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Budget Issues and Policy Changes 
 
Proposed Changes to the Compensation Plan for Appointed Employees and 
Elected Officials 
The Administration recommends the following: 
 
A. One Compensation Plan for all Appointed Employees: 

All executive and unclassified employees will be consolidated under one 
compensation plan.  With the exception of Justice Court Judges, these employees 
are at will, meaning that their employment may be terminated without cause.  The 
title of the plan will be Compensation Plan for Appointed Employees and Elected 
Officials. 
 
The Administration indicates this change will combine pay structures and create 
more logical spacing between pay levels.  The Justice Court Judges’ positions and 
high-level positions from the Airport and Public Utilities will be housed under this 
plan.  As a reminder, this group of employees does not have career protection and 
is not represented by a collective bargaining agreement. 
 

B. Changes to Severance for Department Heads: 
Changes to the severance policy have been recommended by the Administration.   
   
Current department heads appointed after January 1, 2000 who terminated not 
for cause and who signed a release of claims shall receive: 
  2 months of base salary pay after 1 full year of City employment; 
  4 months of base salary pay after 2 full years of City employment; 
  6 months of base salary pay after 3 full years of City employment; 
 
The maximum severance for department heads is 6 months. 
 
 

Other Proposed Compensation Plan Changes 
 
A. Vacation allowance for Recruiting Appointed Employees and 300/600 Series 

Employees: 
The Administration indicates that during tight labor markets there have been 
challenges recruiting for certain positions.  As a recruiting incentive, the 
Administration proposes to allow negotiation with prospective appointed or 
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professional employee candidates for up to 120 hours.  
 

B. Bereavement Policy (citywide): 
The Administration has proposed to modify the Bereavement Policy and adopt 
these changes for all employee groups in order to provide a more uniform 
approach citywide.  There were some inconsistencies in the policy from one plan to 
another, such as, the categories of ‘grandfather-in-law and grandmother-in-law 
were excluded from one of the plans.  This item has been remedied.  Also, the term 
‘domestic partner’ was replaced with ‘adult designee’ in all of the plans. 
 

C. Sick and Other Related Leave or Personal Leave (proposed option of switching from 
Plan A to Plan B) (citywide): 
City employees who were hired on or before November 16, 1997 have the 
opportunity of switching from Plan A to Plan B during any future city-established 
enrollment periods at a conversion rate of 40 percent.  The remaining 60 percent 
of accumulated Plan A (Sick Leave) hours are removed from the books. 
 

D. Vacation Buyback Policy (citywide): 
The Administration recommends deleting the City’s vacation buyback policy from 
all compensation plans.  The Administration indicates that the policy is difficult to 
administer, and the Administration would prefer to encourage employees to take 
their vacation time rather than sell it back to the City. 
 

 
Employee Groups 
The City’s employee pay structure is a collection of pay grades, each with a pay range 
or one or more pay steps.  In the case of pay ranges, movement of the structure does 
not, in itself, create a salary change; it merely changes the potential for pay 
adjustments.  In contrast, a change in structure containing grades with pay steps 
equates to a corresponding change in pay.  The City has both kinds of structures: 
ranges are provided for professional and appointed employees; steps are included in all 
other employee groups. 
 
Following are estimated pay raise costs (percentages) for Fiscal Year 2008-09, 
assuming all union contracts are settled at a 2.7 percent Cost of Living Allowance 
(COLA), plus merit increases (which occur on the employee’s anniversary date). 
 
100 Series (operations and maintenance employees):  The proposed ordinance 
funds a one-year contract memorandum of understanding contract agreed to by the 
City and the American Federation of State County & Municipal Employees Local 1004 
(AFSCME).   

• 2.7% market adjustment on June 29, 2008 
• .45% estimated Merit step cost increase 
• 3.15% total estimated cost increase 

 
200 Series (technical and clerical employees):  The proposed ordinance funds a 
one–year memorandum of understanding contract agreed to by the City and the 
American Federation of State County & Municipal Employees Local 1004 (AFSCME).   

• 2.7% market adjustment on June 29, 2008 
• 0.86% estimated Merit step cost increase 
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• 3.56% total estimated cost increase 
 
400 Series (Fire Union):    The previously agreed upon ordinance approves a 
memorandum of understanding between Salt Lake City and the Fire Fighters Local.  
The term of agreement is for one year. 

• 2.7% increase to base pay on June 29, 2008 
• 1.28% estimated Merit step cost increase 
• 3.98 total estimated cost increase 

 
500 Series (Police Union):  The ordinance approves a memorandum of understanding 
between Salt Lake City and the International Union of Police Associations, Local 75, 
AFL-CIO.  The term of agreement is for one year.   

• 2.7% increase to base pay on June 29, 2008 
• 1.91% estimated Merit step cost increase 
• 4.61% total estimated cost increase 

 
300/600 Series (professional):  Employees in the 300 series are subject to the 
overtime provisions of the Fair Labor Standards Act and receive overtime or 
compensatory time for time worked over 40 hours per week.  Employees in the 600 
series are salaried and exempt from the FLSA provisions.  There are 15 grades in the 
300 series (301 to 315) and 15 in the 600 series (601 to 615), but these grades are not 
steps to which employees advance.  Each grade has a salary range that reflects the 
normal growth potential.   
 
The ordinance prepared for 300/600 Series compensation is not negotiated with a 
bargaining unit.  However, the Administration does work with a group of employee 
representatives called the Professional Employees Council (PEC) to review the 
implications of proposed changes.   

• 2.7% structure increase and 2.7% general percentage increase (GPI) 

• No Merit increases 

• 3.87% total estimated cost increase 
 

Previously, the Administration used a factoring system for calculating general pay 
increases that provided a percentage increase greater than the GPI when an 
employee’s pre-increase salary was below the new midpoint, and an increase smaller 
than the GPI when the employee’s pre-increase salary was above the new midpoint.  
This approach has been changed such that when an employee’s pre-increase salary is 
above the new midpoint, the increase will be no less than the GPI.  In December of 
2007, the Citizens Compensation Advisory Committee (CCAC) observed that some 
private employers and most local public agencies do not use the ‘deceleration-above-
midpoint” approach.  The CCAC recommended that the City follow the practice of 
other cities, and the Administration acted on this suggestion.  The Administration 
indicates that a majority of the City’s employees in this plan are currently below the 
midpoint.  The Council may wish to ask about the short and long-term costs 
associated with this change.  
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700 Series (regular part-time employees who perform essentially the same duties 
of employees classified by the City as 100 and 200 series):  Employees covered by 
this compensation plan regularly work 20 or more hours per week but fewer than 40.  
The plan does not apply to seasonal or temporary employees.  Wages are the entry 
level for the applicable job grouping.  These employees receive 4 hours of pay for each 
holiday.  Vacation leave is granted at half of the amount of full-time employees.  The 
City contributes to the state retirement system for these employees.  The ordinance 
prepared for 700 Series compensation is not negotiated with a bargaining unit.   
 

• 2.7% market adjustment beginning June 29, 2008 
• No Merit steps 

  
The Council has discussed the percentage of benefits paid for these part time 
employees previously, and expressed that paying 50 percent of benefits for an 
employee who the City may want to have work 75 percent of the time may not 
be equitable.  The Council has received a recommendation from the Citizens 
Compensation Advisory Committee in support of leaving the benefit at 50 
percent, but the Council could elect to make the policy decision to make two 
tiers of benefits for this plan.  The Council may wish to ask for a cost estimate 
from the Administration for this approach.  
 
It should be noted that the Mayor's recommended budget indicates a trend to 
move seasonal employees to this plan, and provide benefits. The Council may 
wish to ask regarding the degree to which the Administration anticipates shifting 
the City's workforce, and the estimated cost as this is phased in. 
 
800 Series (police sergeants, lieutenants, captains):  The ordinance prepared for 
800 Series compensation is not negotiated with a bargaining unit.  However, the 
Administration does work with a group of employee representatives (PEC and 
sergeants, lieutenants and captains associations) to review the implications of 
proposed changes.   

• 2.7% increase to base pay on June 29, 2008.  
• 0% estimated Merit step cost increase 
• 2.7% total estimated cost increase 

 
Employees in the 800 series appear to be presently at their top step, so little or no 
merit step increase is anticipated. 
 
900 Series (fire captain, battalion chief):  The ordinance prepared for the 900 Series 
compensation is not negotiated with a bargaining unit.  However, the Administration 
does work with a group of employee representatives (PEC) to review the implications of 
proposed changes.   

• 2.7% increase to base pay on June 29, 2008 
• 0.23% estimated Merit step cost increase 
• 2.93% total estimated cost increase 

 
Most employees in the 900 series are presently at their top step, so merit or step 
increase is minimal. 
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Appointed Employees (Includes employees currently classified as Executives and 
employees currently occupying Unclassified positions):  Unclassified employees 
presently include Justice Court Judges, non-executive appointed staff in the Mayor’s 
Office, Council Office, City Attorney’s Office, and administrative secretaries of 
department directors.  As mentioned on page one of this report, the Administration 
has proposed to move all Appointed employees, including executives and unclassified 
employees, to the Compensation Plan for Appointed Employees and Elected Officials.  
Appointed employees are “at will” and subject to termination without cause.  

 
Appointed employees’ salaries become subject to midpoint control; midpoints increase 
by 5.40% to 9.90% for department and division directors (currently classified as 
“executives”).  Base pay is limited to 110% of midpoint.  A general percentage increase 
of 2.7% is applied to new structure.  Performance-based portion (if any) of pay increase 
is not added to base salary.   
 

• 4.28% total estimated cost increase 
• No Merit steps 

 
Elected Officials:  
In accordance with Resolution No. 70 of 1993, elected officials’ salary for fiscal year 
2009 is based in part on a national survey of capital cities having a Mayor-Council 
form of government and populations in the 100,000 to 400,000 range.  The Council 
may wish to confirm interest in asking the CCAC to consider modifying the 
methodology of selecting comparable cities for the national surveys for elected 
officials. 
 

• Based on survey results, the increase is 0.8% 
• No merit steps 

  
 
 

 
 
 



A. . 1.

COMPENSATION PLAN FOR SALT LAKE CITY CORPORATION FIRE DEPARTMENT
"900 SERIES" EMPLOYEES

I. EFFECTNE DATE

The provisions ofthis plan shall be effective commencing July 1, ~2008.

II. EMPLOYEES COVERED BY TillS PLAN

Employees subject to this plan shall be employees classified as ~~900 SeriesH "Exempt"
Battalion Chiefs and "Non-Exempt" Fire Captains. As used in this Compensation Plan,
"Exempt" shall mean employees who are defined by §213 ofthe Fair Labor Standards
Act (the "Act") as exempt from the Act's overtime provisions. "Non-Exempt" employees
shall mean employees who are covered by the overtime provisions ofthe Act. Employees
are not covered by the paid leave and longevity payment provisions ofthis plan while
they are on tmpaid leave of absence. However, employees on an unpaid military leave of
absence may be entitled to the restoration of certain leave and longevity benefits, as
provided by city ordinance.

m. WAGES AND SALARIES

To the degree that fimds pennit, employees classified as "900 Series" Fire
Department employees shall be paid monthly salaries that:

a. Achieve equal pay for equal work; and

b. Attain comparability of City salary ranges to salary ranges used by
other public employers.

2. Based on periodically conducted market surveys, the Mayor shall
detennine the comparability ofCity salary ranges to salary ranges used by
other public employers for similar work. .

3. Salary surveys shall measure total compensation including salaries and
wages, paid leave, group insurance plans, retirement, and all other benefits
provided to employees.

4. The compensation plans may provide salary range widths that reflect the
nonnal growth and productivity potential ofemployees within a job
classification.

APPROVED AS TO FORM
Salt Lake City Attorney's Office
Date ~> 'J1.rr:)}>
By P- :;:::>'<C::::£

B.

C.

5. The Mayor shall develop policies and guidelines for the administration of
the pay plans.

Effective July I,~2008 to June 30, ~2009, "900 Series" Fire Department
employees shall be paid monthly salaries according to APPENDIX "A."

The foregoing shall not restrict the Mayor from distributing appropriated monies
to employees of the City in the fonn ofretirement contributionsT-.1...or lump sum
supplemental.,payments-,- in recognition of emergencies, special projects or other
extraordinary circamstances. Lump sum payments are recommended by the Fire
Chief and are subject to the Mayor's approval. Additionally, nothing in the
foregoing shall restrict the Mayor from classifying or advancing employees tU1der
rules established by the Mayor. f



IV. LONGEVITY PAY

A. Employees who have completed 6 full years of employment with the City, shall
receive a monthly longevity benefit in the sum of$50.00. Said benefit shall be
$75.00 per month for employees who have completed 10 full years of employment
with the City. Said benefit shall be $100.00 per month for employees who have
completed 16 full years of employment with the City. Said benefit shallbe
$125.00 per month for employees who have completed 20 full years of
employment with the City. The computation oflongevitypay shall be based on
the most recent date the person became a full-time salaried employee.

B. Longevity paid to employees pursuant to paragraph IV.A shall be deemed
included within base pay for purposes ofpension contributions.

C. The benefit under this Article IV is paid pro-rata each bi-weekly pay period, based
on the most recent date the person became a full-time salaried employee.
Employees do not eam or receive longevity payments while on unpaid leave of
absence. Upon return from an approved, unpaid leave ofabsence, longevity
payments will resume on the same basis as ifthe employee had not been on such
leave of absence.

V. OVERTIME COMPENSATION

A. Employees classified as non-exempt Fire Captains who are authOlized and
required by their supervisors to perfonn City work on an overtime basis shall be
compensated according to City policy and the Fair Labor Standards Act (FLSA)
by overtime payor compensatory time off.

B. The employee may request compensatory time in lieu of cash subject to approval
of the Fire Chief or the Chiefs designee. Employees regularly assigned to the
combat division may not accrue more than 480 hours of compensatory time for
hours worked after April 15, 1986. Employees not in the combat division may not
accrue more than 240 hours ofcompensatory time for hours worked after April
15, 1986. Any such employee who, after April 15, 1986, has accrued 480 or 240
hours, as the case may be, ofcompensatory time off, shall, for additional overtime
hours of work, be paid overtime compensation.

C. Only hours actually worked shall be used in the calculation ofovertime. It shall
be at the discretion of the Fire Chiefor the Chiefs designee, subject to the
limitations of the FLSA and City policy, to determine whether an employee
receives cash payment or compensatory time off. All overtime work must be pre­
authorized.

1. A Fire Captain regularly assigned to a combat crew shall be paid at a
premium overtime rate of one and one-half the day rate for all work
performed outside of any combat crew shift. Combat crew shift work
includes all work perfonned by a Fire Captain during a shift period, but
does 110t include holdover work performed immediately after the
conclusion ofa Fire Captain's combat crew shift. When a fire Captain is
required to holdover at the conclusion ofa combat crew shift, the Fire
Captain shall be paid at a premium rate twice the combat rate ofpay for all
holdover work.
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2. For a Fire Captain who is regularly assigned to work other than a combat
crew (referred to herein as "day work"), the Fire Captain's regular rate of
pay for all work shall be the day rate, except as follows: A Fire Captain
regularly assigned to day work shall be paid at a premium overtime rate of
one and one-half the combat rate when the Fire Captain works all or part
of a combat crew shift in addition to all regularly scheduled day work. Ifa
day work Captain works all or part of a combat crew shift and is required
to holdover at the conclusion ofthe combat crew shift, the Fire Captain
shall be paid at premium overtime rate twice the combat rate ofpay for all
holdover work.

D. For purposes of identifying overtime work performed, the department shall record
time worked to the nearest 15 minutes.

E. Fire Captains who are directed to report to work during their scheduled off-duty
time, or while on standby, shall be compensated with a minimum of four (4) hours
pay. The employee shall receive overtime compensation, where applicable, for
time worked on callback duty. In those cases where an employee does not report
to work (to a station or to an incident scene), but is required to perform City work
at horne (including telephone advice) or at another location, the employee shall be
paid only for time worked. Fire Captains will be paid at the day rate ofpay·
whether such call back is for day work or for work on a combat crew shift. Fire
Captains who volunteer for work beyond th.eir regularly scheduled work
assignments do not qualify for compensation under this paragraph.

VI EDUCATION AND TRAINING PAY

The Mayor may adopt programs to promote employee education and training, provided
that all compensation incentives under such programs are authorized within appropriate
budget limitations established by the City Cotmcil, including the following monthly
allowances, according to the educational degree held:

Doctorate $100.00
Masters $75.00
Bachelors $50.00
Associate $35.00

An employee with the Department shall be eligible for incentive pay following
submission ofhislher diploma evidencing completion ofdegree requirements at a fully
accredited college or university to the Fire Chiefor designee. The foregoing
notwithstanding, no employee shall be entitled to compensation for an educational degree
which qualifies the employee for hislher position of employment; or for any degree which
is not specifically related to the employee's actual employment duties

VII. EMERGENCY ASSIGNMENTS

Employees classified as Fire Captains may temporarily be assigned to perform the duties
ofEmergency Response Chief Upon expiration of such temporary assignment, the
employee shall be restored to the position occupied at the time such assignment was
made. While working out of classifi.cation as an Emergency Response Chief, the Captain
shall be compensated $50.00 for each 24 hour shift.

VIII. ALLOWANCES

3



A. Meal Allowance. During emergencies or extraordinary circumstances the Fire
Department shall provide adequate food and drink to maintain the safety and
perfOlmance ofFire Department Employees.

B. Business Expenses. City policy shall govern the authorization of employee
advancement or reimbursement for actual expenses reasonably incurred in the
performance of City business. Advancement or reimbursement shall be approved
only for expenses documented and authorized in advance within budget
limitations established by the City COlmcil.

C. Automobiles.

1. The Mayor may authorize, under City policy, an employee to utilize a City
vehicle on a take-home basis, and shall, as a condition ofreceipt, require
said employee to reimburse the City for a portion of the take-home vehicle
cost as provided in City ordinance.

2. Employees who are authorized to use, and who do use, privately owned
automobiles for official City business shall be reimbursed for the operation
expenses of said automobiles at the rate specified in City policy. Mileage
forms are to be submitted on at least an annual basis.

D. Uniforms. Unifonns and other job-related safety equipment shall be provided as
needed. Employees may select lmifonns and related equipment from the
approved list and shall for this purpose be provided $475 per year_or the amount
received by the 400 Series employees, if greater. Dangerous or contaminated
safety equipment shall be cleaned, repaired, or replaced by the Fire Department.

E. Heavy Rescue, Swift Water, and Hazardous Matelials. Fire Captains regularly
assigned to Heavy Rescue, Swift Water, or Hazardous Materials, and who have
completed the minimum requirements for certification to effectively lead Heavy
Rescue, Swift Water, or Hazardous Materials operations shall receive an
additional allowance of$50.00 per month or the allowance received by 400 Series
employees for the same involvement, ifgreater. This will be for no more than one
Swift Water Fire Captain, two Heavy Rescue Fire Captains, and two Hazardous
Materials Fire Captains per platoon.

IX. CAPTAINS' HOURS OF SERVICE

A. Whenever public safety interests demand, the Chief or designee of the Fire
Department may require an employee to perform work beyond the employee's
regularly scheduled duties. Whenever possible, Fire Department employee
volunteers will be solicited. Forty hours within a seven-day week shall constitute
a nonnal work period for all Fire Department employees, except employees
assigned to the Combat Division. Employees regularly assigned to duty in the
Combat Division shall perform their work dming scheduled duty shifts; each
consisting of24 consecutive hours on duty at assigned Fire Department
employment locations. Therefore, the paIiies agree that for employees assigned to
the Combat Division, twenty-seven (27) days shall constitute a normal work
period.

B. Exchange ofTime. Fire Department employees may exchange time in accordance
with provisions outlined in the Fair Labor,Standards Act (substitution of work
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scheduled) and when the exchange does not interfere with the operation of the
Fire Department, which includes employee responsibilities such as maintaining
training and proficiency requirements, subject to the approval of the Fire
Department employee's supervisor.

X. HOLIDAYS AND VACATION

Full-Time employees shall receive holidays and vacation as provided in this paragraph X.
The Mayor shall provide, by policy, the specific terms and conditions upon which such
holidays and vacation are to be made available to employees. Employees do not earn or
receive holiday and vacation benefits while on unpaid leave of absence. However,
employees on an unpaid military leave of absence may be entitled to the restoration of
such leave benefits, as provided by city ordinance.

A. Holidays. The following days shall be recognized and observed as holidays for
employees covered by this plan. Such employees shall receive their regular rate of
pay for each of the tillworked holidays:

1. New Year's Day, the first day of January.

2. Martin Luther King, Jr. Day, the third Monday of January.

3. President's Day, the third Monday in February.

4. Memorial Day, the last Monday ofMay.

5. Independence Day, the fourth day of July.

6. Pioneer Day, the twenty-fourth day of July.

7. Labor Day, the first Monday in September.

8. Veteran's Day, the eleventh day ofNovember.

9. Thanksgiving Day~ the fourth Thursday in November.

10. The Friday after Thanksgiving Day.

11. Christmas Day, the twenty-fifth day ofDecember.

12. One personal holiday, taken upon request ofthe employee and at the
discretion of the supervisor.

B. Vacations

1. Employees shall be entitled to receive their regular salaries dUling vacation
periods earned and taken in accordance with the provisions in this
paragraph.

2. For employees in the combat division ofthe Fire Department, the
following schedule shall apply:

Years
of

Shifts ofvacation per year
for Combat Fire
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City Service Employees

oto end ofyear 3 5

4to 6 6

7 to 9 7.5

10 to 12 9

13 to 14 10

15 to 19 11

20 or more 12.5

3. For employees (other than combat fire personnel) the following schedule
shall apply:

Years
of
City Service

oto end ofyear 3

4to 6

7 to 9

10 to 12

13 to 15

16 to 19

20 or more

Hours ofVacation Accrued
Per Biweekly
Pay Period

3.08

3.69

4.62

5.54

6.15

6.77

7.69

For any plan year in which there are 27 pay periods, no vacation leave
homs will be awarded on the 27th pay period.

4. Employees may accumulate vacations, (including both accrued vacation
and sick leave conversion time), according to the length oftheir full-time
Years of City Service up to the following maximum limits:

After 6 months

After 9 years

After 14 years

Up to 30 days/15 shifts (240 hours)

Up to 35 daysl17.5 shifts (280 hours)

Up to 40 days120 shifts (320 hours)

"Days," herein, means "8 hour" days. "Shifts," herein, means "24 hom"
combat shifts.
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Any vacation accrued beyond said maximums shall be deemed forfeited
unless utilized prior to the end of the calendar year in which the maximum
has been accrued. However, in the case of an employee reull11ing from an
unpaid military leave of absence, related provisions under city ordinance
shall apply.

5. Years of City Service shall be based on the most recent date the person
became a Full-Time employee.

6. Vacation Buy Back. The City may purchase within any calendar year up
to, but not exceeding, 80 hours ofaccrued vacation time, to "'lhich an
employee is entitled, '.vith the consent of said employee and upon
favorable written recommendation of the Fire Chief and approval of the
Chief Administrative Officer. Said purchase ofaccrued vacation time may
be authorized, in the discretion ofthe City, when, in its judgment, it is
demonstrated that:

a. The cash payment in lieu of vacation time use shall not interfere
"'lith an employee's perfum1ance or create an unreasonable hardship
on said employee;

b. There is a demonstrated need for the City to retain the services of
the employee for said vacation time; and

c. There are sufficient ftmds in the Department budget to pay for the
vacation time as celiified by the City Management Services
Director or designee, '.vithout disturbing or interfering 'With the
delivery ofCity services

7. The foregoing, noh'lithstanding, under no circumstances may the City
purchase more than five shifts fur combat fire employees (80 hours fur
non combat employees) of earned but unused vacation time from an
employee during any 12 month period.

8 The amount to be paid fur any such p'drchase of vacation time as provided
herein shall be based on the ',liage or salary rate of the said employee at the
date of approval by the City. However, under no circumstances shall any
overtime compensation be paid, computed or accrued by virtue of the City
authorizing an employee to work a vacation period and receive cash
payment therefor in lieu ofuse.

9. The City shall make a diligent erfmi to provide employees their earned
annual vacation, and shall, through appropriate management effurts, seek
to minimize the recommendations fur cash payments in lieu of vacation
use. i\ny vacation purchased by the City shall be considered to be an
extraordinary circumstance and not a fringe benefit of the employee.

XL SICK AND OTHER RELATED LEAVE OR PERSONAL LEAVB.

A. Benefits in this section are for the purpose ofcontinuing income to employees
during absence due to illness, accident or personal reasons. Some ofthese
absences may qualify under the Family and Medical Leave Act (FMLA). This is a
federal law that provides up to 12 weeks ofunpaid leave each year and protects
jobs and health care benefits for eligible employees who need to be offwork for
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certain "family and medical" reasons. APPENDIX C outlines the FMLA rights
and obligations of the employee and the City. The City requires all employees
using FMLA leave to exhaust their paid leave allotments for FMLA-qualifying
events prior to taking FMLA leave unpaid. The paid leave parameters are defined
in tins Compensation Plan. Employees do not earn or receive leave benefits
under this Section XI. while on unpaid leave ofabsence. However, employees on
an lmpaid military leave of absence may be entitled to the restoration of such
leave benefits, as provided by city ordinance.

B. Full-Time employees shall receive benefits in this section either lmder a plan as
provided in paragraph XI.E. (Plan "A"), or as provided in paragraph XI.F. (Plan
"B").

C. Employees hired on or after November 16, 1997 shall pmticipate in Plan B. All
other employees shall participate in the plan they participated in on November 15,
1998, except as provided in paragraph XI.D.

D. Employees participating in Plan A, who were hired on or before November 16,
1997.,.---may,shall participate in Plan B if they so elected during any City-designated
election period occurring after 1998. dUling an election period beginning July 1,
2007 and ending September 30,2007, choose to participate in Plan B effective
November 4, 2007.

E. Plan "A."

1. Sick Leave.

a. Sick leave shall be provided for employees under this Plan "A" as
insurance against loss of income when an employee is unable to
perform assigned duties because of illness or injury. The Mayor
may establish rules governing the interfacing of sick leave and
Workers' Compensation benefits and avoiding, to the extent
allowable by law, duplicative payments.

b. Each salaried employee shall accrue sick leave at a rate of 6.93
hours per pay period, for combat fire employees (except for non
combat fire employees ',vho shall accrue sick leave at a rate of4.62
hours per pay period).be entitled to 15 days of sick leave each
calendar year, except for members of the Combat Division who
shall be entitled to 7.5 shifts of sick leave each calendar year. The
City shall credit the salaried employee's sick leave account in a
lump sum (15 days or 7.5 shifts) during the first month of each
calendar year. For any plan year in which there are 27 pay periods,
no sick leave hours \'li11 be aV/arded on the 2T'-pay
period.Authorized and unused sick leave may be accumulated from
year to year subject to the limitations ofthis plan.

c. Employees who separate from the City for any reason prior to the
end ofthe 1ih month of the calendar year will have sick leave for
the peliod prorated back to the City, on a one day or )'2 shift basis
per month.based on the following table:
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:/'1••, ...... Ca'y "Combat"' "1
Month

January 15.00 days 7.50 shifts
February 13.75 days 6.88 shifts

March 12.50 days 6.25 shifts
April 11.25 days 5.63 shifts
May 10.00 days 5.00 shifts
June 8.75 days 4.38 shifts
July 7.50 days 3.75 shifts

August 6.25 days 3.13 shifts
September 5.00 days 2.50 shifts

October 3.75 days 1.88 shifts
November 2.50 days 1.25 shifts
December 1.25 days .63 shift

d. Under this Plan "A," employees who have accumulated 15 shifts
(for combat fire employees), or 240 hours (for non-combat
employees) may choose to convert a pOliion of the year sick leave
grant from any given year to vacation under the following
stipulations and schedules.

e. Eligible Combat Fire Employees' sick-leave-to-vacation
conversion schedule:

Number of Sick
Leave Shifts Used
During Previous
Calendar Year

No shifts

1 shift

2 shifts

3 shifts

4 shifts

5 or more shifts

Nmnber of Sick
Leave Shifts Available
for Conversion

4-i.shifts

3-!.shifts

~Jshifts

2 shifts

1 shift

No shifts

f. Eligible Non-Combat employees (working 8 hour shifts) may
choose to convert, as shown on the following table, up to 64-nine
days lte-tH:s of the sick leave grant fi'om any given year to vacation.
Any sick leave used during the calendar year reduces the allowable
conversion by an equal amount.
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Number of Sick Leave
Days Used Prior to
December 31 of the

Current Calendar Year
No (0) days
One (1) day
Two (2) days

Three (3) days
Four (4) days

Five (5) or more days

Sick Leave
Days

Available for
Conversion

9 days
8 days
7 days
6 days
5 days
odays

Such convelied sick leave shall be pennitted as vacation in
addition to any other vacation award to which said employee is
entitled.

g. Conversion at the maximmn allowable hours will be nlade urtless
the employee elects otherwise. Any election by an employee for no
conversion, or to convert less than the maximum allowable sick
leave hours to vacation time, must be made by notifying his or her
PersonnellPayroll Administrator, in writing, not later than the
November vacation draw. Otherwise, the opportunity to waive
conversion or elect conversion other than the maximum allowable
amount shall be deemed waived for that calendar year. In no event
shall sick leave days be converted from other than the current
year's sick leave allocation.

h. Any sick leave days, properly converted to vacation benefits as
above described, shall be deemed to be taken prior to any other
days ofvacation time to which the employee is entitled; provided,
however, that in no event shall an employee be entitled to any pay
or compensation upon an employee's temlination for any sick
leave converted to vacation. Any sick leave converted to vacation
remaining unused at the date oftennination or retirement shall be
forfeited by the employee.

1. As stated above, authorized and unused sick leave may be
accumulated from year to year.

J. Employees who have accrued at least 80 hours sick leave may be
allowed to use no more than 16 hours ofaccrued sick leave per
calendar year for their own doctor's and/or dentist's appointments.
This leave must be taken in one hour time blocks and may only be
used upon prior approval of the employee's supervisor.

2. Hospitalization Leave

a. In addition to the sick leave authorized urtder this Plan <>A,", each
combat fire employee shall be entitled to 15 on-duty shifts off for
hospitalization leave (except for non-combat Fire Department
employees who shall be entitled to 30 days for hospitalization
leave) each calendar year, provided that such leave may be taken
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only if, and duling the peliod that employees are unable to perform
assigned duties because of scheduled surgical procedures, urgent
medical treatment, or hospital in-patient admission. Hospital leave
shall not accumulate from year to year. Employees may not
convert hospitalization leave to vacation or any other leave, nor
may they convert hospitalization leave to any additional benefit at
time of retirement.

b. Employees who are unable to perform their duties during a shift
due to preparations (such as fasting, rest, or ingestion of medicine),
for a scheduled surgical procedure, may report the absenc~:from

the affected shift as hospitalization leave, with the prior approval
of their division head or supervisor.

c. Employees who must receive urgent medical treatment at a
hospital, emergency room, or acute care facility, and who are
unable to perform their duties duling a shift due to urgent medical
treatment, may report the absence fi'om the affected shift as
hospitalization leave. The employee is responsible to report the
receipt of urgent medical treatment to'the employee's supervisor as
soon as practical. For purposes ofuse ofHospitalization Leave,
urgent medical treatment includes at-home care directed by a
physician immediately after the urgent medical treatment and
within the affected shift.

d. Employees who are admitted to a hospital as an inpatient for
medical treatment, so they are unable to perform their duties, may
report the absence from duty while in the hospital as
hospitalization leave.

e. Medical treatment consisting exclusively or plimalily ofpost­
injury rehabilitation or therapy treatment, whether conducted in a
hospital or other medical facility, shall not be counted as
hospitalization leave.

f. An employee requesting hospitalization leave under this section
may be required to provide verification of treatment or care from a
competent medical practitioner.

3. Bereavement Leave

a. Under this Plan '"l'..." time offvv'ith pay vlill be granted to an
employee ,>vho suffers the loss of a '.vife, husband, child, mother,
father, brother, sister, father in law, mother in la-....I, son in law,
daughter in 18:''-v, brother in law, sister in 18:'N, grandfather, step
grandfather, grandmother, step grandmother, grandchild, or
stepgrill1dchild, stepchild, stepmother, stepfather, stepbrother or
stepsister, or domestic pilliner, as defined in Paragraph b. belo'll, or
domestic partner's relative as if the domestic partner '>vere the
employee's spouse. In thelJevent ofdeath in any ofthese instances,
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the employee ,vill be paid his or her regular base pay fur sched11led
'Nork time from the date ofdeath through the day of the funeral or
memOlial service, not to exceed five 'Norking days. The employee
'Nill be pennitted one additional day of funeral leave on the day
fullowing the ftmeral or memorial service if: such service is held
more than 150 miles distance from Salt Lake City; the employee
attends the service; and the day fullO'tving the service is a regular
'Nork shift. Satisfactory proof of SliCh death, together with the date
thereof, the date and location of the service, and the date ofb1;lrial,
must, ~n request, be furnished by the employees to their
supervIsors.

b. "Domestic Partner" means an individual '.vith whom an eligible
employee has a long teml committed relationship ofmutual caring
and support. The domestic partner must have resided in the same
household "''lith the eligible employee for at least the past six
consecutive months, and must have common financial obligations
with the employee. The domestic partner and the employee must
be jointly responsible fur each other's welfare. The domestic
partner may not be related by blood to the employee to a degree of
closeness that would prohibit legal marriage in the State ofUtah.
The domestic partner benefit provided under this bereavement
benefit is not effective before February 23, 2006.

c. In the event of death ofan uncle, aunt, niece, nephe'tY, or first
cousin to the respective employee, said employee will be paid for
time off from scheduled working hours ,vhile attending the funeral
or memoIial servicefur such person, not to exceed one shift.

d. In the event of death of friends or relatives not listed above, an
employee may be granted time off ,vithout pay, not to exceed four
hours, or may use available vacation leave ,vhile attending the
funeral or memorial service for such person, subject to the
approval ofhislher immediate s'dpervisor.

e. In the event the d.eath of any member ofthe immediate family as
set furth in this paragraph XI.D.3(a.) occurs while an employee is
on vacation, hislher vacation will be extended by the amotmt of
time authorized as bereavement leave tmder said paragraph.

£ The provisions ofthis paragraph shall not be applicable to
employees who are on leave of absence other than vacation leave.

4J. Dependent Leave.

a. Under Plan "A," dependent Leave may be requested by a Full­
Time employee covered by this Compensation Plan for the
following reasons:

1. Becoming a parent through birth or adoption ofa child or
children.

2. Placement of a foster child in the employee's home.
I
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3. Due to the care of the employee's child, spouse, spouses
child, domestic partneradult designee (as defined in
Paragraph eH. below), or domestic partner'sadult
designee's unmarried child tmder age 26, or parent with a
serious health condition.

Domestic partnersAdult Designees and domestic partners'adult
designee'schildren are not covered by FMLA.

b. Under Plan "A," dependent leave may also be requested by a Full­
Time employee to care for an employee's child, spouse, spouse's
child, domestic partneradult designee (as defined in Paragraph eH.
below), domestic partner'sadult designee's unmarried child under
age 26, or a parent who is ill or injured but who does not have a
serious health condition.

c. "Domestic Partner" means an individual '<'lith ,;vhom an eligible
employee has a long teml committed relationship ofmutual caring
and support. The domestic partner must have resided in the same
household with the eligible employee fur at least the past six
consecutive months, and must have common financial obligations
with the employee. The domestic partner and. the employee must
be jointly responsible for each other's '..""elfare. The domestic
partner may not be related by blood to the employee to a degree of
closeness that would prohibit legal marriage in the State ofUtah.
The domestic partner benefit provided tmder this bereavement
benefit is not effective before Februarj 23,2006.

dQ. The following provisions apply to the use of dependent leave bya
Full-Time employee.

1. Dependent leave may be granted with pay on a straight time
basis.

2. If the employee has accumulated and available unused sick
leave, the employee shall be entitled to use as dependent
leave such accumulated and available unused sick leave.

3. The employee shall give notice ofthe need to take
dependent leave and the expected duration of such leave to
to his or her supervisor as soon as possible under the
circumstances.

4. The employee shall provide, upon request ofthe supervisor,
certification ofbirth or evidence ofa child placement for
adoption, or a letter from the attending physician in the
event ofhospitalization, injury or illness of a child, spouse,
spouse's child, domestic partneradult designee, domestic
partner'sadult designee's child, or parent within five
calendar days following termination ofsuch leave.

5. An employee's sick leave shall be reduced by the number
ofhours taken by an employee as dependent leave under
this paragraph provided, however, that 40 hours of
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dependent leave used during the calendar year will not
affect the sick leave conversion options as outlined in
paragraph XJ.(;~.l.

6. Probationary employees are not eligible for dependent
leave.

.§.1. Career Incentive Leave, Plan "A.O) Full-Time employees, who have been
in consecutive Full-Time employment with the City for more than 20
years, and who have accumulated to their credit 1500 or more sick leave
hours, may make a one-time election to convert up to 160 hours of sick
leave into 80 hours ofpaid Career Incentive Leave. Career Incentive
Leave must be taken prior to retirement. Sick leave hours converted to
Career Incentive Leave will not be eligible for a cash payout upon
termination or retirement even though the employee has unused Career
Incentive Leave hours available. This leave can be used for reasons such
as attending the National Fire Academy or other activity specified by the
Department. Requests for Career Incentive Leave must be submitted in
writing to the Fire Chief and be approved subject to the department's
business needs (e.g., work schedules and workload).

6~. Retirement Benefit, Plan "A.O)

a. Persons who retire under the eligibility requirements ofthe Utah
State Retirement Systems will be paid in cash at their then current
pay scale, a sum equal to their daily rate ofpay for 25% of the

. accumulated sick leave days reserved for the benefit of said
employee at the date ofthe employee's retirement.

b. In lieu of the above, Full-Time employees may elect in writing to
convert the sick leave privilege provided above to hospital and
surgical coveragepay for health insurance premiums. 50% of the
sick leave hours available at retirement may be converted to a
dollar allowance at the time ofretirement. The sick leave hours
converted to a dollar allowance shall be subject to any state and
federal income and social security tax withholding required by law.
An employee's available sick leave account balance, computed by
the hours therein times the salary rate at the effective date of
employment separation, determines the number ofmonths of
medical and surgical coverage which may be purchased. The
purchase is made on a monthly basis, which shall be computed on
a monthly basis ofcharges against the account balance. If insurance
costs increase, the number ofmonths ofcoverage will decrease.
This provision shall not act to reinstate an employee with sick
leave benefits which were in any respect lost, used, or forfeited
prior to the effective date ofthis plan.

F. Plan "B.O)

1. The benefit Plan Year ofPlan "B" begins in each calendar year on the first
day ofthe pay-period that includes November 15. Under this Plan "B,O)
personal leave shall be provided for employees as insurance against loss of
income when an employee needs to be absent from work because of illness
or injury, to care for a dependent, or for any other emergency or personal
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reason. Where the leave is not related to the employee's own illness or
injury-or an event that qualifies under the FMLA-a personal leave
request is subject to supervisory approval based on the operational
requirements of the City and any policies regarding the use ofsuch leave
adopted by the department in which the employee works.

2. Each Full-Time employee under this Plan "B" shall be awarded, at the
beginning ofthe second pay period ofNovember in each calendar year,
personal leave hours based on the following schedule:

Hours ofPersonal
Leave

Noncombat 80
Personnel

Combat 120
Personnel

Employees hired during the plan year will be provided paid personal leave
on a pro-rated basis.

3. Not later than October 31 st in each calendar year, employees covered by
Plan "B" may elect, by notifying their PersonneVPayroll Administrator in
writing, to:

a. Convert any unused personal leave hours available at the end ofthe
first pay period of November to a lump sum payment equal to the
following: For each converted hour, the employee shall be paid 50
percent of the employee's hourly base wage rate in effect on date
ofconversion. In no event shall total pay heretmder exceed 40
hours pay, or

b. Carryover to the next plan year up to 801120 (combat) unused
personal leave hours, or

c. Convert a portion ofunused personal leave hours, to a hunp sum
payment as provided in subparagraph (a) above and carry over a
portion as provided in subparagraph (b) above.

4. Maximum Accrual. A maximum of80 hours (120 combat)/5 shifts of
personal leave may be carried over to the next plan year. Any personal
leave hours unused at the end of the plan year in excess of80 hours (120
combat)/5 shifts shall be converted to a lump sum payment as provided in
subparagraph 3.a above.

5. Tennination Benefits. At tennination of employment for any reason,
accumulated unused personal leave hours, minus any adjustment necessary
after calculating the "prorated amount," shall be paid to the employee at 50
percent of the hourly base wage rate on date oftennination for each
unused hour. For purposes ofthis paragraph XI.BE.5, "prorated amount"
shall mean the amount ofpersonal leave credited at the beginning of the

I
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plan year, multiplied by the ratio ofthe number ofmonths worked in the
plan year (rounded to the end of the month which includes the separation
date) to 12 months. If the employee, at the time of separation, has used
personal leave in excess of the prorated amount, the value ofthe excess
amount shall be reimbursed to the City and may be deducted from the
employee's paycheck. '

6. Conditions on Use ofPersonal Leave are:

a. Minimmll use ofpersonal leave is one hour.

b. Except in unforseen circumstances, such as emergencies or the
employees' inability to work due to their illness or accident, or an
unforeseen FMLA-qualifying event, the employees must provide
their supervisors with prior notice to allow time for the supervisors
to make arrangements necessary to cover the employees' work.

c. For leave due to unforseen circumstanc.es, the employees must give
their supervisors as much prior notice as possible.

7.Eereavement Leave.

a. Under this Plan "Eo" time ofhvith pay ''''llll be granted to a Full
Time employee "vho suffers the loss of a wife, husband, child,
mother, father, brother, sister, father in la'll, mother in laltv, son in
lav"" daughter in la..',', brother in 1m'?, sister in Imv, grandfather,
step grandfather, grandmother, step grandmother, grandchild, or
stepgrandchild, stepchild, stepmother, stepfather, stepbrother or
stepsister, or domestic partner, as defined in Paragraph b. belmy, or
domestic partner's relative as if the domestic partner were the
employee's spouse. In the event of death in any ofthese instances,
the employee v..ill be paid hislher regular base pay fur scheduled
work time from the date ofdeath through: the day of the funeral or
memorial service, not to exceed five "vorking days. The employee
will be permitted one additional day of funeral leave on the day
follmving the funeral or memorial service if: such service is held
more than 150 miles distance from Salt Lake City; the employee
attends the service; and the day follmving th.e service is a regular
'llork shift. Satisfactory proof of such death, together with the date
thereof, the date and location of the service , and the date ofburial,
must, ~n req'd.est, be fiunished by the employee to his or her
superviSOr.

b . "Domestic Partner" means an individual vlith Ylhom an eligible
employee has a long term committed relationship ofmutual caring
and support. The domestic partner must have resided in the same
household "'lith the eligible. employee for at least the past six
consecutive months, and must have common fInancial obligations
..vith the employee. The domestic partner and the employee must
be jointly responsible for each other's welfare. The domestic
pminer may not be related by blood to the employee to a degree of
closeness that 'Nould prohibit legal marriage in the State ofUtah.
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The domestic partner benefit provided under this bereavement
benefit is not effective before February 23,2006.

c. In the event ofdeath of a friend or a relative not listed above, said
employee may be allowed to use personal leave or vacation for
time offfrom scheduled working hours to attend the funeral or
memorial service for such person. 8'..10h leave is sub]eot to the
approval of the staffing office or immediate supervisor.

&1. Career Enhancement Leave, Plan "B." A Full-Time employee covered
under this Plan "B" is eligible, after 15 years of full time service with the
City, to be selected to receive up to two weeks ofcareer enhancement
leave. This one-time leave benefit could be used for formal training,
informal course of study, job-related travel, internship, mentoring or other
activity which could be ofbenefit to the City and the employee's career
development. Selected employees shall receive their full regular salary
during the leave. Request for this leave must be submitted in writing to
the Fire Chief, stating the purpose of the request and how the leave is
intended to benefit the City. The request must be approved by the Fire
Chief and by the Human Resources Director who will review the request
for compliance with the guidelines outlined here).

9~. Retirement/Layoff eRL) Benefit, Plan "B."

a. Full-Time employees cUlTently covered under Plan "B" who were
hired before November 16, 1997, and who elected in 1997 to be
covered under Plan "B," shall have a retirementllayoff accolIDt
(hereinafter referred to as an "RL account") equal to sixty percent
oftheir accummulated unused sick leave hours available on
November 16, 1997, minus any hours withdrawn from that aCColIDt
since it was established.

b. Full-Time employees who were hired before November 16, 1997
and who elected in 1998 to be covered under Plan "B," shall have
an RL account equal to fifty percent of their accummulated unused
sick leave hours available on November lA, 1998, minus any hours
withdrawn after the account is established,

c. Full-Time employees who were hired before November 16, 1997
and who elected in 2007 or later to be covered under Plan "B,"
shall have a retirement/layoff (RL) account equal to forty percent
of their accumulated lIDused sick leave hours available on
November 4, 2007the date that Plan B participation began, minus
any hours withdrawn after the account is established.

d. Payment ofthe RL Account.

(1) All of the hours in the RL account shall be payable at
retirement or layoff as follows: The employee shall be paid
the employee's hourly rate ofpay on date of termination or
layoff for each hour in the employee's RL account.

(2) In the case ofretirement only, in lieu of the above,
employees may eleot to convert the RL account payment as
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provided herein to hospital and surgical coveragepay for
health insurance premiums. Such payment shall be subject
to any state and federal income and social security tax
withholding required by law. An employee's available RL
account balance, computed by the hours therein times the
salary rate at the effective date of employment separation,
determines the number ofmonths ofmedical and surgical
coverage which may be purchased. The purchase is made
on a monthly basis, which shall be computed on a monthly
basis ofcharges against the account balance. If insurance
costs increase, the number ofmonths ofcoverage will
decrease.

e. Hours may be withdrawn from the RL account for emergencies
after personal leave hours are exhausted, and with approval of the
employee's supervisor. RL account hours may also be used as a
supplement to Workers' Compensation benefits which, when
added to the employees' Workers' Compensation benefits, equals
the employee's regular net salary. The employee must make an
election in writing to the Director ofManagement Services to use
RL account hours to supplement Workers' Compensation benefits.

9-l-(}.--Short Term Disability Insurance. Plan "B." Protection against loss of
income when an employee is absent from work due to short term disability
shall be provided to Full-Time employees covered under Plan "B" through
short term disability insurance (SDI). There shall be no cost to the
employee for SDI. SDr shall be administered in accordance with the terms
determined by the City. As one ofthe conditions ofreceiving SDI, the
employee may be required to submit to a medical examination.

G. Bereavement Leave - Plans A and B
t

1. Time offwith pay will be granted to an employee who suffers the loss ofa
wife, husband, child, mother, father, brother, sister. father-in-law, mother­
in':'law, son-in-law, daughter-in-law, brother-in-law, sister-in-law,
grandfather, step-grandfather, grandmother, step-grandmother, grandchild,
or step grandchild, stepchild, stepmother, stepfather, stepbrother or
stepsister, grandfather-in-Iaw, grandmother-in-law, or adult designee, as
defined in Paragraph H. below, or adult designee's relative as if the adult
designee were the employee's spouse. In the event ofdeath in any of these
instances, the employee will be paid hislher regular base pay for scheduled
work time from the date of death through the day of the funeral or
memorial service, not to exceed five working days. The employee will be
pennitted one additional day offtmeralleave on the day following the
ftmeral or memorial service if: such service is held more than 150 miles
distance from Salt Lake City; the employee attends the service; and the
day following the service is a regular work shift.

2. In the event ofdeath of relatives other than those enumerated in paragraph
1. above, an employee shall be paid for time off from scheduled working
hours while attending the memorial services for such person, not to exceed
one work shift.
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3. In the event of death of friends, an employee may be allowed to use
vacation or personal leave for time offto attend the funeral or memorial
servic~ for such person, subject to the approval ofhislher immediate
supervisor.

4. In the event ofdeath of any member of the immediate family, as set f01ih
in subsection 1 ofthis Article, occurs while an employee is on vacation,
his or her vacation shall be extended by the amount oftime authorized as
bereavement leave under said subsection.

H, "Adult Designee" means an individual with whom an eligible employee has a
long term committed relationship of mutual caring and support. The adult
designee must have resided in the same household with the eligible employee for
at least the past six consecutive months, and must have common financial
obligations with the employee. The adult designee and the employee must be
jointly responsible for each other)s welfare.

Xli. MILITARY LEAVE AND JURY DUTY

A. Leave of absence for employees who enter lmiformed service. An employee who
enters the service of a uniformed services ofthe United States, including the
United States Army, United States Navy, United States Marine Corps, United
States Air Force, commissioned Corps of the National Oceanic and Atmospheric
Administration, United States Coast Guard or the commissioned corps ofthe
Public Health Service, shall be entitled to be absent from his or her duties and
service from the City without pay as required by state and federal law. Said leave
shall be granted for no more than five cumulative years, consistent with the
federal Uniform Services Employment and Reemployment Act.

B. Leave while on duty with the aImed forces or Utah National Guard. Employees
covered by this Plan who are or who shall become members ofthe reserves of a
federal armed forces, including United States Army, United States Navy, United .
States Marine Corps, United States Air Force, and the United States Coast Guard,
or any unit of the Utah National Guard, shall be allowed full pay for all time not
in excess of 11 working days per calendar year spent on duty with such agencies.
This leave shall be in addition to the annual vacation leave with pay. To qualify,
employees claiming the benefit lmder this provision shall provide documentation
to the City demonstrating duty with such agencies. To qualify, duty herein need
not be consecutive days of service. .

C. Leave for Jury/Court Duty. Employees shall be entitled to receive and retain
statutory juror's/court fees paid for jUly/court service in the State and Federal
Courts subject to the conditions hereinafter set forth. No reduction in an
employee's salary or regular wages shall be made for absence from work resulting
from such jury/court service. Any duty related court service shall be considered
time worked, but not emergency call-back. On those days that an employee is
required to report for jury/court service and is thereafter excused from such
service during his or her regular working hours fl.-om the City, he or she shall
forthwith return to and carry on his or her regular City employment. Employees
who fail to return to work after being excused from jury duty for the day shall be
subject to discipline.

XIli. INJURY LEAVE
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A. Injury Leave. The City shall establish mles governing the administration of an
injury leave program for employees.

1. The disability must have resulted from an injury arising out ofthe
discharge ofofficial duties and/or while exercising some form ofnecessary
job-related activity as determined by the City (i.e., law enforcement, fire
fighting, medical services, etc.);

2. The employee must be unable to return to work due to the injury as
verified by a licensed physician acceptable to the City;

3. The leave benefit shall not exceed the value of the employee's net salary
during the period of absence due to the injury, less all amounts paid or
credited to the employee as Workers' Compensation, social security, long
tenn disability or retirement benefits, or any form ofgovernmental relief
whatsoever;

4. The value ofbenefits provided to employees under this injury leave
program shall not exceed the total of$5,000 per employee per injury;
unless approved in writing by the Fire Chief after receiving an acceptable
treatment plan and consulting with the City's Risk Manager:

5. The City's Risk Manager shall be principally responsible for the review of
injury leave claims, provided that appeals from the decision of the City's
Risk Manager may be reviewed by the ChiefAdministrative Officer who
may make recommendations to the Mayor for final decisions;

6. If an employee is eligible for Workers' Compensation as provided by law;
and is not receiving injury leave pursuant to this provision, said employee
may elect in writing to the Director ofManagement Services to use either
accumulated sick leave or hours from the RL accolmt, if applicable, and
authorized vacation time to supplement Workers' Compensation so that
the employee is receiving the employee's regular net salary.

XN. ADDITIONAL LEAVES OF ABSENCE.

Additionallmpaid leaves of absence may be requested in writing and granted to an
employee at the discretion ofand on conditions established by the Chief.

XV. INSURANCE

A. Group Insurance. Employees of the City will be required to enroll for single coverage
in the City's group medical insurance plan in conformity with and under the terms of
an insurance plan adopted by the City, as permitted by ordinance. The City will
provide a basic term life and accidental death plan. The' City will also make available
other bona fide benefit programs. Retired City employees and their eligible
dependents may also be permitted to participate in the City's medical and dental plans
under terms and conditions established by the City. The City shall cause the specific
provisions of the group plan to be detailed and made available to the employees. The
City will deduct from each payroll all monies necessary to fund employees' share of
insurance coverage and make all payments necessary to fund the plan within budget
limitations established by the City Council.

20



B. The City will pmiicipate in the Nationwide Post Employment Health Plan, as adopted
by the City by ordinance. Each year, the City will contribute $24.30 per biweekly pay
period into each employee's Nationwide Post Employment Health Plan aCCOlmt. For
an~ year in which there are 27 pay periods, no such contribution will be made on the
27 h pay period.

XVI. WORKERS' COMPENSATION

In addition to the foregoing, the Mayor may provide for Workers' Compensation
coverage to the employees under applicable provisions of State statute. When released by
the medical provider, light duty work is mandatory.

XVII. LONG TERM DISABILITY COMPENSATION

Optional long term disability is available to employees eligible lmder the City's Long
Term Disability Program (Income Protection Program), subject to the terms and
conditions ofthe plan. This program provides continuation of income to employees of the
City who are permanently and totally disabled as defined under the program.

XVIII. TRANSITIONAL DUTY.

Depending on the City's need or legal requirements employees may be placed temporarily
in a transitional duty position when illness or injury prevents them from performing his or
her regular duties. This provision applies only when there is transitional duty work
available, as decided by the Chief or the Chiefs designee.

XIX. SEPARATION FROM SERVICE

A. Social Security Adopted. Exception. The City hereby adopts the provisions of
the Federal Social Security system and applies and extends the benefits of the old
age and survivor's insurance ofthe Social Security Act to employees, unless
detemlined otherwise by the Mayor or lmless required by State or Federal law.

B. Retirement Programs. The City hereby adopts the Utah State Retirement System
for providing retirement pensions to employees covered by the plan. The City
may permit or require the participation of employees in its retirement program(s)
under terms and conditions established by the Mayor and consistent with state
law.. Such programs may include:

1. The Utah Firefighters Retirement System

2. Deferred Compensation Programs

3. Retirement Incentive Programs

C. The ;WW2008-~2009fiscal year pension contribution rates for employees
covered by this paragraph are shown in Appendix B.

D. Layoffs. In the event oflayoffs, the Salt Lake City Civil Service Commission
Rules and Regulations shall apply.

1. Employees who are subject to layoffbecause oflack ofwork or lack of
nmds shall be eligible to receive: I
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a. One hundred percent oftheir accumulated unused sick leave hours,
if covered under paragraph XI.:gf;. (Plan "A"); or

b. One hundred percent of their RL account if covered under
paragraph XI.E-F (Plan "B").

c. Accrued unused personal leave at 50% ofthe employees' base
hourly rate, if covered under paragraph XI.E-F (plan "B").

2. Employees in appointed. positions are not eligible for layoff benefits
because they are "at \vill" employees.

E Separation From Employment Due to Resignations Or Otherwise

1. Every employee who is separated from City employment for any reason shall
be paid for:

a. Earned vacation time accrued, unused, and unforfeited as of the date of
termination;

b. Unused compensatory time off; and

c. If a participant in "Plan B," any accrued and unused personal leave in
accordance with paragraph XI.EE.5 ofthis chapter.

XX. RECOGNITION OF THE PROFESSIONAL EMPLOYEES COUNCIL

The City recognizes the Professional Employees Council (PEC) to maximize input into
decisions regarding this Compensation Plan.

XXI. SENIORITY, PAY PREMIUMS, DIFFERENTIALS AND ALLOWANCES

For purposes ofthis compensation plan, "seniority" shall be defined as an employee's
unintemlpted, full time salaried employment with the City. An employee's earn.ed
seniority shall not be lost because ofabsence due to authorized leaves ofabsence or
temporary layoffs not to exceed two years.

XXII. AUTHORITY OF THE MAYOR

Employees covered by this compensation plan may be appointed, classified, and
advanced under rules and regulations promulgated by the Mayor, or the Civil Service
Commission, if applicable, within budget limitations established by the City Council.

XXIII. APPROPRIAnON OF FUNDS

All provisions in this compensation plan that involve the expenditure offunds are subject
to appropliation offunds for such purposes.
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APPENDIX A - 900 SERIES EMPLOYEES SALARY SCHEDULE
Bi-Weekly Rates

July 1June 29, 20072008

GRADE 901 - FIRE CAPTAIN

Top Level

Level 2

Level 1

$ 2,881.60
$ 2,959.20
$ 2,776.80
$ 2,852.00
$ 2,661.60
$ 2,733.60

GRADE 902 - FIRE BATTALION CHIEF

Top Level

Level 2

Level 1

$ 3,376.00
$ 3,467.20
$ 3,264.00
$ 3,352.00
$ 3,153.60
$ 3,238.40

Change in pay level assignment depends on approval of the Fire Chief



APPENDIX B

UTAH STATE RETIREMENT CONTRIBUTIONS FY 2007/2008 2008-2009

UTAH STATE EMPLOYEE TOTAL EMPLOYEE TOTAL
RETIREMENT SYSTEM CONTRIBUTION CONTRIBUTION EMPLOYER GRAND TOTAL

PAID BY CITY CONTRIBUTION CONTRIBUTION
Firefighter Contributory
Retirement System ~9.68% ~9.68% 0 ~9.68%



APPENDIX C - See Appointed Employees and Elected Officials
Compensation Plan APPENDIX D for wording of this appendix, Salt
Lake City Policy Manual, Family and Medical Leave Act Policy,
3.01.07



COMPENSATION PLAN FOR SALT LAKE CITY CORPORATION "800 SERIES" CITY
EMPLOYEES

L EFFECTIVE DATE

The provisions of this plan shall be effective commencing July 1,~2008.

II. EMPLOYEES COVERED BY THIS PLAN

Employees subject to this plan shall be full-time Sergeants, Lieutenants and Captains in
the City's Police Department classified as "800 Series" City employees. Employees are
not covered by the paid leave and longevity payment provisions of this plan while they
are on unpaid leave ofabsence. However, employees on an unpaid military leave of
absence may be entitled to the restoration ofcertain leave and longevity benefits as
provided by city ordinance.

III. WAGES AND SALARIES

1.A. To the degree that ftmds permit, employees classified as "800 Series"
employees shall be paid monthly salaries that:

a. Achieve equal pay for equal work; and

b. Attain comparability ofsalaries to salmies used by other public
employers for similar work.

2. Based on periodically conducted market slrrveys, the Mayor shall
determine the comparability of City salary rmlges to salary ranges used by
other public employers for similar work. The surveys shall include a cross
section of comparable benchmark positions in public organizations of
generally similar size, breadth of functional responsibility, and, for public
entities, comparable governance structures.

3. The compensation plans may provide salary range widths that reflect the
normal growth and productivity potential of employees within a job
classification.

4. The Mayor shall develop policies and guidelines for the administration of
the pay plans.

5. The pay administration policies may provide for annual salary adjustments
subject to availability of funds.

B. 1. Employees, who moe classified as Captains and Lieutenants shall, for
purposes of this compensation plan and its wage schedules, be deemed as
exempt employees. Employees classified as Sergeants shall be for
purposes ofthis compensation plan and its wage schedules be deemed as
non-exempt employees.

a. As used in this Compensation Plan, exempt employees shall mean
employees who are defined by §213 of the Fair Labor Standards
Act (the "Act") as exempt from the Act's overtime provisions.

APPROVED AS TO FORM
Salt lake City Attorney's Office
Date S,.. ~~,..f>J'
B~Z e::



b. As used in this Compensation Plan, non-exempt employees shall
mean employees who are covered by the overtime provisions ofthe
Act.

2. Effective July 1, WW-2008 to June 30, ~2009, employees covered by
this plan shall be paid compensation according to the salary schedule
attached as APPENDIX "A."

C. Effective July 1, ~2008, employees classified as Sergeants and Lieutenants
will be paid shift differentials as follows:

1. Sergeants and Lieutenants whose shift begins from 0500 hours to 1159
hours, shall be paid in accordance with collunn "A" of the effective wage
schedule (Appendix "A").

2. Sergeants and lieutenants, whose shift begins from 1200 hours to 1859
hours, shall be paid in accordance with column "B" of the effective wage
schedule (Appendix "A").

3. Sergeants and lieutenants, whose shift begins from 1900 hours to 0459
hours, shall be paid in accordance with column "C" ofthe effective wage
schedule (Appendix "A").

D. The foregoing shall not restrict the Mayor from distributing appropriated monies
to employees ofthe City in the form ofretirement contributions; lump sum
supplemental performance based or special supplemental payments to employees
within per annum pay limitations; or classifying and advancing employees l.mder
rules established by the Mayor. .

IV. LONGEVITY PAY

A. Employees who have completed 6 consecutive full years of employment with the
City, shall receive a monthly longevity benefit in the sum of $50.00. Said benefit
shall be $75.00 per month for employees who have completed 10 consecutive full
years ofemployment with the City. Said benefit shall be $100.00 per month for
employees who have completed 16 full years ofemployment with the City. Said
benefit shall be $125.00 per month for employees who have completed 20 full
years of employment with the City. The computation of longevity pay shall be
based on the most recent date the person became a full-time salaried employee.

B. Longevity paid to employees pursuant to paragraph IV.A shall be deemed
included within base pay for purposes ofpension contributions.

C. The benefit under this Article IV is paid pro-rata each bi-weekly pay period, based
on the most recent date the person became a full-time salaried employee.
Employees do not earn or receive longevity payments while on unpaid leave of
absence. Upon retum from an approved, unpaid leave of absence, longevity
payments will resume on the same basis as if the employee had not been on such
leave of absence.

V. OVERTIME COMPENSATION

A. Employees classified as Sergeants who are authorized and required by their
supervisors to perform City work on an. overtime basis according to City policy shall
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be compensated by payor compensatOly time offunder rates and procedures
established by said policy. It shall be at the discretion ofthe City, subject to the
limitations of the Fair Labor Standards Act and City policy, to detennine whether a
sergeant receives cash payment or compensatory time off. All overtime work must be
pre-authorized. In no case shall overtime compensation exceed the rate of 1-112 times
a sergeant's regular hourly rate ofpay.

B. Compensation for Court and Other Appearance.

1. A Sergeant shall be entitled to receive compensation for a court or
administrative proceeding appearance as a witness subpoenaed by the City,
the State ofUtah, or the United States as follows:

a. Court or as a paliy to legal or administrative proceeding
appearances made while on-duty shall constitute nonnal hours of
work.

b. In the event a court or administrative proceeding appearance
extends beyond the end of the employee's regularly schedule shift,
such time spent in court or administrative proceedings will be
treated as nonnal work time for the purpose of computing an
employee's overtime compensation.

c. Court or administrative proceeding appearances made while off­
duty will be compensated as follows:·

(1) Employees shall be paid at the rate ofone and one-half
times their regular rate ofpay for two (2) hours or time
spent while off-duty for preparation in conjunction with
such appearances; provided, however, that no employee is
authorized to, and shall not spend in excess of two (2) .
hours while off-duty in preparation for a court or
administrative proceeding appearance.

(2) In addition to the compensation provided in (1) above,
employees shall be paid at the rate of one and one-half
times their regular rate ofpay for the actual time spent in
court or in an administrative proceeding. Time granted by a
court or administrative b04Y to Sergeants for lunch shall
not be compensated hereunder.

(3) In the event the time spent in court or administrative
proceeding extends into the beginning ofthe employee's
regularly scheduled work shift, time spent in court or in
administrative proceeding shall be deemed ended at the
time such shift is scheduled to begin.

2. Compensation shall be provided by authority ofthis section only if:

a. The beginning time ofthe required appearance is noted on the
subpoena;
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b. The time the employee is released from the court or administrative
proceeding appearance is noted on the subpoena and initialed by
the prosecuting attorney or appropriate government representative;

c. A copy ofthe employee's subpoena complying herewith is
delivered to their supervisor within seven (7) working days
following the court or administrative proceeding appearance.

3. Compensation for preparation time shall be provided for more than one
appearance per day, only ifany additional appearance is scheduled to
begin at least two (2) hours after the employee is released from any prior
court or administrative proceeding appearance.

4. The prosecuting attorney or appropriate government representative shall
have the right and the duty to refuse to initial the subpoena of any
employee who tlu'ough absence or neglect fails to appear in compliance
with the terms ofthe subpoena. Any employee failing to appear in
compliance with the tenns ofa formal notice or subpoena shall be subject
to disciplinary action.

VI. EDUCATION, CAREER LADDER AND TRAINING PAY

A. There shall be a career path incentive program based on the terms and conditions
agreed to by the City. This program shall be ftmded for the term ofthis
Compensation Plan.

E. Police Captains and Lieutenants are eligible for a $500 per year job-related
training allowance, which is in addition to the allowances listed above in this
Section VI.

VII. WAGE DIFFERENTIALS

Employees classified as Sergeants may receive the following wage differentials:

A. Call Out. Sergeants who have been released from their scheduled work shifts and
have been directed by an appropriate division head or designated representative to
perform work without at least 24 hours advance notice or scheduling, shall be
compensated as provided in subparagraphs one (1) through three (3) below:

1. Sergeants who are directed to report to work shall receive a minimum of
four (4) hours compensation at one and one-halftimes their hourly wage
rate, or one and one-halftimes their hourly wage rate for actual hours
worked, whichever is greater.

2. Sergeants who are assigned to day shift, and who are directed to perfonn
work within eight (8) hours prior to the begil111ing of their regularly
scheduled shift shall receive a minimum offour (4) hours compensation at
one and one-half times their hourly wage rate, or one and one-half times
their hourly wage rate for actual hours worked, whichever is greater.

3. Sergeants who are assigned to the afternoon or graveyard shifts, and who
are directed to perform work within eight (8) hours following the end of
their regularly scheduled shift shall receive a minimum offour (4) hours
compensation at one and one-halCtimes their hourly wage rate, or one and
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one-halftimes their hourly wage rate for actual hours worked, whichever
is greater.

B. Standby. Sergeants directed by their Division Commander or designee t() keep
themselves available for City service during otherwise off-duty hours shall receive
the following compensation: a Sergeant will be compensated one (1) hour of
straight time for each twenty-four (24) hours or significant portion thereoffor
being immediately available. This compensation shall be in addition to any
callout payor pay for time worked the employee may receive during the standby
period.

C. Extra-Duty Shifts.

1. For the purposes of this Article VII.B., "extra-duty shifts" are defined as
scheduled or unscheduled hours worked other than the sergeant's normally
scheduled work shifts. "Extra-duty shifts" do not include extension or
carry over ofthe sergeant's normally scheduled work shift.

2. In the event sergeants are required by the City to work extra-duty shifts,
time worked during each shift will be paid at one and one-halftimes the
sergeant's hourly wage rate.

VIII. ALLOWANCES

A. Business Expenses. City policy shall govern the authorization of employee
advancement or reimbursement for actual expenses reasonably inClID'ed in the
performance of City business. Advancement or reimbursement shall be approved
only for expenses documented and authorized in advance within budget
limitations established by the City Council.

B. Automobiles.

1. The Mayor may authorize, under City policy, an employee to utilize a City
vehicle on a take;.home basis, and shall, as a condition ofreceipt, require
said employee to reimburse the City for a portion of the take-home vehicle
cost as provided in City ordinance.

2. Employees who are authorized to use, and who do use, privately owned
automobiles for official City business shall be reimbursed for the operation
expenses of said automobiles at a rate as specified in City policy.

C. Uniform Allowance.

1. Employees in uniform assignments, as determined by their Division
Commander, may purchase authorized uniform items up to $450.00 per
fiscal year.

2. The CITY shall provide for the cleaning of uniforms as described in
Police Department policy.

3. Employees in plainclothes assignments, as determined by their Division
Commander, shall be provided a clothing and cleaning allowance of
$ 39.00 per pay period. ,
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4. In addition to the above uniform, clothing and cleaning allowances,
employees shall be allowed one additional unifonu consisting ofa uniform
pant, shirt, and tie. The cost ofthis additional uniform will be paid for by
the Police Department.

D. Other Allowances. The Mayor may, within budgeted appropriations, authorize
the payment ofother allowances in extraordinary circumstances (as detenuined by
the Mayor) and as dictated by City needs.

IX. HOURS OF SERVICE

Hours Worked. For all sergeants 40 hours shall constitute a normal work week except for
work incentive programs approved by the City. Overtime work is to be discouraged. In
case ofunforeseen circumstance or whenever public interest demands, an employee may
be required to perfolID overtime work by a Division Commander or designee.

This paragraph shall not be construed to limit or prevent the City from changing or
establishing work shifts as the need arises or to guarantee employees 40 hours work per
week. The City has adopted variable 40 hour work week schedules including 8 hour, 10
hour, and 12 hour shifts. It is the intent ofthe City' to give reasonable notice of any work
schedule and shift changes to all affected employees. A shift change shall mean a change
from one permanent shift (day shift, swing shift, graveyard shift) to another permanent
shift.

X. HOLIDAYS AND VACATION

Employees shall receive holidays and vacations as provided in this paragraph X.
Employees do not eam or receive holiday and vacation benefits while on unpaid leave of
absence. However, employees on an unpaid military leave ofabsence may be entitled to
the restoration of such leave benefits, as provided by city ordinance.

A. Holidays

The following days shall be recognized and observed as holidays for employees
covered by this plan. Such employees shall receive their regular rate ofpay for
each of the unworked holidays:

1. New Year's Day, the first day of January.

2. Martin Luther King Day, the third Monday of January.

3. President's Day, the third Monday in Febmary.

4. Memorial Day, the last Monday ofMay.

5. Independence Day, the fourth day of July.

6. Pioneer Day, the twenty-fourth day of July.

7.

8.

Labor Day, the first Monday in September.

Veteran's Day, the eleventh day ofNovember.
#
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9. Thanksgiving Day~ the fourth Thursday in November.

10. The Friday after Thanksgiving Day.

11. Christmas Day, the twenty-fifth day ofDecember.

12. One personal holiday shall be taken upon request of the employee at the
discretion of the supervisor.

When any holiday listed above falls on a Sunday, the following business day shall
be considered a holiday. When any holiday listed above falls on a Saturday, the
preceding business day shall be considered a holiday. In addition to the above,
any day may be designated as a holiday by proclamation of the Mayor and/or the
City Council.

No employee shall receive in excess ofone day ofholiday pay for a single
holiday. Employees must work or be on authorized leave their last scheduled
working day before and the next working day following the holiday to qualify for
holiday pay.

B. Holiday Pay Upon Tennination or Retirement

When an employee retires or separates fi'om City employment for any reason, the
City shall compensate the employee for any holiday time accrued and unused
during the preceding twelve (12) months. The City shall not compensate the
employee for any unused holiday time accrued before the twelve (12) months
preceding the employee's retirement or separation.

C. Vacations

1. Employees shall be entitled to receive their regular salaries during vacation
periods eamed and taken in accordance with the provisions in this
paragraph.

2. The following schedule shall apply:

Years Hours of Vacation Accrued
of Per Biweekly
City Service Pay Period

oto end ofyear 3 3.08

4 to 6 3.69

7 to 9 4.62

10 to 12 5.54

13 to 15 6.15

16 to 19 6.77

20 or more 7.69
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For any plan year in which there are 27 pay periods, no vacation leave
hours will be awarded on the 2ih pay period.

3. Employees may accumulate vacations, (including both accrued vacation
and sick leave conversion time), according to the length of their filII-time
Years of City Service up to the following maximum limits:

Up to 9 years

After 9 years

After 14 years

Up to 240 hours

Up to 280 hours

Up to 320 hours

Any vacation accrued beyond said maximums shall be deemed forfeited
lmless utilized prior to the end of the calendar year in which the maximum
has been accrued. However, in the case of an employee returning from an
lmpaid military leave of absence, related provisions under city ordinance
shall apply.

4. Years of City Service shall be based on the most recent date the person
became a Full-Time employee.

5. Vacation Buy Back. The City may purchase within any calendar year up
to, but not exceeding, 80 hours of accrued vacation time, to which an
employee is entitled, with the consent of said employee and upon
favorable written recommendation of the Chief ofPolice and the approval
of the ChiefAdministrative Officer.

Said purchase of accrued vacation time may be authorized, in the
discretion of the City, when, in its judgment, it is demonstrated that:

a. The cash payment in lieu ofvacation time use shall not interfere
with an employee's perfOlmance or create an unreasonable hardship
on said employee;

b. There is a demonstrated need for the City to retain the services of
the employee for said vacation time; and

c. There are sufficient funds in the department budget to pay for the
vacati.on time as cCliified by the Chief Administrative Officer or .
desi~ee, \vithout disturbing or interfering with the delivery of City
serviCes.

The amount to be paid for any such purchase ofvacation time as provided
herein shall be based on the wage or salary rate of the said employee at the
date of approval by the City. However, under no circumstances shall any
overtime compensation be paid, computed or accrued by virtue onhe City
authorizing an employee to work a vacation period and receive cash
payment therefor in lieu of use.

The City shall make a diligent effOrt to provide employees their earned
annaal vacation, and shall, through appropriate management effurts, seele
to minimize the recommendations for cash payments in lieu ofvacation
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use. .bny vacation purchased by the City shall be considered to be an
extraordinary circumstance and not a fringe benefit of the employee.

XI. SICK AND OTHER RELATED LEAVE OR PERSONAL LEAVB.

A. Benefits in this section continue income to employees during absence due to
illness, accident or personal reasons. Some ofthese absences may qualify tmder
the Family and Medical Leave Act (FMLA). This is a federal law that provides
up to 12 weeks oftmpaid leave each year, and protects jobs and health care

.benefits for eligible employees who need to be off work for certain "family and
medical" reasons. APPENDIX C outlines the FMLA rights and obligations of the
employee and the City. The City requires all employees using FMLA leave to
exhaust their paid leave allotments for FMLA-qualifying events prior to taking
FMLA leave unpaid. The paid leave parameters are defined in this Compensation
Plan. Employees do not earn or receive leave benefits under this Section XL
while on unpaid leave of absence. However, employees on an tU1paid military
leave of absence may be entitled to the restoration of such leave benefits, as
provided by city ordinance.

B. Full-Time employees shall receive benefits in this section either tmder a plan as
provided in paragraph XI.F. (Plan "A"), or as provided in paragraph XLG. (Plan
"B").

C. Employees hired on or after November 16, 1997 shall participate in Plan B. All
other employees shall participate in the plan they participated in on November 15,
1998, except as provided in paragraphs XLD. and XLE.

D. Employees hired on or after November 16, 1997 and who, after 1998 and before
July 1, 2006, elected to change participation from Plan A to Plan B following
promotion from the 500 Series to the 800 Series shall participate in Plan B.

E. Employees participating in Plan A., who were hired on or before November 16,
1997, shall participate in Plan B if they so elected IUa]'>during an-any City­
established election period beginning July 1,2007 and ending September 30,
2007, choose to participate in Plan B effective November 4,2007. occurring after
1998.

F. Plan "A."

1. Sick Leave.

a. Sick leave shall be provided for employees under this Plan "A" as
insurance against loss of income when an employee is tmable to
perform assigned duties because of illness or injury. The Mayor
may establish mles governing the interfacing of sick leave and
worker's compensation benefits and avoiding, to the extent
allowable by law, duplicative payments.

b. Each employee shall accme sick leave at a rate of4.62 hours per
pay period. For any plan year in which there are 27 pay periods, no
sick leave hours will be awarded on the 2th pay period.

Unused sick leave may be accumulated from year to year subject to
the limitations ofthis plan.
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c. Under tins Plan "A," Full-Time employees who have accumulated
240 hours of sick leave may choose to convert up to 64 hours of
the sick leave earned and unused during any given year to vacation.
Any sick leave used during the calendar year reduces the allowable
conversion by an equal amOlillt.

(1) Conversion at the maximum allowable hours will be made
unless the employee elects otherwise. Any election by an
employee for no conversion, or to convert less than the
maximum allowable sick leave hours to vacation time,
must be made by notifying Human Resource Management,
in writing not later than the second payperiod ofthe new
calendar year. Otherwise, the oppOliunity to waive
conversion, or elect conversion other than the maximum
allowable amount, shall be deemed waived for that calendar
year. In no event shall sick leave days be converted from
other than the CUlTent year's sick leave allocation.

(2) Any sick leave hours, properly converted to vacation
benefits as above described, shall be deemed to be taken
prior to any other vacation hours to which the employee is
entitled; provided, however, that in no event shall an
employee be entitled to any payor compensation upon an
employee's termination for any sick leave converted to
vacation. Any sick leave converted to vacation remaining
unused at the date of termination or retirement shall be
forfeited by the employee.

2. Hospitalization Leave

a. Hospitalization leave shall be provided for Full-Time employees
tillder this Plan "A," in addition to sick leave authorized hereunder,
as insurance against loss of income when employees are unable to
perform assigned duties because of scheduled surgical procedures,
urgent medical treatment, or hospital in-patient admission.

b. Employees shall be entitled to 30 days of hospitalization leave each
calendar year. Hospitalization leave shall not accumulate from year
to year. Employees may not convert hospitalization leave to
vacation or any other leave, nor may they convert hospitalization
leave to any additional benefit at time ofretirement.

c. Employees who are tillable to perfonn their duties during a shift
due to preparations (such as fasting, rest, or ingestion ofmedicine),
for a scheduled surgical procedure, may report the absence from
the affected shift as hospitalization leave, with the prior approval
of their division head or supervisor.

d. Employees who must receive urgent medical treatment at a
hospital, emergency room, or acute care facility, and who are
tillable to perfonn their duties during a shift due to urgent medical

I
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treatment, may report the absence from the affected shift as
hospitalization leave. The employee is responsible to report the
receipt ofurgent medical treatment to the employee's Division
head or supervisor as soon as practical. For purposes ofuse of
Hospitalization Leave, urgent medical treatment includes at-home
care directed by a physician immediately after the urgent medical
treatment and within the affected shift.

e. Employees who are admitted as an inpatient to a hospital for
medical treatment, so they are unable to perform their duties, may
report the absence from duty while in the hospital as
hospitalization leave. '

f. Medical treatment consisting exclusively or primarily ofpost­
injury rehabilitation or therapy treatment, whether conducted in a
hospital or other medical facility, shall not be counted as
hospitalization leave.

g. An employee requesting hospitalization leave tmder this section
may be required to provide verification oftreatment or care from a
competent medical practitioner.

3. Bereavement Leave

a. Under this Plml "l\{" time offwith pay 'ivill be granted to an
employee v/ho suffers the loss ofa 'iVifu, hasband, child, mother,
father, brother, sister, father in law, mother in law, son in lavl,
daughter in Iil'N, brother in law, sister in Iil'N, grandfather,.step
grandfather, grmldmother, step grandmother, grandchild, or
grandstepchild, stepchild, stepmother, stepfather, stepbrother or
stepsister, grmldfather in Iil'N, grandmother in lalyv, or domestic
pminer, as defined in Paragraph b. below, or domestic partner's
relative as if the domestic partner Vlere the employee's spouse. In
the event of death in any of these instances, the employee 'ivill be
paid his or her regular base pay for schedaled V/Ork time from the
date ofdeath through the day of the flmeral or memorial service,
not to exceed five working days. The employee 'Nill be permitted
one additional day of funeral leave on the day follO'fving the service
if: sach service is held more than 150 miles distance from Salt
Lake City; the employee attends the service; and the day follo\ving
the service is a regulm' VlOrk shift. Satisfactory proof of such
death, together with the date thereof, the date and location ofthe
ftmeral or memorial service, and the date ofburial, must, on
request, be furnished by the employee to his or her s11pervisor.

b. "Domestic Partner" memlS an individual 'Nith whom an eligible
employee has a long term committed relationship ofmutual caring
and support. The domestic partner must hil'/e resided in the smne
household 'vVith the eligible employee for at least the past six
consecutive months, and must have common [mandaI obligations

I
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with the employee. The domestic partner and the employee must
be jointly responsible for each other's \velfare. The domestic
partner may not be related by blood to the employee to a degree of
closeness that would. prohibit legal marriage in the State ofUtah.
The domestic partner benefit provided under this bereavement
benefit is not effective before February 23, 2006.

c. In the event of death of an uncle, aunt, niece, nephe""i, or first
cousin to the respective employee, said employee will be paid for
time off from scheduled ",,"orking homs while attending the funeral
or memorial service for such person, not to exceed one shift.

d. In the event of death of friends or relatives not listed above, an
employee may be granted time offwithout pay, or may use
available vacation leave, 'tVhile attending the flmeral or memorial
service for such person, subject to the approval ofhis or her
immediate supervisor.

e. In the event the death of any member of the in1ll1ediate family as
set forth in this paragraph XI.D.3(a) OCClUS \'lhile an employee is
on vacation, his or her vacation 'liill be extended by the amollnt of
time authorized as berewiement lew,'e under said paragraph.

f. The provisions of this paragraph shall not be applicable to
employees who are on leave ofabsence other than vacation lewle.

41. Dependent Leave.

a. Under Plan "A/' paid dependent leave may be requested by a Full­
Time employee covered by this Compensation Plan for the
following reasons:

1. Becoming a parent through birth or adoption of a child or
children.

2. Placement ofa foster child in the employee's home.

3. Due to the care ofthe employee's child, spouse, spouse's
child, domestic partneradult designee (as defined in
Paragraph cJ. below), domestic partner'sadult designee's
unmarried child tmder age 26, or parent with a serious
health condition.

Domestic partnersAdult designees and domestic adult designees"
partners' children are not covered by FMLA.

b. Under Plan "A," dependent leave may also be requested by a Full­
Time employee to care for an employee's child, spouse, spouse's
child, domestic pmineradult designee (as defined in Paragraph o!­
below), domestic pminer'sadult designee's unmarried child under
age 26, or a parent who is ill or injured but who does not have a
serious health condition.

I
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c. "Domestic Partner" means an individual with\vhom an eligible
employee has a long tem1 committed relationship ofmutual caring
and support. The domestic partner must have resided in the same
household vilith the eligible employee fur at least the past six
consecutive months, and must have common financial obligations
'.vith the employee. The domestic partner and the employee must
be jointly responsible for each other's \velfare. The domestic
partner may not be related by blood to the employee to a degree of
closeness that would prohibit legal marriage in the State ofUtah.
The domestic partner benefit provided under this bereavement
benefit is not effective befure February 23,2006.

d2· The following provisions apply to the use of dependent leave by a
Full-Time employee.

(1) Dependent leave may be granted with pay on a straight time
basis.

(2) If the employee has accumulated and available unused sick
leave, the employee shall be entitled to use as dependent
leave accumulated and available unused sick leave.

(3) The employee shall give notice ofthe need to take
dependent leave and the expected duration of such leave to
to his or her supervisor as soon as possible under the
circumstances.

(4) The employee shall provide, upon request ofthe supervisor,
certification ofbirth or evidence ofa child placement for
adoption, or a letter from the attending physician in the
event ofhospitalization, injury or illness of a child, spouse,
spouse's child, domestic partneradult designee, domestic
pminer'sadult designee's child, or parent within five
calendar days following termination of such leave.

(5) An employee's sick leave shall be reduced by the number
of hours taken by an employee as dependent leave under
this paragraph, provided, however, that up to 40 hours of
dependent leave used during the calendar year will not
affect the sick leave conversion options as outlined in
paragraph XLDE.1.c.

(6) Probationary employees are not eligible for dependent
leave.

.§-1. Career Incentive Leave, Plan "A. ~, Employees who have been in
consecutive Full-Time employment with the City for more than 20 years,
and who have accumulated to their credit 1500 or more sick leave hours,
may make a one-time election to convert up to 160 hours ofsick leave into
80 hours ofpaid Career Incentive Leave. Career Incentive Leave must be
taken prior to retirement. Sick leave hours converted to Career Incentive
Lease will not be eligible for a cash payout upon termination or retirement
even though the employee has unused Career Incentive Leave hours
available. This leave can be used for any reason. Requests for Career
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Hours ofPersonal
Leave Per Bi-Weekly Pay Period

Incentive Leave must be submitted in writing to the Chief ofPolice and be
approved subject to the department's business needs (e.g., work schedules
and workload).

e~. Retirement Benefit, Plan "A,"

a. Persons who retire under the eligibility requirements ofthe Utah
State Retirement Systems will be paid in cash at their then current
pay scale, a sum equal to their daily rate.ofpay for 25% ofthe
accmuulated sick leave days reserved for the benefit of said
employee at the date ofthe employee's retirement.

b. In lieu ofthe above, Full-Time employees may elect to conveli the
sick leave privilege provided above to hospital and surgical
coveragepay for health insurance premiums. If such an election is
made in writing, 50% ofthe sick leave hours available at
retirement may be converted to a dollar allowance at the time of
retirement. The sick leave hours converted to a dollar allowance
shall be subject to any state and federal income and social security
tax withholding required by law. An employee's available sick
leave accolmt balance, computed by the hours therein times the
salary rate at the effective date of employment separation,
determines the number of months ofmedical and surgical coverage
which may be purchased. The purchase is made on a monthly
basis, which shall be computed on a monthly basis ofcharges
against the account balance. If insurance costs increase due to
group experience, the number ofmonths of coverage will decrease.
This provision shall not act to reinstate an employee with. sick
leave benefits which were in any respect lost, used, or forfeited
prior to the effective date ofthis plan.

G.:. Plan "E."

1. The benefit Plan Year ofPlan "B" begins in each calendar year on the first
day of the pay-period that includes November 15. Under this Plan "B,"
paid personal leave shall be provided for employees as insurance against
loss ofincome when an employee needs to be absent from work because
ofillness or injury, to care for a dependent, or for any other emergency or
personal reason. Where the leave is not related to the employee's own
illness or disability-or an event that qualifies under the FMLA-a
personal leave request is subject to supervisory approval based on the
operational requirements ofthe City and any policies regarding the use of
such leave adopted by the depmtment in which the employee works.

2. Each employee under this Plan "B" shall be awarded, at the beginning of
the second pay period ofNovember in each calendar year, personal leave
hours based on the following schedule:

Months of
Consecutive
City Service

.Less than 6

14
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Less than 24 60

24 or more 80

Employees hired during the plan year will be provided paid personal leave
on a pro-rated basis.

3. Not later than October 31st in each calendar year, employees covered by
Plan "B" may elect, by notifying their Personnel/Payroll Administrator in
writing, to do any ofthe following:

a. Convert any unused personal leave hours available at the end of the
first pay period ofNovember to a lump sum payment equal to the
following: For each converted hour, the employee shall be paid 50
percent ofthe employee's hourly base wage rate in effect on date
of conversion. In no event shall total pay hereunder exceed 40
hours pay, or

.b. Carryover to the next calendar year up to 80 unused personal leave
hours, or

c. Convert a portion ofunused personal leave hours, to a lump sum
payment as provided in subparagraph (a) above and carry over a
portion as provided in subparagraph (b) above.

4. Maximum Accmal. A maximum of 80 hours ofpersonal leave may be
carried over to the next plan year. Any personal leave hours unused or
converted before the end ofthe calendar year in excess of80 shall be
converted to a lump sum payment as provided in subparagraph 3.a above.

5. Telmination Benefit. At termination of employment for any reason,
accumulated unused personal leave hours, minus any adjustment necessary
after calculating the "prorated amount," shall be paid to the employee at 50
percent of the hourly base wage rate on date oftermination for each
unused hour. For purposes of this paragraph XUG.5, "prorated amount"
shall mean the amount of personal leave credited at the begimling ofthe
plan year, multiplied by the ratio ofthe number ofmonths worked in the
plan year (rounded to the end ofthe month which includes the separation
date) to 12 months. If the employee, at the time of separation, has used
personal leave in excess of the prorated amount, the value ofthe excess
amount shall be reimbursed to the City and may be deducted fl.-om the
employee's paycheck.

6. Conditions on Use ofPersonal Leave are:

a. Minimum use of personal leave is one hour, with supervisory
approval.

b. Except in unforeseen circumstances, such as emergencies or the
employees' inability to work due to their illness or accident, the
employees must provide their supervisors with prior notice to

#
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allow time for the supervisors to make arrangements necessary to
cover the employees' work.

c, For leave due to unforeseen circumstances, the employees must
give their supervisors as much prior notice as possible,

7.Bereavement Leave.

a,Under this Plan "B," time offwith pay ,tVill be granted to an employee
'",ho suffers the loss ofa wife, husband, child, mother, father,
brother, sister, father in laly", mother in lavl, son in law, daughter
in la"v, brother in lav(, sister in laYI, grandfather, step grandfather,
grandmother, step grandmother, grandchild, or stepgrandchild,
stepchild, stepmother, stepfather, stepbrother or stepsister,
grandfather in !tn'l, grandmother in law, or domestic partner, as
defined in Paragraph b, below, or domestic partner's relative as if
the domestic partner '.vere the employee's spouse, In the event of
death in any of these instances, the employee ",;rill be paid hislher
regular base pay for scheduled 'NOrk time from the date of death
tbro,igh the day of the funeral or memorial service, not to exceed
five working days, The employee will be permitted one additional
day of funeral leave on the day follovi'ing the funeral or memorial
service if such service is held more than 150 miles distance fi'om
Salt Lake City and ifthe day follO'tving the service is a regular
..vork shift. Satisfactory proof of such death, together with the date
thereof, the date and location ofthe service, and the date ofburial,
must, ~n request, be furnished by the employees to their
superVisors,

b. "Domestic Partner" means an individual with "vhom an eligible
employee has a long term committed relationship ofmutual caring
and support. The domesti.c partner must have resided in the same
household ,tVith the eligible employee for at least the past six
consecutive months, and must have common financial obligations
'Nith the employee, The domestic partner and the employee must
be jointly responsible for each other's welfare, The domestic
partner may not be related by blood to the employee to a degree of
closeness that ,>,(ould prohibit legal marriage in the State ofUtah.
The domestic partner benefit provided under this bereavement
benefit is not effective before February 23,2006,

c. In the event ofdeath of an uncle, aunt, niece, nephe'.'(, or first
cousin to the respective employee, said employee shall be allo'.ved
to use personal leave or vacation for time offfrom scheduled
..Yorlcing hours to attend the funeral or memorial service for such
person,

d. In the event of death of friends or relatives not listed above, an
employee may be allo,>,red to use personal leave or vacation for
time offto attend the funeral or memorial service for such person,
subject to the approval of their supervisor.

&1. Career Enhancement Leave, Plan "B." An employee covered under this
Plan "B" is eligible, after 15 years of full-time service with the City, to be
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selected to receive up to two weeks ofcareer enhancement leave. This
leave could be used for formal training, informal course of study, job­
related travel, internship, mentoring or other activity that could be of
benefit to the City and the employee's career development. Selected
employees shall receive their full regular salary during the leave. Request
for this leave must be submitted in writing to the Police Chief, stating the
purpose ofthe request and how the leave is intended to benefit the City.
The request must be approved by the Police Chief and by the Human
Resources Director (who will review the request for compliance with the
guidelines outlined here).

9~. BenefitRetirement/Layoff(RL) Benefit, Plan "B."

a. Employees cmTently covered under Plan "B" who were hired
before November 16, 1997, and who elected in 1997 to be covered
under Plan "B," shall have a retirement/layoff account (hereinafter
referred to as an "RL" account) equal to sixty percent of their
accumulated unused sick leave hours available on November 16,
1997, minus any hours withdrawn from that account since it was
established.

b. Full-Time employees who were hired before November 16, 1997
and who elected in 1998 or after 1998 but before July 1, 2006 to
change participation from Plan A to Plan B, shall have an RL
account equal to fifty percent oftheir accumulated unused sick
leave hours available on the first day ofthe Plan B plan year
following the election, minus any hours withdrawn after the
account is established.

c. Full-Time employees who were hired before November 16, 1997
and who elected in 2007 or later to be covered under Plan "B,"
shall have a retirement Ilayoff (RL) account equal to forty percent
oftheir accmuulated unused sick leave hours available on
November 4, 2007the date that Plan B participation began, minus
any hours withdrawn after the account is established.

d. Payment of the RL Account,

(1) All ofthe hours in the RL account shall be payable at
retirement or layoff as follows: The employee shall be paid
the employee's hourly rate ofpay on date oftenuination or
layofffor each hour in the employee's RL account.

(2) In the case ofretirement only, in lieu ofthe above,
employees may elect in writing to convert the RL account
payment as provided herein to hospital and surgicalpay for
health insurance premiums. coverage. Such payment shall
be subject to any state and federal income and social
security tax withholding required by law. An employee's
available RL accOlmt balance, computed by the hours
therein times the salary rate at the effective date of
employment separation, determines the nmuber ofmonths
ofmedical and surgical coverage that may be purchased.
The purchase is made on a monthly basis, which shall be
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computed on a monthly basis ofcharges against the account
balance. If insurance costs increase due to group
experience, the number of months of coverage will
decrease.

e. Hours may be withdrawn from the RL account for emergencies
after personal leave hours are exhausted, and with approval of the
employee's supervisor. RL account hours may also be used as a
supplement to Workers' Compensation benefits which, when
added to the employees' Workers' Compensation benefits, equals
the employee's regular net salary. The employee must make an
election in writing to the ChiefofPolice or designee to use RL
account hours as to supplement Workers' Compensation benefits.

M2.. Short Term Disability Insurance, Plan "R" Protection against loss of
income when an employee is absent from work due to short term disability
shall be provided to employees covered under Plan "B" through short term
disability insurance (SDI), There shall be no cost to the employee for SDL
SDI shall be administered in accordance with the tenns determined by the
City. As one of the conditions ofreceiving SDI, the employee may be
required to submit to a medical examination by a medical provider of the
City's choosing.

H. Bereavement Leave - Plans A and B

1. Time off with pay will be granted to an employee who suffers the loss of a
wife, husband, child, mother, father, brother, sister, father-in-law, mother­
in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law,
grandfather, step-grandfather, grandmother, step-grandmother, grandchild,
or step grandchild, stepchild, stepmother, stepfather, stepbrother or
stepsister, grandfather-in-Iaw, grandmother-in-Iaw, or adult designee, as
defined in Paragraph I. below, or adult designee's relative as if the adult
designee were the employee's spouse. In the event ofdeath in any ofthese
instances, the employee will be paid his/her regular base pay for scheduled
work time from the date ofdeath through the day of the ftUleral or
memorial service, not to exceed five working days. The employee will be
permitted one additional day of funeral leave on the day following the
funeral or memorial service if: such service is held more than 150 miles
distance from Salt Lake City; the employee attends the service; and the
day following the service is a regular work shift.

2. In the event of death of relatives other than those enumerated in paragraph
1. above, an employee shall be paid for time off from scheduled working
hours while attending the memorial services for such person, not to exceed
one work shift.

3. In the event of death of friends, an employee may be allowed to use
vacation or personal leave for time off to attend the funeral or memorial
service, for such person, subject to the approval ofhis/her immediate
supefVlsor.

4. In the event ofdeath of any member of the immediate family, as set forth
in subsection 1 of this Article, occurs while an employee is on vacation,

#
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his or her vacation shall be extended by the amOlmt of time authorized as
bereavement leave under said subsection.

1. "Adult Designee" means an individual with whom an eligible employee has a
long term committed relationship ofmutual caring and support. The adult
designee must have resided in the same household with the eligible employee for
at least the past six consecutive months, and must have common financial
obligations with the employee. The adult designee and the employee must be
jointly responsible for each other's welfare.

XII. MILITARY LEAVE AND JURy DUTY

A. Leave of absence for employees who enter uniformed service. An employee who
enters the service ofa uniformed services ofthe United States, including the
United States Army, United States Navy, United States Marine Corps, United
States Air Force, commissioned Corps ofthe National Oceanic and Atmospheric
Administration, United States Coast Guard, or the commissioned corps of the
Public Health Service, shall be entitled to be absent from his or her duties and
service from the City without pay as required by state and federal law. Said leave
shall be granted for no more than five cmllulative years, consistent with the
federal Uniform Services Employment and Reemployment Rights Act (USERRA).

B. Leave while on duty with the armed forces or Utah National Guard. Employees
covered by this Plan who are or who shall become members of the reserves ofa
federal armed forces, including United States Army, United States Navy, United
States Marine Corps, United States Air Force, and the United States Coast Guard,
or any unit ofthe Utah National Guard, shall be allowed full pay for all time not
in excess of 11 working days per calendar year spent on duty with such agencies.
This leave shall be in addition to the annual vacation leave with pay. To qualify,
employees claiming the benefit under this provision shall provide documentation
to the City demonstrating duty with such agencies. To qualify, duty herein need
not be consecutive days ofservice.

C. Leave for Jury Duty. Employees shall be entitled to receive and retain statutory
juror's fees paid for jury service in the State and Federal Courts subject to the
conditions hereinafter set forth. No reduction in an employee's salary or regular
wages shall be made for absence from work resulting from such jury service. On
those days that an employee is required to report for jury service and is thereafter
excused fi'om such service during his or her regular working hours from the City,
he or she shall forthwith return to and carry on his or her regular City
employment. Employees who fail to retum to return to work after being excused
from jury duty for the day shall be subject to discipline.

XIII. INJURY LEAVE

A. fujury Leave. The City shall establish rules governing the administration ofan
injury leave program for employees under the following qualifications and
restrictions:

1. The disability must have resulted from an injury arising out ofthe
discharge ofofficial duties and/or while exercising some form ofnecessary
job related activity as determined by the City;
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2. The employee must be unable to rehrrn to work due to the injury as
velified by a medical provider acceptable to the City;

3. The leave benefit shall not exceed the value ofthe employee's net salmy
during the period of absence due to the injury, less all amounts paid or
credited to the employee as Workers' Compensation, Social Security, long
tenn disability or retirement benefits, or any fonn ofgovernmental relief
whatsoever;

4. The aggregate value ofbenefits provided to employees under this injury
leave program shall not exceed the total of $5,000 per employee per
injury; unless approved in writing by the Mayor for extraordinaty reasons
or circumstances;

5. The City's Risk Manager shall be principally responsible for the review of
injrny leave claims provided that appeals from the decision of the City's
Risk Manager may be reviewed by the ChiefAdministrative Officer who
may make recommendations to the Mayor for [mal decisions;

6. If an employee is eligible for Workers' Compensation as provided by law;
and is not receiving injury leave pursuant to this provision, said employee
may elect in writing to the Chief ofPolice or designee to use either
accU1TIulated sick leave or hours from the RL accolmt, if applicable and
authorized vacation time to supplement Workers' Compensation so that
the employee is receiving the employee's regular net salary.

XN. ADDITIONAL LEAVES OF ABSENCE.

Additional unpaid leaves of absence may be requested in writing and granted to an
employee at the discretion of the Chief ofPolice.

XV. INSURANCE

A. Group Insurance. Employees of the City will be required to enroll for single
coverage in the City's group medical insurance plan in confonnity with and under
the tenns ofan insurance plan adopted by the City, as pennitted by ordinance. The
City will provide a basic telID life and accidental death plan. The City will also
make available other bona fide benefit programs. Retired City employees, and
their eligible dependents may also be pennitted to participate in the City's medical
and dental plans under tenns and conditions established by the City. The City
shall cause the specific provisions ofthe group plan to be detailed and made
available to the employees. The City will deduct from each payroll all monies
necessaty tofimd employees' share of insurance coverage and make all payments
l1ecessmy to fund the plan within budget limitations established by the City
Council.

B. The City will p3.liicipate in the Nationwide Post Employment Health Plan, as
adopted by the City by ordinance. Each year, the City will contribute $24.30 per
biweekly pay period into each employee's Nationwide Post Employment Health
Plan account. For any year in which there are 27 pay periods, no such
contribution will be made on the 2ih pay period.

XVI. WORKERS' COMPENSATION
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fu addition to the foregoing, the City may provide for Workers' Compensation coverage
to the employees under applicable provisions of State statute.

XVII. LONG TERM DISABILITY COMPENSATION

Optional long term disability is available to employees eligible under the City's Long
Term Disability Program (Income Protection Program), subject to the terms and
conditions of the plan This program provides continuation of income to employees of the
City who are permanently and totally disabled as defined under the program.

XVIII. TRANSITIONAL DUTY..

Depending on the City's need or legal requirements, employees may be placed
temporarily in a transitional duty position when illness or injury prevents them from
performing their regular duties.

XIX. SEPARATION FROM SERVICE

A. Social Security Adopted. Exception. Employees shall be exempted from the
provisions ofthe Federal Social Security System unless determined otherwise by
the City or llilless required by State or Federal law.

B. Retirement Programs. The City hereby adopts the Utall State Retirement System
for providing retirement pensions to employees covered by the plan. The City
may permit or require the participation of employees in its retirement program(s)
under terms and conditi.ons established by the Mayor and consistent with state
law... Such programs may include:

1. The Utall Public Safety Retirement System (Contributory and Non­
Contributory)

2. Deferred Compensation Programs

3. Retirement Incentive Programs

C. The ~2008-~2009 fiscal year retirement contribution rates for employees
covered by this paragraph are shown in Appendix B.

D. Layoffs.

1. Employees who are subject to layoffbecause of lack ofwork or lack of
funds shall be eligible to receive:

a. One hundred percent oftheir accumulated unused sick leave hours,
if covered under paragraph XI.HE. (Plan "A"); or

b. One hundred percent of their RL account ifcovered under
paragraph XI.I-Q.JPlal1 "B").

c. Accrued unused personal leave at 50% ofthe employees' base
hourly rate, if covered under paragraph XU-G (Plan "B").

E. Separation From Employment Due to Resignations Or Otherwise
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1. Every employee who is separated from City employment for any reason
shall be paid for:

a. Earned vacation time, or holiday time covered under Section XB.,
accrued, unused, and unforfeited as of the date of termination;

b. Unused compensatory time. off; and

c. If a participant in "Plan B," any accrued and unused personal leave
in accordance with paragraph XIIO.5., ofthis chapter.

XX. RECOONITION OF THE PROFESSIONAL EMPLOYEES COUNCIL

The City recognizes the Professional Employees Council (PEC) to maximize input into
decisions regarding this Compensation Plan.

XXI. AUTHORITY OF THE MAYOR

. Employees covered by this compensation plan may be appointed, classified, and
advanced under rules and regulations promulgated by the Mayor, or the Civil Service
Commission, if applicable, within budget limitations established by the City Council.

XXll. APPROPRIATION OF FUNDS

All provisions in this compensation plan that involve th.e expenditure of funds are subject
to appropriation of funds for such purposes.
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APPENDIX A - SALARY SCHEDULE FOR 800 SERIES EMPLOYEES
Bi-Weekly Rates

J.uly-4-June 29, 20072008

SERGEANT A B C
Days Swing Graves

Level 813 ~ $2,677.60 $2,742.40
$2,682.40 $2,749.46 $2,816.52

Level 812 $2,488.00 $2,550.40 $2,612.80
$2,555.20 $2,619.08 $2,682.96

A B C
LIEUTENANT Days Swing Graves

Level 822 $3,072.80 ~ $3,226.40
$3,156.00 $3,234.90 $3,313.80

Level 821 $2,926.40 $2,999.20 $3,072.80
$3,005.60 $3,080.74 $3,155.88

CAPTAIN

Level 830 $3,476.00
$3,569.60

Level 829 $3,310.40
$3,400.00

Change in pay level assignment depends on approval of Police Chief



APPENDIX 8

UTAH STATE RETIREMENT CONTRIBUTIONS FY 200720082008-2009

TOTAL EMPLOYEE TOTAL
UTAH STATE EMPLOYEE CONTRIBUTION EMPLOYER GRAND TOTAL
RETIREMENT SYSTEM CONTRIBUTION PAID BY CITY CONTRIBUTION CONTRIBUTION

Public Safety Contributory
Retirement System 4.34% 9.40% 22.99% 36.73%
Police Officers

Public Safety Contributory
Retirement System 1.84% 11.90% 22.99% 36.73%
800 Series

Public Safety Contributory
Retirement System 0 13.74% 22.99% 36.73%
Executives

Public Safety Noncontributory
Retirement System 0 0 35.71% 35.71%



APPENDIX C - See Appointed Employees and Elected Officials
Compensation Plan APPENDIX D for wording of this appendix, Salt
Lake City Policy Manual, Family and Medical leave Act Policy,
3.01.07



COMPENSATION PLAN FOR SALT LAKE CITY CORPORATION "600 SERIES" AND
"300 SERIESlt EXEMPT AND NON-EXEMPT PROFESSIONAL EMPLOYEES.

1. EFFECTNE DATE

The provisions of this plan shall be effective commencing July 1, ~2008.

II. EMPLOYEES COVERED BY THIS PLAN

Employees subject to this plan shall be Full-Time, Regular Part-Time and Job Sharing
City employees, classified as lt600 Series" and lt300 Series" "Exempt and Non-Exempt
Professional" employees. Employees are not covered by the paid leave and longevity
payment provisions of this plan while they are on unpaid leave of absence. However,
employees on an unpaid military leave of absence may be entitled to the restoration of
certain leave benefits as provided by city ordinance.

III. WAGES AND SALARIES

A. Determination

1. To the degree that funds permit, employees classified as "600 Series" and lt300
Serieslt "Exempt Professionallt or "Non-Exempt Professional" employees shall be
paid compensation that:

a. Is commensurate with the skills and abilities required ofthe position.

b. .Is competitive with the compensation paid by other public and private
employers with whom the City competes for personnel recruitment and
retention.

2. Compensation surveys, which are used to determine comparability, shall include
a reasonable cross section of comparable benchmark positions in organizations
with whom the City competes for personnel recruitment and retention.

3. Compensation surveys shall measure total compensation including salaries and
wages, paid leave, group insurance plans, retirement, and all other benefits.

4. The compensation plans may provide salary range widths that reflect the nOlmal
growth and productivity potential ofemployees within ajob classification.

5. The Mayorshall develop policies and guidelines for the administration ofthe pay
plans.

6. The pay administration policies may provide for arumal salary adjustments
which, subject to availability of funds, generally reflect the practices ofthe
identified market to allow for faster salary growth in the bottom half ofpay
ranges, and slower growth in the tlpper half, as warranted by maturity ofjob
skills within a job classification and satisfactory performance ofjob duties and
responsibilities.

APPROVED AS TO FORM
Salt Lake City Attorney's Office
Date j ..... 22,..o}>
By-?2: 7



B. Schedules

1. Employees shall, for purposes ofthis compensation plan and its wage schedules,
be referred to as either "Exempt Professional" (600 Series) employees or "Non­
Exempt Professional" (300 Series) employees.

a. As used in this Compensation Plan, "Exempt Professional" employees shall
mean Professional employees who are defined by §213 ofthe Fair Labor
Standards Act (the "Act") as exempt from the Act's overtime provisions.

b. As used in this Compensation Plan, "Non-Exempt Professional" employees
shall mean Professional employees who are covered by the overtime
provisions of the Act. .

2. Effective J.lliy-+June 29, ~2008, Full-Time "600 Series" Exempt Professional
employees shall be paid compensation according to the wage schedule attached
as Appendix "A."

3. Effective J.lliy-+June 29, ~2008, Full-Time "300 Series" Non-Exempt
Professional employees shall be paid compensation according to the salary
schedule attached as Appendix "B." .

C. Other Compensation. The foregoing shall not restrict the Mayor from distributing
appropriated monies to employees of the City in the form of discretionary retention
incentives or retirement contributions; or special lump sum supplemental payments
in recognition ofweather related emergencies, speciul projects or oth.er extraordinary
circumstances. Retention incentives or special lump sum payments are
recommended by the department directors and are subject to the Mayor's approval.
Additionally, nothing in the foregoing shall restrict the Mayor from classifying or
advancing employees under rules established by the Mayor.

IV. LONGEVITY PAY

A. Eligibility. Full-Time employees who have completed 6 full years of employment
with the City, shall receive a monthly longevity benefit in the sum of$50.00. Said
benefit shall be $75.00 per month for employees who have completed 10 full years of
employment with the City. Said benefit shall be $100.00 per month for employees
who have completed 16 full years of employment with the City. Said benefit shall be
$125.00 per month for employees who have completed 20 full years of employment
with the City. The computation of longevity pay shall be based on the most recent
date the person became a Full-Time salaried employee.

B. Pension Base Pay. Longevity paid to Full-Time employees pursuant to paragraph
IV.A shall be deemed included within base pay for purposes ofpension
contributions.

C. The benefit under this Article IV is paid pro-rata each bi-weekly pay period, based on
the most recent date the person became a ftl1l-time salaried employee. Employees do
not earn or receive longevity payments while on unpaid leave of absence. Upon
return from an approved, unpaid leave ofabsence, longevity payments will resume
on the same basis as if the employee had not been on such leave of absence.

V. OVERTIME COMPENSATION
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A. -Payment of Overtime Compensation To Non-Exempt Employees. Non-exempt "300
Series" employees who are authorized and required by their supervisors to perform
City work on an overtime basis as defined by the Fair Labor Standards Act shall be
compensated by payor compensatory time off. Gflly-In addition to hours actually
worked, all hours paid pursuant to Paragraph X(A) shall be used in the calculation of
overtime. It shall be at the discretion ofthe Department Director, subject to the
limitations of the Fair Labor Standards Act and City policy, to determine whether an
employee receives cash payment or compensatory time off. No employee shall be
allowed to accme more than 80 hours ofcompensatory time. The City may, at its
sole discretion, pay an employee for any or all accmed compensatory hours. All
overtime work must be pre-authorized. In no case shall overtime compensation
exceed the rate of 1-1/2 times an employee's regular hourly rate ofpay.

B. Labor Costs-Declared Emergency. The City may pay exempt '"600 Series"
employees overtime pay for any hours worked over forty (40) hours in a workweek at
a rate of 1-112 times their regular hourly rates ofpay. The City shall only make such
payment when all ofthe following conditions occur:

1. The Mayor or the City COl.mcil, pursuant to Salt Lake City Ordinance 2.04.030, or
its successor provisions, has issued a Proclamation of Local Emergency; and

2. Exempt employees are required to work over forty (40) hours for one workweek
during the Emergency period: and

3. Funds are available. The City shall determine ifftmds are available and obtain
prior approval from the Mayor to use available funds to cover the overtime
payments.

The City shall distribute any overtime payments consistently with a pre-defined
standard that treats all employees equitably. Hours worked under a declared
Emergency must be paid hours and cannot be accmed as compensatory time.

VI. EDUCATION AND TRAINING PAY

Education Incentives. The Mayor may adopt programs to promote employee education
and training, provided that all compensation incentives under such programs are
authorized within appropriate budget limitations established by the City CounciL

VII. WAGE DIFFERENTIALS

A. Call-back and Standby. Full-Time "300 Series" employees may receive call-back
and standby compensation based on Department Director approval and the following
guidelines:

1. Employees who have been released from normally scheduled work and standby
periods, and who return to their normal work site upon direction ofan
appropriate department head or designated representative prior to their next
nonnal duty shift and without advanced notice or scheduling, shall receive a
minimum ofthree (3) hours straight-time pay and in addition shall be guaranteed
a minimum four (4) hours work or straight-time pay thereof.

2. Employees who have been released from normally scheduled work but have not
been released from standby status and who return to their normal work site upon
direction of an appropriate department head or designated representative prior to
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their next normal duty shift and without advanced notice or scheduling, shall be
guaranteed a minimwn four (4) hours work or straight-time pay thereof

3. Full-Time "300 Series" employees may be eligible for: (1) 2 hours of straight
time pay for each 24 hour period oflimited standby status; or (2) 2 hours straight
time pay for each 12-hour period oflimited standby status ifthey are Department
of Airports or Public Utilities Department employees,

Any employee on standby as a member ofthe Snow Fighter Corps shall not
receive standby/on-call payor shift differenti.al when on standby or called back to
fight snow,

B. Shift Allowance, Full-Time "600 Series" employees who work a regularly scheduled
swing shift or night shift during a. month will receive an monthly allowance of
$150.0069.60 per pay period. See paragraph D, below, Exception: The monthly
allowance for Full-Time "600 Series" employees will be $~92.00per pay period if
the assigned shift begins between midnight and 5:59 a.m.

C. Shift DifferentiaL Full-Time "300 Series" employees who work a regularly
scheduled swing shift or night shift will receive a differential of $,85 an hour. See
paragraph D below. Exception: The monthly allowance for Full-Time "300 Series"
employees will be $1.15 an hour ifthe assigned shift begins between midnight and
5:59 a.m.

D, For purposes ofparagraphs B. and C. above, a regularly scheduled swing shift or
night shift means a regularly scheduled shift that starts between 12:00 noon and 5:59
a.m. However, if an employee requests a start time falling within this period that is
not the regular start time otherwise designated by the City, and the granting of such
request will not compromise the City's needs, then the request may be granted
without shift differential., The request must be in writing and signed by the
employee. .

E. Acting/Working out ofClassification, From time to time, employees may be asked
to temporarily assmne some or all of the duties of a supervisor or other team member
in that person's absence, Employees who feel that they are asked to perform the
duties of a position in a higher classification, should discuss the matter with the
person to whom they report during the temporary assignment. With guidance from
the department head, said person will decide-<>n the basis ofhow much
responsibility is asswned and the length ofthe temporary assignment-whether
additional compensation is warranted. Where the department and the employee
disagree on the decision, and provided the temporary assignment lasts for at least 20
working days, the employee may request a review by the Division ofHwnan
Resource Management. Compensation adjustments made under this paragraph
VILD. may be retroactive.

F. Snowfighter Pay for Full-Time ~~300 Series" Employees Designated by the City.
Full-Time "300 Series" employees designated by the City as members ofthe Snow
Fighter Corps shall receive a pay differential equal to $150 per pay period for the
snowfighter season (November 40ctober 19,~2008 to February 23March 7,
~2009), not to exceed $-l,WG1,500 during each fiscal year ofthis compensation
plan, Such pay differential shall be for work related to snow removal and shall be
separate from regular earnings on each employee's wage statement. Employees who
are qualified to operate snow-removal equipment shall be assigned to the
Snowfighter Corps by department seniority on a volunteer basis. lfthe City does not
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have enough volunteers to staff a sl10wfighter crew, as determined by the supervisor
or department head, employees shall be assigned on a depmiment seniority basis with
the jl.mior employees assigned first.

Provided, however; that any employee otherwise qualified for the allowance, who is
absent from nonual scheduled work more than 5 working days in a pay period, shall
be ineligible to receive the allowance for that pay period. Vacation and
compensatory time shall not be considered as absent work days for purposes of
determining eligibility for the allowance described in this article VII. F.

VIII. ALLOWANCES

A. Meal Allowance. Employees shall be eligible for meal allowances in the amount of
$&0010.00 when said employees work 2 or more hours consecutive to their normally
scheduled shift, as pre-approved by their supervisor. Said employees may also
receive $&0010.00 for each additional 4 hour consecutive period ofwork which is in
addition to the normally scheduled work shift, as preapproved by their supervisor.

B. Business Expenses. City policy shall govern the authorizati.on of employee
advancement or reimbursement for actual expenses reasonably incurred in the
performance of City business. Advancement or reimbursement shall be approved
only for expenses documented and authorized in advance within budget limitations
established by the City CounciL

C. Automobiles

1. The Mayor may authorize, subject to the conditions provided in City policy, an
employee to utilize a City vehicle on a take-home basis, and may require said
employee to reimburse the City for a portion ofthe take-home vehicle cost as
provided in City ordinance.

2. Employees who are authorized to use, and who do use, privately owned
automobiles for official City business shall be reimbursed for the operation
expenses of said automobiles at the rate specified in City policy.

D. Uniform Allowance. Employees shall be provided the following monthly uniform
allowances when required to wear uniforms in the performance oftheir duties:

1. Airport Police supervisory employees-$75.00

2. Field Supervisor (Parking Enforcement}-$65.00

3. Non-sworn Police and Fire Department employees-$65.00

4. Watershed Management Division Personnel-$65.00

5. Uniform allowances are provided if the employees maintain their uniforms in
reasonably good, clean, neat and pressed condition. Unifonus shall have proper
identification and insignias and shall not be frayed or unsightly. Uniforms shall
be in compliance with applicable department regulations. Failure to maintain the
uniform in accordance with the above shall be grounds for forfeiture of uniform
allowances provided in this paragraph VIILD.
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E. Allowances for Certified Golf Teaching Professionals. The Mayor may, within
budgeted appropriations and as business needs and market surveys indicate, authorize
golflesson revenue sharing between the City and employees recognized as Certified
Golf Teaching Professionals as defined in the Golf Division's GolfLesson Revenue
Policy. Such individuals may be salaried or seasonal employees. Payment to an
employee for lesson revenue generated shall be reduced by 1) a 10 percent
administrative fee to be retained by the Golf Division, and 2) the employee's payroll
tax withholding requirements in accordance with federal and state law.

IX. HOURS OF SERVICE - 300 SERIES EMPLOYEES

A. Hours Worked. For Full-Time '"300 Series" employees, 7 days shall constitute a
workweek and 40 hoilrs shall constitute a nOlmal work schedule. Exceptions may be
permitted with approval of the Director ofHuman Resource Management. Overtime
work is to be discouraged. In case ofunforeseen circumstances or whenever public
interest demands, an employee may be required by a Department Director to perfOlm
overtime work.

This paragraph shall not be construed to limit or prevent the City from changing or
establishing work schedules and shifts as the need arises or to guarantee employees
40 hom:s work per week. The City may adopt variable work week schedules
including 8-hour, 10-hour, 12-hour or other approved shifts. It is the City's intent to
give reasonable notice of any work schedule and shift changes to all affected
employees. A shift change shall mean a change from one permanent shift (day shift,
swing shift, graveyard shift) to another pemlanent shift. .

B. Rest Periods. Employees shall be entitled to a 15 minute rest period during each 4­
hour working period, which time shall be included within the work shift, except
where extraordinary circumstances render such break impracticable. A reasonable
effort shall be made to provide such breaks near the middle of each 4-hour work
period; provided, however, there shall be no additional compensation paid to
employees electing or required to forego such rest period. Rest periods provided
herein shall be counted as time worked for purposes of computing overtime
compensation.

C. Meal Period. Employees shall be granted a lunch period not to exceed sixty (60)
minutes during each work shift; provided, however, said lunch period shall be
scheduled in accordance with the operational needs of the department as determined
by the shift supervisor. An employee shall not be compensated for such periods
unless the employee is required by the supervisor to be on the work site, or perfonn
any work during such time. In lieu ofpayment, the employee may, with the consent
ofthe supervisor, end the work shift early by the same number ofminutes worked
into th.e lunch break. A lunch period where the employee performs no work shall not
be counted as time worked for purposes of computing overtime compensation.

X. HOLIDAYS AND VACATION

Full-Time employees shall receive holidays and vacation as provided in this paragraph X.
Employees do not earn or receive holiday and vacation benefits while on unpaid leave of
absence. However, employees on an unpaid military leave of absence may be entitled to
the restoration of such leave benefits, as provided by city ordinance.
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A, Holidays

1, The following days shall be recognized and observed as holidays for Full-Time
employees covered by this plan, Such Full-Time employees shall receive their
regular rate ofpay for each ofthe lUlworked holidays:

a, New Year's Day, the first day of January.

b, Martin Luther King, Jr. Day, the third Monday of January.

c. President's Day, the third Monday in February,

d, Memorial Day, the last Monday ofMay,

e, Independence Day, the fourth day of July,

[, Pioneer Day, the twenty-fourth day ofJuly,

g, Labor Day, the first Monday in September.

h, Veteran's Day, the eleventh day ofNovember.

1 Thanksgiving Day, the fourth Thursday in November,

J. The Friday after Thanksgiving Day (floating holiday, see explanation
below),

k Christmas Day, the twenty-fifth day ofDecember.

L One personal holiday, taken upon request ofthe employee and at the
discretion of the supervisor.

2, When any holiday listed above falls on a Sunday, the following business day
shall be considered a holiday, When any holiday listed above falls on a Saturday,
the preceding business day shall be considered a holiday, In addition to the
above, any day may be designated as a holiday by proclamation of the Mayor
and/or the City Council,

3, No employee shall receive in excess ofone day ofholiday pay for a single
holiday. Employees must work or be on authorized leave their last scheduled
working day before and the next working day following the holiday to qualify for
holiday pay,

4, Holiday Exception. In lieu oftakihg the Friday after Thanksgiving Day as a
holiday, employees may observe this holiday up to 50 days prior to Thanksgving
Day, provided that the date chosen is approved by the supervisor.

B. Vacations

1, Full-Time employees shall be entitled to receive their regular salaries during
vacation periods earned and taken in accordance with the provisions in this
paragraph; provided, that no employee shall be entitled to use any vacation unless
the employee has successfully completed his or her initial probationary period.

I
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2. For Full-Time employees, the following schedule shall apply:

Years Hours of Vacation Accrued
of Per Biweekly
City Service Pay Period

oto end of year 3 3.08

4 to 6 3.69

7 to 9 4.62

10 to 12 554

13 to 15 6.15

16 to 19 6.77

20 or more 7.69

For any plan year in which there are 27 pay periods, no vacation leave hours will
be awarded on the zih pay period.

Years ofCity Service shall be based on the most recent date the person became a
Full-Time salaried employee.

3. Full-Time employees may accumulate vacations, according to the length of their
full-·time years of City Service up to the following maximum limits:

Up to and including 9 years

After 9 years

After 14 years

Up to 30 days (240 hours)

Up to 35 days (280 hours)

Up to 40 days (320 hours)

"Days," herein, means "8-hour" days.

Any vacation accrued beyond said maximums shall be deemed forfeited unless
utilized prior to the end ()fthe calendar year in which the maximum has been
accrued. However, in the case ofan employee returning from an unpaid military
leave of absence, related provisions under city ordinance shall apply.

4. Vacation Buy Back. The City may purchase within any calendar year up to, but
not exceeding, 80 hours of accrued vacation time, to 'Nhich an employee is
entitled, ',villi the consent ofsaid employee and upon favorable written
recommendation of the employee's Department Director and approval of the
Chief Administrative Officer.

Said purchase of accrued vacation time may be authorized, in the discretion of
the City, when, in its judgment, it is demonstrated that:

a. The cash payment in lieu of vacation time use shall not interfere with an
employee's perfurmance or create an unreasonable hardship on said
employee; ~
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b. There is a demonstrated need for the City to retain the services ofthe
employee for said vacation time;

c. There are sufficient funds in the Department budget to pay for the vacation
time as certified by the Chiefl.cdministrative Officer or designee, \vithout
disturbing or interfering "'lith the delivery of City services; and

d. The amount to be paid for any such purchase ofvacation time as provided
herein shall be based on the wage orsalary rate ofthe said employee at the
date of approval by the City.

The City shall make a diligent effurt to pwvide employees their earned annual
vacation, and shall, through appropriate management effurts, seek to minimize the
recommendations for cash payments in lieu ofvacation use. Any vacation
purchased by the City shall be considered to be an extraordinary circ,mlstance and
not a fringe benefit of the employee.

4. Vacation Allowance: The Mayor or the City Council may, as a recruiting
incentive. provide an allowance ofup to 120 hours ofvacation leave, ifit would
be in the City's best interest to do so.

XI. SICK AND OTHER RELATED LEAVE OR PERSONAL LEAVE

A. Benefits in this section are for the purpose of continuing income to employees during
absence due to illness, accident or personal reasons. Some of these absences may
qualify under the Family and Medical Leave Act (FMLA). This is a federal law that
provides up to 12 weeks of unpaid leave each year and protects jobs and health care
benefits for eligible employees who need to be off work for certain "family and
medical" reasons. APPENDIX D outlines the FMLA rights and obligations ofthe
employee and the City. The City requires all employees using FMLA leave to
exhaust their paid leave allotments for FMLA-qualifying events prior to taking
FMLA leave unpaid. The paid leave parameters are defined in this Compensation
Plan. Employees do not earn or receive leave benefits under this Section XI. while
on unpaid leave of absence. However, employees on an unpaid military leave of
absence may be entitled to the restoration of such leave benefits, as provided by city
ordinance.

B. Full-Time employees shall receive benefits in this section either under a plan as
provided in paragraph XI.E. (Plan "A"), or as provided in paragraph XI.F. (Plan
"B").

C. Employees hired on or after November 16, 1997 shall participate in Plan B. All other
employees shall participate in the plan they participated in on November 15, 1998,
except as provideq in paragraph XI.D.

D. Employees who were hired on or before November 16, 1997, shall participate in Plan
B if they so elected during any City-established election period occurring after 1998.
Employees participating in Plan A, \vho were hired on or before November 16, 1997,
may, during an election period beginning hly 1,2007 and ending September 30,
2007, choose to participate in Plan B effective November 4,2007.

E. Plan "A"
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1. Sick Leave

a. Sick leave shall be provided for Full-Time employees lUlder this Plan "A"
as insurance against loss of income when an employee is lUlable to perform
assigned duties because of illness or injury. The Mayor may establish mles
governing the interfacing ofsick leave and Workers' Compensation
benefits and avoiding, to the extent allowable by law, duplicative payments.

b. Each Full-Time employee shall accme sick leave at a rate of4.62 hours per
pay period. For any plan year in which there are 27 pay periods, no sick
leave hours will be awarded on the 27th pay period. Authorized and
unused sick leave may be accumulated from year to year, subject to the
limitations ofthis plan.

c. Under this Plan "A," Full-Time employees who have accumulated 240
hours of sick leave may choose to convert up to 64 hours ofthe sick leave
earned and unused during any given year to vacation. Any sick leave used
during the calendar year reduces the allowable conversion by an equal
amount.

d. Conversion at the maximum allowable hours will be made unless the
employee elects otherwise. Any election by an employee for no
conversion, or to convert less than the maximum allowable sick leave hours
to vacation time, must be made by notifying his or her Personnel/Payroll
Administrator, in writing, not later than the second payperiod ofthe new

. calendar year. Otherwise, the opportunity to waive conversion or elect
conversion other than the maximum allowable amolUlt shall be deemed
waived for that calendar year. In no event shall sick leave days be
converted from other than the current year's sick leave allocation.

e. Any sick leave hours, properly converted to vacation benefits as above
described, shall be taken prior to any other vacation hours to which the
employee is entitled; provided, however, that in no event shall an employee
be entitled to any payor compensation upon an employee's separation for
any sick leave converted to vacation. Any sick leave converted to vacation
remaining unused at the date of separation shall be forfeited by the

. employee.

2. Hospitalization Leave

a. Hospitalization leave shall be provided for Full-Time employees lUlder this
Plan "A," in addition to sick leave authorized herelUlder, as insurance
against loss of income when employees are unable to perform assigned
duties because of scheduled surgical procedures, urgent medical treatment,
or hospital inpatient admission.

b. Employees shall be entitled to 30 days ofhospitalization leave each
calendar year. Hospitalization leave shall not accumulate from year to year.
Employees may not convert hospitalization leave to vacation or any other
leave, nor may they convert hospitalization leave to any additional benefit
at time of retirement.
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c. Employees who are unable to perform their duties during a shift due to
preparations (such as fasting, rest, or ingestion ofmedicine), for a
scheduled surgical procedure, may report the absence from the affected
shift as h<;>spitalization leave, with the prior approval of their division head
or supervlsor.

d. Employees who must receive urgent medical treatment at a hospital,
emergency room, or acute care facility, and who are unable to perform their
duties during a shift due to urgent medical treatment, may report the
absence from the affected shift as hospitalization leave. The employee is
responsible to report the receipt of urgent medical treatment to the
employee's Division head or supervisor as soon as practical. For purposes
ofuse of hospitalization bea:veleave, urgent medical treatment includes at­
home care directed by a physician immediately after the urgent medical
treatment and within the affected shift.

e. Employees who are admitted as an inpatient to a hospital for medical
treatment, so they are tillable to perform their duties, may report the
absence from duty while in the hospital as hospitalization leave.

f. Medical treatment consisting exclusively or primarily ofpost-injury
rehabilitation or therapy treatment, whether conducted in a hospital or other
medical facility, shall not be counted as hospitalization leave.

g. An employee requesting hospitalization leave under this section may be
required to provide verification of treatment or care from a competent

. medical practitioner.

3. Bereavement Leave

a. Under this Plan '"A" time offvlith pay ·will be granted to a Full Time
employee '""ho suffers the loss ora 'vVife, husband, child, mother, father,
brother, sister, father in law, mother in law, son in law, daughter in law,
brother in law, sister in lav.', grandfather, step grandfather, grandmother,
step grandmother, grandchild, or stepgrandchild, stepchild, stepmother,
stepfather, stepbrother or stepsister, grandfather in law, grandmother in
lmv, or domestic pai1ner, as defined in Pai'agraph b. below, or domestic
partner's relative as iHhe domestic pffi1ner were the employee's spouse. In
the event ofdeath in any of these instances, the employee will be paid his
or her regular base pay for scheduled work time from the date of death
through the day oHhe funeral or memorial service, not to exceed five
','/orking days. The employee will be pennitted one additional day of
funeral or memorial service leave on the day following the service if: such
service is held more than 150 miles distailce from Salt Lake City; the
employee attends the service; aild the day fullowing the service is a regular
work shift. Satisfactory proof of such death, together with the date thereof,
the date and location oHhe service, and the date ofburial, must, on request,
be fumished by the employee to his or her supervisor.

b. "Domestic Partner" means an individual with '""hom an eligible employee
has a long term committed relationship ofmutual caiing aild support. The
domestic partner must have resided in the Sffi11e household with the eligible
employee for at least the past six consecative months, and must have

I
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common financial obligations 'Nith the employee. The domestic partner
and the employee must be jointly responsible for each other's "i'elfare. The
domestic partner may not be related by blood to the employee to a degree
ofcloseness that would prohibit legal marriage in the State ofUtah. The
domestic partner benefit provided lmder this bereavement benefit is not
effective before February 23,2006.

c. In the event ofdeath of an uncle, aunt, niece, nephe\v, or first cousin to the
respective employee, said employee will be paid for time off from
scheduled working hours '",hile attending the funeral or memorial service
for such person, not to exceed one shift.

d. In the event of death of friends or relatives not listed above, an employee
may be granted time off \vithout pay, not to exceed four hours, or may use
available vacation leave \vhile attending the funeral or memorial service for
such person, subject to the approval ofhis or her immediate supervisor.

e. In the event the death of any member onhe immediate family as set forth
in this paragraph XI.D.3(a) occurs "mile an employee is on vacation, his or
her vacation ,<,<,ill be extended by the amount of time autholized as
bereavement leave under said paragraph.

£ The provisions of this paragraph shall not be applicable to employees who
are on leave of absence other than vacation leave.

41. Dependent Leave

a. Under Plan "A," dependent leave may be requested by a Full-Time
employee covered by this Compensation Plan for the following reasons:

1). Becoming a parent through birth or adoption of a child or children.

2). Placement ofa foster child in the employee's home.

3). Due to the care ofthe employee's child, spouse, spouse's child,
domestic partneradult designee (as defined in Paragraph eH. below),
domestic partner'sadult designee's unmarried child under age 26, or
parent with a serious health condition.

Domestic partnersAdult designees and domestic partners' adult designee's
children are not covered by FMLA.

b. Under Plan "A," dependent leave may also be requested by a Full-Time
employee to care for an employee's child, spouse, spouse's child, domestic
partner adult designee (as defined in Paragraph eH. below), domestic
partl1er'sadult designee's unmarried child under age 26, or a parent who is
ill or injured but who does not have a serious health condition.

c. "Domestic Partner" means an individual v,eith whom an eligible employee
has a long term committed relationship ofmutual caring and suppOli. The
domestic partner must have resided in the same household "'lith the eligible
employee for at least the past six consecutive months, and must have
common financial obligations "vith the employee. The domestic partner
and the employee must be jointly r~sponsible for each other's welfare. The
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domestic partner may not be related by blood to the employee to a degree
ofcloseness that \l/ouId prohibit legal marriage in the State ofUtah. The
domestic partner benefit provided under this dependent leave benefit is not
effective before February 23, 2006.

6:£. The following provisions apply to the use of dependent leave by a FuU­
Time employee:

1).

2).

3).

4).

5).

6).

Dependent leave may be granted with pay on a straight time basis.

If the employee has available unused sick leave, the employee shall
be entitled to use as dependent leave such lIDused sick leave.

The employee shall give notice of the need to take dependent leave
and the expected duration of such leave to to his or her supervisor as
soon as possible under the circumstances.

The employee shall provide, upon request of the supervisor,
certification of birth or evidence of a child placement for adoption, or
a letter from the attending physician in the event ofhospitalization,
injury or illness of a child, spouse, spouse's child, domestic
partneradult designee, domestic partner'sadult designee's child, or
parent within five calendar days following termination of such leave.

An employee's sick leave shall be reduced by the number ofhours
taken by an employee as dependent leave under this paragraph
provided, however, that up to 40 hours of dependent leave used
during the calendar year will not affect the sick leave conversion
options as outlined in paragraph XL9E.1.c.

Probationary employees are not eligible for dependent leave.

.§.1,. Career Incentive Leave, Plan "A." Full-Time employees, who have been in
continuous Full-Time employment with the City for more than 20 years, and who
have accumulated to their credit 1500 or more sick leave hours, may make a one­
time election to convert up to 160 hours of sick leave into 80 hours ofpaid
Career Incentive Leave. Career Incentive Leave must be taken prior to
retirement. Sick leave hours converted to Career In.centive Leave will not be
eligible for a cash payout upon termination or retirement even though the
employee has unused Career Incentive Leave hours available. This leave can be
used for any reason. Requests for Career Incentive Leave must be submitted in
writing to the Department Director and be approved subject to the department's
business needs (e.g., work schedules and workloads).

62. Retirement Benefit, Plan "A."

a. Persons who retire under the eligibility requirements of the Utah State
Retirement System will be paid in cash at their then current pay scale, a
sum equal to their daily rate ofpay for 25% ofthe accumulated sick leave
days reserved for the benefit of said employee at the date of the employee's
retirement.

b. In lieu of the above, Full-Time employees may elect to convert the sick
leave privilege provided above to hospital and surgical coveragepay for
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Hours of
Personal Leave

health insurance premiums. If such an election is made in writing, 50% of
the sick leave hours available at retirement may be converted to a dollar
allowance at the time ofretirement The sick leave hours converted to a
dollar allowance shall be subject to any state and federal income and social
security tax withholding required by law. An employee's available sick
leave account balance, computed by the hours therein times the salary rate
at the effective date of employment separation, detelmines the number of
months ofmedical and surgical coverage which may be purchased. The
purchase is made on a monthly basis, which shall be computed on a
monthly basis ofcharges against the account balance. If insurance
premiums increase, the number ofmonths ofcoverage will decrease. This
provision shall not act to reinstate an employee with sick leave benefits
which were in any respect lost, used, or forfeited plior to the effective date
of this plan.

F. Plan "B"

L The benefit Plan Year ofPlan "B" begins in each cal.endar year on the first day of
the pay-period that includes November 15. Under this Plan "B," paid personal
leave shall be provided for employees as insurance against loss of income when
an employee needs to be absent from work because of illness or injury, to care for
a dependent, or for any other emergency or personal reason. Where the leave is
not related to the employee's own illness or disability-or an event that qualifies
under the FMLA-a personal leave request is subject to supervisory approval
based on the operational requirements of the City and any policies regarding the
use of such leave adopted by the department in which the employee works.

2. Each Full-Time employee under this Plan "B" shall be awarded, at the begiIming
of the second pay period ofNovember in each calendar year, personal leave
hours based on the following schedule:

Months of
Consecutive
City Service

Less than 6

Less than 24

. 24 or more

40

60

80

Employees hired during the plan year will be provided paid personal leave on a
pro-rated basis.

3. Not later than October 31st in each calendar year, employees covered by Plan
"B" may elect, by notifying their PersonnelJPayroll Administrator in writing, to:

a. Convert any unused personal leave hours available at the end of the first
pay period ofNovember to a lump sum payment equal to the following:
For each converted hour, the employee shall be paid 50 percent of the
employee's hourly base wage rate in effect on date ofconversion. In no
event shall total pay herel-mder exceed 40 hours ofpay, or
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b. Carryover to the next calendar year up to 80 unused personal leave hours,
or

c. Convert a portion oftmused personal leave hours, to a lump sum payment
as provided in subparagraph (a) above and carryover a portion as provided
in subparagraph (b) above.

4. Maximum Accrual. A maximum of80 hours ofpersonal leave maybe carried
over to the next plan year. Any personal leave hours unused at the end ofthe
plan year in excess of 80 shall be converted to a lump sum payment as provided
in subparagraph 3.a above.

5. Termination Benefits. At termination of employment for any reason,
accumulated lmused personal leave hours, minus any adjustment necessary after
calculating the "prorated amount," shall be paid to the employee at 50 percent of
the hourly base wage rate on date of termination for each unused hour. For
purposes of this paragraph XLBE..5, "prorated amolmt" shall mean the amount of
personal leave credited at the beginning ofthe plan year, multiplied by the ratio
of the number of months worked in the plan year (rounded to the end ofthe
month which includes the separation date) to 12 months. Ifthe employee, at the
time ofseparation, has used personal leave in excess ofthe prorated amount, the
value ofthe excess amount shall be reimbursed to the City and may be deducted
from the employee's paycheck.

6. Conditions on Use ofPersonal Leave are:

a. .Minimum use of personal leave is one hour, with supervisory approval.

b. Except in unforseen circumstances, such as emergencies or the employees'
inability to work due to their illness or accident, or an unforseen FMLA­
qualifying event, the employees must provide their supervisors with prior
notice to allow time for the supervisors to make arrangements necessary to
cover the employees' work.

c. For leave due to unforseen circumstances, the employees must give their
supervisors as much prior notice as possible.

7. Bereavement Leave

a. Under this Plan ""B," time off'v'/ith pay \vill be granted to a Fun Time
employee who suffers the loss ora "'life, husband, child, mother, father,
brother, sister, father in law, mother in law, sen in la'."" daughter in law,
brother in la'll, sister in law, grandfather, step grandfather, grandmother,
step grandmother, grand.child, or stepgrandchild, stepchild, stepmother,
stepfather, stepbrother, stepsister, grandfather in law, grandmother in law,
or domestic partner, as defined in Paragraph b. belo'.v, or domestic partner's
relative as ifthe domestic partner were the employee's spouse. In the event
ordeath in any ofthese instances, the employee will be paid his/her regular
base pay for scheduled worle time from the date of dea.th through the day of
the funeral or memorial service, not to exceed five working days. The
employee will be pem1itted one additional day of funeral or memorial
service lea'fe on the day following the service if. such service is held more
than 150 miles distance from Salt Lake City; the employee attends the
service; and the day following the service is a regular werle shift.
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Satisfactory proofofsuch death, together with the date thereof, the date and
location of the service, and the date ofburial, must, on request, be furnished
by the employee to his or her superviso£.

b. "Domestic Partner" means an individual v/ith 'tVhom an eligible employee
has a long term committed relationship ofmutual caring and support. The
domestic partner must have resided in the same household ,;vith the eligible
employee fur at least the past six consecutive months, and must have
common financial obligations with the employee. The domestic partner
and the employee must be jointly responsible for each other's welfare. The
domestic partner may not be related by blood to the employee to a degree
ofcloseness that '""ould prohibit legal marriage in the State ofUtah. The
domestic partner benefit provided under this bereavement leave benefit is
not effective before February 23, 2006.

c. In the event ofdeath of an uncle, Qllnt, niece, nephew, or first cousin to the
respective employee, said employee shall be allowed to use personal leave
or vacation fur time off from sched.ded "'/orking hours to attend the funeral
or memorial service for such person.

d. In the event of death of friends or relatives not listed above, an employee
may be allowed to use personal leave or vacation for time oifto attend the
funeral or memorial service for such person, subject to the approval ofhis
or her supervisor.

81. Career Enhancement Leave, Plan "B." A Full-Time employee covered under this
Plan "B" is eligible, after 15 years of full time service with the City, to be
selected to receive up to two weeks of career enhancement leave. This one-time
leave benefit could be used for forn1ul training, informal course of study, job­
related travel, internship, mentoring or other activity which could be ofbenefit to
the City and the employee's career development. Selected employees shall
receive their full regular salary during the leave. Request for this leave must be
submitted in writing to the appropriate department head, stating the purpose of
the request and how the leave is intended to benefit the City. The request must
be approved by·the department head and by the Human Resources Director (who
will review the request for compliance with the guidelines outlined here).

9~. Retirement/Layoff (RL) Benefit, Plan "B"

a. Full-Time employees currently covered under Plan "B" who were hired
before November 16, 1997, and who elected to be covered under Plan "B,"
shall have a retirement/layoff (RL) account equal to sixty percent of their
accumulated unused sick leave hours available on November 16, 1997,
minus any hours withdrawn fi'om that account since it was established.

b. Full-Time employees who were hired before November 16, 1997 and who
elected in 1998 to be covered under Plan "B," shall have a retirement/layoff
(RL) account equal to fifty percent oftheir accumulated tillused sick leave
hours available on November 14, 1998, minus any hours withdrawn after
the account is established,

c. Full-Time employees who were hired before November 16, 1997 and who
elected in 2007 or later during any period designated by the City to be
covered under Plan "B," shall have a retirement 11ayoff (RL) account equal
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to forty percent of their accumulated unused sick leave hams available on
November 4, 2007the date that Plan B participation began, minus any homs
withdrawn after the account is established.

d. Payment of the RL Accolmt.

1). All ofthe hours in the RL account shall be payable at retirement or
layoff as follows: The employee shall be paid the employee's homly
rate ofpay on date of retirement or layoff for each hour in the
employee's RL account

2). In the case of retirement only, in lieu ofthe above, Full-Time
employees may elect to convert the RL account payment as provided
herein to hospital and surgical coveragepay for health insurance
premiums. Such payment shall be subject to any state and federal
income and social security tax withholding required by law. An
employee's available RL account balance, computed by the hours
therein times the salary rate at the effective date ofemployment
separation, detelUlines the number ofmonths ofmedical and smgical
coverage that may be purchased. The pmchase is made on a monthly
basis, which shall be computed on a monthly basis ofcharges against
the account balance. Ifinsurance costs increase, the number of
months ofcoverage will decrease.

e. Homs may be withdrawn from the RL account for emergencies after
personal leave hours are exhausted, and with approval ofthe employee's
supervisor. RL account hours may also be used as a supplement to
Workers' Compensation benefits which, when added to the employees'
Workers' Compensation benefits, equals the employee's regular net salary.
The employee must make an election in writing to the Director of
Management Services to use RL accOlmt hours to supplement Workers'
Compensation benefits.

-l:02.Short-Term Disability Insurance, Plan "B." Protection against loss of income
when an employee is absent from work due to short-term disability shall be
provided to Full-Time employees covered under Plan "B" through short-term
disability insurance (SDI), There shall be no cost to the employee for SDI. SDI
shall be administered in accordance with the terms determined by the City. As
one of the conditions for receiving SDI, the employee may be required to submit
to a medical examination by a medical provider of the City's choosing.

G. Bereavement Leave - Plans A and B

1. Time off with pay will be granted to an employee who suffers the loss of a wife,
husband, child, mother, father, brother, sister, father-in-law, mother-in-law, son­
in-law, daughter-in-law, brother-ill-law, sister-in-law, grandfather, step­
grandfather, grandmother, step-grandmother, grandchild, or step grandchild,
stepchild, stepmother, stepfather, stepbrother or stepsister, grandfather-in-law,
grandmother-ill-law, or adult designee, as defined in Paragraph H. below, or adult
designee's relative as ifthe adult designee were the employee's spouse. In the
event of death in any of these instances, the employee will be paid hislher regular
base pay for scheduled work time from the date ofdeath through the day of the
fimeral or memorial service, not to exceed five working days. The employee will
be permitted one additional day of fl..meralleave on the day following the funeral·
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or memorial service if: such service is held more than 150 miles distance from
Salt Lake City; the employee attends the service; and the day following the
service is a regular work shift.

2. In the event ofdeath ofrelatives other than those enumerated in paragraph 1.
above, an employee shall be paid for time offfrom scheduled working hours
while attending the memorial services for such person, not to exceed one work
shift.

3. In the event of death of fiiends, an employee may be allowed to use vacation or
personal leave for time off to attend the fimeral or memorial service for such
person, subject to the approval of his/her immediate supervisor.

4. In the event of death of any member of the immediate family, as set forth in
subsection 1 of this Article, occurs while an employee is on vacation, his or her
vacation shall be extended by the amount of time authorized as bereavement
leave under said subsection.

H. "Adult Designee" means an individual with whom an eligible employee has a long
term committed relationship ofmutual caring and support. The adult designee must
have resided in the same household with the eligible employee for at least the past 12
consecutive months, and must have common financial obligations with the employee.
The adult designee and the employee must be jointly responsible for each other's
welfare.

XII. MILITARY LEAVE AND JURY DUTY

A. Leave ofabsence for employees who enter uniformed service. An employee who
enters the service of a uniformed services of the United States, including the United
States Army, United States Navy, United States Marine Corps, United States Air
Force, commissioned Corps ofthe National Oceanic and Atmospheric
Administration, United States Coast Guard, or the commissioned corps ofthe Public
Health Service, shall be entitled to be absent from his or her duties and service from
the City, without pay, as required by state and federal law. Said leave shall be
granted for no more than five cumulative years, consistent with the federal Uniform
Services Employment and Reemployment Act.

B. Leave while on duty with the armed forces or Utah National Guard. Employees
covered by this Plan who are or who shall become members ofthe reserves of a
federal aImed fbrces, including United States Army, United States Navy, United
States Maline Corps, United States Air Force, and the United States Coast Guard, or
any unit of the Utah National Guard, shall be allowed full pay for all time not in
excess of 11 working days per calendar year spent on duty with such agencies. This
leave shall be in addition to the annual vacation leave with pay. To qualify,
employees claiming the benefit under this provision shall provide documentation to
the City demonstrating duty with such agencies. To qualify, duty herein need not be
consecutive days ofservice.

.C. Leave for Jury Duty. Employees shall be entitled to receive and retain statutory
juror's fees paid forjury service in the State and Federal Courts subject to the
conditions hereinafter set forth. No reduction in an employee's salary or regular
wages shall be made for absence from work resulting from such jury service. On
those days that an employee is required to report for jury service and is thereafter,

18



excused from such service during his or her regular working hours from the City, he
or she shall forthwith return to and carryon his or her regular City emploYment.
Employeeswho fail to return to work after being excused from jury service for the
day shall be subject to discipline.

XIII. INJURY LEAVB

A. Injury Leave. The City shall establish niles governing the administration of an injury
leave program for employees ofthe Operations Division of the Department of
Airports who are required to carry firearms as part oftheir jobs, under the following
qualifications and restrictions:

1. The disability must have resulted from an injury arising out of the discharge of
official duties and/or while exercising some form of necessary job related activity
as determined by the City;

2. The employee must be unable to return to work due to the injury as velified by a
medical provider acceptable to the City;

3. The leave benefit shall not exceed the value ofthe employee's net salary during
the period of absence due to the injury, less all amounts paid or credited to the
employee as Workers' Compensation, Social Security, long-term disability or
retirement benefits, or any form of governmental reliefwhatsoever;

4. The value ofbenefits provided to employees under this injury leave program
shall not exceed the total of$5,000 per employee per injury; unless approved in
writing by the employee's Department Head after receiving an acceptable
treatment plan and consulting with the City's Risk Manager;

5. The City's Risk Manager shall be principally responsible for the review of injury
leave claims provided that appeals from the decision of the City's Risk Manager
may be reviewed by the ChiefAdministrative Officer who may make
recommendations to the Mayor for final decisions;

6. If an employee is eligible for Workers' Compensation as provided by law; and is
not receiving injury leave pursuant to this provision, said employee may elect in
writing to the Director ofManagement Services to use either accumulated sick
leave or hours from the RL account, ifapplicable, and authorized vacation time
to supplement Workers' Compensation so that the employee is receiving the
employee's regular net salary.

XIV. ADDITIONAL LEAYES OF ABSENCE

Additional unpaid leaves of absence may be requested in writing and granted to an
employee at the discretion of the Department Director.

XV. INSURANCE

A. Group Insurance. Employees of the City will be required to enroll for single
coverage in the City's group medical insurance plan in conformity with and under the
terms of an insurance plan adopted by the City, as permitted by ordinance. The City
will provide a basic term life and accidental death plan. The City will also make
available other bona fide benefit programs. Retired City employees and their eligible
dependents may also be pernlitted to participate in the City's medical and dental
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plans under terms and conditions established by the City, The City shall cause the
specific provisions ofthe group plan to be detailed and made available to the
employees, The City will deduct from each payroll all monies necessary to fund the
employees' share of insurance coverage and make all payments necessary to fund the
plan, within budget limitations established by the City Council.

B. The City will participate in the Nationwide Post Employment Health Plan, as adopted
by the City by ordinance, Each year, the City will contribute $24.30 per biweekly
pay period into each employee's Nationwide Post Employment Health Plan account.
For any year in which there are 27 pay periods, no such contribution will be made on
the 27th pay period,

XVI. WORKERS' COMPENSATION

In addition to the foregoing, the Mayor may provide for Workers' Compensation
coverage to the employees under applicable provisions of State statute.

XVII. LONG-TERM DISABILITY COMPENSATION

Optional long-term disability is available to employees eligible under th.e City's Long­
Term Disability Program (Income Protection Program), subject to the terms and
conditions of the plan. This program provides continuation ofincome to employees of
the City who are permanently and totally disabled as defined under the program.

XVIII. TRANSITIONAL DUTY

Depending on the City's need or legal requirement, employees may be placed
temporarily in a transitional duty position, when illness or injury prevents them from
performing their regular duties,

XIX, SEPARATION FROM SERVICE

A, Social Security Adopted. The City hereby adopts the provisions of the Federal
Social Security system and applies and extends the benefits ofthe old age and
survivor's insurance ofthe Social Security Act to employees.

B. Retirement Programs. The City hereby adopts the Utah State Retirement System for
providing retirement pensions to employees covered by the plan. The City may
permit or require the participation of employees in its retirement program(s) under
terms and conditions established by the Mayor and consistent wi.th state law, Such
programs may include:

1. The Utah State Public Employees' Retirement System (Contributory and Non­
Contributory)

2, Deferred Compensation Programs

3. Retirement Incentive Programs

C. The ~2008-~2009 fiscal year retirement contribution rates for employees
covered by this paragraph are shown in Appendix C.

D. Layoffs. Whenever it is necessary to reduce the number of employees performing an
activity or function defined by the Mayor or designee within a City department
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because oflack ofwork or lack of funds, the City shall minimize layoffs by
readjustment ofpersonnel through reemployment or bumping processes detailed in
the City's LayoffProcedure.

1. Whenever layoffs are necessary, emergency, temporary, probationary, hourly and
Regular Part-Time employees performing essentially the same duties as the
aforesaid work activities or flmctions being reduced shall be laid off first.

2. Full-Time salaried employees shall be the last to be laid offin inverse order of
the length of City Seniority of employees in the same job classification. For
example, an employee who has served in the job classification for five years and
who has 10 years of City seniority, will be laid offbefore the employee who has
served in the job classifi.cation only one year but who has 15 years of City
seniority.

3. Full-Time salaried employees designated for layoff or actually laid offmay
request reemployment, or elect to bump if eligible. Once a choice is made,
Division ofHuman Resources staffwill focus their effort on the selected option.
Under reemployment, the laid off employee may be placed in a vacant equal or
lower classification job position, wherever situated in the City, for which the
employee is qualified. Vacant means the Division ofHmuan Resource
Management has received a request to fill a position. Equal or lower
classification means that the maximum salary for the vacant position shall be less
than or equal to the maximum salary for the position being laid off Under the
bumping option, said employee, within the City department in which the layoff
occurs, may bump the least senior, Full-Time employee or probationary
employee (in a job position and fimction previously and actually held by said laid
offemployee regardless ofwhether the job title or classification has since
changed). The determination as whether the laid offemployee is currently
qualified for a position will be made by the Division ofHuman. Resources,
following the process outlined in the City's Layoff Procedure.

4. Future Application for Employment Once Laid Off Employees who have not
utilized either reemployment or bmnping , and who leave the City's payroll will
have the right to pre-bid (submit application prior to actual position opening) on
positions in the 100 Series and 200 Series for a period oftwo years. They may
also apply for 300 Series and 600 Series positions for a two-year period utilizing
the City's internal applicant form.

5. Benefits Upon Layoff Employees who are subject to layoffbecause oflack of
work or lack of fimds shall be eligible to receive:

a. One hundred percent of their accumulated unused sick leave hours, if
covered under paragraph XI.f}~. (Plan '"A"); or

b. One hundred percent aftheir RL account if covered under paragraph XLB
L(Plan '"B").

c. Accnled lmused personal leave at 50% ofthe employees' base hourly rate,
if covered under paragraph Xl.B-E.(Plan "B").

E. Separation From Employment Due to Resignations or Otherwise

I
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1. Every employee who is separated from City employment for any reason shall be
paid for:

a. Earned vacation time accrued, unused, and unforfeited as of the date of
termination;

b. Unused compensatory time off; and

c. If a participant in "Plan B," any accrued and unused personal leave in
accordance with paragraph XI.E.5 of this chapter.

XX. RECOGNITION OF THE PROFESSIONAL EMPLOYEES COUNCIL

The City recognizes the Professional. Employees Council (PEC) to maximize input into
decisions regarding this Compensation Plan.

XXI. SENIORITY

For purposes ofthis Compensation Plan, "seniority" shall be defined as an employee's
continuous, full-time salaried employment with the City. An employee's earned seniority
shall not be lost because of absence due to authorized leaves of absence or temporary
layoffs not to exceed two years.

XXII. AUTHORITY OF THE MAyOR

Employees covered by this compensation plan may be appointed, classified, and
advanced under rules and regulations promulgated by the Mayor, or the Civil Service
Commission, if applicable, within budget limitations established by the City Council.

XXIII. APPROPRIATION OF FUNDS

All provisions in this compensation plan that involve the expenditure of funds are subject
to appropriation of ftmds for such purposes.

XXN. JOB SHARING

1. Employees may be authorized, by the City, to job share a Full-Time "300 Series" or
"600 Series" position. Under an authorized job share arrangement, the employees
involved shall, pursuant to a written agreement between them, equally share in the
compensation and benefits normally provided to the Full-Time position that is being
shared. The Full-Time position that is being shared shall maintain its classification
and the compensation and benefits equally shared shall be based on said
classification.

2. Ajob share arrangement will not be authorized unless the following occurs:

a. The employees, who are sharing a job, have voluntarily entered into a written
agreement acknowledging that the hours worked and the benefits shared will be
on a 50 percent basis.

b. The Department Director has approved the job sharing arrangement.

XXV. REGULARPART-TIMEEMPLOYEES
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A. "300 Series" and "600 Series" Regular Part-Time employees are employees whose
jobs regularly require them to work twenty (20) or more but less than forty (40) hours
a week. Regular Part-Time employees do not include seasonal employees and
employees who job share under paragraph XXIV.

B. Effective July 1, ~2008, Regular Part-Time employees shall be paid a wage equal
to a prorated amount of the salary of a similarly classified Full-Time employee as
specified in salary schedules in Appendices "A" and "B."

C. Unless otherwise modified by the Mayor, Regular Part-Time employees shall receive
fifty percent (50%) ofthe following benefits subject to the conditions provided in this
Plan:

1. Longevity Pay as specified in paragraph N ofthis Plan.

2. Education and Training Pay as specified in paragraph VI ofthis Plan.

3. Holidays, vacation and other leaves of absence as specified in paragraphs X,
XI, XII, XIII and XN of this Plan.

4. City's contribution to insurance premiums as specified in paragraph XV of this
Plan.

D. Regular Part-Time employees shall receive insurance benefits as specified in
paragraph XV, wage differentials as specified in paragraph VII and allowances as
specified in paragraph VIII of this Plan.

E. Regular Part-Time employees may participate in retirement programs as specified in
paragraph XIX of this Plan.

F. There shall be no cost to Regular Part-time employee for Short-term Disability
insurance. Short-term disability benefits will be prorated.
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APPENDIX A - EXEMPT PROFESSIONAL EMPLOYEES SALARY SCHEDULE
Bi-Weekly Rates

July 1June 29, 20072008

Grade Minimum Midpoint Maximum
601 $ 1,385.14 $ 1,732.05 $ 2,078.95

$ 1,422.40 $ 1,778.40 $ 2,135.20
602 $ 1,446.12 $ 1,808.68 $ 2,171.24

$ 1,485.60 $ 1,857.60 $ 2,229.60
603 $ 1,512.04 $ 1,887.78 $ 2,263.53

$ 1,552.80 $ 1,939.20 $ 2,324.00
604 $ 1,631.52 $ 2,038.58 $ 2,446.46

$ 1,675.20 $ 2,093.60 $ 2,512.80
605 $ 1,652.12 $ 2,065.77 $ 2,478.59

$ 1,696.80 $ 2,121.60 $ 2,545.60
606 $ 1,725.46 $ 2,157.23 $ 2,589.83

$ 1,772.00 $ 2,216.00 $ 2,659.20
607 $ 1,779.02 $ 2,304.73 $ 2,830.44

$ 1,827.20 $ 2,367.20 $ 2,907.20
608 $ 1,894.38 $ 2,443.98 $ 2,994.42

$ 1,945.60 $ 2,509.60 $ 3,075.20
609 $ 1,991.61 $ 2,570.06 $ 3,147.68

$ 2,045.60 $ 2,640.00 $ 3,232.80
610 $ 2,120.98 $ 2,757.93 $ 3,395.70

$ 2,178.40 $ 2,832.00 $ 3,488.00
611 $ 2,207.50 $ 2,872.46 $ 3,537.43

$ 2,266.40 $ 2,950.40 $ 3,632.80
612 $ 2,323.68 $ 2,998.54 $ 3,672.57

$ 2,386.40 $ 3,079.20 $ 3,772.00
613 $ 2,503.31 $ 3,230.08 $ 3,956.02

$ 2,570.40 $ 3,317.60 $ 4,063.20
614 $ 2,647.51 $ 3,417.13 $ 4,185.92

$ 2,718.40 $ 3,508.80 $ 4,298.40
615 $ 2,908.72 $ 3,753.32 $ 4,597.10

$ 2,987.20 $ 3,855.20 $ 4,720.80
I



APPENDIX B - NON-EXEMPT PROFESSIONAL EMPLOYEES SALARY
SCHEDULE

Bi-Weekly Rates
July 1June 29, 20072008

Grade Minimum Midpoint Maximum
301 $ 986.33 $ 1,239.30 $ 1,493.91

$ 1,012.80 $ 1,272.80 $ 1,534.40
302 $ 1,031.65 $ 1,266.49 $ 1,501.33

$ 1,059.20 $ 1,300.80 $ 1,541.60
303 $ 1,078.62 $ 1,348.89 $ 1,619.98

$ 1,108.00 $ 1,385.60 $ 1,664.00
304 $ 1, 128.88 $ 1,416.46 $ 1,704.03

$ 1,159.20 $ 1,454.40 $ 1,750.40
305 $ 1,179.97 $ 1,478.26 $ 1,776.54

$ 1,212.00 $ 1,518.40 $ 1,824.80
306 $ 1,234.35 $ 1,544.18 $ 1,853.18

$ 1,268.00 $ 1,585.60 $ 1,903.20
307 $ 1,297.80 $ 1,623.28 $ 1,947.94

$ 1,332.80 $ 1,667.20 $ 2,000.80
308 $ 1,348.06 $ 1,685.08 $ 2,022.10

$ 1,384.80 $ 1,730.40 $ 2,076.80
309 $ 1,408.22 $ 1,760.89 $ 2,113.56

$ 1,446.40 $ 1,808.80 $ 2,170.40
310 $ 1,473.31 $ 1,840.82 $ 2,209.97

$ 1,512.80 $ 1,890.40 $ 2,269.60
311 $ 1,540.88 $ 1,928.98 $ 2,315.44

$ 1,582.40 $ 1,980.80 $ 2,377.60
312 $ 1,648.00 $ 2,085.54 $ 2,523.09

$ 1,692.80 $ 2,141.60 $ 2,591.20
313 $ 1,720.51 $ 2,178.66 $ 2,636.80

$ 1,767.20 $ 2,237.60 $ 2,708.00
314 $ 1,800.44 $ 2,278.36 $ 2,757.10

$ 1,848.80 $ 2,340.00 $ 2,831.20
315 $ 1,879.54 $ 2,380.54 $ 2,879.88

$ 1,930.40 $ 2,444.80 $ 2,957.60
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APPENDIX C

UTAH STATE RETIREMENT CONTRIBUTIONS FY 200720082008-2009

TOTAL EMPLOYEE TOTAL
UTAH STATE EMPLOYEE CONTRIBUTION EMPLOYER GRAND TOTAL

RETIREMENT SYSTEM CONTRIBUTION PAID BY CITY CONTRIBUTION CONTRIBUTION

Public Employee Contributory
Retirement System 0 6.00% 7.61% 13.61%

Public Employee Non-Contributory
Retirement System 0 0 11.62% 11.62%



APPENDIX D - See Appointed Employees and Elected Officials
Compensation Plan APPENDIX D for wording of this appendix, Salt
Lake City Policy Manual, Family and Medical leave Act Policy,
3.01.07



COMPENSATION PLAN FOR SALT LAKE CITY CORPORATION
REGULAR PART-TIME EMPLOYEES

I. EFFECTIVE DATE

The provisions of this plan shall be effective commencing July 1, WG+2008.

II. EMPLOYEES COVERED BY THIS PLAN

A. The employees covered by this Plan are employees who meet the following:

1. Regular PaJ.i-Time employees who are classified by the City as "700
Series" employees; aJ.ld

2. Regular Part-Time employees who perfonn essentially the saJ.ne duties of
employees classified by the City as "100" and "200" Series employees; and

3. Regular PaJ.i-Time employees, hired plior to July 1, 1996, who aJ.°e
regularly required to work twenty (20) or more but less than forty (40)
hours a week; or

4. Regular PaJ.i-Time employees, hired on or after July 1, 1996, who aJ."e
regulaJ.°ly required to work twenty-four (24) or more but less than fOliy (40)
hours a week.

Employees are not covered by the paid leave and longevity payment provisions of
this plan while they are on unpaid leave of absence. However, employees on an
lmpaid military leave of absence may be entitled to the restoration of certain leave
benefits, as provided by city ordinance.

B. This plan does not cover seasonal employees. "Seasonal" employees are
employees whose positions require them to work during a specific season of
limited duration defined by the applicable City DepaJ.iment.

c. 1. This plan does not cover employees who are authorized, by the City, to job­
share a full-time position. Under an authorized job-share arrangement, the
employees involved shall, purSUaJ.lt to a written agreement between them,
share in the compensation and benefits nonnally provided to the full-time
position that is being shaJ.°ed. The full-time position that is being shared
shall maintain its classification aJ.ld the shared compensation and benefits
shall be detennined based on said classification.

2. A job share aJ.Tangement will not be authOlized unless the following occurs:
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a. The employees, who are sharing a job, have vohmtaIily entered into
a written agreement specifying the hours each will work and the
allocation ofbenefits and compensation between them; aIld

b. The DepaIiment Director has approved the job sharing aITangement.

D. This plan does not cover employees who do not perform essentially the same
duties of employees classified by the City as "100" and "200" Series employees.

E. This plaIl does not cover "Hourly" employees whose positions require them
regularly to work less thaIl twenty (20) hours a week.

III. WAGES

A. To the degree that funds pennit, employees classified as 700 Series Regular Part­
Time employees shall be paid on an hourly basis.

B. Wages paid to employees covered by this plan shall be based on compaI"ability to
wages paid by other public employers and private enterprises for similar work,
provided, however, that employees covered by this Plan, hired on or after July 1,
1996, shall not receive compensation higher than the entry level for the applicable
job grouping.

C. The foregoing shall not restrict the Mayor from distributing appropriated moneys
to employees of the City in the form of discretionary retention incentives,
retirement contributions-;-.L2I..lump sum supplemental perfonnance based or special
supplemental payments to employees within per annum pay limitations; or
classifying aIld advancing employees under rules established by the Mayor.

IV. OVERTIME COMPENSATION r'

Subject to Memoranda of Understanding between the City and the respective Celiified
Bargaining Representatives or other approved compensation plaI1S, employees who are
authorized and required by their supervisors to perfonn City work on an oveliime basis
shall be compensated by payor compensatory time off as required by the Fair Labor
Standards Act.

V. EDUCATION AND TRAINING PAY

The Mayor may adopt programs for employees covered by tIllS PlaIl to promote employee
education and training, provided that all compensation incentives under such programs are
authorized within appropliate budget limitations established by the City Council.
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VI. SHIFT DIFFERENTIAL

Employees covered by this Plan may receive a shift differential based on Department
Director approval as follows:

The City shall pay an hourly premium of fifty cents ($.85) to employees who work a
regularly scheduled swing shift or night shift (stmiing hours between 12:00 noon and 5:59
a.m.).

VII. ALLOWANCES

A. Meal Allowance. Employees covered by this Plan shall be eligible for meal
allowances in the amount of $&0010.00 when said employees work 10 or more
consecutive hours, if the employees are working two hours or more beyond their
regular work schedule, as pre-approved by their supervisor. Said employees may
also receive $&0010.00 for each additional4-hour consecutive peliod of work.

B. Automobiles.

1. The Mayor may authOlize, under City policy, an employee covered by this
Plan to utilize a City vehicle on a take-home basis, and shall, as a condition
of receipt, require said employee to reimburse the City for a pOliion of the
take-home vehicle cost as provided in City ordinance.

2. Employees who are authorized to use, and who do use, privately owned
automobiles for official City business shall be reimbursed for the operation
expenses of said automobiles at the currently approved City mileage
reimbursement rate.

C. Unifonn Allowmlce. Employees covered by this Plan shall be provided monthly
unifonn allowances of sixty-five dollm's ($65.00), or unifonns will be actually
provided, when the employees are required to wear unifonns in the perfonnance of
their duties. Unifonn allowances m"e provided on the condition that the employees
maintain their unifonns in reasonably good, clean, neat and pressed condition.
Unifonns shall have proper identification and insignias mld shall not be frayed or
unsightly. Unifonns shall be in full compliance with applicable Department
regulations. Failure to maintain the unifonn in accordance with the above shall be
grounds for disciplinary action, including forfeiture ofunifonn allowances
provided in this pm·agraph.

D. Other Allowances. The Mayor may, within budgeted appropriations, authorize the
payment of other allowances in extraordinary circumstances (as detennined by the
Mayor) and as dictated by City needs.
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VIII. HOURS OF SERVICE

A. Hours Worked. Regular Part Time employees regularly work less than 40 hours
per work week. 40 hours shall constitute a normal work week for purposes of
overtime. Overtime work is to be discouraged. Only hours actually worked shall
be used in determining overtime. In case of emergency or whenever public interest
demands, an employee may be required to perform overtime work by a Department
director.

B. Rest Periods. Employees shall be allowed a I5-minute rest period during each
consecutive 4-hour working period, which time shall be included within the work
shift, except where extraordinary circumstances render such break impracticable.
A reasonable effort shall be made to provide such breaks near the middle.of each
4-hour work period; provided, however, there shall be no additional compensation
paid to employees electing or required to forego such rest period.

C. Meal Period. Employees shall be granted a llli1ch period not to exceed sixty (60)
minutes during each 8-hour work shift; provided, however, said lunch period shall
be scheduled in accordance with the operational needs of the Department as
determined by the shift supervisor. No employee shall be compensated for such
periods unless the employee is required by the supervisor to be on a work site, and
is required to perfom1 any work during such time, and then such employee shall be
paid for actual time worked. In lieu ofpayment, the employee may, with the
consent of the supervisor, end the work shift early by the same nmnber ofminutes
worked into the lunch break.

IX. LEAVES OF ABSENCE

Employees covered by this Plan shall receive leaves of absence as provided in this
paragraph. Employees do not eam or receive leave benefits while on unpaid leave of
absence. However, employees on an lli1paid militmy leave of absence may be entitled to
the restoration of such leave benefits, as provided by city ordinance.

A. Holidays

1. The following days shall be recognized and observed as holidays for
employees covered by this plan. Such employees shall receive 4 hours of
pay at their regular rate of pay for each of the unworked holidays:

a. New Year's Day, the first day of Janumy.

b. Martin Luther King Day, the third Monday of January.

c. President's Day, the third Monday in February.

d. Memorial Day, the last Monday' ofMay.
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e. Independence Day, the fourth day of July.

f. Pioneer Day, the twenty-fomih day of JlJ.ly.

g. Labor Day, the first Monday in September.

h. Veteran's Day, the eleventh day ofNovember.

1. Thanksgiving Day, the fomih Thursday in November.

J. The Friday after Thanksgiving Day. (Floating holiday, see
explanation below.)

k. Christmas Day, the twenty-fifth day of December.

1. One personal holiday, taken upon request of the employee and at
the discretion of the supervisor. The probation period must be
completed before the personal holiday can be taken.

2. When any holiday listed above falls on a Sunday, the following business
day shall be considered a holiday. When any holiday listed above falls on a
Saturday, the preceding business day shall be considered a holiday. In
addition to the above, any day may be designated as a holiday by
proclamation of the Mayor and/or the City Council.

3. No employee shall receive in excess of4 hours of holiday pay for a single
holiday. Employees must work or be on authorized leave their last
scheduled working day before and the next scheduled working day
following the holiday to qualify forholiday pay.

4. Holiday Exception. In lieu of taking the day after Thanksgiving Day as a
holiday, employees may observe this holiday up to 50 days prior to
Thanksgiving Day, provided that the date chosen is approved in writing by
the supervisor.

B. Leaves That Qualify under the Family and Medical Leave Act (FMLA) and
Vacation or Personal Leaves

1. Benefits in this section are for the purpose ofcontinuing income to
employees dming paid vacation or personal leave and absence due to
illness, accident or personal reasons. Some of these absences may qualify
under the Family and Medical Leave Act (FMLA). This is a federal law
that provides up to 12 weeks of unpaid leave each year and protects jobs
and health care benefits for eligible employees who need to be offwork for
certain "family and medical" reasons. APPENDIX B outlines the FMLA
rights and obligations of the employee and the City. The City requires all
employees using FMLA leave to exhaust their paid leave allotments for
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FMLA-qualifying events prior to taking FMLA leave unpaid. The paid
leave parameters are defined in this Compensation Plan.

2. Employees covered by this Plan, hired on or prior to June 30, 1996, shall
receive vacation, sick leave, hospitalization leave, bereavement leave,
personal leave, if they select the option, and other benefits which are
provided to "300" and "600" Series Regular Pali-Time employees in
Section XXV of the "Compensation Plall for Salt Lake City Corporation"
600 Seties" and "300 Series" Exempt and Non-Exempt Professional
Employees." All the rights, terms and conditions under which the leave
benefits are provided are the same as those set out in the Compensation
Plan for "600 Series" and "300 Series" Regular Part-Time employees.

3. The Plan Year of the Personal Leave Plan begins in each calendar year on
the first day ofthe pay-period that includes November 15. Under this
Personal Leave Plan, covered employees, hired on or after July 1, 1996,
shall receive personal leave as specified below: Where the leave is not
related to the employee's own illness or disability-or an event that
qualifies under the FMLA-a personal leave request is subject to
supervisory approval based on the operational requirements of the City and
any policies regarding the use of such leave adopted by the depaliment in
which the employee works.

a. An employee, who regularly works between 24 and 32 hours a
week, shall receive 24 hours ofpaid leave to be used by the
employee for ally reason.

b. An employee, who regularly works more than 32 hours but less than
40 hours a week, shall, receive 40 hours of paid leave to be used by
the employee for any reason.

c. Personal leave must be used in no less thall 4-hour increments.

d. Personal leave granted herein, shall be in lieu of vacation, sick
leave, dependent leave, funeral (bereavement) leave, hospitalization
leave, dependent leave and all other paid leaves.

e. Not later than October 31st in each calendar year, employees
covered by personal leave may elect, by notifying their
Personnel/Payroll Administrator in writing, to:

1. Conveli any unused personal leave hours available at the
end of the first pay period of November for a lump sum
payment equal to the following: For each converted hour,
the employee shall be paid 50 percent of the employee's
hourly base wage rate in effect on date of conversion. In no
event shall total pay hereunder exceed 12 hours for those
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employees who regularly work between 24 and 32 hours a
week, and 20 hours for those employees who regularly work
between 32 and 40 hours a week.

2. Can)' over to the next calendar year up to 24 unused
personal leave hours, if an employee who regularly works
between 24 and 32 hours a week. If an employee who
regularly works between 32 and 40 hours a week, cany over
to the next calendar year up to 40 hours of unused personal
leave hours.

3. Conveli a portion of unused personal leave hours, for a
lump sum payment as provided in subparagraph (1) above
and carry over a p01iion as provided in subparagraph (2)
above.

f. Termination Benefits. At tenllination of employment for any
reason, accumulated unused personal leave hours, minus any
adjustment necessary after calculating the "prorated amount," shall
be paid to the employee at 50 percent ofthe hourly base wage rate
on date oftennination for each unused hour. For purposes of this
benefit, "prorated amount" shall mean the amount of personal leave
credited at the beginning of the plan year, multiplied by the ratio of
the number of months worked in the plan year (rounded to the end
ofthe month which includes the date of separation) to 12 months. If
the employee, at the time of separation, has used personal leave in
excess of the prorated amount, the value of the excess amount shall
be reimbursed to the City and may be deducted from the employee's
paycheck.

g. Shmi Tenn Disability Insurance. Protection against loss of income
when an employee is absent from work due to short telID disability
shall be provided to employees covered under this Plan through
Shmi tenll disability insurance (SDI). For purposes of service
credit, the SDI benefit will be prorated based on the hours an
employee is regularly required to work in a week. There shall be no
cost to the employee for SDI. SDI shall be administered in
accordance with the terms determined by the City. As one of the
conditions of receiving SDI, the employee may be required to
submit to a medical examination.

C. Leave for Military Duty

1. Leave ofabsence for employees who enter uniformed service. An
employee who enters the service of a unifonlled services of the United
States, including the United States Army, United States Navy, United
States Marine Corps, United States Air Force, commissioned Corps ofthe
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National Oceanic and Atmospheric Administration, United States Coast
Guard, or the commissioned corps of the Public Health Service, shall be
entitled to be absent from his or her duties and service from the City
without pay as required by state and federal law. Said leave shall be granted
for no more than five cumulative years, consistent with the federal Uniform
Services Employment and Reemployment Act.

2. Leave while on duty with the anned forces or Utah National Guard.
Employees covered by this Compensation Plan who are or who shall
become members of the reserves of a federal armed forces, including
United States kmy, United States Navy, United States Marine Corps,
United States Air Force, and the United States Coast Guard, or any unit of
the Utah National Guard, shall be allowed full pay for all time not in excess
of 11 working days per calendar year spent on duty with such agencies.
This leave shall be in addition to the annual vacation leave with pay. To
qualify, employees claiming the benefit under this provision shall provide
documentation to the City demonstrating duty with such agencies. To
qualify, duty herein need not be consecutive days of service.

D. Leave for Jury Duty. Employees shall be entitled to receive and retain statutory
juror's fees paid for jury service in the State and Federal Courts subject to the
conditions hereinafter set forth. No reduction in an employee's wages shall be
made for absence from work resulting from such jury service. On those days that
an employee is required to report for jury service and is thereafter excused from
such service during his or her regular working hours from the City, he or she shall
fOlihwith retum to and carry on his or her regular City employment. Employees
who fail to retum to work after being excused from jUly duty for the day shall be
subject to discipline.

E. Additional Leaves of Absence

Additional unpaid leaves of absence may be requested in writing and granted to an
employee at the discretion of the Depmiment Director.

X. INSURANCE

A. Group Insurance. Employees of the City covered by this plan may pmiicipate in
the City's group insurance plan in confonnity with and under the tenns of an
insurance plan adopted by the City covering such employees. The City will
provide a basic telm life and accidental death plan. The City will also make
available other bona fide benefit programs. Retired City employees and their
eligible dependents may also be permitted to participate in the City's medical and
dental plans under tenus and conditions established by the City. The City will
deduct from each payroll all monies necessmy to fund the employees' share of
insurance coverage and make all payments necessmy to fund the plan within
budget limitations established by the City Council.

B. Workers' Compensation. In addition to the foregoing, the Mayor may provide for
Workers' Compensation coverage to the employees under applicable provisions of
State statute, and other related disability plans compensating employees of the City

~
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who are pennanently and totally disabled while in the discharge of their official
duties as defined by the City's Long Tenn Disability Program.

C. Disability Compensation

1. If an employee of the City becomes entitled to receive Workers'
Compensation as a result of suffering a City service connected injury or
illness, such employee shall be paid Workers' Compensation as provided
by law; provided, however, that the employee may elect to use, during such
disability, such part of their accumulated sick leave and vacation time or
personal leave which, when added to their Workers' Compensation
payments, equals their regular net wage; and provided fmiher, that
satisfactory evidence of such election shall be transmitted by said person to
their Personnel/Payroll Administrator prior to payment.

2. The City will use reasonable efforts to make "transitional duty" work
available to an employee injured on the job as defined by the Worker's
Compensation laws, provided that the employee is able to perfonn the
transitional duty work and the employee has presented a release by their
physician to the City certifying that the employee is able to work.

3. Optional Long tenn disability shall be available to employees eligible
under the City's Long Tenn Disability Program (Income Protection
Program), under the telms and conditions ofthe plan. This program
provides continuation of income to employees of the City who are
pelmanently and totally disabled as defined under the program.

XI. SEPARATION FROM SERVICE

A. Social Security Adopted. The City hereby adopts the provisions of the Federal
Social Security system and applies and extends the benefits of the old age and
survivor's insurance of the Social Security Act to employees.

B. Retirement Programs. The City hereby adopts the Utah State Retirement System
for providing retirement pensions to employees covered by the plan. The City may
pennit or require the participation of employees in its retirement program(s) under
tenns and conditions established by the Mayor and consistent with state law..
Such programs may include:

1.

2.

3.

The Utah Public Safety Retirement System (Contributory and Non­
Contributory)

The Utah Firefighters Retirement System

The Utah State Public Employees' Retirement System (Contributory and
Non-Contributory)
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4. DefelTed Compensation Programs

5. Retirement hlcentive Programs

I C. The WQ12008~2009 fiscal year retirement contribution rates for employees
covered by this paragraph are shown in Appendix A.

D. Layoffs.

1. Employees covered by this Plan who have been laid-off in accordance with
the above shall have the right to pre-bid on positions in the 100 and 200
series for a period of 1 year.

XII. REGULAR PART-TIME AND HOURLY EMPLOYEES SHALL NOT
DISPLACE FULL-TIME EMPLOYEES.

A. It is the intent of the City to provide some benefits to employees who are not full­
time but who do contribute valued time to the City. However, it is also the intent
of the City not to displace full-time employees with Regular Pali-Time and Hourly
employees.

B. Concems that Regular Part-Time and Hourly employees are being used solely to
displace 100 and 200 Series employees may be presented to the Labor
Management Committee, established in the Memorandum of Understanding
between the City alld AFSCME. Concems reviewed by the Committee shall
include whether regular part-time alld hourly employees, who have worked for at
least 11 months, should be made full-time employees. Concems presented and
reviewed by the Committee shall be directed to the Mayor for his review and
action.

XIII. AUTHORITY OF THE MAYOR

Employees covered by this compensation plan may be appointed, classified, and advanced
under rules and regulations promulgated by the Mayor, or the Civil Service Commission,
if applicable, within budget limitations established by the City Council.

XIV. APPROPRIATION OF FUNDS

All provisions in this compensation plan that involve the expenditure of funds are subject
to appropriation of funds for such purposes.
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APPENDIX A

UTAH STATE RETIREMENT CONTRIBUTIONS FY 200720082008-2009

TOTAL EMPLOYEE TOTAL
UTAH STATE EMPLOYEE CONTRIBUTION EMPLOYER GRAND TOTAL

RETIREMENT SYSTEM CONTRIBUTION PAID BY CITY CONTRIBUTION CONTRIBUTION

Public Employee Contributory
Retirement System 0 6.00% 7.61% 13.61 %

Public Employee Non-Contributory
Retirement System 0 0 11.62% 11.62%



APPENDIX 8 - See Appointed Employees and Elected Officials
Compensation Plan APPENDIX D for wording of this appendix, Salt
Lake City Policy Manual, Family and Medical Leave Act Policy,
3.01.07



I IV. LONGEVITY PAY 

I employees shall not be eligible for longevity benefits. 

V. OVERTI&@ COMPENSATION 



- z ,.+Sh - ; r  < *  <-*.'I . . .. ,$-~-...l : , ' -3i$?T 
, .. . "  1 ,.-,3. . , + u y ,  >-3* ; 

&A 
4kekweAppointed mpbyees determined to be exempt ffom the requirements 

. - , of the Fair Labor S@giards Act (FLSA) do not receive ovmfhe compensation, 
-, 

except as provided in paragraph V.B. below, 

2.  Exempt Appointed emalovees are required to work over for& (401 hours 
for one workweek during the Emer~encv h o d :  and 

3. . . Funds are available. The C i t v e  if h d s  axe av- 
obtain urior avvroval from the Mayor to use available f d s  to cover the 
overtime payments. 

The Citv shall distribute anv overtime a m e n t s  consistentlv with a m d e w  
standard that treats all ern~loyees equiiably, Hours worked under a declared 
Emeryency must be vaid hours and cannot be a m e d  as corn-mtoxy time 

VI. ALLOWANCES 

A. Businw Expenses. City policy shall govern the authorization of employee 
advancement or reimbursement for actual expenses rewonably incurred in the 
perfixmaace of City business. Advancement or r e i r n b m e n t  shall be approved 
only for expenses documented and authorized in advance within budget 
limitations established by the City Coundl. 

B. Automobiles. . 
1. Under City policy, the Mayor may authorize an employee to utilize a City I 

vehicle on a totkehome basis, and shall, as a condition of receipt, require 
said employee to reimburse the City for a portion of the tdce-hme v&de 
cost as provided in City ordinance. 

2. Employees who are authorized to use, and who do use, privately owned- 
automobiles for official City bwiness, SM be reimbursed for fhe 
operation expenses of said automobiles at a rate a~ specified in City polby. 

3. A car allowance may be paid employees, 
determined by the Mayor, at per month. 

C. Uniform Allowance. Employees shall be provided the following monthly UHifann 
allowances when required to wear urrifonns in the performance of their duties: 

shall be provided 
stEtted in Fire Departmd 



. P' 
$ % ,  

I 
I 

I 2. Uniforms or unifonn allowmces 
employees shall be p a d  to the 
policy. 

I D. Other Allowances. The Mayor 
I appropriations, authorize the 

I 1  
I circumstances (as determin 

. . 
I by City needs. , .  

; 'm 
2 r .. 

I 

I VII. HOLIDAYS AND VACATION 

Employees shall receive holidays and vacation as provided in this paragraph W. 
Employees do not earn or receive holiday md v~t~ation benefits while on rn unpaid lave  
of absence. However, employm an an unpaid military leave of &9eac~: may be mtit)& 
to the restoration of certain leave benefits as provided by city a-. 

A. Holidavs I 
1. The following days &dl be recolgnized md o b m d  as holidays fm 

ernpl~yees oavered by this plan. Such a n p l o y a ~  slall receive thdr 
replar rate of pay far each of the unworl~ed holidays; 

a. New Y&s Day, the first day of January. 

b. Martin Lather King, Jr. Day, the third Monday of January. 

c. President's Day, the third Monday in February* 

d. Memorial Day, the last lbibndzly of May. 

e. Independence Day, the f a d  day of July. 

f. Pioneer Day, the twenty-&wth day of Juily. 

g. Labor Day, the first Monday in Septanber. 

h. Veteran's Day, the eleven& day of N o m k .  

i. Thanksgiving Day, the fob Thursday in Novmber. 

j. Day after Th&givM h y .  See holiday exception below. 

k. Ckrima Day, tate twentyfifth day of Deamba. 

1. One personal holiday, taken upon rqumt of the employee, 

2. When any holiday listed above falls on a Sunday, the followkg bugin= 
day shall be considad a holiday. When my holiday listed hove  W on 
a Saturday, the p t d i n g  bminw day shall be wn8-a a holiday. Iu 
addition to the above, any day m y  be designated as a holiday by 
proclamation of the Mayor and'ot the City Cowil .  

3. No employw shall receive in e~l~ess of me day of holiday pay for a dgbe  
holiday. Employees must work on be on authiosid l ave  their last 



scheduled working day befwe and the next working day following the 
holiday to quali* fix holiday pay. 

4. Holiday exception. In lieu of taking the day after Thanksgiving Day ag a 
holiday, employees may o b m  tbis h~liday up to 50 days prior to 
Thanksgiving. 

. .  other than Department 
Dkctm ancE those ammi in n a r a m h  3. above may m u l a t e  vacation 
h o w  (Wuding both aamed*m&iQ'n and sick lea& conversion time), 



. .. . according Pa the length &the& Wl-time, consectltive, years of 
,:4 , * j employment with the 

Q t 0 9 y -  

ARer9years 
1 1  

After 14 years Up to 320 h6W 

Department Direct- and those named in paragraph 3. above may 
accumulate up to 320 hours of vacation without regard to their years of 
employment with the City. - - . 

I . . 
1. - 

Any vacation accrued beyond said maximums sh fdded 
unless utilized prior to the end of the calendar yea in whi& the mtpdmtm 
has been accrued. However, in the case of an employw return@ h n  an 
unpaid military leave of h c e ,  related provisions ~ 9 1 t h  city o r t i h a w  
shall apply. 



5. . . 
Vacation Allowance; The Mavor or the City Counci- 
incentive. provide an allowance of up to 120 hours of wmt tb  a if& 
would be in the City's best interest to do so. 

A. Benefits in this s d o n  are fix the purpose& wx&xuing iawm to 
during akeflce due b illnas, atxidad w-4 smsons, Sam? 8 
&mw may qualie d ~ f  $ke Fsrmify asad l d m i i d  Leave Act (FMLA). This L sr 
fedmillaw Wprovidcswp to 1 2 w & s o f ~ ~ ~ ~ & ~ a r a d ~  
jobs md health crrre bmefib for eligible anpbym 
ccr&&l'u@d-m 
and abli@cras of ibe ~~ 
using FMLA lave to ex?m~t their 
events prior to taking F M U i  lave 
in this C o m p a m ~ n  Plan. ~ l o y c e g  do not am o 
this Section Vm. while on mpd lave of absence. 
unpaid militmy leave of may be emkitled to the 
benefits, as provided by c-ity 6f-. 

I 
9. Employees shall receive benefits in this section, either under a pim 1\19 pp~vkhi in 

paragraph VIII.E. (Plan "A"), or as provided in paragraph 76III.E. (Ph "Bw). 
r; 

1 ,. --'-"qp om or &er November 16,1997 &dl 
,,;zcrperte m la. loyas shall participate in the plan they 
participated in on Novembq !5$ ! 9 9 8 4 k ~ t  as provided in paragraph Vm-D. 

1. Sick Leave. 

a. Sick leave shall be provided for es under &is 
P h  "A" as insurmm against lo an mp1oyee is 
unable to perform assigned duties because of illness or injury. The 
Mayor may establish rula governing the interbing of sick leave 
and Workers' Ccrrnpcnsb b d t s  and avoiding, to the extent 
allowable by law, duplimtive payments. 

b. Each &mmdvmmployee u m k  this Plan "A" shall m e  sick 
leave at a rate of 4.62 hours per pay period. Exception: For my 
plan year in which thae are 27 pay periods, no sick leave horn 
will be m e d  on the 27q pay period. Authorized and unwed sick 



leave may be accumulated fiom year to year subject to the 
lirnitatisns of this plan. 

c. Under this Plan "A," 4%w&eemployees who have tummulated 
240 hours of sick leave may choose to convert up to 64 hours of 
the sick leave grant h m  any given yeah to vacation leave. Any 
sick leave used during the calendar year r e d m  the allowable 
conversion by an equal mount. 

(1) Conversion at the maximum allowable hours will be made 
unless the employee elects otherwise. Any election by rn 
employee for no cunv&~~ion, or to convert less than the 
maximum allowable sick leave hours to vacation time, 
must be made by notifying his or her PersormeVPayall 
Administrator, in writing not later than the sewnd 
payperiod of the new calendar year. Otherwise, the 
opportunity to waive conversion, or elect convdan &her 
than the maximum allowable mount shall be deemed 
waived fbr that calendar year. In no event shall sick lave 
days be converted fiom other than the current year's sick 
leave allocation. 

(2) Any sick leave how, properly converted to vwtirn 
benefits as above described, shall be taken *or to any 
other vacation hours to which the mployeo is Bntitl* 
provided, however, that in no event shall an employee be 
entitled to any pay or compensation upon an employee's 

e 

+. ;,. xi termination fbr any sick leave m d  to vacation. Any 
.&. . %,- ;> 

sick leave converted to vacation mmhing unused at the 
* ,  . . date of termination or retirement shall be fbrfeikd by the 
r 

employee. 

2. Hos~italization Leave 

a. Hospitalization leave shall be provided for employees uuder this 
Plan "A," in addition to sick leave authorized hereunder, as 
insurance against loss of income when employees are unable to 
perform assigned duties bemuse of scheduled surgical procedures, 
urgent medical treatment, or hospital inpafient admission. 

b. Employees shall be entitled to 30 days of hospitalization leave ea& 
calendar year. Hospitalization leave shdl not m u l a t e  f b m  ywtr 
to year. Employees may not convert hospitalization leave to. 
vacation or my other leave, nor may they convert hospitalization 
leave to my additional benefit at time of retirement. 

c. Employees who are unable to perform their duties during a shift 
due to preparations (such as fasting, rest, or ingestion of medicine), 
for a scheduled surgical procedure, may report the absence h m  
the regular work schedule while in the hospital as hospitdizatiun 
leave. 
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* . . _  . <  ,:,: _ Under Plan "A," dependent leave may be requested by a Full-Tun@#-i . . .  . . ., employee covered by this Compensation Plan for the followinqe ,.:;:' ;:,., . . , I .  - 
reasons: . . ' _... - - > .$!, , ' . 

1. Becoming a parent through birth or adoption of a child or ~i&-i~ ;. : . 
children. ' *  

_: I 
.,.I. . 
. . A %  . , . , -;.. 
_,.. ' ' : ..- . . I ,  . -; -* t 

< . I .  . 
2. Placement of a foster child in the employee's home-%w - !.I', 

* 7  ' - ,  .. 
:pi. ..?; 

health condition. ... . . . 1 .  ,$ !,.K .:,..k>: - 

: ?J! 
b. Under Plan "A," dependent leave may also be requested by an A 5 

employee to care for an employee's child, spouse, spouse's child, ' . : 
as defined in Paragraph efl. , .' i 

unmarried child under ' . : - I  
age 2% or parent who is ill or injured but who does not have a 
serious health condition. 

'1 ;;: 



&. The following provisions apply to the use of dependeat have by an 
&ew&eA~winted employee. 

1. Dependent leave may be granted with pay on a stmight .time 
basis. 

2. If the employee has accumulated and available unused d& 
leave, the employee shall be eatitled to use as depdant 
leave such accumulated and available unused sick haw. 

3. The employee shall give notice of the need to take 
dependent leave and the expected d d o n  of such lea~e'to 
his or her supervisor as soon as possible under th 
cirmtal lces.  

4. An employee's sick leave shill be reduced by the number 
of hours taken by an employee as d e p ~ ~ t  leave under 
this paragraph provided, however, that up to 40 hours of 
dependent leave used during the cakndar par will not 
affect the sick leave convers' optioas as o u K d  .in 

< .  VIII.QE.1.c. 
%fl$:. .$$+ 
s; ..+..i>> 

, , >  

, * A <  .. a ;a Persons who ratire undw the; eligibility requirements of the Utah 
State Retirement Systems will be paid in cash at their €hen aa~ent 
pay sale, a sum equal to their daily rate of pay for 25% of the 
accumulated sick leave days resewed for the bm&t of said 
employee at the date of the mpEoyee's nttbment. 

b. In lieu of the a h  elect to wnvert the sick lawe 

in 
mry be 

converted to a dollar allowance at the time ~f retirement. The sick 
leave hours converted to a dollar Jlawmm shall be subject to any 
state and federal income and social security tax withholding 
r uired by law. An employee's available sick 1-6 account 
bgnce, computed by the hours lbsnin times the s a l q  rats at the 
effective date of employment separation, d-es the n u m b  of 
months of medical and ~ g i ~ l ~ ~  which m y  be pumh&. 
The purchase is made on a monthly basis, which shall be computed 
on a monthly basis of ebges agajnst the account h d m .  If 
insmmw costs increase, tke number of months of cowage will 
decrease. This provision shall not act to reinstate an employee 



: 
< - with sick leave benefits which were in any respect last, used, or , 

: forfeited prior to the effective &ate ofthis plan. 







shall have a Plan 

months of coverage will deerease. 

(c) Hours may be withdrawn fkom the Plan B ' ' *a' , '- 

~etirement ~emunt  for e m q e n ~ l e s  after personal ?:'I !: 

leave hours are ahasted, and with approval of the! l 

Mayor. Saijd hours may also be used as a I 
4 

supplement to Workers' Gompmsation benefits i. .r.:'#. 
which, when added to the employees' Wakkera' ; ,  Y 1 4  

I 
Compensation benefits, , *  

regular net salary. The 



election in writing ta the Myor t~ we said hot03 to 
supplement Wmkms"pdon b d ~ .  

.*, i : shod T- ~ i a i l ? i ~  *so ce. Plaa '"BY &o&xth  against loss bf , . I /  1, 

, ;., ' i n o o r n e w h m a n ~ l o ~ i s a ~ t ~ ~ ~ t o s h o r t t e ~ n n d i s ~ t y  
. 

+', shall be provided to employees covered under Plan 93'' h g b  short term 
:?&disability insurance [SDQ. There shafl be no cost ta &a employee for SDZ. - i3'SDI shall be administered in accordance with the t a m s  d e t d e d  by the 
' - City. As one of the conditions fbr receiving SDI, the employee may be 

' required to subrnit to a medical examination by a physician of its C $ O B & ~ ~ .  

1. Time off with pay will be granted to an employee who suffers the loss of B 
wife, husband, child, mother, father, hk, sister, father-in-law, msthm- 
in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, 
grandfather, step-grandfath 
or step grandchild, stepchi 
stepsister, grandfather-in-law, 
defined in Paragraph H. below, or adult designee's 
designee were the employee's spouse. In the evmt 
instances, the employee will be paid hidher 
work time from the d ~ t e  of death &rough 
memorial senrice, not to exceed five working days. The employee ~ 4 %  be 
permitted one additional day of heral leave on the day following the 
funeral or memorial service if: such service is held more than 150 mila 
distance from Salt Lake City; the employee attends the s d c e ;  md tb 
day following the service is a regular work shift. y c > w  - 

i&d&: 

I 

2. Intheeventofchtho 
may be allowed to use 
funeral or memaid 
hidher immediate supervisor. 



8. 

tatrrs &my, United States 
Force, and the United Stat= 
, shall be allowed full pay far 

& &- 1 -king days per calendar year spat on duty with 
eaw shaYl be in addition to the mual vlrerrtion lave with 

employees claiming the benefit under this proviaion sholll pmvide 
pUty with S U G ~  mmoies. Duty here& 

A 1 establish rub gov the & e o n  of m 
I 



.,.. .&+ ..w; $ ~ h & h b i l i t ~  must have resulted from a dmumented iqjary arising out of 
. R.S$~=~* ': - *?ithe discharge of official duties d o r  while ex&&g m e  form of . 

. .?F~,--.+V .?~+xcessslry job related activity as determind by the City; 
I -  . 
2, The employee must be unable to rehun to work due to the injury as 

verified bslicensed physician e l e  
to the City, 

I, J L . L r .  
1 *,. 

r mi hew&efit s h n ~   not+^&& vanc cmpioy=ts nd ~arbaty 
- "during the period of absence due to theinjury, less all mounts ar 

. pcrdited to the emplop as Workers' Cmpenshon, Socid tkWi4wi hmgj 
term disability or retirement benefits, or any f61-m of ~vemmental Mief 
whatsoever, 

' 
The value of benefits provided to ernployem unda this injury leave 
program shall not exceed the total af $5,000 3 %h;~i.-, ' "  unless approved in writing by the M a p  
treatment plan and codtation with the 

. , The City's Risk Manager shall be principally rtspowib1e fbr the mvkv d 
: ' < *  : p $\! ,t ginjury leave claims provided that appeals fkom the decision of the CXfs 

,. :. 8gh wyg$ Risk Manager may be reviewed by the IXrector of the I3ep-d M- 
- Management Services who may make r e c o m n m d ~  to the M&yw.$lx 

' & '- , final decisions; C'i . . 

If an employee is eligible for Workers' C 
,- and is not receiving injury leave 

may elect in writing to the 
accumulated sick leave or 
applicable and authorized vaoation time to s u p p l u  Workma 
Compensation so that the eamlovee is mxdvirra h d o ~ a ' s  m&u net 

1 oiabsence may be requested in writing md grmtcd sn 
of the Depment Director or Mayor. 

I I XII. INSURANCE 

A. Grou~ Immmce. Employees of the City will be requid to d fix sh@e 
' 

coverage in the City's group medical insurme plan in conformity with d mch 
the terms of an hawawe plan adopted by the City, as p d t t d  .by ordimam. 
.The City will provide the employee a basic term life snd acoidezhl death dm. 
'The City will also make available other bowfide b a d i t  program. Refhid City 
employees and their eligi'ble dependents may also be permitted to ppareici- h 
the City's medical, dental p l w  under terms and conditions d l i s h t d  bythe 
City. The City shall cause the specJfic provisions of the group plan to be Wled 
and made available to the employees, The City will dedud fkm each pap11 al l  
moneys necessary to h d  the employee share of insurance coverage mi make dl 
payments necessary to fund the plan within budget limitatims est&lfW by the 
City Council. 

B. The City will participate in the Natimwide Post Employmeat Health Plun, as 
r + ': -:qsdOrptd by the City by ordinance. Each year, the City will oonta4'ZI~ $24.30 pm 



I 
I 

! 
, I 

I 

i xv. 

biweekly pay period into each employee's Nationwide Post Empbymd Health 
Plan acwunt. For any par in which thae are 27 pay periods, no such camtdWon 
will be made on the 27 pay period. 

WORKERS' COMPENSATION 

In addition to the foregoing, the Mayar may provide for WQ@~WS' C o m ~ & n  
coverage to the employees under applimble! provisions of State statute. 

LONG TERM DISABILITY COMPENSATION 

Optional long term disability is avdable to employees eligible under the City's Long 
Term Disability Program (Income Protection Program), subject to the tams and 
oonditions of the plan. This p r o w  provides amtinuation of itIcome to anployeeg c~f 
the City who are permanently and €stally disabled as defind under the program. 

SEPARATION FROM SERVICE 

A. Soeid S h e  Adopted. The City laereby adopts the prcsVisFiolls ofthe 
Social Security system and applies and extends the benefits of tb ~ l d  age ' 

survivor's h a n c e  of the Social S d t y  Act to employees. 

B. Retirement Programs. The City hereby adiopts the Utah State R&ma%t ~~ 
for providing retirement pensions to eanpbyees c o d  by the plan The City 
may permit or require the participation of mployees in its retirement pmgma.(s) 
under terms and conditions established by the Wyx and consistent wifh 
law.. Such progratns may include: 

1. The Utah State Public Employees' R-t System ( 
Non-Contributory) 

2. Deferred Cmpenaian  Programs 

3. Retirement Incentive Pragmms 
rV *.: 

I sicaa pm&eanmt mgiWmmm hrcqdayws 
c o v d  by this paragraph are shown in Appen&x C. 

I D. At-Will Em~lovees 

1 
r .  * . U  .y 

1. Every mployee who is separated fivnn City eznpl-t far any reasc;m, sldl,;. i ~ 2  +: <'; =?+ ,:?. 

be paid for: ' .? , .  , I 

' f  ' 
r . 

+ i -+* *. 

a. Earned vacation time eccsued, unused, and unforfeitcd as of the *;$.E; ' . v' 

date of termination; . i . +-YL 
c: L ., 

' :*- ,, (2 a %< 7 

b. Unused compensatory t i m ~  off; and 1 



c. If a participant in '?Plan B," any d 4 unwed pasod  lave  
in accordance with pmqgaph VIU.@E.S.of this dwptm. 

d. The balance of the sick leave account s p d e d  in XVI.A.1 .a., if 
appointed before January 1,1989. 

XVI. SEVERANCE BENEFIT 

1 
A. Subject to availability of funds, 

I receive the following severance 
I 

1. 

I 10- who have an 8ccounG c#s 
by prior City policy, and which was credited with a v 
equal to the total a~crusd sick leave horn avaihble to the 
employee on D-ber 3 1,1988, multiplied by said mpX~yeds 
hourly rate of pay in e f f e  on Deoember 3 1,198$ are vested in 
that account. The hours irrcluded in this account are sep&y 
accounted for and we not included in the "Plan B RetinmW 
Benefit'' under Vm.E.S&a. 

receive, as a severance h e f i t ,  in addition to subpmgmph A. 1 .a 
above: One month's base salary pay, determined on the eff-w 
date of termination, for each year &City employment caldated 
on a pro-rata basis, not to exceed 6 months'bbase salary. This 
additional severance benefit shall be provided only if the 
termination fiom City employment is involuntary. 



t e r n  h n  City employment 4 . *  - , 

3.q , A' r - .  *-. 
'f ., ;, ,'>. .'., '. . : -9 - ,  

I 

pay, d e t d n e d  on the effective && of tamhation, fbr each y w  of City 
employmeat calculated on a pro-rata basis, not to exceed 6 weeks' base 
salary. 

. . 



Not Elieible for Benefit. The severance benefit pr&ed herein shall not 
be granted to the following employees: 

a. An employee who, at the time of termination ofemq~18ywmf hagl 
been convicted, indicted, charged or is under oriminrai[ 
investigation concerning a public offense involving a w 
moral turpitude. This provision shall not restrict the a w d  
severance benefits should such employee mkmqmmolly be 
not guilty of such charge or if the charges are athenvise 

b. An employee who has been terminated or ask ;fix;. I 
*< :< by the Mayor, Chief Administrative Officer o I 



, ~illi#~ ' "-@alaces Retirement E l e o n .  An employee w b  elects and is pgd a 
s ' h e f i t  by the City pummt to retirement election is not eligible to receive 

A. 1 .a above. 

Employees covered by this compensation plan may be appoina classif , and 
advanced under rules and regulations promulgated by the Mayor, aMb Civil Service 

K applicable, within budget l i m i t a ~ ~  established I J ~  

XK. APPROPRJATION OF FUNDS 

All provisions in this com tion plan that 
1 appropriation of funds P"" or such purposes. 





APPENDIX B - Appointed Employees Bi-Weekly Salary Schedule and Pay Level Assignment 
July I ,  2008 

I 

UUJ 

uth Programs D~recto 

Emn Dev Mgr Small Business 
Const LiaEwdBudget Analyst 
Corn AffilrdADA Analyst 

, -. ' IStaff Assistant I 
1 

Admin Secretary Il 
Management Support Goordinator 
Coalition Goordinator 
Executive Ofkezeistant . ! : -m. 



Range 
' Class Range Min Range Mid Base Max Range Max Position 

099 $ 5,792.00 $ 7,529.60 $ 8,283.20 $ 9,266.40 Executive Director of Airports 
- 001 $ 3,728.00 $ 4,841.60 $ 5,326.40 $ 5,956.00 City Attorney 

chief Adm. OfficerIDirector, Mgt. Services 
002 $ 3,402.40 $ 4,419.20 $ 4,861.60 $ 5,435.20 ChiefofPolice 

Director - Public Utilities 
Director - Public Services 
Fire Chief 
Director - Community & Economic Development 
Executive Director - City Council 

Director - Adm. & Commercial Services 
Director - Finance & Accounting - Airports 
Director of Airport Maintenance 
Director of Engineering - Airport 
City Engineer 
City Prosecutor 
Chief Information Officer - 
Director, Redevelopment 
Finance Director 

004 $ 2,927.20 $ 3,776.00 $ 4,153.60 $ 4,625.60 Assistant Chief - Police 
Deputy Fire Chief 
Planning Director 
Deputy Director - City Council 
Deputy Director - DCED 
Division Director - Human Resources Mgt. 
Director - Budget & Policy 
Planning, Env. & Capital Prog. Director 
City Treasurer 

005 $ 2,767.20 $ 3,570.40 $ 3,927.20 $ 4,372.00 Building Official 
Transportation Engineer 
Administrator - Public Utilities Fin. & Admin. 
Chief Engineer - Public Utilities 
Adm. Services Director - Public Services 
Water Quality & Treatment Administrator 
Director, Housing & Neighborhood Development 
Assistant to Mayor - Policy & Spec. Projects 
Director of Youth Programs 
Sustainability Director 

006 $ 2,568.80 $ 3,314.40 $ 3;645.60 $ 4,060.00 Communications Direct~r 
Recreation Director 
City Recorder 
Director - PRIMarketing - Airport 
City Courts Director 
Cwef Procurement Officer 

No position(s) within this Executive Compensation Plan shall be removed from this Plan without authorization fiom the City Council. 
No position(s) shall be added to this Plan without authorization fiom the City Council. 



1 ClericallTechnical 1 
2 Clericalrrechnical 2; Admin. Support 1 
3 Administrative Support 2 

Bi-WeeklylMonthly Rates 

No position(s) shall be removed fiom the Unclassified Compensation Plan and added to any other Compensation Plan without 
authorization from the City Council. 



~e?etw.r#-~- , ., EE RETIREME 
1 .  . < 
4 !,, 

I 

UTAH STATE 
RETIREMENT SYSTEM ' ~ONTRIBUTION PAID BY CITY CONTRlBUT(0N CONTRIBUTIO$.,. , 

Exem~t Plan 
Department Hea6 
Actingllnterim Dept. Heads 
Chief Administrative Officer 
Mayor's Chief of Staff 

up to nnro aaditional senior , 
executives in the Mayor's OWice I a specified by the Mayor * B  

Executive Director, City Councik 0 

Other €xeeMvm Amointed Emrrkmes 
Public Employee Conbibutw 
Retirement system 

Public Em~lovee No 
contributory Retirement Systen 



GENERAL PURPOSE: To explain the t&xmmitana unda whirh digibts 
may take up to 12 weeksofunpaid, j o l m v e p e r  12moemicxl fma&&n 
family and medicat reasons. 

I* TEE FAMILY AND MEDICAL LEAVE ACT ('TIMLA") ES A FEDERAL LAW 

A. Entitles eligible employees to job pratwted, unpaid tmve fbt. up to 12 w*. @% 
qualifying 12 tnonth period fix certain qualifying evwb and Wth 

B. Provides for continuation of group health plan b-m-.d&g EQ4L-A lawe 
C. Restores the employee to the same or an equiudmt job upon return to w0,& 
D. Protects the employee &om d i s m a t i o n  as a result oftaking FMLA 1-e 

A. The birth or adoption of a child; 
B. Placement of a foster child in the employrre's home; 
C. A serious health mdition of the q10yee;  or 
D. The care for a spouse, child or parent with a mrhm W& d ~ o n .  

111, FMLA LEAVE WHEN HUSBAND AND WIFE BOTH WtBSFOZR CPTY 

A. A husband and wife who m eligible for FMLA l ave  d are bath employed by 
thecity are limited to acornbind totalof 1 2 w ~ o f l ~ v e d u z l n g t h e  12mm& 
period if the leave is t&en: 

1. for the birth of a Ghild or to care for the child after the b m ,  
2. for the placement of a child with the employee far adoption or fbbr 

care, or to care forthe child after pl-at; or 
3. to care fix the employee's pamat with a seriow Mth con&= 

B. Where the husband and wife both use o portion of the total12 week FMLA lmve 
entitlement for one of the purposes set forth in IIIA, above, the husbaind a d  wife 
each are entitled to the diflbrence between thg amount Wshe has talren 
individually and 12 weeks fa FMLA leave for a qwkfjhg went other h u  tho= 
identified in IIIA. 



~ M P L O Y E E  ELIGIBILITY 
be eligible for FMLA leave. the q ~ l o v e e  must be:< 

2. pc * , ...4.2> T,p ~d zi+& .{@+ . W  .u* ,, 
employed by the City for at least 12 months and 
employed by the City for a minimum of 1250 cornpensable work hours as 

ined under the Fair Labor Standards Act during the 12 month period 
iately preceding the commencement of the leave. 

HICH FMLA LEAVE CAN BE TAKEN 

, l2 month period during which the 12 weeks of FMLA leave can be taken is 
measured forward from the date the employee's first FMLA leave begins. 

tice to h i s k  supervisor of the need for leave: 
. for leave that is foreseeable - at least 30 days in advance; 

2. for leave that is unforeseeable - as soon as is practicable. 
hislher supervisor if the leave is to be taken intermittently or on a reduced 

ave schedule basis. 
a result of a serious health 
condition of the employee's 

parent or child, if requested by the City's designee. 
1. Failure by the employee to comply with the certification 
requirements may result in a delay in the start of FMLA leave, a delay in 
the restoration of the employee to hisher position, or unprotected leave 

mply with arrangements to pay the employee-paid portion of the group health 
an benefit premiums (See Section XI). 

ays, of hisher condition, 
the intent to return to work 

the level and under the 



B. Determine and natifjl the employee whether the l w e  will be wmted again& the 
employee's FMLA leave entitlement. 

C. Provide the requirements for hnishiug a d i d  crtification i& .a sgi11.~8 W t h  
condition of the employee or Eor the saiaw health conditim of a pa- child, cxr - 
spouse of the employee and the ccmsequmw for Erailing to do m; 

D. Notify the mployee of the requirement to tobstiM.e paid leave for the F M U  
leave. 

E. Notify the employee of the requirements for making the mp10p#d pxtb of  
group health plan benefit premium payments and the conseq=ces forfb&qgb 
m&e timely payments. 

F. Notify the employee of the requirmenb to submit a fikms fbr duty awti@atk% to 
be restored to employment. 

G. Notify the employee of hs:s/her status as a ''k~ employee: if applicable (See, 
=). 

H. Notifj. the employee of h i s k  right to retutn to hidher poaitim or an eq&*ht  
position when leave is completed. 

I. Notify the employee of his/& potential liability to reimburse the City fm the 
employer-paid group health plan benefit premium paymenis made whib the 
employee is on unpaid FMLA lave, if the employee 6dfs to return €0 w d  
the FMLA leave. 

A. The City will require medical certification of arry serious hd th  tmadkhh of 
employee or of the serious health condition of the employee's pma, p m  tar 
child. 

B. If the leave is foreseeable, the employee should provide the medical aztifkathn 
prior to taking the leave. 

C. If the leave is not foreseeable, the employee shall provide medied cwtifkmtian 
within 15 days &a beipg requested to do so by the City's dmignee. 

D. An employee on approved FMLA leave will be required to infomhidhr 
supemisor every 30 days regarding hitdher status and intent to return tm work 
upon the conclusion of the leave (See, also, Section VI E). 

E. The City reserves its right to require, at its own expense, s m d  and thkl m&cd 
opinions, as specified by the FMLA. 

IX. USE OF PAID LEAVE IS REQUIRED BBEORE TAKING UNPAID FMA 
LEAVE 
The City requires all employees utilizing FMLA lewe to -exhaust their paid leave 

I 

I allotments prior to taking FMLA leave unpaid. The pakd leave ;ape defined 
by the employee" s n t r d  or wrnpeasatlcaa p h  

A. FMLA leave for qualifying events, -than the s&om health condition of Be 
employee 
1. Plan A 



a. paid leave comes first &orb dependent leave, in the mount 
' 

allowed in the conWtxmpasation plan. 
b. the renrai?ling leave comes from h anployee's vacation 

a. . B 
a. either personal leave time and/or vacation time can bs Weti 
b. severauce account hours am be used in the same mm6f as && 

leave h m  are allowed mder Plan A. 
- FMLA leave the serious health mn6jitb oft& .ersldaw 
.1. PlanA 

a paid leave comes first from hospital leave (when appropriate); 
b. followed by d l  sick leave 

* . . -. c, followed by vacation time 
2 ! 3 Plan B 

:*' 
. a. paid leave will be provided when m a t e  from the %@I% T m  

Disability hmce Program 
b. personal lave, severmce a m m t  hours, and vaat~tion tk 

) then be utilized in that order. 
. Ck , ~ompenskxy time may be wed fbr an FMLA r e a m  but any p&d of lc?a~@ ' 

\ paid fiom the employee's accrued conqxmsatory t h e  m ~ z m t :  aot be 
counted against the employee's F K A  leave entit1;emmt. 

D. Leave talcen Eor a serious health condition covered under Workas' 
Compensation will be muted towards an employee's FMLA m t M m  
Accrued paid leave may be wed at the same t h e  the emrployw b m-g a 
Workers' Compensation benefit only to the extent that it rtllms the e q h y r n  to 
collect 100% of hidher net salary. 

X. INTERMITI'ENT LEAVE 
I 

A. Leave may be takm i n t d t t d y  or on a r e d d  leave sohedule w h  Y 
necessary for medical treatment of a serim health. c.m&eir,n, fforw~0~a-y firem 
such treatment or from the seriuus health cOndi4m, or w b n  the serious hdth 
condition of a spouse, parent or Ghild of the employms~gii~ i a k m  
treatment and requires the employee% awe mdor b 7 0 1 ~ t  in the tr-. 
and or the w e  of the parent, &d, or ,ruse. 

1. When the need for intermit'tmt or mcbmd mhwhzle FMLA I e a ~  is 
foreseeable, the employee mugt make m W o  attempts to ~ 

the schedule of the leave so as not to undav disrupt the City's 
operations. 

. . Be , The employee taking intermittent leave under the' F b f U  may be required to 
transfer temporarily to sn available alternative position for WE& the empby@e is 
qualified. The alternative position must have equivalent pay a d  benefits Bsld 
better acmmmoW reaming periods of' leave &an the employee's regular 
position. FMLA leave taken for the birth or adoption of a &Id or for the 
placement of a fbster child in the employee's h a m  m o t  be taken on an 
intermittent or reduced leave sohedule. 



APPENDIX D 

XI. BENEFITS WHILE ON FMLA LEAVE 

A. For the duration of FMLA leave, the City will pay the City-paid portion of the 
premiums for group health plan benefit mverage, which includes medid 
insurance coverage, Basic Employee Term Life Insurance, and Short Term 
Disability Insurmce, subject to Section XM3. 
1. While on FMLA leave utilizing paid leave, the employee-paid portion of 

. the group health plan benefit premiums are deducted fim employee's 
check as usual. 

- 8. When FMLA leave is unpaid, the employee must contact the Benefits 
Section of Human Resources (535-7900) to make arrangements to pay the 
employee portion of the insurance premiums. The employea and 
employer will agree in writing as to the way the employee-paid portion of 
the group health benefit plan premium payments will be paid, under the 
four allowable options: 

a. Payment would be due at the same time as it would be 
made if by payroll deduction; 

b. Payment would be: due on the same schedule as payments 
. - are made under COBRA, 1 

, < ,' dY 
r .,,.A Payment would be prepaid pursuant to a oafkWavan at 

<,. %.. &.' . the employee's option; or 
*r &?&S Prepayment of the employee-paid portion of the p u p  

8 benefit plan pr* through intzreased payroll 
. - : @eductions before the leave is taken, when the need for 

unpaid FMLA leave is firreseeable, or payment of the 
employee-paid portion of the group benefit plan premiums 
through increased deductions after the employee returns to 

. c work following unpaid FMLA leave when the need for 
unpaid FMLA leave is not f d l e .  

' 
,' r If the employee-paid portion of the group health p h  benefit 
- premium is more than 30 days late, the City's obligation to maintain 

group health plan insurance coverage will ces9e. 
c The City, through its designee, will provide written notice 

at least 15 days prior to the date coverage will be cancelled 
that payment has not been received. 

b. The employee will have 15 days after the date of 
notification, or 30 days fiom the date the premium was due, 
whichever is greater, to make the required premium 
payment(s). 

c. If the employee fails to pay his/her portion of the group 
health plan benefit premium(s), the employee will lose 
hidher group health plan benefit coverage. 

1%. The City is not responsible fbr maintaining non-health care related benefits paid 
directly by the employee through volunm deductions (dental, supplemental and 
dependent life insurance, accident insurance plans, or LTD). It is the employee's 
responsibility to make arrangements through the Benefits S d o n  of Hunan 



1 
I .  APPENDIX D 

Resources (535-7900) for the payment of those benefit prdm w h  on unpaid 
FMLA leave. 

C. If an employee fails to retuna to work after unpaid W A  leave has en- the 
employee shall reimburse the City all Citppaid group heal& plan bmcTfit 
premiums it paid on behalf of the employee unless the failure to return frai~ b e  
is due to: 

1. the con;tinmti~n~ mcwrmce, or onset of a serious health condition 
of the empI~yee or the employee" W l y  m m b r  which w d d  
otherwise entitle the employee to leave unda FMLA; 

2. other c i m m m  beyond the employee's control. 
D. An employee is consided to have returned to work following F M b l  k v e  if 

helshe returns for'at least 30 calendar days. 
E. An mployek's seniority will not be intem-qted if the employee latikes paid leave 

while on FMLA leave. Oace paid leave is exhausted, nta &odty or peadafl 
c r d t  will be accumuld fix the unpaid F"MLA leave time. Upon re- &om 
unpaid leave the employee's seniority will ca&me where the a t x x m d h  I& 
off 

XII. RETURN TO WORK MTER FMlLA LEAVE 

A. Upon return to work following FMLA leave, the amplop  must provide a 
medical certification of the employee's fi'tner~~e to retutn to work if the F U  
lave was taken for the employee's own sreri.ozls M t h  C(K~MQ~. 

B. If the employee Ws to provide a fitness certificate after h&g notiid by the City 
of the need for the certificate, the City, &mu& its designee, may &day the 
employee's rehun to work until the fitness d f i -  is provided. 

C. An employee will be returned to his/her job or m equivalent job with eelt.tivaaeaaX 
pay, benefits, and woiking conditions, if the original job is mt available. 

D. Key employees that earn salaries in the top ten percent of Sdt Zake City 
Corporation's w m H m  and whose mum would axwe %&stantid and g i w a  
economic injury" or har&hip to the City's operations, m y  not be re&&&ed. 

E. The City may take my personnel action/d~ci&on that would bave happertexj if the 
employee had continued to work while the employee is on EMLA leave. 

E f fdve  Date: March 29,2000 
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