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RECOMMENDATION: The Administration recommends the City Council enter into 
the attached Joint Resolution. 

BUDGET IMPACT: None 

BACKGROUND/DISCUSSION: In April of 1984, the City Council and Mayor Ted 

Wilson entered into Resolution 41 of 1984 entitled Third Amended Bargaining 

Resolution ("Bargaining Resolution") (A copy of the Bargaining Resolution is attached 

as Exhibit "A"). The Bargaining Resolution outlined tile decision to allow employee 

organizations to collectively represent certain groups of City employees. The Bargaining 

Resolution has been the basis for the City's collectively bargaining with the American 

Federation of State, County and Municipal Employees, Local 1004, AFL-CIO 

("AFSCME") on behalf of the 1001200 series employees; the International Association of 

Firefighters Local 1645, AFL-CIO ("IAFF") on behalf of Salt Lake City firefighters in 



the 400 series; and the Salt Lake Police Association, International Union of Police 

Associations, Local 75, AFL-CIO ("SLPA") on behalf of Salt Lake City police officers in 

the 500 series. Since 1984, the City has entered into a series of Memoranda of 

Understanding of varying lengths of time with each of the employee groups. 

Over time, the City and each of the unions have chosen not to follow certain 

provisions of the Bargaining Resolution. Further, the employee classifications used in 

the Bargaining Resolution have become outdated. In order to properly reflect the 

relationship between the City and its employees, the relationships between the unions' 

duty to represent selected groups of employees, and the City's obligations to its 

employees, the Administration held a series of meetings with AFSCME, IAFF and SLPA 

to discuss recommendations on how to revise the Bargaining Resolution. After those 

meetings and a'series of drafts, the Administration, AFSCME, IAFF and SLPA all 

recommend the City Council enter into the attached Collective Bargaining and Employee 

Representation Joint Resolution ("Joint Resolution") (A copy of the Joint Resolution is 

attached as Exhibit '73''). 

The proposed Joint Resolution differs from the Bargaining Resolution in several 

significant ways.' The Joint Resolution expressly recognizes the successful existing 

relationship the City has with AFSCME, IAFF and SLPA. The Administration and the 

unions all agree that the City's employees are best served if the City continues the 

relationslup it has developed with these three u n i ~ n s . ~  

' Given the complete reshuctnring of the Bargaining Resolution, the Administration does not believe that a 
legislative version reflecting the suggested changes would assist the Council's review of the Joint 
Resolution. 
2 Each of the existing Memoranda of Understanding with the three unions expires at the end of this fiscal 
year. The Administration anticipates beginning the negotiation process for new MOUs with AFSCME, 
IAFF and SLPA based upon the Joint Resolution beginning in February 2009. 



The Joint Resolution recognizes the importance of City employees' participation 

in the decision to have the existing unions continue to collectively bargain on their behalf 

and also allows for the potential expansion of the group of employees who can be 

represented. Under the Joint Resolution, each employee currently represented by a union 

will be encouraged to vote to determine if the union will continue to represent them. If 

213s of the voting employees in the 100,400 and 500 series vote against continuing 

representation, the City will no longer bargain with the union which has failed to obtain 

the necessary support. 

Additionally, each union will be given the opportunity to expand the group of 

employees it represents: Captains in the Fire Department will be voting whether they 

want IAFF to represent them; Sergeants in the Police Department will be voting whether 

they want SLPA to represent them; and, employees in the 200 series and designated 

employees in the 300 series will be voting whether they want AFSCME to represent 

them. If50% of the employees eligible to vote in each of these groups affirmatively vote 

for the appropriate union, that union will collectively bargain on that group's behalf. 

To ensure that employees' votes represent the employees' will and to ensure the 

integrity of the process, the Administration and the unions have agreed to take reasonable 

steps to ensure that every employee eligible to vote is given the opportunity to vote. 

Further, the Administration and the unions have agreed to take the steps necessary to 

ensure the confidentiality of the vote. 

The Joint Resolution makes clear that the Administration will actively engage 

those employees who will not be represented to discuss the terms and conditions of their 



employment. The Joint Resolution requires the Administration meet and confer with any 

group of employees which is not represented by a union. 

T11e Joint Resolution also simplifies the collective bargaining process by 

providing the City and the unions the flexibility to successfully complete the process in a 

timely manner outside of the arbitrary deadlines set in the existing Bargaining 

Resolution. The Bargaining Resolution contained strict timelines mandating how and 

when bargaining should take place. The Joint Resolution provides flexibility on the 

timing of negotiations but also ensures that the bargaining process is completed by May 

151h of each year. This should provide the Administration and the City Council adequate 

time to consider any proposed Memorandum of Understanding during the budget process. 

The Joint Resolution clarifies the process the parties will follow in the event they 

are unable to reach agreement on an issue during negotiations. These steps include 

potentially hiring a mediator or submitting the dispute directly to the Mayor andlor City 

Council. The Joint Resolution also ensures that the process to decertify a union is fair 

and easily understood. 

Finally, the Joint Resolution provides that the Administration and the unions will 

report to the Council any suggested changes to the Joint Resolution by April 1,201 1. 

The Administration and the unions want to ensure that the Joint Resolution continues to 

accurately reflect the relationship between the unions and employees and the relationship 

between the City and the unions. By placing a date to recommend changes, the 

Administration and the unions hope to avoid the issues which have arisen in the twenty- 

four years since the City Council and Mayor Wilson entered into the Bargaining 

Resolution. 



PUBLIC PROCESS: See above. 



EXHIBIT "A" 



, . 
R E S O L U T I O N  4 1  O F  1 9 8 4  

~uEREXS, ?he S a l t  Lake City Cavlcil has t h e  p-er t~ p m s c r i k  m l e s  and 
regrulations wfiich x e  not  in-istent witn the l a w  o f  this S t a t e  as  it deems 
test for the efficient adminisUation, orqanization, opration and mnduct of 
the .business of t h e  municipality pursuant to a u t b r i t y  p a n t e d  i n  Section 
10-3-815, Utah Ccde Pmotated 1953, as m r d d  (Replace V o l m  ZP., 1977, m e t  
s q .  J ;  a d  

WEREAS, it is t h e  determination t h a t  a mre s-tmctured r e l a t i o r sh ip  
b z m e n  the q l o y e s  of Sa l t  W,e City and m3nag-t i s  d e s i r a b l e  to p r m t e  
the M o u s  and m p r a t i v e  relationships bebeen the  City cpvenm01t an3 
its e@-s, both cs l lec t ive ly  ard irdividually; ard 

W-S, it i s  t h e  paramxlnt r ight  of the  res idents  of this C i t y  to  k q  
inviolate 'lhe -ant- for the i r  safety, health ad w e l f a r e  by the orderly 
a d  -krnpted w r a t i o n s  of their  ~ v e m t ;  a d  

WEXPS, it is the in tent  ancl puqwse of this ResoluLdon *a es tab l i sh  
L& forrrat for - loye organization relationships w i t h  City p v e r m e n t .  

, , it is here* 2eclared by the Salt Lake City  C m i l  as 
f o l l m  : 

( a )  T h e  mrd "CITY" mans Salt M e  City, a Utah municip-11 m-rpsr- 
' a-Lon . 

(b) The wrd "A!2ZKfu means any department, d iv i s iw? ,  acency, m 
mission, bard, camc i l ,  omnittee, auLLb3rity or other i n s t i t u t i o n  
of the City. 

(c )  The mrds ;WD 03NDITIOS OF ~~' m " s  wages, sal- 
a r i e s ,  w 3 r k h  mrdi t ions ,  hcurs or b e n e f i t s ,  incl lding heilLLh, 
w l f a r e  an3 retirerreqt, except as s p e c i f i c a l l y  rra3ii ied.  

(d )  "EMPLDYER" mans  Salt Lake City ~orpration. 

( e )  The kords ' i + F ? ?  oRGANIZ4TIoNn m any lawful assccia- 
t i o n ,  f d e r a t i m  ar other o q a n i z a t i m  or anployees hav-, 
a s  a p r h y  p u ' p s e ,  the representation of employees, as de- * 
f i n d  in i3is Resolution, r&iq their term an3 cuxli t ims 
of enployr@nt, but t h i s  shall  rat include any oqan iza t ion .  

(1) Wnick d ~ ~ c a t e s  the unlawful ov- of the consti- 
tutional form of governrent of the United S t a t e s  o r  
t h i s  State :  

( 2 )  Wnich d i s c r m t e s  with regard to t e r n  or cod- 
t F m  of b - r s h i p  hczc.se of race,  a&, m l o r ,  
s e x  or naticrd origin;  

I 



( 3 )  W c h  purports to, or d e a v o r s  to discipline any City 
w l o y e e ,  &J or any public errployee by any fine, 
punishment or penalty other thar cancellation of maker- 
ship i n  the errployee organization; 

( f )  The hods "-?XCUSIVE RE?PEtXl'i\TIVE" or  "DPLOYCE REPRESEnA- 
TIVE W I T "  or "CERTIFIED EMPLOYEE ORMWTION" rean a unit 
establish& pursuant *a S e c i i m  7 of the Resolution. 

(g)  The mrd "LMP>SE" rears a deadlod: in negotiatim &tween 
a Certifieci GTployee Organizatim and the appropriate chief 
execdive officer over any rratters r-d to be n-tiated 
in this Resolution, or over the stop of the subject m t t e r  
of n w i a  t ions . 

(h )  The wrds 'ZEGI- EODY" mean the Szlt Lake City -1. 

(i) 'Ik wrd "NEGOTLPTIOPJ" - the prfomance by the duly autho- 
rized mnagerrerrt rqresentat ives of the adninistration ard the 
duly authorize3 represe~ta'cve(s) of a Certified Employee Organi- 
zatim of the i r  imrtual obligaGon to m e t  a t  reasnable  tiiw ad 
ccn~~er i n  goo3 faith with res.& to war;es, he i r s  a d  other t e n s  
a d  d t i o n s  of q l o y m = n t ,  ard includes 'cqe rmrtual o ~ l i g a t i o n  
to execute a written w t  incnrpmting any agre-t reached. 
Tnis obligation dces rot cm@ either +y La agree t o  a 
p r o p a l  or to nake a m c e s s i m ;  furt:qer, it shall rot man 
mtbqs which unduly i n f r w e  u p n  a tire that  such p a t t e s  
s m d  fi dew- to public service or discussiv ra t t e r s  
declare3 rot h q z i n a b l e  or n q t i a b l e  by t h i s  I?ffioluti.on. 

( j )  The t e rm "03NFIDENTIAL EMPLL)YZU -s an q l o y e e  wiw, in the 
reyuhr murse of duties, .msesses or hzs 'a-s to i r l fomtion 
relating to the  fomnt im,  erecution, administration or review 
of ldcor relation p l i c i e s  of the City, as presently identified 
in PFprdix "A". 

(k) The wrds "'RTBLIC DQIDYEE" o r  "pipi-" m w  any p-~son i 4 x  is 
anployd cxl a fu l l ,  part-tirre or wntractual basis by the City, 
h e w  or rot in the classif ied service of the City, except for: 

(1) *byees, as identified in Appzrdix  "A"; 

( 2 )  Elected of f ic ia l s ;  

( 3 )  An mployee in lihe prdcatiw~lry prid of his /her  o r i p  
inal a p i n t i r m t  as defined by the M; 

(1 ) The mrds "E-TTVE: M T "  rean a cert if ied p l o y e e  organi- 
za t im. 



( m )  Trie mrd "STRIKE" mans: 

(1) The Wncerted failure .to re-mrt fo r  duty; 

( 2 )  Tne ccncerted h e n c e  of * l o y e  .frat their -mi t ions ;  

( 3 )  Tne concerted stoppage of wsrk; 

( 4 )  Tne m c e r t e d  sutmission of resignations; 

(5)  The a w e d  abstinence, in wfiole or in part, by any 
yrarp of mploy- f m  the full,  faihhl an3 prcper 
p=rforrr\3nce of the duties of e n p l o m t  for  t he  City 
for the plrp3se of i r d ~ i r g ,  influencing, cordoning or 
m r c i r q  a d4mge in the te-rm and corditions of errploy- 
nwt ,  i ? c l ~ d i q  sidc ca l l s ,  si&-cxlts, slw-dms or 
any &her ccncee& inteeerence w i t h  services provided 
ty the City or 

( 6 )  The csllective ccncerted withholdbq -of s e n i c e s  or the 
perfor?ranckg of duties ty any psm p=r.diq the 
si- of conLJaCLLs, i n c l u  those - ~ = s w  who are . 
c u s t m i l y  eiplwyd on a y w l y  contzxt h s i s .  

2 .  b W D ! E X I  P E X G A T X S ,  CITY WLDYER. FIGKIS.  

( a )  I t  i s  the exclusive r i ~ h t  of the City to determine the mission 
of each of its constituent d e p r t t i t s ,  t c a r d s  a d  carmissions, 
-istent with the pmvisicns of O L s  Resolution, a?? t o  set 
e a d a r d s  of service to bs offered t o  the public, and to  e x e r c i ~  
a n t r u l  a d  discreti.cn over its orcj?nizaticn & opnt ian .  

ib) It i s  the right of the City to: 

(1) Hire a d  direct ib errploy-; 

( 2 )  Take  discipLilary a c t i o n  for p r p  cause; 

(3) Relieve its arployes frcm duty because of lack of mrk 
or other legitimate reason$, subject to awropriate re- 
vim 'nereurder; a d  

( 4 )  D e t e r m i n e  the r n e t k d ,  means a d  p e m e l  by which the 
sty's operati- are tote conducted, incl ld inj  lxlt m k  
Limi.ted t o  contracting art t o  the private sector any 
cp-rations , servi_c-cs, l&r  or arry other job prfonsed 
by or for the City; prwide?, hodever, tha t  the exer- 
cise of sucir rights h E& preclde enployees or . 
rqresentatives fmo &erring or r;Lisiw g r i e ~ n c e s  
ahmt the practical csnsqences such decisions on 
these mtte-rs m y  k v e  on kages, hcurs o r  other terms 

mrditioru of -1- in an e>@tiws and 
a p p q r b t e  mmner. 



( c )  ?'he City shall have a& retain the -r a d  no n+aLLion 
or aqreerre~t m y  infringe m ar abrqa* the City's p e r  to: 

(1) D i r e c t  id erployes;  

( 2 )  Relieve any -1oyee E r n  2uty f a  any l q i t i r r a t e  rmsm; 

' (3 )  *.hintdin the e f f i c i e r q  of its g o v e m t a l  operation: 

( 4 )  Determine the m e w s ,  w-ans ard personnel by w h i c h  its 
operations are to bs d u c t & ,  bclucling rot  limit- 
e.3 t o  contracting out to the private sector any opera- 
t ions,  services, labr or any other job ~ r f o d  isj or 
fo r  the City; 

( 5 )  Take whatever actions as rray be necessary to carry out 
its r e s p s i b i l i t i e s  in situa'cicsls of an erergency . 

( a )  City q l o y e e s  shall have the r igh t  to fo-m, join and W c i -  
pate in the act iv i t ies  of en-playee oqanim-dons of their o*~? 
dx;csi?g for the pu_rse of rwresentaLdon on a l l  rrutters of 
q l u y e e  relations. 

(b) ixp lqees  of the City shall  also have C?ie r igM to r e ~ k e  to 
-kin or psrkkcipte  in any a c t i ~ t y  of q l o y e e  organiza- 
Lion ad s h d l  have the right t3 =present these lves  individually 
in their m p l o p n t  relaLLons with the City. 

( c )  A City q l o y e e  shall have the right to r e f r a i n  frcm any ad 
all act iv i t ies  with refereqce to Erployee organization a d  shall 
te E.%z f a n  any a d  all r e s ' k t  o r  cazcion i n  the exercise 
of the r igh t  to refrain frcm joining, ~ L c i ~ a t i r ,  assisting, 
s w r t i n g  o r  in any o t k r  way ccntributhg tO the sucress or 
-ation of an - l oye '  Oryanizatim, W enployeo- shall be 
interfered w i t h ,  intimidated, res ' t rabd,  o>-rced - o r  dis~rbin- 
at& agilir25t -use of the exercise of any of these rights.. 

(d )  Nothing in t h i s  Resolution shall preclude any employee: 

(1) Rqardless of mmbz-rs~nip ar ~ 3 ~ s h i p  in s& 
organization, &an briqing m t t e r s  of peZ-Sonal cuncem 
to the attention of the apprapriate o f f ic ia l s  in accord- 
ance wiA& aapplicable law, r e y d a t i c n s  o r  e s * A l i s h d  
c ~ l i c y ;  

( 2  ) FrUn Cting i n  h is  am k & d f  or ch=osirq his cwn attor- 
ney agent i n  a grievance or ju3icia.l action (provid- 
ed, that  m ~ l o y e e  shall be representd in a g r i e w c e  
or other aCLLim &fore the City by an mployee, agent, 
o r  representative of an s r p l u y e  organization @ifid 
t o . m t P  for, certification by the c i t y ) ;  o r  



( 3 )  M i s  or .is rrjt an eligible rn+-r of s u c h  q l o y e e  
oqanization f r m  havirq 3rd enjoying, wiL- discrim- 
ination, a l l  ~ l o y m n t  r ights  a d  benefits granted .by 
the C i t y  errployer. 

m e  f o r w i q  mt.Jithskading, i f  the subject r a t t e r  of s b  
q l o y e e  discossions ard a decision by the Mayor 'hereon 
m u l d  effect an interpretation or change in a written rrwr>- 
d m  of understandiq, t h  afzected Certified l3q~loyee 
wanizat ion shall ha\-e the .ric;ht to  h heard before f inal  
action is taken by the thpr. - 

4. EMpLoyEE REpRESrnrnIch' WE; l T r m r m m T I O N  OF APPFOPP-ZATE REPREsxr-  
ATm UNIT 

( a )  A p t i t i o n  for cert if icat ion of an -loye Organization as the 
m j o r i t y  represenhtive of an appropriate aployee represent- 
a t ion unit,  or  for the determination of an apgroprlate enploy= 
representation uni t  (herein s m t h s  called a pet i t ion for cert- 
i f ica t ion or for unit cert if icat ion) m y  be f i led  w i t h  the City 
R e r d e r  for the City by m -loye o r p n i a t i o n .  With in  f ive  
( 5 )  days aL"cer the f i l i r  of such a Petition for Catdficat ion,  
t he  p t i t i o n e r  shall suhnit to the City evidence ard inforrratim 
L&at, a t  l e ~ t  t h i r t y  p r c e r t  (30%) of the  =-loyes of the 
U n i t  desire said representaticn by the pti 'doninq Wlcryee 
Or~an iza t im .  If such evidence ard information i s  n o t  t h l y  
s~3~Lt t e3 ,  the City rrzy disniss Lye petition. 

(b) A p+idon for Certification of an Erployee Or~anization may 
ke f i led  by the Djzector of City F e r s o ~ e l  w i t h  t\e City Recorder 
in the event tho ( 2 )  or m r e  Exployee Oqaniu t ions  f o d l y  
claim to represent a m j o r i t y  of the qloyees in -&e sw- or 
overlapping q l o y e e  representttion units. 

(c) m e r e  shall exist four (4)  q l o y e e  r e p r e s e ~ t a t i m  d t s :  

(1) Persons classif ied in the KK) series as m e  unit': 

( 2 )  P e r s o n s  c l a s s i f i d  in the 400 series, Fire Lieutenants 
a n 3  Captains cn a restricted b s i s ,  as one unit: 

( 3 )  P e r s o n s  c k s s i f i d  in the 100 series as dne unit; a d  

( 4 )  Persons classif ied in the 200 series as one unit. 

(d )  m e  Gete-?nination of which mployees are ap~ropr ia te  to be in- 
cluded in the said represenliation wits s h d l  be determind by 
the  &yor ut i l izing the follcwing factors, mrrj others: - 

(1) The unit that  b6.11 assure enployees the fu l les t  freedm 
in the exercise of rights granted d e r  the prwis iom 
of t h i s  P.esolution. 



( 2 )  The c a n u n i t y  of interest of .the ~ l o y e e s .  

( 3 )  The history of - l o p  relati- in the uni t ,  mrq 
d h e r  enployzes of "the Ci2y a d  similar plblic errploy- 
mt . 

( 4 )  The effect of the unit in the efficient -ration of the 
public service a d  s o d  q l o y e e  relations. 

( 5 )  The effect m the  existing .clessification structure of 
dividing a s ingle classification am3ng t y  ( 2 )  or rrore 
mits . 

(6) The extent  to 'khich errployees have mmcn sk i l l s ,  work- 
iq cwditions, job duties o r  similar ec lua t iona l  re- 
qu.irgne.it5. 

( 7 )  The n& of #e City t o  iMintair a p m p  interrelation, 
*ether with a cantinuity of services, operations ard 
functiors hween varios de-cartwnts o r  divisions of 
arploye2-s. 

(8) The effect t ha t  an inclusion of p r o p s d  errployets i n  
a give? karrcjaini-q t r a i t  wuld have on the interrelaticn- 
ships k e t w e s  de-&e?fi o r  y r o ~  of q l o y e e s  a d  the 
effect sllcfi p m d  u n i t  wid have on the continuity 
of City opraticns and 5xctLions. 

( e )  No elect& official ,  mp loyes  as i 2 m t i f i d  i n  A p e r d i x  A o r  a.1 
e l o y e e  acting i n  a confidential c a ~ a c i t y  es  defined herein 
shall be inclu383 in a b s ~  unit.  

( f )  No slqxrvisory -lop o r  other position which requires access 
to cnfidential infomticn m e r  perscnnel ratters shall 
be insluded in any q l c y e i s  barjbining d t ,  except as herein- 
after provided. An -1- as i d m e f i e 3  in Apperdix A my wt 
k a of an D7ployi3 Organization a d  m =loyee Organiza- 
tim my b a q a i n  fo r  or on behalf of q l a y e e s ,  eleted 
o f f i c i d s ,  o r  mmfidential mployeee. %uld any su& desipated 
a n p l w  join said q l o p  organization, the City shall -with 
terminate iL& d e a l ~ s  w i t h  said mplcyee organization an3 m y  
rwt thereafter -in w i t h  &d orqanization. 

(9) TM &p~ shall d u c t  a  hearing on each contested enploye-2 
representation unit, only after giving the  Errployee Organization 
cmc%~nd ard the D i r e c t a r  of City Tersomel, i f  any, reasonable 
w t i ce  of the tire ard place of su& hexing as providd in 
-on 7 of this Resolution. The City my recplire the prLies  
m c e n e d  'io s*t such additional infomation and m t e r i d  as 
it determines p r q e r  and necessary. Tne City shal l ,  in i t s  sole 
ad absolute dismeti.cn, &.e the decisicn cn the appropriate 
m i t  a d  issue &ce thereof, which decision shall  be final. 



(h) Any a g r m n t  of e l o y e e s  ancerning -the s q  of  the  Crrpl~yeg 
uni t  tD te represent& is subject m tk Ci ty ' s  omccence 
-that s h  unit i s  a-ppropriate ard is  - t a l e  .wit& *-joint 
r e s p i b i l i t i e s  of the City ard the public migloyees to serve 
the plSlic. 

(i) The Payor's determination m any sue? dispute ' c e t w w  e ~ l o y e e s  
or as to the appropriate errployee r e ~ r e s e n ~ t i m  u n i t  shal l  be 
final. 

(a)  The prccekre  for errploy= representation unit detentbation 
of cer t i f ica t ion shall be as follms: 

(1) All petiticns for certification o r  un i t  determinatim 
shall be in w i t k  cn f o m  provide2 ty the C i t y ,  
sha l l  'E s ignd  by a duly authorized regresenat ive  o r  
individual, a d  shall contain a declaraticn bf the 
-prran si& that i t s  contents a re  t r ue  ud correct 
to the  k t  of his kmdldqe a d  b e l i e f .  The original 
an3 t w  ( 2 )  a p i e s  of said petitim shall iz= f i l d  . 
with .tke C i t y  by delivery ta 'he City Recsrder. 

( 2 )  A petition for c d f i c a t i o n  o r  fo r  unit dete-&tion 
shall cooc-: 

i Ti-a m, address ard telephone n&r of the 
~ t i t i o n e r  ard of a d e s i g n a t 4  representative 
a r t h i d  to r-ive notice o r  rqesLLs for 
~ - 0 m t i m .  

(ii) The - and address of  the  C i t y  -t 
or deprhen ts  in which the affected ~ l o y w  
aze emplayd, a i d  the name, adclress and t e l e  
@n-e nmker of a rianas-t representative 
of said depaTre'1t o r  d e p r h e n t s .  

( 3  ) A descriptim of the eligible q l o y e e  representatim 
unit c l d  to  ?x q r o p r i a t e ,  the  estirrated n w k e r  oE 
mployees in svch unit, the d&ss i f ica t im(s )  of q l o y -  
ees therein, an3 the estirrate3 n b - r  of errployees in 
wch classification. If +Ll p s i t i o n s  i n  any classif i-  
cation are mt pmpsed to be incluc3d in the unit, 
l i s ts  or description of the p i t i o n s  to be inclucld 
and excluded, shall be set forth. 

( 4 )  Tne n a r e s ,  atMresses a d  tele-e n m b e r  of mployee 
organizatiors, other than the peti t ioner,  i f  petitioner 
is  a n  enplqee oqanizatim a o ,  to p t i t i m e r ' s  test 
- l e e  ard b z e f  claim t o  represent any of the 

in the dlegedly appropriate unit, ard a 
b r i e f  descripticn, if m, of the writ ten agr-ts, 



i f  any, cove~ing any mployees .in su& unit 

( 5 )  Evic?ence ard infomticn de~onstrat ing that  a t  l eas t  
t h i r t y  p r c m t  (30%) of the el ig ible  errploy- of .the 
prqmsed d t  desire sue\ repruentat ion.  M d  damn- 
s'tration of intezest may te s ' n m  by s u h i t t i n g ,  w i t h i n  
five (5) clays of t;qe f i l ing  of said p t i t i m :  

(a)  Representation a u t h o r k t i m  cads executed by elig- 
ible q l o y ~ ~  w i t h i n  (30) days p r ~ ~ d i r g  
suhnissim of this p e t i t i o n  b 

(b)  Payroll deduction autkr izat ion cards execut4 by 
eligible q l w  w i t h i n  ' M y  (30) days preced- 

sulmission of this petition. 

( c )  Payroll deduction a u t ? r i z 3 t i c n  executed by 
eliyihle erplcyees prior to th i r t y  (30) days of s b  
mission of th is  ~ t i t i m  +hich =e presently m e -  
vokd ard for w h i c h  a p y r o l l  deduction has b e n  
rmde w i t h i n  t h i r t y  (30) &ys t h e r a f .  

(d)  S i ~ a t u t e  of eligible -loyes attached ko said 
petition. 

Any eligible erployee m y  ewress  in te res t  in m e  or m r e  
&%titi* lator o q a n i z a t i m  ard the a-Fuance of an 
eligible's signature on f o m  denonst ra 'k  such in teres t ,  
as h v e  provided, shall rat i n v a l i k t e  a p e t i t i o n j q  
b r  organization's ~ t i t i r n .  Wwer,  the i n f o m t i o n ,  
inclcJirq the -, sutmitted a verification h e r d e r  
are cofifidenAiidl and m y  not be disclcsed to  any p-iscn, 
ather khan appropriate c i ty  p"-mel to verify 1-3E 
a m a c y  a d  r e l e w e  t h e r e d  to fhe t4pr .  

( 6 )  A disclaher  f m  the p t i t i on ing  mployee organization 
waiving t k  r ight  ard prd6biti .q said oqan iza t im 6 
reassertiq a cl& of q l c y e e  representation ad fm 
p t i t i o n h g  to be an Dployee Representative U n i t  for  
any grarp of City q l q e e s ,  which i nc ldes  the enplay- 
ees subject of the original. petition, for a pricd of 
time of rrclt less than h e l v e  ( 1 2 )  rronths f m  the date 
of f i l b  the s a i d  original p t i t i r n ,  i f  said p e t i t i m e r  
i s  mt succ~ssful  in brcaning an Exclusive Represents- 
t i v e .  

( 7 )  A stat- of action a g h t  fkun 'be City. 

W u r e  for decertification shdl be as follows: 



( a )  A petiticn for decertifica'lion, alley* -that a cei-dfid Errploy- 
ee w d z a t i o n  m longer represents the rmjority of t h e  employ- 
ees .in the Certified Errplcyee Representation Unit, may be f i l e d  
by an mloyre  organization, a single enployee, o r  a g w  of 
errploys or t he i r  represent3tive(s).  The petition for  decert i-  
ficaticn shall be i n  writ- ad sicjnd, ard shal l  contain a j 
declaration by the prsm si& it that i t s  -tents a r e  . t r u e  
ard mrrert to the best of his kmdldge ard ?%lief. The origi-  
nal ard tm ( 2 )  ccpies shall be f i l e d  with the City by delivery 
to the City Recorder. 1 .. 

(b) The p t i t i on  for  decertification shall ombin: 

(1) The n a r e ,  adckus an3 t d e p h e  nLmber of the p e t i t i m e r  
ard a d e s i q ~ t e d  representative authorized t o  receive 
mtices of r q e s t s  for infomtion.  

( 2 )  The rare and adhess  of the Cer t i f id  & p l o p  Organiza- 
tion. 

( 3 )  The nam of the City d e _ ~ ~ ~ ( s )  involved. 

( 4 )  A description of the  Elployee Represmtative Unit in- 
mlved ard the a - p r o x k t e  n&-r of -1oyeo-s therein. 

( 5 )  The m, address ard telephcne n- of any Ehployes 
DrJd.zation, utter Lh the Certified Exployee Organi- 
zation wfo 'a peti t ioner 's  best krr;wldge ad be l ie f  
c la im to  represent any aploya in the - l o p  
Representatim U n i t .  

( 6 )  The expiration date of any written a ~ ~ t  covering 
mployees in the m i t .  

(7 )  An all-tion or staterwt that the Ceriifiecl - low 
Organization m longer i s  the mjori ty representative of 
the arployeoe in M d t .  

( 0 )  Any other r e l e k t  facts .  

(c) W i t h i n  five ( 5 )  rnrrrnl mrkirg days after the f i l i q  of a pet- 
i t ion decertification, the petiticn shall subnit to the City 
widerce and i n f o m t i o n  tha t  a t  least t h i r t y  p m e n t  (30%) of 
the erployees i n  the unit & rat desi-e to be represented in 
their q loy r rwt  r e l a t i o ~ s  by the Certified Enployee Organization. 
I f  s o 3  evidence ard i n f o r r r a t i ~  i s  rot t i re ly  s u b h i t t d ,  the 
C i t y  ray disniss the pet i t ion.  A p i i t i o n  for decer t i f ica t ion 
my be a c c m p m i d  ty a petiti.cn for certificaticn a s  ab-jve 
prwiderl. 

7. m1CEFNDmIN; Cbl PETi'gCNi ELECTION .?RlxamE. 

( a )  Upll t.k fil-  of a p t i t i m  fur c e d f i w t i m  or for u n i t  



d&ter;nination, o r  a p t i t i o n  fo r  d e c e r t f i c a t i o n ,  t h e  City s h a l l  
f o r d  m p i e s  theresf to: 

(1 ) I t s  DL-eiLor of P e r m e l ,  . i f  any; 

( 2 )  Other af:Ected i ranagme~t  r e p r e s e n b ~ v e s ;  ard 

( 3 )  To eack of the El@oyee Organizations that apA[3pa of 
r a r d  with the City to be interes2ed in the  unit  fo r  
~ c h  t he  pe t i t ion  is f i led ;  h c ~ v e r ,  t h e  cmf iden t i a l  
i n E o m t i o n  spcified i n  Section 5 ( a )  ( 5 )  herein sha l l  
n?t be included. 

(b) If t h ~  City d&e.mires t h a t  the pe t i t ion  i s  su f f i c i en t  as  to 
him a d  m t e n t ,  it nay set the matter f o r  publ ic  hearing a t  
a r n e d r q  &fore  the thyor. I f  a p b l i c  hear ing  i s  ordered, the  
Ci ty  s h a l l  g ive  the . ~ t i t i o n e r  and the C e r t i f i e d  - l o p  Organi- 
zation a t  l e a s t  ten (10) days pr ior  wri t ten rotice of the t h e  
a d  place of said hex* by r@hr miil to t he  last ad&-ess 
list4 ~ - 3 - 1  the City by wid organization ard ~ e t i t i o w .  

( c )  The ivrysr m y  wrdud a p rhea r ing  conference with t \ e  peAdtimer  
ard t k  Cer t i f i ed  EXployee Oqanizatioo p r i o r  t o  a hearing for  
L\e p q s e  of  clarify* issues,  &- stipla'Licn ard 
'hkkq oL&er aet icns  to m t e  +-he hearing.  

(d)  The Ci ty  s h a l l  have m dduty t o  r-ze a  titi ion unless it is 
s u M t t e d  to t h e  City mt  m r e  *.an f i ve  ( 5 )  mth prior  to the 
expirat ion o f  the curre-k ~ b k i o r d r n  of UTder9-irq in ef fec t  
ketween the  C i ty  4 the current  duly a c r t h 3 r k d  representative 
Lriit. 

( e )  H ~ ~ ~ i n g s  s-nal1 be limit& "a m t t e r s  not iced f o r  h m ?  khich 
r e l a t e  to r e p r e s e n t a t i ~ l ,  inclcding Betermina'zon of m appmpri- 
a t e  EXployee Rqresentation U n i t ,  the  c e r t i f i c a t e  or d e c h f i c -  
a t i c n  of a m j o r i t y  representative, t h e  bold* of a n  e l d m  
, ar other means of es&!Aniny representation.  . 

(£1 Ln agpropriate cases the City m y  - l ieate  the hearing tuo 
( 2 )  or  rmre r q r s e n t a t i o n  pmeed ings .  

( g )  'Ihe h p r  s h a l l  pro=& to  determine a l l  i s s u e s  o r  mtters in 
d i m e ,  incl-, birt mt  limited to, t he  stop of t he  ~ r o p r i -  
a t e  Ehployee Representaticn unit or units, whether d i r e c t  a 
s x l r e t  ballot election,  disniss  the p t i t i o n  or W.e 0th--r appro- 
p r i a t e  a d o n .  

( h )  The V a p r  may a t  his/her absollrre d i sc re t ion  a rde r  an election 'a I 

be held .  If the Mayor orders an e l e d i o n  t o  be h e l d ,  he/she 
s h a l l  also determine 'he +es to ap,par m the bllot, the 
form of the Wlot, the erployees e l i g i b l e  to vote, the rules  
gavernir%~ the election, ad the date ,  tire ard place of the 
e l ec t ion .  E l d o n  s'mU b._ held within t h i r t y  (30) cslerj2.r 



days of suck order; prcwided that the ~ ~ J T E  for  an e l e s t i m  may ke 
exterdecl by t h e  h p r  for @ cause sham. 

( i )  The Mayor rray, but n e e d  rat, rehear o r  r a n s i d e r  any disputed 
r a t t e r ,  i f  a written .request therefor is f i l ed  w i t h i n  seven ( 7 )  
l x s i n e s s  h y s  of the date the Mayor's 6ecision i s  issued. 

( j )  'me Payor m y  determine mjori ty representation status on the 
basis of an alrth3rized card check or similar  basis;  but Ci ty ' s  
rranag-t or any c l o y %  organization par=y to a representation 
p l r red ing  shal l  te entitled, as a matter of r ight ,  t o  a secret  
ballut election qxm written request therefor, except as  utherwise 
herein providd.  

(k) I n  tiie everrt the p e t i t i m r  and C e r t i f i e d  Bployeo- Organiza- 
t i c .  agree to a card check or a similar mthd to determine 
the wishes of the q l o y e e s .  

(1) U p n  -letion of its investligation, the Mayor s.ld.1 make a 
dek&tion of the apprcpriate Errployee Representation Unit, 
ard i f  awropriate, shall certify the nam of the P r r p l o p  Orga- 
r imt ion ,  i f  any, L&t hzs k r  designated as the i r  representative . 
by a majority of the employs in t\e a p ~ r c p r i a t e  Eh-ploye Regre- 
seiiLdtion LJnit. 

(m) Bi@oyee Re-presentative U n i t  shall be rexq'r!ized as t he  represent- 
at ive fo r  all q l o y e e s  in ' h t  LuL~,  accsrdirq to the  pruvisiw~s 
of 'As resolutim. 

(a)  I n  the event that  an election is r@-ed -by any p x t y  r s  herein 
autbrizerl the  Maqor shall cause s-et ball- to lx print&, in 
a form a w r w d  by the City Attorney. S a i d  ballots shall provide 
for an aff imat ive  mte for mion representation by the  p t i t i o n -  
ing errployee organization(s) zrd h r  the  option of rn representa- 
t im.  The p v i t i m  receivirq the highest nmbee  of votes 
shall C L L .  

(b) Said election shall .be mrducted by ,, each. en@oyee, -el igible to 
be Gelded in the m e d  

. . unit as determine3 by 
' 

pmnded a ,=a generum oprtunity to 
exercise the secret v c t i q  franchise. Unless otherwise dirrde.3 
by the Yayor, s a i d  e l d o n  shall be conducted by tsJllots king 
rmiled by the eligible q l o y e e ' s  residenrr of record t q e t h e r  
wit\ a b l i rd  envelope for that ballot (Ballot Envelop) ,  a starrped 
envelop addressed to the City Rec3rder (Yailinq Envelqx) ,  and 
m c i s e  ins"tctions prepare3 by the City Attorney. The 
riarked '&lot s W  be sealed in the Eallot f i v e l o p  ad returned 
to the C i t y  Rrorder in the M3ilirg Envelop which l a t t e r  envelop 
s ' d l  be signed ty the wt iq  q l o y e  h f o r e  rrailirq o r  deliver- 
i q  tc the R e c o r d e r .  



( c )  The t-apr s h a l l  deternine the *ate  and +& ballots rmst k 
r e c e i . ~ d  by t h e  R e c o r d e r  for  tabulat ion,  . w h i ~ i  date sha l l  rwt be 
m n e r  thar, LEE (10)  Lays m r  m r e  than t e ~ t y  ( 2 0 )  &ys frcm the 
l a t e  the tallots are  ra i led  to sa id  mpluyees. Tne City Recorder 
shal l  be C'i-ed ,with v ~ r i 5 t i n g  L7e signatwe a p p u i n g  on the 
f'ailiq  elopes q a i n s t  a l is t  of  elicjible mployees prepired 
by t5e City P e r s o ~ n e l  Director; s e m r a G q  Eallot Envelopes from 
I.i3ili?g G ~ v e l q x s  in a rranner d c h  shall insure the ammymity of 
each vote: t a h i t a t i q  ba l lo t  re turns  an3 r e ~ o r t i n g  e l & m  
resul* to the &pr .  

( a )  C b l i ~ a t i a ,  to met ard onfer in @ f a i t \ .  The City o r  uther 
r e p r e s e n e e v e  as rray be proLcerly d e s i p t e 3  by i t ,  s h a l l  meet, 
mnier  a d  n g o t i a t e  in @ f a i t h ,  rqadirxj  kages, hours ard 
other t e - r s  an3 cordit ions of wpl-~t, wi+A representatives of 
such G r t i f i e ?  2Tployee Chpniza"Lion, as hereinahwe d e f i n d ,  a d  
sha l l  m r z i d e r  f u l l y  such p r c p s d  properly wit5.x the scqe of 
t h9a i rL-q  as  a r e  mde  by the wluyee O~anizatLcns on b e e l f  of 
its ,-s p r i o r  t o  a r r i v i y  a t  a deb-+ation of - w l i c y  or  
cchlrse of ar-ion. " k t  and m f e r  in ccal fa i th"  EXIS that 
'2% City, o r  such represen%tive as  it m y  l e s i ~ z t e ,  ard r e p  
resentatives of "Certif ied m l o y e e  S-qanizltions, s h a l l  have 
t5e  M u a l  o o l i o a t i m  to e t  and w n f e r  within a reasunable 
le-iqh of  tire in order to excharqe f r e e l y  i n ; D m S o n ,  opinions 
ad p - w p a l s  m r;aeers properly L&e subjed, of targaining. 
m e  o b l i ? ~ c n  to mt ard -er in gczd faith sha l l  c x r r ~ ' 7 c e  
on fie Eol l&G%j  tim&&le: 

( 2 )  m e  AWties shal l  a t t m p t  'a reac? a q r e e n t  bj @ r i l  1 
of  s a id  year; -eafter, e i t h e r  s ide  may rquest that 
d i a t i c n  p m d u r e s  shall be i n s t i t u t ed  as here inaf te r  
provided. 

P m i d d ,  hodever, the s a p  of hrgahir sha l l  be res 'zicted 
ard s h a l l  iwt inclLde t b e  subjects whi& the City has rr> 
authority t o  chanrje an! sha l l  nX in f r inge  on the errployer's 
prercqat ives  as d e E a  in S d m  2 of t h i s  Resolution. m a ,  
sczp of  m a i n i n g  sha l l  ke res*ided ard shal l  xk i n C l d e  
t h e  c3- ad 9radj.q of c ivi l  -Ice or w ~ i t  examinaticn, 
the r a t i r q  of cardidates,  the esLtablishrre?t of e l i g i b l e  lists 
f o r  such examination, the a p p s i n m t  f r m  sUC:? e l ig ib l e  Lists, . . 
ard sd uther  rrrtters p - ?  to Civil  Service o r  Merit 
Systas d e r  zpprcpriate ard e7is t ing  S ta t e  W .  FuI%~I, 
rmt3xL- here in  s i iz l l  require the errployer "a 'tzqain ir r d a t i m  
to sL2tutory an3 r u l e p m i d d  p r = q a t i i , e s  in a p-tico, 
layoff ,  p i t i o n  clzssificaticm, cxpz r sa t ion  a d  f r lbge  knr 
f i t s ,  e r a n i r d t i o r s ,  d iscipl ine,  mri t ,  s d ~ y ,  d e t e r m l i a t i a ~  psl- 
icy a113 other a@Acf-s p m v i d d  for  by l aw ird r d e s  ;~vP-- 
ciwLl seIv?l& ar =it systars.  



(b) I f .  a p m t  i s  .reached by rpresenta t ives  of the Ci ty  a d  
C e r t t f i d  Errployee Orqanizaticn or  Organizations, they shall 
jointly p r e p r e  a written Msroradm of Urderstarding. Said 
,mrardun of Uderstandirq m t i t u t e s  a m u d  r e t i o n  
tc h jointly s h t t e d  to  the Mayor a t  least  by May .ZO,ard on 
the first of any ardversary date of s a i d  M m n r a r d u n  of Uder- 
st-, or a t  a la ter  date in the event ngotiat ions are 
r€qe ld .  

(c) The b k m r a n d u m  of UrdersLLan?ing shall  rnt be bid* upn the  
z e k e s ,  e i t h e r  in wble o r  in part, until a mjor i ty  of the 
135mkers of the Cer t i f id  Rployee Organizaticns s h a n  have ra t i -  
f ie3 said Memr&m by a rrajority vote, ard u n t i l  the City 
sh.3ll: 

(1) A c t  by mjori ty wte of its legis la t ive  bdy to approve 
said rsrorardmn of UrderstarrJing; 

( 2 )  "met necessary ordinances o r  other necessary &anges 
require3 to -1- said MaTDranciun of UrderstarOing 
by general lg i s la t ion ;  

( 3 )  A d  t o  zpropriate necessary funis required ts -1-t 
the full p r d s i o n s  of the M m r a n d u u  of U ~ e r s ~ g  
~ c h  requires f d i n g  for  ~ c h  year of iL& existence. 

( d )  S ~ b e n t  to the execution of the Merrorandun of Urderstatdinq 
an &zing the pricd of tine s d d  .Xe-mrardm of U&erst.?ding 
is  -3 before the City Chimil for eccion, neitFler the Recog- 
nizerl - loye Organization or thei r  individu.4 merrkers, mr the 
?aF shal l  a~lg-ar before the City Coursil or  n d x r s  there3f 
h3ividilally, to advsate any arrerdrwrt, addition or deletion 
to ths terms anl osrditi~ls of the kmrandun of U r d e r w .  

(e )  A l l  b'xzroranduns of U r d e r w  shal l  provide that LFlere shall  
be m strikes or l o d c a  a d  shaU mver a of & 
l e ss  than m e  year frm its i n c e p t i ~  date. The a q m t  wt 
be capjble of irrplerentaticn w i t h i n  the ap;,rcpriaLce a d  esL& 
Lishd i-e level of the City, ard any such a p e € w m t  shall 
mt act to  irrpxe directly or  i r d i r e y  any new tax structure 
ar infringe u p  the prerqatives of the C b z 4 . l  to make or 
re- £ran m&kq an a p q r i a t i o n .  I t  i s  expressly urder- 
s a d  tha t  no Mmrarda of U r d e r s a g  m y  or can bin3 sucre&- 
ing % p r s  or  Camclls. 

(f) A vdid written agreement 'between the City an3 the Certified 
Brplq.ee Organization, wages, hours ud &her terms ad con- 
diLAcns of erployment of erployees in an apropr ia te  Exployee 
iieprrsentative Unit shall bar the f i l i q  of a - ~ t i t i m  for  
cert if icat ion or a p t i t i m  for d e c e r t i f i c a t i a  of a maj3rity . . 
representative of SU& baydmrg unit FDT the t e rm of su& 
writtm a q r ~ z ,  not excedirg tW3 ( 2 )  y w s ,  e m  2s ~ t h e r -  
wise p r u v i d d  in this Remlu'ticn. 



( g )  Tne a g r e a q t  s h a l l  be valid d enforcd  -r i t s  terms wix~~ 
entered inL& in a c r j r d a n c e . ~ t h  the provisions of this R e s o l d o n .  
No publicaLdon of it shal l  be require3 to rake it effect ive.  

( a )  No conf ident ia l  o r  el&& errplayee as i d e n s f i d  on attached 
"A" shall be represented by .or b q a i n e d  on t A d f  of 

by any Certifiied Ehployee O r g a n i z a t i m ,  an3 m su& employee . . 
sha l l  te on sa id  Organizatioo's h q % m u g  t eam.  i'urther, any 
Cert i f ied ETployw: Cqarizat ion as herein defined who s h a l l  have 
rrembership bhich inclcdes said e x c l d d  enp loyes  as ident i f ie3  
in attached A ~ c e n d i x  A - "A" sha l l  autcmatically ke d e r t i f i e d  and; 
therwfkr, r n  Drployee Oqanizatim shall te c e r t i f i e d  b h  

shall h v e  any sa id  -lopes as madxrs.  

Police ser9eanLd, arm i n v e s t i q t o r s ,  f i r e  captains, a d  @ice 
ard fire.lleu-ts m y  belong t o  ard l n l d  o f f i c e  in an -loye= 
organization a d  the  City my h q a h  with sud7 oqani.zaLLim 
rejardin9 m - d c  issues on k&df of such enploye~ls, urder . 
&he f0llcwi-q mncliLLions:- 

(1) No such ernlcyee sha l l  serJe  upxl && &gcdnirq team 
of an mployee o r g - h z a t i m  dur i rq  n g t i a t i o n s  with 
*Ae Ci'ry on &lf of  mxbzrs of the p l i c e  o r  f i r e  
unit; am3 

( 2 )  The City  shall no", bargain with any enployee oqani- 
zat ion reg- *-es o r  sa la r ies  for  such q l o y e e s ;  
no r  s h a U  the City &rain on any other  knefit f a r  
s& arplcyes which is dete?mind by the  Vapr to te 
p r d " i n a r r t l y  d c  i n  nature or which h a  other- 
wise k e n  dete-Tmind by the City to ke an excllusive 
rranage;rent p r e r q a ~ v e .  

N3 - l o y e  descrjh-3 in Age& "A" of this Resoluticn m y  vote 
in any e lec t ion  held hereder .  

(b) The f o r w i n g  pruvisicn of this Resoluticn is of the ess-. 
Any p r w i s i o n  of t h i s  Resoldm rotwithstarding, the M 3 p r  
reserves the  rigfit refuse to bh'-gain with any organization 
M in c=rrpliance therewith. 

( c )  %uld any c a r t  declare any provision of Mans 1, 2 ,  3 ,  
4(c), 4 ( i ) ,  9, 10, 11, or  13 of this Xesolutim void,  invalid,  
i l lga l  o r  u n w n s t i t u t h n a l ,  the +ole Resolution shall be d d  
rescinried, repa le r l  a d  of rn ef fec t .  

( d )  Snxlld any orst dwlare  m y  provision o f  t h i s  Res3lution, 
Other than t h s e  d = M  in S d c n  1U(c) ahwe void ,  inval id ,  
ill@ o r  u n - t i t d d ,  *e remjnirq p m i s i o ~ s  s b l l  r d  



in ,full force . ~ r d i q  fWLher action by the Council. 

( a )  I f  the appropriate City representaeve and the roprekent3tives 
of a Certified E~1oye-e O r q a n i a t i m  have bs unable to reach 
an a q r e m t  within a reasmzble  period a r t e r  negotiations have 
crmrencfd, ei ther  party m y  declare that an -se er-ists and 
' h e  wtter sha l l  be s u h n i t t d  to the k p r .  I f  the p a r t i e s  have 
rxA reached agr-!t within t h i r t y  (30) days pr ior  to the  expira- 
t im of ari mis t ing  Merroracdm of UrdersL&g Aqe~-.neat ,  irrpasse 
sha l l  be declared; p r o v i d d  that the mployer a id  e p l o y e e  repre- 
sentatives m y  mrtually a v e e  to exterd the n q t i a t i n g  m i d ,  
tut rn extension shall be rade v h i &  d d  e X c d  negot ia t ions  
b y o r d  Pay 30 of the year  in wtLich such n q t i a t i o n s  are occur- 
ring. 

(b) I n  the evmt of an impasse in nqo t i a t i ons  r g a r d i n g  any o r  al l  
of '& i t a m  s w t t d  f a r  n q t i a t i o n s  as set fo r th  in t h i s  
ordinance the par t ies  may j3 int ly  request the -se-vices  of  the 
Fe3eral a a t i c n  a r d  Conciliat ion Senice. I f  said Agency i s  
rot avzilable wi'3-1.L-1 twenty-me (21) ckys for m i i a t i c n ,  t h e  . 
servins of any other dis interested,  neutral  psrty wbo i s  c?n- 
p t m t  * a c t  as  a dater will be ottz.ir& under t h e  r m r t d  
aq-t of the p z t i e s .  It sha l l  lx the f d m  of such 
favordole ausp ie s  as  w l 1  tend to effectuate a s e t a e m n t  of 
&the d i s p t e ;  MvP_~, the  Mia'sr shall rot have any p e r  of  
c x p d s i o n  ard 1 rmt rrake 5 r d h y s  of fac t  o r  otherwise 
publicize t 2 e  issues f o r  recame-daticcs for resolving the  dis- 
m e .  

( c )  In the event that d a t i o n  dissolves the d i m e  &tween t he  
t h e  p r t i e s ,  the aqreerrrnt shall be r & d  to a bkzurax3.m of 
W e - s L e  as a b v e  provided. H=wever, in "the event rr, 
r e ~ l u t i c n  of the i r rpsse  is acxeved p r i o r  to June 1 of 'the year 
of negotiation, the mtter will be sutmittd to the Salt Lake 
C i t y  CLuixil. h shaLl r w l w  the i s sue  ty pzssing apg 'cpr ia te '  
l q i s l a t i o n ,  mse decision shall te final. a d  b-. 

( a )  The Payor shal l  have the  r i gh t  to praTollgate rules and regulat ions  
p v e  'he ac t iv i ty  of Cert i f ied - lope Orcjanizations c n  
C i t y  p r q e r t y ,  including pradures  for  mnfer r i rq  w i t h  m g e  
rmnt, use of U e t i n  b a r d s  and other p b l i c l y  armed f a d l t i e s ,  
xd the ~c l l ic i ta t ioo  of msdxrship.  

( a )  C i t y ,  iiis representatives or  aSe?ts are  prd l ib i t r?  fm: 

(1 ) Res'zainhg or co~m or intderh with any ~i lp loyee  . 
in the exercise of his rig*& y u a r a n t d  urder t h i s  



(2) D i s c r h i m t i q  a g a i n s t  one errploye organization in 
fabur of another er@afee o q m i z a t i m .  

( 3 )  Discharging or otherdise discrimina&q asainst any em 
p l q e e  w i t h  reference to t e r n  ard cooditioffi of employ- 
mt for the plrp3se of e n c u ~ ~ a g i r q  or d i s w u r a g i n g  
&rship, s u p u p p ~  or px-t tcipt icm iri any l h r  or- 
gznization or because he has signed o r  f i led  a n  af f i -  
davit,  petiticn or carplaint, or given any i n f o m -  
t im  or testhany under this XesoluLion. * 

( 4 )  Refus* to nept ia te  io @ f a i t h  with an -loye 
Organization designated a s  the ~ ; ( c l ~ i w  representative 
of q l o y e s  in an a~prqoriate unit; or 

(b) R p l v  Oqanizatiors, their scents or - 1 ~ - s ,  an3 where 
apmpria l ie ,  City e@oyess are prchibited h: 

(1) X e 9 ~ s i n i . q  or o e r d y  or inter5erj.q w i t h  q l o y e e s  in 
'he exercise of the rights p a r a n t e d  rnder tfiis Resolu- 
ticn, inclding M not Limited to,  a.tter@ing to cause 
the City t o  discriminate aqainst ah enployee in viola- 
t ion  of such mployee's ria- urder this Xesolution or 
ofhE applicable law. 

( 2 )  Restraining or crercing &e City in the selection of h i 5  
represeqtative for pnEnses of m l l e 3 i v e  bhrgaidrg or 
the a d j u h e n t  of qrievarces. 

( 3 )  Refusing to negJtiate in gxd LCbith with .the City, i f  t% 
o ~ d z a t i c n  has keen designat4 the exclusive repre- 
sentative of q l o y e e s  in an a-pprapriate unit. 

( 4 )  En;aqing in a strilce, or -ura&, aiding or aktting 
any 6 t y  errplqee to w a g e  i n  any s t r ike ,  which are in 
acldition iLo being p r c h i b i w  are declared  to be i l legal .  

(c)  Every Rrployee Onpnization a d  its off icers  ard agents shall 
have an a f f i m t i v e  duty to take W a t e ,  apropriate a d  
effective affinmtive action to erd an q l o y e  s t r ike  o r  m r k  
sto@ge. 

(a )  The Payor shall select a chief n&ator to represent the  City 
in all 'bxqcininq ard l a b r  nqotiat ions p r suan t  t o  the t e r n  of 
this Reso1uLi.cn. He shall b~ assisted by the City Attorney or 
his designee ard the Ph~onne l  DirectDr o r  his designee, t q e t h e r  
with s b  other' --el a s  they m y  d m  n e c e s s a r y  or a-pprcpri- 



ate: A l l  p r o p s a l s  and negotiations with ard by 'he Certified 
+loyee O r y a n i z a t i m  shall Lx thrw said chief negotiator h o  
spa11 re.wrt a d  ke r e s m i b l e  directly t o  the & p r .  

. . 
(a)  h q a x u n g  rieetings and negotiations k tw-n Ci ty  and Public 

Enpluyee organizatim and the deliberations of mediators shall 
be rnnsidered private and my be mnducted i n  closed d m r  o r  
w.&ive sessions, kithwt the right of the public to l% present, 
i f  the e e s  to the negotiaticns M decide.  ,. 



Passed by Yne C i t y  ~ m c i l  of Salt  Lake Ci ty ,  U t a h ,  this 1 0 t h  

day of A p r i l  , 1984. 
7 

m t t d  to papr on April 1 7 ,  1981 r  



WEiDED 
APPENDM "A" 

me follmirq ~np lqees  shall rot te a l l a d  to participate in 
collective Wqainbq:  

2.  All c l o y e e s  classified in the exwtive p y  plan. 

3. All exployes classified in the ~m£essicd/Pa.?ra 'Professioml 5 
p y  plan (300 series) except as nrdifid ty L;nis resollrtim. 

4 .  All errploy2s in the Office of the City Attorney and City 
Prosecutor. 

5 .  All q l o y e e s  in the Office of Personnel. 

6. RU ~nployees in the Office of the City Rec3rder. 

7. AU. otlxz errployees who in the opinion of the Mayor have direct 
ac-s to &idential  infomation reprdiq collective &gain- 

issues. 



EXHIBIT "B" 



. . 

Resolution - of 2009 
JAN 0 9 ?e@9 

Collective Bargaining and Employee Representation Joint Resolution 

Adopting a joint resolution recognizing Salt Lake City's existing 
relationship with the American Federation of State, County and 
M~~nicipal Employees, Local 1004, AFL-CIO ("AFSCME"); the 
International Association of Firefighters Local 1645, AFL-CIO 

("IAFF"); and the Salt Lake Police Association, International Union of 
Police Associations, Local 75, AFL-CIO ("SLPA"), authorizing the 
continuation of those relationships, recognizing the role collective 

bargaining plays in those relationships and establishing the guidelines 
for collective bargaining. 

WHEREAS, Utah law allows Salt Lake City to establish rules and regulations which are 
not inconsistent with Utah law; and 

WHEREAS, the residents of Salt Lake City are entitled to the orderly and uninterrupted 
operations of their government; and 

WKERAS, the City has committed to: engage employees in training and career 
development; engage employees in organizational improvements; provide a fair, respectful, 
cooperative, and safe work environment; ensure accountability of employees, supervisors, and 
managers; celebrate success and achievement with City employees; and support employees' 
workllife balance; and 

WHEREAS, discussions with employees related to the terms and conditions of their 
employment will enable City management to increase productivity, fiscal stability and ensure a 
high level of employee morale; and 

WHEREAS, the Salt Lake City Council and the Salt Lake City Mayor agree that it is in 
the best interest of Salt Lake City and its employees to allow certain groups of employees to 
collectively bargain; and 

WHEREAS, collective bargaining allows Salt Lake City and its employees to jointly 
promote harmonious and cooperative relationships between City government and its einployees, 
both collectively and individually; and 

WHEREAS, the City has a history of successfully negotiating agreements relating to the 
terms and conditions of employment with the American Federation of State, County and 
Municipal Employees, Local 1004, AFL-CIO; the International Association of Firefighters Local 



1645, AFL-CIO; and the Salt Lake Police Association, International Union of Police 
Associations, Local 75, AFL-CIO; and 

WHEREAS, the Salt Lake City Council and the Mayor agree that this Resolution 
replaces the Third Amended Labor Bargaining Resolution, Resolution 41 of 1984, and will 
establish the outline of how to achieve these goals. 

NOW, THEREFORE, it is hereby jointly declared by the Salt Lake City Council and the 
Salt Lake City Mayor as follows: 

1. DEFINITIONS. As used in this Resolution: 

(a) "AFSCME" means the American Federation of State, County and 
Municipal Employees, Local 1004, AFL-CIO. 

@) "CITY' means Salt Lake City, a Utah municipal corporation. 

(c) "CONFIDENTIAL EMPLOYEE" means an employee identified by the 
City who has access to information relating to the City's formation, 
execution, administration or review of the City's bargaining positions. 

(d) "ELIGIBLE EMPLOYEE" means any person who is employed on a full 
time basis by the City except for: 

(1) Elected officials; 

(2) An employee in the probationary period of hisher original 
appointment as defined by City policy; 

(3) Any "at-will" employee; 

(4) Any administrator, manager or supervisor who may have direct 
charge of an employee or any group of employees. 

(5) Any employee assigned to the Mayor's Office; 

(6) Any employee assigned to the City Council's Office; and 

(7) Any employee designated by the City. 

(e) "EMPLOYEE ORGANIZATION" means AFSCME, IAFF or SLPA. 

(f) "EMPLOYER means Salt Lake City Corporation. 

(g) "EXCLUSIVE REPRESENTATIVE" or "EMPLOYEE 
REPRESENTATNE UNIT" or "CERTIFIED EMPLOYEE 



ORGANIZATION" means AFSCME, IAFF or SLPA (collectively 
"unions"). 

(h) "lAFFI' means the International Association of Firefighters, Local 1645, 
AFL-CIO. 

(i) "IMPASSE" means a deadlock in negotiation between a union and the 
City over any matters required to be negotiated in this Resolution, or over 
the scope of the subject matter of negotiations. 

('j) "LEGISLATIVE BODY" mean the Salt Lake City Council. 

Q 'WEGOTLATIOIV means the good faith process by which the City and 
the unions meet to confer regarding wages, hours and other terms and 
conditions of employment, and includes the obligation to sign a document 
outlining the parties' agreement. 

(1) "SLPA" means the Salt Lake Police Association, International Union of 
Police Associations, Local 75, AFL-CIO. 

(m) ''STRIKE" means: 

(1) The concerted failure to report for duty; 

(2) The concerted absence of employees from their positions; 

(3) The concerted stoppage of work; 

(4) The concerted submission of resignations; 

( 5 )  The concerted abstinence, in whole or in part, by any group of 
employees from the full, faithful and proper performance of the 
duties of employment for the City for the purpose of inducing, 
influencu~g, condoning or coercing a change in the terms and 
conditions of employment, including sick calls, sick-outs, slow- 
downs or any other concerted interference with services provided 
by the City; or 

(6)  The collective concerted withholding of services or the 
performance of duties by any person pending the signing of 
contracts, including those persons who are customarily employed 
on a yearly contract basis. 

(n) "TERMS AND CONDITIONS OF EMPLOYMENT" means wages, 
salaries, working conditions, hours and benefits except as specifically 
modified in this Resolution. 



2. CITY RIGHTS AND OBLIGATIONS. 

(a) The City has the exclusive right to determine the mission of each of its 
departments, boards and commissions, consistent with Utah statutes, City 
ordinances and the provisions of this Resolution, and to set standards of 
service to be offered to the public, and to exercise control and discretion 
over its organization and operation. 

@) It is the exclusive right of the City to: 

(1) Hire and direct its employees; 

(2) Classify its employees for compensation purposes; 

(3) Take disciplinary action for proper cause; 

(4) Relieve its employees from duty because of lack of work, funds or 
other legitimate reason; 

( 5 )  Maintain the efficiency of its governmental operation; 

(6)  Determine the method, means and personnel by which the City's 
operations are to be conducted; and 

(7) Take whatever actions the City deems necessary to carry out its 
responsibilities in situations of an emergency. 

(c) The City intends to: 

(1) Negotiate in good faith with the unions; 

(2) Compensate its employees in a fiscally responsible manner; 

(3) Provide, subject to the availability of funds: 

(i) appropriate training to union officers, board members and 
stewards; 

(ii) appropriate labor management committees and processes; 
and 

(iii) paid time for each union's officers, board members and 
stewards to conduct appropriate union business. 



(4) Meet and confer with a union prior to malcing a decision to 
privatize any City function which would impact any employee 
represented by a union; 

(5) Meet and confer with a union prior to designating an employee as 
ineligible for union representation; and 

( 6 )  Notify the appropriate union prior to reclassifying an employee's 
position in a manner which makes the employee ineligible for 
firtlier union representation. 

3. EMPLOYEE RIGHTS. 

(a) Eligible employees have the right to form, join and participate in union 
activities for the purpose of representation on all matters of emolovee - - . . 
relations described in this Resolution. 

(b) City employees have the right to refuse to join or participate in any union 
activity and have the right to represent themselves individually in their 
employment relations with the City. 

(c) An eligible employee has the right to not participate in any and all union 
activities. No union shall coerce an eligible employee into joining, 
participating, assisting, supporting or in any other way contributing to the 
success or operation of a union. No eligible employee shall be interfered 
with, intimidated, restrained, coerced or discriminated against because of 
the exercise, or refusal to exercise, any of the rights contained in this 
Resolution. 

(d) This Resolution shall not prevent any employee: 

(1) From bringing personal concerns to City officials' attention; 

(2) From acting in hisher own behalf or choosing herthis own 
representative in a grievance or judicial action; or 

(3) From enjoying without discrimination, all employment rights and 
benefits granted by the City. 

4. COLLECTIVE BARGAINING REPRESENTATION BY AFSCME OF 
ELIGIBLE EMPLOYEES. 

(a) Employees currently classified as "100 series" employees may choose to 
decertify AFSCME for the purpose of collectively bargaining on their 
behalf if over 66% of all eligible employees casting votes vote for 
decertification. 



(b) The City will designate employees who are not currently classified in the 
100 series who may choose to be represented by AFSCME for the purpose 
of collectively bargaining if over 50% of all such employees vote for such 
representation. No supervisory employee or employee otherwise 
ineligible for union membership shall be included in any such designation. 

5. COLLECTIVE BARGAINING REPRESENTATION BY IAF'F OF ELIGIBLE 
EMPLOYEES. 

(a) Employees currently classified as "400 series" employees may choose to 
decertify IAFF for the purpose of collectively bargaining on their behalf if 
over 66% of all eligible employees casting votes vote for decertification. 

(b) Employees currently classified as 'Tire Captains" may choose to be 
represented by IAF'F for the purpose of collectively bargaining if over 
50% of all such employees vote for such representation. 

6. COLLECTIVE BARGAEVING REPRESENTATION BY SLPA OF ELIGIBLE 
EMPLOYEES. 

(a) Employees currently classified as "500 series" employees may choose to 
decertify SLPA for the purpose of collectively bargaining on their behalf 
if over 66% of all eligible employees casting votes vote for decertification. 

(b) Employees currently classified as "Police Sergeants" may choose to be 
represented by SLPA for the purpose of collectively bargaining if over 
50% of all such employees vote for such representation. 

7. REPRESENTATION OF EMPLOYEE GROUPS WHO CHOOSE NOT TO BE 
REPRESENTED BY MSCME, IAFF OR SLPA. 

If employees in any group outlined in paragraphs 4-6 vote not to be represented 
by AFSCME, IAFF or SLPA for the purpose of collectively bargaining, they shall 
not be represented by the applicable union for the purpose of collectively 
bargaining. The City will meet and confer with any such group to discuss their 
future representation related to the terms and conditions of their employment. 

8. REPRESENTATION OF OTHER EMPLOYEE GROUPS. 

Each City department head shall represent their department's employees who are 
not eligible to be represented by one of the recognized unions during the City's 
annual compensation plan development process. 



9. EXCLUDED EMPLOYEES. 

The City shall annually provide each union a list of supervisory, confidential and 
elected employees. The City will not enter into a Memorandum of Understanding - - - 
with any union which represents or bargains for an individual on the list. 

10. ELECTION AND BALLOTING PROCEDURE. 

(a) The City, in a form approved by the City Attorney, will issue ballots to 
employees eligible to vote in any election under this Resolution. 

(b) The City will provide to each eligible employee a blank envelope into 
which the employee shall place a sealed ballot envelope and concise 
voting instructions prepared by the City Attorney. Each eligible employee 
is responsible for sealing the marked ballot, writing hisiher name on the 
blank envelope, signing the blank envelope and returning the blank 
envelope and the ballot envelope to the City Recorder or designee. 

(c) Ballots must be received by the Recorder within fourteen (14) calendar 
days ffom the date the ballots are made available. The City Recorder will 
be responsible for: i) verifying the name appearing on the blank envelope 
by comparing the name against a list of eligible employees prepared by 
the City; ii) separating the ballot envelopes ffom the blank envelopes in a 
way to ensure the anonymity of each voter; and, iii) tabulating the ballot 
returns and reporting the election results to the Mayor and City Council. 
Each group shall be allowed to designate a representative to observe the 
ballot tabulation. 

11. CITY BARG-G TEAM: DISCUSSIONS THROUGH NEGOTIATIONS. 

The Mayor will provide the unions the name of the City's chief negotiator at least 
five (5) months prior to the expiration of any agreement with the union. The cluef 
negotiator will represent the City in all bargaining and labor negotiations pursuant 
to the terms of this Resolution. All proposals and negotiations with and by the 
unions shall be handled by the chief negotiator who shall report and be directly 
responsible to the Mayor. 

12. GOOD FAITH NEGOTLATIONS; MEMORANDUM OF UNDERSTANDING. 

(a) The City's chief negotiator and union representatives will meet to 
negotiate in good faith issues related to wages, hours and other terms and 
conditions of employment. The City's chief negotiator and theunions will 
fully consider any proposals presented during negotiations. The City's 
cluef negotiator and the unions will: 



(1) Submit proposals related to wages, hours and other terms and 
conditions of employment no later than two (2) weeks prior to the 
agreed upon date for negotiations to begin; 

(2) Attempt to reach agreement prior to the submission of a budget by 
the Mayor to the City Council; and 

(3) Jointly discuss employees' compensation issues prior to 
negotiations in an effort to foster better communication concerning 
the City's budget process, the impact that process has on 
employee's compensation, and the methods of determining 
employees' compensation. The City's chief negotiator and the 
unions will not use this process to avoid their obligation to 
negotiate. 

Provided, however, the scope of bargaining shall be restricted and 
shall not include those subjects which the City has no authority to 
change and shall not intiinge on the City's Rights outlined in 
Paragraph 2 of this Resolution. Negotiations will not include any 
issues already provided for by Utah law andlor City Ordinance 
related to the Civil Service or Merit Systems. 

@) If the City's chief negotiator G d  a union reach an agreement, they will 
jointly prepare a written Memorandum of Understanding containing the 
terms of their agreement. A Memorandum of Understanding is a ioint 
recommendation which the City's chief negotiator and the &ion will 
provide to the Mayor no later than May 15, or at a later date in the event 
negotiations are reopened. If the City's chief negotiator and a union are 
unable to reach agreement on a Memorandum of Understanding, the City 
shall implement a one-year compensation plan for the affected work group 
andlor approve a one-year extension of the existing Memorandum of 
Understanding. 

(c) The Memorandum of Understanding will not be binding upon the parties, 
either in whole or in part, until a majority of the members of the applicable 
union have ratified the Memorandum of Understanding by a majority vote, 
and until the City Council: 

(1) Acts by majority vote to approve the Memorandum of 
Understanding; 

(2) Enacts ordinances or makes other changes required to implement 
the Memorandum of Understanding; 



(3) Appropriates the funds required to implement the Memorandum of 
Understanding which requires h d i n g  for each year of its 
existence. 

(d) After the execution of the Memorandum of Understanding and while the 
Memorandum of Understanding is pending before the City Council for 
action, neither the Recognized Employee Organization or their individual 
members, nor the Mayor shall appear before the City Council or its 
members, to advocate for any amendment, addition or deletion to the 
terms .and conditions of the Memorandum of Understanding's agreed upon 
language. 

(e) All Memorandum of Understanding must contain a provision prohibiting 
strikes or lock-outs. Each Memorandum of Understanding shall have a 
term of at least one year. It is expressly understood that no Memoranda of 
Understanding may or can bind succeeding Mayors or Councils. 

(0 A Memorandum of Understanding will be enforceable when entered into 
in accordance with the provisions of this Resolution. No publication of it 
shall be required to make it effective. 

(g) Nothing in a Memorandum of Understanding shall prevent the City and a 
union from identifying and discussing issues related to the terms and 
conditions of employees' employment during the term of an existing 
Memorandum of Understanding. 

13. CLOSED DOOR NEGOTIATIONS. 

Collective bargaining meetings and negotiations between the City and unions and 
any deliberations of mediators shall be considered private and may be conducted 
in closed door or executive sessions, without the right of the public to be present, 
if the parties to the negotiations so decide. 

14. RESOLUTION OF IMPASSES. 

(a) If the City's chief negotiator and the unions are unable to reach an 
agreement by May 15, either party may declare that an impasse exists and 
the matter shall be submitted to the Mayor and the City Council for 
resolution. 

(b) Nothing UI this Resolution will preclude the City's chief negotiator or a 
union eom jointly requesting the services of an outside mediator. The 
costs associated with any outside mediator shall be equally borne by the 
City and the union making the request. 



(c) If the City's chief negotiator and a union reach impasse on any issue 
related to compensation, the City andlor the applicable union may discuss 
the issue directly with the Mayor and/or City Council. 

15. PROCEDURAL RIGHTS. 

The City shall have the right to promulgate rules and regulations governing union 
activity, hicluding procedures for meeting with management, use of bulletin 
boards and other publicly owled facilities, and the solicitation of membership 
during business hours. 

16. COURT DECLARATION. 

Should any court declare any provision of this Resolution void, invalid, illegal or 
wconstitutional, the whole Resolution shall be deemed rescinded, repealed and of 
no effect. 

17. UNFAIR LABOR PRACTICES 

(a) Utah law prohibits the City, its representatives or agents fiom: 

(1) Restraining or coercing or interfering with any employee UI the 
exercise of rights guaranteed under this Resolution; 

(2) Discriminating against one employee organization in favor of 
another employee organization; 

(3) Discharging or otherwise discriminating against any employee 
with reference to terms and conditions of employment for the 
purpose of encouraging or discouraging membership, support or 
participation in any labor organization or because the employee 
has signed or filed an affidavit, petition or complaint, or given any 
idomlation or testimony under this Resolution; 

(4) Refusing to negotiate in good faith with an Employee 
Organization designated as the exclusive representative of 
employees in an appropriate unit; or 

(5) Locking out employees. 

@) Utah law prohibits the unions, their agents or employees, and where 
appropriate, City employees fiom: 

(1) Restraining or coercing or interfering with employees in the 
exercise of the rights guaranteed under this Resolution, including 
but not limited to, attempting to cause the City to discriminate 



against an employee in violation of such employee's rights under 
this Resolution or other applicable law; 

(2) Restraining or coercing the City in the selection of a representative 
for purposes of collective bargaining or the adjustment of 
grievances; 

(3) Refusing to negotiate in good faith with the City, if the 
organization has been designated the exclusive representative of a 
group of employees; or 

(4) Engaging in a strike, or encouraging, aiding or abetting any City 
employee to engage in any strike, which are in addition to being 
prohibited, are declared to be illegal. 

(c) Every union and its officers and agents shall have an affirmative duty to 
take immediate, appropriate and effective affirmative action to end an 
employee strike or work stoppage. 

18. PETITION FOR DECERTIFICATION. 

The City Council, the Mayor, or any employee, or group of employees, 
represented by AFSCME, JAFF or SLPA may file a petition alleging that the 
applicable union no longer represents the interests of a majority of the employees 
eligible for representation by the applicable union. The petition must contain: i) a 
statement outlining the basis for the petition; ii) a declaration by the person 
signing it that its contents are true and correct; and, iii) the signature of the person 
or persons filing the petition. The original and two (2) copies of the petition shall 
be filed with the City Recorder. 

19. NOTICE AND HEARING ON PETITION 

(a) No later than ten calendar days after the City Recorder receives a petition 
for decertification, the City shall provide a copy to the union named in the 
petition. 

(b) If the City determines that the petition meets the requirements of this 
Resolution, it will require a public hearing be held to discuss the petition. 
The City will provide the petitioner and the affected union at least 
fourteen (14) calendar days written notice of the time and place of the 
hearing. 

(c) If the decertification petition was filed by the Mayor, the City Council, or 
designated representative, may conduct a prehearil~g conference with the 
petitioner and the affected union prior to a hearing in order to clarify any 



issues to be addressed at the hearing and to set a date for the public 
hearing on the petition. 

(d) If the decertification petition was filed by the City Council, the Mayor, or 
designated representative, may conduct a prehearing conference with the 
petitioner and the affected union prior to a hearing in order to clarify any 
issues to be addressed at the hearing and to set a date for the public 
hearing on the petition. 

(e) If the decertification petition was filed by an employee or group of 
employees, the Mayor, or designated representative, may conduct a 
prehearing conference with the petitioner(s) and the affected union prior to 
a hearing in order to clarify any issues to be addressed at the hearing and 
to set a date for the public hearing on the petition. 

(f) Any hearing held pursuant to this Resolution will be limited to the issues 
outlined in the petition. 

(g) The City Council or the Mayor shall have the discretion to determine the 
issues or matters outlined in the petition which will be discussed at the 
public hearing. 

Q The City Council or tlle Mayor may determine majority representation 
status by holding a vote of the employees eligible to be represented by the 
applicable union. 

(i) The City Council or the Mayor shall issue a written decision addressing 
the petition no later than 30 calendar day after the public hearing on the 
petition. 

Prior to March 3 1,201 1, the Mayor or designee and the unions shall meet and confer 
to discuss any modifications to the Resolution's terms and jointly report the results of 
such meeting to the City Council no later than April 1,201 1. 

Passed by the City Council of Salt Lake City, Utah, this day of 

Carlton Christensen 
CHAIR 



CITY RECORDER 

Transmitted to Mayor on the - day of ,2009. 

Ralph Becker 
Mayor 

ATTEST: 

CITY RECORDER 

APPROVED AS TO FORM: 

@=- 
Senior City Attorney 
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