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On April 27, 2010, Mayor Becker presented his recommended budget for fiscal year 
2010-11.  Council staff has prepared this overview and will provide a more detailed 
analysis of proposed department budgets prior to each briefing.  A synopsis of the 
proposed city-wide budget is on the last page of this overview. 
 
Relevant Policy Attachments:    

 Council Legislative Priorities - Staff has included in Appendix F, the Council’s 
policy goals identified at the 2008, 2009 and 2010 retreats, for Council 
consideration as the budget process moves forward.   

 Council Policy Statements on Budget - Staff has also included in Appendix G, 
adopted Council policy statements on budget. 

 The Administration’s responses to the Council’s interim study items are attached 
to this report.  Note: The Administration’s responses to Council Legislative intents 
from FY 2010 will be provided at a future date. 

 
Key Elements of the Mayor’s FY 2011 Budget Recommendation  
1. General Fund revenue – The proposed budget contains $186,785,704 of on-going 

general fund revenue and $3,126,441 of one-time sources for a total revenue budget 
of $186,785,704. (See Appendix A for a more detailed summary of general fund 
revenue, including a pie chart by source of revenue.)   

a) This represents a $15 million decrease (7.4%) from the FY 2010 revenue budget.  
Over the past two years (since FY 2009), the general fund revenue budget has 
decreased by $23.4 million (12.5%).  FY 2010 was the first year that the budget for 
general fund revenue has declined in seven years.    

b) The majority of the revenue decrease from FY 2010 is due to projected decreases 
in Sales Tax ($4.8 million, or 10%  decrease), Building Permits ($844,932 
decrease, 13%), and Interest Income ($1.7 million decrease, 78%).   

 The Council may wish to note that the projected $4 million decrease in 
Sales Tax is a decrease from the FY 2010 adopted budget.   

 The Council did adjust the Sales Tax Revenue budget in a mid-year budget 
reduction.  The FY 2011 budget projects a relatively flat sales tax revenue 
forecast from the adjusted budget (less than 1% increase).  The Council may 
wish to consider other revenue sources should Sales Tax continue to decline. 

 Sales Tax History/Context – Since the FY 2009 adopted budget, Sales Tax 
revenue has declined by almost $10 million overall (almost 20%).  In the 
years leading up to FY 2008 (the peak of Sales Tax revenue on an actual 
basis), Sales Tax increased annually, by an average of $2.8 million per year.  
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The amount of Sales Tax proposed for the FY 2011 budget, is closest to the 
amount budgeted in the FY 2005 budget. 
 

c) Of the projected general fund revenue, $3 million results from new or increased 
fees (compared to $13.4 million decrease as a result of accounting changes or 
natural declines).  See Appendix B for a detailed comparison of revenue growth 
due to inflation vs. fee increases.  The Council may wish to discuss the City’s long-
term revenue strategy with the Administration, given that fee increases alone will not 
generate enough revenue to cover the natural yearly increases in City expenses (for 
employees, operations, and services). 

d) Property taxes - The Administration is proposing to increase City property taxes by 
$1,011,185 in an exchange for an equivalent decrease in County Property taxes, 
resulting in no net increase for City property taxpayers.  The Administration has 
identified the opportunity for this shift within the Emergency Medical Services 
Reimbursement category.  The Council should note that Administrative Staff is 
still in discussions with the County regarding this issue.  No formal commitment 
to reduce the County portion of taxes has been obtained.  The Council may have 
to make a final decision regarding the City’s property tax rate before the County 
formally commits.  Note: Staff will provide more detailed information on the truth-
in-taxation process as the budget briefings continue. 

Staff has estimated (for discussion purposes only), what the property tax impact 
would be for a variety of general property tax increase scenarios: 

Estimation of Property Tax Increase Impact by Property Type

Annual Increase

City Property Tax 

Increase $250,000 House

$1 Million 

Commercial Property

$1,000,000  $8.53  $62.00 

$5,000,000  $42.64  $310.10 

$10,000,000  $85.26  $620.10  
e) Fee Increases - The Administration is proposing four new fee increases, although 

none relating to general/standard business license fees.  The following chart 
details these increases and the associated revenue: 

Proposed General Fund Fee Increases ‐ FY 2011

Description

Current 

Fee 

Proposed 

Fee % increase

 Revenue 

Generated 
Base fee for Freight Stickers ‐$              $          100   $              52,000 

Freight Sticker Increase 25$               $            35  40%  $           130,000 

Ground Transportation Badging Fee 115$             $          124  8%  $                3,338 

Library Square Parking (per hour) 1.25$             $         1.50  20%  $              31,200   
 Parking Tax at the Salt Palace - The Council may wish to take note of the 

$400,000 budgeted for revenue from the institution of the $1-per-car 
facility fee at the Salt Palace Convention Center. Because this facility is run 
by the County, the County would need to agree to institute this fee.  The 
Administration is still in discussions with the County in order to secure an 
agreement for this. If the County does not agree to institute the fee, other 
revenue will need to be identified in that amount in order to balance the 
budget. Council Members may wish to coordinate with the Administration to 
work with the County on this issue. 
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 Business License Fees - Although the Administration is not proposing 
business license fee increases, there is a legal potential to increase these 
fees based on the cost to the City to provide the service.  The Council may 
wish to ask the Administration for information relating to the “headroom” left 
in the business license fees charged based on the City time and cost analysis 
completed by the Administration. 
 

f) One-time Revenue - The Administration’s proposed budget includes some use of 
one-time revenue, including transfers from enterprise funds. The Council may wish 
to consider the policy implications of balancing the FY 2011 budget with one-time 
revenue from special purpose funds as opposed to general fund balance.  

Source of one-time general 
fund revenue 

Amount Notes 

Public Safety Building 
Permit/Plan Review Fee 
Revenue 

$   800,000 If there are delays in the design of the 
project beyond FY 2011, this revenue will 
not materialize. 

Police Long-Term-Disability 
(LTD) Transfer 

$   800,000  

Appropriation of Fund Balance $ 654,000 This is the amount that will lapse to Fund 
Balance in FY 2010 due to the decision to 
forgo the Employee $300 reimbursement.  
The Administration is instead proposing to 
reinstate the 1.5% pay cut. 

Transfer from IFAS Account $   400,000 Funds set aside for upgrade/update of IFAS 
(City Financial System).  The Council may 
wish to ask the Administration if investing 
these funds in the system (rather than 
recapturing the money) would save more 
City staff time in the long run. 

Governmental Immunity $    325,000 $500,000 transferred in FY 2010 

Municipal Building Authority $    147,441 One-time transfer of accumulated interest 
on bond payments – will not be eligible for 
additional funds in FY 2012. 

Total $ 3,126,441  

 

2. General Fund expenditures – Corresponding to the decrease in revenues, the 
proposed budget contains expenditures of $186,785,703, which is an $14.9 million 
decrease (7.2%) from FY 2010.  As a comparison, the adopted budget for FY 2010 was 
a 5.6% decrease from FY 2009.  Expenditures in FY 2009 were 3.2% higher than FY 
2008.  (See Appendix C for a summary of proposed general fund expenditures, and 
Appendix E for a summary of proposed expenditures City-wide.)   

a) Included in the proposed budget is $1.54 million of expenditures that the 
Administration considers one-time needs, that are paid for with one-time 
revenues.  The remaining one-time revenues (approximately $1.6 million) 
are used in order to balance the general fund budget.   

b) Because CIP projects are more “one-time” in nature, these funds are used 
to increase the “transfer to CIP” line item to the 7% level.  See Appendix D 
for a summary of one-time general fund revenues and expenditures. 
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3. Fund Balance - The expenditures budget proposes to use $654,000 of general fund 
balance.  This corresponds to the amount originally requested by the administration 
in Budget Amendment #3 for the $300 Employee Health Insurance Reimbursement.  
After the Budget Amendment was transmitted to the Council, the Administration 
suggested (and the Council concurred) that the Council hold action on this item until 
the revenue picture for FY 2010 became clearer.  As a result, $654,000 will lapse to 
fund balance at the end of FY 2010.  The Administration is proposing to use this to 
help offset the cost of reinstating the 1.5% pay cut for City Employees in FY 2011.   

a) The Administration forecasts that as of July 1, 2010, and assuming the use 
of Fund Balance that the Mayor proposes for FY 2011, the City will be have 
approximately $23 million in general fund balance, or 12.4%.   

b) In the past, the Council has had a policy of maintaining a fund balance of 
at least equal to 10% of general fund revenue (in FY 2011, 10% of proposed 
general fund revenue would be $18.4 million).  Therefore the City has 
approximately $4.6 million in excess of the 10% threshold. 

c) In conjunction with the FY 2008 budget, the Council adopted the following 
legislative intent relating to fund balance: 
It is the intent of the City Council that the Administration identify a process to 
restore fund balance to 15% of general fund revenue as reserves for unforeseen 
events or emergencies, and establish 15% of fund balance as a target for the 
minimum amount allowable (rather than the previous 10%). 
 

4. Salary Suspension Reinstatement – The Administration is proposing to lift the 
1.5% Salary Suspension instituted as a part of the FY 2010 budget (a total 
approximate cost of $1.5 million in the general fund).   
 

5. Health Insurance Increases - The Administration is proposing to adjust 
employee's contribution to health care premiums.  In FY 2009, employee 
contributions were increased from 0% to 5%, and in FY 2010 were increased again 
from 5% to 10%, in order to help the City pay for increases in premiums.  The 
total premium increase for FY 2011 is $2.3 million (9%).  The Administration (with 
the Employee benefits committee's recommendation) is proposing to increase 
employee-paid portion again, to 15%.  With this shift the employees will be 
offsetting 71% of the total premium increase ($1.6 million).  Therefore the overall 
budget impact to the City is $661,325 (expenditures are distributed across 
departments). Co-pays and maximum out-of-pocket expenses are also proposed to 
increase. The following chart details the premium costs currently (split 90/10) as 
compared to the proposed FY 2011 scenario of an 85/15 split: 
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Proposed Health Insurance Premium Changes
Yearly Increases

Current ‐ FY 2010 Proposed ‐ FY 2011

% of 

Employees  

Enrolled

Yearly City 

Share

Yearly 

Employee 

Share

Yearly City 

Share

Yearly 

Employee 

Share

Yearly City 

Increase

Yearly 

Employee 

Increase 

Preferred Care
Single 1.9% 3,605$        1,883$      3,711$        2,271$       106$         388$         

Double 2.0% 8,111$        4,485$      8,350$        5,380$       239$         895$         

Family 1.9% 10,814$      5,653$      11,132$      6,816$       318$         1,164$      

Advantage Care
Single 1.7% 3,605$        1,201$      3,711$        1,528$       106$         327$         

Double 0.8% 8,111$        3,803$      8,350$        4,636$       239$         834$         

Family 1.5% 10,814$      4,971$      11,132$      6,073$       318$         1,102$      

Summit Care
Single 17.7% 3,605$        400$         3,711$        655$          106$         255$         

Double 21.1% 8,111$        901$         8,350$        1,473$       239$         572$         

Family 51.3% 10,814$      1,201$      11,132$      1,965$       318$         763$           
 

 The cumulative effect of restoring the 1.5% salary suspension and the 
Administration’s proposed increases in health insurance premiums may still result 
in a yearly decrease in employee take-home pay for some employees, depending 
on which insurance plan the Employee is on.  Most employees (90.2%) are 
enrolled in Summit Care, with a majority electing Double or Family coverage.  

 The Benefits Committee voted 4-2 to recommend this option to the Mayor.  The 
two who voted against it stated that they would vote for it if the City was able 
to restore the 1.5% pay suspension (which the Mayor is recommending).   

 In FY 2010, State of Utah employees paid 5% of premiums, County employees 
paid 20% of premiums, Davis County employees paid 10% of premiums (no 
deductible), and Murray City employees paid 15% of premiums. 

 Council staff has previously received information from the Administration on 
health insurance premium splits in other governmental entities.  The Kaiser 
Family Foundation Employer Health Benefits 2008 Annual Survey for this 
region indicated that the average percentage of premium paid by State and 
Local Government employees was 12% for single coverage and 18-22% for 
family coverage.   

 
6. Reorganization, Position changes and Eliminations – At the Council’s May 4th 

Work Session, the Administration presented its recommendation for a major 
reorganization of City Departments.  This table presents (in summary) where 
major City functions are proposed to be housed: 
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Elimination of Administrative Services Department:

Office of the Director Eliminated

Human Resouces New Human Resources Dept

IMS New IMS Dept

Finance New Finance Dept

Justice Court New Justice Court Division

Capital Asset Management CED

Recorder's Office Attorney's Office

Civilian Review Board Human Resources Dept

Budget and Policy Mayor's Office

Emergency Management Police Dept

Sustainability Public Services

Other Changes:

Housing & Zoning Enforcement (CED) Civil Enforcement Unit (CED)

Business Licensing New Finance Dept

Business License Inspectors Civil Enforcement Unit (CED)

Engineering CED  
 

The following chart details FTE changes by department, including proposed 
reorganizations.  In total the general fund has been reduced by 64.94 FTEs (25 of 
which are currently filled): 
FY 2011 FTE Changes by General Fund Department

FY 2011 Proposed 

Department

Adopted 

FY 2010 FTEs

FY 2010 Mid‐

Year 

Reductions

Transfers  

between 

Departments

Transfers  

to Other 

Funds Reductions

New 

Positions Total Change

Attorney 52.50 5.50 ‐4.00 54.00 1.50

CED 166.01 ‐1.00 59.00 ‐37.01 1.00 188.00 21.99

Council 22.13 22.13 0.00

Finance n/a 39.50 ‐0.30 ‐1.00 0.50 38.70 38.70

Fire 356.00 1.00 357.00 1.00

Administrative Services 127.66 ‐1.00 ‐122.66 ‐4.00 0.00 (127.66)

Human Resources n/a 16.16 16.16 16.16

Justice Court n/a 49.00 49.00 49.00

Mayor 19.00 3.00 ‐1.00 21.00 2.00

Police 587.00 2.50 ‐4.00 585.50 (1.50)

Public Services 288.21 ‐52.00 ‐14.13 222.08 (66.13)

Non‐Departmental 0.00 0.00

Total 1,618.51      ‐2.00 0.00 ‐0.30 ‐65.14 2.50 1,553.57   (64.94)  
 
The Administration indicates that there is a net savings by eliminating the Office of 
the Director of Administrative Services (2 FTEs and an operating budget), despite 
increasing salaries to account for Division Directors becoming Department Directors. 
The Council may wish to consider that the three (3) newly-created departments will also 
eventually likely request Deputy Directors and/or secretarial support in the future, which 
could have a future budget impact and negate any savings realized by eliminating 
Administrative Services.  

 
The Administration is also proposing to eliminate a number of positions.  The 
following chart details the affected positions and departments:  
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Department  Positions  FTEs
Vacant Positions Proposed to be Eliminated 

Admin Services  Director  ‐1 

Admin Services  Purchasing Consultant  ‐1 

Admin Services  Hearing Officer  ‐1 

Admin Services  Deputy HR Director  ‐1 

Admin Services  Justice Court Clerk (mid year reduction)  ‐1 

Attorney's Office  Legal Secretary  ‐1 

Attorney's Office  Office Tech  ‐1 

Attorney's Office  Civil Attorney (Airport)  ‐1 

CED  Executive Assistant  ‐1 

CED  RPT Senior Secretary  ‐0.5 

CED  Fire Protection Engineer  ‐1 

CED  Downtown Transportation Coordinator (mid year reduction)  ‐1 

CED  Planning ‐ Senior Secretary  ‐1 

CED  Transportation ‐ GIS Analyst  ‐1 

CED  Engineering ‐ Engineering Tech IV  ‐1 

CED  Engineering ‐ GIS Programmer/Analyst  ‐1 

CED  Engineering ‐ Professional Surveyor  ‐1 

Police  SWAT/Gangs Office Tech   ‐1 

Police  Office Tech in Crime Lab  ‐1 

Police  Information Specialist  ‐1 

Police  Police Dispatch  ‐1 

Public Services  Office Facilitator I/Technical Planner  ‐1 

Public Services  Downtown Facilities Maintenance  ‐1 

Public Services  RPT Youth City Program Coordinator  ‐0.5 

Public Services  Senior Groundskeeper  ‐1 

Public Services  Discontinue Artways Program  ‐1 

Positions Proposed to be Eliminated (not vacant) 

Attorney's Office  Civil Attorney  ‐1 

CED  HAND ‐ Rehabilitation Loan Officer  ‐1 

CED  Planning ‐ GIS Specialist  ‐1 

CED  Office Facilitator II  ‐1 

CED  Building Services ‐ Building Inspector  ‐1 

CED  Building Services ‐Office Facilitator II  ‐1 

CED  Building Services ‐Senior Building Inspector  ‐1 

CED  Transportation ‐ Traffic Control Center Operator  ‐1 

CED  Capital Asset Management ‐ Property Agent  ‐1 

CED  Engineering ‐ Senior Engineering Project Manager  ‐1 

CED  Engineering ‐ Engineer IV  ‐1 

CED  Engineering ‐ Engineering Records Tech  ‐1 

Finance  Records Clerk  ‐1 

Mayor  Constituent Liaison  ‐1 

Public Services  Customer Service Specialist  ‐0.63 

Public Services  Jordan & Liberty Park Greenhouse Staff  ‐2 

Public Services  Parks Maintenance  ‐1 

Public Services  Senior Groundskeeper  ‐1 

Public Services  Streets Response Team  ‐3 

Public Services  Discontinue Artways Program  ‐2 

Positions Transferred to Other Funds/Entities 

CED  Transfer Sorenson Center Function to County  ‐18.51 

Finance  Transfer 30% Revenue Analyst to Risk Fund  ‐0.3 

Total FTE Reductions  ‐67.44 
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7. Transfer to CIP - The Administration is proposing to continue the reduction in 
the on-going contribution to the City's capital improvement budget (the 
Administration's proposed budget reflects a 6.9% contribution, instead of the 
recommended 7.95%).  The total amount proposed to be transferred to CIP is 
$12,713,185 (6.9%).  In FY 2010, 7% was transferred to CIP (although the amount 
was higher due to higher overall general fund revenue).  Of the amount 
recommended to be transferred for FY 2011, it should be noted that $6,011,858 is 
pledged for Sales-Tax debt-service related expenses (GO Bonds are proposed to be 
handled separately, see below).  This leaves $6.6 million available for the Council 
to allocate to “pay as you go” projects (compared to $6.7 million available for 
projects in FY 2010, and $7.2 million n 2009), which given the Mayor’s funding 
priorities, would pay for 25 out of 80 CIP applications.  In addition, there are $2.8 
million in Class C funds available, and $3.2 million in Impact Fee funds available 
(the Administration has identified specific projects eligible for these funds). 

a) Change in GO Debt Service Accounting – The Administration is proposing 
to handle GO Bond Revenue and Debt Service in a different way than in 
previous years. This is due to the large budgets that will be shown for the 
Public Safety Building project, potentially in FY 2011, as well as the 
upcoming Leonardo and Regional Sports Complex bonds.  Instead of using 
the General Fund as a “pass through” as in recent years (where GO Debt is 
shown as both General Fund Revenue and expense), it will instead be 
allocated directly to the Debt Service Fund (a legally-separate fund from the 
General Fund), which will handle the payment of each debt.  The Council 
may wish to continue the practice of reviewing these GO Bond projects (and 
amounts) in conjunction with the overall CIP budget. 

b) The Mayor and the CDCIP Board have reviewed all funding applications and 
made recommendations.  The full list of CIP applications and Mayor’s 
recommendations are attached to this staff report (legal sized paper).  
The Council will receive an in depth briefing regarding the CIP funding 
applications at the beginning of June.  In the past the Council has agreed 
to fund time-sensitive project at this point.  However, recently some Council 
Members have voiced concern that this ties the hands of the Council later 
on in the funding allocation process, as some funds have already been 
spent.  The Council may wish to discuss allocating funds for all CIP projects in 
June, or waiting to discuss all CIP projects later in the year.  The Council may 
also with to inquire about previously-identified time-sensitive projects, and if 
they were completed prior to when other CIP allocations were finalized. 

c) Not including Debt Service, Class C, or Impact Fees, the City received 80 
applications for CIP projects totaling almost $28 million.  Of this, 25 
projects totaling $6.6 million were able to be funded (the first 25 projects in 
the attached CIP log). 

d) Class C Funds – The Mayor and CDCIP Board used a more traditional 
approach for allocation of Class C funds than was used last year, by 
keeping them in a separate category from the rest of the CIP Projects.  The 
Council may wish to consider allocating these funds to some of the Class C 
eligible projects in the overall CIP list, or discussing both lists concurrently. 

e) Items not yet included in the CIP that will likely be included next year or in 
FY 2013, are Sales Tax Bonds for the North Temple Viaduct ($16.3 million - 
for which there may be offsetting revenue from the newly-created CDA) as 
well as Sales Tax Bonds for the North Temple Boulevard reconstruction 
($10.1 million).  The maximum total debt service for these two bond 
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issuances is estimated to be $1.1 million for the Viaduct (25 year term – 
could be less depending on offsetting revenue, and may be reimbursed 
totally), and $776,449 for the Boulevard (20 year term), for a total of $1.9 
million per year. 

f) The CIP 10 Year Plan had anticipated the allocation of $14.2 million for 
“pay as you go” projects in FY 2011.   

g) If the Council wished to achieve 7.95% of general fund revenue, an 
additional $1.9 million would need to be added.  If the Council wished to 
achieve the previous goal of 9% of general fund revenue, an additional $3.8 
million would need to be added. 
 

8. Other Budget Proposal Key Elements/Items of Interest –  
a) Public Safety – The Administration is not proposing any staffing reductions 

in Fire, or in sworn officers in the Police Department. 
b) Reduction in Parks Maintenance – The Administration is proposing a 

number of changes that would reduce the overall maintenance and 
appearance of City Parks (including eliminating Flower planting in City 
Parks and Streets).  The total savings realized by these cuts for FY 2011 
would be $648,299. 

Parks Maintenance Reductions Potential Savings
Close Jordan & Liberty Park Greenhouses (129,943)$               
Reduce Seasonals and Maintenance budget (141,584)$               
Reduce Watering for City Parks (187,122)$               
Eliminate 3 Positions Relating to Maintenance/Groundskeeping (168,437)$               
Reduce Sports Field Maintenance & Bowery Cleaning (21,213)$                
Total Parks Maintenance Reduction Savings (648,299)$                

 
c) Youth City Artways – The Administration is proposing to eliminate the 

Youth City Artways Program (3 FTEs and program costs, for a savings of 
$392,290).  There is also a $29,774 revenue decrease to the general fund 
associated with this program elimination.  However, the Administration is 
proposing to establish a $75,000 on-going “Arts Education Grant” fund, to 
help other organizations fill this need in the community.  No details have 
been established for this grant program as of yet.  The Council may wish to 
weigh in on criteria for applying for arts education grants. Note: The 
Administration is not proposing to eliminate the Youth City afterschool or 
summer programs. 

d) Streets Response Team – The Administration is proposing to eliminate the 
streets response team for a savings of $233,840.  This team is called when 
a fallen tree is blocking a person’s driveway or there is some other urgent 
matter relating to the public way.  These issues would still be handled, but 
only in a timeframe as budget and staffing is allowed. 

e) Retirement Increases – The Utah State Pension fund lost a significant 
amount of money in the recent economic contraction.  Currently the City is 
paying 35.71% of base salary for sworn police officers.  The percentage is 
increasing to 36.31%.  For fire fighters, the City currently pays 9.68%, 
which will increase to 16.18%. For all city employees under the 
contributory plan, the rate is increasing from 13.65% to 15.36%. The Non-
contributory plan is increasing from 11.66% to 13.37%.  The majority of 
Salt Lake City employees are in the non-contributory plan. 
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9. Expenses on the Horizon not addressed in the proposed budget – Staff has 
identified potential expenses on the horizon not addressed in the proposed budget.  
Staff acknowledges that it may not be possible to budget for these expenses in the 
current fiscal year due to economic conditions, however the Council may wish to 
keep these items in mind in the coming years. 

a) Retirement Liability – Each year the City budgets a small amount of the 
actual liability that exists if all employees eligible to retire were to do so.  In 
the past this amount was estimated at $13 million.  In FY 2009 the Council 
budgeted $1 million in the Non-Departmental budget for this purpose.  If 
funds are not sufficient in this non-departmental account, historically 
general fund departments have paid for this liability out of their own 
budgets.  In FY 2011, the Administration is proposing to decrease this 
amount to $500,000 (from $693,899 in FY 2010). The lower budget amount 
increases the likelihood that individual Departments will need to leave 
positions vacant in order to cover costs of retirements in the coming fiscal 
year.  

b) CIP projects on the horizon, not funded –  
i. North Temple Viaduct & Boulevard - As mentioned above, the Mayor’s 

budget does not yet contemplate debt service for which the Council 
has already adopted parameters resolutions – the North Temple 
Viaduct Rebuild ($16.3 million), and the North Temple Viaduct 
($10.1 million).  It is not likely either of these will be issued in FY 
2011.   

ii. Liberty Precinct & Evidence Storage - The Mayor’s proposed budget 
also does not include funding for the necessary Police Evidence 
Storage and Crime Lab (which is not included in the scope of the 
Public Safety Building Bond), or the East-Side Liberty Precinct 
Station.  However, it does include them as items 79 & 80 on the CIP 
Log.  In the notes of the CIP Log, the Administration mentions that 
these projects could be funded with a possible bond (it does not state 
whether this would be Sales Tax or General Obligation).  The 
Evidence Storage (possibly built in conjunction with the Valley Police 
Alliance) would be approximately $7million, and the Liberty Police 
Precinct would be approximately $16 million.  Sales Tax Debt Service 
on a $23 million bond (4.5% interest, 20 years) would be 
approximately $1.8 million per year. 

iii. City & County Building Exterior Stone Replacement – In FY 2008, City 
Staff submitted an application for $1.45 million to prevent further 
deterioration of the stone exterior of the City and County Building.  
Neither the Mayor nor the Council ranked the project high enough at 
the time to secure funding.  At some point the City will have to 
address this need in order to protect the City’s investment.  This item 
was not a CIP request for FY 2011, nor is it funded elsewhere in the 
Mayor’s recommended budget. 
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Appendix A 

GENERAL FUND REVENUE 
The table below compares the Fiscal Year 2009-10 adopted revenue budget and FY 2010-11 
proposed revenue budget.   

Fiscal Year Proposed

2009‐10 2010‐11
Property taxes – certified rate $     51,651,137  $     54,003,556  $        2,352,419  4.6%

Property Tax Stabilization ‐ FY 2009 $       1,400,000  $                      ‐   

New Growth $          952,419  $                      ‐   

Emergency Services  Reimbursement $       1,011,185  $        1,011,185 

Property taxes – general  obligation debt $       8,543,888  $                      ‐    0.0%

Property tax judgment levy $          240,854  $          718,308  $           477,454 

Property taxes ‐ vehicle, del inquent, RDA (note: 
decrease  i s  due  to shi ft in SB 245 accounting)

 $       5,914,500   $       5,914,500   $                       ‐    0.0%

Sales and use taxes $     44,393,122  $     39,593,122  $      (4,800,000) ‐10.8%

Energy tax  $       3,900,000  $       3,900,000  $                       ‐    0.0%

Franchise taxes $     27,535,772  $     27,953,800  $           418,028  1.5%

Payment in l ieu of taxes $          839,132  $          927,879  $              88,747  10.6%

Business/Regulatory l icenses  (including parking tax & 
ground transportation fees )

 $       8,673,678   $       9,506,180   $           832,502  9.6%

Building permits $       6,179,350  $       5,604,418  $          (574,932) ‐9.3%

Fines and forfeitures $     10,851,175  $     10,541,316  $          (309,859) ‐2.9%

Intergovernmental  revenue $       6,869,959  $       5,441,103  $      (1,428,856) ‐20.8%

Charges for services $       4,030,686  $       3,706,784  $          (323,902) ‐8.0%

Parking meter revenue $       1,529,363  $       1,599,000  $              69,637  4.6%

Interest income $       2,211,545  $          480,000  $      (1,731,545) ‐78.3%

Reimbursements from other City funds $       9,886,846  $       9,249,646  $          (637,200) ‐6.4%

Miscellaneous  revenue $       1,170,857  $       1,019,136  $          (151,721) ‐13.0%

Interfund transfers $       2,222,775  $       2,489,331  $           266,556  12.0%

Fund balance & one‐time revenue/transfers in $       2,780,000  $       3,126,441  $           346,441  12.5%

Total  General  Fund Revenue  $  201,777,058   $  186,785,704   $    (14,991,354) ‐7.4%

PROPOSED GENERAL FUND REVENUE 

FISCAL YEAR 2010‐11

Difference Percent 

Change

 

 
Projected General Fund Revenue by Source 

Fiscal year 2010-11 

Property Taxes
33%

Sales and Use Taxes
23%

Franchise Taxes
15%

Licenses and Permits
8%

Reimbursements from 
other City funds
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Fines and forfeitures
6%

Interest Income
0%

Charges for Services
2%

Intergovernmental 
Revenue

3%

Interfund transfers and 
Miscellaneous

1% Parking Meter Revenue
1% One‐time Revenue and 

Use of Fund Balance
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Appendix B 
 

CHANGES IN GENERAL FUND REVENUE 
The following chart separates proposed changes in FY 2011 revenue by natural growth (or 
decline) vs. proposed increase in taxes/fees.     

Relating to 
Growth/Inflation/

Economy

Relating to 
Increases in 

City Taxes 
and/or Fees

Taxes
Property taxes – Emergency Services Reimbursment            1,011,185 
Property taxes – Judgement Levy                           -                 477,454 
Property taxes – RDA rebate (program sunsets)
Property taxes - Change in GO Bond Accounting               (8,543,888)
Sales taxes               (4,800,000)
Franchise taxes                   (31,972)
Franchise Fee on Stormwater (new)               450,000 
Payment in lieu of taxation from enterprise funds                    88,747 

Licenses and Permits
Regulatory Licenses - general                1,140,779 

Base Fee for Freight Stickers (new)                 52,000 
Freight Sticker Increase               130,000 

Airport & Public Facility parking tax (no free parking)               306,381 
Salt Palace $1 Per Car Parking Fee               400,000 

Ground transportation operator badge fee                        (717)                   3,338 
Other Ground Transporation Revenue                   (58,500)

Building Permits                  (574,932)
One-time Building Permit Revenue - Public Safety Building                   800,000 

Intergovernmental 
Halfway House Legislation Revenue (SB 217)                 241,410 
Other                   233,634 

Charges and Fees for Services
Cemetery fees                  (120,790)
Public safety fees                    66,000 

Special Events               150,000 
Street and public improvement fees                   (34,800)
Youth and recreation fees (actual revenue may be greater)                   (83,312)
Rental and concession fees                   117,600 
Library Parking Revenue                   163,000 

Change in fees                 31,200 
Library Square Parking Rental                 30,000 

Parking meters                   69,637 
Fines and forfeitures                 347,250 
Parking Tickets - General                  (334,184)

Interest Income             (1,731,545)
Administrative fees – charges to other funds
Airport fire reimbursement                  (308,000)
Remove revenue associated w/ Engineering Billings (CIP)                  (329,200)

Miscellaneous Revenue
Sundry and Other                      8,279 

Interfund Transfers
Revenue from Stormwater for Street Sweeping                 209,034 
Revenue from Refuse - glass recycling                 110,000 

E911                   (62,478)

Total  $       (13,418,948)  $       3,041,558 

Mayor’s Proposed Revenue Budget CHANGES
New Growth/Inflation compared to Increases in Taxes or Fees

General Fund FY 2011
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Appendix C 
GENERAL FUND EXPENDITURES 

The following table summarizes proposed expenditure budgets by Department for the 
General Fund, proposed to total $186,785,703 in FY 2011.   
 

Adopted Fiscal Year
2009-10 2010-11

Attorney’s Office $4,513,925 $5,077,678 $563,753 12.5%
Community & Economic Development 13,045,010 15,957,403 $2,912,393 22.3%

Finance n/a 3,727,297 n/a n/a
Fire 32,561,776 33,362,538 $800,762 2.5%
Administrative Services 11,534,468 n/a n/a n/a
Human Resouces n/a 1,514,281 n/a n/a
Justice Court n/a 4,530,227 n/a n/a
Police 54,626,761 55,169,063 $542,302 1.0%
Public Services 35,957,856 29,701,048 ($6,256,808) -17.4%
Office of the Mayor 1,880,469 2,209,700 $329,231 17.5%
City Council Office 1,767,190 1,883,769 $116,579 6.6%
Non-Departmental 45,889,602 33,652,699 ($12,236,903) -26.7%

Total General Fund Expenditures $201,777,057 $186,785,703 ($14,991,354) -7.18%

PROPOSED GENERAL FUND EXPENDITURES
FISCAL YEAR 2010-11

Difference Percent 
Change

 

 

Proposed General Fund Expenditures, by Department 
Fiscal year 2010-11 

 

The Police Department Budget is the largest in the General Fund (at 29%) followed by the Fire Department 
(18%) and Public Services (16%).  Community and Economic Development represents 9% of the total 
expenditure budget. 
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Appendix D 
PROPOSED ONE-TIME GENERAL FUND EXPENDITURES 

The proposed FY 2011 budget includes several items that the Administration considers 
as one-time expenditures, these will be paid for with one-time revenues, as detailed 
below.  As is shown below, there are more one-time revenues than there are one-time 
expenses. Because CIP projects are considered “one-time” in nature from a policy 
basis, the balance of the “excess” one-time revenues could be considered accounted for 
in that line item (this would not be additional revenue to the line item – rather, one-time 
revenue counted within the existing appropriation). 

One-Time Revenue
Public Safety Building Plan Review/Permit Fee Revenue 800,000$      
Police Long-Term Disability (LTD) Transfer 800,000       
Appropriation of lapsed Fund Balance 654,000       
Transfer from IFAS Account 400,000       
Transfer from Government Immunity 325,000       
One time:  MBA Repayment Funding 147,441       

Total One-Time Revenue 3,126,441    

One-Time Expenses
Non-Departmental

Unemployment Costs 166,860       
Replace reduction in Fleet Reduction fund for Fire Apparatus Decrease 865,000       
Replace reduction in Transfer to Governmental Immunity 250,000       
Sales Tax Rebate for Kamatsu 30,000         
Local First Campaign 15,000         
Support of Twilight Concert Series 15,000         
Support of Jordan River 15,000         
Northwest Quadrant Study 100,000       
Support of Weigand Center 60,000         
No More Homeless Pets 20,000         

Total Propsoed One-Time Expenses 1,536,860    

Balance accounted for within CIP (not added $ to CIP) 1,589,581    

Comparison of One-Time Revenue vs. One-Time Expenses
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 Appendix E 
SYNOPSIS OF PROPOSED CITYWIDE BUDGET – All Funds 

 

Adopted Proposed

2009-10 2010-11

General Fund
Attorney’s Office $4,513,925 $5,077,678 $563,753 12.5%
Community & Economic Development 13,045,010 15,957,403 $2,912,393 22.3%
Finance n/a 3,727,297 n/a n/a
Fire 32,561,776 33,362,538 $800,762 2.5%
Administrative Services 11,534,468 n/a n/a n/a
Human Resouces n/a 1,514,281 n/a n/a
Justice Court n/a 4,530,227 n/a n/a
Police 54,626,761 55,169,063 $542,302 1.0%
Public Services 35,957,856 29,701,048 ($6,256,808) -17.4%
Office of the Mayor 1,880,469 2,209,700 $329,231 17.5%
City Council Office 1,767,190 1,883,769 $116,579 6.6%
Non-Departmental 45,889,602 33,652,699 ($12,236,903) -26.7%
      Total General Fund 201,777,057 186,785,703 ($14,991,354) -7.43%
Enterprise Funds
   Department of Airports 274,398,500 266,326,600 ($8,071,900) -2.94%
   Water 70,591,639 66,517,826 ($4,073,813) -5.77%
   Sewer 28,949,940 41,505,189 $12,555,249 43.37%
   Stormwater 8,817,169 10,438,117 $1,620,948 18.38%
   Refuse Collection 11,462,141 18,612,980 $7,150,839 62.39%
   Golf 8,337,067 8,429,345 $92,278 1.11%
   Intermodal Hub 49,840 0 ($49,840) -100.00%
      Total Enterprise Funds 402,606,296 411,830,057 $9,223,761 2.29%
Internal Service Funds
   Insurance & Risk Management 37,831,448 39,706,554 $1,875,106 4.96%
   Fleet Management 17,966,452 18,012,378 $45,926 0.26%
   Information Management Services 8,760,045 8,626,334 ($133,711) -1.53%
   Governmental Immunity 1,520,000 1,245,000 ($275,000) -18.09%
      Total Internal Service Funds 66,077,945 67,590,266 $1,512,321 2.29%
Capital Improvement Program 29,557,685 22,673,394 ($6,884,291) -23.29%
Debt Service Funds
   Debt Service – CIP* 20,723,551 29,135,531 8,411,980 40.59%
   Debt Service – SID* 590,153 741,363 151,210 25.62%
      Total Debt Service Funds 21,313,704 29,876,894 8,563,190 40.18%
Special Revenue Funds
   Community Development (CDBG) 3,464,688 4,391,247 926,559 26.74%
   Grants Operating (ESG, HOME, HOPWA) 9,158,975 6,661,931 -2,497,044 -27.26%
   Street Lighting* 1,981,103 1,806,785 -174,318 -8.80%
   Emergency 911* 2,450,380 2,379,021 -71,359 -2.91%
   Housing Loan Fund* 13,478,480 12,411,656 -1,066,824 -7.92%
   Downtown Economic Development * 897,386
        (Dow ntow n Alliance)

   Demolition & Weed Abatement* 26,500 26,500 0 0.00%
   Donation Fund* 100,000 100,000 0 0.00%
      Total Special Revenue Funds 31,452,943 28,674,526 -2,778,417 -8.83%
TOTAL $752,785,630 $747,430,840 ($5,354,790) -0.71%

MAYOR’S RECOMMENDED BUDGET

SYNOPSIS OF PROPOSED EXPENDITURE BUDGETS
Difference Percent 

Change

792,817 104,569 13.19%

 
*Individual budget briefings are not generally scheduled for the proposed budgets marked with an asterisk.  The Council may 

wish to indicate if a briefing is desired this year – Alternately, Council Members may ask staff for more information.   
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Appendix F 
 

Goals/Priorities Identified at Council Retreat  
(Established January 2008, confirmed in 2009) 
Planning  
- Infill - Neighborhood Protection - Master Plan Updates 
- Downtown Revitalization - Downtown Cultural District - Northwest Quadrant development 
- Riparian Overlay Process - Sugar House Planning Issues - Airport Expansion 

 

Alternative Transportation 
- Redevelopment of North Temple - Planning for Infrastructure - Jordan River trail development 
- 900 South trail development - Daylighting City Creek  

 

Environmental Issues 
- Air Quality - Green/Sustainable City Building Codes - Northwest Quadrant 
- City-wide Sustainability Plan   

 

Small Business Issues 
- Historic preservation - Neighborhood  business incubation - Fisher Mansion 

 

Infrastructure 
- Walkability - Bicycle trail development - Bike-friendly roadways 
- Invest in Westside infrastructure - Use of wide ROW for alternative 

transportation access 
- Improving Sidewalk, Curb, and 
Gutter City-wide 

 

Emergency Preparedness 
- Mobile/Neighborhood Watch - CERT - Community Preparedness 

 
 
Additional Priorities identified at 2009 Retreat 
 Alternative Transportation funding  
 Neighborhood Development  
 Economic Development  
 Use of volunteer resources 

 
 
Working Group Projects (Top Project Priorities) identified at 2010 retreat 
 Taxicab/Ground Transportation Issue 
 Historic Preservation Plan 
 Northwest Quadrant Master Plan 
 Ethics Ordinance 
 Neighborhood Commercial Uses/Specifically Alcohol Establishments in 

Neighborhood Commercial Zones 
 Neighborhood-Based Organizations 
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Appendix G 
Statements on Budget from Council Policy Manual 
 
A.25 GENERAL BUDGET POLICY 
a. When possible, Capital Improvement Projects are not delayed nor eliminated in order to balance the 
budget. The Council also avoids using one time revenues to balance the budget. 
 
A.26 CAPITAL AND DEBT MANAGEMENT  
On December 14, 1999, the Council adopted a resolution relating to capital and debt management policies. 
The resolution states: 
 
THEREFORE, BE IT RESOLVED by the City Council of Salt Lake City, Utah: 
That the City Council has determined that the following capital and debt management policies shall guide the 
Council as they continue to address the deferred and long-term infrastructure needs within Salt Lake City: 
Capital Policies 
1. The Council intends to define a capital project as follows: 
“Capital improvements involve the construction, purchase or renovation of buildings, parks, streets or other physical 
structures. A capital improvement must have a useful life of five or more years. A capital project must also have a cost 
of $50,000 or more unless its significant functionality can be demonstrated to warrant its inclusion as a capital project. 
A capital improvement is not a recurring capital outlay item (such as a motor vehicle or a fire engine) or a maintenance 
expense (such as fixing a leaking roof or painting park benches). Acquisition of equipment is not a capital project 
unless it is an integral part of the cost of a capital project.” 
 
2. The Council requests that the Mayor’s Recommended Annual Capital Budget be developed based upon the Five-
Year Capital Plan and be submitted to the City Council for tentative approval no later than March 1 of each fiscal year. 
 
3. The Council requests that the Administration prepare multi-year revenue and expenditure forecasts which correspond 
to the capital program period as well as an analysis of the City’s financial condition and capacity to finance future 
capital projects, and present this information to the Council with the presentation of each biennial budget. 
 
4. The Council intends that no less than nine percent of ongoing General Fund revenues be invested annually in the 
Capital Improvement Fund. 
 
5. The Council requests that the Administration submit an updated proposed five-year capital improvement plan to the 
Council along with the Mayor’s Recommended Budget. 
 
6. The Council intends that the City will maintain its physical assets at a level adequate to protect the City’s capital 
investment and to minimize future maintenance and replacement costs. 
 
7. The Council intends to give priority consideration to projects which preserve and protect the health and safety of the 
community 

· are mandated by the state and/or federal government 
· provide for the renovation of existing facilities, resulting in a preservation of the community’s prior 

investment, 
· result in decreased operating costs or other significant cost savings, or 
· improve the environmental quality of the City and its neighborhoods. 
 

8. The Council intends to give fair consideration to projects where there is an opportunity to coordinate with other 
agencies, establish a public/private partnership, or secure grant funding, all other considerations being equal. 
 
9. The Council intends to follow a guideline of approving construction funding for a capital project in the fiscal year 
immediately following the project’s design wherever possible. 
 
10. The Council intends that all capital projects be evaluated and prioritized by the CIP Citizen Advisory Board. 
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11. The Council does not intend to fund any project that has not been included in the Five-Year Capital Plan for at least 
one year prior to proposed funding, unless extenuating circumstances are adequately identified. 
 
12. The Council requests that any change order to any capital improvement project which equals or exceeds twenty 
percent of the approved project budget be brought to the Council for review in a formal budget amendment. 
 
13. The Council requests that the Administration submit a budget amendment request to the Council no later than 
September 1 each year identifying those Capital Improvement Program Fund accounts where the project has been 
completed and a project balance remains. It is the Council’s intent that all account balances from closed projects be 
recaptured and placed in the CIP Contingency Account for the remainder of the fiscal year, at which point any 
remaining amounts will be transferred to augment the following fiscal year’s General Fund ongoing allocation. 
 
Debt Management Policies 
1. The Council intends to utilize long-term borrowing only for capital improvement projects that are included in the 
City’s 5-Year Capital Program and 20-Year Capital Inventory of Needs, or in order to take advantage of opportunities 
to restructure or refund current debt. 
 
2. The Council requests that the Administration provide an analysis of the City’s debt capacity, and how each proposal 
meets the Council’s debt policies, prior to proposing any projects for debt financing. This analysis should include the 
effect of the bond issue on the City’s debt ratios. 
 
3. The Council requests that, when borrowing is recommended by the Administration, the source of funds to cover the 
debt service requirements be identified. 
 
4. The Council requests that the Administration provide an analysis of the effect of any proposed bond issue on the 
City’s ability to finance future projects of equal or higher priority. 
 
5. The Council requests that the Administration analyze the impact of debt-financed capital projects on the City’s 
operating budget and coordinate this analysis with the budget development process. 
 
6. The Council requests that the Administration provide a statement from the City’s financial advisor that each 
proposed bond issue appears feasible for bond financing as proposed, including an indication of requirements or 
circumstances that the Council should be aware of when considering the proposed bond issue. 
 
7. The Council does not intend to issue debt that would cause the City’s debt ratio benchmarks to exceed moderate 
ranges as indicated by the municipal bond rating industry. 
 
8. The Council does not intend to issue debt if such debt will damage the City’s current AAA general obligation bond 
rating or cause the City’s lease revenue bond ratings to fall below current ratings. 
 
9. The Council requests that the Administration fully disclose and the Council intends to consider the impact of all debt 
that has a net negative fiscal impact on the City’s operating budget. 
 
10. The Council requests that the Administration structure debt service payments in level amounts over the useful life 
of the issue unless anticipated revenues dictate otherwise or if the useful life of the financed project(s) suggests a 
different maturity schedule. 

 
 



Fiscal Year 10-11 CIP Projects  $        6,114,437  $        2,800,000 

Fiscal Year 2010-
2011 Identifier & 
Plan Information Project Description Funding History B

o
a

rd
 

M
a

y
o

r FY 2010-2011 
Funding 
Request

CDCIP Board 
Proposed 
Amount

Mayor's 
Proposed GF  

Amount

Mayors 
Proposed 
Class "C" 

Operating 
Budget Impact Notes

Debt Service
Debt 1 City & County Building Debt Service - GO Bond Series 2001 $2,373,495 $2,373,495 $2,355,073 $0 None

Debt service payment on bonds issued to rehabilitate & refurbish the City & 
County Building.  The City does not levy taxes against this Bond.  Bonds mature 
6/15/2011.

Debt 2 Sales Tax - Series 2005A $1,387,490 $1,387,490 $1,387,490 $0 None
Debt Service payment for sales tax bonds issued to refund the remaining MBA 
series 1999A, 1999B, & 2001 Bonds.  Bonds mature 10/1/2020.  

Debt 3 Sales Tax - Series 2007 $405,345 $405,345 $105,345 $0 None
Debt Service payment for bonds issued for TRAX Extension & Grant Tower 
improvements.  Bonds mature 10/1/2026.

Debt 4 Sales Tax - Series 2009A $2,164,181 $2,164,181 $2,163,950 $0 None
Debt Service payment for bonds issued to finance all or a portion of the 
acquisition, construction, improvement & remodel of a new Public Servicesacquisition, construction, improvement & remodel of a new Public Services 
maintenance facility, a building for use as City offices & other capital 
improvements within the City.  Bonds mature 10/1/2028.   

Debt Service Total $6,330,511 $6,330,511 $6,011,858 $0 

1



Fiscal Year 2010-
2011 Identifier & 
Plan Information Project Description Funding History B

o
a

rd
 

M
a

y
o

r FY 2010-2011 
Funding 
Request

CDCIP Board 
Proposed 
Amount

Mayor's 
Proposed GF  

Amount

Mayors 
Proposed 
Class "C" 

Operating 
Budget Impact Notes

1 Streets 1 ADA Ramps/Corner Repairs 2010/2011- Citywide 1 1 $400,000 $400,000 $400,000 None

ADA Ramp Transition 
Plan                              
10 Year CIP Plan     
FY06-16                        
All Districts

To construct various ADA pedestrian ramps & related repairs to corners & 
walkways including sidewalk, curb, gutter & corner drainage improvements.  
Design $27,400.  Construction inspection & admin $29,600.  Locations to be 
determined based by City's ADA Ramp Transition Plan in conjunction with the Salt 
Lake Accessibility Committee, the City's Accessibility Services Advisory Council & 
requests from persons with disabilities.  * Funding history includes allocations over 
a 11 year period.  Supports City's sustainability efforts.  

00-04       
04-05   
05-06      
06-07       
07-08      
08-09    
09-10       
Total

$1,485,241     
$  600,000      
$  400,000    
$  433,418      
$  400,000     
$  225,000      
$  300,000      
$3,843,659*

No additional 
increase

2 Parks 4 ADA Playground Improvements - Kletting Park, 170 No. "B" Street; Cotton 
Park, 300 E. Downington; Davis Park, 1980 E. 950 So.; Wasatch Hollow Park, 
1700 So. 1700 E.

2 2 $116,200 $116,200 $116,200 None

Parks Inventory of 
ADA Needs 
Assessment                  

To design & provide improvements to include ADA accessible playground 
surfacing, concrete wheel chair ramps, limited playground equipment 
modifications/upgrades & make associated landscape repairs as necessary. 

No additional 
increase

General Fund - Pay As You Go 

10 Year CIP Plan 
FY08-09                        
Districts 3, 5 & 6           

Design $9,000.  Engineering fees $2,100.  Construction inspection & admin 
$6,100.  Supports City's sustainability efforts.  

3 Streets 2 Sidewalk Rehabilitation/Concrete Sawing 2010/2011 - Citywide 3 3 $200,000 $200,000 $200,000 None

10 Year CIP Plan     
FY06-16                        
All Districts

To provide sidewalk rehabilitation & reduction of tripping hazards through concrete 
sawing or grinding.  Process eliminates displacement of up to one & one-half inch 
& provides a significant cost savings over removal & replacement.  Design 
$14,500.  Construction inspection & admin $15,100.  * Funding history includes 
allocations over 8 year period.  Supports City's sustainability efforts.

03-05       
05-06     
06-07       
07-08      
08-09    
09-10      
Total 

$  350,000      
$  400,000      
$  150,000      
$  200,000    
$  175,000     
$  200,000      
$1,475,000*

No additional 
increase

4 Trails 3 900 South Rail Corridor & Surplus Canal Trails Design/Master Plan 32 4 $100,000 $0 $100,000 None 

Bicycle & Pedestrian 
Master Plan                
10 Year CIP Plan         
Districts 2 & 5               

To design for future construction a shared use trail along the surplus canal from 
2100 So. to 800 So. & along the abandoned 900 So. rail line.  Design $100,000.  
Supports City's sustainability efforts.  

Design

5 Parks Fairmont Park Irrigation System - 900 East Simpson Ave. 33 5 $649,200 $0 $599,200 None

Fairmont Park Master 
Plan                      10 
Year CIP Plan               

To design & reconstruct existing irrigation system to include pipes, valves, heads, 
controllers & central control connection & associated landscape repairs as 
necessary.  Design $50,000.  Engineering fees $9,200.  Construction inspection & 

 No additional 
increase 

Year CIP Plan               
District 7

necessary.  Design $50,000.  Engineering fees $9,200.  Construction inspection & 
admin $40,000.  Supports City's sustainability efforts.  

2



Fiscal Year 2010-
2011 Identifier & 
Plan Information Project Description Funding History B

o
a

rd
 

M
a

y
o

r FY 2010-2011 
Funding 
Request

CDCIP Board 
Proposed 
Amount

Mayor's 
Proposed GF  

Amount

Mayors 
Proposed 
Class "C" 

Operating 
Budget Impact Notes

6 Transportation 1 Traffic Signal Upgrades -  Main Street/1700 So.; 300 West/1700 So.; 2000 
East/2700 So,; 1100 East/100 So.; 1100 East/1300 So.; West Temple/1700 So.  

5 6 $960,000 $480,000 $480,000 Minimal

Transportation Plan      
10 Year CIP Plan 
FY06-16                        
Districts 4, 5 & 7  

To remove & replace six (6) existing traffic signals with equipment that includes 
steel poles, span wire, signal heads & traffic signal loops, mast arm poles, new 
signal heads, pedestrian signal heads with countdown timers, improved loop 
detection, & left turn phasing as needed.  Design $96,000.  Engineering fees 
$96,000.  Construction inspection & admin $24,000.   * Funding history includes 
allocations over 9 year period.  Class "C" funds awarded in FY 09/10  Supports 
City's sustainability efforts.

00-04       
04-05     
06-07     
07-08      
08-09      
09-10   
Total

$1,970,000     
$   500,000     
$   450,000     
$   500,000     
$   640,000     
$   560,000  $ 
4,620,000*

 $360 annual 
increase

7 Transportation 3 Pedestrian Safety Devices & HAWK Signal - 1300 South 600 East 6 7 $110,000 $110,000 $110,000 None

All Districts To install a  High Intensity Activated Crosswalk (HAWK) pedestrian signal at 1300 
South 600 East.  Remaining funds will be used for the installation of other 
pedestrian safety devices to include flashing warning lights, pedestrian refuge 
islands, signalized pedestrian crossings & new or improved pavement markings in 
various locations city wide.  Design $11,000.  Engineering fees $11,000.  
Construction inspection & admin $2,750.  * Funding history includes allocations 

02-03       
03-04   
05-06     
06-07     
07-08     
08-09

$   50,000      
$   60,000      
$   50,000     
$ 120,000     
$   50,000     
$   75,000     

No additional 
increase

Construction inspection & admin $2,750.   Funding history includes allocations 
over 7 year period. Support City's sustainability efforts.  

08-09     
09-10   
Total

$   75,000     
$   75,000       
$ 480,000*

8 Streets 5 Local Street Reconstruction FY 10/11 7 8 $2,000,000 $1,000,000 $1,000,000 None

Pavement 
Management Plan   
10 Year CIP Plan      
FY06-16           
Districts 1, 2, 5, 6, & 7

To reconstruct or rehabilitate deteriorated local streets to include replacement of 
street pavement, sidewalk, curb, gutter & drainage improvements as funds permit.  
Proposed Streets include Wright Brothers Drive, I-80 ramp to 424 ft. North of 
Amelia Earhart Drive; Challenger Road, Harold Gatty Drive to North Cul-De Sac 
end; Brentwood Circle, Parley's Way to Parley's Way; Windsor Circle, 2700 So. to 
North Cul-De-Sac end; 800 West, Arapahoe Ave to East Cul-De Sac end; Pioneer 
Circle, 1000 Wet to Cul-De-Sac end; Emerson Ave, 1500 to 1700 East; Military 
Drive, Yale Ave to Yalecrest Ave; Stringham Ave, Highland Drive to Highland 
Drive.  Design $158,000.  Construction inspection & admin $184,000.  * Funding 
history includes allocations over 10 year period.   Supports City's sustainability 
efforts.

01-04       
04-05    
05-06   
06-07       
07-08   
08-09     
09-10 
Total 

$ 4,872,123    
$ 1,000,000   
$ 1,000,000   
$ 1,500,000   
$ 1,000,000    
$ 1,000,000    
$    765.356   
$11,137,479*

No additional 
increase

9 Trails/Open Space 1 Salt Lake Open Space Signage 8 9 $203,875 $203,875 $203,875 None

All Districts To provide funding for graphic design, development & installation of Wayfinding, 
Interpretive, Use & Boundary, Restoration & Trail Marker signage for the Jordan 
River Parkway, the Wasatch Hollow Open Space Area & the Bonneville Shoreline 
Trail.  Design $65,000.  Supports City's sustainability efforts.  

No additional 
increase
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10 Parks 11 Tree Replacement - Parks City Wide 9 10 $50,000 $50,000 $50,000 None

All Districts To replace existing deteriorated, damaged or removed trees throughout City 
parks.  Design $4,300.  Construction inspection & admin $3,000.

05-06    
06-07      
07-08 
Total

$ 50,000       
$ 50,000        
$ 50,000      
$150,000*

No additional 
increase

11 Streets 4 City Creek Canyon Washout Repair 10 11 $200,000 $200,000 $200,000 None

District 3 To repair the washout area & stabilize the hillside in City Creek Canyon.   Design 
$14,500.  Construction inspection & admin $15,200.  Supports City's sustainability 
efforts.  

No additional 
increase

12 Public Facilities 1 C&C Building Roof & Gutter Repair - 451 So. State Street 11 12 $230,994 $230,994 $230,994 None

District 4 To replace all cracked, broken & missing slate shingles, replace all asphalt 
shingles, inspect masonry joints & repair as necessary, inspect & repair flashing, & 
clean & repair gutters.  Design $22,578.  Engineering fees $5,210.  Construction 
inspection & admin $12,158.  Supports City's sustainability efforts.

No additional 
increase

13 Public Facilities 3 Plaza 349 Fire Sprinkler System - 349 South 200 East 12 13 $467,000 $467,000 $467,000 None

District 4 To upgrade fire sprinkler system on 1st floor  to consist of fire piping risers, branch No additional District 4 To upgrade fire sprinkler system on 1st floor  to consist of fire piping risers, branch 
piping over all floors sprinkler heads for proper water flow distribution, pumps to 
upper floors & fire hose connections in stairwells on each floor.  Design $47,683.  
Engineering fees $11,659.  Construction inspection & admin $24,796.  Supports 
City's sustainability efforts.

No additional 
increase

14 Public Facilities 2 Fire Station #2 HVAC System & Water Line Replacements - 270 West 300 
North 

13 14 $479,864 $479,864 $479,864 None

District 3 To replace HVAC system including replacement of all culinary water lines, all 
drain/waste lines, all fan coil air distribution systems, & 2 gas fires modine heaters 
in apparatus bay with high efficiency co-ray-vac system.  Design $46,962.  
Engineering fees $6,502.  Construction inspection & admin $28,900.  Supports 
City's sustainability efforts.

No additional 
increase

15 Trails 2 Jordan River Trail Design - 200 South to North Temple 14 15 $100,000 $100,000 $100,000 None

Bicycle & Pedestrian 
Master Plan           10 
Year CIP Plan  FY06-
16                          
District 2                  

To develop a Master Plan &  design for future construction Jordan River Trail 
development from 200 South to North Temple.  Engineering will work closely with 
Union Pacific Railroad (UPR) to design this section of the trail because it crosses 
the east/west mainline UPR tracks.  Design $100,000.   * Funding history includes 
allocations over 7 year period.   Supports City's sustainability efforts.   

00-02       
04-05  
05-06      
07-08       
08-09       
Total

$  415,550      
$  320,000      
$  170,000      
$  375,000      
$  200,000      
$1,106,550*

Design

4
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16 Transportation 5 Traffic Safety Street Lighting Additions - Mid Block Light Requests 15 16 $25,000 $25,000 $25,000 Minimal `

Street Lighting Master 
Plan                              
All Districts 

To design, purchase & install lights at mid-block intervals where warranted & as 
requested by the majority of the nearby residents, in keeping with the Street 
Lighting Master Plan & Policy. Funding amount will provide approximately 12 
street lights. Supports City's sustainability efforts.  

05-06       
Total

$   50,000       
$   50,000

 $936.00 annual 
increase in power 

usage

17 Public Facilities 9 Fire Training Center Roof Replacement - 1600 So. Industrial Blvd. 16 17 $509,675 $509,675 $509,675 None

District 2 To remove & replace the existing roof with a sustainable, lightweight concrete 
product, providing sound substrate & insulation.  Design $49,817.  Engineering 
fees $11,496.  Construction inspection & admin $6,825.  Supports City's 
sustainability efforts.

No additional 
increase

18 Streets 8 Rose Park Golf Course Salt Storage Design - 1700 North Redwood Road 17 18 $35,000 $35,000 $35,000 None

District  1    To evaluate the Rose Park Golf Course maintenance yard to determine a salt 
storage site, create a salt storage facility design & prepare a cost estimate for 
construction of a 1000 Ton open salt storage paved area.  Design $35,000.  
Supports City's sustainability efforts.   

Design

19 Public Facilities 8 Memorial House Renovations - 848 No Canyon Road 18 19 $143 812 $143 812 $143 812 None19 Public Facilities 8 Memorial House Renovations - 848 No. Canyon Road 18 19 $143,812 $143,812 $143,812 None

District 3 To provide exterior renovations to include replacement of water damaged fascia, 
molding & metal flashing, power wash & repaint stucco & exterior wood, replace 
patio doors & glass panes, replace North retaining wall, install rear drainage 
system so runoff water runs away from building, replace plates on water damaged 
floor joists & repair floor joists as needed.  Design $14,057.  Engineering fees 
$3,244.  Construction inspection & admin $7,569.  Supports City's sustainability 
efforts.  Note: Building would possibly need to be closed during renovations.  

No additional 
increase

20 Parks 3 Liberty Park Rotary Playground Improvements - 900-1300 South ., 500 to 700 
East.

19 20 $369,657 $369,657 $369,657 None

District 5              To provide improvements to include replacing or repairing several swings & other 
miscellaneous playground facilities, replace drinking fountain, all broken concrete 
& railings, repaint decks, hand rails & signage, & make associated landscape 
repairs as necessary. Included in this request is an upgrade to the existing splash 
pad from a high use water source to a newly developed recycle & water treatment 
system for $183,534.   Design $28,633.  Engineering fees $6,586.  Construction 
inspection & admin $19,471.   * Funding history includes allocations over an 9 
year period.  Supports City's sustainability efforts.    

00-02       
02-03     
03-04       
04-05  
05-06       
06-07     
07-08       
Total  

$3,952,753   
$2,170,000 
$2,000,000 
$1,000,000     
$1,000,000     
$   653,000   
$   600,000    
$11,375,753*

No additional 
increase
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21 Public Facilities 33 Plaza 349 Employee Showers - 349 South 200 East 58 21 $80,500 $0 $80,500 None

District 4      Submitted 
by Transportation 
Department 

To construct three employee showers on the 2nd floor in the Plaza 349 building.  
Construction costs includes remodel of existing facilities to reduce break room 
size & relocation of one office for shower facilities, installation of new water heater, 
gas line & electrical components.  Design $4,800. Construction, inspection & 
admin $4,000.  Supports City's sustainability efforts.

No additional 
increase

22 Parks 15 Sugar House Park Signage Project - 1330 East 2100 South 23 22 $30,000 $30,000 $30,000 None

District 7              
Submitted by 
Constituent, Sugar 
House Park Authority

To design, construct & install new signage to include park rules, park traffic & 
pavilion interpretive signs.  Sugar House Park Authority has paid $35,000 for the 
purchase & installation of park & pavilion entry signage.  They are also requesting 
$30,000 from the County.   Design fees $3,000.  Supports City's sustainability 
efforts.     

No additional 
increase

Board 
recommended 
full funding when 
allocation was 
assumed to be 
$6.7

23 Parks 9 Herman Franks Park Baseball Improvements - 700 East 1300 South 21 23 $516,400 $40,000 $511,890 None

Parks Recovery 
Action Plan                   
10 Year CIP Plan

To design & construct improvements to three ball fields to include sod removal, 
laser grading of fields to improve surface drainage, replacement of infield soil, 
make sprinkler irrigation system upgrades replace sod & provide shade structures

No additional 
increase

$40,000 for 
Design

10 Year CIP Plan   
FY07-08           District 
5  

make sprinkler irrigation system upgrades, replace sod & provide shade structures 
to six dug-outs.  Design $40,000.  Engineering fees $9,200.  Construction 
inspection & admin $27,200.  

24 Percent for Art Percent for Art 20 24 $60,000 $60,000 $80,000 None

To provide enhancements such as decorative pavement, railings, sculptures & 
other works of art.  *Funding history indicates all funds received over 7 year 
period.  

$570,000*

25 Cost Over-run Cost Over- run 22 25 $88,360 $63,660 None 
Funds set aside to address project cost over-runs.  No additional 

Increase 
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26 Streets 3 Sidewalk Replacement SAA 2010/2011  - 2700 South to South City Limits, & 
1300 East/Highland Drive to East City Limits 

4 26 $855,000 $855,000 $0 None

10 Year CIP Plan      
FY06-16                        
Districts 7

To design, construct & create a Special Assessment Area (SAA) for sidewalk 
improvements in the proposed area as funding permits. Improvements include 
sidewalk, ADA pedestrian ramps as needed, limited replacement of trees, & some 
corner drainage improvements.  $50,000 of this request is for area determination 
& design of 2011/2012 SAA.  Design $100,000.  This amount includes $50,000 of 
property owners portion of the SAA.    Construction inspection $100,000. Design 
for 2010/2011 SAA $50,000. Construction inspection & admin $100,000.  
($50,000 CIP, $50,000 SAA).  SAA processing $40,000.  * Funding history 
includes allocations over 5 year period.  Supports City's sustainability efforts.  
Note:  Property Owners portion of SAA is $875,000.  If approved, an $875,000 
budget needs to be established for Properly Owners portion of SAA.

05-06     
06-07    
07-08    
08-09    
09-10    
Total 

$   599,823     
$   400,000     
$   550,000    
$   700,000     
$   765,356  
$3,015,179

No additional 
increase

27 Public Facilities 5 Pioneer Precinct Energy Conservation Project - 1040 West 700 South 24 27 $124,558 $0 $0 None

District 2 To replace the obsolete, inefficient boilers with new 95% efficient condensing 
boilers, program each office, classroom & meeting area for occupancy & use 

No additional 
increase

Board 
recommended , p g , g p y

overrides, install high efficiency motors on ventilation system & a variable 
frequency drive on motor to control static pressure & air exchange rates & 
upgrade parking lot lights with efficient induction lighting.  Design $12,665.  
Engineering fees $1,802.  Construction inspection & admin $7,794.  Supports 
City's sustainability efforts.

full funding when 
allocation was 
assumed to be 
$6.7

28 Parks 2 600 East Islands Irrigation System Rebuild - 600 East, So. Temple to 600 
South

25 28 $204,900 $0 $0 None

District 7 To design & reconstruct existing island irrigation systems to include pipes, valves, 
heads, controllers & connection to central irrigation control system & make 
associated landscape repairs as necessary.  Design $17,100.  Engineering fees 
$3,600.  Construction inspection & admin $13,700.  Supports City's sustainability 
efforts.  

 No additional 
increase 

Board 
recommended 
full funding when 
allocation was 
assumed to be 
$6.7

29 Trails 5 Jordan & Salt Lake City Canal Corridor Trail Master Plan 26 29 $100,000 $0 $0 None

District 7 & 5               To develop  a Master Plan to aid the City & SLC Public Utilities in the future 
development of the Jordan canal corridor right-of-ways.  PU holds the right-of-way 
for the canal corridors.  Plan $100,000.  Supports City's sustainability efforts. 

Design
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30 Streets 6                      Residential Concrete Street Rehabilitation - Princeton Ave., 1700 to 1800 
East

27 30 $486,800 $0 $0 None

10 Year CIP Plan   
FY06-16            
District 6

To rehabilitate the existing deteriorated concrete street to include concrete 
pavement replacement or rehabilitation, drive approaches, curb & gutter, sidewalk 
as needed & ADA accessibility ramps.  Design $33,400.  Construction inspection 
& admin $35,900.  Supports City's sustainability efforts.

No additional 
increase

31 Trails 4 SLC Wayfinding Sign Restoration 28 31 $150,000 $0 $0 None 

Districts 3, 4, 6 & 7       To repair, repaint & update the SLC wayfinding signs installed in 2001 within the 
Central Business District, the Sugar House Business District & the University of 
Utah.  Supports City's sustainability efforts.    

No additional 
increase

32 Transportation 4 Traffic Signal Installations - California Ave., 3400 & 3800 West 29 32 $270,000 $0 $0 Minimal

District 2 To design & construct two new traffic signals where none currently exist on 
California Ave., at 3400 West & 3800 West.  Design $52,000. Engineering fees 
$52,000.  Construction, inspection & admin $12,000.  Total Project cost is 
$400,000.  Transportation's intent is to request Impact Fees for remainder of 
costs.  * Funding history includes allocations over 6 year period.  Supports City's 
sustainability efforts

$90 annual 
increase

sustainability efforts.

33 Transportation 2  300 West 1300 South Right Turn Lane  - Northbound to Eastbound 30 33 $50,000 $0 $0 None

District 5 To design & construct a northbound to eastbound right turn lane at the intersection 
of 300 West & 1300 South.  Project requires relocation of Rocky Mountain Power 
transmission & distribution poles, & relocation of a traffic signal mast arm pole & 
controller cabinet.  City CIP funds will be used to complete environmental work & 
provide local match of $20,000 to a $250,000 Congestion Management/Air Quality 
(CMAQ)Federal grant which Transportation has obtained.    Supports City's 
sustainability efforts.

No additional 
increase

34 Transportation 6 1300 East Traffic Safety Measures Implementation - 1300 East, 2100 South to 
3300 South 

31 34 $150,000 $0 $0 None 

Transportation Master 
Plan                          
District 4, 5, 6,7

To implement traffic safety measures on 1300 East as identified in the 1300 East 
Study.  Phase I improvements include signing upgrades, striping changes & 
installation of HAWK Beacon at Stratford Ave.  Design $10,000.  Engineering fees 
$15,000.  Construction Inspection & admin $5,000.  Supports City's sustainability 
efforts.    

No additional 
increase
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35 Streets 7                      Residential Concrete Street Rehabilitation - Yalecrest Ave, 1600 East to 
Military Drive, & Yalecrest/Military Intersection Landscaped Island 

34 35 $406,000 $0 $0 None

10 Year CIP Plan   
FY06-16            
District 6

To rehabilitate the existing deteriorated concrete street to include concrete 
pavement replacement or rehabilitation, drive approaches, curb & gutter repair or 
replacement as needed, sidewalk repairs, ADA accessibility ramps & storm drain 
improvements.  Design $28,000.  Construction inspection & admin $30,000.  
Supports City's sustainability efforts.

No additional 
increase

36 Transportation 7 Traffic Signal Installation - 600 South 600 East 35 36 $160,000 $0 $0 None 

Transportation Master 
Plan                            
10 Year CIP Plan  
FY06-16                   
District 4

To design & construct a traffic signal where none currently exists on 600 South 
600 East.  Traffic studies which findings include increased traffic, accident history, 
& changing traffic conditions indicate that a new light is warranted at this 
intersection.  Design $21,000. Engineering fees $21,000.  Construction, inspection 
& admin $5,000.  Supports City's sustainability efforts.    

$90 annual 
increase

37 Public Facilities 6 Justice Court HVAC Energy Conservation Upgrades - 333 South 200 East 36 37 $379,959 $0 $0 None

District 4 To provide upgrades to existing HVAC system to include installation of control 
dampers on return air ducts, relief air transfer openings & chilled water bypass 
piping & control valves Design $37 180 Engineering fees $5 291 Construction

No additional 
increase

piping & control valves.  Design $37,180.  Engineering fees $5,291.  Construction, 
inspection & admin $22,881.  Supports City's sustainability efforts.

38 Public Facilities 14 C&C Building Carpet, Flooring/Electrical Replacement, 3rd & 5th Floors - 451 
So. State Street 

37 38 $748,907 $0 $0 None

City's Master Plan      
District 4

To replace & install a low access sub floor, replace existing electrical flatwire &  
purchase & install new carpet on the 3rd & 5th floor of the C&C Building.  Design 
$97,358.  Engineering fees $14,978.  Construction inspection & admin $59,912.   
Supports City's sustainability efforts.                                                                            

No additional 
increase

39 Public Facilities 15 C&C Building Carpet, Flooring/Electrical Replacement, 2nd Floor - 451 So. 
State Street

38 39 $617,849 $0 $0 None

City's Master Plan      
District 4

To replace & install a low access sub floor, replace existing electrical flatwire &  
purchase & install new carpet on the 2nd floor of the C&C Building.  Design 
$44,934.  Engineering fees $11,234.  Construction inspection & admin $56,168.   
Supports City's sustainability efforts.                                                                            

No additional 
increase

40 Public Facilities 24 C&C Building Carpet, Flooring/Electrical Replacement, 1st Floor - 451 So. 
State Street

39 40 $748,907 $0 $0 None

City's Master Plan      
District 4

To replace & install a low access sub floor, replace existing electrical flatwire &  
purchase & install new carpet on the 1st floor of the C&C Building.  Design 
$97,358.  Engineering fees $14,978.  Construction inspection & admin $59,912.   

No additional 
increase

$9 ,358 g ee g ees $ ,9 8 Co st uct o spect o & ad $59,9
Supports City's sustainability efforts.                                                                            
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41 Public Facilities 19 C&C Building Carpet, Flooring/Electrical Replacement, 4th Floor - 451 So. 
State Street

40 41 $748,907 $0 $0 None

City's Master Plan      
District 4

To replace & install a low access sub floor, replace existing electrical flatwire &  
purchase & install new carpet on the 4th floor of the C&C Building.  Design 
$97,358.  Engineering fees $14,978.  Construction inspection & admin $59,912.   
Supports City's sustainability efforts.                                                                            

No additional 
increase

42 Public Facilities 11 C&C Building Heating/Cooling Wall Unit Replacement - 451 So. State Street 41 42 $170,292 $0 $0 None

District 4 To replace heating/cooling wall units on the 1st floor, south end of the C&C 
Building, with new  efficient Fan Coil Units.  Design $16,664.  Engineering fees 
$2,371.  Construction, inspection & admin $10,225.  Supports City's sustainability 
efforts.        

No additional 
increase

43 Public Facilities 12 C&C Building Heating/Cooling Wall Unit Replacement - 451 So. State Street 42 43 $194,620 $0 $0 None

District 4 To replace heating/cooling wall units on the 3rd floor, south end of the C&C 
Building, with new  efficient Fan Coil Units.  Design $19,044.  Engineering fees 
$2 710 Construction inspection & admin $11 720 Supports City's sustainability

No additional 
increase

$2,710.  Construction, inspection & admin $11,720.  Supports City's sustainability 
efforts.        

44 Public Facilities 13 C&C Building Heating/Cooling Wall Unit Replacement - 451 So. State Street 43 44 $182,456 $0 $0 None

District 4 To replace heating/cooling wall units on the 3rd floor, north end of the C&C 
Building, with new  efficient Fan Coil Units.  Design $17,854.  Engineering fees 
$2,541.  Construction, inspection & admin $10,987.  Supports City's sustainability 
efforts.        

No additional 
increase

45 Public Facilities 23 C&C Building Heating/Cooling Wall Unit Replacement - 451 So. State Street 44 45 $170,292 $0 $0 None

District 4 To replace heating/cooling wall units on the 4th  floor, south end of the C&C 
Building, with new  efficient Fan Coil Units.  Design $16,664.  Engineering fees 
$2,371.  Construction, inspection & admin $10,255.  Supports City's sustainability 
efforts.        

No additional 
increase

46 Public Facilities 25 C&C Building Heating/Cooling Wall Unit Replacement - 451 So. State Street 45 46 $137,176 $0 $0 None

District 4 To replace heating/cooling wall units on the 2nd  floor, south end of the C&C 
Building, with new  efficient Fan Coil Units.  Design $13,185.  Engineering fees 
$2,033.  Construction, inspection & admin $6,592.  Supports City's sustainability 

No additional 
increase

$ , , p $ , pp y y
efforts.        
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47 Public Facilities 26 C&C Building Heating/Cooling Wall Unit Replacement - 451 So. State Street 46 47 $206,784 $0 $0 None

District 4 To replace heating/cooling wall units on the 5th  floor of the C&C Building, with 
new  efficient Fan Coil Units.  Design $20,235.  Engineering fees $2,880.  
Construction, inspection & admin $12,452.  Supports City's sustainability efforts.     

No additional 
increase

48 Public Facilities 7 Irrigation Water Conservation & Asset Renewal Design - 100 So.  Main St. & 
part of West Temple, 100 So. Regent to Main St., 300 So. Main St. to 
Exchange Place, 4th So. Main to Cactus St. North Side

47 48 $173,888 $0 $0 None

City's Master Plan        
District 4

To provide design of 4 locations for future replacement of deteriorating galvanized 
pipe located beneath concrete & pavers with new PVC main irrigation service line, 
electronic valves, backflow devices, irrigation lines to trees, bubblers in tree 
planters, irrigation management system, failure & low flow alarms, low voltage 
controls, landscape lighting, auto-drain valves & replace deteriorated concrete 
with stamped concrete or pavers.  Design $141,284.  Engineering fees $32,604.  
Supports City's sustainability efforts.

Design

49 Public Facilities 22 Plaza 349 Parking Structure Improvements & Security System - 349 South 
200 East

48 49 $261,682 $0 $0 None
200 East

District 4 To construct improvements to include scarifying & lowering parking structure 
pavement surface & ramps, apply adhesion base & two-inch concrete overlay, 
install new retractable security gate with electronic code reader system, & install 
electronic security devices on all entry doors to parking structure.      Design 
$24,651.  Engineering fees $5,688.  Construction inspection & admin $13,274.  
Supports City's sustainability efforts.

No additional 
increase

50 Public Facilities 18 C&C Building Heating/Cooling Wall Unit Replacement - 451 So. State Street 49 50 $170,292 $0 $0 None

District 4 To replace heating/cooling wall units on the 4th  floor, north end of the C&C 
Building, with new  efficient Fan Coil Units.  Design $16,664.  Engineering fees 
$2,371.  Construction, inspection & admin $10,255.  Supports City's sustainability 
efforts.        

No additional 
increase

51 Public Facilities 21 C&C Building Heating/Cooling Wall Unit Replacement - 451 So. State Street 50 51 $158,129 $0 $0 None

District 4 To replace heating/cooling wall units on the 2nd  floor, north end of the C&C 
Building, with new  efficient Fan Coil Units.  Design $15,474.  Engineering fees 
$2,202.  Construction, inspection & admin $9,522.  Supports City's sustainability 
efforts.        

No additional 
increase
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52 Public Facilities 16 C&C Building Heating/Cooling Wall Unit Replacement - 451 So. State Street 51 52 $137,176 $0 $0 None

District 4 To replace heating/cooling wall units on the 1st floor, north end of the C&C 
Building, with new  efficient Fan Coil Units.  Design $13,185.  Engineering fees 
$2,033.  Construction, inspection & admin $6,592.  Supports City's sustainability 
efforts.        

No additional 
increase

53 Public Facilities 20 Parking Lot Repairs & Replacements - Fire Stations #4, #5 & West Side 
Senior Center

52 53 $338,192 $0 $0 None

Districts 3 & 4 To remove & replace the concrete driveway of Fire Station #4 located at 830 E. 
1100 Ave., replace top layer of asphalt on drive & lot of Fire Station #5 located at 
1023 E. 900 So. & replace top layer of asphalt on drive & lot & make slope 
changes for proper drainage at the West Side Senior Center located at 868 W. 
900 So.  Design $33,056.  Engineering fees $7,628.  Construction inspection & 
admin $17,800  Supports City's sustainability efforts.

No additional 
increase

54 Parks 10 Rotary Glen Park Improvements - 2770 East 840 South 53 54 $325,000 $0 $0 None

Rotary Glen Master 
Plan

To design & construct improvements to include replacement of existing restroom, 
utilities to support restroom & drinking fountain make associated repairs to

Prior yrs 
05 06

$285,000       
$ 95 000

No additional 
increasePlan                              

10 Year CIP Plan  
FY08-09                        
District 6

utilities to support restroom & drinking fountain, make associated repairs to 
parking lot due to replacement of collapsed sewer line under parking lot & possibly 
bury the overhead Rocky Mountain Power electrical lines, & make necessary 
repairs to landscaping & sprinkler irrigation system at area construction.  Design 
$25,000.  Engineering fees $5,000.  Construction inspection & admin $20,000.  
Supports City's sustainability efforts.

05-06 
Total

$  95,000        
$380,000

increase 

55 Public Facilities 17 Sugarhouse Business District Irrigation Water Conservation & Asset 
Renewal Project Design - 2100 So., 1000 E. to 1300 E.; Highland Dr., 
Westminster to Ashton                                                                                               

54 55 $268,886 $0 $0 None

Capital Asset 
Renewal Plan               
District 7

To design for future replacement of deteriorating galvanized pipe located beneath 
concrete & pavers with new PVC main irrigation service line, electronic valves, 
backflow devices, irrigation lines to trees, bubblers in tree planters, irrigation 
management system, failure & low flow alarms, low voltage controls, landscape 
lighting, auto-drain valves, replace deteriorated concrete with stamped concrete or 
pavers, install new sidewalk, curb, gutter as necessary remove & replace parking 
strip trees that are less than 3 feet from curb.  Design $218,470.  Engineering fees 
$50,416.  Supports City's sustainability efforts.

Design `
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56 Streets 10 500 West Street Improvement Redesign - 500 West, North Temple to 500 
North

55 56 $150,000 $0 $0 None

District  3    Submitted 
by Constituent 
Neighbor Works Salt 
Lake  

To evaluate & re-design street improvements to include drainage, curb, gutter, 
sidewalk & business access on 500 West including areas near the Union Pacific 
switch boxes.  Business owners have agreed to invest & install curb, sidewalk & 
landscape improvements once the design is complete.  Note:  Constituent 
requested $60,000 for design.  Engineering indicated the design would cost 
approximately $150,000.  Supports City's sustainability efforts.         

Design

57 Parks 12 Fairmont Park Tennis Court Reconstruction - 900 East Simpson Ave. 56 57 $969,200 $0 $0 Minimal

10 Year CIP Plan  
FY08-09              
Fairmont Park Master 
Plan                              
District 7

To replace five (5) existing tennis courts with four (4) full size & two (2) youth with 
new post tension courts, new fencing, net posts, landscaping & irrigation system, 
sidewalk along north side of courts, benches & drinking fountain.   Design 
complete.  Engineering fees $18,400. Construction inspection & admin $70,400.  
Supports City's sustainability efforts.    

08-09 $50,000 $800 per year 

58 Public Facilities 28 Spring Mobile Field Building Steel & Roof Deck Painting - 1365 So. West 
Temple

57 58 $1,122,954 $0 $0 None

City's Master Plan To provide improvements to include sand blasting, scraping & wire brushing No additional Project could beCity s Master Plan        
District 5

To provide improvements to include sand blasting, scraping & wire brushing 
rusted building steel beams, girders & steel railings, power wash surfaces, apply 
rust inhibitor primer coat & apply premium enamel finish paint with UV protection.  
Design $105,841.  Engineering fees $24,425.  Construction inspection & admin. 
$54,800.  Supports City's sustainability efforts.

No additional 
increase

Project could be 
funded 
/constructed in 
3rds

59 Transportation 8 Wakara Way & Arapeen Drive Roundabout 59 59 $350,000 $0 $0 None 

Transportation Master 
Plan                      
District 6 

To design & construct a roundabout on Wakara Way & Arapeen Drive in 
Research Park.  Traffic conditions warrant the installation of traffic control 
measures at this intersection.  Design $35,000.  Engineering fees $35,000.  
Construction inspection & admin $10,000.  Supports City's sustainability efforts.    

No additional 
increase

60 Parks 8 Tennis Court Resurfacing  - Pioneer Park, 300 W. 350 So.; Reservoir Park, 
1300 E. So Temple; Sunnyside Park 840 So. 1600 E. 

60 60 $73,400 $0 $0 None

10 Year CIP Plan 
FY08-09                        
Districts 3 & 4               

To design & construct upgrades to existing tennis courts at Pioneer,  Reservoir & 
Sunnyside Parks.  Upgrades include repairing cracks, resurfacing courts, new net 
posts & line striping.  Courts include one at Pioneer Park, two at Reservoir Park, & 
two at Sunnyside Park.  Existing fencing will remain in service for these facilities.  
Design $10,000.  Construction inspection & admin $3,400.  

No additional 
increase
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61 Streets 11 900 South Street Reconstruction - 900 So., 2700 to 3200 West 61 61 $1,200,000 $0 $0 None

District  2    Submitted 
by Constituent 
Diversified Metal 
Services, Inc.  

To construct street improvements to include street pavement, curb, gutter, 
sidewalk & other necessary site improvements as needed.  Note:  Constituent did 
not provide construction cost amount.  Engineering indicated that a design would 
be necessary to determine the actual cost estimate for construction & that the 
design would cost $200,000.   Supports City's sustainability efforts.

No additional 
increase

62 Parks 5 City Cemetery Master Plan, Phase 2  - 200 North & "N" Street 62 62 $349,900 $0 $0 None

District 3                     To complete the City Cemetery Master Plan.  Phase I of plan has been completed 
& provided an analysis of roads, curbs, utilities & inventory of unused areas of 
cemetery.  Phase II of Plan will include a comprehensive study of buildings, 
office/residence, emergency management plan, cemetery operations, financial 
based projection based on current prices & budgets for proposed/required 
improvements & proposal of possible new facility layout scenarios including new 
inventory items to improve cemetery performance.  Plan $318,100.  Engineering 
fees $31,800.  Not applicable to City's sustainability efforts.  

07-08 $75,000 Plan

63 Public Facilities 27 Spring Mobile Field Concourse "B" Waterproofing - 1365 So. West Temple 63 63 $383,672 $0 $0 Nonep g p g p

City's Master Plan        
District 5

To construct improvements to include cutting new expansion joints, remove 
cracked caulking, grind & clean saw/expansion joints & clean surface deck for 
installation of Conipur Advantage 2 -part concrete deck sealer.  Design $36,142  
Engineering fees $8,340.  Construction inspection & admin. $19,462.  Supports 
City's sustainability efforts.

No additional 
increase

64 Public Facilities 34 Downtown Business District Public Restroom Installation 64 64 $215,928 $0 $0 Minimal

District 4      Submitted 
by Downtown Alliance

To design & construct 1 to 3 permanent public restrooms at strategic locations 
throughout the downtown area.  Sites to be determined.  Cost of units include 
$215,928 for 1 unit; $431,856 for 2 units; $633,924 for 3 units.  Design $21,651.  
Engineering fees $3,081.  Construction, inspection & admin $13,324.  Supports 
City's sustainability efforts.  

Cleaning & 
Servicing $3,000 

per unit on 
annual basis

65 Parks 14 East Capitol Blvd. Curb, Sidewalk & Memory Grove Overlook Improvements - 65 65 $383,000 $0 $0 None

District 3 To design & construct median islands, new curb, gutter & bulb out areas, 
sidewalks, crosswalks, & associated landscaping as necessary, & construct 
Memory Grove Park Overlook & Historical Interpretation Area.  This will be a joint 
project with UDOT, State Capitol Preservation Board & the City for a total project 
cost of $922,400.  City's portion of construction would include sidewalk & 
landscaping on east side & possibly construction of the Historic Overlook & 
Interpretation Area.  Design $68,400.  Engineering fees $12.700.  Construction 
inspection & admin $54 700 Supports City's sustainability efforts

08-09 $50,000 No additional 
increase

inspection & admin $54,700.  Supports City's sustainability efforts.
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66 Public Facilities 30 Fire Station #3 66 66 $3,413,630 $0 $0 None

District 7             To replace Fire Station #3 in Sugarhouse.  Current building is aged & does not 
meet current size or seismic requirements.  Design $156,910.  Engineering fees 
$75,840.  Supports City's sustainability efforts. 

No additional 
increase

67 Public Facilities 10 C&C Building Base Isolator Testing & Analysis - 451 So. State Street 67 67 $243,148 $0 $0 None

District 4 To hire a consultant to perform a detailed testing & provide an analysis of the C&C 
Building Base Isolator's pertaining to the seismic Richter magnitude of 7.0 or 
higher.  The C&C Building Base Isolators were designed to handle a seismic 
Richter of 6.0 magnitude.  Consultant $243,148.  Supports City's sustainability 
efforts.      

Analysis

68 Parks 6 Tracy Aviary Sidewalks & Tree Pruning -900-1300 South ., 500 to 700 East. 68 68 $71,400 $0 $0 None

District 5                     To provide improvements to Tracy Aviary site to include replacement of 
deteriorated sidewalks, prune existing trees & make associated landscape repairs 
as necessary.  Design $23,220.  Construction inspection & admin.  $14,595.

05-06      
07-08

$116,200        
$200,000

No additional 
increase

69 Public Facilities 4 UTA TRAX Island Landscape 69 69 $123,375 $0 $0 Nonep

District 4 To replace existing TRAX island landscaping, from 150 W., So Temple, down 
Main Street to 450 South, 400 South from State to 900 East, with improvements to 
include removal of present shrubs & ground cover redesign landscaping 
&irrigation to water only shrubs & trees using a bubbler head delivery system, 
connect to existing water control system & replace with water appropriate shrubs, 
plants & rock.  Design $12,545.  Engineering fees $1,785.  Construction 
inspection & admin $7,720.  Supports City's sustainability efforts.

No additional 
increase

70 Streets 9 East Liberty Park Alley Improvement Study/Design - 900 to 1300 South., 700 
to 1100 East

70 70 $40,000 $0 $0 None

District  5    Submitted 
by Constituent East 
Liberty Park 
Community 
Organization (ELPOC) 

To determine the rehabilitation needs & prepare a preliminary design & 
construction cost estimate for upgrade of the public way alleys with improvements 
to include new pavement or surface rehabilitation as needed.  There are 
approximately 10 alleys within this area totaling approximately 4.6 miles of surface. 
Design $40,000.  Supports City's sustainability efforts.     

Design
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71 Parks 17 Parley's Way/Wilshire Park ADA Playground & Improvements - 2810 East 
2400 South

71 71 $271,200 $0 $0 None

Districts 7   Submitted 
by Constituent,  
Parley's Way Park 
Improvement 
Committee                    

To design & provide construction improvements to include removal & replacement 
of existing play structure with ADA accessibility playground equipment with 
accessible surfacing, enlarge existing playground footprint to include accessible 
ramps, sidewalks & paths & repair associated irrigation, trees & landscaping as 
necessary.  Design $40,000.  Engineering fees 5,000.  Construction inspection & 
administration $17,600.  Supports City's sustainability efforts.  

No additional 
increase

72 Parks 19 Rose Park Lane Walking Path Improvements - 72 72 $30,200 $0 $0 None

District 1              
Submitted by 
Constituent

To purchase & plant approximately 42 trees &  install irrigation feeder lines & 
bubblers to previously installed valves for tree irrigation.  Design complete.  
Construction inspection & admin $3,000.  Supports City's sustainability efforts.  

05-06 $30,000 No additional 
increase

73 Parks 7 Oak Hills Tennis Court Lighting - 2425 East 1216 South 73 73 $56,240 $0 $0 None

District 6                       To provide court lighting to the four south bottom tennis courts providing extended 
play during the spring & fall.  Improvements include new light poles & fixtures 
which will be connected to existing power source $50 000 was donated by the

No additional 
increase 

which will be connected to existing power source.  $50,000 was donated by the 
Concessionaire for this project.  Design $7,000.  Construction inspection & admin 
$4,400.  Supports City's sustainability efforts.

74 Parks 13 Lindsey Garden Park, 7th Ave. "N" Street or 5th Ave "C" Street Tennis Court 
Reconstruction 

74 74 $597,800 $0 $0 Minimal

10 Year CIP Plan  
FY08-09                        
District 3

To remove two existing tennis courts, retaining walls & trees, & reconstruct two 
new post tension courts, new fencing, new retaining walls & associated 
landscaping as necessary, at either Lindsey Garden Park or 5th Ave. "C" Street.   
Design $58,500. Engineering fees $8,300. Construction inspection & admin 
$36,000.  Supports City's sustainability efforts.    

No additional 
increase

75 Parks 16 Avenues Community Tennis Center Design - 11th Avenue Park 75 75 $80,000 $0 $0 None

District 3              
Submitted by 
Constituent, Avenues 
Community Tennis 
Association (ACTA)

To design a community tennis center at 11th Avenue Park that includes 
architectural design of landscaping, facilities & amenities, development phases & 
community activities/programming that will lead to the eventual construction of a 
club house & self sustaining community tennis facilities.  Design $80,000.  
Supports City's sustainability efforts.       

No additional 
increase
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76 Parks 18 Imperial Neighborhood Park Project -1560 E. Atkin Avenue 76 76 $270,000 $0 $0 None

District 7              
Submitted by 
Constituent, The 
Imperial 
Neighborhood Park 
Association 

To purchase .86 acres of property located at 1560 E. Atkin Avenue for 
construction of future neighborhood park.  The anticipated cost of property will be 
$850,000.  The Imperial Neighborhood Park Association has currently raised 
$3,500 for this project.  Supports City's sustainability efforts.     

No additional 
increase

77 Transportation 9 Ballpark Neighborhood Enhancements 77 77 $400,000 $0 $0 None

District 5             
Submitted by 
Constituent  Ballpark 
Community Council 

To evaluate, design & implement enhancements to include installation of driver 
feed back signs, upgraded safety lighting, neighborhood entrance markers & 
bullbouts.  Improvements are in priority order.  Design  Supports City's 
sustainability efforts.    

No additional 
increase

78 Public Facilities 29 Fire Training Center Property Purchase 78 78 $0 $0 $0 None $650,000

District 1              Partial funding needed to purchase property directly north of Fire Station #14 
located on Industrial Road at approximately 1540 South for future site of the Fire 
Training Center.  Impact Fee Request of $650,000.  Supports City's sustainability 
efforts

No additional 
increase

Impact Fee 
Request

efforts.

79 Public Facilities 31 Valley Police Alliance Evidence/Crime Lab 79 79 $0 $0 $0 None $7,000,000 

All Districts - site to be 
determined

To develop, purchase and/or construct a centrally located facility to house 
combined services shared by all police agencies belonging to the Valley Police 
Alliance.  Cost estimate is approximately $7,000,000.  West Valley may be 
interested in a collaborated effort. Possible Bond item.  Supports City's 
sustainability efforts.    

No additional 
increase

Possible Bond

80 Public Facilities 32 Liberty Precinct Police Station 80 80 $0 $0 $0 None $16,000,000

All Districts - site to be 
determined

To design & construct an eastside police facility housing Liberty Patrol.  Cost 
estimate includes a 2 acre land purchase & construction of a 24,500 sq ft facility.  
Cost estimate is approximately $16,000,000.  Possible Bond item.  Supports City's 
sustainability efforts.    

No additional 
increase

Possible Bond

 General Fund Project Total $27,928,876 $6,194,437 $6,586,327 $0 

Total GF CIP Including Debt Service $34,259,387 $12,524,948 $12,598,185 $0 
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Fiscal Year 09-10 Class "C" Projects 
1 Class "C" 1 700 South Reconstruction, Phase I - 500/700 South, 2800 West to 5600 West 1 1 $400,000 $400,000 $400,000 None

10 Year CIP Plan    
FY07-08                        
District 2

To construct improvements to include pavement restoration, curb, gutter, drainage 
improvements, upgrade to traffic flow characteristics & railroad crossing 
improvements.  Total cost is $4,900,000.  Engineering is requesting an additional 
$2,500,000 of Impact Fees.  $200,000 of Impact Fees were awarded in FY05-06 & 
$594,484 in 09/10.  Phase I design complete.  Construction inspection & admin 
$60,000.  *Funding history includes allocations over 4 year period.  Supports City's 
sustainability efforts.

05-06     
05-06      
08-09  
09-10   
09-10    
Total      

$  255,000     
$  200,000      
$  400,000     
$  550,000   $ 
594,484     
$1,999,484*

No additional 
increase

2 Class "C" 2 1300 South Viaduct Rehabilitation - 1300 South, 500 to 700 West 2 2 $200,000 $200,000 $200,000 None

10 Year CIP Plan    
FY07-08                        
Districts 2

To provide partial match for UDOT & FHWA grant funding for rehabilitation of 
viaduct including structural & seismic needs.  Public Utilities will coordinate 
necessary utility relocations & rehabilitations.  Grant requires 7% or $840,000 
match which will be requested over next 3 FY's.  Total project cost estimate is 
approximately $12,000,000.  Additional funds will be requested in future years CIP 

0-07  
Total     

$300,000   
$300,000

No additional 
increase

processes.  Supports City's sustainability efforts. 

3 Class "C" 3 Street Pavement Overlay FY10/11 - Citywide 3 3 $1,310,000 $1,310,000 $1,310,000 None

10 Year CIP Plan   
FY06-16                        
All Districts

To provide pavement overlay including concrete, asphalt or other preservation 
surface treatments determined by Pavement Management System & based on 
condition & need of fifteen (15) streets as funding permits.  Other improvements 
include ADA pedestrian ramps, sidewalk, curb, gutter repair & design funding for 
11/12 overlay project.  Design $64,000.    Construction inspection & admin 82,600. 
*Funding history includes all Class "C" allocations over 9 year period.  Supports 
City's sustainability efforts.  

01-04      
04-05    
05-06   
06-07    
07-08   
08-09   
09-10 
Total

$ 4,500,000    
$ 1,500,000    
$ 1,500,000   
$ 1,500,000   
$ 1,500,000    
$ 1,500,000    
$ 1,400,000   
$13,400,000*

No additional 
increase

4 Class "C" 4 Concrete Streets Rehabilitation FY10/11 4 4 $200,000 $200,000 $200,000 None

10 Year CIP Plan    
FY07-08                       
District 2

To provide construction rehabilitation to deteriorated concrete streets Citywide.  
Improvements to include slab replacement, grinding, resurfacing & joint repair of 
twelve (12) streets as funding permits.  Design $16,500.  Construction inspection 
& admin $18,800.  * Funding history includes Class "C" allocations over 6 year 
period.  Supports City's sustainability efforts.

00-01     
01-02    
06-07     
07-08     
08-09    
09-10  
Total

$   290,000     
$   100,000   
$   200,000     
$   200,000     
$   200,000     
$   190,000  
$1,180,000*

No additional 
increase
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5 Class "C" 5 500 East Rehabilitation, Phase I - 500 East 1300 to 1700 South 5 5 $500,000 $500,000 $500,000 None

10 Year CIP Plan    
FY07-08                        
Districts 5, 7

To bank funding for Phase I of major rehabilitation to 500 East, from 1300 to 1700 
South.  Improvements to include street pavement restoration, removal & 
replacement of defective sidewalk, curb & gutter, ADA pedestrian ramps &  
upgrades to traffic signals.  Project will coordinate installation of major storm drain 
lines with Public Utilities.  Additional funding for Phase I will be requested in 
FY11/12 CIP Process.  Phase II funding, 500 East,1700 to 2100 South will be 
requested in future years.  Supports City's sustainability efforts. 

08-09  
Total     

$750,000   
$750,000

No additional 
increase

6 Class "C" 6 Street Pavement Management Survey 6 6 $140,000 $140,000 $140,000 None

All Districts To perform a citywide street pavement condition survey to collect data for use in 
determining appropriate pavement management strategies for all streets citywide.  
Survey is updated approximately every 5 years with state of the art electronic 
equipment.  Data collected is used to determine overall street network condition & 
prioritize street maintenance by defined street segments.  

Survey 

7 Class "C" 7 Bridge Evaluation & Maintenance 7 7 $50,000 $50,000 $50,000 None

Districts 1, 2 & 7 There are 27 bridges within the SLC boundaries with most crossing either the Survey , g g
Jordan Rover or the Surplus Canal.  UDOT inspects these bridges every two 
years & provides the City with a basic condition report.  SLC is responsible for 
performing appropriate maintenance activities based on statements in the UDOT 
report.  Engineering is preparing an ongoing bridge maintenance program with the 
objective of extending the functional life of these structures & extending the time 
line between major repairs.  This request will address condition evaluation, routine 
maintenance & timely repairs.  Study $50,000.  Supports City's sustainability 
efforts.

y

Class "C" Fund Total $2,800,000 $2,800,000 $0 $2,800,000 
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Fiscal Year 09-10 Impact Fee Projects
1 Public Facilities 29 Fire Training Center Property Purchase 1 1 $650,000 $650,000 $650,000 None

District 1              Partial funding needed to purchase property directly north of Fire Station #14 
located on Industrial Road at approximately 1540 South for future site of the Fire 
Training Center.  Impact Fee Request of $650,000.  Supports City's sustainability 
efforts.

No additional 
increase

Impact Fee 
Request - See 
PF 29 Above

2 Class "C" 1 700 South Reconstruction, Phase I - 500/700 South, 2800 West to 5600 West 2 2 $2,500,000 $2,500,000 $2,500,000 None

10 Year CIP Plan    
FY07-08                        
District 2

To construct improvements to include pavement restoration, curb, gutter, drainage 
improvements, upgrade to traffic flow characteristics & railroad crossing 
improvements.  Total cost is $4,900,000.  Engineering is requesting an additional 
$2,500,000 of Impact Fees.  $200,000 of Impact Fees were awarded in FY05-06 & 
$594,484 in 09/10.  Phase I design complete.  Construction inspection & admin 
$60,000.  *Funding history includes allocations over 4 year period.  Supports City's 
sustainability efforts.

05-06     
05-06      
08-09  
09-10   
09-10    
Total      

$  255,000     
$  200,000      
$  400,000     
$  550,000   $ 
594,484     
$1,999,484*

No additional 
increase

Impact Fee 
Request - See 
Class "C" 1 
Above

Impact Fees Fund Total $3,150,000 $3,150,000 $3,150,000 $0 p

Fiscal Year 09-10 Special Assessment (SAA) Projects
1 Class "C" 1 700 South Reconstruction, Phase I - 500/700 South, 2800 West to 5600 West  

SAA
1 1 $2,000,000 $2,000,000 $2,000,000 None

10 Year CIP Plan    
FY07-08                        
District 2

To construct improvements to include pavement restoration, curb, gutter, drainage 
improvements, upgrade to traffic flow characteristics & railroad crossing 
improvements.  Total cost is $4,900,000.  Engineering is requesting an additional 
$2,500,000 of Impact Fees and $2,000,000 of SAA budget to collect the property 
owners assessment of the project. $200,000 of Impact Fees awarded in FY05-06 
& $594,484 in 09/10.  Phase I design complete.  Construction inspection & admin 
$60,000.  *Funding history includes allocations over 4 year period.  Supports City's 
sustainability efforts.

05-06     
05-06      
08-09  
09-10   
09-10    
Total      

$  255,000     
$  200,000      
$  400,000     
$  550,000   $ 
594,484     
$1,999,484*

No additional 
increase

SAA Request - 
See Class "C" 1 
Above

SAA Fund Total $2,000,000 $2,000,000 $2,000,000 $0 

Total FY 10-11 CIP $42,209,387 $20,474,948 $17,748,185 $2,800,000 

Mayor's Proposed CIP - All fund class total $20,548,185 
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CITY COUNCIL TRANSMITTAL MAY 0 4 2010 

Salt Lake City Mayor 

Date Received: O':::/O[-{ / Zdi c ' 
Date sent to Council: O~: la (. /ZeiiC/ 

TO: Salt Lake City Council 
JT Martin, Chair 

FROM: David Everitt, Chief of Staff 
Office of the Mayor 

SUBJECT: Quarterly Report on Interim Study Items 

STAFF CONTACT: Kay Christensen 
Office of Policy and Budget 
801-535-7677 

I ' 

DATE: May 4,2010 

The Administration is forwarding to the City Council the third qUalierly response to the 
City Council's Adopted Interim Study Items. Each year during the Council ' s budget 
deliberations, Legislative Intent Statements al'e identified and adopted. This year, in 
addition to Intent Statements, the Council identified eight interim study items, similar to 
the Legislature'S practice. 

The Interim Study Items will be addressed in collaboration with the City Council, 
particularly through the sub-committee process. 

This report represents work in progress. The Administration welcomes further discussion 
on any of the responses offered in this transmittal. 

INTERIM STUDY ITEMS 

1. Facilities charge on Spring Mobile Ticket sales. Utah Code Section 10-1-
203(5)(a)(i)(B) permits a municipality to levy a license fee or tax to raise revenue "on a 
public assembly or other related facility in an amount that is no less than or equal to $5 
per ticket purchased from the public assembly or other related facility". A "public 
assembly or other related facility" is defined in Section 1 0-1-203(5)(b )(iii) as one that is: 
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(1) wholly or partially funded by public moneys; (2) operated by a business; and (3) 
requires a person to buy a ticket to attend an event. 
 
If the City were to adopt a tax under this section, the tax would have to apply to all 
facilities falling under the definition. The City could not single out one such facility to be 
taxed and not tax any of the other facilities covered by the definition. 
 
Whether a particular facility is covered by the definition depends on the precise facts.  
Each of the three elements of the definition would have to be met. For example, the 
facility must be operated by a “business.” If the facility is operated by a not for profit 
entity, it is not covered by the definition. Facilities such as Spring Mobile Ballpark and 
the Energy Solutions Arena would potentially be covered depending on the facts. 
 
Adoption of such a tax by the City could have an impact on contracts that the City might 
have with such an entity if covered by the tax. Further analysis of any such contracts 
would be necessary.     
 
     2.  City-wide collections strategy.  In response to the City Council’s expressed 
interest in aggressive collection of City receivables, the Administration has been working 
on setting up a City-wide Accounts Receivable system to identify, invoice and monitor 
the wide variety of receivables currently scattered across City departments. The 
Administration is examining all outstanding receivables to determine the best course of 
action for rapid collections. Collection procedures are being reviewed and process 
revisions are being implemented. 
 
Identify and quantify outstanding receivables: The Administration continues to identify 
areas within the City that bill customers for City services and is maintaining a master list 
of these receivables. The identified outstanding amount owed as of 3/31/10 is 
approximately $6.3 million. This includes $1,017,500 in parking tickets, $1,967,158 in 
Justice Court fines and $3,249,266 in other amounts owed. 
 
The Administration has implemented several process revisions that are slowly beginning 
to improve collections. To date, these changes have resulted in additional revenue of 
$46,074.  Revenue Auditing also just recently closed a long outstanding debt of $600,000 
with a telecommunication company and, as a result, the City will also have ongoing 
revenue of about $200,000.  
 
Implement IFAS Accounts Receivable Module:  The Administration continues to migrate 
divisions to the IFAS AR system. Innkeepers Tax and Parking Tax customers are on the 
system.  Property Management and Public Services are in the process of entering all 
necessary data to the AR system. The Fire Department will be the next department to be 
moved to the system. 
 
Collection Agency for NSF Checks:  The pilot program with ePayments was not as 
successful as hoped, collecting only 30% of  non-sufficient funds (NSF) checks 
submitted. The pilot program will be discontinued. The outstanding returned (NSF) 



 

checks will instead be sent to a collection agency using the same schedule as parking 
tickets. In addition, the Treasurer’s Office is implementing a city-wide digitized check 
system where all checks written to the City are converted to ACH (turned into a debit 
transaction instead of a paper check). This process has been tested in the Treasurer’s 
office for the last 10 months and has resulted in far fewer returns (only 4 ACH’s were 
returned during the test period). 
 
Office of State Debt Collection (OSDC):  The Administration is working with the Utah 
Office of State Debt Collection to utilize their collections services. This process relies on 
Judges to review and release cases to be sent to collections (the OSDC will take only 
outstanding debt that has been adjudicated, meaning we have a warrant or judgment 
against the person for the debt, and they will not take civil cases). The State has 
contracted with 11 different collection agencies that they use along with their own in-
house agents to collect on their accounts. The OSDC also has a higher priority for 
intercepting state tax (and soon federal tax) returns, greatly increasing their chance of 
collecting. The OSDC adds a State allowed percentage to the bill and takes that amount 
as their fee, paying the City the entire face value of the judgment. Since February 7, 
2010, the City has sent 426 criminal and traffic cases, totaling $174,000 to OSDC.  In the 
short time OSDC has been working these cases; they have collected $13,628. Since 
OSDC can garnish income tax refunds, we should see a sharp increase in the amount 
collected next spring as well as a gradual increase as the number of cases sent increases. 
We can only send the cases once they are delinquent, and the clerk must be able to find 
these cases while doing case management, which is only done when time permits, and 
with our reduced staffing this is not done as often as it once was. 

 
Business Licensing: Business Licensing had been aggressively working to collect on or 
clean up their outstanding receivables totaling $926,575. A strongly worded collection 
letter was sent to all past due businesses and has received excellent response. 
Respondents either made a payment or communicated that the business had been 
terminated, allowing uncollectable amounts to be written off. Business owners that do not 
respond will be taken to small claims court. Once a small claims judgment has been 
received, a garnishment or other collections effort will be pursued. 

 
        3.Refuse/Recycling/Green Waste & Environmental Initiatives Strategy.  
The Sustainability Division briefed the Council’s Environmental Subcommittee on the 
Plan and possible ideas for the Division. There were no written comments from the 
Council on the Plan, except the request that the word “Business” be dropped; the 
Division is not a business, and should not be perceived as one.  
 
The Sustainability Division moved ahead creating the financial portion of the Plan, and it 
is being presented to the Council as this year’s Refuse Fund budget. The budget request 
summarizes policy changes and recommends enhancements to the City’s Refuse 
collection program. 
 



 

 4. Fleet Usage/Replacement.  The final audit should be delivered to the City by the 
end of May. The Mayor will then be briefed and decide the timing of submittal to the 
City Council for their consideration.   
 
       5.Special Events –“grant” program criteria and administration.  
Cost Recovery Offset - $150,000 
As originally proposed, the City has begun to subsidize 75%, up to $2,500, of a special 
events’ cost recovery fees. Event organizers receive this subsidy automatically and are 
informed of it through the Special Event permit. They are encouraged to meet with City 
staff and work to reduce the impact on City services. This program addresses many of the 
initial concerns raised by event and festival organizers. Specifically, the program 1) 
supports smaller events that may not have the resources to generate additional revenue; 2) 
is equitable, transparent, and content neutral; and 3) it allows for larger organizers to 
predict the City’s contribution so they may plan and budget accordingly. 
 
Events started receiving this subsidy back in August and continue to receive them now, 
especially as we are just entering the “event season.” The amount subsidized at this point 
has been minimal as most events from last August until now either fell under the “grace 
period’ of cost recovery (if they submitted their event application before May 1, 2009) or 
have been smaller events (the largest portion of our larger events are late spring to early 
fall). 
 
Signature Events Fund - $75,000 
As proposed earlier, a letter was sent to local event organizers inviting them to send in 
sponsorship proposals to the City requesting sponsorship amounts of between $10,000 
and $25,000.  They were informed that considerations for sponsorship would be made 
based on the following criteria: 1) public and community benefit; 2) economic impact; 3) 
cultural and civic contribution; 4) relationship to Salt Lake City’s mission and goals; 5) 
financial position and need. 
 
A March 1st deadline was given for submissions and we received 22 sponsorship 
proposals (plus one more that came over a week late). A small group consisting of David 
Everitt, Bianca Shreeve, Bob Farrington and Tyler Curtis read and considered each 
proposal and created recommendations for Mayor Becker’s consideration. After Mayor 
Becker’s review of the proposals, and a brief review of the designated amounts by 
Council members, we asked the event organizers to resubmit proposals based on the new 
dollar amounts allocated to them. Instead of the proposed amounts, it was decided to 
offer a few $15,000 sponsorships and then a number of smaller, $1,500 to $2,500 
sponsorships. All events have sent their new proposals and the Administration is 
currently working with each event to coordinate the agreed upon sponsorship 
elements and get checks cut. The allocation of the $75,000 is as follows: 
 
$15,000 sponsorships: 

Salt Lake International Jazz Festival 
Downtown Alliance’s Farmers Market 
Utah Pride Festival 



 

Utah Arts Festival 
 

$2,500 sponsorships: 
Unified Bouldering Championships 
People’s Market 
Days of ’47 Youth Festival 
Native American Celebration  
 

$2,000 sponsorships: 
Brazilian Festival 
 

$1,500 sponsorships: 
Living Traditions (SLC Arts Council) 
Earth Fest (Gallivan Center) 

 
6.GroundTransportation–additional enforcement, fees evaluation, ordinance 

updates, RFP 
 

Enforcement:  A time and motion study of the Ground Transportation function was 
requested by the City Council. The study included the time period between June 29, 2009 
and September 30, 2009. Based on the available study information, 458.5 hours were 
spent on enforcement, with an additional 50 hours spent on investigations. During the 
same time period, 79 citations and 30 warnings were issued for a total of 109. 
Between October 1, 2009 and the end of the year, 16 more citations were issued and one 
warning.  Citations and warnings continue to be issued as required. There are planned and 
ongoing stings involving both the ground transportation industry and hotel doormen. The 
age of taxicab vehicles has been the latest enforcement effort which requires such 
vehicles to be no older than 6 model years or 8 model years if an approved alternative 
fueled engine (note: there is a grandfather clause also). These actions have generated a 
significant response from the taxi industry resulting in a current ongoing review of City 
Council’s intent for this age limitation. There is ongoing enforcement involving both the 
ground transportation industry and hotel doormen. On a recent weekend evening 12 
citations were issued and forwarded to the City Attorney for screening. A grace period on 
the age limit of taxi’s was granted until Council takes further action on the ordinance 
changes. 

 

Fee Evaluation: The Council asked for an evaluation of the fees and potential fees to be 
considered for Ground Transportation. Fees are based on cost recovery and staff salaries 
and time are all part of that cost recovery. Finance has completed a time study and 
calculated a fully loaded hourly rate which has been applied to the processes of the 
background history check/ID Badge and vehicle inspections. The fully loaded hourly rate 
equals $67.70.   

Background History Check/ID Badge:  When the hourly rate is applied to the 
background history check/ID Badge process the fee for that service could be 



 

increased to $121 from the current $112 which includes the $47.25 for the BCI 
background check and a separate $3 for TSA fee. 

Vehicle Inspections:  When the hourly rate is applied to the vehicle inspection 
process the current fee of $90 per inspection is justified.  This fee includes time 
allocated for missed inspections, rejected vehicle re-inspections, meter 
recalibrations and special vehicle types. 

Ordinance Updates: The City Council requested a re-write of City Ordinance 5.71, 
Ground Transportation Requirements, with the intent to “level the playing field” in the 
industry. This will be done primarily by eliminating pre-arranged requirements, 
establishing minimum fares, and establishing an age and mileage restriction for all 
vehicles. This is similar to the recent taxicab ordinance change and will make the penalty 
sections more manageable. A draft amended ordinance has been sent to the City Council 
for their approval and it has also been sent out to the industry/stakeholders for comment. 
 
Taxicab RFP: The City Council initiated a Taxicab RFP to provide contracted taxicab 
service in Salt Lake City. The RFP is ready to be made public after many months of 
study, preparation, and drafting. The City Council recently received a briefing by the 
Airport on their plans to address the ground transportation issue at the airport proper and 
in the City. A straw poll indicated that a majority of Council members would like the 
Airport to continue their efforts to prepare a specific proposal for ground transportation 
under the direction of the Airport, including a draft RFP (not the same RFP already 
drafted and in the Council members hands). 
 

7.Transaction Fees – Encourage environmentally-friendly payment    
     options for City-related transactions. In response to the City Council’s expressed 

interest in assuring environmentally-friendly payment options for all City-related 
transactions, the Administration has been working to identify areas that currently do not 
offer online or paperless transactions.   

 
We have been doing some work and identified several areas where electronic invoicing 
could be effective. We are working with the departments to determine the feasibility for 
creating electronic invoices for the Public Utilities Billing system, the Police Office 
Secondary Employment System, and the new Special Assessment Areas system.  
 
The new version of the Public Utilities Billing System has the capability to send 
customer’s bills via email or fax. This is being tested now and will be implemented in the 
near future.  

 
    8.Business License Fees – Research business license fees in order to develop a 
methodology that is equitable for both large and small  businesses.  The 
Administration is aware of the City Council’s interest in developing a methodology for 
calculating business license fees that is equitable for both large and small businesses. At 
this time, the Administration, along with Business License staff, is working to insure that 
data, following the conversion from the Legacy System to Accela, is up-to-date and 
correct.  At this point, there is not enough accurate data to conduct an analysis. As soon 



 

as the Business License database in Accela is error free and fully functional, the 
Administration will begin an analysis of the methodology for calculating fees and 
consider potential changes to the fee structure. The Administration will keep the Council 
informed as this process continues, but at this point, the Administration is still working 
on the data necessary to develop the methodology. 
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SALT LAKE CITY’S PEOPLE AND ECONOMY 
Salt Lake City is home to over 180,000 people, approximately 6.5% of Utah’s total population.  
The majority of Utah’s approximately 2.8 million people live in the Wasatch Front urban corridor 
stretching from Ogden to Provo.  Twenty percent of the state’s total work force commutes to 
jobs located within the Salt Lake City limits.  Salt Lake City’s daytime population increases to an 
estimated 313,000 people, not including tourists, and students.   

The City continues to embrace diversity, with 21.9% of its residents now claiming 
Hispanic/Latino origin.  There are also increasing numbers of African-Americans, Asians, and 
Hawaiian/ Pacific Islanders.  Bosnian, Sudanese, Afghani and Russian refugees are among those 
who have found a welcoming home in Salt Lake City.  

The public school system is seeing the increase in minority populations to a greater extent than 
in the population overall.  The Salt Lake City School District is a “majority minority district”, in 
which over 50% of the students are minorities.  There are twenty-three elementary schools, 
five middle schools, three high schools and an alternative high school located within the Salt 
Lake City School District. Salt Lake City is also home to Catholic schools and other private 
schools.  Among the largest post-secondary schools in Salt Lake City are the University of Utah, 
Westminster College, and Salt Lake Community College. The University of Utah, the only 
publicly sponsored university in Salt Lake City, awarded 38% of the bachelor’s degrees, 56% of 
the master’s degrees, and 78% of the doctorate degrees awarded to students attending public 
institutions in the state.  Approximately 39% of students attending public higher education 
institutions are enrolled in schools with a large presence in Salt Lake City.  

Salt Lake City continues to have a generally younger population than the rest of the nation, 
with a median age of 30 in Salt Lake City compared to 35 for the country overall.  Not 
surprisingly, the percentage of people 65 years and older is also lower than the nation overall, 
although not by as wide a margin (10.4% for Salt Lake City compared to 12.1% nationally).   

The median income for a household in the City is $44,552, and the median income for a family 
is $56,561.  

Salt Lake City’s workforce continues to be one of the City’s strongest assets.  Salt Lake City 
workers have one of the highest literacy rates in the country, and many are fluent in multiple 
languages.  According to a 2007 U.S. Census Bureau report, in Utah 82% of households are 
proficient with the internet, second only to Alaska.  Nearly 70% use the internet at home.  This 
places Utah fifth in the nation for in-home internet usage.  This wired workforce allows Salt 
Lake City to continue to be a strong center for technology workers.   

Salt Lake City is also a more affordable place to live than many other metropolitan areas 
throughout the nation.  According to a CNN Money study, which took into account groceries, 
housing, utilities, transportation and health care, the overall cost of living in Salt Lake City is 
approximately 5% lower than Denver, 8% lower than Las Vegas, 12% lower than Minneapolis, 
and 17% lower than Portland.  
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LOCAL FINANCIAL CONDITIONS 

Salt Lake City has not been immune to national financial conditions and the weak economy 
which the nation, as well as the state of Utah, has endured for the past year and a half. The 
forthcoming budget shows evidence of the worst economic downturn since the Great 
Depression and the largest budgetary reductions in memory. Although economists nationwide 
are touting an economic rebound, Salt Lake City is taking a conservative approach to the FY 
2010-11 budget by making significant cuts to spending.  However, there is hope that the City 
has seen the worst of the economic downturn and that revenues will stabilize during the coming 
fiscal year.   

Despite weak revenues, tight credit markets and difficult business conditions, Salt Lake City’s 
downtown is seeing significant growth. More than $2 billion in new investment is currently 
occurring in the downtown area, as estimated by Downtown Rising, a joint effort of the Salt 
Lake Chamber of Commerce and the Downtown Alliance, which includes key stakeholders in the 
process of developing a long term vision for Salt Lake City’s downtown.  The largest of these 
efforts is the City Creek project, scheduled for completion in 2012.  It will be a mix of 
boutiques, department stores, grocers, restaurants and more than 700 apartments and 
condominiums.  Richards Court, two 10-story condominium buildings on South Temple, will be 
ready for tenants this April.  These structures feature 90 condominium units priced from about 
$440,000 to over $2 million.  Other condominiums are forthcoming and will open as market 
conditions allow.  The development has commitments from Macy’s and Nordstrom department 
stores, Harmon’s grocery stores, and several specialty shops and restaurants.  One of the 
earliest components of the development to open is the food court.  Five restaurants have 
recently opened, including: McDonalds, Great Steak, Sbarro Italian and Chinese and Japanese 
eateries. 

Goldman Sachs has committed to occupy seven of the 22 floors of the recently completed 222 
Main office building.  By the time the company moves there from their current location in the 
Research Park at the University of Utah, they plan to expand the number of employees from 
720 to 1,150.  Goldman Sachs officials have indicated their commitment to downtown Salt Lake 
City is based on a desire to replicate the quality of their offices around the globe and the vision 
presented for the downtown area’s future. 

COMMERCE AND INDUSTRY 

Salt Lake City has a diversified economic structure. The city is a commercial and industrial 
center for Utah as well as a major transportation crossroads for the Intermountain West. 

Recreational tourism in the Wasatch Mountains is a major source of employment. Tourism has 
increased markedly since Salt Lake City hosted the 2002 Olympic Winter Games. The 
convention industry has also expanded since the late 1990s with the City hosting large national 
trade shows and conventions, including the annual Outdoor Retailers Association. The economy 
of Salt Lake City is service-oriented. Today the City's major industries are government, trade, 
transportation, utilities, and professional and business services. The City is known as the 
"Crossroads of the West" for its central geography in the western United States.  Interstate 15 
and Interstate 80 are major corridors for freight traffic and the area is host to many regional 
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distribution centers. Transportation takes up a significant portion of employment, with a major 
employer being the Delta Airlines hub at Salt Lake International Airport. Other major carriers 
also have a significant presence in Salt Lake City.  Major employers include the University of 
Utah, the Veterans Administration Medical Center, and the Church of Jesus Christ of Latter-day 
Saints.  Local, state and federal government offices also have a large presence since Salt Lake 
City is the capital city and county seat. 

Two conventions worth mention have recently considered Salt Lake City for upcoming meetings. 
The American Society of Association Executives (ASAE) recently announced that its 2016 
meeting will take place in the City.  ASAE includes meeting planners and professionals from 
trade associations, professional societies and philanthropic organizations.  ASAE president and 
CEO John Graham estimates that 20% of the meeting planners who attend the convention 
select the host city as the site of one of their own organization’s meetings or events within five 
years of the ASAE gathering.  It’s been called the “Super Bowl of Conventions.” 

The Republican Party is also considering Salt Lake City to host the 2012 Republican National 
Convention.  Phoenix, Arizona and Tampa, Florida are also being considered at this time.  A 
decision regarding the convention location will not be made until August of this year. 

To further enhance the transit friendly environment of downtown Salt Lake City, UTA is 
currently building the TRAX light rail line connecting downtown Salt Lake City with the Salt Lake 
City International Airport. This line will provide a convenient and affordable transportation 
alternative for business travelers and tourists, allowing them to use TRAX from the airport to 
hotels, places of business, convention centers and shopping districts.  When this project is 
completed, it will give Salt Lake City another competitive edge for attracting business, 
conventions and tourism.  The project will also include improvements to North Temple that will 
give the street an improved feel for residents and commuters, as well as create a better 
connection for the North Temple business district to the downtown business district. 

The Salt Lake International Airport is located within an approximately 2.5 hour flight from more 
than half the population of the United States.  In 2009, the Salt Lake City International Airport 
was the 25th busiest airport in the U.S., and 59th busiest in the world, serving approximately 20 
million passengers.  The Airport consistently ranks at the top of airports in the nation for on-
time performance, and consistently ranks in the top 10 in the nation in Conde Nast’ Traveler 
magazine’s Business Travel awards.  

Several years ago, Union Pacific Railroad relocated its 240-acre, $90 million state-of-the-art 
intermodal operations facility to Salt Lake City.  According to representative from the Economic 
Development Corporation of Utah, having this facility in Salt Lake City is important to economic 
development in the state for three reasons; first, its status as an inland port, tied to a seaport, 
second, it is a nerve center for the railroad’s distribution network, and third, the facility is a 
magnet for attracting companies that want to be close to a rail distribution center.  
 
Specialized Bicycles recently opened its new 250,000-square-foot distribution center on the 
west side of Salt Lake City.  When Specialized located to the city 11 years ago it touted the low 
cost per square foot of leasing a facility, the strong labor force, and the ability to deliver orders 
to dealers within 11 western states in one to two days as reasons for the move.  According to 
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company officials, after their lease was set to expire, the decision to stay in Salt Lake City 
wasn’t difficult to make given their past experience. 

CULTURE AND ENTERTAINMENT 

Salt Lake City offers many opportunities for recreational and cultural activities. Numerous 
nearby venues created when Salt Lake City hosted the 2002 Olympic Winter Games remain as a 
source for winter recreation. 

Salt Lake City’s Energy Solutions Arena is home to the Utah Jazz of the National Basketball 
Association (NBA). The Salt Lake Bees, a Pacific Coast League Triple A affiliate of the Los 
Angeles Angels play at Spring Mobile Ballpark. 

Salt Lake City lacks a professional football team of its own, but college football at the University 
of Utah offers football fans a high-quality program that in 2008 had one of the top two most 
successful teams in the nation.  

This past March Salt Lake City played host to four of the nation’s best collegiate teams during 
the West Regional round of the NCAA Men’s Basketball Tournament – or the “Sweet 16.”  The 
games took place at the University of Utah’s Huntsman Center.  It is estimated that between 
10,000 and 12,000 people came from out of state for the three day event. 

The City also hosts the Utah Symphony, the Utah Opera, Ballet West, Ririe-Woodbury and 
Repertory Dance Groups and the Mormon Tabernacle Choir, founded in 1847.  The Choir's 
weekly program, called Music and the Spoken Word, is the longest-running continuous network 
broadcast in the world. 

Salt Lake City provides many venues for both professional and amateur theatre, including the 
Capitol Theater. The City attracts many traveling Broadway and off-Broadway performances. 
Local professional acting companies include the Pioneer Theatre Company and the Salt Lake 
Acting Company. Plans are moving forward for a major performing arts center in downtown Salt 
Lake City.   

Salt Lake City is also an important part of the Sundance Film Festival each January.  This past 
January there were three screening venues and one official café in the Salt Lake City district of 
the festival. 

There are over twenty art galleries in downtown Salt Lake City and the City is host to numerous 
music, ethnic and other festivals, including jazz, bluegrass and blues festivals, Living Traditions 
Festival, the Greek Festival, Hispanic Fiesta Days, and Eve on New Years Eve. The Days of '47 
Parade and state celebrations on July 24th are among the largest in the nation. 

Surprising to many first-time visitors, Salt Lake City has an eclectic, diverse nightlife scene, but 
Utah's unique liquor laws have caused confusion to many considering a Utah meeting, 
convention or vacation. Utah’s 2009 Legislature passed sweeping changes to the state's liquor 
laws, including the elimination of the state's private club system, a move that will add to Salt 
Lake City’s attractiveness as a world-class convention and tourism destination.  
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ACHIEVEMENTS AND RECOGNITION 

Ninety-two percent of Salt Lake City’s residents rate their overall quality of life as high or very 
high (Salt Lake City Resident Survey, 2009).  Some reasons behind this high level of satisfaction 
are illustrated by distinctions such as the Men’s Fitness magazine’s coveted ranking of Salt Lake 
City as the “Fittest City in America,” with Colorado Springs, Minneapolis and Denver directly 
following. 

Salt Lake City gained the “Fittest City” honor due to its abundance of park space, athletically 
motivated residents and below-average obesity rates. The metro region ranks highest among all 
others in participation in a number of activities including hiking, basketball, yoga, swimming, 
running and kick boxing. Residents also watch 23% less television than average cities in the 
survey and eat better due to a higher ratio of health-food stores per resident than most 
metropolitan areas.  

Earlier this year, Forbes Magazine ranked Salt Lake City as the best big city in the nation for 
commuters.  According to the ranking, 20% of workers in Salt Lake City find a way other than 
driving alone to commute to and from work.  This “green commuter” ranking includes a larger 
than average percentage of commuters walking, biking, or taking public transportation.  In 
addition, the magazine touted the resources poured into initiatives that have strengthened the 
City’s transportation infrastructure and effectiveness.  

Salt Lake City was also highlighted by Forbes Magazine during the past year as the 20th best 
place in the United States for business and careers.  The factors considered in determining the 
rankings were quality-of-life issues like crime, and cultural and recreational opportunities. A 
well-educated workforce, high value-added and well paying industries, as well as affordable 
median home prices were also factored in to the rankings. 

 Salt Lake City has also demonstrated a remarkable focus on sustainability in the City’s ongoing 
operations.  Several of these accomplishments are worth note and are discussed below. 

The vision of reducing the City’s environmental impact and extending the life of the landfill has 
culminated in a “Waste and Recycling Program Expansion Plan” designed with the goal of 
diverting 50% of the City’s waste from the landfill.  As part of this plan, the City will implement 
city-wide, year-round yard waste pickup as well as add 20 additional glass recycling drop-off 
sites throughout the City.  A campaign to encourage the use of reusable shopping bags at local 
grocery stores and retail outlets has also been part of these recent efforts. 

Salt Lake City has been aggressively working to retrofit City facilities with energy efficient 
lighting and control systems, as well as the increasing utilization of energy efficient traffic 
signals and street lights.  All new facilities have been built to meet, or exceed, the “silver” 
standard set by the Leadership in Energy and Environmental Design (LEED) certification 
program.  As a result of these efforts, the City has significantly reduced the amount of 
electricity and natural gas used in its facilities. 

As one of only 20 Solar America Cities, the City has also actively worked to install systems that 
capture and reuse renewable energy.  In 2010, the City will further upgrade and enhance its 
methane recovery and energy system at the wastewater treatment plant, will install a 30 kw 
photovoltaic solar system on the Leonardo Science Center, and will install a solar thermal 
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system on Fire Station #8. 

These accomplishments, as well as many others are among the reasons why Salt Lake City is 
recognized as one of the most environmentally responsible cities in the nation.  Recently, Salt 
Lake City was recognized by Utah Business Magazine as the “Best Government Environmental 
Program” for its e2 Business Program. 

CHALLENGES FACING THE CITY 

Salt Lake City is honored and proud to be the capital city of the great State of Utah, the State’s 
governmental, commercial, educational, cultural, religious and entertainment center.  

The City daily welcomes thousands of tourists and commuters.  Salt Lake City’s daytime 
population increases by over 70%, to approximately 313,000, not including students and 
tourists.  This ranks Salt Lake City as #2 in the nation (second only to Irvine, California) in 
percent of daytime population increase.  

Providing essential services for this large daytime population base presents significant 
challenges because those services are largely paid for by the City’s 180,000 residents.  There 
are also several factors that limit the City’ ability to generate revenue to cover these added 
costs. 

For example, 54% of the land in Salt Lake City is non-taxable and the largest employers in Salt 
Lake City are non-taxable entities, including the University of Utah, the State of Utah, the 
Church of Jesus Christ of Latter-day Saints and Salt Lake County Government. 

"Point of sale" sales tax generation does not cover the cost of services provided for the daytime 
population. Salt Lake City spends approximately $280 a year providing services for each non-
resident commuter. To put that in perspective, a non-resident would have to spend roughly 
$56,000 each year in Salt Lake City to generate point-of-sale revenue equal to $280. 

Salt Lake City’s public safety and emergency response infrastructure and staff are maintained to 
protect a population of 313,000, for an officer per thousand ratio of 1.4.  The City has an 
average of 2.4 police officers per 1,000 permanent residents compared to an average of 1.2 
police officers per 1,000 permanent residents in other Salt Lake County cities.  This higher 
average number of police officers is necessary in order to serve and protect our significantly 
increased daytime population.  The magnitude of this challenge is illustrated by the fact that 
approximately 50% of victims of crime committed within Salt Lake City are not city residents 
and approximately 50% of perpetrators of crimes committed within Salt Lake City are not city 
residents.  It is also worth mentioning, that the Fire Department maintains an average of 2 
firefighters per 1,000 permanent residents versus and average of 1.1 firefighters per 1,000 
permanent residents in other Salt Lake County cities, again because of the significantly 
increased daytime population. 

In addition to the challenges Salt Lake City faces being Utah’s capital, the City’s downtown core 
is currently in the midst of a major transformation.  Three major City blocks are in various 
stages of construction as part of the twenty acre, 1.5 billion dollar City Creek Center 
development described above.  When the project is completed in 2012, Salt Lake City will have 
a dynamic mixed-use development in the heart of downtown offering residences, offices, retail 
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stores, and six acres of open space in a sustainable, walkable urban setting.  However, during 
this period of extensive construction, Salt Lake City faces the challenge of maintaining a vibrant 
and lively downtown, able to welcome residents and visitors alike, assuring them that the 
development project is no reason to stay away.  The City must also find alternative revenue 
sources to offset the losses created when business locations become construction sites. 

The most significant challenge the City will face this year is the reduction of sales tax, permit 
and interest revenue.  These revenue decreases are posing a challenge that will necessitate 
large cuts to operations, programs and personnel while still requiring the City to deliver the 
level of service that is expected of a municipal government. 
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SALT LAKE CITY COMMUNITY PROFILE 
APRIL, 2010 

 
Date Founded: July 24, 1847 
Date of Incorporation: January 19, 1851 
Form of Government: Mayor/Council since 1980 

 

 
DEMOGRAPHICS 

2009 181,698 
Estimated Population (as of July 1) 

2008 180,651 
2007 178,858   
2006 178,097 
2005 178,605 
 

2000 181,743 
Census Population (as of April 1) 

1990 159,928 
1980 163,034 
1970 175,885 
1960 189,454 
1950 182,121 
 

2000 30.0 
Median Age of City Residents (Years) 

1990 31.0 
1980 28.6 
1970 27.7 
1960 28.1 
 

Under 18 years 24.0 
Age Composition, 2008 American Community Survey, US Census (%) 

18 years to 64 years 67.0 
65 years and older 9.0 
 

One race 97.6 
Race and Hispanic or Latino, 2008 American Community Survey, US Census  (%) 

 White 85.2 
 Black or African American 3.3 
 American Indian and Alaska Native 0.8 
 Asian 4.1 
 Native Hawaiian and Other Pacific Islander 1.8 
Some other race 2.5 
Two or more races 2.4 
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Hispanic or Latino (may be any race) 21.9 

Total Number of Housing Units (2008 American Community Survey) 80,040 
Housing and Income 

     Average Household Size (2008 American Community Survey) 2.47 
Total Number of Families (2008 American Community Survey) 38,514 
     Average Family Size (2008 American Community Survey) 3.33 
 
Median Household Income (2008 American Community Survey) $44,552 
Median Family Income (2008 American Community Survey) $56,561 
Per Capita Income (2008 American Community Survey) $26,035 
Persons Below Federal Poverty Level (2008 American Community Survey)(%) 16.8 
 

3rd Quarter 2009 – Salt Lake City 101.7 
ACCRA Cost of Living Index (all items; 100.0 = national base index) 

 

High School Graduate or higher, (2008 American Community Survey)(%) 85.2 
Educational Statistics 

Bachelor’s Degree or higher, (2008 American Community Survey)(%) 38.9 
 

School 
Salt Lake City School District Statistics 

Ave Daily School High School 
Year Membership 
2009 

Graduates 

2008 
23,880 
23,250 

1,118 
1,075 

2007 23,548 1,036 
2006 23,283 1,015 
2005 23,310 1,288 
2004 23,623 1,176 
2003 24,196 1,368 
2002 23,976 1,202 
2001 24,696 1,277 
2000 24,823 1,310 
1999 25,011 1,334 
1998 25,454 1,164 
   

Number of City residents 18 years and older, (2008 American Community Survey) 140,711 
Elections 

Total Number of Voter Precincts, 2008 157 
Number of active registered voters, 2008 105,593 
Number that voted in last mayoral election (Nov. 2007) 43,209 
Percent that voted in last mayoral election: 45.2% 
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Total City Area            (Sq. Miles)       
2000 111.1 287.8 

(Sq. Kilometers) 

1990 109.2 282.8 
1980 75.2 194.8 
1970 60.2 155.9 
1960 55.9 144.8 
1950 53.9 139.6 
 

Average Annual Rainfall 15.7 in. (399 mm.) 
Climate 

Average Annual Snowfall 63.3 in. (1,608 mm.) 
Annual Mean Temperature 53.1º F. (11.7° C.) 
Average Daily Temperature: January 28.6º F. (-1.9° C.) 
Average Daily Temperature: July 77.5º F. (25.3° C.) 
Average Elevation (above sea level) 4,327 ft. (1,319 m.) 
Average Growing Season 150 days 
 

 
ECONOMICS 

Management, professional, and related occupations 41.3 

Occupation of Employed Civilian Population (16+ yrs.), 2008 American Community Survey, US 
Census Bureau (percent) 

Service occupations 17.4 
Sales and office occupations 21.8 
Farming, fishing, and forestry occupations 0.0 
Construction, extraction, and maintenance occupations 7.2 
Production, transportation, and material moving occupations 12.3 
 

Agriculture, forestry, fishing and hunting, and mining 0.6 

Industry of Employed Civilian Population (16+ yrs.), 2008 American Community Survey 
(percent) 

Construction 6.3 
Manufacturing 9.3 
Wholesale trade 2.1 
Retail trade 9.3 
Transportation and warehousing, and utilities 4.8 
Information 2.7 
Finance, insurance, real estate, and rental and leasing 7.0 
Professional, scientific, management, administrative, 
 and waste management services 13.2 
Educational, health and social assistance 24.0 
Arts, entertainment, recreation, accommodation and food services 11.1 
Other services (except public administration) 5.2 
Public administration 4.3 
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State Sales Tax Rate (General) 6.85% 
Taxes 

State Sales Tax Rate (Restaurants) 7.85% 
Property Tax Rate (Excluding Library) (FY 2008-09) 0.003299 
Year-end 2009 Total Taxable Property Valuation $18,761,324,934 
 

 
Principal Property Tax Payers (December 2008) 

Taxpayer 

December 31, 
2008, Taxable 

Type of Business 

Percentage of 
Total Taxable 

Valuation 
Pacificorp 

Valuation 
Electric Utility 331,490,986 1.8 

LDS Church (Deseret Title, 
Etc.) 

Religious 232,377,919 1.2 

Sky West Airlines Airline 216,852,107 1.2 
Qwest Corporation Communications 166,439,079 0.9 
Delta Airlines Airline 165,759,010 0.9 
Wasatch Plaza Holding Real Estate Holding 156,971,900 0.8 
Inland Western Salt Lake 
City Gateway 

Real Estate Holding 143,516,300 0.8 

Boyer Property 
Southwest Airlines 

Real Estate Holding 
Airline 

123,627,300 
98,856,510 

0.7 
0.5 

Grand America Hotel 
Corporation 

Hotel Corporation 94,387,200 0.5 

  1,730,278,311 9.3 
 
 (1) Total taxable value $18,761,324,934 
 

2009 5.9 
Unemployment Rate (%) 

2008 3.8 
2007 3.0 
2006  4.0 
2005 5.1 
2004 5.4 
2003 5.9 
2002 6.0 
2001 4.4 
2000 3.2 
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Building Permits (fiscal year) 

Total Number  
Year 

Residential Units 
Permits Issued 

Value of All
Authorized 

2009 

 
Construction ($) 

2008 
1,914 
2,611 

324 
681 

$170,584,361 
583,038,632 

2007 2,919 386 467,849,667 
2006 2,798 645 504,822,763 
2005 2,668 531 333,411,912 
2004 2,629 456 296,395,477 
2003 2,985 209 212,151,503 
2002 2,815 523 324,689,566 
2001 2,878 823 429,613,827 
2000 3,146 381 425,132,619 
 



 



 
 
 
 

 
MAYOR’S RECOMMENDED BUDGET 

 



 



B-1

ADOPTED RECOMMENDED
                                    ACTUAL BUDGET BUDGET
                                    FY 2008-2009 FY 2009-10 FY 2010-11
                                    

Revenue and Other Sources
GENERAL FUND:

Property Taxes 65,259,385$           68,702,798$           61,647,549$           
Sale and Use Taxes 47,303,903            48,293,122            43,493,122            
Franchise Taxes 27,535,772            27,535,772            27,953,800            
Payment in Lieu of Taxes 977,928                 839,132                 927,879                 
TOTAL TAXES 141,076,988           145,370,824           134,022,350           
Intergovernmental Revenue 4,761,925              5,069,959              5,441,103              
Charges for Services 4,294,227              4,020,686              4,165,816              
Other Revenue 41,525,001            40,512,813            38,340,664            
Interfund Transfers In 6,138,963              6,722,775              4,161,771              
Available Fund Balance/Cash Reserves 5,988,023              80,000                   654,000                 
TOTAL GENERAL FUND 203,785,127           201,777,057           186,785,704           

CAPITAL PROJECTS FUND:
Intergovernmental Revenue 6,230,769              6,361,540              4,810,209              
Sale of Land 1,813,836              -                       -                       
Other Revenue 297,220                 -                       2,000,000              
Bond Proceeds 49,627,015            -                       -                       
Interfund Transfers In 20,810,993            23,502,749            15,863,185            
Impact fees 3,687,598              -                       -                       
Available Fund Balance/Cash Reserves -                       -                       -                       
TOTAL CAPITAL PROJECTS FUND 82,467,431            29,864,289            22,673,394            

ENTERPRISE FUNDS:
AIRPORT 

Intergovernmental Revenue 45,747,502            116,539,800           47,705,000            
Charges for Services 106,170,799           107,615,400           164,510,400           
Other Revenue 5,932,609              10,150,700            7,557,000              
Available Fund Balance/Cash Reserves -                       40,092,600            46,554,200            
TOTAL AIRPORT 157,850,910           274,398,500           266,326,600           

GOLF 
Charges for Services 7,958,469              8,602,378              8,594,547              
Other Revenue 27,900                   30,000                   20,000                   
Interfund Transfers In -                                    -                                    -                                    

Available Fund Balance/Cash Reserves 911,545                 -                       -                       
TOTAL GOLF 8,897,914              8,632,378              8,614,547              

Revenue and Other Sources
INTERMODAL HUB

Intergovernmental Revenue -                       -                       -                       
Other Revenue -                       -                       -                       
Bond Proceeds -                       -                       -                       
Available Fund Balance/Cash Reserves 1,520,000              49,840                   -                       
TOTAL INTERMODAL HUB 1,520,000              49,840                   -                       

REFUSE COLLECTION 
Charges for Services 7,835,773              8,306,256              9,574,019              
Other Revenue 1,024,377              9,050,158              12,411,953            
Available Fund Balance/Cash Reserves 265,495                 -                       -                       
TOTAL REFUSE COLLECTION 9,125,645              17,356,414            21,985,972            

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

MAYOR'S RECOMMENDED BUDGET
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SEWER UTILITY
Charges for Services 17,486,574            16,575,000            17,272,500            
Other Revenue 1,573,566              1,255,000              14,295,000            
Available Fund Balance/Cash Reserves -                       11,119,940            9,937,689              
TOTAL SEWER UTILITY 19,060,140            28,949,940            41,505,189            

STORM WATER UTILITY 
Charges for Services 5,433,240              5,245,000              7,600,000              
Other Revenue 1,072,634              876,000                 817,000                 
Available Fund Balance/Cash Reserves 254,553                 2,696,169              2,021,117              
TOTAL STORM WATER UTILITY 6,760,427              8,817,169              10,438,117            

WATER UTILITY 
Charges for Services 57,244,555            50,745,000            53,297,850            
Other Revenue 3,362,789              3,424,960              3,608,000              
Available Fund Balance/Cash Reserves 411,949                 16,320,189            9,611,976              
TOTAL WATER UTILITY 61,019,293            70,490,149            66,517,826            

HOUSING LOANS & TRUST 
Intergovernmental Revenue 60,916                   695,524                 -                       
Charges for Services 47,652                   -                       -                       
Other Revenue 4,524,579              12,110,336            11,395,656            
Interfund Transfers In 1,813,711              672,620                 1,016,000              
Available Fund Balance/Cash Reserves -                       -                       -                       
TOTAL HOUSING LOANS & TRUST 6,446,858              13,478,480            12,411,656            

INTERNAL SERVICE FUNDS:
FLEET MANAGEMENT

Charges for Services 8,841,655              8,834,291              9,378,195              
Other Revenue 544,173                 3,208,000              3,575,100              
Interfund Transfers In 4,973,618              4,735,381              4,000,000              
Available Fund Balance/Cash Reserves 3,143,547              823,780                 1,059,083              
TOTAL FLEET MANAGEMENT 17,502,993            17,601,452            18,012,378            

GOVERNMENTAL IMMUNITY 
Other Revenue 431,937                 20,000                   20,000                   
Interfund Transfers In 850,000                 900,000                 900,000                 
Available Fund Balance/Cash Reserves 232,051                 600,000                 325,000                 
TOTAL GOVERNMENTAL IMMUNITY 1,513,988              1,520,000              1,245,000              

Revenue and Other Sources
INFORMATION MANAGEMENT SERVICES

Charges for Services 8,078,561              8,417,448              7,796,901              
Other Revenue 113,032                 28,000                   15,000                   
Interfund Transfers In 223,579                 314,597                 384,433                 
Available Fund Balance/Cash Reserves -                       -                       430,000                 
TOTAL INFORMATION MGMT. 8,415,172              8,760,045              8,626,334              

INSURANCE & RISK MANAGEMENT
Charges for Services 34,917,219            36,957,204            38,551,147            
Other Revenue 282,265                 374,244                 355,417                 
Available Fund Balance/Cash Reserves 451,405                 500,000                 800,000                 
TOTAL INSURANCE AND RISK MGMT. 35,650,889            37,831,448            39,706,564            
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SPECIAL ASSESSMENT FUNDS:
CURB/GUTTER 

Special Assessment Taxes 460,756                 450,000                 -                       
Other Revenue 94,405                   150,000                 -                       
Available Fund Balance/Cash Reserves -                       -                       741,363                 
TOTAL CURB /GUTTER S.A. 555,161                 600,000                 741,363                 

STREET LIGHTING 
Special Assessment Taxes 329,220                 353,880                 373,509                 
Other Revenue 37,151                   -                       -                       
Interfund Transfers In 113,669                 117,963                 124,506                 
Available Fund Balance/Cash Reserves 99,536                   1,509,260              1,308,770              
TOTAL STREET LIGHTING  S.A. 579,576                 1,981,103              1,806,785              

SPECIAL REVENUE FUNDS:
CDBG OPERATING

Intergovernmental Revenue 2,628,616              2,792,068              3,375,247              
Interfund Transfers In 2,108,090              672,620                 1,016,000              
Available Fund Balance/Cash Reserves -                       -                       -                       
TOTAL CDBG 4,736,706              3,464,688              4,391,247              

EMERGENCY 911 DISPATCH 
E911 Telephone Surcharges 2,027,839              2,400,000              2,328,000              
Other Revenue 63,071                   80,000                   23,000                   
Available Fund Balance/Cash Reserves 206,788                 -                       28,021                   
TOTAL E911 2,297,698              2,480,000              2,379,021              

Revenue and Other Sources
MISC. GRANTS OPERATING 

Intergovernmental Revenue 4,136,924              2,313,975              2,461,931              
Other Revenue 1,397,042              6,845,000              4,200,000              
Interfund Transfers In 34,265                   -                       -                       
Available Fund Balance/Cash Reserves -                       -                       -                       
TOTAL MISC. GRANTS OPERATING 5,568,231              9,158,975              6,661,931              

MISC. SPEC. SERV. DISTRICTS
Special Assessment Taxes 746,994                 193,729                 897,386                 
Other Revenue 4,887                    -                       -                       
Interfund Transfers In -                       -                       -                       
Available Fund Balance/Cash Reserves 4,485                    599,088                 -                       
TOTAL MISC. SPEC. SERV. DISTRICTS 756,366                 792,817                 897,386                 

OTHER SPECIAL REVENUE FUNDS
Special Assessment Taxes 91,116                   -                       -                       
Charges for Services 30,367                   -                       -                       
Other Revenue 14,382                   -                       -                       
Interfund Transfers In 26,500                   26,500                   26,500                   
Available Fund Balance/Cash Reserves -                       -                       -                       
TOTAL OTHER SPECIAL REVENUE 162,365                 26,500                   26,500                   

SALT LAKE CITY DONATION FUND
Contributions 198,791                 100,000                 100,000                 
Other Revenue 135,158                 -                       -                       
Interfund Transfers In 20,635                   -                       -                       
Available Fund Balance/Cash Reserves 300,901                 -                       -                       
TOTAL DONATION FUND 655,485                 100,000                 100,000                 
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DEBT SERVICE FUNDS:
DEBT SERVICE 

Property Taxes -                       -                       17,040,009            
Intergovernmental Revenue 1,774,948              4,581,086              4,571,171              
 Bond proceeds -                       -                       -                       
Other Revenue 66,806                   -                       -                       
Interfund Transfers In 15,639,140            15,556,789            7,171,368              
Available Fund Balance/Cash Reserves 102,472                 585,676                 352,983                 
TOTAL DEBT SERVICE 17,583,366            20,723,551            29,135,531            

TOTAL REVENUE BUDGET 639,018,991$      683,878,253$      677,164,843$      

TOTAL USE OF FUND BALANCE 13,892,750$        74,976,542$        73,824,202$        
GRAND TOTAL OF SOURCES 652,911,741$      758,854,795$      750,989,045$      

Expenses and Other Uses
CITY COUNCIL OFFICE            

General Fund 1,884,992              1,767,190              1,883,769              
OFFICE OF THE MAYOR            

General Fund 1,923,963              1,880,469              2,209,700              
DEPARTMENT OF AIRPORTS

Airport Fund 131,033,576           274,398,500           266,326,600           
   Increase Fund Balance/Cash Reserves 26,817,334            -                       -                       

SALT LAKE CITY ATTORNEY        
General Fund 4,650,178              4,513,925              5,077,678              
Governmental Immunity Internal Svc. Fund 1,513,988              1,520,000              1,245,000              
   Increase Fund Balance/Cash Reserves -                       -                       -                       
Insurance & Risk Mgmt. Internal Svc. Fund 4,236,806              4,027,424              37,831,448            
   Increase Fund Balance/Cash Reserves -                       -                                    -                                    

COMMUNITY DEVELOPMENT DEPARTMENT 
General Fund 14,569,329            13,045,010            15,957,403            

DEPARTMENT OF FINANCE
General Fund -                       -                       3,727,297              
IMS - IFAS -                       -                       814,433                 
   Increase Fund Balance/Cash Reserves -                       -                       -                       
Risk -                       -                       28,507                   
   Increase Fund Balance/Cash Reserves -                       -                       -                       

FIRE DEPARTMENT                
General Fund 32,943,595            32,561,776            33,362,538            

HUMAN RESOURCES
General Fund -                       -                       1,514,281              
Insurance & Risk Mgmt. Internal Svc. Fund 31,414,083            33,804,024            1,846,609              
   Increase Fund Balance/Cash Reserves -                       -                       -                       

INFO. MGMT. SERVICES INTERNAL SERVICE FUND -                       -                       7,811,901              
   Increase Fund Balance/Cash Reserves -                       

JUSTICE COURT
General Fund -                       -                       4,530,227              
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ADMINISTRATIVE SERVICES DEPARTMENT 
General Fund 12,081,033            11,534,468            -                       
Info. Mgmt. Services Internal Service Fund 8,328,948              8,760,045              -                       
   Increase Fund Balance/Cash Reserves 86,224                   -                       -                       
Insurance & Risk Mgmt. Internal Svc. Fund 31,414,083            33,804,024            -                       
   Increase Fund Balance/Cash Reserves -                       -                       -                       
Refuse Collection Enterprise Fund -                       698,304                 -                       
   Increase Fund Balance/Cash Reserves -                       -                       -                       

POLICE DEPARTMENT              
General Fund 54,402,705            54,626,761            55,169,063            

PUBLIC SERVICES DEPARTMENT     
General Fund 37,523,478            35,957,856            29,701,048            
Golf Enterprise Fund 8,897,914              8,337,067              8,429,345              
   Increase Fund Balance/Cash Reserves 295,311                 185,202                 
Refuse Collection Enterprise Fund 9,125,645              10,763,837            18,612,978            
   Increase Fund Balance/Cash Reserves -                       5,894,273              3,372,994              
Fleet Management Internal Service Fund 17,502,993            17,601,452            18,012,378            
   Increase Fund Balance/Cash Reserves -                       -                                    -                                    

PUBLIC UTILITIES DEPARTMENT
Sewer Utility Enterprise Fund 15,309,232            28,949,940            41,505,189            
   Increase Fund Balance/Cash Reserves 3,750,908              -                       -                       
Storm Water Utility Enterprise Fund 6,760,427              8,817,169              10,438,117            
   Increase Fund Balance/Cash Reserves -                       -                       -                       
Water Utility Enterprise Fund 61,019,293            70,591,639            66,517,826            
   Increase Fund Balance/Cash Reserves -                       -                       -                       
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Expenses and Other Uses
NON DEPARTMENTAL               

General Fund 43,805,854            44,937,183            33,652,699            
Curb/Gutter Special Assessment Fund 539,067                 590,153                 741,363                 
   Increase Fund Balance/Cash Reserves 16,094                   9,847                    -                       
Street Lighting Special Assessment Fund 579,576                 1,981,103              1,806,785              
   Increase Fund Balance/Cash Reserves -                       -                                    -                                    

CDBG Operating Special Revenue Fund 4,217,612              3,464,688              4,391,247              
   Increase Fund Balance/Cash Reserves 519,094                 -                       -                       
Emergency 911 Dispatch Special Rev. Fund 2,297,698              2,450,380              2,379,021              
   Increase Fund Balance/Cash Reserves -                       29,620                   -                       
Housing Loans & Trust Special Rev. Fund 5,424,302              13,478,480            12,411,656            
   Increase Fund Balance/Cash Reserves 1,022,556              -                       -                       
Misc. Grants Operating Special Rev. Fund 4,705,732              9,158,975              6,661,931              
   Increase Fund Balance/Cash Reserves 862,499                 -                                    -                                    

Misc. Spec. Svc. Districts Special Rev. Fund 756,366                 792,817                 897,386                 
   Increase Fund Balance/Cash Reserves -                       -                       -                       
Other Special Revenue Funds 125,005                 26,500                   26,500                   
   Increase Fund Balance/Cash Reserves 37,360                   -                       -                       
Salt Lake City Donation Fund 655,485                 100,000                 100,000                 
   Increase Fund Balance/Cash Reserves -                       -                       
Debt Service Funds 17,583,366            20,723,551            29,135,531            
   Increase Fund Balance/Cash Reserves -                       -                                    -                                    

Intermodal Hub Enterprise Fund 1,520,000              49,840                   -                       
   Increase Fund Balance/Cash Reserves -                       -                       -                       
Capital Projects Fund          50,591,103            29,557,685            22,673,394            
   Increase Fund Balance/Cash Reserves 31,876,328            306,604                 -                       

GEN FUND BAL/CASH RESERVES -                       952,419                 -                                    

TOTAL EXPENSE BUDGET 587,923,344$      751,468,211$      747,430,848$      

TOTAL INC TO FUND BALANCE 64,988,397$        7,488,074$          3,558,196$          
GRAND TOTAL OF USES 652,911,741$      758,956,285$      750,989,044$      

NET CHANGE TO FUND BALANCE 51,095,647$        (67,488,468)$       (70,266,006)$       
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TOTAL EXPENSES BY FUND TYPE:
Governmental Fund Type:
General Fund: 203,785,127$         200,824,638$         186,785,703$         

CITY COUNCIL OFFICE            1,884,992              1,767,190              1,883,769              
OFFICE OF THE MAYOR            1,923,963              1,880,469              2,209,700              
SALT LAKE CITY ATTORNEY        4,650,178              4,513,925              5,077,678              
COMMUNITY DEVELOPMENT DEPT. 14,569,329            13,045,010            15,957,403            
DEPARTMENT OF FINANCE -                       -                       3,727,297              
FIRE DEPARTMENT                32,943,595            32,561,776            33,362,538            
HUMAN RESOURCES -                       -                       1,514,281              
JUSTICE COURTS -                       -                       4,530,227              
ADMINISTRATIVE SERVICES DEPARTMENT 12,081,033            11,534,468            -                       
POLICE DEPARTMENT              54,402,705            54,626,761            55,169,063            
PUBLIC SERVICES DEPARTMENT     37,523,478            35,957,856            29,701,048            
NON DEPARTMENTAL               43,805,854            44,937,183            33,652,699            

Special Revenue Funds 13,337,474            17,974,463            16,262,870            

Debt Service Funds 18,122,433            21,313,704            29,876,894            

Capital Projects Fund 50,591,103            29,557,685            22,673,394            
Proprietary Fund Type:
Internal Service Funds 62,996,818            65,712,945            67,590,276            

Enterprise Funds 239,090,389           415,386,472           424,241,711           

TOTAL EXPENSE BUDGET $587,923,344 $750,769,907 $747,430,848
 

Actual revenue and expenses for FY 2008-09 are shown on a budgetary basis.
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BUDGET SUMMARY AND RECOMMENDATIONS 
 
The Administration presents to the City Council the budget for Salt Lake City for FY 2010-11. 
This budget comes to the Council at a time when Salt Lake City continues to face the most 
difficult financial challenge in many decades, along with the state and the entire nation. Last 
year at this time, as we prepared our budget recommendations, it was unclear whether the 
economy would rebound in the coming months or whether the cycle of declining revenue would 
continue throughout the year.  Since the City Council passed the FY 2009-10 budget, the City 
has experienced a steady decline in revenue and has already had to reduce the budget by $6.2 
million to achieve mid-year savings and  maintain a balanced budget.    
  
Many cities similar in size to Salt Lake City face far more difficult situations.  For example, 
Tempe, Arizona has a $34 million deficit and may need to reduce 312 positions.  Other cities 
are eliminating some garbage collection, letting grass die in their parks and making significant 
reductions in employees and in services. Despite revenue shortfalls over the last two years, Salt 
Lake City has maintained a high level of service to our residents by employing a number of one-
time revenue sources and a number of expense reductions which we hoped would be one-time, 
such as employee salary reductions and decreased funding for our Capital  Improvement 
Program (CIP).  In the past year, we have reduced the CIP contribution from 7.95% to 7% and 
employees have absorbed the increase in health insurance costs and a pay suspension of 1.5% 
of their salaries.  Merit and career ladder increases have also been suspended.  
  
The economic recovery we hoped for has not materialized and, based on current projections, 
we face an almost $18 million shortfall for FY 2010-11.  This shortfall is the result of a decrease 
from expected revenue in sales tax (11%), permit fees (9.3%), and interest income 
(78%). This gap would have been much larger had we not made mid-year adjustments. Every 
employee has been affected and every department has strived to work more efficiently with 
fewer resources.   
  
The FY 2010-11 budget recommendations are the culmination of a City-wide effort to identify 
savings opportunities, root out inefficiencies and redundancies, improve the way services are 
provided and preserve basic services.  Throughout the course of this work, the Administration 
has been guided by a basic principle: to maintain the City’s core functions and fiscal integrity 
while protecting our employees to the maximum extent possible.  We have worked closely with 
department heads to identify potential cost reductions.  The number of positions throughout 
City government will continue to shrink in FY 2011. Whenever possible, we have reduced vacant 
positions, but with the size of our budget gap, it has not been possible to achieve a balanced 
budget without layoff recommendations.  
 
The Administration has determined there will be no increase in the amount of property tax 
revenue received by the City in FY2010-11, although some changes in cost-justified fees will be 
necessary.  
 
Difficult decisions have been made and difficult decisions lie ahead for the City Council.   
 
Following is a summary of our budget recommendations: 
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Revenue Sources 
The majority of the City’s revenue comes from three sources: property taxes $61,647,549 
(33%), sales and use taxes $43,493,122 (23%) and utility franchise taxes $27,953,800 (14%). 
These three revenue sources amount to $128,994,471 (69%) of the City’s total revenue of 
$186,785,704. Last budget year that total was $133,094,471 (71%) of total revenue. Property 
tax revenues are flat.  Sales tax revenues have decreased by $4,800,000 (10.8%). The 
decrease in sales tax is primarily the result of a decrease in retail and auto sales due to current 
economic conditions.  Franchise taxes are projected to increase by $418,028 (1.52%) due to 
the implementation of a franchise fee on storm water. 
 
The remaining revenue sources are 30% of the City’s total revenue ongoing.   Building permit 
fees are expected to total $5,604,418, reflecting the continuing decline of construction.  
However, we do anticipate a one-time bump in these fees associated with the construction of 
the Public Safety Building.  Regulatory license revenue is expected to total $9,506,180.  Fines 
and forfeitures total $10,541,316.  
 
Proposed Changes in Revenue Sources 

Real Property Tax – Emergency Medical Services Reimbursement:  The Administration 
recommends increasing City Property Taxes by $1,011,185 in exchange for an equivalent 
decrease in the County General Fund tax rate.  This would have a neutral impact on City 
residents and would help offset costs already being incurred by the City.   

Taxes 

 
Franchise Fee on Storm Water:  The budget proposes to establish a franchise fee on the storm 
water utility similar to the fee charged to telecommunications companies.   The fee will 
compensate the City for storm drains running under City streets and will generate an annual 
increase of $450,000. 
 

Base Fee for Freight Stickers:  The Administration recommends charging a business license fee 
of $100 to all businesses obtaining freight stickers.  This will generate an additional $52,000 in 
annual revenue and is consistent with the current policy for Ground Transportation businesses.   

Licenses and Permits 

 
Freight Sticker Increase:   The Administration recommends increasing the annual Freight Sticker 
Fee from $25 to $35.  This $10 per sticker increase will generate an additional $130,000 in 
annual revenue.  This fee has not been increased in over 20 years. 
 
Parking Tax:  The budget includes an increase in anticipated parking tax revenue of $400,000.  
This revenue will be generated mainly from parking at the Salt Palace Convention Center. 
 
Ground Transportation Badging Fee:  The Administration recommends increasing the driver 
badging fee currently charged by Ground Transportation from $115 to $117. This $2 per I.D. 
badge increase will generate $3,338 in additional revenue.  The justification for this increase is 
a result of the time study and cost analysis performed by the Finance Division.  The fee was 
recently increased by $3 to cover the TSA fee. In addition, the Administration recommends 
increases in the fee to cover outside costs that will be effective June 1, 2010. Those costs 
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include a $5 increase in the cost of an FBI III background check and a $2 increase in the cost 
of BCI fingerprinting, making a total recommended fee of $124.   
 
Public Safety Building Project:  The budget includes a one-time, $800,000 increase in license 
revenue for the required permits and plan review fees involved in the construction of the Public 
Safety Building.  
 

Special Events:   The Administration projects an increase in revenues of $150,000 from the 
implementation of the City’s new Special Event Policies & Procedures.  Although this policy was 
implemented a year ago, we did not count on revenue.  The new policy was designed to 
facilitate cost recovery for City services occurring above normal levels due to special events held 
in the City. 

Charges for Fees and Services 

 
Library Square Parking Rate:  The Administration recommends a 25 cent per ½ hour increase in 
the parking fee at Library Square (maximum of $12 for all day parking).  This increase is 
projected to produce additional annual revenue of $31,200. 
 
Library Square Parking Pass:   The Administration is proposing to institute a monthly parking 
pass at the Library Square Parking Structure for businesses and residents.  The cost of the pass 
would be $50 per car and is projected to increase revenues by $30,000. 

 

Halfway House Legislation:  Senate Bill 217, passed during the 2010 Legislative Session, 
established a fund to assist with law enforcement in cities with halfway houses.  The 2010-11 
appropriation is $619,000 to be allocated, based upon the number of halfway house beds, 
among three cities in Utah.  This change will result in an anticipated increase in revenue of 
$241,410. 

Intergovernmental Agency Revenue 

 

Miscellaneous Transfers:  The budget includes miscellaneous transfers from other funds totaling 
$1,672,441, including Police LTD ($800,000), MBA ($147,441), Governmental Immunity 
($325,000) and IFAS ($400,000). These transfers are to clear the accumulation of excess 
General Fund monies that have built up in these funds over the last several years. 

Transfers 

 
Expenditures 
As a result of the economic downturn, the City’s expenditures for FY 2010-11 have decreased 
by $15 million from the adopted FY 2009-10 General Fund budget.  Most inflationary increases 
have been absorbed in departmental operating budgets.  
 
Because Salt Lake City is service driven, our largest budget item is personnel costs. In the 
General Fund approximately 63% of the budget is allocated to payroll and related personnel 
costs.  As a result, the decrease in revenue the City faces this fiscal year has required a 
reduction in personnel costs to contribute to balancing the budget.  The Administration 
recommends that the 1.5% salary suspension in place in FY2009-10 should be lifted. 
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The cost of health insurance to cover city employees and their families has increased 9% 
($2,312,307).  Based on a recommendation by the City Benefits Committee, the Administration 
recommends that employees’ participation in the cost of insurance should increase from 5 % to 
15%.   
 
In total, the recommendations in this budget reduce the number of General Fund employees by 
70, including 25 layoffs.   
 
Approximately $ 1 million in expenditure reductions in FY 2010-11 were planned for during FY 
2009-10 mid-year reductions.  We are also recommending the elimination of positions 
previously held vacant.  In most cases, we will not discuss changes made during these mid-year 
reductions in our description of Notable Departmental and Program Changes below, and limit 
our discussion to changes that have not previously been approved by the City Council.   
 
NOTABLE DEPARTMENTAL AND PROGRAM CHANGES 
 
REORGANIZATION 
The Administration is including in the Mayor’s Recommended Budget significant organizational 
changes.  The purpose of the changes is to create a management structure that will reduce the 
size and complexity of departments, distribute organizational functions within departments as 
logically and efficiently as possible, and reflect the policy direction and priorities of the 
Administration.  This section will describe the overall reorganization plan, while specific budget 
details will be found in the individual department or division sections of this narrative.  All 
ordinances necessary to accomplish these changes are submitted to the Council for their 
consideration along with the budget recommendations. 
 
The most significant change is the abolition of the Department of Administrative Services.  The 
Department of Administrative Services has been the home to a variety of programs that were 
considered internal in nature, serving other departments rather than the public.  Over time, the 
scope of services has become a mix of internal and external services and the Department has 
ceased to serve its original purpose.  As a result, the programs previously housed in 
Administrative Services will be redistributed to other existing departments as well as three new 
departments, Human Resources, Finance, and Information Management Services. In addition, the 
Justice Court will continue as a separate and judicially independent function.   
 
The new Department of Human Resources will continue all the functions of the previous Human 
Resources Division and the Civilian Review Board Administrator will now report to the Director of 
Human Resources.    
 
The new Department of Finance, in addition to all financial functions previously under the Division 
of Finance, will now include the Treasurer’s Office, Purchasing and Contracts, and Business 
Licensing. 
 
The new Department of Information Management Services (IMS) will house all the functions 
previously housed in the IMS Division of Administrative Services. 
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The remaining divisions of the Department of Administrative Services will be dispersed as follows: 
The Capital Asset Management Division (CAM) will move to the Department of Community and 
Economic Development, the Sustainability and the Environment Division will move to Public 
Services, the City Recorder’s Office will move to the Office of the City Attorney, Emergency 
Management will be housed in the Police Department, and the Office of Policy and Budget will 
move to the Mayor’s Office.  Finally, the position of Director of the Department of Administrative 
Services will be abolished, as will the two Deputy positions. 
 
In addition to the changes involving the Department of Administrative Services, Engineering will 
move from the Department of Public Services to the Department of Community and Economic 
Development, a new Civil Enforcement Unit will be created in the Department of Community and 
Economic Development to include the current Housing and Zoning Enforcement Unit, and a new 
Parks and Public Lands Division will be created in the Department of Public Services to replace the 
Park Maintenance Division and the Forestry Division. 
 
All of these organizational changes will be explained in detail, including budget requirements in 
the appropriate departmental section. 
 
Capital Improvement Program 
The Mayor is recommending that the General Fund contribution to the Capital Improvement 
Fund remain at 7% of the General Fund revenue,  for a total of $ 12,713,185 going to CIP.  
 
The Capital improvement Fund is used for payment for sales tax bond debt service and 
improvements in streets, sidewalks, city buildings, curb and gutters, street lighting, and parks.  
More information on specific projects the Mayor proposes to fund in FY 2010-11 can be found in 
the Capital Improvement Section of the Mayor’s Recommended Budget.   
 
Department of Administrative Services 
The Department of Administrative Services will be abolished as described above and the 
functions moved to other departments. The position of Administrative Services Director will be 
eliminated for a savings of $161,394. In addition, another $24,531 in operating expenses 
associated with this position will be eliminated in this budget. The Office of the Treasurer will 
move to the new Department of Finance, with 6 FTEs.  The City Recorder will move to the 
Office of the City Attorney with 5.5 FTEs and a budget of $494,195.  Emergency Management, 
with 2.0 FTEs and a budget of $232,729 will be housed in the Police Department. The Justice 
Court, with 51 FTEs and a budget of $4,449,051 will be a separate and judicially independent 
function.  Human Resources will become a distinct department with 16.21 FTEs and a budget of 
$1,342,893. The former Capital Asset Management Division of Administrative Services will 
become a division within the Department of Community and Economic Development with 5 
FTEs and a budget of $558,353.  The Office of Policy and Budget with 3 FTEs and a budget of 
$389,763 will move to the Mayor’s Office.  The Civilian Review Board Administrator will move to 
the new Department of Human Resources.  
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Department of Airports 
The FY 2010-11 budget focuses on the efficient operation and improvement of Airport facilities, 
and the safety, security, and convenience of its customers. The budget keeps the costs to the 
airlines reasonably low, requesting minimal rate adjustments to ground transportation providers 
and parking customers. To achieve this goal, a new three-year agreement with the airlines, 
effective July 1, 2010, will provide for a passenger incentive rebate. In addition, it is 
recommended that 11.5 full-time-equivalent positions currently vacant should not be funded in 
this budget. Several operating expense items were held flat or re-allocated to higher priorities. 
Additionally, Airport staff is reviewing other cost-saving measures and developing plans to 
introduce more efficient operations throughout FY 2011.  Because of the Airport’s aging 
facilities, Phase I of the Terminal Renovation Program is being funded. The capital budget also 
includes funding for the lead architects and specialty consultants who will be working on the 
programming, schematic design, and design development of the Airport Expansion Program. 
Operating revenue for the FY 2010-11 budget is $121,322,500, a $13,836,600 increase over the 
FY 2009-10 budget because of a change in the manner the incentive rebate is allocated to the 
airlines. Operating expense will decrease by $325,500 to $86,730,300 as a result of cost 
savings. The capital budget is $149,869,200 compared to $187,368,800 for FY 2009-10.  
 
Office of the City Attorney 
The Administration recommends the restoration of a one-time reduction in career ladder leaving 
the budget at  $70,000. 
 
City Recorder 
The Office of the City Attorney will be the new home of the City Recorder’s Office, including 5.5 
FTEs and a budget of $494,195.   
 
Civil Matters and Administration  
The Administration recommends eliminating a Legal Secretary position previously held vacant 
for a savings of $50,996.  The Administration also recommends eliminating a vacant civil 
attorney position (assigned to the Airport and never filled) for a savings of $128,220, and a 
filled civil, non-litigation attorney position for a savings of $104,000. 
 
Prosecution of Criminal Matters 
The Administration recommends the elimination of an Office Technician position previously held 
vacant in the Prosecutor’s Office for a savings of $46,632. 
 
Department of Community and Economic Development (CED) 
Office of the Director 
The Administration recommends the elimination of a vacant RPT Senior Secretary position for a 
savings of $23,512, the elimination of an Executive Assistant position for a savings of $63,296 
and the elimination of the Downtown Transportation Development Coordinator position for a 
savings of $105,000.  In Budget Opening #2 an Administrative Assistant position was 
transferred to CED from Administrative Services to replace the Executive Assistant position at a 
cost of $83,332.    
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Arts Council 
The Administration recommends that the Public Art Program Manager’s time should be allocated 
against various city projects.  This will decrease the Arts Council budget by $43,144.   
 
Building Services Division 
The Administration recommends the elimination of a Building Inspection Investigation 
Administrator for $84,596; an Office Facilitator II position for $56,882; a Senior Building 
Inspector for $83,076; and a vacant Fire Protection Engineer position for a savings of $84,168.  
Loss of these positions will require others to assume additional workloads and cross-train, but 
the implementation of Accela will make the issuing of certificates of occupancy more automated 
requiring less human attention. 
 
The Administration recommends a $50,000 reduction in permit outsourcing in addition to the 
mid-year reduction of $7,832 in permit outsourcing.  This reduction means that the only permit 
outsourcing will be for structural peer review of high-risk projects.  
 

The Administration intends to unite all civil enforcement functions with the exception of parking 
enforcement into the current Housing and Zoning Enforcement Division (HAZE). The name will 
be changed to Civil Enforcement.  This new program will include the functions of HAZE, Ground 
Transportation, snow removal, and the sidewalk artists and entertainers ordinance.  All FTEs of 
the new entity are currently located in CED.   

Civil Enforcement 

 
This budget recommends that Ground Transportation maintenance costs of $103,928 be 
transferred to the Department of Public Services Facilities Management Division.  
 
Capital Asset Management Division (CAM) 
In FY 2008-09, the Mayor created a new function within Administrative Services – Capital Asset 
Management, which will now be a division in Community and Economic Development.  This 
function will continue to focus on developing a citywide master strategy for capital assets and 
on guiding specific projects through the development process. The Property Management 
function is housed in this Division in order to better plan and coordinate the acquisition, 
disposal, and management of City facilities.   
 
The Administration is recommending the transfer of 6 FTE’s and a budget of $558,353 from 
Administrative Services.  The Administration is also recommending the elimination of a Real 
Property Agent position in this Division for a savings of $74,572, reducing the number of FTE’s 
that will be based in CED to 5.  The Administration also recommends that 20% of the salary of 
the CAM Division Director should be reimbursed to the General Fund from Capital Asset Projects 
for a savings of $26,967.  This reduces the amount of budget received by CED to $462,426 
after reductions and adjustments to pensions and payroll are taken into account. 
 
Economic Development Division 
The Administration recommends adding a Small Business Liaison position for $74,100. This 
position is to replace an intern who has been filling these responsibilities over the past year. 
Additionally, the Administration is recommending that 20% of the Economic Development 
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Director’s salary should be allocated against the newly created Central Business Improvement 
Area 2010 for a savings of $26,905. 
 
Engineering Division 
The Engineering Division will be moved from the Department of Public Services to the 
Community and Economic Development Department, but the recommendations were made 
while the Division was located in the Public Services Department.  This discussion is repeated in 
the Department of Public services section. 
 
The Administration recommends the elimination of a Senior Engineering Project Manager for a 
savings of $122,061. There is also a loss of revenue ($84,000) from engineering fees billed to 
CIP associated with this reduction, so the net savings is $38,061. This position is the project 
manager for the design, inspection and construction contracts administration for ADA sidewalk 
ramps and other sidewalk replacement and repairs.  Without this position, other project 
managers and supervisors will have to assume more responsibility.   
 
The Administration also recommends the elimination of an Engineer IV position for a savings of 
$96,084, minus the associated loss of $76,000 in revenue, for a net savings of $20,084. This 
position designs and manages sidewalk projects, and elimination of the position will impact the 
City’s ability to accomplish unplanned high priority projects.  Likewise, without this position 
others project managers will have to assume more responsibility or private contractors will be 
hired. 
 
There is also a recommendation for the elimination of a vacant Engineering Tech IV position for 
a savings of $61,208, and an Engineering Records Technician position for a savings of $55,412. 
The Engineering Tech IV is a permit inspector on permitted work in the public way. Elimination 
of the position will require the remaining 3 inspectors to assume the workload. The Records 
Technician responds to records requests for engineering documents and information.   
 
The Administration recommends the elimination of a vacant GIS Programmer/Analyst position 
for a savings of $72,132.  This position participates in the development of paperless work flow 
and works with both internal and external Engineering customers.  
 
Finally, in Engineering, the Administration recommends the elimination of a vacant Professional 
Surveyor position for a savings of $74,488. There will be a loss of engineering fees of $18,000, 
so the net savings is $56,488. This change will limit the number of survey activities that can be 
conducted by the entire survey group because Engineering will not be able to maintain two 
survey crews when one surveyor is out on vacation or sick leave.     
 
Housing and Neighborhood Development Division (HAND) 
The Administration recommends the elimination of a filled Rehabilitation Loan Officer position 
for a savings of $62,308 and reclassification from a 606 to a 604 for a Capital Planning 
Community Development Planner for a savings of $26,802. These two positions are partially 
federally funded, but the level of federal funding has not increased to match increasing 
employee costs borne by the General Fund. 
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Management of the Sorenson Center has been transferred to Salt Lake County.  This has 
resulted in a decrease of 18.51 FTEs with salary savings of $912,296. In addition, another 
$179,584 has been saved from operating costs as a result of this transfer. This savings will 
offset the cost of the contract with the County to run the Center for $880,878. 
 
Planning Division 
The Administration recommends the elimination of a filled GIS Specialist position for a savings 
of $71,908 and a vacant Senior Secretary position for a savings of $53,152.   
 
Transportation Division 
The Administration recommends the elimination of a filled Traffic Control Center Operator I 
position for $63,840, a filled Office Facilitator II position for $59,084, and a vacant GIS Analyst 
position for $69,160.  
 
The Administration recommends a reduction of $35,000 in street lighting maintenance which 
will reduce the number of repairs to non-functioning lights. It is recommended that Traffic 
Control Center maintenance costs of $8,500 be transferred to the Department of Public Services 
Facilities Management Division. In addition, the Administration is recommending a change in 
the street lighting program, discussed in more detail in the Non-Departmental section. 
 
Department of Finance  
The Administration intends to create a new Department of Finance which will include the 
functions previously located in the Finance Division of Administrative Services, including 
Business Licensing. Former Administrative Services Divisions moving into the Department of 
Finance include the Purchasing and Contracts Division and the City Treasurer. 
 
The Administration recommends reducing the cash conversion budget by $39,000, reflecting the 
reduced operational costs resulting from the elimination of the Department of Administrative 
Services.   
 
Revenue Auditing/Business Licensing Division 
The Business Licensing Division was moved last year from CED to Administrative Services and 
now will be part of the new Department of Finance, including 6 FTEs. The Administration 
believes that business licensing billing and collection is more closely related to financial 
functions rather than community development functions.   
 
The Administration recommends allocating 30% of the cost of a Revenue Analyst position to 
Risk Management for a savings of $28,507 to the General Fund. This change will better reflect 
the accounting and financial services currently provided to the Risk Fund.   
 
Purchasing and Contracts Division 
This Division will move from Administrative Services to the Finance Department.  
 
The Administration recommends the elimination of a vacant Purchasing Consultant position for 
a savings of $73,584. 
 



SALT LAKE CITY CORPORATION  
FY 2010-11 MAYOR’S RECOMMENDED BUDGET BOOK   

MAYOR’S RECOMMENDED BUDGET 

 

B-17 
 

Office of the City Treasurer 
The Office of the City Treasurer will move from Administrative Services to the Department of 
Finance, including 7 FTEs. 
 
The Administration recommends changing a RPT position to an FTE for a cost of $20,000. The 
Office has an additional $30,000 expense for credit card fees. 
 
Accounting 
The Administration recommends the elimination of a filled Finance Records Clerk position for a 
savings of $48,200.  
  
Fire Department 
Two new fire engines and a new utility vehicle were equipped with one–time funds in FY 2010 
and that amount ($34,716) can be reduced in this budget. 
 
The Administration recommends holding vacant 11 firefighter positions pending notification of a 
federal funding grant for a savings of $576,928.  Last fiscal year, the Department functioned 
with eleven vacancies to meet mid-year budget reduction needs.  The Department then applied 
for a federal grant (SAFER-Staffing for Adequate Fire and Emergency Response).  The 
Department should hear about the grant within a matter of days.  Under the grant guidelines, 
the Department cannot increase or further decrease its current staffing levels prior to receiving 
the grant and, therefore, the Department has instituted a new service delivery model to insure 
adequate city-wide coverage while operating at lower staffing capacity.   
 
The Administration recommends holding three additional vacancies through January for a 
savings of $78,672.  The Administration is recommending a reduction of $36,000 for Personal 
Protection Equipment (PPE) for new firefighter recruits.  The Department annually budgets for 
this equipment, but does not expect to need the full budget this year. 
 
The Administration recommends reducing capital improvement funding in the Fire Department’s 
operating budget by $50,000.  This will delay a resolution of the problems with the heating and 
cooling systems at Fire Station #2, and the water supply issues at Fire Station #3.  The 
Administration recommends reducing the budget for gym memberships, physicals, and Plan B 
cash conversion payouts by $10,000, leaving sufficient funds to cover the actual use of the 
funds.  Based on projections, the Administration recommends a reduction of $30,000 for vehicle 
fuel and maintenance. 
 
The Administration is recommending some additional funding for the Fire Department. The 
Department has implemented a new payroll system and $21,000 is required to pay for the 
annual maintenance agreement.  In the past, the Police Department budgeted for all 
maintenance on the public safety radio system.   As the City has gone to a city-wide radio 
system, the Police and Fire Departments have decided maintenance costs should be divided 
between them.  As a result, $33,000 in costs should be transferred from the Police Department 
budget to the Fire Department. Finally, the Administration requests funding for an 
Administrative Assistant to the Fire Chief at a cost of $40,000. 
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Human Resources Department 
Human Resources was a division of Administrative Services.  The Human Resources Department 
will continue the previous functions and the Police Civilian Review Board Administrator will now 
report to the Director of the Human Resources Department. 
 
The Administration recommends eliminating a Deputy Human Resources Director position 
previously held vacant for a savings of $120,360. 
 
Department of Information Management Services (IMS)  
Information Management Services was previously a division within the Department of 
Administrative Services. The Administration intends to create a new Department of Information 
Management Services. The Department will continue to function as an Internal Service Fund for 
the City and receive its operating revenues from internal users. 
 
In FY 2010, IMS reduced its operating budget by $120,000 by extending the service period for 
servers to 4 years. This reduction will be ongoing in FY 2011 and beyond. Additionally, the 
Department is looking at the useful life of other infrastructure components such as network 
routers and switches. A revised replacement schedule has been determined for these devices 
that will result in an additional savings of $145,000 for the General Fund ($70,000 for non-
capital equipment and $75,000 for capital equipment). These reductions create an increased 
possibility of service outages as the City’s electronic infrastructure ages. The Department 
recognizes this and will need to be proactive to mitigate the associated risks. Technology has 
been implemented to monitor the health of these devices. The Department will also continue 
the process that allows for the creation of multiple virtual servers on a single computer. This 
results in savings on hardware and in power consumption. 
 
No changes in staffing levels have been recommended. 
 
Justice Court 
The Justice Court has moved from the Department of Administrative Services to operate as a 
separate and judicially independent function. 
 
The Administration previously retained a vacant Hearing Officer 1 position and a vacant clerk 
position. The Administration now recommends eliminating those positions for a savings of 
$54,296 and $63,978 respectively.  The Administration also recommends a reduction of $50,000 
in operational cuts and $9,790 in the travel budget for non-mandated out of town training for 
court staff. 
 
Mayor’s Office 
 
The Office of Policy and Budget with 3 FTEs and a budget of $389,763 will move from the 
dissolved Department of Administrative Services to the Mayor’s Office. 
 
The Office will eliminate one Constituent Liaison position for a savings of $68,000 and make a 
$30,000 cut in operational expenses. 
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Police Department 
Significant changes have occurred in the command structure of the Police Department which 
will result in significant budgetary savings in future years.  The changes were made to enhance 
accountability for direct decision making and improve efficiency and response to community 
needs.  The rank of Assistant Chief has been eliminated and the rank of Captain will be 
eliminated through attrition.  Eleven command level positions were reduced to eight.   
Department responsibilities are now divided among eight deputy chiefs. The eight bureaus are: 
Facilities Development, Administration, Communications and Records, Fusion, Investigations, 
Management Services, Patrol, and Special Operations. 
 
The Office of Emergency Management will be housed in the Police Department. 
 
The Department budget reflects a reduction of $33,000 in maintenance costs for the city-wide 
public safety radio system now transferred to the Fire Department as their share of the cost.  As 
the City has gone to a city-wide radio system, the Police and Fire Departments have decided 
maintenance costs should be divided between them.   
 
The Administration recommends a decrease of $230,000 to reflect an ongoing reduction in the 
fleet fuel budget and another $100,000 to reflect additional Fleet maintenance efficiencies as 
the Police Department and Fleet continue to work together to reduce costs.   
 
The Administration recommends that the Department eliminate a vacant SWAT/Gang Office 
Technician position for a savings of $42,432.  The Administration also recommends the 
elimination of one vacant Office Tech position in the Crime Lab for a savings of $42,432, a 
vacant Information Specialist position for a savings of $43,128, and a vacant dispatch position 
for a savings of $56,032.  The Police Administration has been mindful of the overall budget 
situation and has not filled these vacancies and has reassigned their duties to remaining 
personnel.  This is part of the Department’s overall effort to minimize employee layoffs. 
 
The Administration recommends a budget reduction of $24,000 created by the elimination of 
desk phones for Department personnel assigned city owned cell phones.  The Administration 
will monitor this initiative to determine if it could have wider application. 
 
The Administration recommends assigning the City Narcotics Unit consisting of one Sergeant 
and eight Officers to work with the Drug Enforcement Administration (D.E.A.) which has agreed 
to pay operational costs for a total of $122,000. This assignment will create a more 
comprehensive drug enforcement effort.   
 
The Administration recommends the elimination of all hourly positions (19 people, the 
equivalent of 8 FTEs) in the Department for a savings of $229,088. These positions are filled by 
retired officers and civilians who work across virtually all areas of the Department.  One hourly 
employee who is not a retired Department employee serves as a match for a Victim Assistance 
Grant. That match can be provided by another General Fund employee.  These hourly 
employees provide a valuable service to the Department and allow for sworn officers to focus 
on direct police investigative follow up and field response.  However, given a continuing decline 
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in revenues, the Department feels strongly that employees who have already made the decision 
to retire should be considered for reduction before existing full time employees. 
 
The Administration recommends a cost reduction effort with no loss of benefits in the 
Department’s Police Long Term Disability Account for an ongoing budget reduction of $ 156,000 
from the current year base amount. 
 
Finally, the Administration recommends police officer attrition savings totaling $212,884 be 
considered as one time savings. The Department is not able to hire a police recruit class until 
September 2010 due to current budget reductions in hiring processing and equipping a new 
recruit class. The Department will begin the formal hiring process July 1st and is already in the 
process of managing a significant list of interested individuals. The Department currently has 17 
police officer vacancies to be filled.  As the Department looks to the future, two sworn Captain 
positions retained in the current budget will eventually become vacant and the positions will 
then be eliminated, providing significant future cost reduction.  
 
The Administration recommends these changes after working closely with the Police 
Department to minimize the impact on delivery of direct police services.  The Administration 
recognizes the value of maintaining a strong public safety presence even in times of declining 
resources.  These recommendations will not diminish the City’s safety- not a single police officer 
will be taken off the streets. 
 
Office of Emergency Management 
The Office of Emergency Management will be housed in the Police Department, with a transfer 
of 2.5 FTEs from the former Department of Administrative Services, and a budget of $232,729.   
 

Department of Public Services  
The Administration recommends that mid-year FY 2009-10 budget reductions for seasonal staff 
be continued in the FY 2010-11 Budget for a savings of $272,800.  It also recommends that the 
use of seasonal staff to deploy speed boards be eliminated for a savings of $40,000 (was 
funded one-time), and mid-year fuel reductions be continued for a savings of $ $46,000. 
 
Administration 
The Administration recommends the elimination of a vacant Office Facilitator I/Technical 
Planner position for a savings of $79,736. 
 
Engineering Division 
The Engineering Division will be moved from the Department of Public Services to the 
Community and Economic Development Department, but the recommendations were made 
while the Division was located in the Public Services Department.   
 
The Administration recommends the elimination of a Senior Engineering Project Manager for a 
savings of $122,061. There is also a loss of revenue ($84,000) from engineering fees billed to 
CIP associated with this reduction, so the net savings is $38,061. This position is the project 
manager for the design, inspection and construction contracts administration for ADA sidewalk 
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ramps and other sidewalk replacement and repairs.  Without this position, other project 
managers and supervisors will have to assume more responsibility.   
 
The Administration also recommends the elimination of an Engineer IV position for a savings of 
$96,084, minus the associated loss of $76,000 in revenue, for a net savings of $20,084. This 
position designs and manages sidewalk projects, and elimination of the position will impact the 
City’s ability to accomplish unplanned high priority projects.  Likewise, without this position 
others project managers will have to assume more responsibility or private contractors will be 
hired. 
 
There is also a recommendation for the elimination of a vacant Engineering Tech IV position for 
a savings of $61,208, and an Engineering Records Technician position for a savings of $55,412. 
The Engineering Tech IV is a permit inspector on permitted work in the public way. Elimination 
of the position will require the remaining 3 inspectors to assume the workload. The Records 
Technician responds to records requests for engineering documents and information.   
 
The Administration recommends the elimination of a vacant GIS Programmer/Analyst position 
for a savings of $72,132.  This position participates in the development of paperless work flow 
and works with both internal and external Engineering customers.  
 
Finally, in Engineering, the Administration recommends the elimination of a vacant Professional 
Surveyor position for a savings of $74,488. There will be a loss of engineering fees of $18,000, 
so the net savings is $56,488. This change will limit the number of survey activities that can be 
conducted by the entire survey group because Engineering will not be able to maintain two 
survey crews when one surveyor is out on vacation or sick leave.     
 
Facility Management Division 
The Administration recommends that mid-year budget reductions for Library Square parking 
maintenance be continued into the FY 2010-11 Budget for a savings of $30,000. 
 
The Administration recommends eliminating the remaining Sorenson Center facility support 
budget of $24,300 not needed since the management has been transferred to Salt Lake 
County.  It is recommended that lawn care (fertilizer) be eliminated for a savings of $1,600.  
The Administration also recommends that GPS be installed on all Facilities vehicles at a cost of 
$7,760. It is expected that this investment will reduce unnecessary gas usage and emissions 
and ultimately save money.  The Administration recommends the elimination of a vacant Senior 
Irrigation worker position in downtown facilities maintenance for a savings of $66,000.  
   
Forestry Division 
The Forestry Division functions will be moved to the new Division of Parks and Public Lands.  It 
is recommended that mid-year reductions for contractor crews be continued in the FY 2010-11 
Budget for a savings of $26,000.   
 
The Administration recommends a reduction in the tree trimming contract for a savings of 
$354,047.  A tree service contractor currently provides $1.1 Million in various arborist services.  
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The current pruning cycle is seven years and this cut will delay that cycle and other related 
customer service.  
 
The FY 2008-09 Budget discontinued the tree stump removal program.  The Administration 
recommends creating a budget to support a two person crew for six months for an increase of 
$79,373. 
 
The Administration also recommends the elimination of the Senior Customer Service Specialist 
RPT for a savings of $27,744.   
 
Gallivan and Community Events Division 
This budget continues the mid-year budget reduction made possible by special event permitting 
efficiencies for a savings of $32,500, and recognizes a reduction of $39,163 in revenue due to 
the Gallivan Center remodel. 
 
Park Maintenance Division/New Parks and Public Lands Division 
The Parks Maintenance Division will become the Parks and Public Lands Division and several 
current functions will be brought together in the new Division, including the functions of the 
current Forestry Division and open space management.  
 
The Administration recommends the elimination of support (utility expense) for the tennis pro 
shop for a savings of $3,300.  The Administration also recommends a reduction in park 
maintenance support (including seasonal) for a savings of $141,584.  The Administration further 
recommends the elimination of one parks maintenance position ($63,900) and two Senior 
Groundskeeper positions ($104,537).  Loss of the maintenance position will reduce the 
response time for fence and other carpentry or concrete repairs in the parks.  Groundskeepers 
conduct restroom cleaning, weed removal, herbicide use, and plant trimming.  They also pick 
up litter and set out garbage cans.  The Division’s ability to complete all of these tasks in a 
timely manner will be impacted.   
 
This budget recommendation also includes the proposed elimination of recreational sports field 
maintenance ($8,300) which means that volunteer leagues and teams will be required to supply 
their own game preparation.  The budget also includes a reduction of $12,913 in bowery 
cleaning to every other day (currently a bowery is cleaned before each reservation).  
 
The Administration also recommends closing the Jordan and Liberty Park greenhouses with a 
reduction of 2 FTEs (Florist II positions) for a savings of $129,943.  This will mean that no 
annual flowers will be grown or planted on any City property.  Existing garden areas will be 
maintained, but on a more limited schedule.  In addition, the Administration recommends a 
$187,122 reduction in the budget for watering City parks, greenbelts, medians and retention 
basins. This recommendation reflects an 11% reduction in park watering and a 25% reduction 
in the other areas. 
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Streets and Sanitation Division 
This budget continues a mid-year decrease for traffic signals and supplies for a FY 2010-11 
savings of $20,000.  The Administration recommends the elimination of seasonal employees 
assigned to support routine maintenance of traffic signals, for a savings of $41,183. 
 
The Administration also recommends the elimination of the positions of 3 FTEs assigned to the 
Response Team for a savings of $233,840.  This reduction would discontinue after-hours and 
weekend phone support and actual on-hand response to complaints and service needs.  Non 
emergency responses would not occur until regular business hours. 
 
The Administration recommends an increase of $11,300 for bike lane maintenance to maintain 
the 34 miles of bike lanes added in 2009. 
  
Youth and Family Programs Division  
The budget includes a recommendation to eliminate a vacant half FTE Program Coordinator 
position in YouthCity for a savings of $28,604.  Since the position has been vacant for some 
time, the funds have been used for operational expenses. This budget also continues the mid-
year $13,000 increase in the cost of operating YouthCity programs. 
 
The Administration also recommends the discontinuation of the YouthCity Artways program.  
This recommendation includes the elimination of three positions, a vacant Art Education 
Director position ($78,680), a Youth and Family Coordinator position ($56,828), and an Office 
Facilitator position ($63,428).  The remainder of the budget is $164,850.  It is recommended 
that the City use $75,000 of this cost savings to provide grants to non-City sponsored youth 
arts programs that serve purposes and needs similar to those served by YouthCity Artways.    
 
Golf Enterprise Fund 
This Fund accounts for the operation of the City's nine public golf courses. Revenue in the Golf 
Fund is generated by user fees.  Revenue is projected based on historical patterns and 
forecasts of trends in the local market area. The FY 2010-11 budget assumes zero growth in 
total rounds of golf played by the public primarily due to the fee increase implemented January 
1, 2010.  The net result of the fee increase, flat rounds, and current economic trends results in  
a total revenue budget of $8,614,547.  This is $18,000 less than the FY 2009-10 budget but 
$300,000 above the current revenue projection for FY 2009-10. 
 
This budget includes no changes in full-time FTEs.  Budgets for personal services, 
operating/maintenance supplies, and charges/services increase by less than 1% from 
$7,520,369 to $7,551,799.  Basically, this is a status quo budget.  
 
Total capital outlay and debt service is $877,546 compared to $816,698 budgeted in FY 2009-
10.  Only $110,000 is budgeted for cash capital outlay with the balance of $767,546 committed 
to debt service payments on golf course maintenance equipment and golf cart financed 
purchases.  The Fund will be making the last of three annual debt service payments in the 
amount of $259,372 on the bulk golf course equipment purchase made two years ago, and the 
first of three annual payments estimated to be $250,000 on the current bulk golf course 
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maintenance equipment purchase.  The annual payment on the five-year golf cart financing is 
$258,174.   
 
The $110,000 budgeted for cash capital will be reserved to handle any emergency facility or 
equipment issues that arise during the year.  This is the last number inserted into the budget 
after revenues, expenses, committed capital, and a net income of approximately $200,000. The 
Golf Fund is budgeted for a net income of approximately $200,000 to add to the Golf Fund’s 
cash reserves and to provide a budget cushion given the potential for revenue shortfalls due to 
inclement weather conditions that can have a significant negative impact on operating 
revenues.  The cash reserves balance at the end of FY2010-11 is projected to top $1,000,000.    
 
Refuse Enterprise Fund Class 
The Refuse Enterprise Fund Class has two funds: the Refuse, Recycling and Operations Fund 
(Operations) and the Environmental and Energy Fund. 
 
The Operations Fund includes: 
Refuse Administration 
Refuse Weekly Pickup 
Recycling – vendor payments for curbside pickup of single family/multifamily/business, glass, 
cardboard, e-waste 
Yard Waste Pickup 
Neighborhood Cleanup 
 
The Environmental and Energy Fund includes: 
Environmental Administration 
Environmental Outreach 
Open Space 
These functions are part of the Sustainability Division which previously reported to the 
Administrative Services Department.  The Sustainability Division will report to the Public 
Services Department beginning in FY2010-11. The Environment and Energy Fund also includes 
ongoing Blue Sky payments and tree purchase and tipping fee expenses. 
 
The following are major changes recommended in the Operations Fund expense budget: 

 
In FY2010-11 additional steps are recommended to accelerate diversion of the City’s 
waste stream. The steps In the Accelerated Diversion Plan are: 
1. Completion of an independent waste stream audit, which will increase the budget by 

$150,000. 
2. Enhancing glass recycling by expanding from three glass drop-off locations to 25 

glass drop-off locations. The budget for glass recycling will increase by $221,540.  
The General Fund will incur a $110,000 cost for glass recycling, which will be 
reimbursed by the Refuse Operations Fund. 

3. Changing the year-round curbside recycling program from a voluntary program to a 
mandatory program beginning October 1, 2010. Beginning in FY2011-12 recycling 
pick up service will no longer be outsourced and will be performed by city crews.  
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Equipment purchases and hiring of staff will take place in FY2010-11 to prepare for 
this change.    

4. Enhanced and focused enforcement beginning October 1, 2010.  
5. Changing the curbside Yard Waste (YW) program from a voluntary 9-month service 

to a mandatory year-round service beginning October 1, 2010.  
6. The leaf bag and Christmas tree pick-up programs will be eliminated.  Neighborhood 

Clean Up (NCU) will continue but yard waste which will fit in the YW can will no 
longer be picked up by NCU.  The curb limit for NCU will be changed from 10 days to 
5 days.  

 
Due to the interconnectedness of the residential waste collection programs, the budgetary 
impacts of changes proposed for the yard waste, curbside recycling, leaf bag, Christmas tree 
and Neighborhood Clean Up programs have been combined for a total increase of $6,035,412  
(escrow funds account for $3,543,800; operational costs will increase by $732,820; and one-
time budget of $1,758,792 has been included to purchase containers and equipment). 
 
Other recommended increases that are reflected in the Operations budget include: 
Landfill tipping fee expense is anticipated to increase from $22 to $24 per ton. 
Personal services budget increased by $39,229 due to insurance and pension changes. 
Fleet maintenance and fuel costs budget increased reflecting current utilization and anticipated 
fuel prices.Public Utility billing support costs have increased by $37,380. 
 
A one-time budget of $446,146, and operational budget of $10,000 for a 35 pump CNG slow fill 
station to be constructed at the new Streets/Refuse Fleet yard has been included in the 
recommendations. By the end of FY2010-11, the City will have 19 CNG vehicles. 
 
The one-time distribution of $7,000,000 from the Landfill/Salt Lake Valley Solid Waste 
Management Facility (SLVSWMF) was included in the FY2009-10 budget. It has not yet been 
received.  It is anticipated that it will be received between July 1, 2010 and December 31, 2010 
and has been included in the FY2010-11 budget. The distribution will provide $1,500,000 one-
time revenue for the Operations Fund and $5,500,000 for the Environmental and Energy Fund. 
 
Revenue for the Operations Fund comes from refuse collection fees, inter-fund reimbursements 
and miscellaneous revenue. City residents are charged refuse collection fees based on the type 
and size of the individual resident’s refuse can(s). These fees are calculated to recover the 
Fund’s operational costs when combined with the other sources of revenue described above. 
The $5.5M Environmental and Energy (E&E) Fund portion of the one-time $7.0M distribution 
from the SLVSWMF will not be used to mitigate the user fee. Rather the $5.5M will be held for 
specific environmental and energy projects as approved by the Salt Lake City Council. 
 
The Administration recommends that the Refuse Operations Fund user fee be changed to one 
combination fee beginning October 1, 2010, as follows: 
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 Adopted 09-

10 
Adopted 10-11 
as of October 
2010 

Difference Percent 
Change 

Fee/Can/Month:     
90 Gallon Weekly Pickup $12.50 $17.25 $4.75   38.0% 
60 Gallon Weekly Pickup $10.25 $15.00 $4.75   46.3% 
40 Gallon Weekly Pickup $9.00 $13.75 $4.75   52.8% 
90 Gallon Multi-family/Business 
Recycling 

$4.00 $4.25 $0.25     6.3% 

90 Gallon Yard Waste $3.50 Incl. with 
combined fee 

-$3.50 -100.0 % 

 
 
The following major changes are recommended in the Environmental & Energy (E&E) Fund 
expense budget: 
 

The landfill dividend will increase by $150,000 reflecting the return of previous 
customers returning to the SLVSWMF, due to the convenience of the transfer station, 
uniform and fair pricing for all customers, and the clean environment of the facility. 
 
The outreach budget has increased by $70,000 to provide educational materials 
associated with the expanded services offered by the O&R Fund. 

 
Administrative fee budget has increased by $90,129.  Actual allocation of expense was 
much higher than anticipated last year. Budget has been based on anticipated use of 
attorneys and purchasing. 
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The following table outlines the proposed timeline for implementing the Accelerated Diversion 
Plan described above: 
 
Date Step 
July 1, 2010 Order 130,891 yard waste containers and 3,693 recycling containers 
July 1, 2010 Issue RFP for Waste Audit 
July 1, 2010 Funding approved for CNG fueling station 
July 1-30, 2010 Installation of new glass drop off sites; press event announcing new locations 
July 1-30, 2010 Outreach strategy and printed materials developed 
August 1, 2010 Purchase T3 electric vehicles for enforcement 
September 1, 2010 Waste Audit contract finalized; audit to take place September 2010 – August 

2011 
September 1, 2010 Additional collection drivers and enforcement staff hired, training begins 
September 1-30, 
2010 

Yard waste and recycling container distribution  

October 1, 2010 New fee schedule implemented; City-wide yard waste collection begins; 
increased enforcement begins 

November 2010 Leaf collection provided through weekly Yard Waste program (no leaf bag 
distribution) 

January 2011 Christmas tree collection provided with Yard Waste program (no curbside 
collection) 

January 3, 2011 Order recycling collection vehicles 
January 3, 2011 Issue RFP for recyclable material processing 
January 7, 2011 First interim report from contractor on Waste Audit 
March 31, 2011 Contract for recyclable material processing finalized, to begin July 1, 2011 
April 1, 2011 New NCU rules apply: no green waste small enough to fit in a yard waste 

container accepted in the program, curb limit changed from 10 to 5 days 
April 8, 2011 Second interim report from contractor on Waste Audit 
June 1, 2011 Additional collection drivers hired to prepare for recycling collection 
June 30, 2011 Recycling collection contract with private hauler ends 
July 1, 2011 In-house recycling collection begins 
 
 
Department of Public Utilities  
The Department of Public Utilities operates three utility companies or Enterprise Funds with 386 
employees.  Water, Sewer and Stormwater Funds, each have a unique rate structure managed 
through a single billing system.  These Enterprise Funds work with over 90,000 active accounts 
and maintain over 2300 miles of distribution and collections lines.  Public Utilities has been 
recognized as providing some of the Country’s best tasting water at a volume over 31 billion 
gallons each year.  The Department’s continued objective is geared toward strong customer 
service relations.  The Department also maintains one of the oldest systems west of the 
Mississippi and it demands constant renovation and replacement of capital infrastructure.  Rate 
increases are proposed for all three Funds with a total revenue increase of $3.6 million (5%) of 
a total sales budget of $77.3 million.  These rate increases are earmarked for system 
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improvements and repairs just to keep up with the very demanding requirements of unrelenting 
deterioration to both above and below ground system infrastructure. 
 
The Water Utility capital improvement budget of $16.7 million lists waterline replacement or 
repairs as half of this figure.  The rest of the money is distributed between treatment plants, 
pump stations, reservoirs, service line replacements, water meters and facility needs.  Once 
again the Department is holding fast on any operational cost increases except as required for 
higher material costs or professional outside services.  
 
The Sewer Utility, at $17.1 million in annual revenue, is projecting capital improvements of 
about $24.5 million.  The Sewer Fund is asking for $13 million additional funds in both bond 
and stimulus funds.  The Sewer Fund is asking for a $10 million revenue bond issue to renovate 
the large Orange Street Line that feeds into the treatment plant.  A recent master plan review 
of the sewer system discovered many weaknesses in our collection system.  This Orange Street 
project was prioritized for replacement.  Operational costs are expected to increase just over 
$300,000 primarily because of increased employee benefit costs and fees paid for City services. 
 
The Stormwater Utility, at $7.6 million in revenues, is showing the first revenue budget increase 
in 20 years.  The capital budget for the Stormwater Fund is actually down this year but is 
anticipating construction of an $8 million Folsom flood control and parking project from 250 
West to the Jordan River next year.  The additional revenue from both a new and mid-year rate 
increase will allow the Fund to keep pace with its infrastructure needs and some additional 
operational cost increases for street sweeping that is paid to the General Fund to help keep our 
storm drains cleaner.  The Riparian Corridor  Study which is a review of above ground streams 
and habitats to establish protocols between residential areas and natural wildlife and plant 
habitats is nearly completed and several projects are budgeted this year at a capital cost of 
$460,000.  This budget proposes a new franchise fee of 6% on total stormwater charges 
starting July 1, 2010.  Water and Sewer currently pay a 6% franchise fee revenue to the 
General Fund. 
 
The Department’s focus remains consistent on preserving the watershed, expanding water 
conservation and continually looking at ways to increase and develop the existing and future 
available water supply.  The Department also currently pays for long term financing through the 
Metropolitan Water District that has built a new 70 million gallon per day water treatment 
facility in the south end of the valley with connecting water transmission lines.  The cost of 
water purchased and the capital assessment fee paid to the Metropolitan Water District 
continues to be about 40% of the water operating budget for FY 2011.   
 
Non-Departmental 
It is recommended that the General Fund contribution to CIP be continued at 7% of revenue for 
a total of $ 12,713,185, including $115,000 set aside for Spring Mobile maintenance from 
naming rights revenue. 
 
The Administration recommends a $35,465 increased transfer to the IFAS account for IFAS 
upgrade costs. 
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The Administration recommends a $193,899 decrease in budget for retirement payouts, 
retaining $500,000.  Early retirement incentives in 2009 decreased the number of retirements 
expected this year. The Administration also recommends a budget of $69,392 for Risk 
Administration fees and $166,860 in one-time unemployment costs. 
 
The Administration recommends removal of $8,543,888 of G.O. bond debt from the General 
Fund and CIP. Both revenue and expense will now flow directly into the Debt Service Fund, 
rather than the General Fund and the CIP Fund. 
 
The Administration recommends a $30,000 increase to fund a demographer contract, and 
$20,000 for legislative support.   
 
The Administration recommends a requested decrease of $18,105 in the contractual amount for 
Legal Defenders, a decrease of $1,444 in the contractual amount for the Council of 
Governments (COG), a $57,500 decrease in the pass through amount to Salt Lake City 
Transitional Housing (this decrease is also reflected in revenue), and a $24,992 negotiated 
decrease in funding to the Economic Development Corporation of Utah (EDCU).  
 
The budget recommendation includes a $5,000 decrease in funding for Citywide GIS, and a 
$6,543 increase in street lighting fund expense.  
 
The Administration recommends a $1,235,381 decreased transfer to the Fleet Fund for Fleet 
replacement, and a $250,000 decrease in the reduction to the amount transferred to 
Governmental Immunity.   
 
The Administration recommends a $400,000 reduction in street lighting. This recommendation 
would eliminate maintenance to as many as 4,000 mid-block lights and also involve turning off 
the lights by disconnecting wiring or disabling the electronic eyes.   
 
The Administration recommends a reduction of $18,000 in funding to the Sugarhouse Park 
Authority, and a reduction of $25,000 in funding for the Tracy Aviary.   
 
The Administration recommends a one-time business incentive of $30,000 to Kamatsu, and a 
$15,000 reduction in the incentive previously provided to other businesses to reflect a decrease 
in expected sales tax revenue. 
 
The Administration recommends a $500 increase in funding for the Community Emergency 
Winter Overflow Shelter, and a one-time contribution of $60,000 to the Weigand Center.   
 
The Administration recommends $100,000 in one-time funding for the Northwest Quadrant 
Study, $15,000 for the Local First organization, $20,000 in one-time funding for No More 
Homeless Pets to continue the successful feral cat program, and one-time funding of $15,000 
for the Twilight Concert Series. 
 
The budget recognizes the City’s contract with Salt Lake County Animal Services ($1,241,836) 
and the Administration is submitting to the City Council an ordinance necessary to allow the 
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GENERAL FUND KEY CHANGES

FY 2010 
Adopted 
Budget

Full time 
Equiv.

FY 11 
Recommended 

Changes

Mayor's 
Recommended 

Budget

Taxes

Real Property -- current year collections 44,751,137 3,352,419 48,103,556
1,400,000 -1,400,000 0

New Growth - Per County Auditor 952,419 -952,419 0
Emergency Services Reimbursement 1,011,185 1,011,185

Judgment Levy 240,854 477,454 718,308
Real Property -- prior year collections 1,864,500 1,864,500

8,543,888 -8,543,888 0
Personal Property 6,900,000 -1,000,000 5,900,000
Motor vehicle fees 4,050,000 4,050,000

44,393,122 -4,800,000 39,593,122
3,900,000 3,900,000

27,535,772 -31,972 27,503,800
Franchise Fee on Storm Water 450,000 450,000

839,132 88,747 927,879

Licenses and Permits
7,008,779 7,008,779

Base fee for Freight Stickers 52,000 52,000
Freight Sticker Increase 130,000 130,000

1,353,619 306,381 1,660,000
Placeholder for Parking Tax 400,000 400,000

Ground transportation badge fee 108,780 -717 108,063
Ground Transportation 3,338 3,338
Ground transportation inspection fee revenue 202,500 -58,500 144,000

Building permits 6,146,350 -541,932 5,604,418
Barricade Permit Fees 33,000 -33,000 0

Intergovernmental Agency Revenue
Other local sources 4,966,059 121,849 5,087,908

Recoup Boiler Costs from Library 103,900 -103,900 0
Halfway House Legislation Revenue 241,410 241,410
RDA debt repayment - Salt Palace Loan 1,800,000 -1,800,000 0
Galivan 111,785 111,785

Charges and Fees for Services
Cemetery fees 616,031 3,985 620,016

Cemetery Increase in fees 124,775 -124,775 0
Public safety fees 1,778,500 66,000 1,844,500

Special Events 150,000 150,000
Third Party Fire Billing 175,000 -175,000 0

Street and public improvement fees 164,421 -34,800 129,621
Sports, youth and other recreation fees 256,038 -53,538 202,500

Revenue Reduction for Loss of Artways -29,774 -29,774
Rental and concession fees 750,421 117,600 868,021
Gallivan -139,300 -139,300
Increase in vending cart, Outdoor dining, Encroachments 2,500 -2,500 0
Library Parking Fees 163,000 -163,000 0

Change library square parking structure parking fees 31,200 31,200
Allow resident and business owner to pay for monthly parking in structure 30,000 30,000

Parking 
Parking meters 1,463,363 135,637 1,599,000

Increase in Residential Parking Fee 66,000 -66,000 0

Fines and Forfeitures
Parking Tickets 4,500,000 -334,184 4,165,816

Increase Parking Ticket Late Fee 161,500 -161,500 0
Increase in Small Claims Filing Fee per SB176 112,425 -112,425 0
Increase in Payments 49,000 -49,000 0

Fines and Forfeitures 5,897,000 478,500 6,375,500
Increase Plea in Abeyance Fee 131,250 -131,250 0

Interest Income (net of allocation)
Interest income - adjustment 1,968,364 -1,488,364 480,000

Change in interest allocation to internal service funds 243,181 -243,181 0

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK
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GENERAL FUND KEY CHANGES
Revenue and Other Sources

Property Taxes

  Property Tax 2010 stabilization

Sales Taxes
Local Option General

Franchise taxes

General Obligation Bond -- rate set annually to match debt repayment 

Municipal Energy Taxes

Payments in lieu of taxation (PILOT)

Airport and Public Facility Parking Tax

Regulatory licenses and Innkeepers
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Administrative Fees Charged to Enterprise and Internal Service Funds
Airport police reimbursement 120,000 120,000
Airport fire reimbursement 4,284,000 -308,000 3,976,000
Reimbursement labor and utilities 5,482,846 -151,200 5,331,646

Eliminate Senior Engineering Project Manager -- decrease in CIP revenue -84,000 -84,000
Eliminate Engineer IV -- decrease in CIP revenue -76,000 -76,000
Eliminate professional surveyor position-- decrease in CIP revenue -18,000 -18,000

Miscellaneous Revenue
Sundry and other miscellaneous revenue 960,992 8,279 969,271
Gallivan -5,000

46,000 -46,000 0
109,000 -109,000 0

Increase Target for Collections 54,865 54,865

Interfund Transfers
Transfer from 911 1,874,000 -62,478 1,811,522
Transfer from Water 37,500 37,500
Transfer from misc. grants 120,000 10,000 130,000
Transfer from SL Trust 15,904 15,904

Revenue from Refuse -- Glass Recycling 110,000 110,000
Transfer from Stormwater Fund - Street Sweeper Positions 175,371 175,371

Storm Water -- covering greater portion of street sweeping program 209,034 209,034
Total On-going Revenue 198,997,057 -15,332,794 183,659,263

One Time Revenue
500,000 -500,000 0

Transfer from Government Immunity 500,000 -175,000 325,000
RDA debt repayment - Salt Palace Loan - Transfer in from MBA 1,700,000 -1,700,000 0
One time -- revenue associated with PSB 800,000 800,000
One time Revenue -- Police LTD Transfer 800,000 800,000
One time Revenue -- transfer from IFAS account 400,000 400,000
One time revenue -- transfer from MBA 147,441 147,441

Appropriation from Fund Balance 80,000 574,000 654,000
Total One Time Revenue 2,780,000 346,441 3,126,441

General Fund Total Revenue and Other Sources Budget 201,777,057 -14,986,353 186,785,704

City Council:
1,767,190 22.13

FY11 base personal services projection less FY10 budget 33,739
Restore merit and 1.5 reduction from FY10 17,282
Pension Changes 18,396

5,848
41,314

Total City Council 22.13 116,579 1,883,769

Mayor:
1,880,469 19.00

FY11 base personal services projection less FY10 budget -8,181
Restore merit and 1.5 reduction from FY10 22,832
Pension Changes 18,577

4,240

Eliminate one constituent liasion position -1.00 -68,000
Operational Reductions -30,000
Transfer Budget and Policy from Administrative Services 3.00 389,763

Total Mayor 21.00 329,231 2,209,700

Administrative Services:
FY10 Beginning Balance 11,534,468 127.66
FY11 base personal services projection less FY10 budget 0.00 360,093

Eliminate postion previously held vacant --  Purchasing Consultant -1.00 -73,584
Eliminate position previously held vacant -- Hearing Officer -1.00 -54,296
Eliminate position previously held vacant -- Deputy HR Director -1.00 -120,360
BA #2 Initiative A-15 - Transfer FTE from Admin Services to CED -1.00 -83,332

MYR - Eliminate  Justice Court Clerk position previously held vacant -1.00 -63,978

Expenses and Other Uses

FY10 Beginning Balance

Insurance rate changes 

Insurance rate changes 
FY 10 One-time - Replace  funds for legal assistance

FY10 Beginning Balance

Citywide salary suspension 

Change secondary employment fee from $3 to $6 a shift

Transfer from risk mgmt. 

Income from Spring Mobile Naming Rights
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MYR -- Eliminate non-mandated out of town training for court staff -9,790

Eliminate Administrative Services Director -1.00 -161,394
Reduce budget for administrative costs -24,531

Transfer City Recorder to Attorney -5.50 -494,195
Transfer Emergency Management to Police -2.50 -232,729
Transfer Justice Court -49.00 -4,449,051
Transfer Human Resources -15.16 -1,342,893
Transfer Civilian Review Board to Human Resources -1.00 -132,440
Transfer Capital Asset Management to CED -6.00 -558,353
Transfer Budget and Policy to Mayor -3.00 -389,763
Transfer Finance, Treasurer and Purchase to Department of Finance -39.50 -3,703,872

Total Administrative Services 0.00 -11,534,468 0

Attorneys Office:
FY10 Beginning Balance 4,513,925 52.50
FY11 base personal services projection less FY10 budget 108,824
Restore merit and 1.5 reduction from FY10 66,766
Pension Changes 61,780
Insurance rate changes 12,364

Eliminate legal secretary position in Civil division previously held vacant -1.00 -50,996
Eliminate office tech position in Prosecutor's Office previously held vacant -1.00 -46,632

Restore One-time reduction in career ladder budget 70,000
5.50 494,195

Paralegal Salary Adjustment to 90% 15,569
Appted Senior City Attorney to 90% 64,104
Eliminate vacant civil Attorney (airport) FTE -1.00 -128,220

-1.00 -104,000

Total Attorney Costs 54.00 563,753 5,077,678

Community and Economic Development:
13,045,010 166.01

FY11 base personal services projection less FY10 budget 3,766
Restore merit and 1.5 reduction from FY10 254,802
Pension Changes 204,222
Insurance rate changes 45,828
Transfer Sorenson Center function  to County -18.51 -912,296
BA #2 Initiative A-15 - Transfer FTE from Admin Services to CED 1.00 83,332
Eliminate CD Executive Assistant -1.00 -63,296
Citywide salary suspension 0
Other Sorenson Center reductions -179,584
Eliminate funding for Fire Protection Engineer previously held vacant -1.00 -84,168
MYR - ELiminate Downtown Transportation Development Coordinator position previously held v -1.00 -105,000
MYR - New CBIA allocation for admin expenses in economic development -26,905

-7,832
Transfer Capital Asset Management from Administrative Services 6.00 558,353
Transfer Engineering from Public Services 52.00 4,544,887
Building Services, Permit outsourcing reduction -50,000
Trans, reduction in street lighting maintenance -35,000
CED Admin, Senior Secretary RPT -0.50 -23,512
Charge Arts Council Public Art Program Manager to projects -43,144
HAND, Rehab Loan Officer -1.00 -62,308
Planning GIS Specialist -1.00 -71,908
HAND, Capital Planning CD Planner position change (606 to a 604) -26,802
Trans, Eliminate Office Facilitator II position -1.00 -59,084
Building services, Building Inspect Invest Admin -1.00 -84,596
Building Services, eliminate Office Facilitator II position -1.00 -56,882
Building Services, eliminate Senior Building Inspector -1.00 -83,076
Planning, eliminate Senior Secretary position -1.00 -53,152
Trans, eliminate Traffic Control Center Operator I -1.00 -63,840
Trans, GIS Analyst -1.00 -69,160

-8,500
Transfer Ground Transportation maintenance costs to facilities -103,928
Small Business Liasion 1.00 74,100
Eliminate CAM Real Property Agent -1.00 -74,572
Reimburse 20% of CAM Director from Capital Asset Projects -26,967
Eliminate Senior Engineering Project Manager -1.00 -122,061
Eliminate Engineer IV -1.00 -96,084
Eliminate Engineering Tech IV -1.00 -61,208

FY10 Beginning Balance

Eliminate one civil (non-litigation ) Attorney FTE

Transfer City Recorder from Administrative Services

MYR - Reduce outsourcing funds in Building Services

Transfer Transportation Traffic Control Center mtnce. Costs to facilities
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Eliminate Engineering Records Tech -1.00 -55,412
Eliminate GIS programmer/analyst position -1.00 -72,132
Eliminate professional surveyor position -1.00 -74,488

Total Community and Economic Development 188.00 2,912,393 15,957,403

Finance:
Transfer from Administrative Services 39.50 3,703,872
Restore merit and 1.5 reduction from FY10 38,329
Pension Changes 40,891
Insurance rate changes 9,912

Allocate 30% revenue anlyst cost to Risk Fund -0.30 -28,507

Eliminate department cash conversion budget -39,000

Take RPT postion to FT in Treasurer's Office 0.50 20,000
Eliminate Finance Records Clerk position -1.00 -48,200
Increase in Credit Card Fees in Treasurer's Office 30,000

Total Finance 38.70 3,727,297 3,727,297

Fire:
32,561,776 356.00

FY11 base personal services projection less FY10 budget -487,215
Restore merit and 1.5 reduction from FY10 754,910
Pension Changes 1,155,911

99,472

-21,216
-13,500

33,000
-576,928

-36,000
Hold 3 additional vacancies through January -78,672
Reduce department capital funds -50,000
Reduce budgeted amount for cash conversion, gym memberships, physicals -10,000
Fleet reductions (fuel and maintenance) -30,000
Administrative Assistant to Fire Chief 1.00 40,000

Software Maintenance Agreements 21,000

Total Fire 357.00 800,762 33,362,538

Human Resources
Transfer from Administrative Services 15.16 1,342,893
Transfer Civilian Review Board to Human Resources 1.00 132,440
Restore merit and 1.5 reduction from FY10 16,956
Pension Changes 17,700
Insurance rate changes 4,292

Total Human Resources 16.16 1,514,281 1,514,281

Justice Courts
Transfer from Administrative Services 49.00 4,449,051
Restore merit and 1.5 reduction from FY10 72,770
Pension Changes 47,302
Insurance rate changes 11,104
Justice court --  operational cuts -50,000

Total Justice Courts 49.00 4,530,227 4,530,227

Police:
54,626,761 587.00

-38,525
Restore merit and 1.5 reduction from FY10 1,035,812
Pension Changes 438,982
Insurance rate changes 154,200
Elminate vacant SWAT/Gangs Office Tech position previously held vacant -1.00 -42,996
Reduction in long term disability cost -156,000

Reallocate Radio Expenses to Fire -33,000
Transfer Emergency Management from Administrative Services 2.50 232,729
Fleet Fuel reduction -230,000

FY10 Beginning Balance
FY11 base personal services projection less FY10 budget

Reduce PPE funding for new recruits (since hiring will be limited)

Citywide salary suspension
Insurance rate changes 

one time -- equip 2 new engines
one time -- equip new utility

Reallocate radio expenses from Police
Hold 11 vacancies throughout the year

FY10 Beginning Balance
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Additional fleet maintenance efficiencies -100,000
Eliminate 1 vacant Office Tech position in crime lab -1.00 -42,000
Eliminate desk phones for dept. personnel assigned city owned cell phones -24,000
Assign City Narcotics Unit to DEA -122,000
Eliminate 1 vacant information specialist position -1.00 -43,000
Eliminate 1 vacant police dispatch position -1.00 -56,032
Eliminate all hourly positions -229,000
Attrition savings due to class hiring in September 2010 -212,968
Evidence Tech II Adjustment to 90% 10,100

Total Police 585.50 542,302 55,169,063

Public Services:
35,957,856 288.21

FY11 base personal services projection less FY10 budget -35,920
Restore merit and 1.5 reduction from FY10 296,943
Pension Changes 208,949

54,820

One time - Funding for deployment of Speed Boards w/ Seasonal Staff -40,000
GF impact of storm water fee increase

-20,000
-45,800
13,000

-32,500
-20,000
-26,000
-30,000
-46,000

-272,800

BA #4 - Reduce Library Parking Garage expenses -153,000
Gallivan Center Remodel -- decrease in events -32,515
Glass Recycling expenses, reimbursed from Refuse 110,000
Eliminate Office Facilitator I/Technical Planner -1.00 -79,736
Reduction in unemployment and workers' comp -25,000
Sorenson Center facilities support budget reduction -24,300
Reduce workers comp and unemployment excess budget -15,000
Eliminate lawn care fertilization at fire stations -1,600
Install GPS on all facilities vehicles to reduce miles and gas -7,760
Eliminate vacancy in downtown facilities maintenance -1.00 -66,000
Eliminate Senior Customer Service Specialist -0.63 -27,744
Tree Trimming contract reduction -353,047
Tree stump removal 79,373
Eliminate tennis pro shop support -3,300
Parks Maintenance reduction (including seasonals reduction) -141,584
Close Jordan and Liberty Greenhouses for City plantings -2.00 -129,943
Reduced watering for parks -187,122
Eliminate one parks maintenance position -1.00 -63,900
Eliminate two Senior Groundskeeper positions -2.00 -104,537
Parks - Eliminate recreational sports field maintenance -8,300
Parks -- reduce bowery cleanings -12,913
Streets -- eliminate seasonal employees in traffic signals -41,183
Streets -- Eliminate the Response Team -3.00 -233,840
Streets -- bike lane maintenance 11,300
Youth City -- eliminate vacant .50 program coordinator -0.50 -28,604
Youth City -- discontinue Artways program -3.00 -363,786

75,000
8,500

103,928
Transfer Engineering to CED -52.00 -4,544,887

Total Public Services 222.08 -6,256,808 29,701,048

Non Departmental:
FY 10 Beginning Balance 44,937,183

One-time funding -- special events fund -75,000
one-time funding -- Arts Council -36,000
One-time funding - Sugarhouse Park Authority Fireworks -15,000
One time funding -- North Temple Blvd. -300,000
One-time funding - No More Homeless Pets -20,000
One time funding -- Municipal Elections -377,082
One time funding -- FY 10 Pension Contribution -16,695

MYR - Community Events and special events permitting efficiencies
MYR - Reduce private materials testing lab budget
MYR - Forestry contractor crew size

MYR - Streets Traffic Signal Electrical Power and Supplies
MYR - Parks materials budget for Jordan River Parkway
MYR - Youth City expense increase

Insurance rate changes 

FY10 Beginning Balance

Citywide salary suspension

Community Youth Arts Education Grants
Transfer Transportation Traffic Control Center mtnce. Costs to facilities
Transfer Ground Transportation costs to facilities

MYR - Reduction of seasonal staff

MYR - Library Square parking facility maintenance
MYR - Fuel Reduction
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One time funding -- Local First Utah -20,000
One time funding -- Neighborhood Nodes Study -75,000
One time funding -- Weigand Homeless Shelter -80,000
One time funding -- Transfer to CIP for RDA Loan replacement -1,800,000
one Time Funding-- Replace reduction in fleet reduction fund for fire apparatus decrease 865,000
One-Time funding-- replace reduction in transfer amount to Governmental Immunity 250,000
one-time funding -- increase in transfer to IFAS account for software purchases -30,000

0
MYR -- on-going reduction in transfer to IMS Fund for capital replacement -120,000

Increase in transfer to IFAS Account for IFAS upgrade costs 35,465
Decrease in contractual amount for Legal Defenders -18,105
Decrease in Salt Lake COG contractual amount -1,444
Decrease in pass through amount to SLC Transitional Housing (decrease also reflected in revenue) -57,500
Negotiated decrease in funding to Utah Economic Development Corp -24,992
Decrease in funding for citywide GIS -5,000
Decrease in citywide retirement payouts budget -193,899
Increase in street lighting fund expense 6,543
Increase in CIP Fund transfer to match expected revenue from Spring Mobile naming rights 6,000
Decrease in transfer to Fleet Fund for fleet replacement -1,235,381
Decrease in reduction in transfer amount to Governmental Immunity -250,000
Decrease in interest expense -43,125

Reduction in Sugarhouse Park Authority -18,000
Tracy Aviary Reduction of Funding -25,000
Decrease in Sales Tax Rebate -15,000
one-time:  Sales Tax Rebate for Kamatsu 30,000
Community Emergency Winter Housing 500
one time -- Local First 15,000
Local Lobbyist 5,000

Increase in IMS Transfer for GF supported personnel 86,728
IMS -- Non Captial Equipment Reduction -70,000
IMS -- Capital Equipment Reduction -75,000

Risk Admin Fees 69,329
one time -- Unemployment Costs 166,860
Legislative Support 20,000
one time -- Twilight Series 15,000

one time -- Jordan River 14,000
Retirement rate adjustments 425,000
one time -- Northwest Quadrant Study 100,000
Transfer to CIP (reflects 7%  -- based on reduction in revenue) -451,676
Remove G.O. Bond debt from General Fund and CIP -8,543,888
Street Lighting Reduction -400,000
Demographer Contract 30,000
Contract for Sorenson Center with County 880,878
Music Licensing Fees 7,000
One time -- Weigand Center 60,000
One time -- No More Homeless Pets 20,000

Total Non Departmental -11,284,484 33,652,699

Transfer to Fund Balance 952,419 -952,419

General Fund Total Expenses and Other Uses Budget 201,777,057 1,553.57 -14,991,353 186,785,704



B-36

ISSUE
 FY 2010 
Adopted 
Budget 

 Full Time 
Equivalent 
Positions 

 Changes 
from FY 

2010 
Budget 

 FY 2011 
Mayor's 

Recommended 
Budget 

CIP Fund (FC 83)
Revenue and Other Sources

FY 10 Beginning Balance 29,864,289
Increase in Special Assessment taxes 2,000,000
Decrease in CDBG eligible capital projects (43,475)
Decrease in Federal Stimulus Funds (909,281)
Decrease in Class C roads (600,000)
Decrease in local revenue - Salt Lake County 1,415
Decrease in Transfer from General Fund (10,789,554)
Increase in appropriation of impact fees 3,150,000

Total Revenues and Other Sources Budget (7,190,895) 22,673,394

Expenses and Other Uses 29,557,685
FY 10 Beginning Balance
Decrease in Debt Service Transfer (7,666,525)
Decrease in Class C roads (600,000)
Decrease CDBG capital expenditures (43,475)
Increase in Federal Stimulas projects (909,281)
Increase in Capital Expenditures 2,334,990

Total Expenditures and Other Uses Budget (6,884,291) 22,673,394

Budgeted revenues and other sources over
   (under) expenditures and other uses (306,604) 0

Airport Fund (FC 54,55)
Revenue and Other Sources

FY 10 Beginning Balance 234,305,900
Increase in operating revenues 9,056,400
Increase in passenger facility charges projects 26,658,300
Grants and reimbursements (49,248,200)
Interest Income (1,000,000)

Total Revenues and Other Sources Budget (14,533,500) 219,772,400

Expenses and Other Uses
FY 10 Beginning Balance 274,398,500 597.80
Increase in personal services 573,500
Decrease in operating expenses (899,000)
Decrease in capital equipment (2,862,500)
Decrease in capital improvements projects (34,611,000)
Increase Renewal and Replacement Fund 5,000,000
Increase to O&M Reserves 14,455,100
Increase Passenger Incentive Rebate 10,272,000

Total Expenditures and Other Uses Budget 597.80 (8,071,900) 266,326,600

Budgeted revenues and other sources over
   (under) expenditures and other uses (46,554,200)

Golf Fund (FC 59)
Revenue and Other Sources

FY 10 Beginning Balance 8,632,378
Increases in Green Fees and Cart Fees 79,804
Decrease in Concession Revenue - Nibley Café (70,000)
Decrease in Merchandise Sales, Other Fees, Rentals and Passes (27,635)

Total Revenues and Other Sources Budget (17,831) 8,614,547

Expenses and Other Uses
FY 10 Beginning Balance 8,337,067 40.40
Increase in personal services 89,361
Decrease in Retail Merchandise (16,300)
Decrease in Concession Expenses - Nibley Café (75,264)
Increase in water, fuel, maintenance 49,050
Decrease in misc operating expenses (55,440)

OTHER FUND KEY CHANGES 

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

MAYOR'S RECOMMENDED BUDGET
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Increase in Administrative Fees 40,023
Decrease in Capital outlay - cash purchases (190,000)
Increase in debt service payments 250,848

Total Expenditures and Other Uses Budget 40.40 92,278 8,429,345

Budgeted revenues and other sources over
   (under) expenditures and other uses 185,202

Intermodal Hub (FC 50)
Revenue and Other Sources

FY 10 Beginning Balance 0

Total Revenues and Other Sources Budget 0 0

Expenses and Other Uses
FY 10 Beginning Balance 49,840
Decrease in transfer to General Fund (49,840)

Total Expenditures and Other Uses Budget (49,840) 0

Budgeted revenues and other sources over
   (under) expenditures and other uses 0

Refuse (FC 57)
Revenue and Other Sources

FY 10 Beginning Balance 17,356,414
Increase in Refuse Collection Fees 1,117,763
Increase in Landfill dividend 150,000
Increase in Debt Proceeds for Purchase of Vehicles 3,504,400
Decrease in misc income (142,605)

Total Revenues and Other Sources Budget 4,629,558 21,985,972

Expenses and Other Uses
FY 10 Beginning Balance 11,462,141 32.05
Increase in personal services 92,425
Increase in operation expense 9.00 1,033,918
Increase in capital outlay 2,048,937
Increase in debt service for equipment purchases 471,159
Increase for financed vehicle purchases 3,504,400

Total Expenditures and Other Uses Budget 41.05 7,150,839 18,612,980

Budgeted revenues and other sources over
   (under) expenditures and other uses 3,372,992
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Sewer (FC 52)
Revenue and Other Sources

FY 10 Beginning Balance 17,830,000
Increase in Sewer fees 742,500
Decrease in Sewer permit & other revenue (5,000)
Stimulas Grant revenue 3,000,000
Sewer Revenue Bond proceeds 10,000,000

Total Revenues and Other Sources Budget 13,737,500 31,567,500

Expenses and Other Uses
FY 10 Beginning Balance 28,949,940 99.35
Increase in personal services 189,049
Decrease in operating and maintenance (16,000)
Increase in charges and services 136,300
Decrease in capital outlay (154,600)
Increase in capital improvements 11,400,500
Increase in debt services 1,000,000

Total Expenditures and Other Uses Budget 99.35 12,555,249 41,505,189

Budgeted revenues and other sources over
   (under) expenditures and other uses (9,937,689)

Storm Water Utility (FC 53)
Revenue and Other Sources

FY 10 Beginning Balance 6,121,000
Increase in Stormwater fees 2,355,000
Decrease in Interest income (50,000)
Decrease in interfund revenue (9,000)

Total Revenues and Other Sources Budget 2,296,000 8,417,000

Expenses and Other Uses
FY 10 Beginning Balance 8,817,169 26.85
Increase in personal services 45,948
Decrease in charges and services expenses (3,000)
Increase in capital outlay 483,500
Increase in capital improvements 885,500
Increase in cost of street sweeping transfer costs to GF 209,000

Total Expenditures and Other Uses Budget 26.85 1,620,948 10,438,117

Budgeted revenues and other sources over
   (under) expenditures and other uses (2,021,117)

Water Utility (FC 51)
Revenue and Other Sources

FY 10 Beginning Balance 54,271,450
Increase in water fees 2,502,850
Decrease in interest income (70,000)
Increase in interfund reimbursements 92,000 91,550
Increase in other revenues 60,000
Increase in ground rental 50,000

Total Revenues and Other Sources Budget 2,634,400 56,905,850

Expenses and Other Uses
FY 10 Beginning Balance 70,591,639
Decrease in personal services 252.80 (12,603)
Increase in operating expenses 58,050
Increase in water purchases from the Metropolitan Water District 945,000
Increase in charges and services 419,950
Increase in capital outlay 151,700
Decrease in capital improvements (5,635,910)
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Total Expenditures and Other Uses Budget 252.80 (4,073,813) 66,517,826

Budgeted revenues and other sources over
   (under) expenditures and other uses (9,611,976)

Fleet Management (FC 61)
Revenue and Other Sources

FY 10 Beginning Balance 16,777,673
Increase in maintenance, fees, other revenue 158,483
Increase in fuel fees 387,520
Decrease in general fund transfer for replacement fund (370,381)

Total Revenues and Other Sources Budget 175,622 16,953,295

Expenses and Other Uses
FY 10 Beginning Balance 17,601,452 46.60
Increase in personal services 67,944
Increase in cost of fuel purchases 393,720
Decrease in operating expenses (25,874)
Increase in capital equipment debt service payments 265,136
Decrease in capital equipment purchases with cash (290,000)

Total Expenditures and Other Uses Budget 46.60 410,926 18,012,378

Budgeted revenues and other sources over
   (under) expenditures and other uses (1,059,083)

Government Immunity (FC 85)
Revenue and Other Sources

FY 10 Beginning Balance 920,000
No change in revenue 0

Total Revenues and Other Sources Budget 0 920,000

Expenses and Other Uses
FY 10 Beginning Balance 1,520,000 2.00
Increase in personal services 7,332
Decrease in technical services (107,332)
Reduce transfer to General Fund (175,000)

Total Expenditures and Other Uses Budget 2.00 (275,000) 1,245,000

Budgeted revenues and other sources over
   (under) expenditures and other uses (325,000)

Information Management Services (FC 65)
Revenue and Other Sources

FY 10 Beginning Balance 8,760,045
Decrease in revenue from general fund (172,157)
BA#H-8-b Decrease in general fund transfer non-departmental (120,000)
Decrease in general fund transfer non-departmental (58,272)

Decrease in Data Processing Reimbursement (141,071)
Decrease in usage fees from Enterprise funds (137,047)
Decrease in Equipment Sale/Misc Revenue (5,000)
Increase in Revenue Transfers 69,836

Total Revenues and Other Sources Budget (563,711) 8,196,334

Expenses and Other Uses
FY 10 Beginning Balance 8,760,045 59.00
Increase in personal services 91,011
Decrease in Materials and Supplies (47,950)
Decrease in Technical services (non-captial equip, software licenses (231,259)
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Increase in Transfer to General Fund 400,000
Increase in Administrative Service Fees 54,960
Decrease in Risk Management, Worker's comp Expenses (25,087)
Decrease in other operating expenses (63,808)
Decrease in Capital/ Equipment Expenses (311,578)

Total Expenditures and Other Uses Budget 59.00 (133,711) 8,626,334

Budgeted revenues and other sources over
   (under) expenditures and other uses (430,000)

Insurance and Risk Management (FC 87)
Revenue and Other Sources

FY 10 Beginning Balance 37,331,448
Increase in premium income 1,575,106

Total Revenues and Other Sources Budget 1,575,106 38,906,554

Expenses and Other Uses
FY 10 Beginning Balance 37,831,448
Increase in personal services 6.34 51,080
Increase in bus passes 3,565
Allocate 30% of revenue analyst costs 0.30 28,507
Increase in medical premiums 1,224,402
decrease in other fees and rates (232,448)

         Transfer to General Fund 800,000
Total Expenditures and Other Uses Budget 6.64 1,875,106 39,706,554

Budgeted revenues and other sources over
   (under) expenditures and other uses (800,000)

Curb and Gutter (FC 20)
Revenue and Other Sources

FY 10 Beginning Balance 600,000
Decrease in special assessment tax (600,000)

Total Revenues and Other Sources Budget (600,000) 0

Expenses and Other Uses 590,153
FY 10 Beginning Balance
Increase in assessment bonding charges 151,210

Total Expenditures and Other Uses Budget 151,210 741,363

Budgeted revenues and other sources over
   (under) expenditures and other uses (741,363)

Street Lighting (FC 30)
Revenue and Other Sources

FY 10 Beginning Balance 471,843
Increase in special assessment tax 19,629
Increase in transfer from general fund 6,543

Total Revenues and Other Sources Budget 26,172 498,015

Expenses and Other Uses
FY 10 Beginning Balance 1,981,103
Decrease in street lighting expenses (174,318)

Total Expenditures and Other Uses Budget (174,318) 1,806,785

Budgeted revenues and other sources over
   (under) expenditures and other uses (1,308,770)

CDBG Operating (FC 71)
Revenue and Other Sources 3,464,688

FY 10 Beginning Balance
Increase in Federal funds 926,559

Total Revenues and Other Sources Budget 926,559 4,391,247

Expenses and Other Uses
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FY 10 Beginning Balance 3,464,688
Increase in Federal funds 926,559

Total Expenditures and Other Uses Budget 926,559 4,391,247

Budgeted revenues and other sources over
   (under) expenditures and other uses 0

Emergency 911 (FC 60)
Revenue and Other Sources

FY 10 Beginning Balance 2,480,000
Decrease in revenue (72,000)
Decrease in interest income (57,000)0

Total Revenues and Other Sources Budget (129,000) 2,351,000

Expenses and Other Uses
FY 10 Beginning Balance 2,450,380
Decrease in E-911 expenses (71,359)

Total Expenditures and Other Uses Budget (71,359) 2,379,021

Budgeted revenues and other sources over
   (under) expenditures and other uses (28,021)

Housing (FC 78)
Revenue and Other Sources

FY 10 Beginning Balance 13,478,480
Decrease in federal grant revenue and housing income (1,066,824)

Total Revenues and Other Sources Budget (1,066,824) 12,411,656

Expenses and Other Uses
FY 10 Beginning Balance 13,478,480
Decrease in loan disbursements and related expenses (1,066,824)

Total Expenditures and Other Uses Budget (1,066,824) 12,411,656

Budgeted revenues and other sources over
   (under) expenditures and other uses 0

Misc Grants Operating (FC 72)
Revenue and Other Sources

FY 10 Beginning Balance 9,158,975
Decrease in federal grant revenue and program income (2,497,044)

Total Revenues and Other Sources Budget (2,497,044) 6,661,931

Expenses and Other Uses
FY 10 Beginning Balance 9,158,975
Increase in approved grant expenditures (2,497,044)

Total Expenditures and Other Uses Budget (2,497,044) 6,661,931

Budgeted revenues and other sources over
   (under) expenditures and other uses 0

Misc Special Service Districts (FC 46)
Revenue and Other Sources

FY 10 Beginning Balance 193,729
Increase in special assessment taxes 703,657

Total Revenues and Other Sources Budget 703,657 897,386

Expenses and Other Uses
FY 10 Beginning Balance 792,817
Increase in assessment expenditures 104,569

Total Expenditures and Other Uses Budget 104,569 897,386
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Budgeted revenues and other sources over
   (under) expenditures and other uses 0

Other Special Revenue (FC 73)
Revenue and Other Sources

FY 10 Beginning Balance 26,500
Decrease in revenue (26,500)

Total Revenues and Other Sources Budget (26,500) 0

Expenses and Other Uses
FY 10 Beginning Balance 26,500
No changes to expenditures

Total Expenditures and Other Uses Budget 0 26,500

Budgeted revenues and other sources over
   (under) expenditures and other uses

(26,500)

Donation Fund (FC 77)
Revenue and Other Sources

FY 10 Beginning Balance 100,000
No change to revenue

Total Revenues and Other Sources Budget 0 100,000

Expenses and Other Uses
FY 10 Beginning Balance 100,000
No change to expense 0

Total Expenditures and Other Uses Budget 0 100,000

Budgeted revenues and other sources over
   (under) expenditures and other uses 0

Debt Service (FC 81)
Revenue and Other Sources

FY 10 Beginning Balance 20,137,875
Increase in G. O. property tax 17,040,009
Decrease in debt service revenue (9,915)
Increase in transfer from Refuse Fund (62)
Increase in transfer from Fleet Fund (67)
Decrease in transfer from CIP (8,385,292)

Total Revenues and Other Sources Budget 8,644,673 28,782,548

Expenses and Other Uses
FY 10 Beginning Balance 20,723,551
Increase in debt service payments and related expenses 8,411,980

Total Expenditures and Other Uses Budget 8,411,980 29,135,531

Budgeted revenues and other sources over
   (under) expenditures and other uses (352,983)



 
 
 
 

 
FINANCIAL POLICIES 

 



 



SALT LAKE CITY CORPORATION  
FY 2010-2011 MAYOR’S RECOMMENDED BUDGET BOOK   

FINANCIAL POLICIES 
 

C-1 

FINANCIAL POLICIES 
 
REVENUE 
 

1. The City will project its annual revenue through an analytical process and will adopt its 
budget using conservative estimates and long term forecasting. 

 
2. The City will minimize the use of one-time revenue to fund programs incurring ongoing 

costs. 
 

3. Once taxes and fees are assessed, the City will aggressively collect all revenues due. 
 

4. The City will pursue abatement programs and other ways to reduce the effect of taxes 
and fees on those least able to pay. 

 
5. To the extent that the City’s revenue base is insufficient to fund current services, the 

City will:  first, continue to look for ways to reduce the cost of government services; 
second, consider reducing the level of government services; and third, consider new 
user fees or increases in existing fees.  Should these three alternatives fail to offer a 
suitable solution, the City will increase tax rates as a last resort. 

 
6. The City will review the budget for those programs that can be reasonably funded by 

user fees.  This review will result in a policy that defines cost, specifies a percentage of 
the cost to be offset by a fee, and establishes a rationale for the percentage.  When 
establishing these programs, the City will consider: 

 
• Market pricing; 
• Increased costs associated with rate changes; 
• The ability of users to pay; 
• The ability of individuals to make choices between using the service and paying 

the fee, or not using the service; 
• Other policy considerations.  (For example, setting fines high enough to serve as 

a deterrent; or pricing fees to even out demand for services.) 
 

7. The City will adjust user fee rates annually based on an analysis of the criteria 
established in policy six above.  The City will pursue frequent small increases as opposed 
to infrequent large increases. 

 
8. The City will consider revenue initiatives consistent with the following: 

 
• Find alternatives that address service demands created by the City's large 

daytime population; 
• Find alternatives that allocate an equitable portion of service costs to tax-exempt 

institutions;  
• Find alternatives to formulas which use residential population to distribute key 

revenues such as sales tax and gasoline tax; and 
• Pursue opportunities for citizen volunteerism and public/private partnerships. 
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DEBT 
 
The City's debt policy is defined by State statute with the goal of maintaining the City's 
“Aaa/AAA” general obligation bond ratings, as rated by Moody's and Fitch respectively, or other 
rating agencies.  Accordingly, the City will continually monitor all outstanding debt issues, as 
well as trends in key economic, demographic and financial data, including a periodic review of 
important debt ratios and debt indicators.  The City will make all debt service payments in a 
timely and accurate manner. The City will fully comply with all IRS arbitrage rebate 
requirements, and in the preparation of official statements or other bond prospectus, the City 
will follow a policy of full and complete disclosure of its financial and legal conditions. 
 
The City's practice is to also adhere to these following guidelines: 
 

1. State law limits general obligation bonded debt use for general purposes to 4 percent of 
the adjusted fair market value of the City's taxable property. 

 
2. State law also limits general obligation bonded debt for water, sewer and lighting 

purposes to 4 percent of the adjusted fair market value of the City’s taxable property 
plus any unused portion of the amount available for general purposes. 

 
3. The City combines a pay-as-you-go strategy with long-term financing to keep the debt 

burden sufficiently low to merit the “Aaa/AAA” general obligation bond ratings and to 
provide sufficient available debt capacity in an emergency. 

 
4. The City limits debt to projects that cannot be reasonably funded in a single year and to 

terms that are consistent with the useful life of the project being undertaken. 
 

5. The City seeks the least costly financing available.  All debt commitments are reviewed 
centrally by the City Treasurer who looks for opportunities to combine issues or for 
alternative methods that will achieve the lowest possible interest rates and other 
borrowing costs.  For example, the Sales Tax Series 2004 Sales Tax Bonds were issued 
as variable rather than fixed rate bonds. 

 
6. The City will continually analyze whether it would be advantageous to refund bond 

issues based on market and budgetary conditions.  
 

7. The City will issue Tax and Revenue Anticipation Notes only for the purpose of meeting 
short-term cash flow liquidity needs.  In order to exempt the notes from arbitrage 
rebate, the sizing of the notes and the timing of cash flows will meet the “safe harbor” 
provisions of federal tax code. 

 
8. The City will invest bond and note proceeds, as well as all funds that are pledged or 

dedicated to the payment of debt service on those bonds or notes either in accordance 
with the terms of the borrowing instruments, or if silent or less restrictive, then 
according to the terms and conditions of the Utah State Money Management Act and 
Rules of the State Money Management Council. 

 



SALT LAKE CITY CORPORATION  
FY 2010-2011 MAYOR’S RECOMMENDED BUDGET BOOK   

FINANCIAL POLICIES 
 

C-3 

9. The City will maintain outstanding debt at a level in order that revenues are equal to or 
greater than 200% of the maximum annual debt service. 

 
10. The City currently has $94,395,000 of outstanding general obligation debt. This is well 

below the 4 percent (of fair market value) statutory limit, which places the City’s 
general obligation borrowing limit at $1,146,874,022.  The City currently does not use 
general obligation debt for water, sewer or lighting purposes. However, the full 8% may 
be used for water, sewer and electric purposes but if it is so used, then no general 
obligation bonds may be issued in excess of 8% for any purpose. 

 
SIGNIFICANT FUTURE DEBT PLANS 
 
Open Space Lands Program; Regional Sports, Recreation, and Education Complex; 
Public Safety Facilities 
 
In November of 2003 a general obligation bond election was held during which five (5) bond 
propositions were approved.  Of these five propositions, to date only a portion of the Open 
Space bond authorization has been issued, and the Regional Sports, Recreation, and Education 
Complex bonds have yet to be issued.   
 
Open Space Parks and Recreational Lands Program: 
 
The amount authorized for the Open Space Parks and Recreational Lands Program was $5.4 
million and will be used to acquire and preserve open space, park and recreational lands, and 
amenities and to preserve valuable urban space throughout the City. To date, $800,000 of 
Open Space bonds have been issued. 

 
Computation of Legal Debt Margin 
 
(in millions, as of June 30, 2010) 
 

Legal Debt Margin: 
General 
Purposes 

4% 

Water, sewer, 
and lighting 

4% 

 
Total 
8% 

General Obligation Debt Limit $1,147 $1,147 $2,294 
Less Outstanding General 
Obligation Bonds (94) - (94) 

Legal Debt Margin $1,053 $1,147 $2,200 
 
2008 Estimated fair market value of property -- $28,671 
 
Source Utah State Tax Commission 
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Regional Sports, Recreation and Education Complex Project: 
 
The amount authorized for the Regional Sports, Recreation and Education Complex was $15.3 
million and will be used to acquire, construct, furnish and equip a multi-purpose regional sports, 
recreation, and education complex. The City anticipates issuing these bonds in late fall 2010. 
 
Public Safety Facilities Project: 
 
In the November 2009 bond election the voters of the City authorized the issuance of $125 
million aggregate principal amount of general obligation bonds to provide a public safety 
administration and operations building, an emergency operations center, and related facilities. 
The $25 million Bonds issued in FY 2010 are the first block of bonds to be issued from the 
November 2009 bond election. Within this fiscal year, the City plans to issue the remaining 
amount of authorized and unissued general obligation bonds from the November 2009 election.  
 
Sales Tax: 
 
During the next 12 months the City anticipates issuing up to $32 million of its sales tax revenue 
bonds to fund certain infrastructure improvements.  
 
Special Assessment Area (SAA) 
 
 Within the next year, the City has no plans to issue additional assessment area bonds.  
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DEBT STRUCTURE

Salt Lake City Outstanding Debt Issues
(RDA bond information has been excluded from this list)

(as of June 30, 2010)

Amount of Final Principal
Original Issue Maturity Date Outstanding

GENERAL OBLIGATION DEBT
     Series 1999 (Library Bonds) 81,000,000$   6/15/2019 240,000$      
     Series 2001 Refunding Bonds (Refund Series 1991) 22,650,000     6/15/2011 2,790,000     
     Series 2002 Building and Refunding Bonds
          (Refund portion of Series 1999) 48,855,000     6/15/2019 47,120,000   
     Series 2004A (Tracy Aviary & Hogle Zoo) 11,300,000     6/15/2024 8,665,000     
     Series 2009A (Open Space) 800,000          12/15/2018 750,000        
     Series 2009B (The Leonardo) 10,200,000     6/15/2029 9,830,000     
     Series 2010A (Public Safety Facilities) 25,000,000     * 25,000,000   
     TOTAL: 94,395,000$  

WATER AND SEWER REVENUE BONDS
     Series 2004 Revenue Bonds 30,955,000     2/1/2024 24,545,000   
     Series 2005 Improvement and Refunding Bonds 11,075,000     2/1/2017 8,120,000     
     Series 2008 Improvement and Refunding Bonds 14,800,000     6/30/2024 13,365,000   
     Series 2009 (Taxable) 6,300,000       2/1/2031 6,300,000     
     TOTAL: 52,330,000$  

SPECIAL IMPROVEMENT DISTRICT/ASSESSMENT AREA BONDS
     Series 2003 103009 1,217,000       12/1/2012 396,000        
     Series 2006 106024 472,000          2/1/2016 307,000        
     Series 2006 102004 294,000          6/1/2016 190,000        
     Series 2007 102112 316,000          12/1/2011 134,000        
     Series 2007 102113 76,000           12/1/2011 32,000          
     Series 2007 106018 376,000          6/1/2017 278,000        
     Series 2007 102109 and 102129 129,000          6/1/2017 95,000          
     Series 2008A 102019 246,000          6/1/2013 153,000        
     Series 2009A 102136 380,000          6/1/2013 232,000        
     Series 2009B 103006 1,263,000       9/1/2019 1,263,000     
     Series 2009C 102145 & 102146 396,000          9/1/2019 396,000        
     TOTAL: 3,476,000$   

SALES TAX REVENUE BONDS
     Series 2004 (Adjustable Rate) 17,300,000$   6/1/2015 7,485,000$   
     Series 2005A Refunding Bonds 47,355,000     10/1/2020 40,320,000   
     Series 2007A 8,590,000       10/1/2026 7,460,000     
     Series 2009A 36,240,000     10/1/2028 35,260,000   

90,525,000$  

TAX AND REVENUE ANTICIPATION NOTES
     Series 2009 19,000,000$   6/30/2010 19,000,000$  

* Sale of bonds is scheduled for 4/20/2010
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FY 2010-11 REVENUE 
 
This section includes a general discussion of the City's major revenue sources. The City has 
seven major funds which include: Airport Fund, General Fund, Golf Fund, Refuse Fund, Water 
Fund, Sewer Fund, and Storm Water Fund. These funds and their major revenue sources are 
discussed below. The discussion of each major revenue source includes a performance history 
and general information concerning revenue projections. 
 
FORECASTING METHODOLOGY 
 
Salt Lake City revenue forecasts are compiled using historical, time-series, trend, and simulation 
models. The models primarily focus on past experiences and trends, but modifications are made 
based upon simulations reflecting anticipated economic activities and proposed initiatives. The 
model simulates projected revenues based upon anticipated economic growth, anticipated fee 
or tax increases, as well as any new initiatives being proposed. 
 
The same process is repeated looking at sales tax revenues. Various forecasts are generated 
from the model anticipating different growth rates derived from the housing information and 
economic development information coming from the Mayor’s office. The forecast incorporates 
the combined judgment of budgeting staff within the Division of Finance and the various 
revenue-generating agencies of City Government.  
 
In addition, the City has several revenue auditors that track and report on revenue collections 
monthly. Projections are monitored for precision and revisions are made throughout the year. 
This information is updated and used as a beginning basis for the upcoming year’s forecast.  
 
On a quarterly basis, City representatives meet with the Governor’s Office of Policy and Budget 
staff to discuss and analyze revenue trends statewide, taking into account global events and 
impacts. These meetings allow the City to further refine revenue estimates by sharing 
information about developments that are occurring outside the City’s limits, which may impact 
City revenues.  
 
As part of the City’s modeling efforts, year-to-date cumulative revenue collections are 
monitored monthly and comparisons are made between the current year revenue collections 
and those of the previous 4 years. The model is sophisticated enough to compensate for 
extraordinary circumstances that may “skew” the data; however, the data is available for 
analysis if applicable.  
 
In the final analysis, the judgment of those making the revenue forecasts must ultimately 
determine a set of estimates from a range of possible outcomes generated by various modeling 
approaches. The process produces estimates within a tolerable margin of error. 
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GENERAL FUND 
 
The General Fund is the principal fund of the City and is used to account for resources 
traditionally associated with governments which are not required to be accounted for in another 
fund. The General Fund accounts for the normal activities of the City (i.e., police, fire, public 
works, parks, community development, general government, etc.). These activities are funded 
through taxes, fees, fines and forfeitures, and charges for services. Taxes are the largest source 
of revenue in the General Fund.  
 
The majority of the City’s General Fund revenue comes from three sources, property taxes 
$62,575,428 (33%), sales taxes $43,493,122 (23%), and franchise taxes $27,953,800 (14%). 
Those sources are impacted by local and national economic trends and activities.  Major 
increases or decreases in any one of these three taxes have a significant impact on City 
operations. 
 

General Fund Revenue Summary 

          Actual Actual Actual Actual  Actual   Budget   Budget  
  FY 04-05 FY 05-06 FY06-07 FY 07-08  FY 08-09   FY 09-10   FY 10-11  

Property Tax  $    64,472,864   $    63,305,392   $    65,789,159   $    67,447,283   $    66,237,312   $    69,541,930   $    62,575,428  
Sales and Use Tax  $    42,756,404   $    47,112,847   $    49,776,316   $    51,367,199   $    47,303,903   $    48,293,122   $    43,493,122  
Franchise Tax  $    23,194,441   $    23,929,112   $    25,959,198   $    28,079,172   $    26,318,424   $    27,535,772   $    27,953,800  
Licenses  $      5,505,103   $      5,778,560   $      6,577,602   $      7,326,445   $      7,861,188   $      8,617,978   $      9,506,180  
Permits  $      6,145,380   $      7,293,313   $      6,968,884   $      8,426,311   $      9,826,211   $      6,210,050   $      6,404,418  
Fines & Forfeitures  $      5,655,906   $      6,256,433   $      5,996,072   $      5,640,355   $      6,541,818   $      6,189,675   $      6,375,500  
Interest  $      2,329,996   $      3,468,103   $      4,710,321   $      3,297,603   $      2,309,596   $      2,211,545   $         480,000  
Intergovernmental  $      4,367,263   $      4,146,448   $      4,504,348   $      4,785,830   $      4,761,926   $      4,818,959   $      5,190,103  
Interfund Charges  $      8,689,335   $      8,863,783   $      9,542,111   $      9,447,942   $      9,509,227   $      9,886,846   $      9,249,646  
Parking Meter  $      1,288,059   $      1,453,619   $      1,539,771   $      1,663,959   $      1,646,261   $      1,692,363   $      1,670,200  
Charges for Services  $      3,551,386   $      3,471,724   $      4,034,270   $      4,034,101   $      3,640,787   $      3,649,099   $      3,425,071  
Miscellaneous  $         427,769   $         599,940   $         575,758   $         534,168   $      1,247,165   $      1,163,628   $      1,062,649  
Parking Ticket 
Revenue  $      3,669,078   $      3,135,240   $      2,908,662   $      3,102,615   $      3,969,193   $      4,716,365   $      4,165,816  
Contributions  $          11,541   $          19,135   $          11,738   $      1,537,882   $          19,750   $          34,000   $          20,000  

General Fund 
Revenue  $172,064,525   $178,833,649   $ 88,894,169  

 
$196,690,865   $ 91,192,761   $ 94,561,332   $181,571,933  

Other Financing 
Sources: 

      
  

Transfers  $      1,484,541   $      1,628,762   $      1,791,470   $      1,952,048   $      6,138,964   $      6,722,775   $      4,161,771  
Proceeds from Sale 
of Property  $        418,167   $        393,044   $         560,463   $         603,264   $         465,434   $         418,150   $         398,000  
Revenue and 
Financing Sources  $173,967,233   $180,855,455   $191,246,102  

 
$199,246,177   $197,797,159   $201,702,257   $186,131,704  

                
Available Fund 
Balance/Cash 
Reserves 

      
 $         654,000  

  
      

  
Total General 
Fund              $186,785,704  
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PROPERTY TAX 
 
Property tax revenue is Salt Lake City's principal source of General Fund revenue, providing 
33% of total projected revenue in FY 2010-11. Property tax revenue is flat, but the transfer of 
the debt service payment from property tax in the general fund to the debt service fund causes 
a decrease in the budget. 
 
Salt Lake County calculates the Certified Tax Rate and expected revenue for each taxing entity. 
State Tax Code requires taxing entities to adopt the county’s property tax revenue forecast as 
their own, unless they go through the truth-in-taxation process and raise the rate above the 
certified rate.   
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SALES TAX 
 
Sales tax revenue is Salt Lake City's second largest source of General Fund revenue, providing 
23% of total projected revenue in FY 2010-11. Sales tax revenue is on a downward trend that 
is projected to stabilize in the later part of 2010 and into 2011.  This decline is due to current 
economic conditions with auto sales declining an average of 21% and miscellaneous retail 
declining an average of 19%.  
 
Sales tax revenue is forecast using time-series and trend analysis in conjunction with various 
modeling scenarios which anticipate economic events that may impact the City.
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FRANCHISE TAX 
 
Franchise tax revenue is Salt Lake City's third largest source of General Fund revenue, providing 
14% of projected General Fund revenue in FY 2010-11. Franchise tax revenue is expected to 
have a slight increase.  Franchise tax revenue is forecast using time-series and trend analysis, 
as well as input from utility company representatives. 
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AIRPORT ENTERPRISE FUND 
 
The Salt Lake City Department of Airports manages Salt Lake City International Airport (SLCIA), 
Tooele Valley Airport and South Valley Regional Airport (SRVA) in West Jordan.   
 
Salt Lake City International Airport serves a multi-state region and consists of three air carrier 
runways and a general aviation runway. There are 3 terminals, 5 concourses and 81 aircraft 
parking positions. Serving 20.8 million passengers annually, it is classified as a large hub 
airport.  
 
Tooele Valley Airport is a general aviation reliever airport to SLCIA. It has one runway and 
support services are on-demand only. South Valley Regional Airport is also a general aviation 
reliever airport. It also has one runway and is a base for a Utah National Guard military 
helicopter unit. 
 
The Department of Airports is an enterprise fund. It is not supported by property taxes, general 
funds of local governments or special district taxes. Capital funding requirements are met from 
earnings, revenue bonds, and passenger facility charges, Federal Aviation Administration grants 
under the Airport Improvement Program, American Recovery and Reinvestment Act, and State 
grants. 
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MAJOR SOURCES OF AIRPORT FUND REVENUE 
 
The major source of revenue (46%) is generated from the airlines.  Air carriers pay on a cost-
of-service basis for the services they receive.  Rates are set annually based on direct operating 
cost, cost of capital, and an amortization on asset investment.  The formula used for this 
system is considered a hybrid structure in the aviation industry. The increase in airline revenues 
is a result of the change as to how the incentive rebate is allocated to the airlines. 
 
The second major source of revenue (44%) is generated from the Airport concessions. This 
includes revenue from food and retail concessions as well as car rental companies and parking 
fees.  Passenger traffic is projected to remain flat compared to the FY10 forecast.  A small 
decrease of concession revenue is a result of the current economic environment, the 
passengers’ changing spending habits, and the goal of keeping the rates flat for air carriers. 
Remaining revenues are generated through lease contracts on buildings, office space and 
hangars.  The Airport also receives a portion of the State aviation fuel tax. 
 
It is estimated that the Airport will generate approximately $4.5 million in interest income 
during FY 2010-11.  Because this is not operating income, the interest figure is not reflected in 
these budgetary numbers. 
 
Revenues are forecast by reviewing and analyzing lease agreements, operating costs, capital 
projects, product inflation and passenger levels. 
 

Department Of Airports 
Revenue Summary 

                

 Actual  Actual  Actual  Actual  Actual Budget Budget  

 FY 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09 FY 09 -10 FY 10 -11 

         

Operating Revenue:        

     Airline Revenues  $ 38,460,360   $   39,992,638   $   42,466,000   $ 43,632,646   $   42,853,319   $   45,790,700   $   56,315,700  

     Concessions     41,873,200  
         

46,072,100  
      

51,141,500      55,695,300        53,137,000        53,809,600        52,998,700  

     Other Rental 10,814,991  10,718,361  11,820,848  11,397,954        12,250,346        12,665,800        12,008,100  

         

Total Operating Revenue   $ 91,148,551   $   96,783,099   $ 105,428,348   $ 110,725,900   $ 108,240,665   $ 112,266,100   $ 121,322,500  

         
Percent 

Increase/(Decrease) -0.9% 6.2% 8.9% 5.0% -2.2% 3.7% 8.1% 
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GOLF FUND 
 
This fund accounts for the operation of the City's nine public golf courses. Revenue in this fund 
is generated by user fees.  Revenue is projected based on historical patterns and forecasts of 
trends in the local market area.  Golf implemented an across-the-board fee increase effective 
January 1, 2010. The changes include an average 10% increase in green fee rates for regular 
golfers. This is the first across-the-board fee increase for Golf since 2004.  With these rate 
increases Golf is still in a competitive position with other courses in the area.  
 

Actual Actual Actual Actual Actual Budget Budget
FY 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09 FY 09-10 FY 10-11

Green Fees 4,543,923 4,710,943 4,763,272 4,483,569 4,519,334 4,664,000 4,589,804
Golf Car Rental 1,624,874 1,763,267 1,951,157 1,912,527 1,882,413 1,975,200 1,889,200
Driving Range Fees 309,807 321,525 334,510 328,519 330,452 342,200 345,013
Retail Merchandise Sales 710,631 781,093 827,788 807,905 772,120 809,200 809,000
Fee Increase  -  -                     -                       -                       -   240,000 480,000
Miscellaneous 343,487 291,691 415,604 554,867 478,554 601,778 501,530
Donation of Property                     -                       -                       -                       -                       -                      -                      -   

TOTAL REVENUE 7,532,722 7,868,519 8,292,331 8,087,387 7,982,873 8,632,378 8,614,547

Golf Fund
Revenue Summary
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REFUSE ENTERPRISE FUND 
 
The Refuse Enterprise Fund Class has two funds:  

Operations & Recycling Fund 
Environment & Energy Fund 

 
Revenue for the Operations & Recycling Fund comes from refuse collection fees, inter-fund 
reimbursements and miscellaneous revenue. City residents are charged refuse collection fees 
based on the type and size of individual resident’s refuse can(s). These fees are calculated to 
recover the fund’s operational costs when combined with the other sources of revenue 
described above. Operations & Recycling Fund revenue is forecast based on known factors such 
as the number of refuse cans in service, along with scheduled events such as equipment 
replacement and changes in contractual agreements.  
 
Beginning 01 October 2010 Salt Lake City residential curbside Yard Waste pick-up and Recycling 
pick-up will be mandatory. The refuse collection fee will be changed to one combination fee. 
There will no longer be a separate fee for Yard Waste pick-up. The proposed fees beginning 
October 2010 are: 
   

Fee/Can/Month: 
Adopted 
FY09-10 

Proposed 
FY10-11 Difference 

Percent 
Change 

 90 Gal weekly pick-up of trash (WPU) $12.50 $17.25  $4.75  38.0% 
 60 Gal WPU $10.25 $15.00  $4.75  46.3% 
 40 Gal WPU $9.00 $13.75  $4.75  52.8% 
 90 Gal Multi-family /Business Recycling $4.00 $4.25  $0.25  6.3% 
 90 Gal Yard Waste        $3.50 Included in WPU  -- (100.0%) 
 
 
A distribution, in FY10-11, from the Salt Lake Valley Solid Waste Management Facility 
(SLVSWMF) will also generate significant one-time revenue for the Operations & Recycling 
Fund.  This distribution of $7,000,000 was originally budgeted in FY09-10, but the payment will 
occur in FY10-11. 
 
The Environment & Energy Fund receives the SLVSWMF landfill dividend on an ongoing basis. 
The Environment & Energy Fund will also receive a significant one-time distribution from the 
SLVSWMF in FY10-11.  
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Refuse Fund 

Revenue Summary 

   Actual   Actual   Actual   Actual   Actual   Budget   Budget  
  FY 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09 FY 09-10 FY 10-11 
Landfill Dividends    1,206,380      852,458      651,019      607,634      760,598         700,000        850,000  
Refuse Collection Fees    5,853,295   5,891,913   6,515,282   6,577,548    6,806,948      7,606,256     8,724,019  
Interfund Reimb & Misc        550,032   1,996,651   2,330,405   1,462,975    1,292,607      2,050,158     5,411,953  
Distribution from SLVSWMF - Note 

     
    7,000,000     7,000,000  

  
      

  

TOTAL REVENUE    7,609,707   8,741,022   9,496,706   8,648,157    8,860,153     17,356,414    21,985,972  

  
      

  

Note - The one-time distribution of $7,000,000 was originally budgeted in FY09-10, but the payment will occur only in FY10-11. 
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WATER UTILITY FUND 
 
The Water Utility Fund operates entirely through the sale of treated water to customers.  
Although the sale of water generates nearly $60 million each year, the department runs a fairly 
successful water conservation and watershed program protecting thousands of acres that 
produces some of the Country’s best tasting water.  Water rates still rank as the 2nd or 3rd 
lowest among 38 prominent Cities in the Western United States.   
 
The FY 2010-11 proposed revenue budget contains a 5% rate increase that will generate an 
additional $3.5 million.  This surprisingly, is only a $1.69 monthly increase based on a use of 22, 
440 gallons or 30 units.  Water rate increases are used almost entirely to ensure that the Water 
System infrastructure remains in good repair.  Interest income continues to drop for next year 
while all other major fees or charges are expected to remain the same as last year.  The 
department continues to budget conservatively estimating revenue on an average water year or 
weather year when forecasting water sales. 
 
The Metropolitan Water District sells additional treated water to the department each year as 
the department expects to use 51,000 acre feet of water or 16.6 billion gallons primarily for Salt 
Lake County customers. 
 
Impact fees are not expected to increase until the economy and building development 
improves.  The impact derived from these fees is driven by the construction industry and we do 
not expect to see an increase in the next budget year.  The various categories of budgeted 
revenue are listed in the following chart and line item spreadsheet. 
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Water Fund 
Revenue Summary 

        

  Actual Actual Actual Actual Actual Budget Budget 

  FY 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09 FY 09-10 FY 10-11 

Operating Revenue         

Metered Sales     40,883,000      49,309,967      52,978,292      52,191,821      54,536,094      50,057,000      52,559,850  

Flat Rate Sales          558,125           551,426           495,400           673,577           626,756           430,000           430,000  

Hydrant Rentals          108,000           108,000           108,000           108,000           108,000           108,000           108,000  

Repair & Relocation 51,051  66,560  54,160  32,044           106,473  50,000             50,000  

Other Revenue          230,167           154,634           171,295           193,755           135,467  75,000           150,000  

Grounds Rental          148,806           163,127           182,469           241,175           203,152           100,000           150,000  

Interest Income          802,547        1,289,151        1,829,394        2,358,540           723,551           370,000           300,000  

Sundry Revenue 17,204  33,701  4,998  6,599               8,613  25,000             10,000  

Reimbursements - Sewer          543,800           586,225           612,210           612,210           612,210           626,870           660,270  

     Garbage          422,425           477,025           485,237           485,237           485,237           514,730           558,690  

     Drainage          382,200           415,175           422,553           422,553           422,553           459,850           474,040  

TOTAL OPERATING  $ 44,147,325   $ 53,154,991   $ 57,344,008   $ 57,325,511   $ 57,968,106   $ 52,816,450   $ 55,450,850  

          

Non-Operating Revenue         

Federal Grant 85,030  9,260                     -                     -                        -                       -                       -    

Sale of Property          138,280           185,476           774,429           158,968           129,374  50,000             50,000  

Private Contributions          698,770        1,277,941        2,413,648        2,188,008        6,189,359           550,000           550,000  

Contributions - Hydrants 4,950  44,083  40,686   (17,572)          542,649  55,000             55,000  

Contributions - Mains  (32,985)                    -                       -                     -                        -    50,000             50,000  

Contributions - New services          303,535           283,808           267,300           341,584           359,194           250,000           250,000  

Transfer from Restricted funds         

Reserve         

Impact Fees       1,236,855        1,887,134        1,580,016        1,924,327        1,615,394           500,000           500,000  

            

TOTAL NON-OPERATING  $   2,434,435   $   3,687,702   $   5,076,079   $   4,595,315   $   8,835,970   $   1,455,000   $   1,455,000  

Bond Proceeds       2,443,320          9,925,000      

TOTAL REVENUES  $ 49,025,080   $ 56,842,693   $ 62,420,087   $ 71,845,826   $ 66,804,076   $ 54,271,450   $ 56,905,850  
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SEWER UTILITY FUND 
 
The Sewer Utility Fund is a perfect counter-balance to the Water Utility System, ensuring that 
waste byproducts from the water system are handled both ecologically and sustainably as this 
system continues to stay below the environmental and pollution limits set by E.P.A and State 
regulations. 
 
The proposed FY 2010-11 budget for the Sewer Fund includes a 4.5% increase or about 
$742,500 estimated revenue.  The increase is needed to help fund replacement of one of the 
key sewer trunk lines within the system, which will cost about $10 million.  An extensive master 
plan that focused on the Northwest Quadrant and major collection lines feeding the Sewer 
Reclamation Plant was completed this last year, revealing some needs that must be fixed to 
maintain a functioning sewer system and prevent potential damage.  In addition to the rate 
increase, this budget includes a $13 million revenue bond for further revenue infusion to care 
for a couple of high profile infrastructure needs as previously mentioned.  The rate increase will 
only impact regular residential users by about 50 cents a month.   
 
Fortunately, the Sewer Fund has adequate cash reserves to keep rate increases small while 
having the capacity, with the help of bonding, to meet the infrastructure needs that the 
department is currently facing.   
 
Other revenue sources, such as interest income and impact fees are not expected to generate 
additional revenue.  We anticipate that cash reserves will significantly decrease during needed 
construction and the lagging economy will likely provide limited stimulus for new impact fees. 
 
The various categories of budgeted revenue are listed in the following chart and line item 
spreadsheet. 
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Sewer Fund 
Revenue Summary 

        
  Actual Actual Actual Actual Actual Budget Budget 

  FY 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09 FY 09-10 FY 10-11 

Operating Revenue         

Sewer Charges 15,635,421  16,633,589  17,675,607  17,499,476  17,056,970  16,500,000  17,242,500  

Surcharge 51,467  33,068  16,674  5,504  23,770  -    -    

Special Agreements 11,383  20,575  23,821  1,419  1,793  30,000  15,000  

Survey Permits 72,033  88,910  67,480  94,685  187,324  85,000  70,000  

Interfund -           -    -    -    -    

Ground Rental -           500  -    -    -    

Dumping Fees 12,420  13,590  7,950   4,500  5,970  5,000  5,000  

Repairs & Relocation 4,754  8,365  8,006  37,482  15,622  30,000  30,000  

Special Wyes 9,780  13,250  33,951  26,835  10,374  10,000  25,000  

Pre-Treatment 54,020  55,827  53,930  49,878  58,989  40,000  50,000  

Interest Income 315,767  1,082,146  1,388,037  1,365,286  741,524  
             

250,000  
             

250,000  

Sundry Revenue 13,738  8,515  51,898  4,871  757  20,000  10,000  

TOTAL OPERATING  $16,180,783   $17,957,835   $19,327,354   $19,090,436   $18,103,093   $16,970,000   $17,697,500  

          

          

Non-Operating Revenue         

Impact Fees 497,187  662,044  435,185  852,047  691,014  350,000  350,000  

Equipment Sales 58,182  54,708  21,296  27,482  11,921  10,000  20,000  

Private Contributions 841,960  3,998,302  2,925,792  1,435,775  921,082  500,000  500,000  

TOTAL NON-OPERATING  $1,397,329   $4,715,054   $3,382,273   $2,315,304   $1,624,017   $860,000   $870,000  

Bond Proceeds       13,000,000  

TOTAL REVENUES  $17,578,112   $22,672,889   $22,709,627   $21,405,740   $19,727,110   $17,830,000   $31,567,500  
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STORM WATER FUND 
 
The Storm Water Utility Fund provides for drainage and protection from potential flooding of 
City businesses and residents.  This last budget year a $1 a month Storm Water fee increase 
was introduced January 2010, increasing rates by 33%.  An additional 6% for this requested 
budget year should generate about $460,000 which translates to a 24 cent monthly increase for 
a residential customer.  This increase will assist with capital improvements and is needed to 
finance the anticipated revenue bond of $8 million in the following fiscal year budget to 
construct the Folsom Storm Water Project from 250 West to the Jordan River. 
 
Storm Water Utility Fund rates are based on the size of impervious areas for runoff potential.  
Once the lot or business acreage size is determined, the monthly fee will remain constant and 
will not fluctuate like the other two rate structures for water and sewer that are based on 
usage. 
 
As is shown by the bar chart below the operating revenue for the Storm Water Fund varies only 
slightly from year to year except for the anticipated jump in FY 2010-11 as the rate increases 
take effect.  Prior to 2010, Storm Water fees had not changed since 1991.  Interest income and 
impact fees will show little, if any change, for the new budget year, as interest rates remain low 
and impact fees are not expected to increase. 
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Storm Water Fund 
Revenue Summary 

        
  Actual Actual Actual Actual Actual Budget Budget 

  FY 04-05 FY 05-06 FY 06-07 FY 07-08 FY 08-09 FY 09-10 FY10-11 
Operating Revenue         
Interfund Reimbursement                -                  -                  -                  -    5,000                -    
Repair & Relocation 16,321                -                  -    5,538  2,295                -                  -    
Other Revenue 2,316                -                  -                  -    2,142  5,000  1,000  
Ground Rental 1,021  11,087  500  2,283                -                  -                  -    
Interest Income 295,249  421,392  350,172  458,970  245,567  150,000  100,000  
Sundry Revenue 2,851  182  1,138  30,544  1,678                -                  -    
Storm Drain Fee 5,299,574  5,329,347  5,360,939  5,314,824  5,377,785  5,245,000  7,600,000  
TOTAL OPERATING $5,617,332  $5,762,008  $5,712,749  $5,812,159  $5,629,467  $5,405,000  $7,701,000  
          
          
Non-Operating Revenue         
Equipment Sales 53,963                -    121,411                -    31,338                -                  -    
Private Contribution 784,536  1,642,790  1,839,431  302,951  124,123  516,000  516,000  
Impact Fees 862,382  657,417  764,931  1,050,371  629,675  200,000  200,000  
Other Contributions                -                  -     200,000                -                  -    
TOTAL NON-OPERATING $1,700,881  $2,300,207  $2,725,773  $1,353,322  $985,136  $716,000  $716,000  
Bond Proceeds         
TOTAL REVENUES $7,318,213  $8,062,215  $8,438,522  $7,165,481  $6,614,603  $6,121,000  $8,417,000  



 
 
 
 

 
CAPITAL IMPROVEMENT PROGRAM 

 



 



SALT LAKE CITY CORPORATION  
FY 2010-11 MAYOR’S RECOMMENDED BUDGET BOOK   

CAPITAL IMPROVEMENT PROGRAM 
 

D-1 

CAPITAL IMPROVEMENT PROGRAM  
 
OVERVIEW 
 
Salt Lake City’s Capital Improvement Program (CIP) is a multi-year planning program of capital 
expenditures needed to replace or expand the City’s public infrastructure.  The construction 
and/or rehabilitation of streets, sidewalks, bridges, parks, public buildings, waterworks, and 
airport facilities are typical projects funded within CIP.   
 
Two elements guide the City in determining the annual schedule of infrastructure improvements 
and budgets.  These include the current fiscal year’s capital budget and the 10 Year Inventory 
of Capital Needs.  This document details the City’s infrastructure needs that could be addressed 
with general and enterprise funds, and establishes a program to address those needs within the 
City’s ability to pay.  
 
Mayor Becker's FY 2010-11 budget appropriates $215.8 million for CIP, utilizing General Funds, 
Enterprise Funds, Community Development Block Grant (CDBG) Funds, CDBG Federal Stimulus 
Funds, Class “C” Funds, Impact Fee Funds and other public and private funds. 
 
The FY 2010-11 CIP proposals received the benefit of review by the Community Development 
Capital Improvement Program Board, consisting of community residents, City Staff and Mayor 
Becker.  The Mayor considered their input in determining which projects would be 
recommended for funding in this budget.  The Enterprise Fund recommendations are consistent 
with each respective business plan.  These plans were developed in cooperation with the 
respective advisory boards and endorsed by the Administration.  All grant related CIP 
recommendations are consistent with applicable federal guidelines and endorsed by the 
Administration. 
 
GENERAL FUND CONTRIBUTION FOR CAPITAL IMPROVEMENT PROGRAM 
 
The City Council, with the Administration, has adopted debt and capital policies to guide the 
City’s Capital Improvement Program.  Particular attention was placed on City debt policies and 
determination of the amount of general fund revenue to be allocated to the CIP on an on-going 
annual basis.  Highlights of Salt Lake City’s CIP policies include: 
 
• Allocation of General Fund revenues for capital improvements on an annual basis will be 

determined as a percentage of General Fund revenue.  
 
The City's FY 2010-11 budget includes an amount equivalent to 7.0% or $12,598,185 of 
general fund revenue to CIP. 
 

• Also included in the transfer amount is $115,000 associated with the sale of the naming 
rights for Spring Mobile Ball Park.  These funds will be set aside for maintenance. 
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• Revenues received from the sale of real property will go to the unappropriated balance of 
the Capital Fund and the revenue will be reserved for future use.   
 
The City Council and Administration support funding CIP with one-time monies received 
from the sale of real property, as well as CIP funds remaining from projects completed 
under budget. 
 

• Capital improvement projects financed through the issuance of bonded debt will have a 
debt service no longer than the useful life of the project. 
 
The City Council and the Administration have consistently supported this policy. 
 

• Seek out partnerships for completing capital projects.   
 
The City actively seeks contributions to the CIP from other public and private entities.  The 
Salt Lake Redevelopment Agency and Salt Lake County currently provide contributions to 
debt service for CIP projects, and other local and federal governmental agencies continue to 
provide funding for infrastructure improvements in collaboration with the City.  
 

 
DEBT RATIO BENCHMARKS  
 
The City periodically reviews debt ratio benchmarks obtained from credit rating agencies that 
identify the low, moderate and high debt ratios for local governments.  The numbers in the 
table above show that Salt Lake City’s current debt ratios are in the moderate range.   
 
GENERAL FUND, CLASS "C" FUND, COMMUNITY DEVELOPMENT BLOCK GRANT 
FUND & IMPACT FEE FUND 
 
The Mayor's FY 20010-11 General Fund CIP includes a budget of $6,114,437 for new 
infrastructure improvements; the Class "C" fund includes a budget of $2,800,000; the U.S. 
Department of Housing and Urban Development, Community Development Block Grant (CDBG) 
CIP includes a budget of $1,711,093 and $189,000 of CDBG Federal Stimulus Funds for 

 Debt Ratio Benchmarks Salt Lake City’s 
Debt Ratio Low Moderate High Current Ratios 

Debt Per Capita < $1,000 $1,000 - $2,500 > $2,500 $1,017 

Debt as a Percent of City’s Market 
Value < 3% 3-6% >6%  0.7%  

Debt as a Percent of Annual Personal 
Income < 3% 3-6% >6%  3.9% 

Debt Service as a Percent of General 
Fund Expenditures < 5% 5 - 15% >15%  7.7% 
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infrastructure improvements within CDBG income eligible areas; and the Impact Fee fund 
includes a budget of $3,150,000. 
 
MAJOR PROJECTS 
 
ADA IMPROVEMENTS, SIDEWALK REHABILITATION AND LOCAL STREET RECONSTRUCTION 
 
Local Street Reconstruction ADA improvements and sidewalk rehabilitation are the Mayor's 
highest priority within the CIP.  The Mayor's budget proposes $1,000,000 of general fund and 
$2,410,000 of Class "C" fund be appropriated for the reconstruction and rehabilitation of 
deteriorated streets citywide.  A total of $600,000 general fund CIP monies are also proposed 
this fiscal year for citywide projects in ADA improvements and sidewalk rehabilitation that 
include curb cuts, pedestrian ramps and physical access corner rehabilitation.  In addition to 
general fund and Class "C" recommendations, $370,700 of the CDBG and Federal Stimulus 
CDBG budget is proposed for sidewalk replacement and ADA improvements and an additional 
$301,000 of CDBG is proposed for major reconstruction of local streets within CDBG income 
eligible areas.  
 
Parks AND Trails 
 
Park and Trail projects with a total proposed general fund budget of $1,980,822 and a CDBG 
budget of $796,100 includes ADA playground improvements, sprinkler irrigation system 
upgrades, Herman Franks Park ball field improvements, trail wayfinding signage and 
continuation of the Jordan River Trail development.  The proposed budget also includes 
$100,000 for tree replacement within parks. 
 
TRAFFIC SIGNAL UPGRADES AND PEDESTRIAN SAFETY DEVICES  
 
The Traffic Signal Upgrade project, with a general fund recommendation of $480,000 includes 
replacing three deteriorated and obsolete signals that will include pedestrian signal heads with 
countdown timers and left turn phasing as needed and an additional $110,000 is proposed for 
pedestrian safety devices which could include overhead flashing lights at crosswalks, pedestrian 
refuge islands, signalized pedestrian crossings and improved pavement markings.   
 
ENTERPRISE FUNDS 
 
The City’s enterprise functions – Airport, Water, Sewer, Storm Water, Refuse Collection and 
Golf – are by nature, very capital intensive.  The budgets for these activities reflect the need to 
maintain the integrity and capacity of the current capital infrastructure and their functions.  The 
FY 20010-11 Enterprise Fund includes $192,712,797 of new infrastructure projects. 
 
AIRPORT FUND 
 
The Airport CIP consists of $145,429,000 of Airport improvements in FY 2010-11.  Of this 
amount, approximately $51 million is appropriated for new aircraft deicing facilities located on 
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two runways, $9.7 million for airport terminal and concourse improvements, and an additional 
$31.7 million for the continuation of a detailed analysis and design of airport expansion and 
modification to the terminal areas.  Other major projects include construction of a snow 
equipment storage building, hydrant fueling expansion and security improvements.   
 
GOLF FUND 
 
The FY 2010-11 Golf CIP budget totals $877,547.  This amount includes annual capital outlay 
needs for equipment and facilities, and amortized debt service payments related to course 
infrastructure, expansion, upgrades and equipment. 
 
WATER FUND 
 
The FY 2010-11 Water Utility capital improvement program budget totals $16,740,250.  Of this 
amount approximately $7.9 million is appropriated for replacement and repair of water lines and 
hydrants related to Big Cottonwood, City Creek, Tanner, and Green Ditch.  Additional projects 
include $2.2 million for replacement of service connections and meters, $555 thousand for 
reservoir repairs, $1 million for pump station upgrades including a service line to the Olympus 
pump station, and $1 million for the purchase of water shed property.   
 
SEWER FUND 
 
The FY 2010-11 Sewer Utility capital improvement program budget totals $24,490,500. Of this 
amount $15,155,500 is appropriated to replace a major trunk line on Orange Street and various 
other collection lines throughout the city.  The Sewer CIP budget also includes $8.2 million for 
treatment plant improvements.   
 
STORM WATER FUND 
 
The FY 2010-11 Storm Water Utility capital improvement program budget totals $5,175,500 and 
includes $4.4 million for the replacement of various storm drain lines. The Storm Water CIP 
budget also includes $450 thousand for culvert improvements in the Red Butte Corridor.    
 
OPERATING BUDGET IMPACT 
 
In the following CIP project chart, the terms “none” and “negligible” are used to indicate little or 
no impact to the overall operating budget.  In some cases, the project could actually mean a 
slight decrease in operating expenses. 
 
The term “minimal” indicates that additional costs will be absorbed by the current operating 
budget, but will be less than $10,000. 
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Project Project Description 10-11 Budget
Operating 

Budget Impact

1 City & County Building 
Debt Service - GO Bond 
Series 2001

Debt service payment on bonds issued to rehabilitate & refurbish the City 
& County Building.  The City does not levy taxes against this Bond.  
Bonds mature 6/15/2011.

$2,355,073 None

2 Sales Tax - Series 
2005A*

Debt Service payment for sales tax bonds issued to refund the remaining 
MBA series 1999A, 1999B, & 2001 Bonds.  Bonds mature 10/1/2020.  

$1,387,490 None

3 Sales Tax - Series 2007 Debt Service payment for bonds issued for TRAX Extension & Grant 
Tower improvements.  Bonds mature 10/1/2026.

$105,345 None

4 Sales Tax - Series 2009A Debt Service payment for bonds issued to finance all or a portion of the 
acquisition, construction, improvement & remodel of a new Public 
Services maintenance facility, a building for use as City offices & other 
capital improvements within the City.  Bonds mature 10/1/2028.   

$2,163,950 None                

5 ADA Ramps/Corner 
Repairs, Citywide - All 
Districts 

To construct various ADA pedestrian ramps & related repairs to corners & 
walkways including sidewalk, curb, gutter & corner drainage 
improvements.  Design $27,400.  Construction inspection & admin 
$29,600.  Locations to be determined based by City's ADA Ramp 
Transition Plan in conjunction with the Salt Lake Accessibility Committee 
& the City's Accessibility Services Advisory Council.  Supports City's 
sustainability efforts.  

$400,000 None

6 ADA Playground 
Improvements, Kletting, 
Cotton, Downington, 
Davis & Wasatch Hollow 
Parks - Districts 3, 5, & 6

To design & provide improvements to include ADA accessible 
playground surfacing, concrete wheel chair ramps, limited playground 
equipment modifications/upgrades & make associated landscape repairs 
as necessary at Kletting Park, 170 No. "B" Street; Cotton Park, 300 E. 
Downington; Davis Park, 1980 E. 950 So.; & Wasatch Hollow Park, 1700 
So. 1700 E. Design $9,000.  Engineering fees $2,100.  Construction 
inspection & admin $6,100.  Supports City's sustainability efforts.  

$116,200 None

7 Sidewalk 
Rehabilitation/Concrete 
Sawing, Citywide -        
All Districts

To provide sidewalk rehabilitation & reduction of tripping hazards through 
concrete sawing or grinding.  Process eliminates displacement of up to 
one & one-half inch & provides a significant cost savings over removal & 
replacement.  Design $14,500.  Construction inspection & admin 
$15,100.  Supports City's sustainability efforts.

$200,000 None

8 900 So. Rail Corridor & 
Surplus Canal Trails 
Design/Master Plan - 
Districts 2 & 5

To design for future construction a shared use trail along the surplus 
canal from 2100 So. to 800 So. & along the abandoned 900 So. rail line.  
Design $100,000.  Supports City's sustainability efforts.  

$100,000 None

9 Fairmont Park Irrigation 
System, 900 East 
Simpson Ave. - District 7

To design & reconstruct existing irrigation system to include pipes, 
valves, heads, controllers & central control connection & associated 
landscape repairs as necessary.  Design $50,000.  Engineering fees 
$9,200.  Construction inspection & admin $40,000.  Supports City's 
sustainability efforts.  

$599,200 None

10 Traffic Signal Upgrades - 
Districts 4, 5, & 7

To remove & replace three (3) existing traffic signals with equipment that 
includes steel poles, span wire, signal heads & traffic signal loops, mast 
arm poles, new signal heads, pedestrian signal heads with countdown 
timers, improved loop detection, & left turn phasing as needed.  Possible 
sites include  Main St./1700 So.; 300 West/1700 So.;  2000 East/2700 
So,; 1100 East/100 So.; 1100 East/1300 So.; West Temple/1700 So.  
Design $96,000.  Engineering fees $96,000.  Construction inspection & 
admin $24,000.  Supports City's sustainability efforts.

$480,000 None

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET 

CAPITAL IMPROVEMENT PROGRAM

Salt Lake City Capital Improvement Program 
Fiscal Year 2010-11 General Fund/CDBG Fund/Other Fund Projects

General Fund CIP Projects - Pay as you go
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Operating 

Budget Impact
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11 Pedestrian Safety 
Devices & HAWK Signal, 
1300 South 600 East - 
District 5 & Citywide

To install a  High Intensity Activated Crosswalk (HAWK) pedestrian 
signal at 1300 South 600 East.  Remaining funds will be used for the 
installation of other pedestrian safety devices to include flashing warning 
lights, pedestrian refuge islands, signalized pedestrian crossings & new 
or improved pavement markings in various locations city wide.  Design 
$11,000.  Engineering fees $11,000.  Construction inspection & admin 
$2,750.  Support City's sustainability efforts.  

$110,000 None

12 Local Street 
Reconstruction FY 10/11  
- Districts 1, 2, 5, 6 & 7

To reconstruct or rehabilitate deteriorated local streets to include 
replacement of street pavement, sidewalk, curb, gutter & drainage 
improvements as funds permit.  Proposed Streets include Wright 
Brothers Drive, I-80 ramp to 424 ft. North of Amelia Earhart Drive; 
Challenger Road, Harold Gatty Drive to North Cul-De Sac end; 
Brentwood Circle, Parley's Way to Parley's Way; Windsor Circle, 2700 
So. to North Cul-De-Sac end; 800 West, Arapahoe Ave to East Cul-De 
Sac end; Pioneer Circle, 1000 Wet to Cul-De-Sac end; Emerson Ave, 
1500 to 1700 East; Military Drive, Yale Ave to Yalecrest Ave; Stringham 
Ave, Highland Drive to Highland Drive.  Design $158,000.  Construction 
inspection & admin $184,000.  Supports City's sustainability efforts.

$1,000,000 None             

13 Salt Lake Open Space 
Signage - All Districts 

To provide funding for graphic design, development & installation of 
Wayfinding, Interpretive, Use & Boundary, Restoration & Trail Marker 
signage for the Jordan River Parkway, the Wasatch Hollow Open Space 
Area & the Bonneville Shoreline Trail.  Design $65,000.  Supports City's 
sustainability efforts.  

$203,875 None

14 Tree Replacement Parks, 
Citywide - All Districts

To replace existing deteriorated, damaged or removed trees throughout 
City parks.  Design $4,300.  Construction inspection & admin $3,000.

$50,000 None

15 City Creek Canyon 
Washout Repair, - 
District 3

To repair the washout area & stabilize the hillside in City Creek Canyon.   
Design $14,500.  Construction inspection & admin $15,200.  Supports 
City's sustainability efforts.  

$200,000 None

16 C&C Building Roof & 
Gutter Repair, 451 So. 
State St. - District 4

To replace all cracked, broken & missing slate shingles, replace all 
asphalt shingles, inspect masonry joints & repair as necessary, inspect & 
repair flashing, & clean & repair gutters.  Design $22,578.  Engineering 
fees $5,210.  Construction inspection & admin $12,158.  Supports City's 
sustainability efforts.

$230,994 

17 Plaza 349 Fire Sprinkler 
System,  349 South 200 
East - District 4

To upgrade fire sprinkler system on 1st floor  to consist of fire piping 
risers, branch piping over all floors sprinkler heads for proper water flow 
distribution, pumps to upper floors & fire hose connections in stairwells 
on each floor.  Design $47,683.  Engineering fees $11,659.  Construction 
inspection & admin $24,796.  Supports City's sustainability efforts.

$467,000 None

18 Fire Station #2 HVAC 
System & Water Line 
Replacements, 270 West 
300 North - District 3

To replace HVAC system including replacement of all culinary water 
lines, all drain/waste lines, all fan coil air distribution systems, & 2 gas 
fires modine heaters in apparatus bay with high efficiency co-ray-vac 
system.  Design $46,962.  Engineering fees $6,502.  Construction 
inspection & admin $28,900.  Supports City's sustainability efforts.

$479,864 None

19 Jordan River Trail 
Design, 200 South to 
North Temple - District 2

To develop a Master Plan &  design for future construction of Jordan 
River Trail development from 200 South to North Temple.  Engineering 
will work closely with Union Pacific Railroad (UPR) to design this section 
of the trail because it crosses the east/west mainline UPR tracks.  
Design $100,000.  Supports City's sustainability efforts.   

$100,000 None
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20 Traffic Safety Street 
Lighting Additions, Mid 
Block Light Requests - 
All Districts

To design, purchase & install lights at mid-block intervals where 
warranted & as requested by the majority of the nearby residents, in 
keeping with the Street Lighting Master Plan & Policy. Funding amount 
will provide approximately 12 street lights. Supports City's sustainability 
efforts.  

$25,000 Minimal          
$936.00 annual 

increase in 
power usage

21 Fire Training Center Roof 
Replacement, 1600 So. 
Industrial Blvd.     
District 2

To remove & replace the existing roof with a sustainable, lightweight 
concrete product, providing sound substrate & insulation.  Design 
$49,817.  Engineering fees $11,496.  Construction inspection & admin 
$6,825.  Supports City's sustainability efforts.

$509,675 None

22 Rose Park Golf Course 
Salt Storage Design, 
1700 North Redwood 
Road - District 1

To evaluate the Rose Park Golf Course maintenance yard to determine a 
salt storage site, create a salt storage facility design & prepare a cost 
estimate for construction of a 1000 Ton open salt storage paved area.  
Design $35,000.  Supports City's sustainability efforts.   

$35,000 None         
Design

23 Memorial House 
Renovations, 848 No. 
Canyon Road  - District 3

To provide exterior renovations to include replacement of water damaged 
fascia, molding & metal flashing, power wash & repaint stucco & exterior 
wood, replace patio doors & glass panes, replace North retaining wall, 
install rear drainage system so runoff water runs away from building, 
replace plates on water damaged floor joists & repair floor joists as 
needed.  Design $14,057.  Engineering fees $3,244.  Construction 
inspection & admin $7,569.  Supports City's sustainability efforts. 

$143,812 None

24 Liberty Park Rotary 
Playground 
Improvements, 900-
1300 South, 500 to 700 
East  -  District 5

To provide improvements to include replacing or repairing several swings 
& other miscellaneous playground facilities, replace drinking fountain, all 
broken concrete & railings, repaint decks, hand rails & signage, & make 
associated landscape repairs as necessary. Included in this request is an 
upgrade to the existing splash pad from a high use water source to a 
newly developed recycle & water treatment system for $183,534.   
Design $28,633.  Engineering fees $6,586.  Construction inspection & 
admin $19,471.  Supports City's sustainability efforts.    

$369,657 None

25 Plaza 349 Employee 
Showers, 349 South 200 
East - District 4

To construct three employee showers on the 2nd floor in the Plaza 349 
building.  Construction costs includes remodel of existing facilities to 
reduce break room size & relocation of one office for shower facilities, 
installation of new water heater, gas line & electrical components.  
Design $4,800. Construction, inspection & admin $4,000.  Supports 
City's sustainability efforts.

$80,500 None

26 Sugar House Park 
Signage Project, 1330 
East 2100 South - 
District 7

To design, construct & install new signage to include park rules, park 
traffic & pavilion interpretive signs.  Sugar House Park Authority has paid 
$35,000 for the purchase & installation of park & pavilion entry signage.  
They are also requesting $30,000 from the County.   Design fees $3,000.  
Supports City's sustainability efforts.     

$30,000 None

27 Herman Franks Park 
Baseball Improvements, 
700 East 1300 South  -  
District 5

To design & construct improvements to three ball fields to include sod 
removal, laser grading of fields to improve surface drainage, replacement 
of infield soil, make sprinkler irrigation system upgrades, replace sod & 
provide shade structures to six dug-outs.  Design $40,000.  Engineering 
fees $9,200.  Construction inspection & admin $27,200.  

$511,890 None

28 Percent for Art Funding to provide enhancements to city properties through decorative 
pavements, railings, sculptures, fountains, & other works of art.  

$80,000 None

29 Cost Overrun Fund Funding set aside to cover unanticipated CIP cost overruns of funded 
projects.

$63,660 NA

30 Spring Mobile Naming 
Rights Set-Aside

Funding for Spring Mobile Ball Park set aside from Naming Rights 
revenue.

$115,000 

Subtotal - General Fund $12,713,185 
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1 Class "C" Fund 700 
South Reconstruction, 
Phase I,  500/700 South, 
2800 to 5600 West - 
District 2

To construct improvements to include pavement restoration, curb, gutter, 
drainage improvements, upgrade to traffic flow characteristics & railroad 
crossing improvements.  Total cost is $4,900,000.  Engineering is 
requesting an additional $2,500,000 of Impact Fees.  $200,000 of Impact 
Fees were awarded in FY05-06 & $594,484 in 09/10.  Phase I design 
complete.  Construction inspection & admin $60,000.  Supports City's 
sustainability efforts.

$400,000 None

2 Class "C" Fund 1300 
South Viaduct 
Rehabilitation, 1300 
South, 500 to 700 West - 
District 2

To provide partial match for UDOT & FHWA grant funding for 
rehabilitation of viaduct including structural & seismic needs.  Public 
Utilities will coordinate necessary utility relocations & rehabilitations.  
Grant requires 7% or $840,000 match which will be requested over next 
3 FY's.  Total project cost estimate is approximately $12,000,000.  
Additional funds will be requested in future years CIP processes.  
Supports City's sustainability efforts. 

$200,000 None

3 Class "C" Fund Street 
Pavement Overlay 
FY10/11, Citywide - All 
Districts

To provide pavement overlay including concrete, asphalt or other 
preservation surface treatments determined by Pavement Management 
System & based on condition & need of fifteen (15) streets as funding 
permits.  Other improvements include ADA pedestrian ramps, sidewalk, 
curb, gutter repair & design funding for 11/12 overlay project.  Design 
$64,000.    Construction inspection & admin 82,600.  Supports City's 
sustainability efforts.  

$1,310,000 None

4 Class "C" Fund Concrete 
Streets Rehabilitation 
FY10/11 - District 2

To provide construction rehabilitation to deteriorated concrete streets 
Citywide.  Improvements to include slab replacement, grinding, 
resurfacing & joint repair of twelve (12) streets as funding permits.  
Design $16,500.  Construction inspection & admin $18,800.  Supports 
City's sustainability efforts.

$200,000 None

5 Class "C" Fund 500 East 
Rehabilitation, Phase I, 
500 East 1300 to 1700 
South - Districts 5 & 7

To bank funding for Phase I of major rehabilitation to 500 East, from 
1300 to 1700 South.  Improvements to include street pavement 
restoration, removal & replacement of defective sidewalk, curb & gutter, 
ADA pedestrian ramps &  upgrades to traffic signals.  Project will 
coordinate installation of major storm drain lines with Public Utilities.  
Additional funding for Phase I will be requested in FY11/12 CIP Process.  
Phase II funding, 500 East,1700 to 2100 South will be requested in future 
years.  Supports City's sustainability efforts. 

$500,000 None

6 Class "C" Fund Street 
Pavement Management 
Survey - All Districts

To perform a citywide street pavement condition survey to collect data for 
use in determining appropriate pavement management strategies for all 
streets citywide.  Survey is updated approximately every 5 years with 
state of the art electronic equipment.  Data collected is used to determine 
overall street network condition & prioritize street maintenance by 
defined street segments.  

$140,000 None

7 Class "C" Fund Bridge 
Evaluation & 
Maintenance - Districts 
1, 2 & 7

There are 27 bridges within the SLC boundaries with most crossing 
either the Jordan Rover or the Surplus Canal.  UDOT inspects these 
bridges every two years & provides the City with a basic condition report.  
SLC is responsible for performing appropriate maintenance activities 
based on statements in the UDOT report.  Engineering is preparing an 
ongoing bridge maintenance program with the objective of extending the 
functional life of these structures & extending the time line between major 
repairs.  This request will address condition evaluation, routine 
maintenance & timely repairs.  Study $50,000.  Supports City's 
sustainability efforts.

$50,000 None

Subtotal - Class "C" Fund $2,800,000 
Total General Fund & Class "C" $15,513,185 

Class "C" CIP Projects 
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CDBG Fund CIP Projects
1 Navajo Street Design - 

Navajo St., Glendale Dr. 
to 1300 So.  District 2                       

To design for future reconstruction improvements to include installation
of curb, gutter, sidewalk, parkstrip landscaping & storm drain
improvements. Design $30,000.

$30,000 None          
Design 

2 ADA - Physical Access 
Ramps  CDBG Eligible 
Areas 

To construct various ADA pedestrian access ramps & related repairs to
corners & walkways including sidewalk, curb, gutter & drainage
improvements in CDBG income eligible areas. Engineering design,
contract admin & inspection $56,900.

$270,000 None

3 Mission Road Street 
Reconstruction - Mission 
Rd., Burbank Ave. to 
1300 So.  District 2

To construct street Improvements to include street reconstruction, curb, gutter,
sidewalk, parkstrip landscaping, & storm drain improvements. Engineering
design, contract admin & inspection $21,500.

$271,000 None

4 100% Sidewalk 
Replacement - CD 
Eligible Areas Citywide

To replace deteriorated & defective sidewalk in CDBG income eligible
areas to improve pedestrian access & safety. Engineering design,
contract admin & inspection $56,900.    

$81,800 None

5 Sorenson Unity Center 
Community Garden, 
1383 South 900 West     
District 2

To provide additional funding needed to construct outdoor community
event green space with grass, trees, additional site preparation, soil
improvements, irrigation system & sidewalk.   Design & admin $29,000. 

$161,504 None

6 ADA Playground 
Improvements - 
Guadalupe Park - 619 
West 500 North     
District 1

To remove existing playground & one basketball court & replace with
ADA accessible equipment, benches, tables, drinking fountain, & make
associated improvements to sidewalk, landscape, irrigation system &
security lighting as necessary.  Design & admin $57,800. 

$347,000 None

7 Cottonwood Park 
Sprinkler System 
Improvements Design - 
300 North 1600 West   
District 1

To design improvements for future construction of new irrigation system
with improvements to include new valves, heads, controllers, central
control connection & associated landscape repairs as needed. Design
$88,000.

$88,000 None         
Design

8 Jordan River Parkway 
Security Lighting - 
Rosepark Golf Course 
north to Redwood Road  
District 1 

To install security lighting along the Jordan River Parkway from the South
end of the Rosepark Golf Course to Redwood Road at approximately
1800 North.  Design, engineering & admin $40,000.

$240,000 None

9 Jordan River Parkway 
Trailhead - Cornell Street 
& 1000 North  District 1

To design for future construction the Jordan River Parkway Trailhead to
include parking, curb, gutter, sidewalk, landscaping, irrigation system,
security lighting, tables benches & drinking fountain.  Design $30,000.

$30,000 None         
Design

10 Jordan River Parkway 
Enhancements - North 
Temple to 1000 North

To provide trail enhancements to include installation of benches, tables,
associated concrete pads, footings & ADA sidewalks. Engineering design
& admin.

$41,100 None

11 Tree Replacement - CD 
Eligible Parks 

To provide new or replace existing deteriorated, damaged or removed
trees throughout CDBG income eligible parks.  

$50,000 None

12 SLC Percent for Art Funding to provide enhancements to city properties through decorative
pavements, railings, sculptures, fountains, & other works of art.  

$25,000 None

13 Cost Overrun Fund Funding set aside to cover unanticipated CIP cost overruns of funded
projects.

$75,689 None

 Total CDBG Fund $1,711,093 
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CDBG Federal Stimulus Fund CIP Projects
1 Sidewalk Replacement 

Program - CD Eligible 
Areas

To replace deteriorated and defective sidewalk in CDBG eligible areas to
improve pedestrian access, safety & walkability

$189,000 None

 Total CDBG  Federal Stimulus Fund $189,000 

Other Fund CIP Projects
1 City & County Building 

Debt Service 
Debt service payment on bonds issued to rehabilitate & refurbish the City 
& County Building.  Bonds mature 6/15/2011.  This is the portion paid by 
Salt Lake County.

$556,605 NA

2 Impact Fee Fund - Fire 
Training Center Property 
Purchase - 

Partial funding need to purchase property directly north of Fire Station 
#14 located on Industrial Road at approximately 1540 South for future 
site of the Fire Training Center.  

$650,000 None

3 Impact Fee Fund 700 
South Reconstruction, 
Phase I,  500/700 South, 
2800 to 5600 West - 
District 2

To construct improvements to include pavement restoration, curb, gutter, 
drainage improvements, upgrade to traffic flow characteristics & railroad 
crossing improvements.  Total cost is $4,900,000.  Phase I design 
complete.  Construction inspection & admin $60,000.  Supports City's 
sustainability efforts.

$2,500,000 None

4 700 South 
Reconstruction, Phase I,  
500/700 South, 2800 to 
5600 West Special 
Assessment Area (SAA) 
Project - District 2

To construct improvements to include pavement restoration, curb, gutter, 
drainage improvements, upgrade to traffic flow characteristics & railroad 
crossing improvements.  Total cost is $4,900,000.    Phase I design 
complete.  Construction inspection & admin $60,000.  Supports City's 
sustainability efforts.

$2,000,000 None

Subtotal Other Fund $5,706,605 
Total General Fund/ Class "C" Fund/ CDBG Funds/ Impact Fee 

Fund/ Other Fund Capital Improvement Projects
$23,119,883 

CIP Funding Sources
1 On-Going General Fund On-going General Fund revenue received in FY 201--11. $12,598,185 NA

2 General Fund Revenue 
from Spring Mobile 

General Fund revenue received from Spring Mobile naming rights in FY 
2010-11.  

$115,000 NA

3 Class "C" CIP Fund State gas tax funds utilized for street CIP projects. $2,800,000 NA

4 CDBG CIP Fund Federal CDBG funds appropriated for CIP projects in CDBG income 
eligible areas of the City.

$1,711,093 NA

5 CDBG Federal Stimulus 
CIP Fund

Federal CDBG funds appropriated for CIP projects in CDBG income 
eligible areas of the City.

$189,000 NA

6 Impact Fee Fund Impact Fee funds appropriated for Impact Fee eligible projects. $3,150,000 NA

Subtotal CIP Funding Sources $20,563,278 
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Additional Funding Sources
1 City & County Building 

Debt Service
Debt service payment on bonds issued to rehabilitate & refurbish the City 
& County Building.  Bonds mature 6/15/2011.  This is the portion paid by 
Salt Lake County.

$556,605 NA

2 700 South 
Reconstruction, Phase I,  
500/700 South, 2800 to 
5600 West Special 
Assessment Area (SAA) 
Project - District 2

To construct improvements to include pavement restoration, curb, gutter, 
drainage improvements, upgrade to traffic flow characteristics & railroad 
crossing improvements.  Total cost is $4,900,000.  Phase I design 
complete.  Construction inspection & admin $60,000.  Supports City's 
sustainability efforts.

$2,000,000 NA

Subtotal Additional Funding Sources $2,556,605 
Total General Fund/ Class "C" Fund/ CDBG Funds/ Impact Fee 

Fund/ Other Fund Capital Improvement Funding Sources
$23,119,883 

1 Overlay T/W H 
Connecting Taxiways 
(H3-H9, H11, & H12)

This project will resurface the asphalt connecting taxiways from Taxiway
H to the hold short line of Runway 16L-34R. The surface will be cold
milled to a depth of 3-inches & repaved with bituminous surface course.
Taxiway centerline lights & runway guard lights will be removed to allow
for the cold milling & reinstalled to match the new surface elevations.

$3,760,000 None

2 Fire Protection System 
Improvements – Tank 
Farm (Design Study)

To perform a detailed planning & design study to determine
recommended fire protection system improvements for the fuel storage
facility located in the Airport’s North Support Area.

$100,000 None

3 North Support Tunnel 
Repairs

This project will repair cracking & spalling in the thin concrete overlay in
the tee intersection of the North Support Tunnel. The concrete overlay
material will be removed & replaced with an asphalt surface course.
Vertical joints & cracks in the tunnel walls will also be routed & resealed
as a part of this project.

$340,000 None

4 4000 West Tunnel 
Rehabilitation

This project will repair leaking joints in the 4000 West Tunnel that carries
vehicle traffic under Taxiways E & F. Work will include repairing
construction joints in the tunnel floor & walls as well as routing & sealing
cracks in the floor & walls where ground water is seeping into the tunnel.
Hydrophilic expanding materials will be used to seal the cracks in the
tunnel concrete where required.

$1,230,000 None

5 Hydrant Fueling System 
Extension – Concourse B

This project will extend the hydrant fueling system around the north end
of Concourse B. Work will include removal of apron pavement,
installation of 12-inch diameter fuel piping, installation of hydrant fueling
pits, & repair to the apron pavement as required.

$4,000,000 None

6 Snow Equipment 
Storage Building

This project will construct a building for storing snow removal equipment.
Work will include construction of the building, site utilities, paving for
maneuvering around the building, & construction of an access road to
allow direct access to the airfield. The access road will connect into the
perimeter road located east of Taxiway G north of Taxiway H10.

$6,842,000 None

7 Purchase of Wetlands 
Credits

This project will purchase wetlands credits from a wetlands bank to
satisfy the requirements of the US Army Corps of Engineers 404 permit
issued for the construction of Runway 16R/34L. The Airport will
purchase 42.88 playa & saline wet meadow credits.

$626,000 None

Salt Lake City Department of Airports - Enterprise Fund
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8 Joint Seal Runway 
16R/34L

This project will reseal the joints in the concrete pavement of Runway
16R/34L. Work will include removal of the existing joint seal material,
cleaning of the joints, repairs to spalled or damaged concrete panels
along the joints as needed, & resealing the concrete joints.

$1,710,000 None

9 Joint Seal Runway 
16R/34L - Taxiways A & 
B

This project will reseal the joints in the concrete pavement of Taxiways A
& B associated with Runway 16R/34L. Work will include removal of the
existing joint seal material, cleaning of the joints, repairs to spalled or
damaged concrete panels along the joints as needed, & resealing the
concrete joints.

$2,199,000 None

10 North Cargo Apron This project will expand the development of the North Cargo area by
providing apron to support future cargo buildings. Work will include site
preparation, utilities, & portland cement concrete paving for a common
use aircraft parking apron.

$14,410,000 None

11 Concourse B – Additional 
Passenger Elevator

This project will add a second passenger elevator to serve the gate hold
areas in the lower portion of Concourse B. The project will include
construction of a new elevator hoistway, structural modifications, & utility
relocations. The existing passenger elevator will also be replaced as part
of this project as it is becoming increasingly difficult to maintain.

$1,405,000 None

12 Restrooms Remodel – 
Joint Cargo Bldg. & 
Concourse E

This project will remodel existing restroom facilities in the Joint Cargo
Building & Concourse E. Work will include demolition, installing new
plumbing fixtures, tile, floor finishes, & automated low flow water valves.

$200,000 None

13 Terminal 1 Air Handler 
Replacement (T11 & 
T13)

This project will replace air-handling units T11 & T13 located in the
basement of Terminal 1. The project will include removal of the existing
units, installation of the new air-handling units, installation of new high-
pressure duct work, installation of new mechanical piping &
appurtenances, installation of new digital controls, & asbestos abatement
as required to facilitate the work.

$2,223,000 None

14 Interconnecting Delayed 
Egress Doors

This project will interconnect delayed egress doors in the terminals &
concourses with the buildings’ fire alarm system. Work will include
installation of conduits, wiring, door hardware, & sensor controls.

$500,000 None

15 Concourse & Terminal 
Renovation – Phase 1

This project is the first in a series of projects that will rehabilitate &
renovate the concourses, connectors, & pedestrian bridges connecting
the parking garage to the terminals. Work in this phase will be focused
on Concourse A & the pedestrian bridges. Work will include renovating &
updating floor & wall finishes, upgrading HVAC equipment & controls,
remodeling restrooms, & upgrading communications/data infrastructure.

$5,000,000 None

16 Airfield Signs 
Replacement – South 
Valley Regional Airport

This project will replace the airfield signs at South Valley Regional Airport.
Work will include removal of existing signs, installation of new airfield
signs, & associated electrical work.

$250,000 None

17 Perimeter Fence 
Replacement – South 
Valley Regional Airport

This project will replace approximately 2200 feet of perimeter fence on
the airport’s north boundary along 6200 South street. Work will include
installing new eight (8) foot high chain link security fence. The new
section of fence will be offset to the south of the existing fence line to
provide adequate space for snow plows clearing snow from 6200 South
to cast the snow without damaging the fence.

$55,000 None
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18 Tooele Valley Airport 
Land Acquisition 
(Easements)

This project will purchase several easements associated with parcels of
land at the north & south ends of Runway 17-35 at Tooele Valley Airport
(TVA) to accommodate dimensional standards specified in Advisory
Circular 150/5300-13, Airport Design. The easements are required for
approach protection & land use compatibility.

$310,000 None

19 3700 West Fiber 
Infrastructure 
Improvements – Phase 1

This project will construct a new eight way fiber/communications duct
bank from the south end of Terminal 1 to 510 North along the east side
of 3700 West street. Work will include trenching, installation of four-inch
diameter conduits, access vaults, & asphalt paving repairs.

$320,000 None

20 Asphalt Overlay Program 
– Phase 6

This project is the sixth phase of a continuing program to maintain the
Airport’s infrastructure. The project will consist of surface preparation,
asphalt overlay, & minor drainage corrections to prolong the service life
of the Airport’s pavement. The primary areas to be overlaid in this project
will be miscellaneous roads & parking lots throughout the airport campus.

$750,000 None

21 Restrooms Remodel – 
Rental Car Lobby

This project will remodel existing restroom facilities in the Rental Car
Lobby at the parking garage. Work will include demolition, installing new
plumbing fixtures, tile, floor finishes, & automated low flow water valves.

$380,000 None

22 South Airfield Fiber 
Infrastructure 
Improvements

This project will consolidate fibers & cables in the duct bank running from
near the FedEx building along the south boundary of the airfield to the
Technical Services Building. Work will include pulling out existing cables,
installing new inner ducts, installing new fiber optic cable, & terminating
the cables

$200,000 None

23 Land Acquisition – 
Airport Improvement

This project is the continuing effort to acquire property near Salt Lake
City International Airport, South Valley Regional Airport, & Tooele Valley
Airport on a voluntary basis. Various parcels in the vicinity of each of
these airports have been identified for future acquisition as property is
placed on the market for sale. These parcels are needed to prevent
residential development or other land uses that may be incompatible with
airport operations. The parcels targeted for acquisition are required for
approach protection & land use compatibility. The exact parcels to be
purchased will depend on which parcels become available for sale.

$6,000,000 None

24 Vehicle Shop Rooftop 
HVAC System

This project will replace the rooftop mounted HVAC system at the
airport’s vehicle maintenance shop. Work will include removal of the
existing rooftop units, modifications to the ducting system, & installation
of new HVAC units.

$946,000 None

25 Security/CCTV 
Enhancements

This project will install closed circuit television cameras (CCTV) at various
locations throughout the airport campus. Work will include electrical
infrastructure improvements, fiber optic cabling, camera pole installation,
CCTV camera installation, & installation of additional digital video
recorders to support the camera installation.

$4,000,000 None

26 Economic Development 
Reserves

A fund has been established & set aside for approved economic &
international route development projects. This fund will be rolled forward
each year if the funds are not utilized.

$1,000,000 N/A

27 CIP Committee 
Reserve/Airport 
Contingency

A fund has been established & set aside to fund unanticipated Capital
Improvement Program (CIP) projects. This fund will be rolled forward
each year if not utilized.

$4,000,000 N/A
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28 Taxiway L Deicing Pad This project will include design & construction of new aircraft deicing
facilities in the vicinity of Taxiway L. End of runway deicing facilities will
include new portland cement concrete paving, glycol collection systems,
airfield lighting, glycol storage facilities, fuel storage facilities, deicing
operations control facilities, & other support facilities for deicing
personnel. Part of a multi-year program, the first construction contract
started in the spring of 2009.

$26,185,000 None

29 Runway 34L Deicing Pad This project will include design & construction of new aircraft deicing
facilities at the end of runway 34L. These deicing facilities will include
new portland cement concrete paving, glycol collection systems, airfield
lighting, glycol storage facilities, fuel storage facilities, deicing operations
control facilities, & other support facilities for deicing personnel. 

$24,775,000 None

30 Airport Expansion 
Program (AEP) / 
Terminal Rehabilitation 
Program (TRP) Specialty 
Consultants

This project provides funding for the consultants necessary to provide a
detailed analysis & design to refine the concept for constructing the
terminal area development from the Airport’s 1997 Master Plan.
Schematic design drawings will be produced defining the scale &
relationship of all the major elements of the terminal & concourses
including hold rooms, concessions, circulation, & airline support areas.
Funding is included for completing an environmental assessment to
comply with NEPA requirements. This project also includes funding for
the design services necessary for the design of relocated rental car
service facilities & the new parking garage.

$31,713,000 None

Subtotal Airport Enterprise Fund  $145,429,000 

Golf CIP Projects - Enterprise Funds
1 Capital Outlay To fund various capital outlay needs such as equipment, facilities & 

infrastructure for golf courses & buildings.
$110,000 None 

2 Debt Services - 
Equipment

To pay finance costs of purchased maintenance equipment.  Payments 
end FY 2011.

$251,699 None 

3 Debt Services - 
Equipment

To pay finance costs of purchased maintenance equipment.  Payments 
end FY 2013.

$250,000 None 

4 Debt Services - 
Equipment

To pay finance costs of purchased golf cars.  Payments end FY2014. $265,848 None            

Subtotal Golf Enterprise Fund $877,547 

Water Utility CIP Projects - Enterprise Fund
1 Land Purchases Watershed purchase fund. $1,000,000 None

2 Water Rights & Supply To purchase water stock as necessary & as opportunities become 
available.

$30,000 None

3 Maintenance & Repair 
Shops

To provide new HVAC systems to the maintenance shop  & 
administration building.

$745,000 Negligible

4 Treatment Plants To provide miscellaneous modifications at City Creek, Parley's, & Big 
Cottonwood treatment plants.

$704,000 Negligible

5 Pumping Plants & Pump 
Houses

 To conduct Olympus Cove pump station & well efficiency study. $1,150,000 Negligible

6 Culverts, Flumes & 
Bridges

To construct culvert replacement at 2100 south & Jordan Salt Lake 
Dump at 13500 South.

$510,000 Negligible

7 Deep Pump Wells To conduct PCE Well study on 1500 East Well  & possible rehab on 
additional well.    

$575,000 Negligible
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8 Storage Reservoirs To provide Little Dell access road upgrade, Little Dell portal repair, & 
other minor upgrades.

$305,000 Negligible

9 Distribution Reservoirs Upper Boundary tank repainting & other repairs. $250,000 Negligible

10 Distribution & Hydrants 
Maintenance

Continues contributions for new construction & replacements of hydrants 
& valves in the water distribution system.

$3,100,000 Negligible

11 Water Main Replacements To provide 34,020 linear feet of water line replacement projects. $4,839,250 Negligible

12 Water Service 
Connections

Expansion of valve replacement program ($1 million)-continued service 
line replacements, new connections & small & large meter replacements.

$3,100,000 None

13 Landscaping To provide City Creek road rebuild at plant & asphalt yard at the 
maintenance shop .

$432,000 None

Subtotal Water Utilities Enterprise Fund $16,740,250

Sewer Utilities CIP Projects - Enterprise Fund
1 Maintenance & Repair 

Shops
To provide new  roof for lab & HVAC -Rehab of operat ional building & 
plant security system.

 $                975,000 None

2 Lift Stations To provide Wright Brothers/Amelia Earhart Drive pump replacement & 
additional pump rebuild.

$160,000 None

3 Treatment Plant 
Improvements

To provide treatment plant improvements to roof & walls of the digester, 
clarifiers improvements , odor control & seismic upgrades.

$8,200,000 Negligible

4 Collection Lines Orange Street $10 million line replacement & other various repairs within 
the system.

$15,155,500 Negligible

Subtotal Sewer Utilities Enterprise Fund 24,490,500$           

Storm Water CIP Projects - Enterprise Fund
1 Storm Water Lift Stations To provide Cornell, Westpoint Park & New Star lift station replacement or 

rehab.
$290,000 Negligible

2 Riparian Corridor 
Improvements

To replace culverts on Red Butte at 1300 East & 1500 East $450,000 Negligible

3 Storm Drain Lines To provide contributions, ADA ramps & master plan projects for North 
Temple Viaduct, Foothill Drive & Oil Drain mitigation needs.

$4,435,500 Negligible

Subtotal Storm Water Utilities Enterprise Fund 5,175,500$             
Total Enterprise Fund Projects 192,712,797$         

Total All Capital Improvement Projects 215,832,680$          
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Office of the City Council
Cindy Gust-Jensen, Executive Director

FY 2008-09 
Actual

FY 2009-10 
Adopted 
Budget

FY 2010-11 
Recommended 

Budget Explanation of Changes

Full Time Equivalent Positions 22.13 22.13 22.13

DEPARTMENT BUDGET
Personal Services 1,476,760        1,566,160        1,642,024
Operations and Maintenance Supply 20,643            16,300            16,300
Charges for Services 279,823          182,730          223,445
Capital Outlay 3,871              2,000              2,000                  
Total Office of the City Council 1,781,096     1,767,190     1,883,769         

PROGRAM BUDGET
Municipal Legislation 1,781,096        1,767,190        1,883,769            
Total Office of the City Council 1,781,096     1,767,190     1,883,769         

FUND SOURCES
General Fund 1,781,096        1,767,190        1,883,769            

Total Office of the City Council 1,781,096     1,767,190     1,883,769         

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

OFFICE OF THE CITY COUNCIL



Office of the Mayor
Ralph Becker

Mayor

FFICE OF THE AYOR
Organizational 

Structure
Fiscal Year 2010-11

David Everitt
Chief of Staff

Yolanda Francisco-Nez 
Office of Diversity and 

Human Rights

Ben McAdams
Senior Advisor for 
Intergovernmental 

Affairs

Karen Hale
Communications 

Director
Lisa Harrison-Smith

Deputy Director

Helen Langan
Senior Advisor for 

Policy

Joanne Milner
Education Partnership 

Coordinator

Community Liasons

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR’S RECOMMENDED BUDGET BOOK

OFFICE OF THE MAYOR

Gina Chamness
Budget Director
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Office of the Mayor
Ralph Becker, Mayor of Salt Lake City

FY 2008-09 
Actual

FY 2009-10 
Adopted 
Budget

FY 2010-11 
Recommended 

Budget Explanation of Changes

Full Time Equivalent Positions 19 19 21 Division transferred in, position 
eliminated

DEPARTMENT BUDGET
Personal Services 1,499,206        1,584,717        1,868,912 Budget & Policy Transferred from Admin. 

Services adding 3 positions, Constituent 
Liaison position eliminated

Operations and Maintenance Supply 78,257            42,125            43,765
Charges for Services 325,791          253,127           296,523
Capital Outlay -                 500                 500                     
Total Office of the Mayor 1,903,255     1,880,469     2,209,700

PROGRAM BUDGET
Municipal Legislation 1,903,255        1,880,469        2,209,700            
Total Office of the Mayor 1,903,255     1,880,469     2,209,700         

FUND SOURCES
General Fund 1,903,255        1,880,469        2,209,700            

Total Office of the Mayor 1,903,255     1,880,469     2,209,700         

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

OFFICE OF THE MAYOR
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Department of Administrative Services
Director Position Eliminated

FY 2008-09 
Actual

FY 2009-10 
Adopted 
Budget

FY 2010-11 
Recommended 

Budget Explanation of Changes

Full Time Equivalent Positions 191.5 195.5                          -   Divisions within Department have either 
become departments or have been 
dispersed to other departments

OPERATING BUDGET
 Personal Services        15,789,855        16,035,239 
 Operations and Maintenance Supply            525,050            675,464 
 Charges for Services        34,310,824        37,562,004 
 Capital Outlay            578,233            524,134 
 Transfers Out                7,089                     -   
Total Department of 
Administrative Services

    51,211,051     54,796,841                          -   

PROGRAM BUDGET
Office of the Director            285,058            306,540 Division eliminated
Total Office of the Director           285,058           306,540                          -   

Policy and Budget            746,070            446,858 Transferred to the Mayor's Office
Total Policy and Budget           746,070           446,858                          -   

Finance Will become the Dept. of Finance
     Accounting          1,750,956          1,589,876 
     Business Licensing                   138            426,139 
     IFAS Maintenance (IMS Fund)              (9,607)            314,597 
Total Finance Division       1,741,487       2,330,612                          -   

Treasurer's Office            994,019            923,705 Transferred to the Dept. of Finance
Total Treasurer Division           994,019           923,705                          -   

Purchasing, Contracts and Property 
Management

Transferred to the Dept. of Finance

     Purchasing and Contracts            731,609            714,655 
     Property Management            381,538 
Total Purchasing, Contracts and 
Property Management

      1,113,147           714,655                          -   

Justice Court          4,523,560          4,487,059 Will become the Justice Court Department

Total Justice Court       4,523,560       4,487,059                          -   

Human Resource Management          1,299,655          1,315,821 Will become the Human Resources 
Department

Insurance Trust (HRM)        31,013,218        33,804,024 
Total Human Resource 
Management

    32,312,873     35,119,845                          -   

City Recorder            466,826            493,286 Transferred to the Attorney's Office
Total City Recorder's Office           466,826           493,286                          -   

Capital Asset Management                      -              482,210 Transferred to CED
Total Capital Asset Management           482,210                          -   

Emergency Management            126,744            215,915 Transferred to the Police Department
Total Emergency Management           126,744           215,915                          -   

Civilian Review Board            132,270            132,404 Transferred to the Human Resources 
Department

Total Civilian Review Board           132,270           132,404                          -   

Environmental Management            469,025            698,304 Transferred to the Public Services 
Department

Total Environmental Management           469,025           698,304                          -   

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF ADMINISTRATIVE SERVICES



E-6

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF ADMINISTRATIVE SERVICES

Information Management Services          8,299,970          8,445,448 Will become the IMS Department
Total IMS       8,299,970       8,445,448                          -   
Total Department of 
Administrative Services

    51,211,051     54,796,841                          -   

FUND SOURCES
General Fund        11,907,471        11,534,468                         -   
Information Management Services Fund          8,290,363          8,760,045                         -   

Insurance and Risk Management Fund        31,013,218        33,804,024                         -   

Refuse Fund                     -              698,304                         -   
Total Department of 
Administrative Services

    51,211,051     54,796,841                          -   



Department of Airports
Maureen Riley

Executive Director of Airports

EPARTMENT OF
IRPORTS

Organizational 
Structure

Fiscal Year 2010-11

Commercial Services
John Buckner

Director

Maintenance
Pete Higgins

Director

Planning and 
Environmental Programs

Allen McCandless
Director

Finance and Accounting 
Jay Bingham

Director

Operations
Randy Berg

Director

Engineering
Kevin Robins

Director

Public Relations and 
Marketing

Barbara Gann
Director

- - - -
Marco Kunz

Legal Counsel
City Attorney’s Office

Budget Development
Accounting &  Reporting

Auditing
Rates and Charges

Passenger Facility Charges
Financial Forecasting

Airport Statiistics

Property Management
Land Acquisitions

Contracts Development
Risk Management

Commercial Services

Capital Planning & 
Programming

Grant Acquisition
Environmental Programs

Deicing Plant Management
DBE Programs

Airfield & Terminal Operations
Airport Police
Aircraft Rescue & Fire Fighting
Airport Shuttle & Landside Ops
Emergency & Safety Programs
Control Center & Security Mgmt

Facility Maintenance
Airfield, Roads & Grounds Maint
Electrical  Maintenance
Fleet Maintenance

Engineering & Architect. Svcs
Project Planning and Dev.
Construction Administration
GIS and Mapping
Design and Inspection

Public Relations Programs
Media Response
Air Service Development
Marketing

Legal Services
Contractual Agreement Reviews

Ryan Tew
Employee Relations Manager

Employee Relations
Human Resource Services 

and Training

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR’S RECOMMENDED BUDGET BOOK

DEPARTMENT OF AIRPORTS

Information 
Technology Services

Vacant
Director

Information 
Technology Support
Telecommunications

Technical Systems 
Maintenance
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Department of Airports
Maureen Riley, Executive Director of Airports

 FY 2008-09 
Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget Explanation of Changes

Full Time Equivalent Positions 597.8 597.8 597.8 Eleven FTE not funded

OPERATING BUDGET
Personal Services  $     41,068,095  $     44,157,800  $      45,611,300 

Operations and Maintenance Supply          8,404,822          8,236,900           8,238,600 No significant change
Charges for Services        31,128,655        34,635,000         43,152,400 $10.3 million for passenger 

incentive rebate
Bonding/Debt/Interest Charges
Transfers to Reserve                     -                       -           19,455,100 Required in the new airline 

agreement
Capital Outlay        49,230,362       187,368,800        149,869,200 Some projects completed and 

contracts awarded
Transfers Out
Total Department of Airports        129,831,934        274,398,500          266,326,600 

PROGRAM BUDGET
Directors Office             1,039,074             1,332,200              1,301,900 
Public Relations and Marketing Division             1,066,267             1,152,700              1,154,000 

Finance and Accounting Division           54,613,300         193,855,900          186,411,200 Capital equipment based on 
replacement schedule

Planning and Environmental Services             2,430,807             2,368,800              2,366,200 

Commercial Services             4,129,125             5,070,200              2,153,700 Information Technology and 
Telecommunications sections 
transferred to Iinformation Technology 
Division

Information Technology                       -                         -                4,781,400 New Division program providing 
information management services

Engineering Division             3,567,554             3,486,300              3,373,900 
Maintenance Division           41,339,602           43,751,800            41,090,100 Technical Services section transferred 

to Information Technology Division

Operations Division           21,646,205           23,380,600            23,694,300 
Total Department of Airports        129,831,934        274,398,500          266,326,700 

 FUND SOURCES 
Airport Fund         129,831,934         274,398,500          266,326,600 
Total Department of Airports      129,831,934      274,398,500       266,326,600 

SALT LAKE CITY CORPORATION 
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF AIRPORTS



Office of the City Attorney
Edwin Rutan
City Attorney

FFICE OF THE
ITY TTORNEY

Organizational 
Structure

Fiscal Year 2010-11

Civil Matters and 
Administration

Lynn Pace
Deputy City Attorney

Prosecution of Criminal 
Matters

Simarjit Gill
City Prosecutor

Criminal Screening, Litigation and 
Appeals
Citizen Screenings
Fusion Center Support
Restorative Justice Programs 

Mayor, City Council and Executive Support
Litigation
Risk Management
Budget
Department/Division Counsels
Special Assignments

Land Use and Planning
Special Assignments
Office Personnel Administration
Legislative Advocacy
Budget

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR’S RECOMMENDED BUDGET BOOK

OFFICE OF THE CITY ATTORNEY

City Recorder
Chris Meeker

Records Management
Elections
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Office of the City Attorney
Ed Rutan, City Attorney

FY 2008-09 
Actual

FY 2009-10 
Adopted 
Budget

FY 2010-11 
Recommended 

Budget Explanation of Changes

Full Time Equivalent Positions 57 57 58.5 Division transferred in, positions 
eliminated

DEPARTMENT BUDGET
Personal Services 4,556,837        4,578,492          5,066,823             
Operations and Maintenance Supply 88,008             113,369            127,536               
Charges for Services 5,000,699        4,355,988          4,804,567             
Capital Outlay -                  13,500              13,500                 
Transfers Out 120,000           1,000,000          325,000               
Total City Attorney Department 9,765,543     10,061,349    10,337,426       

PROGRAM BUDGET
Office of the City Attorney -                  -                   -                      
City Attorney -                  -                   -                      
Risk/Insurance Subrogation Support 132,764           20,000              20,000                 
Total Office of the City Attorney 132,764         20,000            20,000                

Attorney Administration and Civil Matters
Administration and Civil 2,166,271        2,031,447          1,970,389             One vacant Legal Secretary and one 

vacant Civil Attorney eliminated.  One 
Civil Attorney eliminated

Governmental Immunity 1,147,988        1,020,000          920,000               
Risk/Insurance 3,836,433        3,507,424          3,994,748             
Total Administration and Civil 
Matters

7,150,692      6,558,871       6,885,137          

Prosecutor's Office 4,282,087        2,482,478          2,600,738             One vacant Office Tech position 
eliminated

Total Prosecutor's Office 2,482,087      2,482,478       2,600,738          

City Recorder 506,551               Transferred in from Admin Services, 
adding 5.5 positions

Total City Recorder -                 -                   506,551             

Transfers to General Fund -                  1,000,000          325,000               
Total City Attorney Department 9,765,543     10,061,349    10,337,426       

General Fund 4,648,358        4,513,925          5,077,678             
Government Immunity Fund 1,147,988        1,520,000          1,245,000             
Risk Management Fund 3,969,197        4,027,424          4,014,748             
Total City Attorney Department 9,765,543     10,061,349    10,337,426       

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

OFFICE OF THE CITY ATTORNEY



EPARTMENT OF OMMUNITY ND
CONOMIC EVELOPMENT

Organizational 
Structure

Fiscal Year 2010-11

Land Use Appeals Board

Planning and Design
Traffic Investigations
Traffic Operations
Permit Parking
Street Lighting
Bicycle/Pedestrian Safety
Trails Coordination
Transportation Master Planning
Transportation Advisory Bd.

Strategic Planning
Urban Design

Master Planning 
Planning Commission

Historic Landmark Comm.
Board of Adjustment
Community Planning

Subdivisions

One Stop Shop/Accela 
Permits
Administration
Construction Inspections
Development Review
BUZZ Center
Housing Adv & Appeals Bd.

Federal Grant Administration
CIP Administration
Housing Rehabilitation
Housing Trust Fund
Homeownership Program
Sister Cities Program
Sorenson Unity Center

Public Programs/Events
Public Art

Public Information/Technical 
Assistance

City Arts Grants
Facility Management

Salt Lake City Arts Board
Salt Lake Art Design Board

Department of Community and 
Economic Development

Frank Gray
Director

___________________________________________________________________

Mary De La Mare-Schaefer
Deputy Director

Building Services
Orion Goff

Division Director

Planning
Wilford Sommerkorn

Division Director

Transportation
Tim Harpst

Division Director

Arts Council
Nancy Boskoff

Executive Director

Housing & 
Neighborhood 
Development 
LuAnn Clark

Division Director

Economic Development
Robert Farrington
Deputy Director

Small Business Development
Economic Development

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR’S RECOMMENDED BUDGET BOOK

DEPARTMENT OF COMMUNITY AND ECONOMIC DEVELOPMENT

Capital Asset 
Management
Sam Guevara

Division Director

Engineering
Max G. Peterson

City Engineer

Capital Planning
Capital Procurement

Capital Asset Maintenance
Property Management

CIP Support

Project Planning & Development
Construction
Special Improvement Districts
Public Way Regulation
Survey
GIS & Mapping

Civil Enforcement 
Unit

Craig Spangenberg
Administrator

Ground Transportation
Civil Enforcement
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Department of Community and Economic Development
Frank Gray, Director

 FY 2008-09 
Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget  Explanation of Changes 

Full Time Equivalent Positions 175.51 166.01 188.00 7 Transferred from Admin Services, 52 
Transferred from Public Services, 1 new 
position, 38.01 Eliminated 

OPERATING BUDGET
 Personal Services       11,514,102        11,202,302           14,197,706 
 Operations and Maintenance Supply            792,851            251,718                245,175 
 Charges for Services         1,586,695         1,489,123             1,431,022 
 Capital Outlay            110,025              75,367                 57,000 
Transfers Out             26,500              26,500                 26,500 
Total Community and Economic 
Development

    14,030,172     13,045,010         15,957,403 

PROGRAM BUDGET
Office of the Director
      CED Administration            706,338            818,702                702,221 1 Admin Assistant transferred from 

Admin Services, 1 Executive Assistant 
Eliminated, .5 Senior Secretary 
Eliminated, 1 Dowtown Transit 
Coordinator Eliminated

Total Office of the Director           706,338           818,702               702,221 

Arts Council
     Arts Council            340,371            339,499                305,163 
Total Arts Council           340,371           339,499               305,163 

Building Services
     Building Services Administration         1,031,219            705,798                560,528 1 Office Facilitator II Eliminated, 1 Fire 

Protection Engineer Eliminated
     Business Licensing            411,865                    -                          -   
     Civil Enforcement         1,587,017         1,493,039             1,503,333 Name changed to Civil Enforcement from 

Housing and Zoning Enforcement
     Construction Compliance         1,197,222         1,100,846             1,048,938 1 Building Inspector Investigative 

Administrator Eliminated, 1 Senior 
Building Inspector Eliminated

     Ground Transportation 
Administration

           466,499            489,626                399,898 

     Permits and Zoning         1,427,237         1,361,842             1,349,152 
     Weed and Code Enforcement             26,500              26,500                 26,500 
Total Business Services and 
Licensing Division

       6,147,559        5,177,651            4,888,349 

Capital Asset Management
     Capital Asset Management                    -                      -                  462,426 6 Transferred from Admin Services, 1 

Real Property Agent Eliminated
Total Capital Asset Management                      -                        -                 462,426 

Economic Development
     Economic Development            211,384            271,168                328,912 1 Small Business Liason Added
Total Economic Development           211,384           271,168               328,912 

Engineering
     Engineering                    -                      -               4,163,840 52 Transferred from Public Services, 1 

Senior Engineering Project Manager 
Eliminated, 1 Engineer IV Eliminated, 1 
Engineering Tech IV Elminated, 1 
Engineering Records Tech Eliminated, 1 
GIS Programmer/Analyst Eliminated, 1 
Professional Surveyor Eliminated

Total Engineering                      -                        -              4,163,840 

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF COMMUNITY AND ECONOMIC DEVELOPMENT
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Department of Community and Economic Development
Frank Gray, Director

 FY 2008-09 
Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget  Explanation of Changes 

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF COMMUNITY AND ECONOMIC DEVELOPMENT

Housing and Neighborhood 
Development
     Capital Planning            142,347            240,427                275,248 
     Housing Development            417,948            265,857                204,745 1 Rehab Loan Officer Eliminated
     Sorensen MCC Program 
Administrators

           714,186            742,802                        -   18.51 FTE Eliminated, Transferred to SLC 
County from SLC City

     Sorensen MCC Sports & Programs            177,923            157,920                        -   Transferred to SLC County from SLC City
     Sorensen MCC After School            186,789            191,748                        -   Transferred to SLC County from SLC City

     Sorensen MCC Tech Centers            170,420            154,068                158,220 
     Sorensen Unity Center            298,293            354,664                360,276 
Total Housing and Neighborhood 
Development

       2,107,906        2,107,486               998,489 

Planning
     Planning Operations         2,651,713         2,466,833             2,431,913 1 GIS Specialist Eliminated, 1 Senior 

Secretary Eliminated
Total Planning Division        2,651,713        2,466,833            2,431,913 

Transportation
     Transportation Admin            320,308            310,281                261,345 1 Office Facilitator II Eliminated
     Non-Motorized Transportation            144,430            246,836                183,708 1 GIS Analyst Eliminated
     Planning and Design            308,114            291,494                301,366 
     Street Lighting            283,087            243,184                210,596 
     Traffic Control Center            367,158            377,416                313,320 1 Traffic Control Center Operator I 

Eliminated
     Traffic Investigation            441,802            394,460                405,755 
Total Transportation Division        1,864,900        1,863,671            1,676,090 
Total Community & Economic 
Development

    14,030,172     13,045,010         15,957,403 

FUND SOURCE
General Fund       14,030,172        13,045,010           15,957,403 
Total Community & Economic 
Development

    14,030,172     13,045,010         15,957,403 



SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR’S RECOMMENDED BUDGET BOOK

DEPARTMENT OF FINANCE

EPARTMENT OF
INANCE

Organizational Structure
Fiscal Year 2010-11

Department of Finance
Gordon Hoskins

Director

Treasurer’s Office
Dan Mulé
Treasurer

Purchasing & 
Contracts

Bryan Hemsley
Chief Procurement

Officer

Cashiering
Cash & Debt Management

Special Assessments

Purchasing
Contract Development

Financial Reporting 
and Budget

Teresa Beckstrand
Manager

Financial Reporting
Budget Facilitation

Capital / Fixed Asset Reporting

Revenue Auditing / 
Business Licensing

Mary Beth 
Thompson
Manager

Payroll
Accounts Payable
Grants Acquisition

Accounting
Elwin Heilmann

Controller

Revenues
Auditing
Business Licensing

E-13
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Department of Finance
Gordon Hoskins, Director

FY 2008-09 
Actual

FY 2009-10 
Adopted 
Budget

FY 2010-11 
Recommended 

Budget Explanation of Changes

Full Time Equivalent Positions 38.7 Department created from Admin. 
Services.  Positions eliminated

OPERATING BUDGET
 Personal Services                    -                      -               3,137,926 Administrative Services Director position 

eliminated
 Operations and Maintenance Supply                    -                      -                  106,143 
 Charges for Services                    -                      -               1,323,168 
 Capital Outlay                    -                      -                     3,000 
 Transfers Out                    -                      -                          -   
Total Department of Finance                     -                       -             4,570,237 

PROGRAM BUDGET
Accounting                    -                      -                  792,652 Finance Records Clerk position eliminated

Total Accounting Division                    -                      -                 792,652 

Financial Reporting and Budget                    -                      -                  359,494 
Total Financial Reporting and 
Budget Division

                   -                      -                 359,494 

Revenue Auditing and Business 
Licensing

                   -                      -                  878,945 

Total Revenue Auditing/Business 
License Division

                   -                      -                 878,945 

IFAS Maintenance (IMS Fund)                    -                      -                  814,433 
Total IFAS Maintenance                    -                      -                 814,433 

Treasurer's Office                    -                      -                  985,257 RPT Secretary position to become full-
time

Total Treasurer Division                      -                        -                 985,257 

Purchasing and Contracts                739,456 
Total Purchasing and Contracts                      -                        -                 739,456 
Total Department of Finance                     -                       -             4,570,237 

FUND SOURCES
General Fund                    -                      -               3,727,297 
Information Management Services Fund                    -                      -                  814,433 

Risk Admin Fund                    -                      -                   28,507 
Total Department of Finance                     -                       -             4,570,237 

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF FINANCE



Organizational 
Structure

Fiscal Year 2010-11

IRE EPARTMENT

Administrative Services
Brian Dale

Deputy Chief

Operations
Karl Lieb

Deputy Chief

Fire Department
Kurt Cook  
Fire Chief

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR’S RECOMMENDED BUDGET BOOK

FIRE DEPARTMENT

Communications
Scott Freitag

Financial Services
John Vuyk

Operations
Emergency Response

Airport Operations
Safety

Public Information
Dispatch

Accounting
Payroll
Purchasing

Emergency Medical Services
Training
Technology
Emergency Management
Physical Facilities

Human Resources
Planning

Fire Prevention
Martha Ellis

Battalion Chief

Fire Prevention
Fire Investigation

Airport Fire 
Operations
Jeff Thomas

Battalion Chief

Airport Operations
ARFF Training
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Fire Department
Kurt Cook, Chief

 FY 2008-09 
Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget  Explanation of Changes 

Full Time Equivalent Positions 356 356 357 One position added

OPERATING BUDGET
 Personal Services       29,976,971       29,096,501           30,010,555  Salary and step increases 
 Operations and Maintenance Supply            839,163         1,017,735                963,108  PPE and other expense reductions 
 Charges for Services         1,967,562         2,347,540             2,338,875 
 Capital Outlay            143,242            100,000                 50,000 
Total Fire Department     32,926,938     32,561,776         33,362,538 

PROGRAM BUDGET
Office of the Chief         1,704,746         1,969,922             1,678,925  Reduction of Capital Expenditures, Position 

moved to Operations, Reduction of PPE for 
new recruits, movement of remaining PPE to 
Training.  Admin Assistant position added 

Communications Division         1,758,149         1,814,118             2,030,734  Salary increases and funding for payroll 
system maintenance agreement 

Training and Apparatus Division         2,206,776         2,388,327             2,557,032  Salary increases and addition of remaining 
PPE expenses 

Operations       25,197,803       24,501,367           25,003,553  Salary  and step increases 
EMS Division            879,759            790,606                805,738 
Fire Prevention         1,179,705         1,097,436             1,286,556  Salary and step increases 

Total Fire Department     32,926,938     32,561,776         33,362,538 

FUND SOURCE
General Fund       32,926,938       32,561,776           33,362,538 
Total Fire Department     32,926,938     32,561,776         33,362,538 

SALT LAKE CITY CORPORATION
FY 2009-10 MAYOR'S RECOMMENDED BUDGET BOOK

FIRE DEPARTMENT



SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR’S RECOMMENDED BUDGET BOOK

DEPARTMENT OF HUMAN RESOURCES

EPARTMENT OF UMAN
ESOURCES

Organizational Structure
Fiscal Year 2010-11

Department of Human Resources
Debra Alexander

Director

Human Resources 
Administrative 

Support

Benefits
Jodi Langford

Benefits 
Administrator

Payroll
Recruiting

Compensation

Insurance
Risk Administration

Departmental 
Consultants

Compliance
Training

Mike Akin
Trainer

Civilian Review 
Board

Rick Rasmussen
Administrator
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Department of Human Resources
Debra Alexander, Director

FY 2008-09 
Actual

FY 2009-10 
Adopted 
Budget

FY 2010-11 
Recommended 

Budget Explanation of Changes

Full Time Equivalent Positions 16.16 Department created from Admin. 
Services.  Division transferred in from 
Admin. Services

OPERATING BUDGET
 Personal Services                    -                      -               1,675,412 
 Operations and Maintenance Supply                    -                      -                   55,338 
 Charges for Services                    -                      -             34,675,347 
 Capital Outlay                    -                      -                          -   
 Transfers Out                    -                      -                  800,000 
Total Department of Human 
Resources

                    -                       -           37,206,097 

PROGRAM BUDGET
Human Resources Administrative 
Support

               581,781 

Total Human Resources 
Administrative Support

                     -                        -                 581,781 

Departmental Consultants                717,882 
Total Departmental Consultants                      -                        -                 717,882 

Benefits           35,691,816 
Total Benefits                      -                        -            35,691,816 

Traning                 78,530 
Total Training                      -                        -                    78,530 

Civilian Review Board                136,088 Transferred in from Admin. Services 
adding one position

Total Civilian Review Board                      -                        -                 136,088 
Total Department of Human 
Resources

                    -                       -           37,206,097 

FUND SOURCES
General Fund                      -                        -               1,514,281 
Insurance and Risk Management Fund                      -                        -             35,691,816 
Total Department of Human 
Resources

                    -                       -           37,206,097 

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF HUMAN RESOURCES
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DEPARTMENT OF INFORMATION MANAGEMENT SERVICES

EPARTMENT OF NFORMATION
ANAGEMENT ERVICES

Organizational Structure
Fiscal Year 2010-11

Department of Information Management 
Services

Bill Haight
Director

Administration
Kym Edman

Budget and Accounting 
Analyst

Software Engineering
S. Dean Larson

Software Engineer II
Administration Software Engineering

GIS Coordination

Network / 
Infrastructure

Chad Korb
Operations Manager

Network Infrastructure

Technology Consulting
Mike Freeland

Technology Support 
Manager

Web
SLCTV

Multimedia Services
José Solano

Multimedia Services 
Manager

Technology
PC Rental Program
Accela
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Department of Information Management Services
Bill Haight, Director

FY 2008-09 
Actual

FY 2009-10 
Adopted 
Budget

FY 2010-11 
Recommended 

Budget Explanation of Changes

Full Time Equivalent Positions 59.0 Department created from Admin. 
Services

OPERATING BUDGET
 Personal Services                    -                      -                5,939,864 
 Operations and Maintenance Supply                    -                      -                  102,900 
 Charges for Services                    -                      -                1,547,906 
 Capital Outlay                    -                      -                  203,422 
 Transfers Out                    -                      -                    17,809 
Total Department of Information 
Management Services

                    -                       -              7,811,901 

PROGRAM BUDGET
Administration / Overhead                    -                      -                  739,432 
Total Administration / Overhead                      -                        -                  739,432 

Network / Infrastructure                      -                        -                3,492,131 
Total Policy and Budget                      -                        -               3,492,131 

Software Engineering / GIS 
Coordination

                   -                      -                1,282,394 

Total Finance Division                      -                        -               1,282,394 

Multimedia Services
     Web                    -                      -                  282,896 
     SLCTV                    -                      -                  189,791 
Total Multimedia Services                      -                        -                  472,687 

Technology Consulting
     Technology              1,557,175 
     PC Rental Program                143,582 
     Accela Program                124,500 
Total Technology Consulting                      -                        -               1,825,257 
Total Department of Information 
Management Services

                    -                       -              7,811,901 

FUND SOURCES
General Fund / Non-Departmental                    -                      -                6,108,918 
Enterprise Funds                    -                      -                1,311,994 
PC Rental Program Fund                    -                      -                  390,989 
Total Department of Information 
Management Services

                    -                       -              7,811,901 

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF INFORMATION MANAGEMENT SERVICES



Justice Court
Mary Johnston

Director

USTICE OURT

Organizational 
Structure

Fiscal Year 2010-11

Parking and Traffic / Traffic 
School

Claudia Sundbeck
Section Manager

Criminal
Tammy Shelton
Section Manager

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR’S RECOMMENDED BUDGET BOOK

JUSTICE COURT

Small Claims
Sharon Nez

Section Manager

Hearings
Specialty Courts
Conviction/Acquittal Reporting

Hearings on Contractual and Service 
Disputes

Hearing Officers
Cashiers
Civil Ordinance Violations
Traffic School
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Justice Court
Mary Johnston, Director

FY 2008-09 
Actual

FY 2009-10 
Adopted 
Budget

FY 2010-11 
Recommended 

Budget Explanation of Changes

Full Time Equivalent Positions 49.0 Department created from Admin. 
Services

OPERATING BUDGET
Personal Services                    -                      -               3,454,979 
Operations and Maintenance Supply                    -                      -                  188,094 
Charges for Services                    -                      -                  884,754 
Capital Outlay                    -                      -                     2,400 
Transfers Out                    -                      -                          -   
Total Justice Court                     -                       -              4,530,227 

PROGRAM BUDGET
Criminal             3,256,790 
Total Criminal                      -                        -              3,256,790 

Small Claims                156,653 
Total Small Claims                      -                        -                  156,653 

Parking and Traffic / Traffic School             1,116,784 
Total Parking and Traffic / Traffic 
School

                     -                        -              1,116,784 

Total Justice Court                     -                       -              4,530,227 

FUND SOURCES
General Fund                    -                      -               4,530,227 
Total Justice Court                     -                       -              4,530,227 

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

JUSTICE COURT



Police Department
Chris Burbank
Chief of Police 

Legal Advisor
Martha Stonebrook

Communications
Records

Patrol
Ken Pearce

Deputy Chief

Motors
K-9 Unit
Accident Investigation
SWAT
Gangs

Investigations
Scott Atkinson
Deputy Chief

Fusion
Mike Brown
Deputy Chief

Management Services
Rick Findlay
Deputy Chief

Administration
Lee Dobrowolski

Deputy Chief

Liberty Patrol
Pioneer Patrol

Special Operations
Terry Fritz

Deputy Chief

Communications and 
Records

Jim Coleman
Deputy Chief

Facilities Development
Tim Doubt

Deputy Chief

Investigations
Crisis Intervention Team

Evidence
Crime Lab

Public Relations
Administrative Services

Emergency Management

Vice
Narcotics

Homeland Security
SL Information Center

Community Intelligence Unit

Training
Internal Affairs

OLICE EPARTMENT
Organizational 

Structure
Fiscal Year 2010-11

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR’S RECOMMENDED BUDGET BOOK

POLICE DEPARTMENT

Public Safety Complex
Liberty Precinct
Evidence and Crime Lab 
Facility
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Police Department
Chris Burbank, Chief of Police

 FY 2008-09 
Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget  Explanation of Changes 

 Full Time Equivalent Positions                   594                   587                      585  Positions eliminated 

DEPARTMENT BUDGET
Personal Services         49,374,278        48,646,993            49,765,202  
Operations and Maintenance Supply          1,003,194          1,365,000             1,361,750 
Charges for Services          3,983,847          4,614,768             4,042,111 
Capital Outlay               13,801                     -                          -   
Total Police Department      54,375,120      54,626,761         55,169,063 

PROGRAM BUDGET
Office of the Police Chief          1,783,061          1,848,478                458,724 
Total Office of the Police Chief         1,783,061         1,848,478                458,724 

Communications and Records                     -                       -               6,281,552 Eliminate vacancy in Records (1), 
Dispatch (1)

Total Communications and 
Records

                    -                       -              6,281,552 

Administrative Bureau
     Administrative Services             585,190             639,865                        -   
     Communications          3,894,769          3,999,943                        -   
     Fusion Division          6,553,674          6,004,439                        -   
     General Services          1,538,907          2,616,250                        -   
     Management Services          2,120,736          2,398,289                        -   
     Records          1,948,738          2,096,063                        -   
Total Administrative Bureau       16,642,014      17,754,849                           -   

Administration                       -                         -               4,583,602  
Total Administration            4,583,602 

Fusion                       -                         -               6,047,635 
Total Fusion                       -                         -              6,047,635 

Investigations                     -                       -               7,147,762 Eliminate Office Tech vacancy (1) Crime 
Lab

Investigations Bureau                     -                       -              7,147,762 

Investigative Bureau
     Detective          8,669,697          7,322,691                        -   
     Special Operations          7,448,428          7,667,732                        -   
Total Investigative Bureau       16,118,125      14,990,423                           -   

Management Services                     -                       -               2,848,255 
Total Management Services                       -                         -              2,848,255 

Facilities Development                     -                       -                  291,949 
Total Facilities Development                       -                         -                  291,949 

Patrol                     -                       -              19,756,687  
Total Patrol                       -                         -            19,756,687 

Special Operations                     -                       -               7,752,897 Eliminate Office Tech vacancy (1) 
SWAT/Gangs

Total Special Operations                       -                         -              7,752,897 

Operations Bureau
     Liberty Patrol          8,279,952          8,946,746                        -   
     Pioneer Patrol         11,551,968        11,086,265                        -   
Total Operations Bureau       19,831,920      20,033,011                           -   
Total Police Department      54,375,120      54,626,761         55,169,063 

SALT LAKE CITY CORPORATION
FY 2009-10 MAYOR'S RECOMMENDED BUDGET BOOK

POLICE DEPARTMENT
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Police Department
Chris Burbank, Chief of Police

 FY 2008-09 
Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget  Explanation of Changes 

SALT LAKE CITY CORPORATION
FY 2009-10 MAYOR'S RECOMMENDED BUDGET BOOK

POLICE DEPARTMENT

FUND SOURCES
General Fund         54,375,120        54,626,761            55,169,063 
Total Police Department      54,375,120      54,626,761         55,169,063 



Department of Public Services
Richard R. Graham 

Director

Kevin R. Bergstrom 
Deputy Director

Finance
Gregory E. Davis
Finance Director

Parking Enforcement
Crossing Guards

Impound Lot

After-School and Summer 
Programs
YouthCity Government
YouthCity Employment

Gallivan and Events
Talitha W. Day

Division Manager

Park Maintenance
Open Space Land 
Management
Salt Lake Cemetery
Forestry
Graffiti Removal

Streets and 
Sanitation

Parviz Rokhva
Division Manager

Golf Courses
David R. Terry

Division Manager

Sustainability
Vicki Bennett

Division Manager

Facility 
Management

Alden K. Breinholt
Division Manager 

Fleet Replacement
Fleet Maintenance
Fuel Services

Gallivan Plaza
Special Events
Special Events Permitting

Parks and Public 
Lands 

Val J. Pope
Interim Div. 

Manager

Compliance
Cptn. Carroll A. 

Mays
Division Manager

Fleet Management
Vacant

Division Manager

Streets & Sidewalks
Sanitation

Signs & Signals
Snow Removal

Building Services
Business Districts

Course Maintenance
Golf Operations

Golf CIP

Recycling
Environmental Management

Youth & Family 
Programs

Kim Thomas
Division Manager

EPARTMENT OF UBLIC
ERVICES

Organizational 
Structure

Fiscal Year 2010-11

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR’S RECOMMENDED BUDGET BOOK

DEPARTMENT OF PUBLIC SERVICES
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Department of Public Services
Rick Graham, Director

 FY 2008-09 
Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget  Explanation of Changes 

Full Time Equivalent Positions 410.76            402.26           350.13              Divisions transferred in and 
transferred out.  Positions eliminated.

DEPARTMENT BUDGET
Personal Services 31,059,749      31,379,018     27,370,858        
Operations and Maintenance Supply 10,210,150      9,564,374       9,694,033          
Charges for Services 18,704,368      18,337,614     18,125,424        
Bonding/Debt/Interest Charges 3,978,376        4,476,217       5,462,360          
Capital Outlay 8,012,515        8,253,853       13,328,190        
Transfers out 195,179          649,136          774,884             
Total Department of Public 
Services

72,160,337  72,660,212  74,755,749     

-                 -                
PROGRAM BUDGET
Office of the Director 1,106,261        1,376,991       1,334,684          Eliminated vacant technical planning 

position.
Total Office of the Director 1,106,261     1,376,991     1,334,684        

Compliance
     Administration 114,773          133,528          110,562             No change in service. Reduction to 

workers comp budget.
     Parking Enforcement 1,069,813        989,286          978,522             Reduction in seasonal budget
     Crossing Guards 572,059          601,000          570,444             Reduction in seasonal budget
     Impound Lot 713,800          702,351          708,830             No change in service
Total Compliance 2,470,445     2,426,165     2,368,358        

Engineering 4,838,221        4,567,120       -                   Transferred to CED
Total Engineering 4,838,221     4,567,120     -                    

Sustainability (Refuse)
     Energy & Environment -                 -                722,025             No change in funding source. Now 

managed by Public Services instead of 
Adm Services Dept. Outreach support 
of Accelerated Diversion. Increased 
budget for administrative overhead.

Total Sustainability -                 -                722,025           

Facility Management
     Building Services 5,349,192        4,933,124       4,913,761          Reduced the budget for Library 

Parking Structure to reflect terms of 
management contract. Transfer from 
CED of support for Traffic Control 
Center and Ground Transportation 
facility.

     Business District Maintenance 1,250,997        1,222,692       1,165,627          Reduction of service in downtown 
areas associated with reductions in 
seasonal budget and the elimination of 
one vacant position. 

Total Facility Management 6,600,189     6,155,816     6,079,388        

Fleet Management
     Fleet Maintenance 9,086,403        8,868,924       9,437,168          Continuation of services. Increase in 

fuel budget due to rates.
     Fleet Replacement 8,175,191        8,732,528       8,575,210          Continuation of services. 
Total Fleet Management 17,261,594   17,601,452  18,012,378      

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF PUBLIC SERVICES
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Department of Public Services
Rick Graham, Director

 FY 2008-09 
Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget  Explanation of Changes 

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF PUBLIC SERVICES

Forestry 1,643,695        1,730,222       Transferred to Parks and Public Lands. 
Total Forestry 1,643,695     1,730,222     -                    

Gallivan and Events
     Gallivan Center 1,307,282        1,354,173       1,321,658          Budget reduction reflects impact of 

remodeling.
     Community Events 297,482          364,829          336,966             Seasonal budget has been reduced. 

Reduction in contractual budget based 
on operating efficiencies.

Total Gallivan and Events 1,604,764     1,719,002     1,658,624        

Golf 8,861,398        8,337,067       8,429,345          
Total Golf 8,861,398     8,337,067     8,429,345        

Parks and Public Lands
     Park Maintenance 7,016,247        6,606,917       6,028,755          Major greenhouse functions have been 

eliminated. Reductions in Parks 
maintenance. Five positions have been 
eliminated. Reduction in water budget. 
Seasonals added to support increased 
glass recycling. This seasonal cost will 
be covered by the Refuse Fund.

     Open Space Land Mgt (Refuse) -                 -                100,671             Function continues to be funded by 
the Refuse Fund Class. Management 
transferred from Admin Services back 
to Public Services. Added seasonals.

     Salt Lake Cemetery 1,391,719        1,242,641       1,261,597          
     Forestry -                 -                1,419,034          Transferred from Forestry Division. 

One regular part-time position 
eliminated. Contract tree trimming 
reduced; stump removal restored for 
six months.

     Graffiti Removal 352,498          399,762          407,000             
Total Parks and Public Lands 8,760,464     8,249,320     9,217,057        

Streets & Sanitation
     Signing, Marking and Signals 1,649,978        1,634,745       1,629,894          Reductions to Signals electrical power, 

supplies and seasonal budget. 
     Streets and Sidewalks 7,389,527        7,295,612       7,015,518          Response function has been 

eliminated including a reduction of 
three positions. Seasonal budget 
reductions. Additional bike lane 
maintenance. Speed board support 
eliminated.

     Refuse Operations & Recycling 9,111,901        10,763,837     17,790,282        Accelerated diversion of the waste 
stream.

Total Streets & Sanitation 18,151,406   19,694,194  26,435,694      
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Department of Public Services
Rick Graham, Director

 FY 2008-09 
Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget  Explanation of Changes 

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF PUBLIC SERVICES

Youth and Family Programs
     Sorensen Multi-Cultural Center 11,975            -                -                   
     YouthCity Artways 314,424          363,786          -                   Function has been eliminated along 

with seasonal funding and three full-
time positions.

     YouthCity Admin and Programmin 535,501          439,077          498,196             Funding for City grants to non-profit 
youth arts program. Increased budget 
based on increased revenue. 
Eliminated .5 vacant position.

Total Youth and Family 
Programs

861,900         802,863        498,196           

Total Department of Public 
Services 

72,160,337  72,660,212  74,755,749     

FUND SOURCES
General Fund 36,925,444      35,957,856     29,701,048        
Refuse Fund 9,111,901        10,763,837     18,612,978        
Golf Fund 8,861,398        8,337,067       8,429,345          
Fleet Management Fund 17,261,594      17,601,452     18,012,378        
Total Department of Public 
Services

72,160,337  72,660,212  74,755,749     



EPARTMENT OF UBLIC
TILITIES

Department of Public Utilities
Jeff Niermeyer

Director
_______________

Thomas Ward
Deputy Director

Organizational 
Structure

Fiscal Year 2009-10

Finance 
Billing

Customer Service 
Meter Reading

Warehouse

James M. Lewis
Finance Administrator

Contracts and Construction
Water Rights

Records
GIS

Safety Program Manager
Water Conservationist

Waste Water Treatment 
Plant 

Dale Christensen
Water Reclamation 

Manager

Maintenance / Operations 
Mark Stanley

Superintendent

Water Quality and 
Treatment 

Florence Reynolds
Administrator

Engineering 
Charles H. Call, Jr.

Chief Engineer 

Waste Water Treatment 
Plant

Pretreatment Program
Safety Specialist

Water Maintenance
Sewer Maintenance

Storm Water Maintenance
Distribution

Telemetering
Support Services

Laboratory
Watershed Management
Cross Connection and 
Control
Hydrology
City Creek Treatment Plant
Parley's Treatment Plant
Big Cottonwood Treatment 
Plant

Engineering
Design
Inspection

GIS/IT 
Nick Kryger

GIS/IT Manager

GIS
Records
Locators

Leak Detection

SALT LAKE CITY CORPORATION
FY 2009-10 MAYOR’S RECOMMENDED BUDGET BOOK

DEPARTMENT OF PUBLIC UTILITIES
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Department of Public Util ities
Jeff Niermeyer, Director

 FY 2008-09 
Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget  Explanation of Changes 

Full Time Equivalent Positions 389.60 379.00 379.00

OPERATING BUDGET
Personal Services 23,401,913        24,855,469 25,077,863  Retirment 17% and insurance 11% 
Operations and Maintenance Supply 3,773,075          4,036,505 4,078,555 New recycled bill forms
Charges for Services 27,842,093        29,683,940 31,182,190  Increase in cost of water purchases 
Bonding/Debt/Interest Charges 4,962,614          5,285,000 6,285,000  Additional Sewer Bond  debt 
Capital Outlay 22,846,469        44,250,560 51,381,250  Replacement of major sewer line 
Transfers Out 262,788             247,274 456,274 Additional Street Sweeping Transfer costs

Total Department of Public Utilities 83,088,952 108,358,748 118,461,132

PROGRAM BUDGET
Administration
     Safety and Emergency Preparedness 185,659 210,614 211,238

     Contracts 473,883 450,612 448,144
     Developmental Services 331,023 306,528 314,826
     Administration   293,482 154,260 219,554
     GIS 1,347,808 1,346,959 1,356,234
     Water Conservation 119,040 146,314 146,477
Total Administration 2,750,895 2,615,287 2,696,473

Finance
     Meter Reading 704,277 882,062 860,918 Reduction of one meter reader 
     Billing 1,130,515 1,221,891 1,183,529  Transfer one FTE to Customer Service 

     Customer Service 1,162,252 1,134,126 1,199,478  Transfer one FTE from Billing 
     Accounting 1,527,205 1,588,730 1,635,256
     Utility General Administration 6,535,280 6,362,829 6,687,450 Additional banking transaction fees
     Storehouse (Inventory) 313,143 292,988 294,024
Total Finance 11,372,672 11,482,626 11,860,655

Engineering
     Water Engineering 464,813 618,199 655,897
     Sewer Engineering 200,845 328,097 346,977
     Stormwater Engineering 276,483 431,554 450,376
Total Engineering 942,141 1,377,850 1,453,250

Water Quality and Treatment
     Hydrology 158,999 141,312 141,720
     Watershed Patrol 805,161 930,435 932,361
     Little Dell Recreation 79,023 93,068 93,200
     Water Treatment 3,410,317 3,584,620 3,622,857 Increase in chemical costs
     Metropolitan Water Purchases 16,242,876 17,245,893 18,190,893 Metro raised rates 3%
     Cross Connection Control 183,759 196,014 198,666
     Water Quality and Analysis 759,446 846,299 863,686
Total Water Quality 21,639,581 23,037,641 24,043,383

Water Reclamation
     Water Reclamation Plant           5,107,689 6,174,653 6,283,106  Some career ladder adjustments 
     Pre-Treatment Program 290,183 322,928 364,092
Total Water Reclamation 5,397,872 6,497,581 6,647,198

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF PUBLIC UTILITIES
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Department of Public Util ities
Jeff Niermeyer, Director

 FY 2008-09 
Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget  Explanation of Changes 

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

DEPARTMENT OF PUBLIC UTILITIES

Maintenance and Distribution
     Water Operations and   Maintenance 10,737,610 10,936,539 11,196,095  increase cost of materials 

     Wastewater Collections 1,204,337          1,568,941 1,602,613
     Stormwater Collections 1,234,761          1,306,723 1,295,215  Continuation of Riparian Corridor Study 

Total Maintenance 13,176,708 13,812,203 14,093,923

Capital Improvement Program and Debt 
Service
     Water 19,074,595 27,119,460 21,635,250  Maintain strong capital  replacement 

program 
     Sewer 5,599,693 17,424,100 29,670,000  Major trunk line repair (Orange Street) 

     Stormwater 3,134,795 4,992,000 6,361,000  Riparian Corridor  improvements and line 
repair 

Total CIP 27,809,083 49,535,560 57,666,250
Total Department of Public Utilities 83,088,952 108,358,748 118,461,132

FUND SOURCES
Water Utility Fund 61,019,293 70,591,639 66,517,826  5% rate increase and less funding from 

reserves 
Sewer Utility Fund 15,309,232 28,949,940 41,505,189  4.5% rate increase and $10 million bond 

Stormwater Utility Fund 6,760,427 8,817,169 10,438,117  6% rate increase 
Total Department of Public Utilities 83,088,952 108,358,748 118,461,132
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Non-Departmental
 FY 2008-09 

Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget Explanation of Changes

Municipal Contribution/Civic 
Support
Civic Opportunities Account/First 
Night

             15,000               15,000               15,000 

Twilight Series                     -                        -                 15,000 
Special Events Fund             225,000              150,000 
Community Emergency Winter 
Housing

             70,980               74,530               75,030 

Dignitary Gifts/Receptions              16,643               15,000               15,000 
Hispanic Chamber of Commerce                1,500                 1,500                 1,500 
Legal Defenders            809,176             849,176              831,071 
National League of Cities and Towns              11,535               11,535               11,535 

Sales Taxes Rebate            167,204             165,000              180,000 
Sister Cities              10,000               10,000               10,000 
Salt Lake City Arts Council            336,000             336,000              300,000 
Salt Lake Council of Governments              23,190               23,190               21,746 
SL Area Chamber of Commerce              50,000               50,000               50,000 
SL Valley Conference of Mayors                     -                      225                    225 
Sugar House Park Authority            190,184             205,184              172,184 
Tracy Aviary            500,000             450,000              425,000 
Housing Authority Transitional 
Housing

             54,991             127,500               70,000 

US Conference of Mayors              12,242               12,609               12,609 
Utah Economic Development Corp.            132,992             132,992              108,000 
Utah League of Cities and Towns            117,869             117,869              117,869 
Northwest Quadrant Study                     -                        -                100,000 
Gang Prevention                     -                 70,000               70,000 
North Temple/Grand Boulevard                     -               300,000                      -   
TRAX 2nd South Station            600,000                      -   
Jordan River Implementation               14,000 
Total Municipal Contributions 
and Civic Support

       3,119,508         3,192,310         2,765,769 

Governmental Transactions
Transfers:
Capital Improvements Projects Fund        20,810,993         23,502,749         12,713,185 

Fleet Replacement Fund         4,973,618           4,370,381           4,000,000 
IFAS Account IMS Transfer              79,423             111,756              117,221 
Ins & Risk Mgmt Fund /Bus Pass 
Program

             48,926               48,926                      -   

Street Lighting Fund            113,669             117,963              124,506 
Sub-Total Transfers        26,026,629         28,151,775         16,954,912 

Information Management Services 
Fund

        5,479,148           5,549,148           5,370,876 

Insurance and Risk Management 
Fund

        1,901,945           2,128,213           2,246,468 

Energy for the Future Fund            180,902                      -                        -   
Sub-Total Interfund Chgs         7,561,995           7,677,361           7,617,344 

Other Programs:
Animal Services Contract         1,201,836           1,241,836           1,241,836 
No More Homeless Pets              20,000               20,000               20,000 
Municipal Elections                     -               377,082                      -   
Geographic Information System              30,797               35,000               30,000 
Governmental Immunity Fund            850,000             900,000              900,000 

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

NON-DEPARTMENTAL
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Non-Departmental
 FY 2008-09 

Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget Explanation of Changes

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

NON-DEPARTMENTAL

Non CDBG Mailings                6,000                 6,000                 6,000 
Retirement Payouts         1,919,015             693,899              500,000 
Tuition aid program              82,113               85,000               85,000 
Utah legislative / local lobby               20,000               25,000 
FY 10 Pension Contribution                     -                 16,695              425,000 
SL Solutions              52,500               52,000               52,000 
Local First Utah              20,000               20,000               15,000 
HB 40 Costs              38,700                      -                        -   
Neighborhood Node                     -                 75,000                      -   
Weigand Homeless Shelter                     -                 80,000               60,000 
Washington D. C. Consultant              57,628               60,000               60,000 
Music Licensing Fees                     -                        -                   7,000 
Sorenson Center w/ County                     -                        -                880,878 
Legislative Support               20,000 
Demographer Contract                     -                        -                 30,000 
Estimated Unemployment Costs              166,860 
Sub-Total Other Programs         4,278,589           3,682,512           4,524,574 

Street Lighting Utilities         1,462,375           1,475,000           1,075,000 
Annual Financial Audit            120,800             260,100              260,100 
Bonding / Note / Other Expense              25,491               35,000               35,000 
Interest Expense            729,167             463,125              420,000 
Sub-Total Other Gov't Transactions         2,337,833           2,233,225           1,790,100 

Total Government Transactions     40,205,046       41,744,873       30,886,930 

Special Revenue Fund 
Accounting
CDBG Operating Funds         4,217,611           3,464,688           4,391,247 
Downtown SID / CBID & Other            756,366             792,817              897,386 
Donation Fund            655,484             100,000              100,000 
E911 Fund         2,297,698           2,450,380           2,379,021 
Housing Loans and Trust         4,901,023         13,478,480         12,411,656 
Miscellaneous Grants         5,097,733           9,158,975           6,661,931 
Other Special Revenue            125,006               26,500               26,500 
Street Lighting Districts            579,575           1,981,103           1,806,785 
Total Special Revenue Fund 
Accounting

    18,630,497       31,452,943       28,674,526 

Debt Service Funds
Debt Service Funds        17,583,366         20,723,551         29,135,531 
Special Improvement Districts Funds            539,067             590,153              741,362 

Total Debt Service Funds     18,122,433       21,313,704       29,876,893 

Capital Projects Fund        49,227,240         29,557,685         22,673,394 
Intermodal Hub Fund         1,520,000               49,840                      -   

Total Non-Departmental   130,824,723    127,311,355    114,877,512 
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Non-Departmental
 FY 2008-09 

Actual 

 FY 2009-10 
Adopted 
Budget 

 FY 2010-11 
Recommended 

Budget Explanation of Changes

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

NON-DEPARTMENTAL

FUND SOURCES
General Fund        43,324,554         44,937,183         33,652,699 
Curb / Gutter Special Assess Fund 
(SID Debt)

           539,067             590,153              741,362 

Street Lighting Special Assessment 
Fund

           579,575           1,981,103           1,806,785 

Miscellaneous Special Service District 
Fund

           756,366             792,817              897,386 

Emergency 911 Dispatch Fund         2,297,698           2,450,380           2,379,021 
CDBG Operating Fund         4,217,611           3,464,688           4,391,247 
Misc Grants Operating Funds         5,097,733           9,158,975           6,661,931 
Salt Lake City Donation Fund            655,484             100,000              100,000 
Other Special Revenue Funds            125,006               26,500               26,500 
Housing  Funds         4,901,023         13,478,480         12,411,656 
Debt Service Fund        17,583,366         20,723,551         29,135,531 
Intermodal Hub Fund         1,520,000               49,840                      -   
Capital Projects Fund        49,227,240         29,557,685         22,673,394 

Total Non-Departmental   130,824,723    127,311,355    114,877,512 
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STAFFING DOCUMENT 
 
This section reflects the official staffing document for FY 2010-11.  The staffing document 
inventories individual positions and pay grade classifications within each division.  It includes 
the total number of authorized positions and job classifications for each department by division 
and fund. The total number of all positions in the City is tallied on the initial summary page.   
 
Any change made to the City staffing document that increased costs but did not increase the 
number of positions was presented to the City Council for review.  Any change in the total 
number of positions requires the approval of the City Council.   
 
The total numbers of positions are presented for the last two fiscal years (2008-09 and 2009-
10), as well as the staffing level for FY 2009-10.  Changes from the previous fiscal year’s budget 
are noted and explained in the column entitled Changes from FY 2009-10 to FY 2010-11. 

Changes are noted as follows: 
 

RECLASSIFICATIONS 
 
• If a reclassification resulted in a pay grade change only, the notation would be, for example, 

Changed to_____/ from 317 
 

• If a reclassification resulted in a change of title only, the notation would be, for  
example, Changed to_____/ from Personnel Director 
 

• If a reclassification resulted in a change of grade and title, the notation would be, for 
example, Changed to_____/ from Personnel Director (317) 
 

REORGANIZATIONS 
 

• If a position or part of a position has been transferred to a different part of the organization 
the notation would be, for example, Transferred to_____/ from Employee Services 
 

• If a percentage of the position were transferred, the notation would be, for example, .25 
Transferred to_____/ from Employee Services 
 

• If a position or percentage of a position were transferred to another department, the 
notation would be, for example, Transferred to Department of _____, Division of 
_____/ from Employee Services 
 

• There will be offsetting notations in the receiving area of the organization to explain from 
where the position or percentage of the position was transferred 
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NEW POSITIONS 
 

• A position which has been added to the official staffing document in Fiscal Year 2010-11 is 
noted as, New  position 
 

ELIMINATED POSITIONS 
 

• A position which has been removed from the official staffing document for FY 2010-11 is 
noted Position eliminated 
 

POSITION HELD VACANT 
 

• A position which is being held vacant in the official staffing document for fiscal year 2010-11 
is noted as, Position held vacant 
 

POSITION TITLE ABBREVIATIONS 
 

• H indicates an hourly position 
 

• PT indicates a part-time position 
 

• Regular PT indicates a regular part-time position 
 

• S indicates a seasonal position  
 

NEW COMPENSATION PLAN 
 
• Staffing Document displays position as classified in FY 2009-10 compensation plan 

as well as new classification for FY 2010-11.  



F-3

Budget Budget Budget FY 09-10
DEPARTMENT 2008-2009 2009-10 2010-11 Variance

GENERAL FUND
Attorney's Office 54.50 52.50 54.00 1.50
City Council 22.13 22.13 22.13 0.00
Community Development 175.51 166.01 188.00 21.99
Administrative Services 118.16 127.66 0.00 (127.66)
Department of Finance 0.00 0.00 38.70 38.70
Fire 365.75 356.00 357.00 1.00
Human Resources 0.00 0.00 16.16 16.16
Justice Courts 0.00 0.00 49.00 49.00
Mayor's Office 19.00 19.00 21.00 2.00
Chief Administrator Officer 9.50 0.00 0.00 0.00
Police 594.00 587.00 585.50 (1.50)
Public Services 294.71 288.21 222.08 (66.13)

 
 GENERAL FUND TOTAL 1653.26 1618.51 1553.57 (64.94)

 
ENTERPRISE FUNDS  
Airport 597.80 597.80 597.80 0.00
Golf 40.40 40.40 40.40 0.00
Public Utilities 382.00 379.00 379.00 0.00
Refuse/Environmental Management 27.05 27.05 41.05 14.00

 
 ENTERPRISE FUND  
    TOTAL 1047.25 1044.25 1058.25 14.00

 
INTERNAL SERVICE FUNDS  
Information Mgmt Svcs 60.00 59.00 59.00 0.00
Fleet Management 48.60 46.60 46.60 0.00
Government Immunity 0.00 2.00 2.00 0.00
Risk Management 6.34 6.34 6.64 0.30

 
 INTERNAL SERVICE  
    FUND TOTAL 114.94 113.94 114.24 0.30

 
 WEED ABATEMENT SPECIAL  
    REVENUE FUND TOTAL 1.08 1.08 1.08 0.00

 
TOTAL POSITIONS 2816.53 2777.78 2727.14 (50.64)

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

STAFFING DOCUMENT

STAFFING DOCUMENT SUMMARY
COMPARISON OF FISCAL YEARS 2008-09 THROUGH 2010-11
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Position Titles
Grade 2008-09 2009-10 2010-11 Changes from 

FY 2009-10 to FY 2010-11 

OFFICE OF THE CITY COUNCIL
City Council
Council Person xxx xxx 7.00 7.00 7.00
Executive Director 002 41 1.00 1.00 1.00
Deputy Director/Senior Legislative 003 39 1.00 1.00 1.00
Budget & Policy Analyst 007 31 1.00 0.00 0.00
Community Facilitator 007 31 0.00 1.00 1.00
Public Policy Analyst 007 31 2.00 2.00 2.00
Planning & Policy Analyst 007 31 1.00 1.00 1.00
Policy Analyst/Constituent Liaison 007 31 1.00 1.00 1.00
RPT Policy Analyst 007 R 31 0.75 0.75 0.75
Constituent Liaison 011 26 4.00 3.00 3.00
RPT Constituent Liaison 011 R 26 0.75 0.75 0.75
Council Staff Assistant 015 21 2.00 3.00 3.00
RPT Council Staff Asst 011R 26 0.63 0.63 0.63
CITY COUNCIL TOTAL 22.13 22.13 22.13

OFFICE OF THE MAYOR
City Administration
Mayor xxx xxx 1.00 1.00 1.00
Chief of Staff 002 41 1.00 1.00 1.00
Senior Advisor 003 39 2.00 2.00 2.00
Assistant Chief of Staff 009 29 1.00 1.00 1.00
Assistant to the Mayor 013 24 1.00 1.00 1.00
Office Mgr Mayor/Community Affairs 013 24 1.00 1.00 1.00
Executive Office Asst I 015 21 1.00 1.00 1.00
Administrative Assistant 015 21 1.00 1.00 1.00
Mayor's Office Staff Assistant 015 21 1.00 2.00 2.00
City Administration Total 10.00 11.00 11.00

Communications Dept.
Communications Director 003 39 1.00 1.00 1.00
Assistant Communication Director 009 29 2.00 2.00 2.00
Office of Diversity/Human Rights 
Coord. 

009 29 1.00 1.00 1.00

Community Liaison 011 26 2.00 2.00 1.00 Position eliminated
Community Liaison/ADA Coordinator 011 26 1.00 1.00 1.00
Community Facilitator 005 35 1.00 0.00 0.00
Constituent Services Specialist - 
Need Line

305 17 1.00 1.00 1.00

Community Affairs Total 9.00 8.00 7.00

Budget and Policy
Budget Director 615 35 0.00 0.00 1.00 Transferred from Administrative Services
Senior Administrative Analyst 611 31 0.00 0.00 1.00 Transferred from Administrative Services
Policy Analyst 608 27 0.00 0.00 1.00 Transferred from Administrative Services
Budget and Policy Total 0.00 0.00 3.00

OFFICE OF THE MAYOR TOTAL 19.00 19.00 21.00
 

OFFICE OF THE CHIEF ADMINISTRATIVE 
OFFICER

Chief Administrators Office
Chief Administrative Officer 001 42 1.00 0.00 0.00
Sustainability Director 005 35 1.00 0.00 0.00
Civilian Review Board Investigator 005 35 1.00 0.00 0.00
Environmental Program Manager 610 30 1.00 0.00 0.00
Emergency Mgmt. Program Director 007 31 1.00 0.00 0.00
Open Space Land Manager 608 27 1.00 0.00 0.00
Administrative Assistant/ Appointed 013 24 1.00 0.00 0.00
Health/Safety Program Manager 608 27 1.00 0.00 0.00
Recycling Education Coordinator 310 22 1.00 0.00 0.00
Emergency Management Assistant 302 14 0.50 0.00 0.00

Chief Administrative Office  TOTAL 9.50 0.00 0.00

DEPARTMENT OF AIRPORTS
Office of the Executive Director

POSITIONS BY DEPARTMENT

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

STAFFING DOCUMENT
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Position Titles
Grade 2008-09 2009-10 2010-11 Changes from 

FY 2009-10 to FY 2010-11 

POSITIONS BY DEPARTMENT
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STAFFING DOCUMENT

Executive Director 099 43 1.00 1.00 1.00
Management Support Coordinator 015 21 1.00 1.00 1.00
Employee Relations Manager 610 30 1.00 1.00 1.00
Training Program Manager 608 27 1.00 1.00 1.00 Changed to Training Program Manager from 

Safety/Training Program Manager.
Training Program Coordinator 606 25 1.00 0.00 0.00
Management  Support Coordinator II 603 22 1.00 0.00 0.00

Safety Program Coordinator 310 22 1.00 0.00 0.00
Employee Relations Coordinator 309 21 1.00 1.00 1.00
Employment Services Coordinator 309 21 1.00 1.00 1.00
Administrative Secretary 306 18 0.00 0.00 1.00 Transferred from Commercial Services
Office Facilitator 306 18 0.00 0.00 0.50 Transferred from Engineering
Law Office Manager 309 21 1.00 0.00 0.00
Property and Contract Specialist 309 21 0.50 0.50 0.50 Position held vacant
Executive Director's Office Total 10.50 6.50 8.00
Public Relations Division
Director Airport Public Relations & 
Marketing

006 1.00 1.00 1.00

Public Relations Total 1.00 1.00 1.00

Planning and Environmental Division
Director of Airport Plan/Cap Program 004 37 1.00 1.00 1.00
Airport Planning/Cap Program Mgr 611 31 1.00 1.00 1.00
Airport Environ Program Manager 610 30 1.00 1.00 1.00
Airport Senior Planner 609 29 1.00 2.00 2.00
Airport Principal Planner 607 26 3.00 2.00 2.00
Environmental Specialist II 314 26 1.00 1.00 1.00 Changed from 313 to 314
Environmental Specialist I 311 23 1.00 1.00 1.00
Office Facilitator I 306 18 1.00 1.00 1.00
Planning & Environmental Total 10.00 10.00 10.00

Finance and Accounting Division
Director of Finance and Accounting 003 39 1.00 1.00 1.00
Financial Analysis Manager 610 30 1.00 1.00 1.00
Contract Compliance Audit Manager 610 30 1.00 1.00 1.00
General Accounting & Reporting Mgr 610 30 1.00 1.00 1.00
Airport Parking Manager 609 29 1.00 1.00 1.00 Change to Airport Parking Manager from 

Parking Analyst Manager
Financial Analyst - Debt Mgmt 609 29 1.00 1.00 1.00
Senior Internal Auditor 609 29 1.00 1.00 1.00
Budget and Revenue Analyst 606 25 1.00 1.00 2.00 1 Changed from Accountant I (308)
Accounting Analyst 606 25 1.00 1.00 1.00
Accountant III 313 25 2.00 2.00 3.00 Changed to 313 from 312, 1 Changed from 

Accountant II (310)
Accountant II 310 22 3.00 3.00 2.00 Changed to 310 from 309, 1 Changed to 

Accountant III (313)
Dept. Personnel/Payroll Admin 309 21 1.00 1.00 1.00
Accountant I 308 20 2.00 2.00 1.00 Changed to 308 from 307, 1 Changed to 

Budget Analyst (606)
Part-Time/Accounting Intern 0.50 0.50 0.50
Finance  and  Accounting Total 17.50 17.50 17.50

Maintenance  Division
Director of Maintenance 003 39 1.00 1.00 1.00
Airport Maintenance Operations 
Superintendent

613 33 1.00 1.00 1.00

Airport Maintenance Superintendent 613 33 2.00 2.00 2.00 Changed to 613 from 612
Aviation Services Manager 611  31 0.00 1.00 1.00 Changed to Aviation Services Manager from 

Airline Services Manager
Airport Tech Systems Superintendent 611 31 1.00 1.00 0.00 Transferred to Information Technology 

Services
Airport Fleet Manager 611 31 1.00 1.00 1.00
Airport Maintenance Ops Support Mgr 611 31 1.00 1.00 1.00

Airport Facilities Assets Manager 611  31 1.00 1.00 1.00 Changed from Assets Support Manager to 
Airport Facilities Assets Manager

Facilities Maint Warranty/Commission 610 30 2.00 1.00 1.00 Changed to Facilities Maint Warranty from 
Facilities Maint Warranty/Commission (607)
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Technical System Program Manager 609 29 5.00 4.00 0.00 Transferred to Information Technology 
Services

Airport Fleet/Warehouse Operations 
Manager

608 27 1.00 1.00 1.00

Airport Maintenance Manager 608 27 2.00 2.00 3.00 1 Changed from Facilities Maintenance 
Supervisor (313)

Computer Maint Systems Super 608 27 1.00 1.00 1.00
Facility Maintenance Contract 
Administrator

608 27 1.00 1.00 1.00

Senior Facility  Maint Supervisor 608 27 4.00 5.00 5.00
Civil Maint Warranty 607 26 0.00 1.00 1.00
Senior Airport Grounds/Pavement 
Supervisor

608 27 5.00 4.00 4.00

Management Analyst 604 24 1.00 1.00 1.00
Warehouse Supervisor 604 24 1.00 1.00 1.00
Technical Systems Supervisor 315 27 0.00 2.00 2.00
Technical Systems Analyst IV 315 27 0.00 2.00 0.00 2 Changed from Technical Systems Analyst III 

(314), 4 Transferred to Information 
Technology Services

Technical Systems Analyst III 314 26 4.00 5.00 0.00 2 Changed to Technical Systems Analyst IV 
(315), 3 Transferred to Information 
Technology Services

ARFF System Simulator Specialist 313 25 1.00 1.00 0.00 Changed to Carpenter II (121)
Fleet Management Services Supervisor 313 25 5.00 5.00 5.00

Facility Maint Supervisor 313 25 24.00 23.00 21.00 1 Changed to Airport Maintenance Manager 
(608), 1 Changed to Facility Maintenance 
Coordinator (313)

Technical Systems Analyst II 312 24 4.00 3.00 0.00 Transferred to Information Technology 
Services

Facility Maintenance Coordinator 313 25 8.00 7.00 9.00 1 Changed from Facility Maint Supervisor 
(313), 1 Changed from Maintenance Electrician 
IV (125)

Airport Grounds/Pavement Super 311 23 0.00 1.00 1.00 Changed to 311 from 608
Technical Systems Analyst I 310 22 3.00 2.00 0.00 Transferred to Information Technology 

Services
Facility Maintenance Contract Coord 310 22 1.00 1.00 1.00
Airport Procurement Specialist 309 21 1.00 1.00 1.00
Purchasing Services Officer 307 19 1.00 1.00 1.00
Office Facilitator I 307 19 4.00 4.00 4.00
Senior Warehouse Operator 220 15 1.00 1.00 1.00
Warehouse Sup Worker - Airport 218 14 3.00 3.00 3.00
Airport Electrician 125 22 19.00 18.00 0.00 18 Changed to Maintenance Electrician IV 

(125)
Maintenance Electrician IV 125 22 0.00 2.00 19.00 18 Changed from Airport Electrician, (125), 1 

Changed to Facility Maint Coordinator (313)

HVAC Tech II 124 21 7.00 7.00 7.00
Airport Lead Sign Technician 124 21 0.00 0.00 2.00 2 Changed from Airport Sign Tech II (121)
Senior Fleet Mechanic 123 21 4.00 4.00 4.00
Airport Maintenance Mechanic II 122 20 6.00 6.00 6.00
Locksmith Technician 122 20 4.00 4.00 4.00
Plumber II 123 21 5.00 5.00 5.00 Changed to 123 from 122
Airfield Maint. Equip. Operator IV 122 20 18.00 19.00 19.00 Changed to 122 from 121
Airport Lighting & Sign Technician 121 20 3.00 3.00 3.00
Airport Sign Tech II 121 20 4.00 4.00 2.00 Changed to Airport Sign Tech II from Airport 

Sign Maker II, 2 Changed to Airport Lead Sign 
Technician (124)

Carpenter II 121 20 7.00 8.00 9.00 Changed from ARFF Simulator Specialist (313)

Body and Paint Repairer 121 20 1.00 0.00 0.00
Fleet Body Repair and Painter 121 20 0.00 1.00 1.00 Changed to Fleet Body Repair and Painter 

from Fleet Body and Paint Repairer
Fleet Mechanic II 122 20 0.00 0.00 16.00 Changed from Fleet Mechanic I (121)

Fleet Mechanic I 121 20 16.00 16.00 0.00 Changed to Fleet Mechanic I from Fleet 
Mechanic, Changed to Fleet Mechanic II (122)
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General Maintenance Worker  Concrete 
Finisher IV

121 20 1.00 0.00 0.00

Painter II 121 20 5.00 5.00 5.00
HVAC Specialist 313 25 0.00 1.00 1.00
Facility Maint Contract Sr Repair Tech 120 19 2.00 0.00 0.00

Facility Maint. Contract Repair 
Tech II

120 19 2.00 3.00 3.00

Senior Florist 119 18 2.00 2.00 2.00
Airfield Maint. Equipment Oper III 119 18 31.00 41.00 47.00 Changed to 119 from 118, 6 Changed from 

Airfield Maint. Equipment Oper II (116)

Airfield Maint Equipment Oper II 116 17 17.00 6.00 0.00 Changed to Airfield Maint. Equipment Oper III 
(119)

Facility Maint. Contracts Repair 
Tech II

115 16 1.00 0.00 0.00

Fleet Services Worker 113 15 1.00 1.00 1.00
Maintenance Division Total 247.00 249.00 232.00

Engineering Division
Director - Airport Engineering 003 39 1.00 1.00 1.00
Engineer VII 615 35 2.00 1.00 2.00 Changed to 615 from 614, 1 Changed from 

Engineer VI (613)
Airport Architect 614 34 1.00 1.00 1.00
Senior Engineer Manager 614 34 2.00 2.00 2.00
Senior Architect II 613 33 1.00 1.00 1.00
Engineer VI 613 33 1.00 2.00 1.00 Changed to 613 from 612, 1 Changed to 

Engineer VII (615), Position held vacant
Engineer V 612 32 1.00 1.00 1.00
Geographic Information System Mgr 611 31 1.00 1.00 1.00
Licensed Architect 610 30 1.00 1.00 1.00
Construction Manager 608 27 3.00 4.00 4.00 1 Position held vacant
Engineering Tech VI 608 27 4.00 4.00 4.00
Engineer II 607 26 1.00 1.00 0.00 Transferred to Commercial Services, changed 

to Senior Purchasing Consultant (608)

Construction Scheduler 606 25 1.00 1.00 1.00 Position held vacant
Professional Land Surveyor 606 25 1.00 1.00 1.00
GIS Specialist 605 24 1.00 1.00 1.00
Engineering Tech V 312 24 5.00 4.00 5.00 Changed from Engineering Tech IV (311), 1 

Position held Vacant
Architectural Associate IV 312 24 1.00 1.00 1.00
Engineering Tech IV 311 23 7.00 6.00 6.00 1 Changed to Engineering Tech V (312), 1 

Changed from Administrative Secretary I 
(306), 4 Positions held Vacant 

Architect Associate III 311 23 1.00 1.00 1.00 Changed to Architect Associate III from 
Architect Associate

Project Coordinator III 310 22 3.00 3.00 3.00 Changed to Project Coordinator III from 
Project Cooridnator II

Airport Field Technician 310 22 3.00 3.00 3.00 1 Position held vacant
Surveyor III 309 21 1.00 1.00 1.00
Engineering Records Program Specialist 308 20 1.00 1.00 1.00

Administrative Secretary I 306 18 0.00 1.00 0.00 Changed to Engineering Tech IV (311)
Office Facilitator 306 18 2.00 2.00 1.50 .5 Transferred to Director's Office
Engineering Division Total 46.00 46.00 44.50

Operations Division
Director of Airport Operations 003 39 1.00 1.00 1.00
Airport Police Chief 003 39 1.00 1.00 1.00
Airport Operations Superintendent - 
Security Comm

612 32 0.00 0.00 1.00 Changed from Airport Operations 
Superintendent (611)

Airport Operations Superintendent - 
Landside

612 32 0.00 0.00 1.00 Changed from Airport Operations 
Superintendent (611)

Airport Operations Superintendent - 
Terminals

612 32 0.00 0.00 1.00 Changed from Airport Operations 
Superintendent (611)
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Airport Operations Superintendent 611 31 3.00 3.00 0.00 1 Changed to Airport Operations 
Superintendent - Security Comm (612), 1 
Changed to Airport Operations Superintendent - 
Landside (612), Airport Operations 
Superintendent - Terminals (612)

Airport Police Captain 611 31 1.00 1.00 1.00
Senior Airport Duty Manager 610 30 1.00 1.00 1.00
Airport Duty Manager 609 29 10.00 10.00 10.00
Airport Police Lieutenant 609 29 2.00 2.00 2.00
Landside Operations Manager 609 29 1.00 1.00 1.00
Landside Operations Admin Manager 609 29 1.00 1.00 1.00
Airport Operations Manager Emergency 
Safety

609 29 1.00 1.00 1.00 Changed from Airport Emergency Manager 
(606)

Airport Security Compliance Mgr 606 25 1.00 1.00 1.00
Airport Operations Support Mgr 605 24 1.00 1.00 1.00
Airport Police EOD Sergeant 313 25 0.00 2.00 2.00
Airport Police Sergeant 313 25 9.00 9.00 9.00
Safety Program Coordinator 313 25 0.00 1.00 1.00
Airport Operations Supervisor 311 23 0.00 6.00 6.00
Airport Comm. Coord. Supervisors 311 23 5.00 0.00 0.00
Airport Landside Operations Supervisor 310 22 10.00 10.00 10.00 Changed from Airport Landside Operations 

Super II to Airport Landside Operations 
Supervisor

Airport Access Control Supervisor 309 21 1.00 1.00 1.00
Airport Operations Analyst 307 19 0.00 1.00 1.00
Office Facilitator II 307 19 2.00 1.00 1.00 Changed from Office Facilitator (306)
Airport Operations Coord II 220 15 15.00 14.00 14.00 Changed from Airport Communications 

Coordinator II
Senior Secretary 219 15 2.00 2.00 2.00
Office Tech II 219 15 5.00 5.00 9.00 4 Changed from Office Tech I (213)
Office Tech I 216 12 4.00 4.00 0.00 Changed to Office Tech II (219)
Paging Operator 213 10 1.00 1.00 1.00
Airport Police Officer II 124 21 43.00 41.00 50.00 9 Changed from Airport Police Officer I (122)

Airport Police Officer I 122 20 9.00 9.00 0.00 Changed to Airport Police Office II (124)
Sr Airport Operations Officer 122 20 5.00 5.00 5.00
Airport Operations Officer 121 20 24.00 24.00 24.00
Airport Commercial Vehicle Ins 119 18 2.00 2.00 2.00
Airport Landside Operations Officer 119 18 29.00 31.00 29.00 1 Changed to Transportation Team Cordinator 

(115), 1 Changed to Shuttle Driver II (112)

Transportation Team Coordinator 115 16 3.00 2.00 3.00 Changed from Airport Landside Operations 
Officer (119)

Shuttle Driver II 112 14 41.00 27.00 46.00 18 Changed from Shuttle Driver I (110), 1 
Changed from Airport Landside Operations 
Officer (119)

Shuttle Driver I 110 13 5.00 18.00 0.00 Changed to Shuttle Driver II (112)
Regular Part-Time/Paging Operator 3.80 3.80 3.80
Operations Division Total 242.80 243.80 243.80

Commercial Services Division
Director Administration and Commercial 
Services

003 39 1.00 1.00 1.00

Airport Information Management 
Services Director 

003 39 1.00 1.00 0.00 Transferred to Information Technology 
Services

Information Technology Manager 613 33 1.00 1.00 0.00 Transferred to Information Technology 
Services

Network System Engineer 611 31 0.00 1.00 0.00 Transferred to Information Technology 
Services

Software Engineer II 611 31 1.00 1.00 0.00 Changed to 611 from 609, Transferred to 
Information Technology Services

Commercial Manager 610 30 1.00 1.00 1.00
Contracts Manager 610 30 1.00 1.00 1.00 Changed to 610 from 608
Property Manager 609 29 1.00 1.00 1.00
Senior Network Administrator 609 29 1.00 0.00 0.00
Senior Purchasing Consultant 608 27 0.00 0.00 1.00 Transferred  from Engineering, Changed from 

Engineer II (607)
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Airport Telecomm/Information Manager 608 27 1.00 1.00 0.00 Transferred to Information Technology 
Services

Customer/Tenant Relations Coordinator 606 25 1.00 1.00 1.00

Property & Contracts Specialist II 605 24 1.00 1.00 1.00
Network Administrator II 315 27 3.00 0.00 0.00
Network Administrator III 315 27 0.00 3.00 0.00 Transferred to Information Technology 

Services
Network Administrator I 312 24 1.00 1.00 0.00 Changed to Technical System Analyst III 

(314), Trasnsferred to Information Technology 
Services

Telecom Analyst II 311 23 2.00 2.00 0.00 Transferred to Information Technology 
Services

Contract Development Specialist 311 23 1.00 1.00 1.00
Property Liabilities Specialist II 310 22 1.00 1.00 1.00
Airport GRAMA Coordinator 310 22 0.00 1.00 1.00
Property & Contracts Specialist I 309 21 2.00 2.00 2.00
Administrative Secretary I 306 18 1.00 2.00 1.00 1 Transferred to Director's Office
Office Technician II 219 15 1.00 0.00 0.00
Commercial Services Division Total

23.00 24.00 13.00

Information Technology Services Division
Airport Information Management 
Services Director 

003 39 0.00 0.00 1.00 Transferred from Commercial Services 

Information Technology Manager 613 33 0.00 0.00 1.00 Transferred from Commercial Services 
Airport Tech Systems Super 611 31 0.00 0.00 1.00 Transferred from Maintenance Division
Network System Engineer 611 31 0.00 0.00 1.00 Transferred from Commercial Services
Software Engineer II 610 30 0.00 0.00 1.00 Transferred from Commercial Services 
Technical System Program Manager 609 29 0.00 0.00 4.00 Transferred from Maintenance Division
Airport Telecomm/Information Manager 608 27 0.00 0.00 1.00 Transferred from Commercial Services

Network Administrator II 315 27 0.00 0.00 0.00 Transferred from Commercial Services 
Network Administrator III 315 27 0.00 0.00 3.00 Transferred from Commercial Services 
Technical Systems Analyst IV 315 27 0.00 0.00 4.00 Transferred from Maintenance Division
Technical Systems Analyst III 314 26 0.00 0.00 4.00 3 Transferred from Maintenance Divison, 1 

Transferred from Commercial Services 
Technical Systems Analyst II 312 24 0.00 0.00 3.00 Transferred from Maintenance Division
Telecom Analyst II 311 23 0.00 0.00 2.00 Transferred from Commercial Services 
Technical Systems Analyst I 310 22 0.00 0.00 2.00 Transferred from Maintenance Division
Information Technology Services 
Division Total 0.00 0.00 28.00

SLC DEPT OF AIRPORTS TOTAL 597.80 597.80 597.80

OFFICE OF THE CITY ATTORNEY
Office of City Attorney
City Attorney 001 42 1.00 1.00 1.00
Office Manager 309 21 1.00 1.00 1.00
Office of City Attorney Total 2.00 2.00 2.00

Legal Support
   General Fund
Deputy City Attorney 002 41 1.00 1.00 1.00
City Prosecutor 003 39 1.00 1.00 1.00
Appointed Senior City Attorney 003 39 10.00 8.00 7.00 Position eliminated
Senior City Attorney 614 34 2.00 3.00 2.00 Position eliminated
Senior City Prosecutor 613 33 2.00 1.00 1.00
Assistant City Attorney 612 32 1.00 0.00 0.00
Senior Assistant City Prosecutor 612 32 5.00 4.00 4.00
Assistant City Prosecutor 609 29 9.00 6.00 6.00
Associate City Prosecutor 607 26 0.00 5.00 5.00
Prosecutors Law Office Manager 311 23 1.00 1.00 1.00
Paralegal 309 21 5.00 5.00 5.00
Legal Secretary III/Paralegal 309 21 1.00 1.00 1.00
Legal Secretary III 306 18 1.00 1.00 1.00
Legal Secretary II 304 16 1.00 1.00 0.00 Position eliminated
Legal Secretary I 302 14 0.50 0.50 0.50
Prosecutor Office Tech. II 219 15 5.00 4.00 4.00
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Prosecutor Office Tech. I/File Clerk 216 12 7.00 8.00 7.00 Position eliminated
Legal Support Total 52.50 50.50 46.50

City Recorder
City Recorder 006 33 0.00 0.00 1.00 Transferred from Administrative Services
Records & Elections Coordinator 311 23 0.00 0.00 1.00 Transferred from Administrative Services
Deputy Recorder 223 18 0.00 0.00 2.00 Transferred from Administrative Services
Recorder Clerk 216 12 0.00 0.00 1.00 Transferred from Administrative Services
RPT/Records Clerk 214 11 0.00 0.00 0.50 Transferred from Administrative Services
City Recorder Total 0.00 0.00 5.50

Risk Management Fund
Risk Manager 611 31 1.00 1.00 1.00
Risk Management Specialist 312 24 1.00 1.00 1.00
Legal Secretary I 302 14 0.50 0.50 0.50
   Subtotal of Risk Mgmt Fund 2.50 2.50 2.50

Governmental Immunity Fund
Appointed Senior City Attorney 003 39 0.00 2.00 2.00
   Subtotal of Gov Imm Fund 0.00 2.00 2.00

CITY ATTORNEY TOTAL 57.00 57.00 58.50

     General Fund 54.50 52.50 54.00

     Risk Management Fund 2.50 2.50 2.50

     Governmental Immunity Fund 0.00 2.00 2.00

DEPARTMENT OF COMMUNITY AND 
ECONOMIC DEVELOPMENT

CED Admin Office of the Director
CED Director 098 42 1.00 1.00 1.00
CED Deputy Director -- Community 
Development

004 37 1.00 1.00 1.00

Financial Analyst 609 29 1.00 1.00 1.00
Administrative Assistant 013 24 0.00 0.00 1.00 Transferred from Administrative Services
Executive Assistant 311 23 1.00 1.00 0.00 Position eliminated
Senior Secretary 219 15 0.50 0.50 0.00 Position eliminated
Downtown Transit Coordinator 007 31 1.00 1.00 0.00 Position eliminated
CED Admin Office of Director Total 5.50 5.50 4.00

Arts Council
Arts Council Executive Director 607 26 1.00 1.00 1.00
Arts Council Assistant Director 606 25 1.00 1.00 1.00
Arts Council Program Coordinator 605 24 1.00 1.00 1.00
RPT Public Art Program Manager 604 24 0.75 0.75 0.75
Senior Secretary 219 15 1.00 1.00 1.00
Arts Council Total 4.75 4.75 4.75

Building Services
Building Official 005 35 1.00 1.00 1.00
BSL Deputy Director 612 32 1.00 0.00 0.00
Building Serv & Licensing Manager 612 32 0.00 2.00 2.00
Technology Consultant II 611 31 1.00 1.00 1.00
Housing/Zoning Administrator 610 30 0.00 1.00 1.00
Inspectors Program Administrator 609 29 1.00 1.00 0.00 Position eliminated
Housing/Zoning Specialist 609 29 0.00 1.00 1.00
Development Review Administrator 608 27 1.00 1.00 1.00
Development Review Supervisor 608 27 1.00 0.00 0.00
Ground Transportation Administrator 606 25 1.00 1.00 1.00
Business License Administrator 605 24 1.00 0.00 0.00
Senior Plans Examiner 315 27 1.00 1.00 1.00
Senior Building Inspector 315 27 2.00 2.00 1.00 Position eliminated
Housing/Zoning Senior Inspector 315 27 0.00 1.00 1.00
Chief Plans Examiner 314 26 1.00 1.00 1.00
Fire Protection Engineer 314 26 2.00 2.00 1.00 Position eliminated
Sr. Development Review Planner 314 26 1.00 1.00 1.00



F-11

Position Titles
Grade 2008-09 2009-10 2010-11 Changes from 

FY 2009-10 to FY 2010-11 

POSITIONS BY DEPARTMENT

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

STAFFING DOCUMENT

Development Review Planner II 313 25 2.00 2.00 2.00
Building Inspector III 313 25 6.00 8.00 8.00
Housing/Zoning Legal Investigator 313 25 0.00 1.00 1.00
Plans Examiner 312 24 4.00 4.00 4.00
Development Review Planner I 312 24 1.00 0.00 0.00
Development Review Planner I 309 21 1.00 2.00 2.00
Ground Transportation Vehicle 
Inspector

308 20 1.00 0.00 0.00

Ground Transportation Police 
Investigator

307 19 1.00 1.00 1.00

Development Review Facilitator 307 19 1.00 1.00 1.00
Office Facilitator II 307 19 1.00 1.00 0.00 Position eliminated
Office Facilitator I 306 18 0.00 1.00 1.00
Building Inspector II 225 19 5.00 8.00 7.00 Changed to Building Inspector I (222)
Building Inspector I 222 17 0.00 8.00 9.00 Changed from Building Inspector II (225)
Business License Enforcement Officer 221 16 2.00 0.00 0.00

Development Review Combination 
Processor

220 15 2.00 1.00 1.00

Senior Construction Processor 220 15 1.00 1.00 1.00
Ground Transportation Lead Clerk 219 15 0.00 1.00 1.00
Ground Transportation Clerk 218 14 2.00 1.00 1.00
Business License Processor 218 14 1.00 0.00 0.00
Construction Permits Processor 218 14 2.00 2.00 2.00
Business License Processor 216 12 1.00 0.00 0.00
Ground Transportation Vehicle 
Inspector

119 18 1.00 2.00 2.00

Building Services Total 50.00 62.00 58.00

Capital Asset Management
Deputy Director 003 39 0.00 0.00 1.00 Transferred from Administrative Services
Senior Administrative Analyst 611 31 0.00 0.00 1.00 Transferred from Administrative Services

Real Property Manager 611 31 0.00 0.00 1.00 Transferred from Administrative Services
Real Property Agent 607 26 0.00 0.00 1.00 1 Position eliminated, Transferred from 

Administrative Services
Office Tech II 219 15 0.00 0.00 1.00 Transferred from Administrative Services
Capital Asset Management Total 0.00 0.00 5.00

Economic Development
CED Deputy Director -- Economic 
Development

004 37 1.00 1.00 1.00

Small Business Development Manager 011 26 1.00 1.00 1.00

Small Business Liason 606 25 0.00 0.00 1.00 New position
Economic Development Total 2.00 2.00 3.00

Engineering
City Engineer 003 39 0.00 0.00 1.00  Transferred from Public Services 
Deputy City Engineer/Major Project 
Coord

004 37 0.00 0.00 1.00  Transferred from Public Services 

Senior Engineering Project Manager 614 34 0.00 0.00 2.00  Position eliminated, Transferred from Public 
Services 

Project Management Consultant 613 33 0.00 0.00 1.00  Transferred from Public Services 
Landscape Architect Project Manager 613 33 0.00 0.00 1.00  Transferred from Public Services 

GIS Manager 611 31 0.00 0.00 1.00  Transferred from Public Services 
Capital Projects/Budget Manager 610 30 0.00 0.00 1.00  Transferred from Public Services 
Licensed Architect 610 30 0.00 0.00 2.00  Transferred from Public Services 
Engineer VI 613 33 0.00 0.00 1.00  Transferred from Public Services 
Engineer V 612 32 0.00 0.00 2.00  Transferred from Public Services 
Engineer IV 610 30 0.00 0.00 1.00  Transferred from Public Services 
City Surveyor 610 30 0.00 0.00 1.00  Transferred from Public Services 
Engineer III 609 29 0.00 0.00 2.00  Transferred from Public Services 
Landscape Architect III 609 29 0.00 0.00 2.00  Transferred from Public Services 
Engineering Construction Program 
Project Manager

609 29 0.00 0.00 1.00  Transferred from Public Services 

Pub Way Concrete/Pave Manager 608 27 0.00 0.00 1.00  Transferred from Public Services 
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GIS Analyst 608 27 0.00 0.00 1.00  Position eliminated, Transferred from Public   
Services 

Engineering Tech VI 608 27 0.00 0.00 7.00  Transferred from Public Services 
Professional Land Surveyor/GIS 
Specialist

607 26 0.00 0.00 3.00  Position eliminated, Transferred from Public 
Services 

GIS Specialist 605 24 0.00 0.00 2.00  Transferred from Public Services 
Engineering Support Services Manager 313 25 0.00 0.00 1.00  Transferred from Public Services 

Engineering Tech V 312 24 0.00 0.00 2.00  Transferred from Public Services 
Engineering EDMS/CAD Manager 312 24 0.00 0.00 1.00  Transferred from Public Services 
Engineering Tech IV 311 23 0.00 0.00 3.00  Position eliminated, Transferred from Public 

Services 
GIS Tech II 311 23 0.00 0.00 1.00  Transferred from Public Services 
Office Facilitator II 307 19 0.00 0.00 1.00  Transferred from Public Services 
Eng Data/SID Specialist 306 18 0.00 0.00 1.00  Transferred from Public Services 
Office Technician Tec 219 15 0.00 0.00 1.00  Transferred from Public Services 
Engineering Records Tec 217 13 0.00 0.00 1.00  Position eliminated,Transferred from Public 

Services 
Engineering Total 0.00 0.00 46.00

Housing & Neighborhood 
Development
Director, HAND 005 35 1.00 1.00 1.00
Housing Program Manager 609 29 1.00 1.00 1.00
Principal Planner 607 26 0.00 1.00 1.00
HAND Accountant/Auditor 606 25 1.00 1.00 1.00
Community Dev Programs 
Administrator

606 25 1.00 1.00 1.00

Special Projects Grant Monitor 606 25 1.00 1.00 1.00
Economic Develop. Initiative Grant 
Administrator

606 25 1.00 1.00 1.00

Project Manager Housing 606 25 1.00 1.00 1.00
Housing Rehab Compliance Supervisor 606 25 1.00 1.00 1.00

CD Programs & Grant Specialist 606 25 1.00 1.00 1.00
Capital Planning Community Dev 
Planner

604 24 1.00 1.00 1.00 Changed to 604 from 606

Housing Rehab Specialist II 310 22 2.00 3.00 3.00
Rehab Loan Officer 309 21 1.00 1.00 0.00 Position eliminated
Housing Rehab Specialist I 308  20 1.00 0.00 0.00
Administrative Secretary I 306 18 1.00 1.00 1.00
Housing Financial Svcs Supervisor 225 19 1.00 1.00 1.00
Accounting Clerk III 219 15 1.00 1.00 1.00
Senior Secretary 219 15 1.00 1.00 1.00
Housing & Neighborhood Dev  Total 18.00 19.00 18.00

Planning
Planning Director 004 37 1.00 1.00 1.00
Assistant Planning Director 614 34 1.00 1.00 1.00 Changed to 614 from 005
Planning Manager 612 32 0.00 2.00 2.00
Policy & Projects Coordinator 612 32 1.00 0.00 0.00
Planning Program Supervisor 610 30 2.00 1.00 1.00
Housing/Zoning Administrator 610 30 1.00 0.00 0.00
Housing Specialist 609 29 1.00 0.00 0.00
Senior Planner 608 27 6.00 7.00 7.00
Principal Planner 607 26 10.00 9.00 9.00
GIS Specialist 604 24 1.00 1.00 0.00 Position eliminated
Senior Housing / Zoning Inspector 315 27 1.00 0.00 0.00
Legal Investigator 315 27 1.00 0.00 0.00
Building Inspector III (Apartment 
License Inspector)

313 25 2.00 0.00 0.00

Associate Planner 309 21 2.00 2.00 2.00
Administrative Secretary 306 18 1.00 1.00 1.00
Office Facilitator I 306 18 1.00 0.00 0.00
Building Inspector II 225 19 4.00 0.00 0.00
Building Inspector I 222 17 7.00 0.00 0.00
Zoning Compliance Assistant 220 15 1.00 0.00 0.00
Senior Secretary 219 15 5.00 4.00 3.00 Position eliminated



F-13

Position Titles
Grade 2008-09 2009-10 2010-11 Changes from 

FY 2009-10 to FY 2010-11 

POSITIONS BY DEPARTMENT

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

STAFFING DOCUMENT

Planning Total 49.00 29.00 27.00

Sorensen Multi-Cultural Center
Director of Sorensor Center 006 33 1.00 1.00 0.00 Transferred to Salt Lake County
Suport Services Sup - Sor Cent 605 24 2.00 2.00 0.00 Transferred to Salt Lake County
TEC Center Mgr 605 24 1.00 1.00 1.00
Youth & Family Sports Coord 311 23 1.00 1.00 0.00 Transferred to Salt Lake County
Youth & Family Program Coordinator 311 23 1.00 1.00 0.00 Transferred to Salt Lake County
Office Facilitator II 307 19 1.00 1.00 0.00 Transferred to Salt Lake County
Computer Clubhouse Coord 305 17 1.00 1.00 1.00
RPT Computer Center Assistant 305 17 0.75 0.75 0.75
Youth & Facilities Coord 218 14 1.00 1.00 0.00 Transferred to Salt Lake County
RPT Youth & Family Assistant 216 12 5.76 5.88 0.00 Transferred to Salt Lake County
Customer Service Representative 216 12 1.00 1.00 0.00 Transferred to Salt Lake County
Office Technicain I RPT 216 12 0.75 0.75 0.00 Transferred to Salt Lake County
Youth & Family Sports Assist - RPT 216 12 1.50 1.50 0.00 Transferred to Salt Lake County
Receptionist   213 10 0.00 1.00 0.00 Transferred to Salt Lake County
Receptionist - RPT 213 10 2.50 1.38 0.00 Transferred to Salt Lake County

Sorensen Unity Center  
Sorensed Unity Center Director 607 26 1.00 1.00 1.00
Unity Center Coordinator 312 24 1.00 1.00 1.00
Youth & Family Assistant - RPT 216 12 0.75 0.00 0.00
Receptionist - RPT 213 10 2.25 0.75 0.75
Event Specilaist RPT 213 10 0.00 0.75 0.75

Sorenson SMCC & Unity Centers 
Total

26.26 24.76 6.25

Transportation
Transportation Engineer 005 35 1.00 1.00 1.00
Engineer VII 615 35 3.00 4.00 4.00
Engineer V 612 32 1.00 0.00 0.00
Engineer IV 610 30 2.00 1.00 1.00
Engineer Tech VI 608 27 1.00 1.00 1.00
GIS Analyst 608  27 0.00 1.00 0.00 Position eliminated
Bikeways Pedestrian Coordinator 607 26 1.00 1.00 1.00 Changed to 607 from 608
Traffic Control Center Director 607 26 1.00 1.00 1.00
GIS Specialist 604 24 1.00 0.00 0.00
Senior Traffic Tech II 311 23 2.00 2.00 2.00
Traffic Control Center Operator II 311 23 1.00 1.00 1.00
Senior Traffic Tech 309 21 3.00 3.00 3.00
Traffic Control Center Operator I 309 21 1.00 1.00 0.00 Position eliminated
Office Facilitator II 307 19 1.00 1.00 0.00 Position eliminated
Office Tech II 219 15 1.00 1.00 1.00
Transportation Total 20.00 19.00 16.00

COMMUNITY & ECONOMIC 
DEVELOPMENT TOTAL

175.51 166.01 188.00

FIRE DEPARTMENT
Office of the Fire Chief
Fire Chief 002 41 1.00 1.00 1.00
Deputy Chief 004 37 3.00 2.00 2.00
Captain 901 30 1.00 1.00 0.00 Transferred to Special Operations
Office Facilitator II 307 19 1.00 1.00 0.00 Transferred to Administration Division
Administrative Secretary 306 18 0.00 0.00 1.00 New postion
Office of the Fire Chief Total 6.00 5.00 4.00

Administration Division
Financial Manager 608 27 1.00 1.00 1.00
Department Personnel Payroll 
Administrator

309 21 1.00 1.00 1.00

Accountant I 308 20 1.00 1.00 1.00
Office Facilitator II 307 19 0.00 0.00 1.00 Transferred from Office of the Fire Chief
Clerk II 213 10 1.00 1.00 1.00
Administration Division Total 4.00 4.00 5.00

Communications Division
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Director Emergency Communications 609 29 2.00 2.00 2.00
Fire Fighter 415-

420
22-28 0.00 0.00 1.00 Transferred from Operations

Fire Dispatch Supervisor 312 24 4.00 4.00 4.00
Communication Tech 308 20 1.00 1.00 1.00
Fire Dispatcher 221 16 16.00 16.00 16.00
Communications Division Total 23.00 23.00 24.00

Training
Battalion Chief 902 33 1.00 1.00 1.00
Captain 901 30 2.00 2.00 2.00
Fire Fighter 415-

423
22-27 4.00 3.00 4.00 Transferred from Operations

Fire Prevention Specialist 410 37 1.00 0.00 0.00
Office Facilitator II 307 19 1.00 1.00 1.00
Clerk II 213 10 1.00 0.00 0.00
PartTime CERT Position 0.75 0.00 0.00
Training Total 10.75 7.00 8.00

Operations
Battalion Chief 902 33 7.00 7.00 7.00
Captain 901 30 67.00 68.00 66.00 1 Transferred to Special Operations,  1 

Transferred to Fire Prevention
Fire Fighter 415-

423
22-27 227.00 221.00 219.00 1 Tansferred to Training, 1 Transferred to 

Communications
Operations Total 301.00 296.00 292.00

Special Operations
Battalion Chief 902 33 0.00 0.00 1.00 Transferred from Fire Prevention
Captain 901 30 1.00 0.00 2.00 1 Transferred from Office of the Chief, 1 

Transferred from Operations
Fire Fighter 415-

423
22-27 1.00 1.00 1.00

Special Operations Total 2.00 1.00 4.00

Emergency Medical
Battalion Chief 902 33 1.00 1.00 1.00
Captain 901 30 1.00 1.00 1.00
Fire Fighter 415-

423
22-27 3.00 3.00 3.00

Office Facilitator II 307 19 1.00 1.00 1.00
Emergency Medical Total 6.00 6.00 6.00

Fire Prevention
Battalion Chief 902 33 1.00 2.00 1.00 Transferred to Special Operations
Captain 901 30 1.00 1.00 2.00 Transferred from Operations
Fire Fighter 415-

423
22-27 8.00 8.00 8.00

Fire Prevention Specialist 410 37 2.00 2.00 2.00
Office Facilitator II 307 19 0.00 1.00 1.00
Office Facilitator I 306 18 1.00 0.00 0.00
Fire Prevention Totals 13.00 14.00 14.00

FIRE DEPARTMENT TOTAL 365.75 356.00 357.00

DEPARTMENT OF ADMINISTRATIVE 
SERVICES

Office of the Director
Director of Management Services 002 41 1.00 1.00 0.00 Position eliminated
Civilian Review Board Investigator 005 35 0.00 1.00 0.00 Transferred to Department of Human 

Resources
Compensation Program 
Administrator/DMS Employee 
Development Coordinator

006 33 1.00 0.00 0.00

Emergency Mgmt Program Director 007 31 0.00 1.00 0.00 Transferred to Police Department
Administrative Assistant/Appointed 013 24 0.00 1.00 0.00 Transferred to CED
Community Preparedness Coord 311 23 0.00 1.00 0.00 Transferred to Police Department
Emergency Management Assistant 302 14 0.00 0.50 0.00 Transferred to Police Department
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Office of the Director Total 2.00 5.50 0.00

Budget and Policy
Budget Director 615 35 0.00 1.00 0.00 Transferred to Mayor's Office
Senior Administrative Analyst 611 31 3.00 1.00 0.00 Transferred to Mayor's Office
Policy Analyst 608 27 1.00 1.00 0.00 Transferred to Mayor's Office
Budget and Policy Total 4.00 3.00 0.00

Finance  
Deputy Director/Finance Director 003 39 0.00 1.00 0.00 Transferred to Department of Finance
Finance Director 003 39 1.00 0.00 0.00 Transferred to Department of Finance
Controller 612 32 1.00 1.00 0.00 Transferred to Department of Finance
Budget & Reporting Manager 610 30 1.00 1.00 0.00 Transferred to Department of Finance
Revenue Analyst/Auditor Manager 610 30 1.00 1.00 0.00 Transferred to Department of Finance
Revenue Analyst & Auditor 609 29 2.00 2.00 0.00 Transferred to Department of Finance
Revenue Analyst & Administrative 
Internal Auditor 

609 29 1.00 1.00 0.00 Transferred to Department of Finance

Grants Acq/Project Coordinator 606 25 3.00 3.00 0.00 Transferred to Department of Finance
Systems Support Administrator 607 26 1.00 1.00 0.00 Transferred to Department of Finance
Accountant IV 315 27 1.00 1.00 0.00 Transferred to Department of Finance
Payroll Administrator 311 23 1.00 1.00 0.00 Transferred to Department of Finance
Staffing/Position Control Specialist 310 22 1.00 1.00 0.00 Transferred to Department of Finance
Property Control Agent 310 22 1.00 1.00 0.00 Transferred to Department of Finance
Accountant II 310 22 2.00 2.00 0.00 Transferred to Department of Finance
Financial Records & Filing Acct 306 18 1.00 1.00 0.00 Position eliminated
Finance Total 18.00 18.00 0.00

Business Licensing
Business License Administrator 605 24 0.00 1.00 0.00 Transferred to Department of Finance
Business License Enforcement Officer 221 16 0.00 2.00 0.00 Transferred to Department of Finance
Development Review Combination 
Processor

220 15 0.00 1.00 0.00 Transferred to Department of Finance

Business License Processor 218 14 0.00 2.00 0.00 Transferred to Department of Finance
Business Licensing Total 0.00 6.00 0.00

Justice Court
Criminal Court Judge 097 37 4.00 4.00 0.00 Transferred to Justice Court 
City Courts Director 006 33 1.00 1.00 0.00 Transferred to Justice Court 
Justice Court Criminal Section Manager 607 26 1.00 1.00 0.00 Transferred to Justice Court 
Justice Court Civil Section Manager 607 26 1.00 1.00 0.00 Transferred to Justice Court 
Justice Court Small Claims Manager 606 25 1.00 1.00 0.00 Transferred to Justice Court 
Court Accountant III 312 24 1.00 1.00 0.00 Transferred to Justice Court 
Justice Court Supervisor 312 24 0.00 2.00 0.00 Transferred to Justice Court 
Office Facilitator I 306 18 1.00 1.00 0.00 Transferred to Justice Court 
Traffic Coordinator 307 19 1.00 1.00 0.00 Transferred to Justice Court 
Justice Court Lead Hearing Officer 225 19 1.00 0.00 0.00 Transferred to Justice Court 
Hearing Officer/Referee Coord II 223 18 6.00 8.00 0.00 Transferred to Justice Court 
Criminal Section Lead Clerk 223 18 1.00 0.00 0.00 Transferred to Justice Court 
Collections Coordinator 220 15 1.00 1.00 0.00 Transferred to Justice Court 
City Payment Processor 220 15 3.00 3.00 0.00 Transferred to Justice Court 
Hearing Officer/Referee Coord I 220 15 3.00 1.00 0.00 Transferred to Justice Court 
Justice Court Clerk II 220 15 8.00 10.00 0.00 Transferred to Justice Court 

Justice Court Clerk I 219 15 10.00 11.00 0.00 Transferred to Justice Court 
Justice Court Lead Clerk 201 S 1.00 0.00 0.00 Transferred to Justice Court 
Justice Court Criminal Clerk 201 S 1.00 0.00 0.00 Transferred to Justice Court 
Small Claims Clerk 201 S 1.00 0.00 0.00 Transferred to Justice Court 
Traffic/Civil Section Clerk 216 12 2.00 2.00 0.00 Transferred to Justice Court 
Justice Court Records Clerk 216 12 1.00 1.00 0.00 Transferred to Justice Court 
RPT Justice Court Judge 006R 33 1.00 1.00 0.00 Transferred to Justice Court 
Justice Court Total 51.00 51.00 0.00

Treasurer's Office
City Treasurer 004 37 1.00 1.00 0.00 Transferred to Department of Finance
Deputy Treasurer 610 30 1.00 1.00 0.00 Transferred to Department of Finance
Cash Mgmt/Investment Analyst 608 27 1.00 1.00 0.00 Transferred to Department of Finance
Cash Mgmt Assessments Analyst 608 27 1.00 1.00 0.00 Transferred to Department of Finance
Cashiering Resources Coordinator 605 24 1.00 0.00 0.00 Transferred to Department of Finance
City Payment Processor 220 15 2.00 2.00 0.00 Transferred to Department of Finance
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RPT/Treasurers Office Admin  Assoc 201 10 0.50 0.50 0.00 Transferred to Department of Finance
Treasurer's Office Total 7.50 6.50 0.00

Human Resource Management
Human Resource Mgmt Director 004 37 0.66 0.66 0.00 Transferred to Department of Human 

Resources 
Human Resource Deputy Director 614 34 1.00 1.00 0.00 Transferred to Department of Human 

Resources 
Compensation Program Administrator 614 34 0.00 1.00 0.00 Transferred to Department of Human 

Resources 
Senior HR Administrator 614 34 0.90 0.90 0.00 Transferred to Department of Human 

Resources 
Human Resource Consultant/EEO 611 31 1.00 1.00 0.00 Transferred to Department of Human 

Resources 
Senior Human Resource Consultant 608 27 2.00 2.00 0.00 Transferred to Department of Human 

Resources 
Human Resource Consultant 606 25 2.00 3.00 0.00 Transferred to Department of Human 

Resources 
Employment Coordinator 606 25 1.00 1.00 0.00 Transferred to Department of Human 

Resources 
Training & Development Specialist 606 25 1.00 1.00 0.00 Transferred to Department of Human 

Resources 
HR Office Administrator 606 25 1.00 1.00 0.00 Transferred to Department of Human 

Resources 
Human Resource Associate 603 22 3.00 2.00 0.00 Transferred to Department of Human 

Resources 
Human Resource Info System Coord 311 23 0.60 0.60 0.00 Transferred to Department of Human 

Resources 
Office Tech II 219 15 1.00 1.00 0.00 Transferred to Department of Human 

Resources 
Human Resource Management Total 15.16 16.16 0.00

Employee Insurance
Human Resource Mgmt Director 004 37 0.34 0.34 0.00 Transferred to Department of Human 

Resources 
Senior Hr Administrator 614 34 0.10 0.10 0.00 Transferred to Department of Human 

Resources 
Employee Benefits Administrator 608 27 1.00 1.00 0.00 Transferred to Department of Human 

Resources 
Human Resource Info System Coord 311 23 0.40 0.40 0.00 Transferred to Department of Human 

Resources 
Employee Benefits Specialist 310 22 1.00 1.00 0.00 Transferred to Department of Human 

Resources 
Office Tech II 219 15 1.00 1.00 0.00 Transferred to Department of Human 

Resources 
Employee Insurance Total 3.84 3.84 0.00

Purchasing
Chief Procurement Officer 006 33 1.00 1.00 0.00 Transferred to Department of Finance
Real Property Manager 611 31 1.00 0.00 0.00 Transferred to Department of Finance
City Contracts Administrator 609 29 1.00 1.00 0.00 Transferred to Department of Finance
Senior Purchasing Consultant 608 27 1.00 0.00 0.00 Transferred to Department of Finance
Real Property Agent 607 26 2.00 0.00 0.00 Transferred to Department of Finance
Purchasing Consultant II 606 25 1.00 2.00 0.00 Transferred to Department of Finance
Procurement Specialist I 605 24 2.00 2.00 0.00 Transferred to Department of Finance
Purchasing Consultant I 311 23 1.00 0.00 0.00 Transferred to Department of Finance

Contract Development Specialist 311 23 2.00 2.00 0.00 Transferred to Department of Finance
Office Facilitator I 306 18 1.00 1.00 0.00 Transferred to Department of Finance
Contracts Process Coordinator 222 17 1.00 1.00 0.00 Transferred to Department of Finance
Office Tech II 219 15 1.00 0.00 0.00 Transferred to Department of Finance
Purchasing Total 15.00 10.00 0.00

Capital Asset Management
Deputy Director 003 39 0.00 1.00 0.00 Transferred to CED
Senior Administrative Analyst 611 31 0.00 1.00 0.00 Transferred to CED
Real Property Manager 611 31 0.00 1.00 0.00 Transferred to CED
Real Property Agent 607 26 0.00 2.00 0.00 Transferred to CED
Office Tech II 219 15 0.00 1.00 0.00 Transferred to CED
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Capital Asset Management Total 0.00 6.00 0.00

Information Management Services
Chief Information Officer 003 39 1.00 1.00 0.00 Transferred to Department of IMS
Software Engineering Manager 614 34 1.00 0.00 0.00 Transferred to Department of IMS
Technology Support Manager 614 34 1.00 1.00 0.00 Transferred to Department of IMS
Software Support Team leader 613 33 1.00 1.00 0.00 Transferred to Department of IMS
Network Engineering Team Manager 614 34 0.00 1.00 0.00 Transferred to Department of IMS
Technology Consultant Team Leader 613 33 1.00 1.00 0.00 Transferred to Department of IMS
Operations Manager 613 33 1.00 1.00 0.00 Transferred to Department of IMS
Senior Technology Consultant 613 33 2.00 0.00 0.00 Transferred to Department of IMS
Technology Consultant III 613 33 0.00 2.00 0.00 Transferred to Department of IMS
Software Development Manager 613 33 0.00 1.00 0.00 Transferred to Department of IMS
Software Development Team Leader 612 32 1.00 0.00 0.00 Transferred to Department of IMS
Network Architect 611 31 2.00 2.00 0.00 Transferred to Department of IMS
Security Architect Officer 611 31 1.00 1.00 0.00 Transferred to Department of IMS
Technology Consultant 611 31 2.00 0.00 0.00 Transferred to Department of IMS
Technology Consultant II 611 31 0.00 2.00 0.00 Transferred to Department of IMS
Database Administrator 611 31 1.00 0.00 0.00 Transferred to Department of IMS
Network Administrator Leader 611 31 1.00 0.00 0.00 Transferred to Department of IMS
Chief Systems Engineer 611 31 1.00 0.00 0.00 Transferred to Department of IMS
Document Management Project Mgr 611 31 1.00 1.00 0.00 Transferred to Department of IMS
Multimedia Services Manager 611 31 0.00 1.00 0.00 Transferred to Department of IMS
Chief Software Engineer 611 31 5.00 0.00 0.00 Transferred to Department of IMS
Network Systems Engineer II 611 31 0.00 5.00 0.00 Transferred to Department of IMS
Corporate Web Master 609 29 1.00 0.00 0.00 Transferred to Department of IMS
Web Producer 609 29 2.00 0.00 0.00 Transferred to Department of IMS
Web Producer II 609 29 0.00 2.00 0.00 Transferred to Department of IMS
Network Support Manager 609 29 1.00 1.00 0.00 Transferred to Department of IMS
Senior Network Administrator 609 29 4.00 0.00 0.00 Transferred to Department of IMS
Software Support Admin II 609 29 0.00 2.00 0.00 Transferred to Department of IMS
UNIX Administrator 609 29 1.00 0.00 0.00 Transferred to Department of IMS
Software Engineer II 609 29 1.00 9.00 0.00 Transferred to Department of IMS
Software Support Technician II 609 29 1.00 0.00 0.00 Transferred to Department of IMS
Software Engineer 608 27 5.00 3.00 0.00 Transferred to Department of IMS
Budget and Accounting Analyst 607 26 1.00 1.00 0.00 Transferred to Department of IMS
IMS Training Coordinator 605 24 1.00 1.00 0.00 Transferred to Department of IMS
Network Support Administrator II 315 27 9.00 0.00 0.00 Transferred to Department of IMS
Network Support Administrator III 315 27 0.00 10.00 0.00 Transferred to Department of IMS
Assistant  Network Support Mgr 315  27 1.00 1.00 0.00 Transferred to Department of IMS
Software Support Admin I 315 27 0.00 3.00 0.00 Transferred to Department of IMS
Software Support Technician I 315 27 3.00 0.00 0.00 Transferred to Department of IMS
Senior Support Administrator II 313 25 0.00 1.00 0.00 Transferred to Department of IMS
Network Support Administrator I 312 24 2.00 0.00 0.00 Transferred to Department of IMS
Multimedia/Content Specialist 309 21 1.00 1.00 0.00 Transferred to Department of IMS
Office Facilitator I 306 18 2.00 2.00 0.00 Transferred to Department of IMS
IMS Inventory & Accounts Coord 306 18 1.00 1.00 0.00 Transferred to Department of IMS
Information Mgmt Services Total 60.00 59.00 0.00

City Recorder
City Recorder 006 33 1.00 1.00 0.00 Transferred to the Office of City Attorney
Records & Elections Coordinator 311 23 1.00 1.00 0.00 Transferred to the Office of City Attorney
Deputy Recorder 223 18 2.00 2.00 0.00 Transferred to the Office of City Attorney
Recorder Clerk 216 12 1.00 1.00 0.00 Transferred to the Office of City Attorney
RPT/Records Clerk 214 11 0.50 0.50 0.00 Position eliminated
City Recorder Total 5.50 5.50 0.00

Environmental Management
Sustainability Director 005 35 0.00 1.00 0.00 Transferred to Department of Public Services

Environmental Program Manager 610 30 0.00 1.00 0.00 Transferred to Department of Public Services

Open Space Land Manager 608 27 0.00 1.00 0.00 Transferred to Department of Public Services

Recycling Education Coordinator 310 22 0.00 1.00 0.00 Transferred to Department of Public Services

Emergency Management Assistant 302 14 0.00 1.00 0.00 Transferred to Department of Public Services

Refuse/Environmental 
Management Total

0.00 5.00 0.00
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ADMINISTRATIVE SERVICES 
TOTAL

178.00 195.50 0.00

     General Fund 118.16 127.66 0.00

     Information Mgmt Services Fund 60.00 59.00 0.00

     Risk Management Fund 3.84 3.84 0.00

     Refuse/Environ Mgt Fund 0.00 5.00 0.00
DEPARTMENT OF FINANCE

Accounting Total
Finance Director 003 39 0.00 0.00 0.40 Transferred from Administrative Services
Controller 613 33 0.00 0.00 1.00 Transferred from Administrative Services, 

changed to 613 from 612
Systems Support Administrator 607 26 0.00 0.00 1.00 Transferred from Administrative Services
Grants Acq/Project Coordinator 606 25 0.00 0.00 3.00 Transferred from Administrative Services
Payroll Administrator 311 23 0.00 0.00 1.00 Transferred from Administrative Services
Accountant II 310 22 0.00 0.00 2.00 Transferred from Administrative Services
Financial Records & Filing Acct 306 18 0.00 0.00 0.00 Position eliminated
Accounting Total 0.00 0.00 8.40

Financial Reporting/Budget
Director of Management Services 002 41 0.00 0.00 0.00 Position eliminated
Finance Director 003 39 0.00 0.00 0.20 Transferred from Administrative Services
Budget & Reporting Manager 612 32 0.00 0.00 1.00 Transferred from Administrative Services, 

changed to 612 from 610
Accountant IV 315 27 0.00 0.00 1.00 Transferred from Administrative Services
Staffing/Position Control Specialist 310 22 0.00 0.00 1.00 Transferred from Administrative Services
Property Control Agent 310 22 0.00 0.00 1.00 Transferred from Administrative Services
Financial Reporting/Budget 0.00 0.00 4.20

Revenue Auditing/Business 
License
Finance Director 003 39 0.00 0.00 0.40 Transferred from Administrative Services
Revenue Analyst/Auditor Manager 612 32 0.00 0.00 1.00 Transferred from Administrative Services, 

changed to 612 from 610
Revenue Analyst & Auditor 609 29 0.00 0.00 2.00 Transferred from Administrative Services
Revenue Analyst & Administrative 
Internal Auditor 

609 29 0.00 0.00 1.00 Transferred from Administrative Services

Business License Administrator 605 24 0.00 0.00 1.00 Transferred from Administrative Services
Business License Enforcement Officer 221 16 0.00 0.00 2.00 Transferred from Administrative Services

Development Review Combination 
Processor

220 15 0.00 0.00 1.00 Transferred from Administrative Services

Business License Processor 218 14 0.00 0.00 2.00 Transferred from Administrative Services
Business Licensing Total 0.00 0.00 10.40

Purchasing
Chief Procurement Officer 006 33 0.00 0.00 1.00 Transferred from Administrative Services
City Contracts Administrator 609 29 0.00 0.00 1.00 Transferred from Administrative Services
Purchasing Consultant II 606 25 0.00 0.00 1.00 1 position eliminated
Procurement Specialist I 605 24 0.00 0.00 2.00 Transferred from Administrative Services
Contract Development Specialist 311 23 0.00 0.00 2.00 Transferred from Administrative Services
Office Facilitator I 306 18 0.00 0.00 1.00 Transferred from Administrative Services
Contracts Process Coordinator 222 17 0.00 0.00 1.00 Transferred from Administrative Services
Purchasing Total 0.00 0.00 9.00

Treasurer's Office
City Treasurer 004 37 0.00 0.00 1.00 Transferred to Department of Finance
Deputy Treasurer 610 30 0.00 0.00 1.00 Transferred to Department of Finance
Cash Mgmt/Investment Analyst 608 27 0.00 0.00 1.00 Transferred to Department of Finance
Cash Mgmt Assessments Analyst 608 27 0.00 0.00 1.00 Transferred to Department of Finance
City Payment Processor 220 15 0.00 0.00 2.00 Transferred to Department of Finance
RPT/Treasurers Office Admin  Assoc 201 10 0.00 0.00 1.00 .5 RPT moved to FT
Treasurer's Office Total 0.00 0.00 7.00

     General Fund 38.70
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     Risk Fund 0.30

FINANCE 0.00 0.00 39.00

DEPARTMENT OF HUMAN RESOURCES

Human Resource Administrative 
Support
Human Resource Mgmt Director 004 37 0.00 0.00 0.66 Transferred from Administrative Services
Office Tech II 219 15 0.00 0.00 1.00 Transferred from Administrative Services
Human Resource Info System Coord 311 23 0.00 0.00 0.60 Transferred from Administrative Services
HR Office Administrator 606 25 0.00 0.00 1.00 Transferred from Administrative Services
Compensation Program Administrator 614 34 0.00 0.00 1.00 Transferred from Administrative Services
Civilian Review Board Investigator 005 35 0.00 0.00 1.00 Transferred from Administrative Services
Employment Coordinator 606 25 0.00 0.00 1.00 Transferred from Administrative Services
Administrative Support Total 0.00 0.00 6.26

Departmental Consultants
Human Resource Deputy Director 614 34 0.00 0.00 0.00 Position eliminated
Senior HR Administrator 614 34 0.00 0.00 0.90 Transferred from Administrative Services
Human Resource Consultant/EEO 611 31 0.00 0.00 1.00 Transferred from Administrative Services
Senior Human Resource Consultant 608 27 0.00 0.00 2.00 Transferred from Administrative Services
Human Resource Consultant 606 25 0.00 0.00 3.00 Transferred from Administrative Services
Human Resource Associate 603 22 0.00 0.00 2.00 Transferred from Administrative Services
Departmental Consultants Total 0.00 0.00 8.90

Training
Training & Development Specialist 606 25 0.00 0.00 1.00 Transferred from Administrative Services
Human Resource Management Total 0.00 0.00 1.00

Benefits
Human Resource Mgmt Director 004 37 0.00 0.00 0.34 Transferred from Administrative Services
Senior Hr Administrator 614 34 0.00 0.00 0.10 Transferred from Administrative Services
Employee Benefits Administrator 610 30 0.00 0.00 1.00 Transferred from Administrative Services
Human Resource Info System Coord 311 23 0.00 0.00 0.40 Transferred from Administrative Services
Employee Benefits Specialist 311 23 0.00 0.00 1.00 Transferred from Administrative Services
Office Tech II 219 15 0.00 0.00 1.00 Transferred from Administrative Services
Benefits Total 0.00 0.00 3.84

Human Resources Total 0.00 0.00 20.00

     General Fund 0.00 0.00 16.16

     Risk Fund 0.00 0.00 3.84

RTMENT OF INFORMATION MANAGEMENT SERVICES

Administration / Overhead
Chief Information Officer 003 39 1.00 1.00 1.00 Transferred from Administrative Services
Budget and Accounting Analyst 607 26 1.00 1.00 1.00 Transferred from Administrative Services
IMS Inventory & Accounts Coord 306 18 1.00 1.00 1.00 Transferred from Administrative Services
Office Facilitator I 306 18 2.00 2.00 2.00 Transferred from Administrative Services
Administration / Overhead Totals 5.00 5.00 5.00

Network / Infrastructure
Operations Manager 615 35 1.00 1.00 1.00 Transferred from Administrative Services, 

changed from 613 to 615
Network Engineering Team Manager 614 34 0.00 1.00 1.00 Transferred from Administrative Services
Database Administrator 611 31 1.00 0.00 0.00 Transferred from Administrative Services
Network Administrator Leader 611 31 1.00 0.00 0.00 Transferred from Administrative Services
Network Architect 611 31 2.00 2.00 2.00 Transferred from Administrative Services
Network Systems Engineer II 611 31 0.00 5.00 5.00 Transferred from Administrative Services
Security Architect Officer 611 31 1.00 1.00 1.00 Transferred from Administrative Services
Network Support Team Manager 609 29 1.00 1.00 1.00 Transferred from Administrative Services
Senior Network Administrator 609 29 4.00 0.00 0.00 Transferred from Administrative Services
UNIX Administrator 609 29 1.00 0.00 0.00 Transferred from Administrative Services
Assistant  Network Support Mgr 315  27 1.00 1.00 1.00 Transferred from Administrative Services
Network Support Administrator II 315 27 9.00 0.00 0.00 Transferred from Administrative Services
Network Support Administrator III 315 27 0.00 10.00 10.00 Transferred from Administrative Services
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Senior Support Administrator II 313 25 0.00 1.00 0.00 Transferred to Administrative Services, 
Network Support Administrator I 312 24 0.00 0.00 0.00 Changed to 311 from 312
Network Support Administrator I 311 23 2.00 0.00 1.00 Transferred from Administrative Services, 

changed from Senior Support Administrator II 
(313)

Network / Infrastructure Totals 24.00 23.00 23.00

Software Engineering / GIS Coordination
Software Engineering Manager 614 34 1.00 0.00 0.00
Software Support Team Manager 614 34 0.00 0.00 1.00 Transferred from Administrative Services, 

changed from Software Support Team Leader 
(613)

Software Development Manager 613 33 0.00 1.00 0.00 Transferred from Administrative Services, 
changed to Geo Info Systems (GIS) Coord 
(610)

Software Support Team leader 613 33 1.00 1.00 0.00 Changed to Software Support Team Manager 
(614)

Software Development Team Leader 612 32 1.00 0.00 0.00 Transferred from Administrative Services
Chief Software Engineer 611 31 5.00 0.00 0.00 Transferred from Administrative Services
Chief Systems Engineer 611 31 1.00 0.00 0.00 Transferred from Administrative Services
Software Engineer II 611 31 1.00 9.00 8.00 Transferred from Administrative Services, 

changed 1 to Software Developer I (312)
Geo Info Systems (GIS) Coord 610 30 0.00 0.00 1.00 Transferred from Administrative Services, 

changed from Software Development Manager 
(613)

Software Engineer 608 27 5.00 3.00 3.00 Transferred from Administrative Services 
Software Developer I 312 24 0.00 0.00 1.00 Transferred from Administrative Services, 

changed 1 from Software Engineer II (611)
Software Engineering / GIS Totals 15.00 14.00 14.00

Multimedia Services
Multimedia Services Manager 611 31 0.00 1.00 1.00 Transferred from Administrative Services 
Web Producer III 611 31 0.00 0.00 1.00

Transferred from Administrative Services, 
changed from IMS Training Coordinator (605)

Corporate Web Master 609 29 1.00 0.00 0.00 Transferred from Administrative Services
Web Producer 609 29 2.00 0.00 0.00 Transferred from Administrative Services
Web Producer II 609 29 0.00 2.00 2.00 Transferred from Administrative Services
Multimedia Production Spec I 312 24 0.00 0.00 1.00 Transferred from Administrative Services, 

changed from Multimedia/Content Specialist 
(309)

Multimedia/Content Specialist 309 21 1.00 1.00 0.00 Transferred from Administrative Services, 
changed to Multimedia Production Spec I 
(312)

Multimedia Services Totals 4.00 4.00 5.00

Technology Consulting
Technology Support Manager 615 35 1.00 1.00 1.00 Transferred to Administrative Services 

changed to 615 from 614
Technology Consulting Team Manager 614 34 0.00 0.00 1.00 Transferred to Administrative Services, 

changed from Technology Consultant Team 
Leader (613)

Senior Technology Consultant 613 33 2.00 0.00 0.00 Transferred from Administrative Services 
Technology Consultant III 613 33 0.00 2.00 2.00 Transferred from Administrative Services 
Technology Consultant Team Leader 613 33 1.00 1.00 0.00 Transferred to Administrative Services, 

changed to Technology Consultant Team 
Manager (614)

Document Management Project Mgr 611 31 1.00 1.00 1.00 Transferred from Administrative Services 
Technology Consultant 611 31 2.00 0.00 0.00 Transferred from Administrative Services 
Technology Consultant II 611 31 0.00 2.00 2.00 Transferred from Administrative Services 
Software Support Admin II 609 29 0.00 2.00 2.00 Transferred from Administrative Services 
Software Support Technician II 609 29 1.00 0.00 0.00 Transferred from Administrative Services 
IMS Training Coordinator 605 24 1.00 1.00 0.00 Transferred from Administrative Services, 

Changed to Web Producer III (611)
Software Support Admin I 315 27 0.00 3.00 3.00 Transferred from Administrative Services 
Software Support Technician I 315 27 3.00 0.00 0.00 Transferred from Administrative Services 
Technology Consulting Totals 12.00 13.00 12.00

INFORMATION MGMT SVCS TOTALS 60.00 59.00 59.00
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JUSTICE COURT

Justice Court
Criminal Court Judge 097 37 4.00 4.00 4.00 Transferred from Administrative Services
City Courts Director 006 33 1.00 1.00 1.00 Transferred from Administrative Services
Justice Court Criminal Section Manager 607 26 1.00 1.00 1.00 Transferred from Administrative Services
Justice Court Civil Section Manager 607 26 1.00 1.00 0.00 Position eliminated
Justice Court Small Claims Manager 606 25 1.00 1.00 1.00 Transferred from Administrative Services
Court Accountant III 312 24 1.00 1.00 1.00 Transferred from Administrative Services
Justice Court Supervisor 312 24 0.00 2.00 2.00 Transferred from Administrative Services
Office Facilitator I 306 18 1.00 1.00 1.00 Transferred from Administrative Services
Traffic Coordinator 307 19 1.00 1.00 1.00 Transferred from Administrative Services
Justice Court Lead Hearing Officer 225 19 1.00 0.00 0.00 Transferred from Administrative Services
Hearing Officer/Referee Coord II 223 18 6.00 8.00 7.00 Position eliminated
Criminal Section Lead Clerk 223 18 1.00 0.00 0.00 Transferred from Administrative Services
Collections Coordinator 220 15 1.00 1.00 1.00 Transferred from Administrative Services
City Payment Processor 220 15 3.00 3.00 3.00 Transferred from Administrative Services
Hearing Officer/Referee Coord I 220 15 3.00 1.00 1.00 Transferred from Administrative Services
Justice Court Clerk II 220 15 8.00 10.00 10.00 Transferred from Administrative Services

Justice Court Clerk I 219 15 10.00 11.00 11.00 Transferred from Administrative Services
Justice Court Lead Clerk 201 S 1.00 0.00 0.00 Transferred from Administrative Services
Justice Court Criminal Clerk 201 S 1.00 0.00 0.00 Transferred from Administrative Services
Small Claims Clerk 201 S 1.00 0.00 0.00 Transferred from Administrative Services
Traffic/Civil Section Clerk 216 12 2.00 2.00 2.00 Transferred from Administrative Services
Justice Court Records Clerk 216 12 1.00 1.00 1.00 Transferred from Administrative Services
RPT Justice Court Judge 006R 33 1.00 1.00 1.00 Transferred from Administrative Services
Justice Court Total 51.00 51.00 49.00

POLICE DEPARTMENT

Office of the Police Chief
Chief of Police 002 41 1.00 1.00 1.00
Assistant Chief of Police 004 37 3.00 3.00 0.00 Changed  to Deputy Chief Police (004)
Captain Police 830 34 1.00 1.00 0.00 Transferred to Administration Bureau
Sergeant Police 813 29 1.00 3.00 0.00 Transferred to Administration Bureau
Police Officer 502-

510
19-25 2.00 3.00 0.00 Transferred to Administration Bureau

Administrative Secretary II 015 21 1.00 1.00 1.00
Administrative Secretary I 306 18 1.00 1.00 1.00
Media Public Relations Specialist 308 20 0.00 1.00 0.00 Transferred to Administration Bureau
Office Tech I 216 12 0.00 1.00 0.00 Transferred to Administration Bureau
Office of the Police Chief Total 10.00 15.00 3.00

Communication & Records Bureau
Deputy Chief--Police 004 37 0.00 0.00 1.00 Changed from Captain (830)
Dispatch Director 609 29 0.00 0.00 1.00 Transferred from Administrative Bureau
Records Director 607 26 0.00 0.00 1.00 Transferred from Administrative Bureau
Communication Center Supervisor 312 24 0.00 0.00 6.00 Transferred from Administrative Bureau
Technical Manager 312 24 0.00 0.00 1.00 Transferred from Administrative Bureau
Sr Communication Tech 310 22 0.00 0.00 1.00 Transferred from Administrative Bureau
Information Systems Supervisor 310 22 0.00 0.00 6.00 Transferred from Administrative Bureau
Grama Coordinator/Paralegal 309 21 0.00 0.00 1.00 Transferred from Administrative Bureau
Office Facilitator II 307 19 0.00 0.00 1.00 Transferred from Administrative Bureau
Police Dispatcher 221 16 0.00 0.00 46.00 1 Position eliminated, Transferred from 

Administrative Bureau
Technical Support Specialists 220 15 0.00 0.00 5.00 Transferred from Administrative Bureau
Police Information Specialists 215 12 0.00 0.00 31.00 1 Position eliminated. Transferred from 

Administrative Bureau
Communication & Records Bureau 0.00 0.00 101.00

Administration Bureau
Deputy Chief--Police 004 37 0.00 0.00 1.00 Changed from Lieutenant (822)
Emergency Mgt Program Director 007 31 0.00 0.00 1.00 Transferred from Administrative Services
Captain--Police 830 34 0.00 0.00 1.00 Transferred from Office of Chief of Police
Sergeant--Police 813 29 0.00 0.00 2.00 Transferred from Office of Chief of Police
Administrative Services - Director 611 31 0.00 0.00 1.00 Transferred from Administrative Bureau
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Police Officer 502-
510

19-25 0.00 0.00 6.00 Transferred from Office of Chief of Police and 
Transferred from Administrative Bureau

Accountant III 312 24 0.00 0.00 2.00 Transferred from Administrative Bureau
Community Preparedness Coord. 311 23 0.00 0.00 1.00 Transferred from Administrative Services
Personnel Payroll Administrator 309 21 0.00 0.00 1.00 Transferred from Administrative Bureau
Media Public Relations Specialist 308 20 0.00 0.00 1.00 Transferred from Office of Chief of Police
Emergency Management Asst MMRS 302 14 0.00 0.00 0.50 Transferred from Administrative Services
Police Property Control Specialist 220 15 0.00 0.00 1.00 Transferred from Administrative Bureau
Office Tech II 219 15 0.00 0.00 1.00 Transferred from Administrative Bureau
Administration Bureau 0.00 0.00 19.50

Fusion Bureau
Deputy Chief--Police 004 37 0.00 0.00 1.00 Changed from Captain (830)
Lieutenant--Police 822 32 0.00 0.00 2.00 Transferred from Administrative Bureau
Sergeant--Police 813 29 0.00 0.00 8.00 Transferred from Administrative Bureau
Police Officer 502-

510
19-25 0.00 0.00 42.00 Transferred from Administrative Bureau

Police Info and Data Analyst 312 24 0.00 0.00 1.00 Transferred from Administrative Bureau
Intelligence Specialist 312 24 0.00 0.00 1.00 Transferred from Administrative Bureau
Meth Project Coordinator 311 23 0.00 0.00 1.00 Transferred from Administrative Bureau
Investigative  Spec-Meth Initiative 308 20 0.00 0.00 1.00 Transferred from Administrative Bureau
Alarm System Response Coord 308 20 0.00 0.00 1.00 Transferred from Administrative Bureau
Office Tech II 219 15 0.00 0.00 1.00 Transferred from Administrative Bureau
Senior Secretary 219 15 0.00 0.00 1.00 Transferred from Administrative Bureau
Fusion Bureau 0.00 0.00 60.00

Investigations Bureau
Deputy Chief--Police 004 37 0.00 0.00 1.00 Changed from Assistant Chief (004)
Lieutenant--Police 822 32 0.00 0.00 1.00 Transferred from Investigative Bureau
Sergeant--Police 813 29 0.00 0.00 5.00 Transferred from Investigative Bureau
Crime Lab/Evidence Room Manager 607 26 0.00 0.00 1.00 Transferred from Investigative Bureau
Police Officer 502-

510
19-25 0.00 0.00 40.00 Transferred from Investigative Bureau

Victim Advocate Program Coord 313 25 0.00 0.00 1.00 Transferred from Investigative Bureau
Crime Lab Supervisor 312 24 0.00 0.00 3.00 Transferred from Investigative Bureau
Victim Advocate  310 22 0.00 0.00 1.00 Transferred from Investigative Bureau
Evidence Supervisor 311 23 0.00 0.00 1.00 Transferred from Investigative Bureau
Crime Lab Technician II 225 19 0.00 0.00 6.00 Transferred from Investigative Bureau
Crime Lab Technician I 221 16 0.00 0.00 10.00 Transferred from Investigative Bureau
Evidence Technician 221 16 0.00 0.00 5.00 Transferred from Investigative Bureau
Office Tech II 219 15 0.00 0.00 3.00 1 Position eliminated - Crime Lab, Transferred 
Senior Secretary 219 15 0.00 0.00 1.00 Transferred from Investigative Bureau
Investigations Bureau 0.00 0.00 79.00

Management Services Bureau
Deputy Chief--Police 004 37 0.00 0.00 1.00 Changed from Captain (830)
Lieutenant--Police 822 32 0.00 0.00 2.00 Transferred from Administrative Bureau
Sergeant--Police 813 29 0.00 0.00 4.00 Transferred from Administrative Bureau
Police Officer 502-

510
19-25 0.00 0.00 8.00 Transferred from Administrative Bureau

Authorization-Early Hire Police Officer 502 19 0.00 0.00 10.00 Transferred from Administrative Bureau
Senior Secretary 219 15 0.00 0.00 2.00 Transferred from Administrative Bureau
Management Services Bureau 0.00 0.00 27.00

Facilities Development Bureau
Deputy Chief--Police 004 37 0.00 0.00 1.00 Changed from Captain (830)
Sergeant--Police 813 29 0.00 0.00 1.00 Transferred from Administrative Bureau
Facilities Development Bureau 0.00 0.00 2.00

Patrol Bureau
Deputy Chief--Police 004 37 0.00 0.00 1.00 Changed from Assistant Chief (004)
Captain--Police 830 34 0.00 0.00 2.00 Transferred from Investigative Bureau and 

Operations Bureau
Lieutenant--Police 822 32 0.00 0.00 9.00 Transferred from Operations Bureau
Sergeant--Police 813 29 0.00 0.00 22.00 Transferred from Operations Bureau
Police Officer 502-

510
19-25 0.00 0.00 181.00 Transferred from Operations Bureau

Office Tech II 219 15 0.00 0.00 3.00 Transferred from Operations Bureau
Senior Secretary 219 15 0.00 0.00 2.00 Transferred from Operations Bureau
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Patrol Bureau 0.00 0.00 220.00

Special Operations Bureau
Deputy Chief--Police 004 37 0.00 0.00 1.00 Changed from Assistant Chief (004)
Lieutenant--Police 822 32 0.00 0.00 2.00 Transferred from Investigative Bureau
Sergeant--Police 813 29 0.00 0.00 8.00 Transferred from Investigative Bureau
Police Officer 502-

510
19-25 0.00 0.00 62.00 Transferred from Investigative Bureau

Office Tech II 219 15 0.00 0.00 0.00 1 Position eliminated - SWAT/Gangs. 
Senior Secretary 219 15 0.00 0.00 1.00 Transferred from Investigative Bureau
Special Operations Bureau 0.00 0.00 74.00

Administrative Bureau
Captain--Police 830 34 1.00 2.00 0.00 Transferred to Management Services Bureau, 

Transferred to Fusion Bureau
Lieutenant--Police 822 32 1.00 4.00 0.00 Transferred to Management Services Bureau, 

Transferred to Fusion Bureau
Sergeant--Police 813 29 3.00 13.00 0.00 Transferred to Management Services Bureau, 
Administrative Services - Director 611 31 1.00 1.00 0.00 Transferred to Administration Bureau
Dispatch Director 609 29 1.00 1.00 0.00 Transferred to Communications and Records 
Records Director 607 26 1.00 1.00 0.00 Transferred to Communications and Records 
Police Officer 502-

510
19-25 9.00 51.00 0.00 Transferred to Fusion Bureau, Management 

Services Bureau
Authorization to early Hire Police Off 502 19 0.00 10.00 0.00 Transferred to Management Services Bureau

Accountant III 312 24 0.00 2.00 0.00 Transferred to Administration Bureau
Communication Center Supervisor 312 24 6.00 6.00 0.00 Transferred to Communications and Records 
Technical Manager 312 24 1.00 1.00 0.00 Transferred to Communications and Records 

Bureau
Intelligence Specialist 311 23 0.00 1.00 0.00 Transferred to Fusion Bureau 
Meth Project Coordinator 311 23 0.00 1.00 0.00 Transferred to Fusion Bureau
Sr Communication Tech 310 22 1.00 1.00 0.00 Transferred to Communications and Records 
Information Systems Supervisor 310 22 6.00 6.00 0.00 Transferred to Communications and Records 

Bureau
Meth Intelligence Analyst 310 22 0.00 1.00 0.00 Transferred to Fusion Bureau
Grama Coordinator/Paralegal 309 21 1.00 1.00 0.00 Transferred to Communications and Records 
Accountant II 309 21 2.00 0.00 0.00 Transferred to Administration Bureau
Police Info & Data Specialist 309 21 0.00 1.00 0.00 Transferred to Fusion Bureau
Alarm System Response Coord 308 20 1.00 1.00 0.00 Transferred to Fusion Bureau
Personnel Payroll Administrator 309 21 1.00 1.00 0.00 Transferred to Administration Bureau
Office Facilitator II 307 19 1.00 1.00 0.00 Transferred to Communications and Records 

Bureau
Police Dispatcher 221 16 47.00 47.00 0.00 Transferred to Communications and Records 

Bureau
Police Property Control Specialist 220 15 1.00 1.00 0.00 Transferred to Administration Bureau
Technical Support Specialists 220 15 5.00 5.00 0.00 Transferred to Communications and Records 
Office Tech II 219 15 1.00 1.00 0.00 Transferred to Administration Bureau
Senior Secretary 219 15 1.00 3.00 0.00 Transferred to Management Services Bureau, 
Police Information Specialists 215 12 32.00 32.00 0.00 Transferred to Communications and Records 

Bureau
Administrative Bureau Total 124.00 196.00 0.00

Operations Bureau
Captain--Police 830 34 4.00 2.00 0.00 Transferred to Patrol Bureau 
Lieutenant--Police 822 32 12.00 9.00 0.00 Transferred to Patrol Bureau 
Sergeant--Police 813 29 29.00 22.00 0.00 Transferred to Patrol Bureau 
Police Officer 502-

510
19-25 234.00 182.00 0.00 Transferred to Patrol Bureau 

Authorization to early  Hire Police 502 19 10.00 0.00 0.00 Transferred to Management Services Bureau
Intelligence Specialists 311 23 1.00 0.00 0.00 Transferred to Fusion Bureau
Police Info & Data Analyst 309 21 1.00 0.00 0.00 Transferred to Fusion Bureau
Office Technician II 219 15 2.00 2.00 0.00 Transferred to Patrol Bureau 
Senior Secretary 219 15 4.00 3.00 0.00 Transferred to Patrol Bureau 
Operations Bureau Total 297.00 220.00 0.00

Investigative Bureau
Captain--Police 830 34 1.00 2.00 0.00 Transferred to Operations Bureau, Special 
Lieutenant--Police 822 32 4.00 3.00 0.00 Transferred to Investigations Bureau, Special 

Operations Bureau
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Sergeant--Police 813 29 17.00 13.00 0.00 Transferred to Investigations Bureau, Special 
Operations Bureau

Crime Lab & Evidence Room Manager 607 26 1.00 1.00 0.00 Transferred to Investigations Bureau
Police Officer 502-

510
19-25 100.00 103.00 0.00 Transferred to Investigative Bureau, Special 

Operations Bureau
Victim Program Coordinator 313 25 1.00 1.00 0.00 Transferred to Investigative Bureau
Evidence Supervisor 311 23 1.00 1.00 0.00 Transferred to Investigative Bureau
Meth Project Coordinator 311 23 1.00 0.00 0.00 Transferred to Fusion Bureau
Meth Intelligence Analyst 310 22 1.00 0.00 0.00 Transferred to Fusion Bureau
Victim Advocate 310 22 2.00 1.00 0.00 Transferred to Investigations Bureau
Crime Lab Supervisor 310 22 3.00 3.00 0.00 Transferred to Investigations Bureau
Crime Lab Tech II 225 19 8.00 8.00 0.00 Transferred to Investigations Bureau
Crime Lab Tech I 221 16 8.00 8.00 0.00 Transferred to Investigations Bureau
Evidence Tech 221 16 4.00 4.00 0.00 Transferred to Investigations Bureau
Senior Secretary 219 15 4.00 3.00 0.00 Transferred to Investigations Bureau, Special 

Operations Bureau
Office Tech II 219 15 7.00 5.00 0.00 Transferred to Investigations Bureau, Special 

Operations Bureau
Investigative Bureau Total 163.00 156.00 0.00

POLICE DEPARTMENT TOTAL 594.00 587.00 585.50

DEPARTMENT OF PUBLIC SERVICES
Office of Director
Public Services Director 002 41 1.00 1.00 1.00
Deputy  Director--Public Services 003 39 1.00 1.00 1.00
Administrative Secretary II 015 21 1.00 1.00 1.00
Technical Planning Manager 609 29 1.00 0.00 0.00
Customer Service Liaison 309 21 1.00 1.00 1.00
Office Facilitator I 306 18 1.00 1.00 0.00  Position eliminated 
Regular PT/Office Facilitator II 307R 19 0.63 0.63 0.63
Office of Director Total 6.63 5.63 4.63   

Finance and Administration
Administrative Services Director 005 35 1.00 1.00 1.00
Financial Analysis Manager 610 30 1.00 1.00 1.00
Finance & Contract Coordinator 315 27 1.00 1.00 1.00
Information and Data Analyst 309 21 1.00 1.00 1.00
Personnel and Payroll Administrator 309 21 1.00 1.00 1.00
Finance and Administration Total 5.00 5.00 5.00

Parks Division
   General Fund
Park Administration
Parks Maintenance Superintendent 613 33 1.00 1.00 1.00
Special Events Administrator 605 24 1.00 0.00 0.00
Special Events Coordinator 311 23 0.00 1.00 0.00  Changed to Parks Usage Coordinator (309) 

Filming Coordinator / Office Facilitator 
II

311 23 1.00 1.00 1.00

Parks Usage Coordinator 309 21 0.00 0.00 1.00  Changed from Special Events Coordinator 
(311) 

Office Tech II 219 15 3.00 2.00 2.00
Park Warehouse    
Park Warehouse Supervisor 604 24 1.00 1.00 1.00
Senior Warehouse Operator 220 15 1.00 1.00 1.00
Park Maintenance
Park District Supervisor 606 25 2.00 2.00 2.00
Irrigation Supervisor 310 22 1.00 1.00 1.00
Asst District Supervisor 310 22 4.00 4.00 4.00
Greenhouse Supervisor 309 21 1.00 1.00 1.00
Plumber I and II, Plumber Apprentice 118-

123
18-21 6.00 6.00 6.00

Irrigation Specialist 118 18 1.00 1.00 1.00
Florist II and III 115-

117
16-17 3.00 3.00 1.00  2 Positions eliminated 

Senior Parks Groundskeeper 115 16 15.00 15.00 13.00  2 Positions eliminated 
Property Maintenance
Maintenance Supervisor 313 25 2.00 2.00 2.00
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Metal Fabrication Tech 122 20 1.00 1.00 1.00
General Maint Worker III-IV 115-

120
16-19 4.00 4.00 3.00  1 Position eliminated 

Graffiti Response Field Tech 115 16 5.00 5.00 5.00
Forestry
Urban Forester 609 29 0.00 0.00 1.00  Transferred from Forestry Division 
Urban Forestry Crew Supervisor 310 22 0.00 0.00 1.00  Transferred from Forestry Division 
Urban Forestry Tech 220 15 0.00 0.00 1.00  Transferred from Forestry Division 
Ground Arborist, Arborist II, III 116-

121
17-20 0.00 0.00 4.00  Transferred from Forestry Division 

Cemetery
Cemetery Sexton/Maintenance 
Supervisor

606 25 1.00 1.00 1.00

Assistant Maintenance Supervisor 310 22 1.00 1.00 1.00
Office Tech I, II 216-

219
12-15 2.00 2.00 2.00

Plumber II 123 21 1.00 1.00 1.00
General Maintenance Worker III 115 16 2.00 2.00 2.00
Senior Park Groundskeeper 115 16 3.00 3.00 3.00
Parks Division Subtotal for General 
Fund

63.00 62.00 64.00

Parks Division, Refuse Fund
Open Space Land Management
Open Space Land Manager 608 27 0.00 0.00 1.00 Transferred from Administrative Services
Parks Division Subtotal for Refuse 
Fund

0.00 0.00 1.00

Parks Division Total 63.00 62.00 65.00

Streets and Sanitation Division
   General Fund
Streets Administration
Streets/Sanitation Director 614 34 0.50 0.50 0.50
Streets Manager 611 31 0.30 0.20 0.00  Transferred to Refuse Collection 
Office Facilitator I, II 306-

307
18-19 0.50 0.50 0.50

Office Tech II 219 15 0.95 0.95 0.95
Street Maintenance
District Streets Manager 608 27 0.00 0.00 1.00  Changed from 607 to 608 
District Streets Manager 607 26 2.00 1.00 0.00  Changed from 607 to 608 
Maintenance Supervisor 313 25 3.00 3.00 3.00
Traffic Signal Tech I, II  220-

224
15-18 0.00 0.50 0.00  Transferred to Signs/ Marking/ Signals/ Meter 

Repair 
Asphalt Construction Asst 124 21 3.00 3.00 3.00
Response Team Leader 123 21 0.00 0.00 0.00  Changed from Incident Response / Action 

Team Member (118), position eliminated 
Senior Asphalt Equipment Operator 122 20 7.00 7.00 7.00
Incident Response/Action Team 
Member

118 18 2.50 3.00 0.00  1 changed to Response Team Leader (123), 2 
Positions eliminated 

Asphalt Equipment Operator I, II 115 -
119

16-18 16.00 16.00 16.00

Concrete Maintenance
Maintenance Supervisor 313 25 2.00 1.00 1.00
Maintenance Lead 124 21 0.00 0.00 2.00  2 changed from GM Maint - Concrete Finisher 

III, IV (199-122) 
General Maintenance Worker-Concrete 
Finisher III, IV

119-
122

18-20 12.00 12.00 10.00  2 changed to Maintenance Lead (124) 

Street 
Signs/Marking/Signals/Meter 
Repair
Streets Manager 611 31 0.20 0.30 0.00  Transferred to Refuse Collection 
Traffic Signal and Streets Manager 608 27 0.50 0.50 1.00  .50 transferred from Neighborhood Clean-up 

Maintenance Supervisor 313 25 2.00 2.00 2.00
Traffic Signal Tech I, II  220-

224
15-18 4.00 3.50 4.00  .50 transferred from Street Maintenance 

Transportation Maintenance Assistant 123 21 1.00 1.00 1.00
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Senior Parking Meter Mechanic 119 18 1.00 1.00 0.00  1 changed to Transp. Maint Worker (113-118) 

Transportation Maintenance Workers 113-
118

15-18 7.00 7.00 8.00  1 changed from Sr Prkg Meter Mech (119) 

Incident Response/Action Team 118 18 0.50 0.00 0.00
Street Sweeping
Cleanup/Broom Operator, Senior 
Cleanup/Broom Operator, Cleanup Oper 
II

116-
120

17-19 10.00 10.00 10.00

General Maint Worker 111 13 1.00 0.00 0.00

   Subtotal for General Fund 76.95 73.95 70.95

Streets and Sanitation Division
   Refuse Fund
Refuse Administration
Streets/Sanitation Director 614 34 0.50 0.50 0.50
Streets Manager 611 31 0.15 0.35 0.50  .15 transferred from Neighborhood Clean-up 

Environmental Services ED OP Superv. 315 27 1.00 1.00 0.00  .30 transferred to Refuse Collection and .70 
transferred to Neighb. Cl. & YW 

Maintenance Supervisor 313 25 0.25 0.25 0.25
Office Facilitator II 307 19 0.50 0.50 0.50
Office Tech II 219 15 2.05 2.05 2.05
Refuse Collection
Streets Manager 611 31 0.00 0.00 0.50  .20 transferred from Streets Administration 

and .30 from Signs/Marking/Signals/Meter 
Repair 

Environmental Services ED OP Superv. 315 27 0.00 0.00 0.30  Transferred from Refuse Administration 

Maintenance Supervisor 313 25 0.75 0.75 0.75
Enforcement Supervisor 124 21 0.00 0.00 1.00  New position 
Container Service Coordinator 120 19 0.00 1.00 1.00
Senior Sanitation Operator 118 18 2.00 2.00 2.00
Sanitation Operator I and II 114-

116
15-17 13.00 13.00 21.00  New positions 

Container Maintenance Worker 113-
117

15-17 1.00 0.00 0.00

Neighborhood Cleanup and Yard 
Waste Program
Streets Manager 611 31 0.35 0.15 0.00  Transferred to Refuse Administration 
Traffic Signal and Streets Manager 608 27 0.50 0.50 0.00  Transferred to  Signs/ Marking/ Signals/ Meter 

Repair 
Environmental Services ED OP Superv. 315 27 0.00 0.00 0.70  Transferred from Refuse Administration 

Senior Cleanup/Broom Operator 120 19 3.00 3.00 3.00
Cleanup Operator I and II 116-

118
17-18 2.00 2.00 2.00

   Subtotal for Refuse Fund 27.05 27.05 36.05

Streets Division Total 104.00 101.00 107.00

Forestry Division
Urban Forester 609 29 1.00 1.00 0.00  Transferred to Parks and Public Lands 
Urban Forestry Crew Supervisor 310 22 1.00 1.00 0.00  Transferred to Parks and Public Lands 
Urban Forestry Tech 220 15 1.00 1.00 0.00  Transferred to Parks and Public Lands 
Ground Arborist, Arborist II, III 116-

121
17-20 4.00 4.00 0.00  Transferred to Parks and Public Lands 

RPT Sr. Customer Service Specialist 218R 14 0.63 0.63 0.00  Position eliminated 
Forestry Division Total 7.63 7.63 0.00

Youth & Family Programs Division

   General Fund
Youth City Programs Manager 009 29 1.00 1.00 1.00
Art Education Manager 605 24 1.00 1.00 0.00  Position eliminated 
Youth & Family Programs Coordinator 311 23 6.50 6.50 5.00  Positions eliminated 
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Office Facilitator I and II 306-
307

18-19 1.00 1.00 0.00  Position eliminated 

Youth & Family Programs Division 
Total

9.50 9.50 6.00

Golf Division
   Golf Fund
Golf Manager 612 32 1.00 1.00 1.00
Golf Professional 610 30 6.00 6.00 6.00
Golf Course Suprntndnt - 27 to 36 holes 609 29 2.00 2.00 2.00

Golf Course Superintendent--18 holes 608 27 4.00 4.00 4.00
Golf Business Manager 608 27 0.00 1.00 1.00
Financial Reporting Accountant/Analyst 607 26 0.40 0.40 0.40

Golf Marketing Manager 606 25 1.00 0.00 0.00
Assistant Golf Professional 308 20 8.00 8.00 8.00
Assistant Golf Course Superintendents 308 20 8.00 8.00 8.00

Office Facilitator I, II 306-
307

18-19 1.00 1.00 1.00

Office Tech I, II 216-
219

12-15 1.00 1.00 1.00

Golf Course Maintenance Worker 118 18 8.00 8.00 8.00
Golf Division Total 40.40 40.40 40.40

Compliance Division
Office Facilitator I, II 306-

307
18-19 1.00 1.00 1.00

Parking Enforcement
Compliance Div Field Supervisor 313 25 0.00 1.00 1.00  Changed  from 308 to 313  
Senior Parking Enforcement Officer 116 17 14.00 14.00 14.00
Crossing Guard Supervisor 308 20 1.00 0.00 0.00
Impound Lot
Impound Lot Supervisor 310 22 1.00 1.00 1.00  Changed from 307 to 310 
Impound Lot Attendant Helper 115 16 4.00 4.00 4.00
Compliance Division Total 21.00 21.00 21.00

Facility Management Division
   General Fund
Building Maintenance
Facilities Manager 612 32 1.00 1.00 1.00
Senior Facility Maintenance Supervisor 608 27 1.00 1.00 1.00
Facilities Energy Energy/Utilities 
Coordinator

607 26 1.00 1.00 1.00

Facilities Work Order/Contract Coordin. 313 25 1.00 1.00 1.00

Facility Maintenance Supervisor 313 25 2.00 2.00 2.00
Office Facilitator I, II 306-

307
18-19 1.00 1.00 1.00

Maintenance Electrician IV 125 22 1.00 1.00 1.00
HVAC Technician 124 21 1.00 2.00 2.00
Carpenter II 121 20 1.00 1.00 1.00
Painter II 121 20 1.00 1.00 1.00
GM Maint IV,GM V, Senior Bldg Mtnc, 
Bldg Equip Operator

119-
122

18-20 13.00 12.00 13.00  Changed from Maint Custodian (114) 

Maintenance Custodian 114 15 1.00 1.00 0.00  Changed to GM Maint (119-122) 
Business Districts
Business District Maintenance 
Coordinator

607 26 1.00 1.00 1.00

Facility Maintenance Supervisor 313 25 1.00 1.00 1.00
General Maintenance Repair Worker III, 
IV

115-
121

16-20 4.00 4.00 4.00

Senior Irrigation Operator 121 20 1.00 1.00 0.00  Position eliminated 
Plumber I and II, Plumber Apprentice 118-

123
18-21 1.00 1.00 1.00

Sr. Facilities Landscaper 115 16 1.00 1.00 1.00
Sanitation Operator II 115 16 2.00 2.00 2.00
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Beautification Maintenance Worker 109-
112

12-14 4.00 4.00 4.00

Facility Management Division Total 40.00 40.00 39.00

Fleet Management Division
     Fleet Fund
Fleet Management Director 006 33 1.00 1.00 1.00 Changed to 006 from 612
Fleet Operations Manager 609 29 1.00 1.00 1.00
Financial Reporting Accountant/Analyst 607 26 0.60 0.60 0.60

Fleet Service Manager 606 25 1.00 0.00 0.00
Fleet Business Manager 606 25 1.00 1.00 1.00
Fleet Management Supervisor 313 25 2.00 2.00 2.00
Safety Program Coordinator 313 25 1.00 1.00 1.00
Warehouse Supervisor 312 24 1.00 1.00 1.00
Fleet Operations Supervisor 312 24 0.00 1.00 1.00
Fleet Electronic System Coordinator 311 23 1.00 1.00 1.00
Fleet Customer Service Advisor 309 21 1.00 1.00 1.00
Office Facilitator I, II 306-

307
18-19 1.00 1.00 1.00

Senior Warehouse Operator 220 15 2.00 2.00 2.00
Office Tech II 219 15 1.00 1.00 1.00
Warehouse Support Worker Fleet 218 14 4.00 3.00 3.00
Fleet Mechanic I,II, Senior Fleet 
Mechanic

121-
123

20-21 0.00 29.00 29.00

Senior Fleet Mechanic 123 21 3.00 0.00 0.00
Fleet Mechanic 121 20 27.00 0.00 0.00
Fleet Management Division Total 48.60 46.60 46.60

Gallivan & Events Division
Gallivan Utah Center
Plaza Community Events Manager 609 29 0.80 0.80 0.80
Events Coordinator 607 26 0.25 0.25 0.25
Events Advertising/Marketing Manager 606 25 0.50 1.00 1.00

Facility Maintenance Supervisor 313 25 1.00 1.00 1.00
Plaza Marketing/Activities Supervisor 311 23 1.00 1.00 1.00
Events Supervisor 310 22 0.75 0.00 0.00
Office Facilitator I,II 306-

307
18-19 0.80 0.80 0.80

Recreation Program Coordinator 217 13 0.30 0.55 0.55
Maintenance Worker 112-

115
14-16 3.00 3.00 3.00

Community Events
Plaza Community Events Manager 609 29 0.20 0.20 0.20
Events Coordinator 607 26 0.75 0.75 0.75
Events Advertising/Marketing Manager 606 25 0.50 0.00 0.00

Events Supervisor 310 22 0.25 0.00 0.00
Office Facilitator I,II 306-

307
18-19 0.20 0.20 0.20

Office Tech II 219 15 0.00 1.00 1.00
Recreation Program Coordinator 217 13 0.70 0.45 0.45
Regular PT/Office Facililitator II 307R 19 0.00 0.50 0.50
Gallivan & Events Division Total 11.00 11.50 11.50

Sustainability (Refuse)
Sustainability Director 005 35 0.00 0.00 1.00 Transferred from Administrative Services
Environmental Program Manager 610 30 0.00 0.00 1.00 Transferred from Administrative Services
Recycling Education Coordinator 310 22 0.00 0.00 1.00 Transferred from Administrative Services
Emergency Management Assistant 302 14 0.00 0.00 1.00 Transferred from Administrative Services
Sustainability (Refuse) Total 0.00 0.00 4.00

City Engineering Division
City Engineer 003 39 1.00 1.00 0.00  Transferred to CED 
Deputy City Engineer/Major Project 
Coord

004 37 1.00 1.00 0.00  Transferred to CED 
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Senior Engineering Project Manager 614 34 3.00 3.00 0.00  Position eliminated, 2 transferred to CED 
Project Management Consultant 613 33 1.00 1.00 0.00  Transferred to CED 
Landscape Architect Project Manager 613 33 1.00 1.00 0.00  Transferred to CED 

GIS Manager 611 31 1.00 1.00 0.00  Transferred to CED 
Capital Projects/Budget Manager 610 30 1.00 1.00 0.00  Transferred to CED 
Licensed Architect 610 30 2.00 2.00 0.00  Transferred to CED 
Engineer I - VI 607-

613
26-33 7.00 7.00 0.00  Position eliminated, 6 transferred to CED 

City Surveyor 610 30 1.00 1.00 0.00  Transferred to CED 
Landscape Architect III 609 29 2.00 2.00 0.00  Transferred to CED 
Engineering Construction Program / 
Project Manager

609 29 1.00 1.00 0.00  Transferred to CED 

Pub Way Concrete/Pave Manager 608 27 1.00 1.00 0.00  Transferred to CED 
GIS Analyst 608 27 2.00 2.00 0.00  Position eliminated, 1 transferred to CED 
Engineering Tech VI 608 27 7.00 7.00 0.00  Transferred to CED 
Professional Land Surveyor/GIS 
Specialist

607 26 4.00 4.00 0.00  Position eliminated, 3 transferred to CED 

GIS Specialist 605 24 2.00 2.00 0.00  Transferred to CED 
Engineering Support Services Manager 313 25 1.00 1.00 0.00  Transferred to CED 

Engineering Tech V 312 24 3.00 2.00 0.00  Transferred to CED 
Engineering EDMS/CAD Manager 312 24 1.00 1.00 0.00  Transferred to CED 
Engineering Tech IV 311 23 4.00 4.00 0.00  Position eliminated, 3 transferred to CED 
GIS Tech II 311 23 1.00 1.00 0.00  Transferred to CED 
Surveyor III 309 21 1.00 0.00 0.00
Office Facilitator II 307 19 1.00 1.00 0.00  Transferred to CED 
Eng Data/SID Specialist 306 18 1.00 1.00 0.00  Transferred to CED 
Office / Engineering Records Tech II 217, 

219
13-15 3.00 3.00 0.00  Position eliminated, 2 transferred to CED 

City Engineering Division Total 54.00 52.00 0.00

PUBLIC SERVICES DEPARTMENT 
TOTAL

410.76 402.26 350.13

     General Fund 294.71 288.21 222.08

     Fleet Management Fund 48.60 46.60 46.60

     Golf Fund 40.40 40.40 40.40

     Refuse Fund 27.05 27.05 41.05

DEPARTMENT OF PUBLIC UTILITIES 
Administration
Director--Public Utilities 098 42 1.00 1.00 1.00
Deputy Director 003 39 1.00 1.00 1.00
Administrative Secretary II 015 21 1.00 1.00 1.00
Engineer VI 613 33 2.00 2.00 2.00
Geographical Information System Mgr 613 33 1.00 1.00 1.00

Engineer V 612 32 0.00 0.00 1.00 Changed from Engineer IV (610)
Engineer IV 610 30 1.00 1.00 0.00 Changed to Engineer V (612)
Dept Special Projects Manager 610 30 0.00 1.00 1.00
Safety Program Manager 609 29 1.00 1.00 1.00
GIS Analyst 608 27 1.00 1.00 1.00
Water Conservation Program Coord 607 26 1.00 1.00 1.00
Professional Land Surveyor/GIS Spec 607 26 1.00 1.00 1.00
Utility Planner 605 24 1.00 1.00 1.00
Employee Training &Development 
Coord

605 24 1.00 1.00 1.00

GIS Specialist 605 24 3.00 3.00 3.00
Engineering Tech V 312 24 2.00 2.00 2.00
Contracts and Connection Supervisor 311 23 1.00 1.00 1.00
Engineering Tech IV 311 23 3.00 3.00 3.00
GIS Leak Detection Tech II 311 23 0.00 0.00 1.00 Changed from GIS Leak Detection Tech I 

(309)
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Canyon Water Rights/Property Coord 310 22 1.00 1.00 1.00

GIS Leak Detection Tech I 309 21 1.00 1.00 0.00 Changed to GIS Leak Detection Tech II (311)

Engineering Tech II 307 19 2.00 2.00 2.00
Sr. Utilities Rep. - Generalist 220 15 2.00 2.00 2.00
Records Tech II Pub Util 219 15 0.00 1.00 1.00
Sr. Utilities Representative - Cont 219 15 1.00 1.00 1.00
Utilities Representative I - Contracts 213 10 1.00 1.00 1.00
Senior Utility Locator 120 19 1.00 1.00 2.00 1 Changed from Utility Locator (117)
Utility Locator    117 17 6.00 6.00 5.00 1 Changed to Senior Utility Locator (120)
Custodian II 107 11 1.00 1.00 1.00

Administration Total 38.00 40.00 40.00
    
Maintenance 
Maintenance/Operations Superintendent 615 35 1.00 1.00 1.00
Water Distribution System Manager 614 34 1.00 1.00 1.00
Computer Operation Manager 613 33 1.00 1.00 1.00
Maint Support Manager 613 33 1.00 1.00 1.00
Waste/Storm Water Collection Manager 613 33 1.00 1.00 1.00
Water System Maintenance Supervisor 608 27 4.00 4.00 4.00
Water System Operation Supervisor 608 27 2.00 2.00 2.00
Electrical Operations Supervisor 608 27 0.00 1.00 1.00
Irrigation System Supervisor 608 27 1.00 1.00 1.00
Chief Maint Electrician 606 25 1.00 0.00 0.00
Drainage Maintenance Supervisor 606 25 1.00 1.00 1.00
Water Service Coordinator 605 24 1.00 1.00 1.00
Technical System Analyst III 314 26 1.00 1.00 1.00
Waste Water Collection Supervisor 313 25 1.00 1.00 1.00
Lift Station Maintenance Supervisor 313 25 1.00 1.00 1.00
Technical System Analyst II 312 24 1.00 1.00 1.00
Senior Water Meter Tech 311 23 2.00 2.00 2.00
Maintenance Office Supervisor 309 21 1.00 1.00 1.00
Sr. Utilities Rep. Office/Technical 219 15 3.00 3.00 3.00
Sr. Communications Coordinator-Public U 219 15 6.00 6.00 6.00
Maintenance Electrician IV 125 22 5.00 4.00 4.00
Senior Water Dist System Operator 124 21 16.00 16.00 16.00
Senior Water System Maint Operator 124 21 15.00 15.00 15.00
Waste Water Collection Lead Maint Work 124 21 4.00 4.00 4.00
Drainage Maintenance Worker IV 124 21 2.00 2.00 2.00
General Maintenance Worker V 123 21 1.00 1.00 1.00
Maintenance Electrician III 122 20 0.00 0.00 1.00 Changed from Maint Elect II (119)
Pump Maintenance Technician 122 20 2.00 2.00 2.00
Metal Fabrications Tech 122 20 3.00 3.00 3.00
General Maint Worker Concrete Finisher 122 20 1.00 1.00 1.00
Senior Irrigation Operator 122 20 4.00 4.00 4.00
Waste Water Lift Station Lead Worker 122 20 2.00 2.00 2.00
Water System Maintenance Operator II 120 19 15.00 15.00 15.00
Water Meter Tech III 120 19 2.00 2.00 2.00
Waste Water Collection Maint Worker II 120 19 3.00 3.00 4.00 1 Changed from WW Collection Maint Worker I 

(117)
Drainage Maintenance Worker III 120 19 9.00 5.00 7.00 2 Changed from Drainage Maint Worker II 

(117)
Maintenance Electrician II 119 18 0.00 1.00 0.00 Changed to Maint Elect III (122)
Senior Facility/Building Maint Worker 119 18 1.00 1.00 1.00
Fleet Maintenance Coordinator 119 18 1.00 1.00 1.00
Water Meter Tech II 118 18 4.00 4.00 4.00
Waste Water Lift Station Maint Worker 118 18 2.00 2.00 2.00
Drainage Maintenance Worker II 117 17 0.00 4.00 2.00 2 Changed to Drainage Maintenance Worker 

III (120)
Water System Maintenance Operator I 117 17 10.00 10.00 10.00
Waste Water Collection Maint Worker I 117 17 5.00 5.00 4.00 1 Changed to Waste Water Maint Worker II 

(120)
Irrigation Operator II 117 17 3.00 3.00 3.00
Landscape Restoration Lead Worker 117 17 1.00 1.00 1.00
Facility/Building Maintenance Worker 114 15 2.00 2.00 2.00
Water Distribution Valve Operator 114 15 8.00 8.00 8.00
Water Maintenance Support  Worker 112 14 2.00 2.00 2.00
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Custodian II 107 11 1.00 1.00 1.00

Maintenance Total 155.00 155.00 155.00

Water Reclamation Plant
Water Reclamation Manager 615 35 1.00 1.00 1.00
Deputy Plant Manager 613 33 0.00 0.00 1.00 Changed from Operations & Process Control 

Manager (612)
Operations & Process Control Manager 612 32 1.00 1.00 0.00 Changed to Deputy Plant Manager (613)
Waste Water Plant Maintenance Enginee 612 32 1.00 1.00 1.00
Waste Water Business Manager 608 27 1.00 1.00 1.00
W.W. Plant Maintenance Coordinator 608 27 1.00 1.00 1.00
Waste Water Maintenance Supervisor 606 25 1.00 0.00 0.00
Water Reclamation Safety Specialist 607 26 1.00 1.00 1.00
Technical Systems Supervisor 315 27 1.00 1.00 1.00
Pre-Treatment Compliance Coordinator 315 27 1.00 1.00 1.00
Lab Coordinator 314 26 1.00 1.00 1.00
Technical Systems Analyst II 312 24 2.00 2.00 2.00
Lab Chemist 312 24 2.00 2.00 2.00
Waste Water Plant Senior Operator 311 23 4.00 4.00 4.00
Senior Lab Analyst 309 21 1.00 1.00 1.00
Pretreatment Inspector/Sampler 308 20 1.00 1.00 1.00
Departmental Assistant 304 16 2.00 2.00 2.00
Senior Warehouse Operator 220 15 2.00 2.00 2.00
Quality Assurance Sampler--Waste Wate 219 15 2.00 2.00 2.00
Maintenance Electrician IV 125 22 2.00 1.00 2.00 1 Changed from Maintenance Electrician III 

(122)
HVAC Technician II 124 21 1.00 1.00 1.00
Waste Water Plant Maint. Operator IV 124 21 7.00 7.00 7.00
Sludge Management Operator 123 21 2.00 2.00 2.00
Maintenance Electrician III 122 20 0.00 1.00 0.00 Changed to Maint Electrician IV (125)
Waste Water Plant Lead Operator 122 20 4.00 4.00 4.00
Painter II 121 20 1.00 1.00 1.00
Waste Water Plant Operator 120 19 18.00 10.00 18.00 1 Changed from WW Plant Operator - 119 

(119); 7 Changed from WW Rec Plant Utility 
Operator (116)

Waste Water Preventative Maint Worker 120 19 1.00 1.00 1.00
Waste Water Plant Operator 119 18 0.00 1.00 0.00 Changed to Waste Water Plant Operator (120)

WW Rec Plant Operator 116 17 0.00 7.00 0.00 7 Changed to Waste Water Plant Operator 
(120)

Waste Water Plant Maint. Operator I 113 15 1.00 1.00 1.00

Water Reclamation Plant Total 63.00 62.00 62.00

Finance
Finance Administrator 003 39 1.00 1.00 1.00
Financial Manager P.U. 610 30 1.00 1.00 1.00
Customer Service Manager 607 26 1.00 1.00 1.00
Financial & Cost Reporting Accountant 607 26 1.00 0.00 0.00
Warehouse Supervisor 604 24 1.00 1.00 1.00
Accountant IV 315 27 0.00 1.00 1.00
Accountant III 313 25 1.00 3.00 3.00
Water Meter Reader Supervisor 313 25 1.00 1.00 1.00
Billing Office Supervisor 311 23 1.00 1.00 1.00
Accountant II 310 22 2.00 1.00 1.00
Customer Services Supervisor 309 21 1.00 1.00 1.00
Assistant Water Meter Reader Super 309 21 1.00 1.00 1.00
Accountant I 308 20 1.00 0.00 0.00
Senior Warehouse Operator 220 15 2.00 2.00 2.00
Sr. Utilities Rep. - Generalist 220 15 8.00 6.00 6.00
Customer Service Accts. Collector/Invest 219 15 6.00 6.00 6.00
Warehouse Office Tech II 219 15 1.00 1.00 1.00
Sr Utilities Rep - Billing 219 15 0.00 2.00 2.00
Sr. Utilities Rep. - Customer Service 219 15 8.00 4.00 7.00 3 Changed from Utilities Rep. II - Cust Serv 

(216)
Utilities Rep II - Customer Serv 216 12 0.00 3.00 0.00 3 Changed to Sr. Utilities Rep. -  Cust Serv 

(219) 
Water Meter Reader III 118 18 3.00 3.00 3.00
Meter Reader/Technician 115 16 2.00 2.00 2.00
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Water Meter Reader II 112 14 11.00 10.00 10.00
Finance Total 54.00 52.00 52.00

Water Quality & Treatment Administrator
Water Quality & Treatment Administrato 004 37 1.00 1.00 1.00
Water Resources Manager 613 33 1.00 0.00 0.00
Water Treatment Manager 611 31 1.00 1.00 1.00
Regulatory Program Manager 610 30 1.00 1.00 1.00
Water Treatment Process Control Analys 608 27 1.00 1.00 1.00
Water Resources Eng/Scientist 607 26 1.00 1.00 1.00
Assistant Water Treatment Manager 607 26 1.00 0.00 0.00
Technical System Analyst III 314 26 1.00 1.00 1.00
Water Treatment Plant Lead Oper 314 26 0.00 3.00 3.00

Storm Water Indust. Program Coordinato 313 25 1.00 1.00 1.00
Hydrologist Specialist 312 24 1.00 1.00 1.00
Watershed Specialist 312 24 2.00 2.00 1.00 1 Changed to Watershed Ranger (120)
Watershed Supervisor 312 24 1.00 1.00 1.00
Cross Connections Control Coordinator 310 22 1.00 1.00 1.00
Cross Connections Control Inspector 221 16 1.00 1.00 1.00
Quality Assurance Sampler--Culinary 219 15 2.00 2.00 2.00
Water Plant Operator II 124 21 27.00 24.00 24.00
Watershed Ranger 120 19 0.00 5.00 6.00 1 Changed from Watershed Specialist (312)

Senior Watershed Patrol Officer 120 19 3.00 0.00 0.00
Watershed Preservation Officer 120 19 2.00 0.00 0.00

Water Quality & Treatment Admin Total 49.00 47.00 47.00

Engineering
Chief Engineer - Public Utilities 005 35 1.00 1.00 1.00
Engineer VI 613 33 2.00 2.00 3.00 1 Changed from Engineer V (612)
Engineer V 612 32 2.00 2.00 1.00 1 Changed to Engineer VI (613)
Engineering Tech VI 608 27 2.00 2.00 2.00
Engineering Tech V 312 24 4.00 4.00 4.00
Engineering Tech IV 311 23 10.00 8.00 8.00
Engineering Tech III 309 21 0.00 1.00 1.00
Construction Contract Coordinator 307 19 1.00 1.00 1.00
Engineering Tech I 305 17 0.00 1.00 1.00
Contracts Technician 220 15 1.00 1.00 1.00
Engineering Total 23.00 23.00 23.00
     Full Time 23.00 23.00 23.00

PUBLIC UTILITIES DEPT TOTAL 382.00 379.00 379.00

     Water Utility Fund 256.30 252.80 252.80

     Sewer Utility Fund 99.40 99.35 99.35

     Storm Water Utility Fund 26.30 26.85 26.85
          Full Time

Weed Abatement Fund
PT/General Maintenance Worker 1.08 1.08 1.08
WEED ABATEMENT FUND TOTAL 1.08 1.08 1.08
     Reg Part Time 1.08 1.08 1.08

NON DEPARTMENTAL
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Grant Funded Positions

Department Grant
FY 10-11 

FTEs Type

Office of the Mayor
Drug Free Communitties 1.00 Non-seasonal
Coalition on ATOD 1.00 Seasonal

Office of the City Attorney
VAWA 1.00 Non-seasonal

Department of Community and Economic Development
Microsoft Unlimited Potential 1.00 Seasonal

Justice Court
VAWA 1.00 Seasonal

Police Department
UASI 1.00 Non-seasonal
COPS Universal Hiring 1.00 Non-seasonal
COPS Hiring Recovery Program 11.00 Non-seasonal
VOCA 2.50 Seasonal
Crime Victims Reparation VAWA 0.50 Seasonal
Vice Evidence 1.00 Seasonal

Department of Public Services
21st Century Community Learning Cente 5.00 Seasonal
Imagination Celebration 1.00 Non-seasonal
Imagination Celebration 2.00 Seasonal
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General Fund Seasonals

Department Position Type Total FTE

Department of Community and Economic Development
Seasonal Receptionist 1.26

Department of Finance
Payroll/Spec Proj Coord 0.20

Justice Court
Justice Court Clerk I 4.00

Department of Public Services
Transportation Maint Wrk 24.45
Impound Lot Attendant 7.56
Gen. Maint. Repairer I 0.90
Recreation Program 
Coordinator

3.98

Groundskeeper 1.00
Groundskeeper I 55.88
Asphalt Equipment Operator 12.07
Global Artways Instructor 2.14

Note: Seasonal positions are as of July 1, 2010.  The Number of positions changes frequently depending 
on needs.
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Mission
Make Salt Lake City the best place to live, work, play, 

visit and do business

Responsive Government

Capital Investment / 
Resource Management

Public Safety

Transportation

Community Building / 
Diversity

Revitalization of Downtown
/ Neighborhoods

Economic Development

Growth / Quality of Life

Budget Responsibly
Maintain Financial Stability
Protect Bond Ratings

Create High Performance Services
Promote Professional Customer Interactions
Promote Community-based Problem Solving
Improve Infrastructure Condition

Excel in Municipal Services and Continuously 
Improve Service Delivery

Reduce Crime
Increase Perception of Safety
Provide Safe and Efficient Transportation
Facilitate Economic Opportunity
Improve the City’s Economic Base
Strengthen Neighborhoods
Protect and Enhance the Environment

Attract and Retain Qualified Employees
Improve Employee Job Skills and Knowledge
Increase Diversity
Educate Employees Regarding Diversity
Involve Employees in Performance Planning 

and Goal Setting
Measure and Evaluate Employees’ 

Performance
Provide Tools and Technology
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SALT LAKE CITY CORPORATE PERFORMANCE PLAN 
 

Goals and Objectives 
 
These goals, measures and targets were originally developed in FY 2001-02 and have been revised to 
reflect additional targets through FY 2014.  This update includes a discussion of any changes to the 
measures, where applicable. 
 
 

Customer Perspective 

Objective 
Excel in Municipal Services and Continuously Improve Service Delivery:  Promote well-
being of the public by continuously improving municipal service delivery. 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1. Continue with question in 
bi-annual opinion poll that 
measures the citizen’s 
perception of service received 
for their tax dollar as good or 
excellent. 
 
 

No 
survey 

71% No 
survey 

62% or 
better 

No 
survey 

62% or 
better 

No 
survey 

 
Objective 
Reduce Part I Crimes (crimes against property):  Reduce property crimes (larceny, arson, 
burglary, auto theft) rates over the next 5 years. 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1.  Show a 5% reduction in 
Part I Crimes over the next 6 
years. 
 
 

+3.9% TBD -0.8% -0.8% -0.8% -0.8% -0.8% 
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Objective 
Reduce Violent Crimes (crimes against person):  Reduce person crimes (homicide, rape, 
robbery, aggravated assault) rates by 5% over the next 5 years 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1. Show a 5% reduction in 
Violent Crimes over the next 
6 years. 
 
 

-4.5% TBD -0.8% -0.8% -0.8% -0.8% -0.8% 

 
 

Customer Perspective 

Objective 
Increase Perception of Safety:  Develop a strong citizen perception of safety in your 
community. 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1. Maintain a rating of 75% of 
citizens feeling safe in 
neighborhoods, in the 
downtown area and in parks. 
(Average of Neighborhood @ 
85%, Downtown @ 80% and 
Parks @ 69% for FY 2008-09) 
 

No 
survey 

78% No 
survey 

75% or 
better 

No 
Survey 

75% or 
better 

No 
Survey 

2.  Increase number of 
narcotics arrests made by 
average of 3% per year. 
 

+16% -19.7% +3.0% +3.0% +3.0% +3.0% +3.0% 

 
Objective 
Provide Safe and Efficient Transportation:  Provide for the safe and efficient movement of 
people and goods. 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1. Show a 5% reduction in 
injury traffic collisions. 

-2.7% TBD -0.8% -0.8% -0.8% -0.8% -0.8% 
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Objective 
Facilitate Economic Opportunity:  Attract and retain small businesses – including locally owned 
in commercial centers and residential neighborhoods. 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1. Increase the number of 
small business loans, issue at 
least 5 each year. 

4 2 >5 >5 >5 >5 >5 

2. Increase the number of 
businesses relocating or 
expanding, target of at least 
10 each year. 
 
 

TBD TBD >10 >10 >10 >10 >10 

 
 
Objective 
Strengthen Neighborhoods:  Improve neighborhoods by managing growth, investing in quality 
of life initiatives, and celebrating diversity. 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1.  Survey Results:  Maintain 
a rating of at least 85% 
indicating high or very high 
regarding how satisfied 
citizens are with the quality of 
life in Salt Lake City. 
 
 

No 
survey 

92% No 
survey 

85% or 
better 

85% or 
better 

85% or 
better 

85% or 
better 

 
Objective 
Protect and Enhance the Environment:  Conserve resources and proactively manage 
environmental issues 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1. Increase the percentage of 
the waste stream recycled 
(measured in tons) generated 
by city operations and 
residents by 20% by FY 9-10. 

16% 19% >20% >20% >20% >20% >20% 
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Financial Perspective 

Objective 
Maintain Financial Stability: Ensure each Salt Lake City fund is financially secure. 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1. Achieve and maintain a 
fund balance of 18% in the 
General Fund, with a 
minimum of not less than 
10%. 

14% CAFR 
not yet 

complete 

17% 17% 17% 17% 17% 

2. Internal Service Funds 
will maintain adequate 
retained earnings by adding 
at least 1% of revenues per 
year to their retained 
earnings. 

+18% CAFR 
not yet 

complete 

+1% +1% +1% +1% +1% 

3. The Airport Enterprise 
Fund will maintain adequate 
cash reserves of 25% of 
their operating expenses. 

25% 25% >25% >25% >25% >25% >25% 

4. The Utilities Enterprise 
Funds will maintain 
adequate cash reserves of  
9-10% of their operating 
expenditures. 

Water Utility (FY 05 target 
of 9%) 

Sewer Utility (FY 05 target 
of 97%) 

Stormwater Utility (FY 05 
target of 150%) 

 
 
 

173% 
243% 
239% 

 
 
 

90% 
340% 
383% 

 
 
 

9% 
9% 
10% 

 
 
 

9% 
9% 
10% 

 
 
 

9% 
9% 
10% 

 
 
 

9% 
9% 
10% 

 
 
 

9% 
9% 
10% 

 
Objective 
Protect Bond Ratings: Analyze debt capacity prior to issuing bonds and maintain modest debt 
levels to protect and enhance the City's overall credit worthiness. 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1. Maintain Aaa/AAA general 
obligation bond ratings by 
Moody's and Fitch, 
respectively. 

Aaa/ 
AAA 

Aaa/ 
AAA 

Aaa/ 
AAA 

Aaa/ 
AAA 

Aaa/ 
AAA 

Aaa/ 
AAA 

Aaa/ 
AAA 
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Financial Perspective 

Protect Bond Ratings (continued): Analyze debt capacity prior to issuing bonds and maintain 
modest debt levels to protect and enhance the City's overall credit worthiness. 

Measures Annual Results & Targets 
 2007-

08 
Results 

2008-
09 
Results 

2009-
10 
Target 

2010-
11 
Target 

2011-
12 
Target 

2012-
13 
Target 

2013-
14 
Target 

2. Total debt service for general 
obligation and other General Fund 
supported debt, net of contributions 
from other sources, should be less 
than 15% of General Fund 
expenditures on an annual basis.   
 
(Low is <5%; Moderate is 5% to 
15%; High is >15%) 

8.1% 6.6% <15% <15% <15% <15% <15% 

3. Rate Covenant Requirements – net 
revenues for the forthcoming fiscal 
year  

> 2.00 for Public Utilities 
times the Aggregate Debt Service for 
that year on all revenue bonds 
outstanding. 

5.59 TBD > 
2.00 

> 
2.00 

> 
2.00 

> 
2.00 

> 
2.00 

 
 

Efficiency /  Effectiveness Perspective 

Objective 
Promote Professional Customer Interactions:  Provide city employees with customer service 
training to raise customer satisfaction level. 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1. Citizens rating the 
professionalism of city 
employees as being high or 
very high in biennial survey 

No 
survey 

78% No 
survey 

>71% No 
Survey 

>71% No 
Survey 
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Objective 
Improve Infrastructure Condition:  Balance between new opportunities and maintenance of 
existing infrastructure -- transportation, utilities, building & parks and recreation facilities. 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2012-13 
Target 

Invest an amount equal to 
or greater than 9% of 
General Fund revenue per 
year in capital 
improvements. 
 
This goal has been revised 
to 7%.  In FY 08, the 
Council allocated an 
additional one-time amount 
and raised the overall 
contribution to the capital 
improvements program.   

7.95% 7% >7% >7% >7% >7% >7% 

Workforce Quality Perspective 

Objective 
Attract and Retain Qualified Employees: Attract and retain qualified employees to ensure 
effective delivery of municipal services in a cost-effective manner. 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1. Ensure that the ratio of 
applicants remains higher 
than ICMA's benchmark per 
year. (25 applicants per job) 

21.5/1 69.1/1 >25 >25 >25 >25 >25 

2. Maintain turnover rate 
below 10% per year. 

9.99% 9.99% <10% <10% <10% <10% <10% 

 
Objective 
Increase Diversity: Increase diversity of the City's workforce to match or exceed the labor force 
of the Wasatch Front.    (Labor force data shows 8.9% of comparable labor force comprised of 
minorities and 44.4% of comparable labor force is comprised of women.) 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1. Increase percentage of 
minority employees hired per 
year.  (Labor force data 
shows 8.9% of comparable 
labor force comprised of 
minorities.) 

-11.7% -1.7% +0.5% +0.5% +0.5% +0.5% +0.5% 
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2. Increase percentage of 
female employees hired per 
year.  (Labor force date 
shows 44.7% of comparable 
labor force is comprised of 
women.) 
 

+4.1% -5.0% +1% +1% +1% +1% +1% 

 
 
Objective 
Measure and Evaluate Employee's Performance: Conduct annual performance evaluations. 

Measures Annual Results & Targets 
 2007-08 

Results 
2008-09 
Results 

2009-10 
Target 

2010-11 
Target 

2011-12 
Target 

2012-13 
Target 

2013-14 
Target 

1. Evaluate full time 
employees annually. 
 
This measure has been 
changed from requiring 
reviews semi-annually to 
requiring them annually.  
Data are still being gathered 
for FY 2007-08 to determine 
utilization rate.   

TBD TBD 100% 100% 100% 100% 100% 

 
 
Objective 
Provide Tools and Technology: Provide technology enhanced services to the Citizens and the 
City staff. 

Measures Annual Results & Targets 
 2007-

08 
Results 

2008-
09 
Results 

2009-
10 
Target 

2010-
11 
Target 

2011-
12 
Target 

2012-
13 
Target 

2013-
14 

1. Create one additional online service 
setup on the City’s WEB page each 
six months (started September 2001), 
until all identified services are 
completed. 

2 2 2 2 2 2 2 

 
 



 
 
 
 

 
FUND INFORMATION 

 



 



H-1

SALT LAKE CITY CORPORATION
STATEMENT OF OPERATIONS - ACTUAL vs. BUDGET

GENERAL FUND
Six Months Ended December 31,  2009

Year to Date Actual
Percent of Percent of

Variance- Annual Total
Six Month Six Month favorable Annual Budget Actual

 Actual Budget (unfavorable) Budget FY '10 FY '09
Revenues:
  Taxes
      Property 57,118,013      57,041,122      76,891$          69,541,930      82.1 % 84.1 %
      Sales 13,904,760      15,852,397      (1,947,637)      48,293,122      28.8 33.5
      Franchise 9,097,628       9,156,018       (58,390)          27,535,772      33.0 34.1
  Licenses 3,301,787       3,439,194       (137,407)        8,673,678       38.1 39.4
  Permits 3,360,727       3,276,904       83,823           6,179,350       54.4 55.5
  Fines and forfeitures 2,513,002       2,162,425       350,577          6,189,675       40.6 41.9
  Parking ticket revenue 1,372,197       1,430,010       (57,813)          4,716,365       29.1 41.2
  Parking meter collections 1,060,965       686,859          374,106          1,529,363       69.4 48.2
  Interest income 562,345          1,103,681       (541,336)        2,211,545       25.4 52.3
  Charges for services 1,836,822       1,929,945       (93,123)          4,129,686       44.5 46.2
  Intergovernmental 1,173,764       1,263,598       (89,834)          5,069,959       23.2 23.0
  Interfund reimbursements 4,014,973       4,380,646       (365,673)        9,886,846       40.6 46.7
  Miscellaneous 672,596          497,760          174,836          1,016,991       66.1 86.9
    Total revenues 99,989,579      102,220,559    (2,230,980)      194,974,282    51.3 54.1

Expenditures:
  Administrative Services 5,717,594       5,910,162       192,568          11,708,031      48.8 51.4
  Police 27,433,244      27,671,482      238,238          54,654,345      50.2 52.0
  Public Services 17,598,608      17,780,959      182,351          36,555,890      48.1 56.7
  Community Development 6,496,541       6,657,550       161,009          13,607,159      47.7 52.6
  Mayor 946,661          969,012          22,351           1,908,978       49.6 49.3
  Nondepartmental 9,765,579       10,054,657      289,078          16,323,509      59.8 62.6
  Fire 15,828,610      16,116,693      288,083          32,578,433      48.6 50.1
  Attorney 2,166,587       2,231,760       65,173           4,515,746       48.0 50.6
  City Council 984,622          1,022,646       38,024           1,871,085       52.6 78.8
    Total expenditures 86,938,046      88,414,921      1,476,875       173,723,176    50.0 53.6

Revenues over (under) expenditures 13,051,533      13,805,638      (754,105)        21,251,106      

Other financing sources (uses):
  Operating transfers in 5,699,240       5,589,251       109,989          6,722,775       84.8 29.4
  Operating transfers out (28,966,519)     (29,081,766)     115,247          (29,078,275)     99.6 107.3
    Total other financing sources (uses) (23,267,279)     (23,492,515)     225,236          (22,355,500)     

Net of revenues, expenditures, and other
    sources (uses),  budgetary basis (10,215,746)$   (9,686,877)$     (528,869)$       (1,104,394)$     

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION
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SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

Year to Date Actual
Prior Year Current Year   Percent of   Percent of
Six Month Six Month Annual  Annual Budget  Total Actual

Actual Actual Budget FY '10 FY '09

Operating budget:
  Operating revenue:
    Airfield 9,579,788$    9,456,158$       19,199,200      49.3                  % 54.5 %
    Terminal 19,734,136    19,798,337       39,907,900      49.6                  51.0
    Landside 20,667,735    19,043,849       41,818,400      45.5                  50.8
    Auxiliary airports 338,491         308,988            627,200           49.3                  52.3
    General Aviation 841,938         879,910            1,959,300        44.9                  47.6
    Support areas 3,341,358      3,450,167         6,779,700        50.9                  49.4
    Interest income 2,426,955      663,429            5,440,000        12.2                  66.2
    Other revenues 1,041,646      1,009,877         1,974,400        51.1                  50.3

        Total operating revenue 57,972,047    54,610,715       117,706,100     46.4                  51.8

  Operating expenses:
    Personal services 20,066,646    20,310,467       45,592,000 44.5                  48.9
    Operating and maintenance 3,885,496      3,658,551         8,263,200 44.3                  46.2
    Charges and services 14,436,220    14,217,421       33,200,500 42.8                  46.4

        Total operating expenses 38,388,362    38,186,439       87,055,700      43.9                  47.6
87,055,700      

  Net operating income 19,583,685    16,424,276       30,650,400      53.6                  62.6

Other sources -
  Grants and contributions 24,088,798 26,976,129 116,539,800     23.1                  52.7
  Proceeds from sale of equipment 107,932         375,031 -                       100.0                -                   

        Total other sources 24,196,730 27,351,160 116,539,800 23.5                  53.0

Other uses:
  Capital expenditures 23,876,724    20,586,694       187,342,800     11.0                  48.8

        Total other uses 23,876,724    20,586,694       187,342,800     11.0                  48.8

    Other sources over (under) other uses 320,006         6,764,466         (70,803,000)     

Contribution to (appropriation of) 
    unrestricted cash reserves 19,903,691$  23,188,742$     (40,152,600)$   

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

AIRPORT AUTHORITY FUND
Six Months Ended December 31, 2009



H-3

SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

DOWNTOWN  ECONOMIC  DEVELOPMENT
Six Months Ended December 31,  2009

Year to Date Actual
Prior Year Current Year   Percent of   Percent of
Six Month Six Month Annual  Annual Budget  Total Actual

Actual Actual Budget FY '10 FY '09

Revenue and other sources:
  Assessment revenue 50,972$      44,736$      193,729$    23.1          % 6.5           %
  Interest 3,420         793            -                100.0         100.0        

    Total revenue and other sources 54,392        45,529        193,729      23.5          7.0           

Expenses and other uses
  Charges and services 188,741      386,646      792,817      48.8          24.8         

    Total expenditures 188,741      386,646      792,817      48.8          24.8         

Revenues and other sources under
      expenditures and other uses (134,349)$   (341,117)$   (599,088)$   
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SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

EMERGENCY 911  DISPATCH FUND
Six Months Ended December 31,  2009

Year to Date Actual
Prior Year Current Year   Percent of   Percent of
Six Month Six Month Annual  Annual Budget  Total Actual

Actual Actual Budget FY '10 FY '09

Revenue and other sources:
  E-911 excise tax surcharge 832,779$         1,166,482$    2,400,000$   48.6               % 41.1            %
  Interest 40,463             11,786          80,000         14.7               64.2            

    Total revenue and other sources 873,242           1,178,268     2,480,000     47.5               41.8            

Expenses and other uses:
  Personal Services -                     -                  90,000         -                     -                 
  Operating and maintenance -                     3,262            9,000           36.2               -                 
  Charges and services 191,262           241,738        477,380        50.6               50.8            
  Operating transfers out 820,136           937,002        1,874,000     50.0               44.2            

    Total expenses and other uses 1,011,398        1,182,002     2,450,380     48.2               44.0            

Revenues and other sources over
  (under) expenditures and other uses (138,156)$        (3,734)$         29,620$        
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SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

GOLF   FUND
Six Months Ended December 31,  2009

Year to Date Actual
Prior Year Current Year   Percent of   Percent of
Six Month Six Month Annual  Annual Budget  Total Actual

Actual Actual Budget FY '10 FY '09

Revenues:
   Cart and club rental 1,178,119$     1,151,472$     2,113,500$      54.5                % 60.4               %
   Concessions 111,697 78,971 191,600           41.2                72.9               
   Driving range fees 152,164 163,882 342,200           47.9                46.0               
   Green fees 2,622,680 2,594,116 4,982,500        52.1                56.6               
   Interest income on pooled cash 20,578 7,972 30,000             26.6                87.4               
   Lessons 25,445 35,988 53,950             66.7                52.2               
   Merchandise retail sales 419,847 392,870 809,200           48.6                57.4               
   Miscellaneous revenue 16,001 31,140 44,428             70.1                52.3               
   Season passes 45,002            32,130            65,000             49.4                59.3               

     Total revenues 4,591,533       4,488,541       8,632,378        52.0                57.5               

Expenses and other uses:
    Personal services 1,847,430       1,858,887       3,718,062        50.0                50.4               
    Operating and maintenance 598,455          467,927          1,267,285        36.9                48.2               
    Charges and services 1,763,164       1,503,859       2,558,846        58.8                69.2               
    Debt service
      Principal 115,162          231,056          482,807           47.9                49.6               
      Interest 10,687            27,717            33,891             81.8                54.4               
    Capital expenses 19,781            30,836            260,000           11.9                1.6                
    Transfers out -                     -                     16,176             -                     -                    

      Total expenses and other uses
        excluding depreciation 4,354,679       4,120,282       8,337,067        49.4                48.8               

Contribution to prior years'
     earnings and other proceeds 236,854$        368,259$        295,311$         
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SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

REFUSE COLLECTION FUND
Six Months Ended December 31,  2009

     Year to Date Actual
Prior Year Current Year   Percent of   Percent of
Six Month Six Month Annual  Annual Budget  Total Actual

Actual Actual Budget FY '10 FY '09

Revenues and other sources:
  Collection fees 3,391,037$          3,611,183$        7,606,256$        47.5         % 44.8              %
  Landfill dividends 337,753               458,104             700,000             65.4         41.7              
  Interest income 78,016                19,684              172,500             11.4         65.6              
  Other interfund reimbursement 134,853               134,973             269,258             50.1         50.3              
  Sale of equipment -                         45,202              35,000              129.1        -                   
  Other 7,246                  6,612                7,011,000          0.1           62.4              
  Debt Proceeds -                         -                       1,562,400          -              -                   

    Total revenues and other
      sources 3,948,905            4,275,758          17,356,414        24.6         40.8              

Expenses and other uses:
  Personal services 1,105,831            1,284,092          2,678,928          47.9         51.3              
  Operating and maintenance 71,680                56,427              198,501             28.4         73.7              
  Charges and services 2,251,598            2,247,654          4,903,711          45.8         46.9              
  Debt Service:
    Principal 585,526               710,390             1,447,138          49.1         67.5              
    Interest 51,424                41,571              90,654              45.9         64.9              
  Capital expenditures 487,153               306,941             1,877,499          16.3         42.3              
  Transfers Out -                         207,748             294,318             70.6         -                   

    Total expenses and
      other uses 4,553,212            4,854,823          11,490,749        42.2         48.9              

Contribution to 
   prior year earnings and other proceeds (604,307)$            (579,065)$          5,865,665$        
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SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

Year to Date Actual
Percent of Percent of

Prior Year Current Year Annual Total
. Six Month Six Month Annual Budget Actual

Actual Actual Budget FY'2010 FY'2009

Operating budget:
  Operating revenue:
    Operating fees 8,905,606$      8,354,358$     16,500,000$     50.6 % 52.1 %
    Interest income 484,986          160,089          250,000            64.0           65.4
    Other 214,347          130,166          220,000            59.2           55.5

      Total operating revenue 9,604,939        8,644,613       16,970,000       50.9           52.7

  Operating expenses:
    Personal services 2,994,353        3,203,748       6,764,583         47.4           49.4
    Operating and maintenance 527,607          549,395          1,221,310         45.0           54.4
    Charges and services 2,494,037        1,654,200       3,539,947         46.7           88.3

      Total operating expenses
        excluding depreciation 6,015,997        5,407,343       11,525,840       46.9           61.1

 Net operating income
    excluding depreciation 3,588,942        3,237,270       5,444,160         

Other sources:
  Sale of land and equipment 29,232            90,383            10,000              903.8         100.0
  Contributions 21,789            -                     500,000            -                1.7
  Impact fees 294,387          341,942          350,000            97.7           42.4

        Total other sources 345,408          432,325          860,000            50.3           17.6

Other uses:
  Capital expenditures:
    Buildings 879,630          546,395          665,000            82.2           70.0
    Improvements 656,366          1,522,344       12,425,000       12.3           21.8
    Machinery and equipment 228,791          77,487            2,399,100         3.2             28.6
  Debt service:
    Interest 497,529 475,964 1,110,000         42.9           56.3
    Principal 431,300 454,100 825,000            55.0           48.9

        Total other uses 2,693,616        3,076,290       17,424,100       17.7           39.4

  Other sources under other uses (2,348,208)      (2,643,965)     (16,564,100)     

Revenues and other sources over
  (under) expenses and other uses 1,240,734$      593,305$        (11,119,940)$    

 
(2,045,170)       

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

SEWER UTILITY FUND
Six Months Ended December 31, 2009
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SALT LAKE CITY CORPORATION  
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

Year to Date Actual
Percent of Percent of

Prior Year Current Year Annual Total
Six Month Six Month Annual Budget Actual

Actual Actual Budget     FY '2010     FY '2009

Operating revenues:
    Operating fees 2,739,977$      2,652,738$    5,245,000$      50.6        % 50.9          
    Interest income 158,573           37,880           150,000           25.3        80.6          
    Other 2,760               1,247             10,000             12.5        5.2            

      Total operating revenues 2,901,310        2,691,865      5,405,000        49.8        51.5          

Expenses:
    Personal services 855,860           851,558         1,777,096        47.9        51.5          
    Operating and maintenance 47,571             53,338           112,700           47.3        50.7          
    Charges and services 1,343,229        1,214,772      1,935,373        62.8        70.7          

      Total operating expenses
        excluding depreciation 2,246,660        2,119,668      3,825,169        55.4        61.5          

 Net operating income
    excluding depreciation 654,650           572,197         1,579,831        

Other sources:
   Contributions 200,000           -                     516,000           -             10.3          
   Sale of land & equipment 28,465             219,114         -                      100.0      90.8          
   Impact Fees 317,728           344,169         200,000           172.1      50.5          

        Total other sources 546,193           563,283         716,000           78.7        20.9          

Other uses:
   Capital expenditures:
       Land 169,170           -                     250,000           -             99.1          
      Buildings 12,392             298,896         100,000           298.9      2.1            
      Improvements 342,537           1,488,835      3,940,000        37.8        11.4          
      Machinery and equipment 117,344           8,815             102,000           8.6          20.2          
  Debt service:
    Interest 157,114           143,400         339,600           42.2        57.4          
    Principal 136,200           150,305         260,400           57.7        47.9          

        Total other uses 934,757           2,090,251      4,992,000        41.9        19.1          

  Other sources under other uses (388,564)          (1,526,968)     (4,276,000)       

Revenues and other sources over
  (under) expenses and other uses 266,086$         (954,771)$      (2,696,169)$     

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

STORM DRAINAGE FUND
Six Months Ended December 31, 2009
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SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

WATER UTILITY FUND
Six Months Ended December 31, 2009

Year to Date Actual
Percent of Percent of

Prior Year Current Year Annual Total
Six Month Six Month Annual Budget Actual

Actual Actual Budget    FY '2010    FY '2009
Operating budget:
  Operating revenue:
    Operating sales 36,523,210$  33,923,417$  50,057,000$         67.8    % 65.7       %
    Interest income 940,098          261,199          370,000                 70.6    100.0     
    Other 1,364,342       1,520,242       2,389,450              63.6    82.6       

      Total operating revenue 38,827,650    35,704,858    52,816,450           67.6    67.0       

  Operating expenses:
    Personal services 8,247,713       8,154,097       16,313,790           50.0    50.3       
    Operating and maintenance 1,345,936       1,485,046       2,702,495              55.0    49.7       
    Charges and services 12,828,964    13,639,906    24,455,894           55.8    54.9       

      Total operating expenses
        excluding depreciation 22,422,613    23,279,049    43,472,179           53.5    52.8       

 Net operating income  
    excluding depreciation 16,405,037    12,425,809    9,344,271              

Other sources:
  Sale of land and equipment 99,270            96,546            50,000                   193.1  69.7       
  Impact fees 833,526          596,899          500,000                 119.4  51.6       
  Contributions 195,581          139,124          905,000                 15.4    3.7         

 
      Total other sources 1,128,377       832,569          1,455,000              57.2    15.9       

Other uses
  Capital expenditures:
    Land and water rights 1,473,151       378,740          1,030,000              36.8    84.1       
    Buildings 92,430            307,329          1,635,000              18.8    12.2       
    Improvements 6,232,677       5,840,972       19,711,160           29.6    38.9       
    Machinery and equipment 1,263,278       1,409,272       1,993,300              70.7    44.9       
  Debt service:   
    Principal 875,000          867,500          1,740,000              49.9    50.2       
    Interest 512,413          504,356          1,010,000              49.9    52.0       

      Total other uses 10,448,949    9,308,169       27,119,460           34.3    43.4       

  Other sources under other uses (9,320,572)     (8,475,600)     (25,664,460)          

Revenues and other sources over
  (under) expenses and other uses 7,084,465$    3,950,209$    (16,320,189)$        
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SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

FLEET MANAGEMENT FUNDS
Six Months Ended December 31,  2009

Year to Date Actual
Prior Year Current Year   Percent of   Percent of
Six Month Six Month Annual   Annual Budget  Total Actual

Actual Actual Budget FY '10 FY '09

Maintenance Fund:
  Revenues and other sources:
    Maintenance charges 3,155,103$       2,874,108$       6,284,011$       45.7         % 52.7         %
    Fuel charges 1,721,430         1,251,703         2,487,280         50.3         64.4         
    Insurance Claims 213                  14,420              18,000              80.1         1.0           
    Warranty Reimbursement 50,506              16,893              63,000              26.8         32.9         
    Other 3,077               1,151               -                      -           63.7         
    Transfers in 35,844              35,844              35,844              100.0        100.0        

        Total revenue and other
          sources 4,966,173         4,194,119         8,888,135         47.2         55.9         

  Expenses and other uses:
    Personal services 1,740,191         1,560,781         2,847,141         54.8         57.6         
    Operating and maintenance 3,020,257         2,370,954         5,027,715         47.2         54.3         
    Charges and services 335,041            360,291            768,981            46.9         45.2         
    Capital outlay 14,250              50,551              80,000              63.2         74.0         
    Transfers out -                      222,131            338,642            65.6         -           

     Total expenses and
       other uses 5,109,739         4,564,708         9,062,479         50.4         54.6         

   Contribution to prior years' 
     earnings and other proceeds (143,566)$         (370,589)$         (174,344)$         

Replacement Fund:
  Resources:
    Interest Income 1,153$              11$                  5,000$              0.2           % 97.4         %
    Proceeds from sale of equipment 271,037            149,912            550,000            27.3         49.9         
   Proceeds from Debt 841,912            1,299,853         3,000,000         43.3         -           
    Transfers in 5,012,774         4,334,537         4,334,537         100.0        101.5        

      Total resources 6,126,876         5,784,313         7,889,537         73.3         111.8        

  Expenses and other uses:
    Personal services -                      -                      385,801            -           -           
    Operating and Maintenance 292,685            94,972              525,108            18.1         66.3         
    Charges and services -                      63,131              108,297            58.3         -           
    Debt Service:
      Principal 1,300,255         1,098,382         2,270,032         48.4         50.4         
      Interest 106,055            84,325              151,695            55.6         52.4         
    Capital expenditures 3,147,679         2,256,032         5,547,752         40.7         58.6         

     Total expenses and
       other uses 4,846,674         3,596,842         8,988,685         40.0         53.4         

  Contribution to (appropriation
    of) prior years' earnings
    and other proceeds 1,280,202$       2,187,471$       (1,099,148)$      
total of both divisions 1,136,636         1,816,882         (1,273,492)        
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SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

GOVERNMENTAL IMMUNITY FUND   
Six Months Ended December 31,  2009

Year to Date Actual
Prior Year Current Year   Percent of   Percent of
Six Month Six Month Annual  Annual Budget  Total Actual

Actual Actual Budget FY '10 FY '09

Revenues and other sources:

  Interest 76,491$        21,631$      -    $           -         % 63.6       %
  Other 26,141         -                20,000        -         8.4        
  Transfer from General Fund 1,000,000     900,000      900,000      100.0     100.0     

    Total revenues and other
      sources 1,102,632     921,631      920,000      100.2     86.0       

Expenses and other uses:
   Personal Services -                  124,605      246,888      50.5       -        
  Operating and maintenance 4,631           13,126        10,000        131.3     22.8       
  Charges, services and claims 399,540        626,445      888,117      70.5       30.5       
   Transfer Out -                  500,000      500,000      100.0     -        

    Total expenses and other uses 404,171        1,264,176   1,645,005   76.8       30.4       

Revenues and other sources over .
  (under) expenses and other uses 698,461$      (342,545)$   (725,005)$   
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SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

INFORMATION MANAGEMENT SERVICES FUND
Six Months Ended December 31,  2009

Year to Date Actual
Prior Year Current Year  Percent of   Percent of
Six Month Six Month Annual  Annual Budget  Total Actual

Actual Actual Budget FY '10 FY '09

  Revenues and other sources:
    Sales and charges for services 7,578,038$   7,553,230$   8,417,448$   89.7             % 93.5         %
    Interest 77,130         16,729         -                  100.0           47.5         
    Other 12,255         9,875           28,000         35.3             100.0        
    Transfers in -                  -                  314,597        -              -           

      Total revenue and other sources 7,667,423     7,579,834     8,760,045     86.5             89.7         

  Expenses and other uses:
    Personal services 2,994,396     2,862,337     5,848,853     48.9             51.6         
    Operating and maintenance 97,244         77,339         150,850        51.3             64.3         
    Charges and services 1,131,149     1,080,662     2,245,342     48.1             70.3         
    Capital expenditures 289,981        138,758        515,000        26.9             60.8         

      Total expenses and
        other uses excluding
        depreciation 4,512,770     4,159,096     8,760,045     47.5             56.1         

Revenues and other sources over
  expenditures and other uses 3,154,653$   3,420,738$   -     $           
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SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

RISK MANAGEMENT FUND
Six Months Ended December 31,  2009

Year to Date Actual
Prior Year Current Year   Percent of   Percent of
Six Month Six Month Annual  Annual Budget  Total Actual

Actual Actual Budget FY '10 FY '09

Revenue and other sources:
  Premium charges 14,330,259$   14,871,008$     35,314,702$   42.1         % 54.1           %
  Administrative fees 798,624         589,994           1,642,502       35.9         17.9           
  Interest 79,087           3,543              22,392           15.8         33.8           
  Other income -                   4                    302,926               - -             
  Transfers in 48,926           48,926             48,926           100.0       -             

    Total revenue and other sources 15,256,896    15,513,475      37,331,448     41.6         48.8           

Expenses and other uses:
  Personal services 240,486         236,399           584,870         40.4         32.8           
  Operating and maintenance 1,136            608                 16,252           3.7           14.7           
  Charges, services and claims 17,679,955    18,179,995      36,730,326     49.5         60.4           
  Capital expenditures 413               -                     -                   -           100.0         
  Transfers out -                   500,000           500,000         100.0       -             

    Total expenses and other uses
      excluding depreciation 17,921,990    18,917,002      37,831,448     50.0         59.5           

Revenues and other sources under
      expenditures and other uses (2,665,094)$   (3,403,527)$     (500,000)$       
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SALT LAKE CITY CORPORATION
FY 2010-11 MAYOR'S RECOMMENDED BUDGET BOOK

FUND INFORMATION

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

INTERMODAL HUB FUND
Six Months Ended December 31,  2009

     Year to Date Actual
Prior Year Current Year   Percent of   Percent of
Six Month Six Month Annual  Annual Budget  Total Actual

Actual Actual Budget FY '10 FY '09
 Other uses:
  Capital expenditures -                         -                       49,840              -                % -             %

    Total other uses -                         -                       49,840              -                -             

 Other sources under other uses -                         -                       (49,840)             

 Revenues and other sources over
   (under) expenses and other uses -    $                   -    $                 (49,840)$           
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Adopting the rate oftax levy upon all 
real and personal property within Salt Lake City, 
made taxable by law for fiscal year 2010-2011) 

An ordinance adopting the rate of tax levy npon all real and personal property 

within Salt Lake City made taxable by law for fiscal year 2010-2011. 

Be it ordained by the City Council of Salt Lake City: 

PREAMBLE 

Chapter 2, Title 59 of the Utah Code states tllat tlle goveming body of each city 

shall, by ordinance or resolution, adopt a proposed tax levy or, if the tax rate is not more 

than tlle certified tax rate, a final tax levy on the real and personal property for various 

municipal purposes. Chapter 2, Title 59, ofllie Utah Code provides for certain notice and 

heilling requirements if tlle proposed tax rate exceeds tlle certified tax rate. In tllat event, 

the proposed tax rate does not become final unless approved by resolution of the City 

Council following such notice and public heill·ing. It is the intent of Salt Lake City to 

comply Witll the millldate of the Utah Legislature, but reserve in itselftlle power to illnend 

the tax rates set herein to guill·illltee, after final appraisal figures have been determined, 

tllat it does not exceed the anlount required for its govennnental operations illld taxing 

authority grilllted by the Legislature. Further, it is tlle intent of the City to levy illl 

additional tax, if neceSSillY, to cover costs of Sate legislative mandates or judicial or 

administrative orders U!1der Chapter 2, Title 59 of the Utah Code. 



SECTION 1. PURPOSE. The purpose of this ordinance is to adopt a tax levy, 

pursuant to Chapter 2, Title 59 ofthe Utah Code, upon all real and personal property 

within Salt Lake City made taxable by law dUling fiscal year 2010-2011 to defray the 

necessmyand proper expenses of Salt Lake City to maintain the govenllnent thereof mId 

for operating mId maintaining its librmies and reading rooms and to pay for costs of State 

legislative mmidates or judicial or administrative orders under Chapter 2, Title 59 ofthe 

Utah Code. 

SECTION 2. TAX LEVY: 2010-2011. The City COUllcil hereby adopts the 

following levy, subject to Chapter 2, Title 59 of the Utah Code, upon all real mId personal 

property within Salt Lake City made taxable by law, for the fiscal year of Salt Lake City 

begilllung July 1, 2010 mId ending June 30, 2011, a tax of ______ on each dollar 

oftaxable valuation of said property apportioned as follows: 

a) 

b) 

c) 

____ shall be credited as revenue in the general fund; 

____ shall be credited as revenue in the special library fund; mId 

____ shall be credited towm'd repayment of General Obligation Bonds. 

The City COllllCil hereby further levies a tax to cover the costs of State legislative 

mandates or judicial or admilustrative orders under Chapter 2, Title 59 ofthe Utali Code 

as detennined by the Utali State Tax Conllnission mId the Salt Lalce County Auditor's 

Office. 

Said tax levies in tlus Section 2 shall be subject to Mayor approval mId City 

COUllcil reconsideration pursumit to § 10-3b-204 of the Utah Code. 
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SECTION 3. CERTIFIED TO AUDITOR. The tax levies hereinabove 

detennined and levied shall be certified by the City Recorder to the Auditor of Salt Lake 

County, State of Utah, pursuant to the provisions of Chapter 2, Title 59 of the Utah Code. 

SECTION 4. RESERVED POWER AND RIGHT TO AMEND. The City hereby 

expressly reserves the power and right to amend any property tax levy made herein as it 

may deem just, proper and appropriate under the law. 

SECTION 5. EFFECTNE DATE. TIlls Ordinance shall become effective on 

July 1, 2010. 

Passed by the City Council of Salt Lake City, Utah, this ___ day of 

______ , 2010. 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 

Transmitted to the Mayor on __________ _ 

Mayor's Action: __ Approved. Vetoed. 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

(SEAL) 

Bill No. --,:--__ of2010. 

Published: ,-,-,---.---=--c,-----=--o--=-~-. 
HB_ATTY-#12673-vl-Adoptins-Tax_Levy_Reatand]en;onatProperty,DOC 

MAYOR 

3 

APPROVED AS TO FORM 
Salt Lake City Attorney'. Office 

Dat¢Z.?:- I0t2::z 
By fi/-

)' 



SALT LAKE CITY ORDINANCE 
No. of2010 

(Adopting the budget for the Library FWld 
of Salt Lake City, Utah for fiscal year 2010-2011) 

An ordinance adopting the budget for the librmy fund of Salt Lake City, Utall for 

fiscal yem' 2010-2011. 

PREAMBLE 

Pmsumlt to the provisions of Section 10-6-111 of the Utah Code, the City Budget 

Officer prepared mld filed with the City COWlcil a tentative budget in proper fonn for all 

funds for which budgets are required by said law, including the tentative budget for the 

Librmy FWld, for fiscal year 2010-2011. The tentative budget was accompmried by a 

budget message as required by law. 

The tentative budget, including the tentative budget for the Library Fund, was 

adopted by the City Council in Resolution No. __ of2010, on May __ , 2010. 

Section 10-6-118 of the Utah Code requires that before the 22nd day of JWle of 

each fiscal year, or August 17, in case of a property tax increase under Sections 59-2-919 

through 59-2-923 ofthe Utah Code, the goveming body shall, by resolution or ordinmlce, 

adopt a budget for the ensuing fiscal year for each fund for which a budget is required. 

The City budget officer has now prepm'ed a budget for the Librmy Fund, in proper 

fonn. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City: 

,, _____ ~---~----______ I 



SECTION 1. PURPOSE. The pUlpose of this ordinance is to adopt the budget 

for the LibnllY Fund, for fiscal year 2010-2011. All conditions precedent to the adoption 

of the budget for the Libr31Y FUlld have been accomplished. 

SECTION 2. ADOPTION OF BUDGET. The budget attached hereto 31ld made a 

p31i of this Ordin31lce, shall be, 31ld the same hereby is adopted as the budget for the 

Librmy FUlld ofthe City for the fiscal year begiill1ing July 1, 2010 31ld ending June 30, 

2011, in accord31lce with the reqnirements of Sections 10-6-105, 10-6-118 31ld 59-2-923 

of the Dtall Code. The budget for the Libr31Y Fund is subject to the approval of the 

Mayor 3lld reconsideration of the City Council purSU31lt to Section 10-3-1214 of the Dtall 

Code. 

SECTION 3. FILING OF BUDGET. The City Budget Officer is hereby 

authorized 3lld directed to certify 3lld file copies of the budget with the State Auditor as 

required by Section 10-6-118 of the Dtall Code. 

SECTION 4. PUBLIC INSPECTION. The City Budget Officer is hereby 

authorized 31ld directed to certify 31ld file copies of the budget in the office of said Budget 

Officer 31ld in the Office of the City Recorder, which budget shall be available for public 

inspection during regul31' business hours as required by Section 10-6-119 of the Dtall 

Code. 

SECTION 5. EFFECTIVE DATE. This Ordin31lce shall become effective on 

July 1, 2010. 

2 
, 

J 



Passed by the City Council of Salt Lake City, Utah, tillS ___ day of 

~ _____ , 2010. 

CHAIRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transmitted to the Mayor on ______ -----

Mayor's Action: __ Approved. Vetoed. 

ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. -,----__ of20l0. 
Published: --------

MAYOR 
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APPROVED AS TO FORM 
Salt Lake City Altorney"s Office 

Date L(- z.2'"- to L 
By Of't!6=c 51- . 



SALT LAKE CITY ORDlNANCE 
No. of2010 

(Adopting the City budget, excluding the 
budget for the Library Fund which is separately 
adopted, and the employment staffing document 

of Salt Lake City, Utah for fiscal year 2010-2011) 

An ordinance adopting the city budget, excluding the budget for the Library Fund 

which is separately adopted, and the employment staffing document of Salt Lake City for 

fiscal year 2010-2011. 

PREAMBLE 

Pursuant to the provisions of Section 10-6-111 of the Utah Code, the City Budget 

Officer prepared and filed with the City Council a tentative budget in proper fOID1 for all 

funds for which budgets are required by said law, including tentative budgets for the 

general fund, the library fund, special revenue funds, debt service ful1ds and the capital 

improvements funds for fiscal year 2010-2011. The tentative budget was accompanied by 

a budget message as required by law. 

That tentative budget was adopted by the City Council, in Resolution No. __ of 

2010, on May __ , 2010. 

Section 10-6-118 of the Utall Code requires that before the 22nd day of June of 

each fiscal year, or August 17, in case of a property tax increase under Sections 59-2-919 

tluough 59-2-923 ofthe Utall Code, the goveming body shall, by resolution or ordinance, 

adopt a budget for the ensuing fiscal year for each fund for which a budget is required. 



The City budget officer has prepared a budget, in proper fonn, for all funds for 

which budgets are required by law. Section 2.52.020 ofthe Salt Lake City Code states in 

part that employment staffing documents shall be adopted as an element of the City's 

budget, or othelwise, as the City Council may require. Three copies of such documents 

have been filed for use and exannnation of the public in the Office of the City Recorder. 

NOW, THEREFORE, be it ordained by the City Council of Salt Lake City: 

SECTION 1. PURPOSE. The purpose of tins ordinance is to adopt a budget, 

except the budget for the Librmy Fund wInch is separately adopted, for fiscal year 2010-

2011, mId to adopt the employment staffing documents. All conditions precedent to tile 

adoption of the budget, wInch includes tile employment staffmg documents, have been 

accomplished. 

SECTION 2. ADOPTION OF BUDGET. The budget attached hereto and made a 

pmi of tIns Ordinance, shall be, mId the Sall1e hereby is adopted as tile budget of the City, 

excluding the budget for the Librmy Fund which is separately adopted, for tile fiscal year 

begil.1lnng July 1, 2010 mId ending June 30, 2011, in accordance with the requirements of 

Sections 10-6-105, 10-6-118 and 59-2-923 of tile Utah Code, subject to tile conditions set 

fmih herein. The budget is subject to tile approval of the Mayor and reconsideration of 

the City Council pursumlt to Section 10-3b-204 of tile Utah Code. 

SECTION 3. EMPLOYMENT STAFFlNG. The employment staffing 

documents, tlu'ee copies of wInch m'e filed for use mId exmnination in the Office of the 

City Recorder, m'e hereby adopted as an element ofthe budget, pursumlt to Section 

2.52.020 of the Salt Lake City Code. 

2 



SECTION 4. FJLlNG OF BUDGET. The City Budget Officer is hereby 

authorized and directed to certifY and file copies of said budget with the State Auditor as 

required by Section 10-6-118 of the Utah Code. 

SECTION 5. PUBLIC lNSPECTION. The City Budget Officer is hereby 

authorized and directed to celiifY and file copies of the budget in the office of said Budget 

Officer and in the Office ofthe City Recorder, which budget shall be available for public 

inspection during regular business hours as required by Section 10-6-119 of the Utah 

Code. 

SECTION 6. EFFECTIVE DATE. TIns Ordinance shall be deemed effective on 

July I, 2010. 

Passed by the City Council of Salt Lake City, Utah, this ___ day of 

_____ -', 2010. 

CHAlRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 
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Transmitted to the Mayor on ___________ _ 

Mayor's Action: __ Approved. Vetoed. 

MAYOR 

ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. ___ 0[2010. 
Published: _____ ~ __ 

liB _ ATTY -#12680-vl-Adoptin!L City_Budget_ e)(cludin&Jhe _Library ]und ]Y10-II.DOC 
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APPROVED AS TO FORM 
Salt Lake City Attorney's Office 
Date q' - z-y- /0 C 
By ~=,7L.£ 



RESOLUTIONNOo 2010 

Adopting the Tentative Budgets of Salt Lake City, including the 
Tentative Budget of tile LibnllY FWld, for fiscal year 2010-2011 

WHEREAS, tile Budget Officer of Salt Lake City Corporation (the "City") has 

filed tentative budgets, including the tentative budget for tile Librmy Fund, accompmlied 

by a budget message purSU811t to Section 10-6-111 of the Utah Code; mId 

WHEREAS, the City Council is required to review, consider 8lld adopt the 

tentative budgets in a regulmo or special meeting called for tilat purpose; mId 

WHEREAS, each tentative budget adopted by the City Council mId all supporting 

schedules 8lld data shall be a public record in fue office offue City Recorder, available 

for public inspection for a period of at least ten days plior to tile adoption of the final 

budgets; mId 

WHEREAS, at the meeting in which the tentative budgets moe adopted, tile City 

Council shall establish the time mId place of a public hearing to consider the adoption mId 

shall order tilat notice thereofbe published at least seven days prior to tile heming in at 

least one issue of a newspaper of general circulation published in Salt Lake County, Utallo 

NOW, THEREFORE, be it resolved by tile City Cowlcil of Salt Lake City, Utall, 

as follows: 

1. The tentative budgets for fiscal year 2010-2011, including the tentative 

budget for the Librmy FWld, filed by tile City's Budget Officer with fue City Council, are 

hereby adopted as tile City's tentative budgets 8lld moe ordered to be filed 8lld maintained 

as a public record, available for public inspection in tile office of the City Recorder, City 



alld County Building, 451 South State Street, Room 415, Salt Lake City, Utah, until 

adoption of the fmal budgets. 

2. Tins Resolution shall become effective upon pUblication. 

Passed by the City Council of Salt Lake City, Utah, this __ day of 

______ ,,2010. 

SALT LAKE CITY COUNCIL 

By _______ _ 
CHAIRPERSON 

ATTEST: 

t,PPROVED AS TO FORM 
Salt Lal," City Attorney's Office 
Date </- Z/{ ~to /J 
By~5?~ 
~ '-CITY RECORDER 
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SALT LAKE CITY ORDlNANCE 
No. of2010 

(Approving the Compensation Plan for 
All non-represented Employees 

of Salt Lake City) 

AN ORDlNANCE APPROVlNG A COMPENSATION PLAN FOR ALL NON-

REPRESENTED EMPLOYEES OF SALT LAKE CITY. 

Be it ordained by the City Council of Salt Lake City. Utah: 

SECTION 1. PURPOSE. The purpose of this Ordinance is to approve the 

attached Compensation Plan for all non-represented Salt Lake City employees. Tlu·ee 

copies of said Compensation Plan shall be maintained in the City Recorder's Office for 

public inspection. 

SECTION 2. APPLICATION. The Compensation Plan shall not apply to 

employees whose employment tenninated prior to the effective date of this Ordinance. 

SECTION 3. EFFECTIVE DATE. This Ordinance shall be deemed effective on 

July 1, 2010. 

Passed by the City Council of Salt Lake City, Utah, this ___ day of 

______ " 2010. 

CHAlRPERSON 

ATTEST: 

CITY RECORDER 



Transmitted to the Mayor on __________ _ 

Mayor's Action: __ Approved. Vetoed. 

ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. ___ of201O. 
Published: _______ _ 

APPROVED AS TO FORM 
Sail Lake Cily Attorney's Office 

~~IeJ!0fJ0 _ 

MAYOR 
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FY 2011 COMPENSATION PLAN FOR SALT LAKE CITY CORPORATION 

EFFECTIVE DATE 

The provisions of this plan shall be effective commencing July 1, 2010. 

EMPLOYEES COVERED BY THIS PLAN 

This ordinance shall apply to all city employees not covered by a memorandum of 
understanding. 

AUTHORITY OF THE MAYOR 

Employees covered by this compensation plan may be appointed, classified and advanced under 
rules and regulations promulgated by the Mayor, or the Civil Service Commission, if applicable, 
within budget limitations established by the City Council. 

APPROPRIATION OF FUNDS 

All provisions in this compensation plan are subject to the appropriation of funds by the City 
Council. 

SECTION I: DEFINTIONS 

SUBSECTION I - DEFINITION OF TERMS 

As used in this ordinance: 

1. "Appointed employees", with the exception of Justice Court Judges who are 
covered under this plan, means employees who are "at-will" employees serving at 
the pleasure of the Mayor (or the City Council ifthey are employees of the Office 
of the City Council). 

2. "Adult Designee" means any individual with whom an employee has a long-term, 
committed relationship of mutual caring and support. The adult designee must 
have resided in the same household with the eligible employee for at least the 
past 12 consecutive months, and must have common financial obligations with 
the employee. The adult designee and the employee must be jointly responsible 
for each other's welfare. Adult designees and adult designees' children are not 
covered by Family Medical Leave Act. 

3. "Exempt" refers to any employee who is not subject to or eligible to receive 
compensation for overtime according to §2l3 of the Fair Labor Standards Act. 
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4. "FLSA" means the federal Fair Labor Standards Act, which govems and 
determines the lawful requirements associated with compensating covered 
employees for time worked over 40 hours in a work week. 

S. "Non-Exempt" refers to an employee who is covered by and must be 
compensated for overtime in accordance with §213 of the Fair Labor Standards 
Act. 

6. "Regular Part-Time" or "RPT" means employees who are regularly required to 
work twenty (20) or more but less than forty (40) hours a week. 

SECTION II: EMPLOYEE WAGES, SALARIES & BENEFITS 

SUBSECTION I - COMPENSATION PROGRAM & SALARY SCHEDULES 

The City's compensation system and program, in conjunction with this ordinanace, is intended to 
attract, motivate and retain qualified personnel necessary to effectively meet public service 
demands. 

A. Determination 

1. The Mayor shall develop policies and guidelines for the administration of the pay 
plans. 

2. To the degree that funds pennit, employees shalI be paid compensation that: 

a. Is commensurate with the skills and abilities required of the position; 

b. Achieves equal pay for equal work; 

c. Attains comparability and is competitive with the compensation paid by 
other public andlor private employers with whom the City compares andlor 
competes for personnel recruitment and retention. 

3. When applicable, compensation surveys used to detel1nine comparability shall 
include a cross section of comparable benchmark positions in organizations with 
whom the City competes for perso1l11el recruitment and retention. 

a. Compensation surveys shall measure total compensation including salaries 
and wages, paid leave, group insurance plans, retirement, and all other 
benefits. 

b. The compensation plans may provide salary range widths that reflect the 
nonnal growth and productivity potential of employees within a job 
classification. 
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B. Salary Schedules 

1. All Employees shall be paid base wages or salaries according to the wage 
schedule attached as Appendix "A". Wages and salaries shall not be less than the 
established range minimum or higher than the range maximum, unless otherwise 
approved by the Mayor or Mayor's designee. Appointed Employees: The pay 
level assignment for Appointed Employees is attached as Appendix "B". 

2. Elected Officials: Elected officials shall be paid annual compensation according 
to schedule attached as Appendix "C". 

C. Other Compensation 

The Mayor or the City Council may distribute appropriated monies to City 
employees as discretionary retention incentives or retirement contributions; or 
special lump sum supplemental payments. Retention incentives or special lump sum 
payments are subject to the Mayor's or City Council's approval. 

SUBSECTION II - EMPLOYEE COMPENSATION FOR FISCAL YEAR 2011 

The City will increase each employee's base salary or hourly rate by 1.5% beginning July 1, 
2010. In addition, the City will provide each employee one (1) additional personal holiday 
which must be nsedduring fiscal year 2011. If the additional personal holiday is unused by an 
employee during this period, it will be forfeited on July 1, 2011. Use of the additional personal 
holiday shall be taken upon request of each employee and at the discretion of the employee's 
supervisor. This personal holiday will not be included when computing overtime during the week 
it is taken. 

SUBSECTION III - EMPLOYEE INSURANCE 

The City will make available medical, dental, life, accidental death & dismemberment, long-term 
disability insurance and an employee assistance program (EAP) to all eligible employees and 
their eligible spouse, adult designee, dependents and dependents of adult designee pursuant to 
City policy. 

A. Group Insurance. The City's contribution towards any medical plan will be an 
amount equal to 85% of the total prenlium of the most economical medical plan. The 
City's contribution for RPT employees will be equal to 50% of the total premium 
paid for a regular, full-time employee. 

B. 501(c) (9) Post Employment Health Plan. The City will contribute $24.30 per 
biweekly pay period into each employee's Nationwide Post Employment Health Plan 
account. For any year in which there are 27 pay periods, no such contribution will be 
made on the 27th pay period. 

SUBSECTION IV - WORKERS' COMPENSATION 

The City will provide Workers' Compensation coverage to employees as required by law. 
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SUBSECTION V - SOCIAL SECURITY ADOPTED, EXCEPTION FOR POLICE 

All sworn employees in the Police and Fire departments are exempt from the provisions of the 
Federal Social Security System unless detennined otherwise by the City or unless required by 
state or federal law. 

SUBSECTION VI - RETIREMENT 

A. Retirement Programs. The City hereby adopts the Utah State Retirement System for 
providing retirement pensions to employees covered by the plan. The City may 
pennit or require the pmiicipation of employees in its retirement program(s) under 
tenns and conditions established by the Mayor and consistent with state law. Such 
programs may include: 

1. The Utah State Public Employees' or Public Safety Retirement Systems 
(Contributory and Non-Contributory); or, the Utall Firefighters Retirement 
System 

2. Deferred Compensation Programs 

B. The 2010-2011 fiscal year retirement contribution rates for employees covered by 
this paragraph are shown in Appendix "D". 

SUBSECTION VII - REGULAR PART-TIME EMPLOYEES 

A. The City may pay Regular Part-Time employees a wage similar to classified full
time employees who perfol1n the same work. 

B. Unless otherwise modified by the Mayor, Regular Pmi-Time employees are 
eligible to receive retirement and insurallce benefits, wage differentials alld other 
allowances as shown in the Table included as Appendix "E". 

C. There shall be no cost to Regular Part-time employee for Short-tel1n Disability 
insurance. ShOli-tel111 disability benefits will be prorated. 

SECTION III: EMPLOYEE OVERTIME & OTHER PAY ALLOWANCES 

SUBSECTION I - OVERTIME COMPENSATION 

A. Overtime Compensation. The City will pay non-exempt employees oveliime 
compensation as required by the Fair Labor Standards Act. The City will pay for 
overtime hours at 1 Y2 times the regular hourly rate or, at the employee's request alld 
department director's approval, provide compensatory time off at a rate of 1 Y2_hours 
for each oveliime hour. Employees may accrue compensatory time up to a maximum 
as detel1nined by the department director. The City may pay an employee for any or 
all accrued compensatory hours. The City will include all holiday leave hours when 
calculating overtime. 

B. Labor Costs-Declared Emergency-Oveliime Compensation for FLSA Exempt 
Employees. The City may pay exempt employees (excluding Department headsl 
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officials) overtime pay for any hours worked over forty (40) hours in a workweek at 
a rate of 1-112 times their regular hourly rates of pay during periods of a declared 
emergency. The City shall only make such payment when all of the following 
conditions occur: 

1. The Mayor or the City Council has issued a "Proclamation of Local Emergency;" 
and, 

2. Exempt employees are required to work over forty (40) hours for one workweek 
during the Emergency period: and, 

3. The Mayor or the City Council has approved the use of available funds to cover 
the overtime payments. 

The City shall distribute any overtime payments consistently with a pre-defined 
standard that treats all employees equitably. Hours worked under a declared 
Emergency must be paid hours and cannot be accrued as compensatory time. 

SUBSECTION 11- LONGEVITY PAY 

A. Eligibility. With exception of Appointed employees, the City will pay a monthly 
longevity benefit to full-time employees based on the most recent date an employee 
began full-time employment as follows: 

I) Employees who have completed six (6) consecutive years ofemployment with 
the City will receive $50.00; 

2) Employees who have completed ten (10) consecutive years of employment 
with the City will receive $75; 

3) Employees who have completed sixteen (16) full years of employment with 
the City will receive $100; and, 

4) Employees who have completed twenty (20) full years of employment with 
the City will receive $125. 

B. Pension Base Pay. Longevity pay will be included in base pay for purposes of 
pension contributions. 

C. Longevity While on an Unpaid Leave of Absence. Employees do not earn or receive 
longevity payments while on an unpaid leave of absence. When an employee returns 
from an approved unpaid leave of absence, longevity payments will resume. 

SUBSECTION III - WAGE DIFFERENTIALS & ADDITIONAL PAY 

Eligible employees receive certain wage differentials as follows: 

A. Call Back and CallOut Pay. Non-exempt employees will be paid Call Back or Call 
Out pay based upon Department Director approval and the following guidelines: 
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I. Call Back Pay: Non-sworn, non-exempt employees WIIO have been released 
from nOl'1l1ally scheduled work and standby periods, and who are directed by 
an appropriate department head or designated representative to return to work 
prior to their next scheduled nomlal duty shift, will be paid for a minimum of 
three (3) hours straight-time pay and, in addition, will be guaranteed a 
minimum four (4) hours work at straight-time pay. 

2. Call Out Pay for Police Sergeants. Sergeants who have been released from 
their scheduled work shifts and have been directed by an appropliate 
division head or designated representative to perfonn work without at least 
24 hours advance notice or scheduling, shall be compensated as follows: 

a. Sergeants who are directed to report to work shall receive a minimum 
of four (4) hours compensation at one and one-halftimes their hourly 
wage rate, or one and one-halftimes their hourly wage rate for actual 
houl's wOl'ked, whichever is greater. 

b. Sergeants who are assigned to day shift, and who are directed to 
perfoml work within eight (8) hours prior to the beginning of their 
regularly scheduled shift shall receive a minimum offour (4) hours 
COmpensation at one and one-halftimes their hourly wage rate, or one 
and one-halftimes their hourly wage rate for actual hours worked, 
whichever is greater. 

c. Sergeants who are assigned to the afte11l00n or graveyard shifts, and 
who are directed to perfoml work within eight (8) hours following the 
end of their regularly scheduled shift shall receive a minimum offour 
(4) hours compensation at one and one-halftimes their hourly wage 
rate, or one and one-halftimes their hourly wage rate for actual hours 
worked, whichever is greater. 

B. Standby Pay: Non-exempt employees will be paid Standy pay based upon 
Department Director approval and the following guidelines: 

I. Standby for Non-Sworn Employees: Non-exempt; non-sworn employees 
who have been released from nOl'1l1ally scheduled work but have not been 
released from standby status and who return to their nonnal work site upon 
direction of an appropriate department head or designated representative 
prior to their next nomlal duty shift and without advanced notice or 
scheduling, shall be paid a minimum of four (4) hours work at straight-time. 

a. Employees may be eligible for: (I) two hours of straight time pay for 
each 24 hour period of limited standby status; or (2) two hours straight 
time pay for each 12-hour period of limited standby status if they are 
Department of Ahports or Public Utilities Department employees. 

b. Any employee on standby as a member of the Snow Fighter Corps 
shall not receive standby/on-call payor shift differential when on 
standby or called back to fight snow. 

2. Standby for Police Sergeants: Police Sergeants directed by their 
Division Commander or designee to keep themselves available for City 
service during othelwise off-duty hours shall be compensated one (I) hour of 
straight time for each twenty-four (24) hours while on a designated Standby 
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status. This compensation shall be in addition to any callout payor pay for 
time worked the employee may receive duting the standby petiod. 

C. Extra-Duty Shifts for Police Sergeants. "Extra-duty shifts" are defined as scheduled 
or unscheduled hours worked other than the sergeant's normally scheduled work 
shifts. "Extra-duty shifts" do not include extension or carryover of the sergeant's 
normally scheduled work shift. 

1. In the event a Sergeant is required by the City to work extra-duty shifts, 
time worked during each shift will be paid at one and one-halftimes the 
Sergeant's hourly wage rate. 

D. Shift Differential/Allowance, not including Police Sergeants & Lieutenants. Non
exempt employees assigned to perform afternoon! swing or evening shift work are 
eligible to receive a shift allowance. 

1. The City will include all shift allowance when computing overtime. An employee 
who receives Snow Fighter Corps differential pay is not eligible to also receive a 
shift differential. 

2. Day Shift: No differential or allowance will be paid for working a regularly 
scheduled day shift. 

3. Swing Shift: If the majority of the hours in a regularly scheduled shift are between 
the hours of 3 :00 p.m. - 10;00 p.m. and 4:00 a.m. - 9:00 a.m., the City will pay an 
eligible employee a differential of $0. 70 per hour for each working hour of that 
shift. Full-time exempt employees may receive an allowance of $73.60 per pay 
petiod. 

4. Night Shift: If the majority of the hours in a regularly scheduled shift are between 
the hours of 1 0:00 p.m. and 4:00 a.m., the City will pay an eligible employee a 
differential of$0.90 per hour for each working hour of that shift. Full-time 
exempt employees may receive an allowance of $97.43 per pay petiod. 

E, Shift Differential for Police Sergeant & Lieutenant: The City will pay Police 
Sergeants & Lieutenants shift differentials according to the shift actually worked. 
Actual shift differential rates are determined as follows: 

1. Day Shift: No differential pay for hours worked during day shift, which begins at 
0500 hours until 1159 hours. 

2. Swing Shift: A differential of 2.5% in addition to the regular day rate shall be paid 
for swing shift, which begins at 1200 hours unti11859 hours. 

3. Graveyard Shift: A differential of 5.0% in addition to the regular day rate shall be 
paid for graveyard shift, which begins at 1900 hours until 0459 hours. 

F. Acting/Working out of Classification. A department head may elect to grant 
additional compensation to an employee for work performed in an acting capacity or 
otherwise beyond the employee's regular job classification for any petiod lasting 20 
or more working days. Compensation adjustments may be retroactive to the start date 
of the temporary job assignment. 
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O. Snowfighter Pay. The City will pay employees designated by the department head, or 
designee, as members of the Snow Fighter Corps a pay differential equal to $200 per 
pay period for the snowfighter season not to exceed $2,000 during each fiscal year for 
work related to snow removal. This pay shall be separate from regular earnings on 
each employee's wage statement. 

SUBSECTION IV - EDUCATION AND TRAINING PAY 

A. Education Incentives. The Mayor may adopt programs to promote employee 
education and training, provided that all compensation incentives are authorized 
within appropliate budget limitations established by the City Council. 

I. Police Captains and Lieutenants are eligible for a $500 per year job-related 
training allowance. 

2. Fire Department employees shall be eligible for incentive pay following 
completion of degree requirements at a fully accredited college or university and 
submission of evidence ofhis/her diploma to the Fire Chief or designee. The City 
will pay monthly allowances according to the educational degree held, as follows: 

Doctorate .............. $100.00 
Masters ................. $75.00 
Bachelors ............... $50.00 
Associate.............. $35.00 

a. No employee shall be entitled to compensation for an educational 
degree which qualifies the employee for his/her position of 
employment; or for any degree which is not specifically related to the 
employee's actual employment duties. 

SUBSECTIONV-OTHER PAY ALLOWANCES 

A. Meal Allowance. When approved by management, employees may receive meal 
allowances in the amount of $1 0.00 when an employee works two or more hours 
consecutive to their nOTInally scheduled shift. Employees may also be eligible to 
receive $10.00 for each additional four hour consecutive period of work which is in 
addition to the nOl1nally scheduled work shift. 

1. Fire Department employees shall provided with adequate food and drink to 
maintain safety and perfoTInance dUling emergencies or extraordinary circumstances. 

B. Business Expenses. City policy shall govern the authorization of employee 
advancement or reimbursement for actual expenses reasonably incuITed while 
peliol1ning City business. Advance payment or reimbursement for expenses shall be 
approved only when the amounts are documented and within tlle budget limitations 
established by tlIe City Council. 

C. Automobiles 

1. The Mayor may authorize, subject to fue conditions provided in City policy, an 
employee to utilize a City vehicle on a take-home basis, and may require an 
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employee to reimburse the City for a portion of the take-home vehicle cost as 
provided in City ordinance. 

2. Employees who are authorized to use privately-owned automobiles for official 
City business will be reimbursed for the operation expenses at the rate specified 
in City policy. 

3. A car allowance may be paid to Department Directors, the RDA Director and up 
to three employees in the Mayor's Office at a rate not to exceed $400 per month 
as detennined by the Mayor. A car allowance may be paid to the Council 
Executive Director at a rate not to exceed $400 per month as detennined by the 
Council Chair. A car allowance may be paid to specific Appointed employees at 
a rate not to exceed $400 per month as recommended by the Mayor and approved 
by the Council. 

D. Uniform Allowance. The City will provide employees who are required to wear 
unifonns in the performance of their duties a monthly unifonn allowance as follows: 

I. Airport Police supervisory employees-$75.00 

2. Parking Enforcement Field Supervisor-$65.00 

3. Non-sworn Police and Fire Department employees-$65.00 

4. Watershed Management Division employees-$65.00 

5. Fire: Battalion Chiefs will be provided unifonns and other job-related safety 
equipment, as needed. Employees may select unifonns and related equipment 
from an approved list. The total allowance provided shall be $475 per year, or 
the amount received by Firefighter employees, whichever is greater. 
Appointed employees shall be provided unifonns Of uuifonn allowances to 
the extent stated in Fire Department policy. 

a. Dangerous or contaminated safety equipment shall be cleaned, 
repaired, or replaced by the Fire Department. 

6. Police: Police Sergeants, Lieutenants and Captains in uniform assignments, 
as detennined by their Division Commander, may purchase authorized 
unifonn items up to $450.00 per fiscal year. 

a. The City will provide for the cleaning ofunifonns as described in 
Police Department policy. 

b. Employees in plainclothes assignments, as determined by their 
Division Commander, are provided a clothing and cleaning allowance 
totaling $ 39.00 per pay period. 

c. In addition to the regular uniform, clothing and cleaning allowances, 
covered employees are allowed one additional unifonn consisting of a 
unifonn pant, shirt, and tie. The cost ofthis additional unifonn will 
be paid for by the Police Department. 
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d. Unifornls or unifonu allowances for Appointed Police employees will 
be provided to the extent stated in Police Department policy. 

E. Allowances for Certified Golf Teaching Professionals. The Mayor may, within 
budgeted appropriations and as business needs indicate, authorize golflesson 
revenue shming between the City and employees recognized as Certified Golf 
Teaching Professionals as defined in the Golf Division's Golf Lesson Revenue 
Policy. Payment to an employee for lesson revenue generated shall be reduced 
by: I) a ten (10%) percent administrative fee to be retained by the Golf Division, 
and 2) the employee's payroll tax withllOlding requirements in accordance with 
federal and state law. 

F. Other Allowances. TIle Mayor or the City Council may, within budgeted 
appropliations, authorize the payment of other allowances in extraordinary 
circumstances (as detenuined by the Mayor or the City Council). 

SUBSECTION VI - SEVERANCE BENEFIT 

Subject to availability of funds, ally CUlTent Appointed employee who is not retained, not 
ternlinated for cause and who is separated from City employment involuntarily shall receive 
severance benefits based upon their respective appointment date. 

A. Severance benefits shall be calculated using the employee's salary rate in effect on the 
employee's date of ternlination. Receipt of severance benefits is contingent upon 
execution of a release of all claims approved by the City Attorney's Office. 

I. CulTent Appointed Employees Who Were Appointed Before January 1, 
1989 shall receive a severance benefit equal to one month's base salary for 
each year of continuous City employment, calculated on a pro-rata basis, 
for a total benefit of up to a maximum of six months. 

2. Current Appointed employees appointed on or after January 1, 1989 and 
before January 1, 2000 shall receive a severance benefit equal to one 
months' base salary for each continuous year of City employment before 
January 1,2000. Severance shall be calculated on a pro-rata basis for a 
total benefit of up to a maximum of six months. 

3. Cun'ent Depaliment heads appointed on or after Janum'y 1, 2000 shall 
receive a severance benefit equal to two months' base salary after one full 
year of continuous City employment; four months' base salary after two 
full years of continuous City employment; or, six months' base salary after 
tllree full years or more of continuous City employment. 

4. Current Appointed employees who are not Department heads, and who 
were appointed on or after J anuaw 1, 2000 shall receive a severance 
benefit equal to one week's base salary for each year of continuous City 
employment, calculated on a pro-rata basis, for a total benefit of up to a 
maximum of six weeks. 
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B. Leave Payout: Appointed employees_with leave hour account balances under Plan 
A or Plan B shall, in addition to the severance benefit provided, receive a 
severance benefit equal to the "retirement benefit" value provided under the leave 
plan of which they are a participant (either Plan A or Plan B), if separation is 
involuntary and not for cause. 

C. Not Eligible for Benefit. An Appointed employee is ineligible to be paid 
severance benefits under the following circumstances: 

1. An employee who, at the time oftetmination of employment, has been 
convicted, indicted, charged or is under active criminal investigation 
concerning a public offense involving a felony or moral turpitude. This 
provision shall not restrict the award offull severance benefits should such 
employee subsequently be found not guilty of such charge or if the 
charges are otherwise dismissed. 

2. An employee who has been tenninated or asked for a resignation by the 
Mayor or Department Director under bona fide charges of nonfeasance, 
misfeasance or malfeasance in office. 

3. An employee who fails to execute a Release of All Claims approved by 
the City Attorney's Office, where required as stipulated above. 

SECTION IV: HOUDAY. VACATION & LEAVE ACCRUAL 

SUBSECTION I - HOLIDAYS 

Full-Time employees shall receive holidays and vacation as provided in this section. Employees 
do not earn or receive holiday and vacation benefits while on unpaid leave of absence. However, 
etnployees on an unpaid military leave of absence may be entitled to the restoration of such leave 
benefits, as required by federal laws, regulations and city ordinance. 

A. The following days shall be recognized and observed as holidays for employees 
covered by this plan. Full-Time and RPT employees will receive pay for 
unworked holidays equal to their regular rate of pay times the total number of 
hours which make a regularly scheduled shift. 

I. New Year's Day, the first day of January. 

2. Martin Luther King, Jr. Day, the third Monday of January. 

3. President's Day, the third Monday in February. 

4. Memorial Day, the last Monday of May. 

5. Independence Day, the fourth day ofJuly. 
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6. Pioneer Day, the twenty-fourth day of July. 

7. Labor Day, the first Monday in September. 

8. Columbus Day, the second Monday of October (only for eligible 
employees assigned to the Justice Court Division) 

9. Veteran's Day, the eleventh day of November. 

10. Thanksgiving Day, tlle fourth Thursday in November. 

11. The Friday after TIlanksgiving Day (floating holiday, see explanation 
below). 

12. Christmas Day, the twenty-fifth day of December. 

13. One personal holiday, taken upon request of an employee and as approved 
by a supervisor. ' 

B. When any holiday listed above falls on a Sunday, the following business day shall 
be considered a holiday. When any holiday listed above falls on a Saturday, tlJe 
preceding business day shall be considered a holiday. In addition to the above, 
any day may be designated as a holiday by proclamation of the Mayor andlor tlle 
City Council. 

C. No employee shall receive in excess of the equivalent of one work day or a 
regular scheduled shift as holiday pay for a single holiday. Employees must work 
or be on autlJolized leave tlJeir last scheduled working day before and the next 
working day following tlJe holiday to qualifY for holiday pay. 

D. Holiday Exception: Employees may observe the following holidays up to 50 days 
prior to the actual holiday, Witll prior management approval: 1) the Fliday after 
Thanksgiving Day (for all eligible employees except for tllose assigued to tlle 
Justice Court Division); or, 2) Columbus Day (only for eligible employees 
assigned to the Justice COUli Division). 

E. Police Sergeant, Lieutenant & Captain: Police Sergeants, Lieutenants and 
Captains who retire or separate fi'om City employment for any reason shall be 
compensated for any holiday time accrued and unused during the preceding 12 
months. Employees shall not be compensated for any unused holiday time 
accrued before the 12 months preceding the employee's retirement or separation. 

SECTION II - VACATION LEAVE 

The City will pay Full-Time employees their regular salaries during vacation periods earned and 
taken in accordance with the following provisions. Regular Part-Time employees are entitled to 
receive 50% oftlJe same vacation leave benefits as regular full-time employees. 

No employee shall be entitled to use any vacation unless the employee has successfully 
completed his or her initial probationary period. 
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A. Full-Time employees and Appointed employees (except for Department 
Directors & Fire Battalion Chiefs) shall accrue vacation leave based upon years 
of City Service as follows: 

Years Hours of Vacation Accrued 
of Per Biweekly 
City Service Pay Period 

o to end of year 3 3.08 

4to 6 3.69 

7 to 9 4.62 

10 to 12 5.54 

13 to 15 6.15 

16 to 19 6.77 

20 or more 7.69 

B. For Department Directors, the Mayor's Chief of Staff, up to two additional senior 
positions in the Mayor's Office as specified by the Mayor, the Executive Director 
of the City Council, and the Director of the Redevelopment Agency, the following 
schedule shall apply: 

Years 
of 
City Service 

o to end of year 14 

15 or more 

Hours of Vacation Accrued 
Per Biweekly 
Pay Period 

6.15 

7.69 

C. Fire Battalion Chiefs in the Operations Division of the Fire Department shall 
accrue vacation leave according to the following schedule: 

Years 
of 
City Service 

o to end of year 3 

4to 6 

7 to 9 

10 to 12 

13 to 14 

Shifts of vacation per year 
for Operations Fire . 
Employees 

16 

5 

6 

7.5 

9 
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15 to 19 

20 OJ' more 

11 

12.5 

D. For any plan year in which there are 27 pay periods, no vacation leave hours will 
be awarded on the 2ib pay period. 

E. Years of City Service shall be based on the most recent date the person became a 
Full-Time salaried employee. 

F. Regular full-time and regular part time employees re-hired by Salt Lake City are 
eligible to receive up to three years of prior service credit for vacation and 
personal leave accruaL 

G. Full-Time and Appointed employees (except those listed in Paragraph B of this 
subsection) may accumulate vacations, according to the length of their full-time 
years of City Service up to the following maximum limits: 

Up to and including 9 years 

After 9 years 

After 14 years 

Up to 30 days! IS shifts! 240 hours 

Up to 35 days! 17.5 shifts! 280 hours 

Up to 40 days! 20 shifts! 320 hours 

For purposes of this subsection, "days" means "8-hour" days and "shifts" means 
"24 hour" combat shifts. 

H. Depmiment Directors and those included in Paragraph B of this subsection may 
accumulate up to 320 hours of vacation without regard to their years of 
employment with the City. 

L Any vacation accrued beyond the allowable maximums will be deemed forfeited 
unless utilized prior to the end of each calendar year in which the hours are 
accrued. However, in the case of an employee's return from an unpaid military 
leave of absence, leave hours may be restored according to requirements under 
federal law and city ordinance. 

J. Vacation Payout at Tenllination: Employees shall be paid at their base hourly rate 
for any unused accrued vacation leave time following tenllination of employment, 
including retirement. 

K. Vacation Allowance: As a recruiting incentive, the Mayor or the City Council 
may provide a one-time allowance of up to 120 hours of vacation leave. 

SECTION III - SICK AND OTHER RELATED LEAVE OR PERSONAL LEAVE 

Benefits in this section are for the purpose of continuing income to employees dming 
absence due to illness, accident or personal reasons. Some ofthese absences may 
qualify under the Family and Medical Leave Act (FMLA). The City requires all 
employees using FMLA leave to exhaust their paid leave allotments for FMLA
qualifYing events prior to taking unpaid FMLA leave. Employees are not eligible to 
earn or receive leave benefits while on an unpaid leave of absence. However, 
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employees on an unpaid military leave of absence may be entitled to the restoration 
of such leave benefits, as provided by federal law and city ordinance. 

Employees hired on or after November 16, 1997 shall receive personal leave benefits 
under Plan B. All other employees shall participate in the plan t11ey pruticipated in 
on November 15, 1998. Employees who were hired before November 16, 1997, shall 
pruticipate in Plan B if they so elected during any City-established election period 
occurring after 1998. 

A. Plan "A" 

1. Sick Leave 

a. Sick leave shall be provided for Full-Time employees under this Plan "A" 
as insurance against loss of income when an employee is unable to perform 
assigned duties because ofilIness or injury. The Mayor may establish rules 
goveming the interfacing of sick leave and Workers' Compensation 
benefits and avoiding, to the extent allowable by law, duplicative payments. 

b. Each Full-Time employee shall accrue sick leave at a rate of 4.62 hours per 
pay period. For any plan year in which there are 27 pay periods, no sick 
leave hours will be awarded on the 27th pay period. Authorized and 
unused sick leave may be accumulated from year to year, subject to the 
limitations of this plan. 

c. Under this Plan "A," Full-Time employees who have accumulated 240 
hours of sick leave may choose to convert up to 64 hours of the sick leave 
eamed and unused during any given year to vacation. Any sick leave used 
during the calendar year reduces the allowable conversion by an equal 
runount. 

d. Conversion at the maximum allowable hours will be made unless the 
employee elects otherwise. Any election by an employee for no 
conversion, or to convert less than the maximum allowable sick leave hours 
to vacation time, must be made by notifYing his or her PersonnellPayroll 
Administrator, in writing, not later than the second payperiod of the new 
calendar year. Otherwise, the opportunity to waive conversion or elect 
conversion other than the maximum allowable runount shall be deemed 
waived for that calendar year. In no event shall sick leave days be 
converted from other than the current year's sick leave allocation. 

e. Any sick leave hours, properly converted to vacation benefits as above 
described, shall be taken prior to any other vacation hours to which the 
employee is entitled; provided, however, that in no event shall an employee 
be entitled to any payor compensation upon an employee's separation for 
any sick leave converted to vacation. Any sick leave converted to vacation 
remaining unused at the date of separation shall be forfeited by the 
employee. 

£ Sick Leave Benefits Upon Layoff. Employees who are subject to layoff 
becauseoflack of work or lack of funds will be paid at 100% ofthe hourly 
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base wage rate on date oftennination for each accumulated unused sick 
leave hour. 

2. Hospitalization Leave 

a. 

b. 

c, 

d. 

e. 

£ 

g. 

Hospitalization leave shall be provided for Full-Time employees under this 
Plan "A," in addition to sick leave authorized hereunder, as insurance 
against loss of income when employees are unable to perfonn assigned 
duties because of scheduled surgical procedures, urgent medical treatment, 
or hospital inpatient admission. 

Employees shall be entitled to 30 days of hospitalization leave each 
calendar year. Hospitalization leave shall not accumulate from year to year. 
Employees may not convert hospitalization leave to vacation or any other 
leave, nor may they convert hospitalization leave to any additional benefit 
at time of retirement. 

Employees who are unable to perf 01111 their duties dUling a shift due to 
preparations (such as fasting, rest, or ingestion of medicine), for a 
scheduled surgical procedure, may report the absence fi:om the affected 
shift as h?spitalization leave, with the prior approval of their division head 
or supervIsor. 

Employees who must receive urgent medical treatment at a hospital, 
emergency room, or acute care facility, and who are unable to perfonn their 
duties during a shift due to urgent medical treatment, may report the 
absence from the affected shift as hospitalization leave. The employee is 
responsible to report the receipt of urgent medical treatment to the 
employee's Division head or supervisor as soon as practical. For purposes 
of use of hospitalization leave, urgent medical treatment includes at-home 
care directed by a physician immediately after the urgent medical treatment 
and within the affected shift. 

Employees who are admitted as an inpatient to a hospital for medical 
treatment, so they are unable to perfonn their duties, may report the 
absence ii'om duty while in the hospital as hospitalization leave. 

Medical treatment consisting exclusively or primarily of post-injury 
rehabilitation or therapy treatment, whether conducted in a hospital or other 
medical facility, shall not be counted as hospitalization leave. 

An employee requesting hospitalization leave under this section may be 
required to provide verification of treatment or care fi'om a competent 
medical practitioner. 

3. Dependent Leave 

a. Under Plan "A," dependent leave may be requested by a Full-Time 
employee for the following reasons: 

1) Becoming a parent through bilth or adoption 'of a child or children. 
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2) Placement of a foster child in the employee's home. 

3) Due to the care of the employee's child, spouse, spouse's child, adult 
designee, adult designee's umnarried child under age 26, or parent 
with a serious health condition. 

b. Under Plan "A," dependent leave may also be requested by a Full-Time 
employee to care for an employee's child, spouse, spouse's child, adult 
designee, adult designee's umnarried child under age 26, or a parent who is 
ill or injured but who does not have a serious health condition. 

c. The following provisions apply to the use of dependent leave by a Full
Time employee: 

I) Dependent leave may be granted with pay on a straight time basis. 

2) If an employee has available unused sick leave, sick leave may be 
used as dependent leave. 

3) An employee is required to give notice of the need to take dependent 
leave, including the expected duration ofleave, to to his or her 
supervisor as soon as possible. 

4) Upon request of a supervisor, an employee will be required to provide 
a copy of a birth certificate or evidence of child placement for 
adoption, or a letter from the attending physician in the event of 
hospitalization, injury or illness ofa child, spouse, spouse's child, 
adult designee, adult designee's child, or parent within five calendar 
days following a return from leave. 

S) An employee's sick leave shall be reduced by the number of hours 
taken by an employee as dependent leave provided the reduction of 
up to 40 hours of dependent leave used during the calendar year will 
not affect the sick leave conversion options. 

6) Probationary employees are not eligible for dependent leave. 

4. Career Incentive Leave, Plan "A." 

Full-Time employees, who have been in continuous Full-Time employment with 
the City for more than 20 years, and who have accumulated to their credit 1500 or 
more sick leave hours, may make a one-time election to convert up to 160 hours 
of sick leave into 80 hours of paid Career Incentive Leave. Career Incentive 
Leave must be taken prior to retirement. Sick leave hours converted to Career 
Incentive Leave will not be eligible for a cash payout upon termination or 
retirement even though the employee has unused Career Incentive Leave hours 
available. This leave can be used for any reason. Requests for Career Incentive 
Leave must be submitted in writing to the Department Director and be approved 
subject to the department's business needs (e.g., work schedules and workloads). 
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5. Retirement Benefit. Plan "A." 

a. Persons who retire under the eligibility requirements of the Utah State 
Retirement System will be paid at their base hourly rate for 25% of their 
accumulated sick leave hours balance. 

b. In lieu' of the above, Full-Time employees may elect to convert 50% of the 
sick leave hours provided under Plan A to pay for health insurance 
premiums. Any sick leave hours convelied to a dollar allowance are subject 
to state, federal and social security income tax withllolding required by 
law. Upon an issuance of payment to an employee, the employee shall 
endorse the payment to the City, which is to be held in a non-interest 
bealing account from which the City will pay the insurance carrier until the 
account balance is exhausted. This provision shall not act to reinstate an 
employee with sick leave benefits which were in any respect lost, used, or 
forfeited prior to the effective date of this plan. 

B. Plan "B" 

1. The benefit Plan Year of Plan "B" begins in each calendar year on the first day of 
the pay-period that includes November 15. Under this Plan "B," paid personal 
leave shall be provided for employees as insurance against loss of income when 
an employee needs to be absent from work because of illness or injury, to care for 
a dependent, or for any other emergency or personal reason. Where the leave is 
not related to the employee's own illness or disability-or an event that qualifies 
under the FMLA-a personal leave request is subject to supervisory approval 
based on the operational requirements of the City and any policies regarding the 
use of such leave adopted by the department in which the employee works. 

2. Each Full-Time employee under this Plan "B" shall be awarded, at the beginning 
of the second pay peIiod of November in each calendar year, personal leave 
hours based on the following schedule: 

Months of 
Consecutive 
City Service 

Less than 6 

Less than 24 

24 or more 

Hours of 
Personal Leave 

40 

60 

80 

Employees hired during the plan year will be provided paid personal leave on a 
pro-rated basis. 

3. Not later than October 31 st in each calendar year, employees covered by Plan 
"B" may elect, by notifying their Personnel/Payroll Administrator in writing, to: 

a. Convert any unused personal leave hours available at the end of the first 
pay period of November to a lump sum payment equal to the following: 
For each convelied hour, the employee shall be paid 50 percent ofthe 
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employee's hourly base wage rate in effect on date of conversion. In no 
event shall total pay hereunder exceed 40 hours of pay; or, 

b. Carryover to the next calendar year up to 80 unused personal leave hours; 
or, 

c. Convert a portion of unused personal leave hours, to a lump sum payment 
as provided in subparagraph (a), above, and carryover a portion as 
provided in subparagraph (b), above. 

4. Maximum Accrual. A maximum of 80 hours of personal leave may be carried 
over to the next plan year. Any personal leave hours unused at the end of the 
plan year in excess of 80 shall be converted to a lump sum payment as provided 
in subparagraph 3(a) above. 

5. Termination Benefits. At termination of employment for any reason, 
accumulated unused personal leave hours, minus any adjustment necessary after 
calculating the "prorated amount," shall be paid to the employee at 50 percent of 
the hourly base wage rate on date of termination for each unused hour. For 
purposes of this paragraph, "prorated amount" shall mean the amount of personal 
leave credited at the beginning of the plan year, multiplied by the ratio of the 
number of months worked in the plan year (rounded to the end of the month 
which includes the separation date) to 12 months. If the employee, at the time of 
separation, has used personal leave in excess of the prorated amount, the value of 
the excess amount shall be reimbursed to the City and may be deducted from the 
employee's paycheck. 

6. Conditions on Use of Personal Leave include: 

a. Minimum use of personal leave is one hour, with supervisory approval. 

b. Except in unforseen circumstances, such as emergencies or the employees' 
inability to work due to their illness or accident, or an unforseen FMLA
qualitying event, the employees must provide their supervisors with prior 
notice to allow time for the supervisors to make arrangements necessary to 
cover the employees' work. 

c. For leave due to unforseen circumstances, the employees must give their 
supervisors as much prior notice as possible . 

. 7. Career Enhancement Leave, Plan "B." A Full-Time employee covered under this 
Plan "B" is eligible, after 15 years offull time service with the City, to be 
selected to receive up to two weeks of career enhancement leave. This one-time 
leave benefit could be used for formal training, informal course of study, job
related travel, internship, mentoring or other activity that could be of benefit to 
the City and the employee's career development. Selected employees shall 
receive their full regular salary during the leave. Request for this leave must be 
submitted in writing to the appropriate department head, stating the purpose of 
the request and how the leave is intended to benefit the City. The request must 
be approved by the department head and by the Human Resources Director (who 
will review the request for compliance with the guidelines outlined here). 

22 



8. Retirement/Layoff (RL) Benefit, Plan "B" 

a, Full-Time employees currently covered under Plan "B" who were hired 
before November 16, 1997, and who elected to be covered under Plan "B," 
shall have a retirement/layoff (RL) account equal to sixty percent of their 
accumulated unused sick leave hours available on November 16, 1997, 
minus any hours withdrawn from that account since it was established. 

b, Full-Time employees who were hired before November 16, 1997 and who 
elected in 1998 to be covered under Plan "B," shall II ave a retirement/layoff 
(RL) account equal to fifty percent of their accumulated unused sick leave 
hours available on November 14, 1998, minus any hours withdrawn after 
the account is established. 

c, Full-Time employees who were hired before November 16, 1997 and who 
elected in 2007 or later during any period designated by the City to be 
covered under Plan "B," shall have a retirement /layoff(RL) account equal 
to forty percent of their accumulated unused sick leave hours available on 
the date that Plan B participation began, minus any hours withdrawn after 
the account is established. 

d, Payment of the RL Account. 

1) All of the hours in the RL account shall be payable to an employee 
only upon retirement or as a result oflayoff. Hours shall be paid 
according to the employee's base hourly rate of pay on date of 
retirement or layoff. 

2) In the case of retirement only, in lieu of the above, Full-Time 
employees may elect to convert the RL account payment as provided 
herein to pay for health insurance premiums, Such payment shall be 
subject to any state and federal income and social security tax 
withholding required by law, An employee's available RL account 
balance, computed by the hours therein times the base salary rate at 
the effective date of employment separation, detelmines the number 
of months of medical and surgical coverage that may be purchased. 
The purchase is made on a monthly basis, which shall be computed 
on a montilly basis of charges against tile account balance, If 
insurance costs increase, the number ofmontlls of coverage will 
decrease. 

e. Hours may be withdrawn fi'om the RL account for emergencies or to 
supplement Workers' Compensation benefits after personal leave hours are 
exhausted. RL account hours, when added to the employee's Workers' 
Compensation benefit, may not exceed the employee's regular net salary. 

9. Short-Tel111 Disability Insurance, Plan "B," Protection against loss of income 
when an employee is absent from work due to short-tel111 disability shall be 
provided to Full-Time employees covered under Plan "B" through short-ternl 
disability insurance (SDI). There shall be no cost to the employee for SDr. SDI 
shall be administered in accordance with the tel111s detel111ined by tile City. As 
one of the conditions for receiving SDI, the employee may be required to submit 
to a medical examination by a medical provider of the City's choosing. 
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SUBSECTION IV - BEREA VEMENT LEAVE 

A. Time offwith pay will be granted to an employee who suffers the loss of a current 
wife or husband; child, mother, father, brother, sister; current father-in-law, mother
in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law; grandparent; 
current step-grandfather, step-grandmother; grandchild, or current step grandchild, 
stepchild, stepmother, stepfather, stepbrother or stepsister, grandfather-in-Iaw, 
grandmother-in-Iaw; or, adult designee or adult designee's relative as if the adult 
designee were the employee's spouse. In the event of death in any of these instances, 
the employee will be paid hislher regnlar base pay for scheduled work time from the 
date of death through the day ofthe funeral or memorial service, not to exceed five 
(5) working days. The employee will be permitted one additional day of funeral leave 
on the day following the funeral or memorial service if all of the following apply: 1) 
such service is held more than 150 miles distance from Salt Lake City; 2) the 
employee attends the service; and, 3) the day following the service is a regular work 
shift. 

1. In the event of death ofa first-line extended relative to the employee, employee's 
spouse or adult designee's relative as if the adult designee were the employee's 
spouse, not covered in paragraph A above (such as an uncle, aunt or cousin), the 
City will pay an employee for time offfor one work shift to attend memorial 
services. 

2. In the event of death of friends, an employee may be allowed to use vacation or 
personal leave for time off to attend the funeral or memorial service, as approved 
by an immediate supervisor. 

3. In the event of death of any covered family member while an employee is on 
vacation leave, an employee's absence may be extended and authorized as 
bereavement leave. 

SUBSECTION V - MILITARY LEAVE 

A. Leave of absence for employees who enter uniformed service. An employee who 
enters the service of a uniformed services of the United States, including the United 
States Army, United States Navy, United States Marine Corps, United States Air 
Force, commissioned Corps of the National Oceanic and Atmospheric 
Administration, United States Coast Guard, or the commissioned corps of the Public 
Health Service, shall be entitled to be absent from his or her duties and service from 
the City, without pay, as required by state and federal law. Leave shall be granted for 
no more than five c\nnulative years, consistent with the federal Uniform Services 
Employment and Reenlplovment Act. 

B. Leave while on duty with the armed forces or Utall National Guard. An employee 
who is or who becomes a member of the reserves of the federal armed forces, 
including United States Army, United States Navy, United States Marine Corps, 
United States Air Force, and the United States Coast Guard, or any unit of the Utall 
National Guard, shall be allowed military leave for up to 11 working days per 
calendar year for time spent on active or reserve duty. Military leave may be in 
addition to vacation leave and need not be consecutive days of service. To be 
covered, an employee must provide documentation to the City demonstrating a duty 
requirement. 
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SUBSECTION VI - JURY LEAVE & COURT APPEARANCES 

A. JUly Leave: An employee shall be released from duty with full pay when, in 
obedience to a subpoena or direction by proper authority, the employee is required to 
either serve on a jury or appear as a witness as part of their position for the federal 
government, state of Utah, or other political subdivision. 

3. Employees are entitled to retain statutory juror's fees paid for jury service in 
tile State and Federal Courts. 

4. On any day that an employee is required to report for jury service and is 
tllereafter excused from such service during his or her regular working hours 
from the City, he or she shall forthwith return to and carryon his or her 
regular City employment. Employees who fail to return to work after being 
excused from jury service for the day shall be subject to discipline. 

B. Court Appearances. A Police Sergeant is eligible to receive compensation as a 
wituess subpoenaed by the City, the State of Utah, or tile United States for a court. or 
administrative proceeding appearance as follows: 

1. Appearances in court or administrative proceeding made while on-duty will 
be compensated as nonna! hours worked. 

2. hl the event an appearance extends beyond the end of an employee's 
regularly scheduled shift, time will be counted as n011nal work time for the 
purpose of computing an employee's oveliime compensation. 

3. Appearances made while off-duty will be compensated as follows: 

(a) The City will pay employees for two (2) hours of preparation 
time plus actual time spent in cOUli or in an administrative 
hearing at I Y, times tlleir regular hourly rate. Lunch periods 
granted are not considered compensable time. Compensation 
for additional preparation time for any subsequent appearance 
during tile same day is allowed only when there is at least two 
(2) hours between the employee's release time from a prior 
court or administrative proceeding and the stmi ofthe other. 

(b) In the event the time spent in court or administrative 
proceeding extends into the beginning ofthe employee's 
regularly scheduled work shift, time spent in cOUli or in 
administrative proceeding shall be deemed ended. at the time 
such shift is scheduled to begin. 

4. An employee is required to provide a copy of tile subpoena, including the 
beginning time and time released from the cOUli or administrative healing 
Witll initials ofthe prosecuting or another court representative within seven 
(7) working days following the appearance. 

25 



5. Any employee failing to appear in compliance with the terms of a fonnal 
notice or subpoena may be subject to disciplinary action. 

SUBSECTION VII -INJURY LEAVE (AIRPORT POLICE EMPLOYEES ONLy) 

The City has established rules governing the administration of an injury leave program for 
employees of the Operations Division of the Department of Airports who are required to carry 
fireanns as part of their jobs, under the following qualifications and restrictions: 

A. The disability must have resulted from an injury arising out of the discharge of 
official duties andlor while exercising some fOlm ofnecessary job related activity 
as determined by the City; 

B. The employee must be unable to return to work due to the injury as verified by a 
medical provider acceptable to the City; 

C. The leave benefit shall not exceed the value of the employee's net salary during 
the period of absence due to the injury, less all amounts paid or credited to the 
employee as Workers' Compensation, Social Security, long-term disability or 
retirement benefits, or any fonn of governmental relief whatsoever; 

D. The value of bene fits provided to employees under this injury leave program 
shall not exceed the total of $5,000 per employee per injury; unless approved in 
writing by the employee's Department Head after receiving an acceptable 
treatment plan and consulting with the City's Risk Manager; 

E. The City's Risk Manager shall be principally responsible for the review of injury 
leave claims provided that appeals from the decision of the City's Risk Manager 
may be reviewed by the Human Resource Director, who may make 
recommendations to the Mayor fur final decisions; 

F. If an employee is eligible for Workers' Compensation as provided by law; and is 
not receiving injury leave pursuant to this provision, an employee may elect to 
use either accumulated sick leave or hours from the RL account, if applicable, 
and authorized vacation time to supplement Workers' Compensation. The total 
value ofleave hours or hours from an RL account combined with a Workers' 
Compensation benefit may not exceed an employee's regular net salary. 

SUBSECTION VIII - ADDITIONAL LEAVES OF ABSENCE 

Additional unpaid leaves of absence may be requested in writing and granted to an employee at 
the discretion of a Department Director. 
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APPENDIX A - SALT LAKE CITY CORPORATION 
GENERAL EMPLOYEE PAY PLAN (GEPP) 

Effective July I, 2010 
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$11.38 
$13.28 

$13.95 
$14.64 
$15.38 
$16.14 
$16.95 
$17.80 
$18.69 
$19.62 
$20.61 
$21.64 
$22.72 
$23.85 
$25.05 
<;7h ~n 

$27.61 

$30.44 
$31.97 
$33.56 
$35.24 
$37.00 
$38.85 
$40.80 
$42.84 

$47.23 

$52.07 
$54.67 
$57.41 
$60.28 
$63.29 
$96.17 

$15.18 
$15.94 
$16.74 
$17.57 

$18.45 
$19.37 
$20.34 
$21.36 
$22.43 
$23.55 
$24.73 
$25.96 
$27.96 
$29.36 
$30.83 
$32.37 
$33.99 
$35.69 
$37.47 
$39.35 
$41.31 
$43.38 
$45.55 
$47.83 
$50.22 
$52.73 

$58.13 
$61.04 
$64.09 
$67.30 
$70.66 
$74.19 
$77.90 

$118.37 



APPENDIX B - APPOINTED EMPLOYEES PAY LEVEL ASSIGNMENT 
Effective July 1, 2010 

Grade 43 Grade 42 Grade 41 ....... 
.. 

.. Grade 39 ... . 

Executive Director Of Airports Ci~ Attomey Chief of Staff Public Services Deputy Director Airport Engineering Director 
Public Utilities Director Police Chief Chief Information Officer Airport Admin/Comm Director 
DCED Director Public Services Director Communicalion Director Redevelopment Direclor 

Fire Chief Senior Ad~sor -Mayor Ci~ Council Depu~ Director 
Depu~ Ci~ Attorney Finance Director Appointed Sr. Ci~ Attorney 
City Council Office Executive Director Capital Asset Management Direclor Ci~ Engineer 

Ci~ Prosecutor Public Utilities Depu~ Director 
Airport Operations Director 
Airport Maintenance Director 
P. Util. Finance Administrator 
Airport Finance/Acet Direclor 
Director of Airport Information Technology 

Grade 37 . Grade 35 Grade 33 Grade 31 
Deputy Police Chief Depu~ Direclor, RDA P.S. Fin/Admin Serv Director Chief Procurement Officer Public Policy Analyst 
Planning Director Justice Court Judge Building Official Ci~ Courls Director Const Liaison/Pub Pol Analyst 
DCED Dep Director - Comm Dev Airport Police Chief HAND Director Airport PRiMarketing Director Community Facilitator 
DCED Deputy Director -Econ Dev Transportation Engineer City Recorder Downtown Transp Dev Coord 
City Treasurer Public Utilities Chief Engineer Fleet Division Manager Emergency Mgt Program Director 
Human Resource Director Civilian Review Bd Investigator 
Deputy Fire Chief Sustainability Director 
Airport Plan/Cap Prog Dir 
Wtr. QualitylTreat Administrator 
Dep City En~/Maior Proiects 
.. Grade2g Grade 26 . ... Grade 24 Grade 21 
Coord For Human Rights/Divers Council Constituenl Liaison Assistant To The Mayor Admin Asst to the Office of the Mayor 
Assistant Communication Dir Eccn Dev Mgr Small Business Administrative Assistant Policy Assistant to the Office of the Mayor 
Assistant To Chief of Staff Const Liaison/Budget Analyst Staff Assistant 
Youth City Programs Manager Com Affairs/ADA Analyst Admin Secretary II 
Planning/Mgt Director - UASI Communi~ Liaison Management Support Coordinator 

Coalition Coordinator 
Executive Office Assistant 
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APPENDIX C - ELECTED OFFICIALS SALARY SCHEDULE 
Bi-Weekly Rates 

July 1, 2010 

Council 
Members 
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$4,540.56 

$908.11 



APPENDIX D~ UTAH STATE RETIREMENT CONTRIBUTIONS FY 2010~2011 

TOTAL EMPLOYEE TOTAL 
UTAH STATE EMPLOYEE CONTRIBUTION EMPLOYER GRAND TOTAL 
RETIREMENT SYSTEM gONTRIBUTION PAID BY CITY CONTRIBUTION CONTRIBUTION 
Public Employee Contributory 
Retirement System 0 6.00% 9.36% 15.36% 

Public Employee Non-Contributory 
Retirement System 0 0 13.37% 13.37% 

Public Safety Non-Contributory 
Retirement System 0 36.31% 36.31% 36.31% 

Firefighter 
Retirement System 16.18% 16.18% 0 16.18% 

Non-Legislative 

Exempt Plan 
Department Heads 0 0 18% 18% 
Actingllnterim Dept. Heads 0 0 18% 18% 
Mayor's Chief of Staff 0 0 18% 18% 
Up to two Additional Senior 
Executives in the Mayor's 
Office as specified by the Mayor 0 0 18% 18% 
Executive Director, City Council 0 0 18% 18% 

Other Appointed Employees 

Public Employee Contributory 
Retirement System 6.00% 9.36% 7.65% 15.36% 
Public Employee Non-
Contributory Retirement System 0 0 13.37% 13.37% 
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APPENDIX E - REGULAR PART TIME EMPLOYEE SUMMARY SHEET 

Benefit 

Regular Hours 

Standby/Call Back 

Shift (Swing/Grave) 

Meals 

Longevity 

501c9 

Pension 

Uniform Allowance 

Tuition Reimbursement 

Fitness Reimbursement 

Holidays 

Personal Holidays 

Bereavement Leave 

Military 

Jury 

Short Term Disability 

Long Term Disability 

Prior Service Credit 

RPT- Designation by Plan 

Accrued Vacation 

Vacation Limit 

Personal Leave 

Sick 

Sick to Vacation Conversion 

Hospital/Dependent Leave 

Rates & Accrual 

20 - 39 Hours 

Yes 

100% of Full-Time Employee (Non-Exempt Only) 

Full Value 

50% of Full Time Employee (Appointed employees excluded) 

$24.30 

100% of Required Contribution 

Full Applicable Value as defined in Comp Plan 

50% of Full Time Employee Benefit 

50% of Full Time Employee Benefit 

100% of Scheduled Shift 

100% of Scheduled Shift 

100% of Scheduled Shift as defined in Comp Plan 

100% of Schedule Shift for 11 Working Days 

100% of Schedule Shift During Jury Duty 

Full Value / Service Prorated 

Full Value 

Up to Three Years for Vacation & Personal Leave (Plan B) 

Benefits' Plan B . Benefits - Plan A 

50% of Full Time Employee* 

50% of Full Time Em ployee* 

50% of Full Time Employee' 

N/A 

N/A 

N/A 

50% of Full Time Employee' 

50% of Full Time Employee' 

N/A 

2.31 Per Pay Period 

Up to 64 Hours 

Yes at 100% of Scheduled Shift 

, NOTE: Based on years of service as defined in Comp Plan 
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FY 2010 COMPENSATION PLAN FOR SALT LAKE CITY CORPORATION 

I. EFFECTIVE DATE 

The provisions of this plan shall be effective commencing July 1, ~2010 

II. EMPLOYEES COVERED BY THIS PLAN 

Employees su13jeet:o this plan inel1olae: Ftlll Time, Regular Part Time aoo Job Sharing 
City 6ffii3loyees not otherwise representea by a reeognized eolleetive bargaining 10lnit and 
not eoverea by the provisions of an applieable memoraOOWR ofllllaerstallaing, inelllaing 
"600 Series" aoo "300 Series" "ElEempt ana l'ffin El[elllpt Professional" 6ffii3loyees; 
Reglllar Part time "700 Series" employees; Poliee Lie10ltenants & Captains, elassifiea as 
"800 Series"; "900 Series" "ExenljJt" Firo Battalion Chiefs; ana, Eleetea Officials ana 
full tilll6 employees elassifiea as "l\ppointed". This ordinance shall apply to all city 
employees not covered by a memorandum of understanding. 

III. WAGES AND SALARIES 

The City's compensation system and program, in conjunction with this ordinance, is intended to 
attract. motivate and retain qualified personnel necessary to effectively meet public service 
demands. 

A. Determination 

1. The Mayor shall develop policies and guidelines for the administration of the pay 
plans. 

2. To the degree that funds pennit, employees shall be paid compens.ation that: 

a. Is commensurate with the.skills and abilities required of the position; 

b. Achieves equal pay for equal work; 

c. Attains comparability and is competitive with the compensation paid by 
other public andlor private employers with whom the City compares andlor 
competes for personnel recruitment and retention. 

3. When applicable, compensation surveys used to determine comparability shall 
include a cross section of comparable benchmark positions in organizations with 
whom the City competes for persOlmel recruitment and retention. 

a. Compensation surveys shall measure total compensation including salaties 
and wages, paid leave, group insurance plans, retirement, and all other 
benefits. 

b. The compensation plans may provide salary range widths that reflect the 
n011nal growth and productivity potential of employees within a job 
classification. 

4. Due to the CUlTent economic crisis, the City will suspend and reduce each City 
employee's base salary or hourly rate by 1.5% beginning July 1,2009. In 
exchange for this suspension, the City shall provide each employee one (1) 
additional personal holiday during each qumier for a total offour (4) additional 
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personal holidays during fiscal year 20 I O. An employee not using a personal 
holiday during the quarter it is provided will lose the right take the personal 
holiday and will not receive any additional compensation for the suspension of 
pay. Use of additional personal holidays shall be taken upon request of each 
employee and at the discretion of the employee's supervisor. 

B. Salary Schedules 

1. All Employees shall be paid base wages or salalies according to the wage 
schedule attached as Appendix ~A". Wages and salaries shall not be less than the 
established range minimum or higher than the range maximum. unless otherwise 
approved by the Mayor or Mayor's designee. APPointed Employees: The pay 
level assignment for Appointed Employees is attached as Appendix "B". 

1. Ftldl THrHl "3GG Series" Nen Bllempt Prefussienal (nen lHTien) efl1pleyees shall 
be paid eempensatien aeeerffing te the 'Nags sehedHle attaehed as lA43j'lenElill "I •. " 
"Nen BlH,mflt PTefussienal" 6II1f11eyees shall mean PTafussiena! 6II1f1leyees whe 
are e9'<'efed by the avertime f'f'e¥isiens afthe FLSA 

2. Ftldl Time "6GG Series" Bll6lnflt Prefussiena! 6II1f1leyees shall be flaid 
eemp6lfSatien aecerffing ta the salary sehedHle attaehed as 143j'lenffix "B. " 
"Bll6ll1f1t PTefussienal" 6II1f11ayess shall mean Prafussienal enlflleyees vihe are 
defined by § 213 ef the Fair Laber Standards Aet (the "PLSN') as ell6ll1f1t frem 
the Aet's evertime f1f9visiens. 

3. RegHIar Part Tinis "7GG Series" 6II1f1leyees are these ville were hired flrier te July 
I, 1996, vAle are regHlarly rsEjtiired tEl wefk twenty (2G) eF mere blit less than 
ferty (40) hetirs a week; ar 6I11fJleyees, IHfed en Elf after July 1, 1996, wha are 
regHlarly reEjtiireEl te wark twenty IDtiF (24) armere blit less than furty (4G) hetiFS 
a week. Wages flaiEl te 611lflleyees severed by this fllan shall be based en 
eSlRparahl-!ity te wages paid by ether pablie enipleyers and flrivate enterf11 ises fer 
similar wed" f1f9¥ided, hewever, that 6II1f11eyees e9'.ered by this Plan, IHred en 
ar after fuly I, 1996, shall net receive eempensatien higher than the entry le'/el 
fur the 8f1fllieablsjeb gretif1ing. 

4. Ftill time "8GG Series" Lielitenants and Captains in the City's Pelies D6f1artm6lft 
shall be flaid e91Rf1ensatien aeeerffing tEl the wage seheffirle attaehed as A13fl6ndill 
uc~" 

5. ElI1f!leyees classified as "9GG Series" "Eltell1f!t" Battaliefl Chiem iff the City's 
Fife D6f1artment shall13e flaid eempensatian aee6rffing; te Aj3f16fldill "D." 

6. "i\flfleH1ted" emllleyees, vdth the ell66f1tiefl effustio;;e coort Jtidges wile are 
eevered WIder tlHs fllan, are "at will" eniflleyees serving at the llleaStire efthe 
MaJ'ffl' (e!' the City Cetil1eil if they are emllleyees efthe Offiee efthe City 
Cetil1eil). Aweinted 6II1f1Ie~'ees shall be paid within the ranges fll'9vided in the 
seheEltile attaehed as 6ppenffil[ "E". 
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Auy perfennauee based pay adjusj"nent about the 'Base Pay MaJ[imum" of tile 
salary range shall be given as a suppleluental payn1ent not added to base. In no 
ease will sllek aruIDal suppleJnental payment be allov{ed to 6lEeeed the "Range 
+ep." 

;z.,3.Elected officials shall be paid annual compensation according to schedule 
attached as Appendix "F." 

C. Other Compensation. The feregoing shall not restliot tile Mayor or :he City Couneil 
from distribllting appropriates nlomes to employees of :'Ile City in ilia fefm of 
siseretionary retention ineentives or retirement eontribHtions; or speeiallu1ll1J sum 
sllpplemental pa)ments. Retention ineentives or speeiallllmp sllm payments 
reeonnnemies by :'I,e sepill1nlent aireetors, Polies Chief or FR'e Chief are subj eo: to 
ilie Mayor's approval. The 1\'1=a)'or or tile City Couueil nlay also grant a diseretiOUill)' 
retention ineen:we benefi:, ifdsemea appropliate aile to elllployment market 
eonaitions or whel'e i: woulEl be in the Ci:y's best interests to do so. Additionally, 
noiliing in the foregoing shall r6striet tile Mayor from elassifying Of advillleing 
elnployees unaer rnles established by the Mayor. The Mayor or the City Council may 
distribute appropriated monies to City employees as discretionary retention 
incentives or retirement contributions; or special lump sum supplemental payments. 
Retention incentives or special lump sum payments are sub; ect to the Mayor's or 
City Council's approval. 

IV. INSURANCE 

The City will make available medical, dental. life, accidental death & dismembenllent. long-tenll 
disability insurance and an employee assistance program (EAP) to all eligible employees and 
their eligible spouse, adult designee. dependents and dependents of adult designee pursuant to 
City policy. 

A. Group Insurance. The City's contribution towards any medical plan will be an 
amount equal to 85% of the total premium of the most economical medical plan. The 
City's contribution for RPT employees will be equal to 50% of the total prenlium 
paid for a regular. full-time em!'loyee. -

B. 501(c) (9) Post Employment Health Plan. The City will connibute $24.30 per 
biweekly pay period into each employee's Nationwide Post Employment Health 
Plan account For any year in which tilere are 27 pay periods, no such 
conn-ibution will be made on the 27th pay p61iod. 

A GIOllf! Insuranee. The City will make available meeieal, dental, life, aeeieenial deatfl 
& dismeJUbenueni, long tem1 aisability iusm'anee anEI ali employee assistanee 
progralil (El\J» to all eligible employees alid tileir eligitlle spouse, aaalt designee, 
depenaeJlts illKl aepeJldents of adult desi;~nee. The City's eontlibution towill'as illly 
meeieal plan will be illl illUOunt equal to 90% of tile total premium oHhe most 
eeonomiealn1edieal ploo (8mumit Cill·e). The City will pay 100% Ofti16 basie tel'lll 
life alia basie aeeiaental deaili & dismembenuent plali pr8miUllls. The City will 
8.eauot the eJuployee portion of illly premiums due for bellefit plans fer wlriek an 
employee eleets, ineludiug n18aieal, dental, aaditionallife insumnee, additional 
aeeidental aeaili & diSmellWennent illlalong t8nu disability eaek bi weekly pay day. 
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B. The City '.villpartieipste m the Natieavlide Pest EmpleYfileat Health Plea, as adapted 
by the City by Si'Eliaanee. Eaehyea!', the City will eeatrib'ate $24.3Q per biweekly 
pay peried late eaeh empleyee's Natieav.4de Pest Ernpleymeat Health Plea aeeelIDt. 
Fer eay yea!' la whieh there are 27 pay perieds, ao saeh eea-tl'ilmtiea will be lTlade ea 
the 27th }lay peried. 

V. WORKERS' COMPENSATION 

In addition to the foregoing, the Mayor may provide for Workers' Compensation 
coverage to the employees under applicable provisions of State statute. 

SUBSECTION V - SOCIAL SECURITY ADOPTED, EXCEPTION FOR POLICE 

All sworn employees in the Police and Fire departments are exempt from the provisions of the 
Federal Social Security System unless determined otherwise by the City or unless required by 
state or federal law 

VII. RETIREMENT 

A. Retirement Programs. The City hereby adopts the Utah State Retirement System for 
providing retirement pensions to employees covered by the plan. The City may 
permit or require the participation of employees in its retirement program(s) under 
terms and conditions established by the Mayor and consistent with state law. Such 
programs may include: 

1. The Utah State Public Employees' or Public Safety Retirement Systems 
(Contributory and Non-Contributory); or, the Utah Firefighters Retirement 
System 

2. Deferred Compensation Programs 

3. Rffiremeat laeeative Pregl'arns 

B. The 2QQ9 2QIQ2010-2011 fiscal year retirement contribution rates for employees 
covered by this paragraph are shown in Appendix "GD". 
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VIII. RECOGNITION OF THE PROFESSIONAL EMPLOYEES COUNCIL 

The City recognizes the Professional Enlployees Council (PEC) to maximize input into 
decisions regarding this Compensation Plan. 

IX. SENIORITY 

For purposes oftllis Compensation Plan, "seniority" shall be defined as an employee's 
continuous, full-time salaried employment with the City. An employee's earned seniority 
shaH not be lost because of absence due to authorized leaves of absence or temporary 
layoffs not to exceed two years. 

X. AUTHORITY OF THE MAYOR 

Employees covered by this compensation plan may be appointed, classified, and 
advanced under rules and regulations promulgated by the Mayor, or tile Civil Service 
Commission, if applicable, within budget limitations established by the City Council. 

Xl. APPROPRIATION OF FUNDS 

All provisions in this compensation plan that involve tile expenditure of funds are subject 
to appropriation of funds for such purposes. 

XII. JOB SHARING 

I. Employees may be authorized, by the City, to job share a FuH-Time "300 Series" or "600 
Series" position. Under an autholized job share arrangement, the employees involved 
shall, pursuant to a written agreement between tIlem, equally share in the compensation 
and benefits nOllnaHy provided to the Full-Time position that is being shared. The Full
Time position that is being shared shall maintain its classification and the compensation 
and benefits equally shared shall be based on said classification. 

2. Ajob share arrangement wiH not be authorized unless the following occurs: 

a. The employees, who are sharing ajob, have voluntarily entered into a wlitten agreement 
aclaiowledging that the hours worked and the benefits shared will:he on a 50 percent 
basis. . . ' 

b. The Depaliment Director has approved the job shaJing aITangement. 

XIII. REGULAR PART-TIME EMPLOYEES 

A. Regular Part-Time employees are employees whose jobs regularly require them to work 
twenty (20) or more but less than fOliy (40) hours a week. Regular Pali-Time employees 
do not include seasonal employees and employees who job share. 

B. Regular Part-Time employees shall be paid a wage equal to a prorated amount of the 
salalY of a similarly classified Full-Time employee. 

C. Unless othelwise modified by the MayQl; Regular PaJi-Time employees shall receive 
fifty percent (50%) of the following benefits subject to the conditions provided in this 
Plan: 

1. Longevity Pay; 
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2. Education and Training Pay; 

3. Holidays, vacation and other leaves of absence; and, 

4. City's contribution to insurance premiums. 

D. Regular Part-Time employees may also receive other insurance benefits, wage 
differentials and other allowances. 

E. Regular Part-Time employees may participate in retirement programs. 

F. There shall be no cost to Regular Part-time employee for Short-term Disability insurance. 
Short-term disability benefits will be prorated. 
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"EMPLOYEE OVERTIME & OTHER PAY ALLOWANCES" 

'This ordimmee shallllflply to all City employees Il:ot othenvise r6j'lreserued by a 
feeogffized eolleetive bargaill:ill:g lmit and Il:ot eoveree by the provisioll:s of an applieable a 
memorandum of understall:dill:g. 

r. OVERTIME COMPENSATION 

A. Payment ofOveliime Compensation To }Ion El[em13t Emplovees. -The City 
will pay oveliime compensation as required by the Fair Labor Standards Act. 
Managemeffi may affiherize er reEf'lire FUll, nell: el[(lII1j]t employees to 
perfumi City werle en all overtime basis as deBll:ed by the Fair Laber 
Standal'es Aet. The City will pay for oGvertime hours sball be eOlIlpensated 
by aetual payment of at 1 liz times the regular hourly rate or. at the 
employee's request and department director's approval, given as provide 
compensatory time off at a rate of 1 lIz...:hours for each overtime hour, 
Employees may accrue compensatory time up to a maximum as detennined 
by the department director. The City may pay an employee for any or all 
accrued compensatOlY hours. The City will include all holiday leave hours 
when calculating oveliime. efeempensable tinie ful' whiell svertinle 
eempensatien is required. 

1. In adaitiElll to hours aemall)' worked, all boliday leave bo111'S paid 
shall be usea in the ealoolation of6'<'sltime. Dstenuinatiell: wbethlll' an 
employee reeeives sash pa)'ineru er eempensatory tiIne effshall be at the 
diesretiOIl: efthe Department Direster, eubjsst te the limitations of til a Fair 
Labor Stalldal'ds l,st alId City peliey. 

l,n. enlployee may receive eOHlpensatery time fur oV61time up to a 
Hlal,imum er80 hours. The CityHlay, at its sole discretiell:, par an 
employee fur any or all aecRl6d esmpensatery hours. 

E. Cem13ensation fur Police Sergeallt Com"! and Other Appeal·all:ees. 

1. ,\ Police Sergeallt shall be Il!1titIed to reeeive eompll!1sation for a court 
or administrative proeeeeiHg appeal'ance as a witness subpoeHaea. by 
the City, the State of Utah, or the Unitee States as follows: 

a. Court or as a pal"!y to legal or aElnlimstrative pro eeediHg 
appeal'allCeS maee while on duty shall constitute ll:ol1nal 
hours of work. 

b. Ill: the eveffi a eourt or administrative proceeding 
appearance extllllds beroHa the ena ofthe IlInployee's 
regulal'ly sOOeaule shift, suOO time spent ill: court or 
aaministrative proecedinga 'Nil! be treatea as Il:omlel werk 
tiHle fur the purpose of eomputing anlllll:jlloyee's oveltime 
compensation. 

e. COUl"! or ednlinistratiye proeeeding appearenees Hlade 
while off auty v"ill be eompensetee. as fellows: 



(1) Empleyees sh<tlllle paid at the Fate of oae aRd ORe h<tlf 
times their regu.iar rate of pay fur two (2) hoW's Of mne 
speRt ",'chile off dlit)' fef j3feparatioR in eoRjW'lettoa with 
slieh appearaRees; pl'ovided, howevef, that RO employee 
is alithoriz"d to, and sh<tll HOt speRd iR "Reess oft\vo (2) 
hams ",kile off dlity in pfepaIatioa fer a eOW't or 
adIflinistrative pfoeeeEliRg appearanee. 

(2) III aElElitiOfl to the SompeRsatioR provided iR (1) aflO'le, 
61llflleyees sh<tll be paid at the rate of ORe and ORe h<tlf 
times their regular fate of pay fer the aetu<tl time spoot 
iR Soalt or iR all administrative j3fOeeeEliRg. Time 
gFaRtedllya eOBrt Eli' admiRistrative aody to Sergeaats 
fer ltmeh sh<tllllot ae eOffipeRsated hel'611Rder. 

(3) III the 6'leRt the mne spent iR esmt or administrative 
proe66E1iRg 6l!:teaes iRto the aegiffiliRg of the 
employee's regu.iarly sehedliled work shift, time spent 
in eamt or iR administrative pFOeeeEling sh<tll ae 
deemed eaaed at the time slieh shift is seheEl<tled ta 
5egifu 

2. Compoosatioa sh<tll ae provided ay atHI;offiy €If this seettaR omy if: 

a. 'The aegimIiRgtime of the {"€llliTed appearanee is noted oa 
the sliapoooa; 

a. The time the employee is released "!fOffi the eOW't or 
administrative j3foeeeEliRg E!f!pearaaee is HOted Oil the 
slliJpaena and initi<tled ay the praseelitiRg attarney or 
aJ3J3F0J3liate ga'f6ffilReRt representative; 

e. f. eepy afthe OOlplayee's sW3poena eomplying h6l'e'mth is 
delivered to their SRJ3ervisor withiR S6"OO (7) workiftg days 
fellowiftg the soliFt or aElfniRistrative pFOeeeEliRg 
appearaRee. 

3. CampoosatioR fuF flFOl'Iaratioa time sh<tll ae j3fovided for more thall 
aRe appearoaee pef day, oRly if any aElElitiaR<tl appeal'anee is seheEl<tled 
ta aegiR at least twa (2) hears after the emplayee is released "!foal any 
prior ealiFt Eli' administrative j3faeeeEliRg appearaRee. 

t 4. The pFOseelitiRg atto1'Rey Of apprElj3fiate governmeRt f6j3feseRtative 
sh<tll have the liglH aaEI the dlit)' ta refuse to initi<tl the sOOj36611a afaR)' 
eE!iJ3loyee viha thretlgh aasooee or Regleet fails ta appear iR 
eomplianee v,oith the telms of the Sliapoolla. ,\By 6R1J3leyee failing ta 
appear iR eElinpliaRee "lith the terms €If a fuFE!ial Roties Of Sliapaella 
sh<tll ae sttbjeet to diseipliRal'jf aetioa. (moved to JURY LEAVE 
SECTION) 

C. Labor Costs Declared Emergency. The City may pay as,.. exempt 5!600 
Series" aRd "f.ppaiRted" (61[elliEliRg Departra6l1t heads Ieffiei<tls) employees 
(excluding Department heads lofficials) overtime pay for any hours worked 
over forty (40) hours in a workweek at a rate of 1.1/2 times their regular 



hourly rates of pay. The City shall only make such payment when all of the 
following conditions occur: 

I. The Mayor or the City Council, pursuan: ta Salt Lake City Oreinanee 
2.04.030, ar its SlleeeSSOI' provisions, has issued a "Proclamation of Local 
Emergency;" and, 

2. -Exempt employees are required to work over forty (40) hours for one 
workweek during the Emergency period: and, 

3. The Mayor or the City Council has approved the use of Funds m'e 
available. The City shail eetermine iffunes are available aOO aMain prior 
approvai fi'om the Mayer to use available funds to cover the overtime 
payments. 

The City shall distribute any overtime payments consistently with a pre
defined standard that treats all employees equitably. Hours worked under a 
declared Emergency must be paid hours and cannot be acclUed as 
compensatory time. 

II. LONGEVITY PAY 

B. A Eligibilitv. With the exception of Appointed employees, t+he City 
will pay a monthly longevity benefit to fFull-+ime-time employees based on the 
most recent date an employee began full-time employment as follows: 

I) employees who have completed 6 consecutive full...years of employment 
with the City shaH-will receive a 1ll0llthly longevity benefit in the Sl-Illl sf 
$50.00~ 

_,2} Said benefit shail be $75.00 per month for employees who have 
completed 10 full...consecutive years of employment with the City will 
receive $75: 

......... l} Said benefit shall be $100.00 per 1l1onth fur employees who have 
completed 16 full years of employment with the City will receive $100; 

~. Saie benefit shail be $125.00 per nwnth fur employees who have 
completed 20 full years of employment with the City will receive $125. 

The e0111plltation oflong&{ity pay shaU!Je basee on the nlost resent date the 
person beeanle a Full +inle salaried e111jlloyee. 

1. "l.<Jlpointee" en1jlloyees shall no! be eligible fur longevity benefits. 

B. Pension Base Pay. Longevity paie to full time e111pleye.es pllfsllant to 
paragraph A of this sestion shapay will be deemee included within in base 
pay for purposes of pension contributions. 

C. Lenge',';t)' pay is paid pro rata eaeh!Ji weekly pay perioe, !Jased on the most 
recent date the person beeame a full time salaried employee. Employees do 
not eam or receive longevity payments while on an unpaid leave of absence. 
When an employee retw111S from Upon rerurn ffen1 a$ll1 approved approved, 
unpaid leave of absence, longevity payments shaJl,.willreSl-lllle on the same 
!Jasis as ifthe employee had net !Jean Oil snell leave ofabsenee resume. 

--- ---- - --------------- -_ .. _ ... __ ... __ ._---_._-_. -------



III. WAGE DIFFERENTIALS & ADDITIONAL PAY 

Eligible employees receive certain wage differentials as follows: 

A. Call-back and Standby for. n±l Time "300 Series" 6ll1pIs'/ses llIay reeeive 
eaIlNon-Exempt Employees will be paid Call Back or Call Out pay aaek and 
standby 6SffiP6E:SatiSH based !!I!on Department Director approval and the 
following guidelines: 

1. 1. CALL BACK: Non-sworn, non-exempt eBmployees who have 
been released from nonnally scheduled work and standby periods, and 
who return to their nonnal work site upon direction of an appropriate 
department head or designated representative prior to their next nonnal 
duty shift and without advanced notice or scheduling, shall receive a 
minimum of three (3) hours straight-time pay and in addition shall be 
guaranteed a minimum four (4) hours work or straight-time pay thereof. 

2. Call Out for Police Sergeants. Sergeants who have been released from 
their scheduled work shifts and have been directed by an appropriate 
division head or designated representative to perfOlm work without at 
least 24 hours advance notice or scheduling, shall be compensated as 
provided in subparagraphs one (1) through three (3) below: 

I. Sergeants who are directed to report to work shall receive a 
minimum orfour (4) hours compensation at one and one-halftimes 
their hourly wage rate, or one and one-half times their hourly wage 
rate for actual hours worked, whichever is greater. 

2. Sergeants who are assigned to day shift, and who are directed to 
perfonn work within eight (8) hours prior to the beginning of their 
regularly scheduled shift shall receive aminimUID offour (4) hours 
compensation at one and one-halftimes their hourly wage rate, or 
one and one-halftimes their hourly wage rate for actual hours 
worked, whichever is !!l'eater, 

3. Sergeants who are assigned to the afternoon or graveyard shifts, and who 
are directed to perfonn work within eight (8) hours following the end of 
their regularly scheduled shift shall receive a minimum offour (4) hours 
compensation at one and 'one-halftimes their hourly wage rate, or one and 
one-halftimes their hourly wage rate for actual hours worked, whichever 
is greater. 

B.~Standby Pay: Non-exempt employees will be paid Standby pay based 
upon Department Director approval and the following guidelines: 

1. STAND-BY: Non-exempt, non-sworn B,2mployees who have been 
released from nonnally scheduled work but have not been released 
from standby status and who return to their nonnal work site upon 
direction of an appropriate department head or designated 
representative prior to their next nonnal duty shift and without 
advanced notice or scheduling, shall be guaranteed a minimum four 
(4) hours work or straight-time pay thereof. 



3-,a. Employees may be eligible for: (I) two hours of straight time pay 
for each 24 hour period oflimited standby status; or (2) two hours straight 
time pay for each l2-hour period oflimited standby status if they are 
Department of Airports or Public Utilities Department employees. 

b. Any employee on standby as a member of the Snow Fighter Corps 
. shall not receive standby/on-call payor shift differential when on standby 
or called back to fight snow. 

2, Standby for Police Sergeants. Police Sergeants directed by their 
Division Commander or designee to keep themselves available for 
City service during otherwise off-duty hours shall receive the 
following compensation: a . Sergeant will be compensated one 
(1) hour of straight time for each twenty- four (24) hours or 
significant portion thereof for being immediately available. This 
compensation shall be in addition to any callout payor pay for time 

worked the employee may receive during the standby period. 

C. Extra-Duty Shifts for Police Sergeants. "Extra-duty shifts" are 
defined as scheduled or unscheduled hours worked other than 
the sergeant's nonnaUy scheduled work shifts. "Extra-duty shifts" 
do not include extension or carry over of the sergeant's 
nonnally scheduled work shift. 

I. In the event sergeants are required by the City to work 
extra-duty shifts. time worked during each shift will be paid 
at one and one-halftimes the sergeant's hourly wage rate. 

B. Shift Allov?ancei Differential. Ftlll time "3(J(J Series" aRd "6(J(J 
Series" OUlflloyccs who work a swing shift or night shift may receive an 
allowance or differential. 
D. Shift Allowance/ Differential for NOll-Exempt & Exempt 
Professional (non-union) Employees. not including Police Sergeants. 
Eligible employees who work a swing shift or night shift may receive an 
allowance or differential. 

LAII shift differential pay shall be included when computing overtime. 
Employees who are receiving the snow fighter corps differential pay shall 
not receive a shift differential while receiving snow fighter corps 
differential pay. 

h2.Day Shift: No differential or allowance will be paid working a regularly 
scheduled day shift. 

;6.,3.Swing Shift: If the majority of the hours in a regularly scheduled shift are 
between the hours of3:00 p.m. - 10:00 p.m. and 4:00 a.m. - 9:00 a.m., a 
"300 Series" the City will pay an eligible employee shall reeeiYe an 
aUov?aRce a differential of$0.70 for each working hour of that shift; a full
time "600 Series" exempt employee is cligiMe tomay -receive an 
allowance not to exceed $73.60 per pay period. 

3-,4.Night Shift: Ifthe majority of the hours in a regularly scheduled shift are 
between 10:00 p.m. and 4:00 a.m., the City will pay an ~ 
Series"eligible employee shall receive a ]3remilolma differential of $0.90 
per hour for each working hour ofthat shift; a full-time "6QQ S61ies" 



exempt -employee is eligible to receive an allowance not to exceed $97.43 
per pay period. 

4. "700 Series Ilmfllsyees: Ernpleyees elassitiea as "790 Series" may 
Feeeive a shift Eliffureatial basea Uflea DepiHtlaeat Direeter aj3pFe',<al. The 
SiRRe Fates paid fer shift werle perfe_ed by Fegl11Eli' full time efII:J'lleyees in 
siesilarelassitieatiens awly. 

EG. Shift Differential for Police Sergeant & Lieutenant Shift Differeatial: 
Employees classified as "500 Series" Police Sergeants & Lieutenants shall be 
paid shift differentials according to the appl'evea wage sehedl.ileshift actually 
worked,. Shifts Additional pay rates are to be determined as follows: 

1. Day shlftShift: No differential pay for hours worked during day shift, 
whicll -begins at 0500 hours until 1159 hours. 

2. Swing, -shlftShift: A differential of2.5% in addition to the regular day rate 
shall be paid fur swing shift, which begins at 1200 hours until 1859 hours. 

3. Graveyard shlft-Shift: A differential of 5.0% in addition to the regular day 
rate shall be paid for graveyard'shift, which begins at 1900 hours until 
0459 hours. . -

aD. Acting/Working out of Classification. Managemeat, with gaiaaaee 
frem a likpartmeat head, may temJlsrarily assign: adElitiefiEtl higher l&.'el jeb 
Elaties ts emple~{ees whieh may melaae same eF aU efthe Elaties efa 
supervisel' eF ather b~iRR member. In eensu\tatiaR with the DivisiaR ef 
HamaR ResEffifee Management, a A department head may elect to grant 
additional compensation to an employee for work performed in an acting 
capacity or otherwise beyond the employee's regular job classification for any 
period lasting 20 or more working days. Compensation adiustulents may be 
retroactive to the start date of the temporary job assignment" 

as deemed apj3Fel'iate. 

1. Tyj3ieally, adElitienal eempeasatioo is pfs'lided Vi<ften a tempSFiHy 
assigameat lasts fel' mare thaa 20 werking days, Cel'llP 61'1sattefl adjtl!!lm@l'lts 
may78e n~tr8a€¥ti;~ t@ tfte start tIatij eftft8 t~l1p@r€tTj j®@ 8:8sigtMuoot. 

E:H. Snowfighter Pay feF!'WI Time "300 Series" Eraj91evees DesigaateE! by the 
~. !'WI Time "300 Series" Eemployees designated by the department head 
Gity-as members of the Snow Fighter Corps shall Feoeive a pay differential 
equal to $200 per pay period for the snowfighter season not to exceed $2,000 
during each fiscal year ofthls e6-EtiJlensatioo plan. Sl;leh pay E!iffer6Htial shall 
&e-for work related to snow removal", anE!-This pay shall be separate from 
regular earnings on each employee's wage statement. 

1, Emplayees \\<ftS EIi'e EJ:aalifieE! ffi sperate snew remeval eEjllipmeHt shall be 
assigne4 ffi the SRaV\4ighter Carps By departm.ent seaiSi'ity aBo a vel1lffieer 
basis. If the City 4S6S net have enaagh vslant6efs ffi staff a snewfigfiter 
erew, as E!etefiRmed by the SUfl6fviser SF 4epEli'tEtieHt heaE!, emplsyees 
shall Be assigll:6E! au a departlneat s6Hisl'ity basis, "litil the jl;lnier 
efII:J'llayees assigneE! fust. 



2. ARY empleyee ethenvise "Ilolalifiea fer the allewaRee, whe is aBseRt i'Fem 
Rel1Ral sehealollea 'n'eTIc mel's thaR five werking aays in a pay pedea, shall 
be ineligible te reeeive the allewanea fer that pay pedea. Yaeatien ana 
eeffij9611satery time shall n9t be eeRsiaerea as aBseRt werk days fer 
p1olFj99ses efaetermiRmg eligibility fer this alJewanee. 

IV. EDUCATION AND TRAINING PAY 

A. Education Incentives. The Mayor may adopt programs to promote employee 
education and training, provided that all compensation incentives under such 
programs are authorized within appropriate budget limitations established by 
the City Council. 

I. Police Captains and Lieutenants are eligible for a $500 per year job
'related training allowance. 

2. Fire Department employees shall be eligible for incentive pay following 
completion of degree requirements at a fully accredited college or 
university and submission of evidence ofhis/her diploma to the Fire Chief 
or designee. Education incentive pay shall be awarded according to the 
following monthly allowances according to the educational degree held: 

Doctorate ........... ". $100.00 
Masters ........ " .... ". $75,00 
Bachelors ..... "" .. " .. $50.00 
Associate ........... ". $35.00 

a, No employee shall be entitled to compensation for an educational 
degree which qualifies the employee for hislher position of 
employment; or for any degree which is not specifically related to the 
employee's actnal employment duties. 

V. ALLOWANCES 

A, Meal Allowance. Employees shall be eligible for meal allowances in the 
anlOunt of$l 0.00 when said employees work two or more hours consecutive 
to their nOllually scheduled shift, as pre-approved by their supervisor. Said 
employees may also receive $10.00 for each additional four hour consecutive 
period of work which is in addition to the nonnally scheduled work shift, as 
preapproved by their supervisor. 

I. Fire Depmiment employees shall provided with adequate food and drink 
to maintain safety and perfolluance during emergencies or extraordinary 
circumstances. 

B. Business Expenses. City policy shall govern the authorization of employee 
advancement or reimbursement for actnal expenses reasonably incul1'ed in the 
perfonnance of City business. Advancement or reimbursement shall be 
approved only for expenses documented and authorized in advance witllin 
budget limitations established by the City Council. 

C. Automobiles 

---~--~~~~-~---------~--



I. The Mayor may authorize, subject to the conditions provided in City 
policy, an employee to utilize a City vehicle on a take-home basis, and 
may require said employee to reimburse the City for a portion ofthe take
home. vehicle cost as provided in City ordinance. 

2. Employees who are authorized to use, and who do use, privately owned 
automobiles for official City business shall be reimbursed for the 
operation expenses of said automobiles at the rate specified in City 
policy. 

3. A car allowance may be paid to Department Directors, the RDA Director 
and up to three employees in the Mayor's Office at a rate not to exceed 
$400 per month as determined by the Mayor. A car allowance may be 
paid to the Council Executive Director at a rate not to exceyd $400 per 
month as determined by the Council Chair. A car allowance may be paid 
to specific Appointed employees at a rate not to exceed $400 per month 
as recommended by the Mayor and approved by the Council. 

D. Uniform Allowance. Employees shall be provided the following monthly 
uniform allowances when required to wear uniforms in the performance of 
their duties: 

I. Airport Police supervisory employees-$7S.00 

2. Field Supervisor (Parking Enforcement)--$65.00 

3. Non-sworn Police and Fire Department employees-$65.00 

4. Watershed Management Division Personnel-$6S.00 

5. Fire: "900 Series" Battalion Chiefs shall be provided uniforms and other 
job-related safety equipment, as needed. Employees may select uniforms 
and related equipment from an approved list. The total allowance provided 
shall be $475 per year, or the amount received by the qOO Selies 
Firefighter employees, whichever is greater. Appointed employees shall be 
provided uniforms or uniform allowances to the extent stated in Fire 
Department policy. 

a. Dangerous or contaminated safety equipment shall be cleaned, 
repaired, or replaced by the Fire Department. 

6. Police: "809 Series" Police Sergeants. Lieutenants and Captains in 
uniform assigmnents, as determined by their Division Commander, may 
purchase authorized uniform items up to $450.00 per fiscal year. 

a. The City shall provide for the cleaning of uniforms -as described 
in Police Department policy. 

b. Employees in plainclothes assignments, as determined by their 
Division Commander, shall be provided a clothing and cleaning 
allowance of $ 39.00 per pay period. 

c. In addition to the above uniform, clothing and cleaning 
allowances, employees shall be allowed one additional uniform 



consisting of a unifornl pant, shirt, and tie. The cost of this 
additional unifonn shall be paid for by the Police Department. 

d. Unifonns or unifornl allowances for Police Appointed 
employees shall be provided to the extent stated in Police 
Department policy. 

E. Allowances for Certified Golf Teaching Professionals. The Mayor may, 
within budgeted appropriations and as business needs and market surveys 
indicate, authorize golf1esson revenue sharing between the City and 
employees recognized as Certified Golf Teaching Professionals as defined in 
the Golf Division's Golf Lesson Revenue Policy. Such individuals may be 
salaried or seasonal employees. Payment to an employee for lesson revenue 
generated sllall be reduced by 1) a 10 percent administrative fee to be retained 
by the Golf Division, and 2) the employee's payroll tax withholding 
requirements in accordance with federal and state law. 

F. Other Allowances. The Mayor or the City Council may, within budgeted 
appropriations, authorize the payment of other allowances in exo-aordinary 
circumstances (as detennined by the Mayor or the City Council) and as 
dictated by City needs. 

VI. SEVERANCE BENEFIT 

A. Subject to availability of funds, any cunent Appointed employee who is 
not retained, not tenninated for cause and who is separated from City 
employment involuntarily shall receive severance benefits based upon 
their respective appoinonent date. 

Severance benefits shall be calculated using the employee's salary rate in 
effect on the employee's date oftennination. Receipt of severance benefits 
is contingent upon execution of a release of all claims approved by the 
City Attorney's Office. 

1. CmTent Appointed Employees Who Were Appointed Before 
January 1. 1989 shall receive a severance benefit equal to one 
month's base salary for each year of continuous City employment, 
calculated on a pro-rata basis, for a total benefit of up to a 
maximum of six months. 

2. Cunent Appointed employees appointed on or after January 1, 
1989 and before January 1. 2000 shall receive a severance benefit 
equal to one months' base salary for each continuous year of City 
employment before January I, 2000. Severance shall be calculated 
on a pro-rata basis for a total benefit of up to a maximum of six 
months. 

3. CuJ1'ent Department heads appointed on or after January 1. 2000 
shall receive a severance benefit equal to two months' base salary 
after one full year of continuous City employment; four months' 



base salary after two full years of continuous City employment; or, 
six months' base salary after three full years or more of continuous 
City employment. 

4. Current Appointed employees who are not Department heads, and 
who were appointed on or after January 1,2000 shall receive a 
severance benefit equal to one week's base salary for each year of 
continuous City employment, calculated on a pro-rata basis, for a 
total benefit of up to a maximum of six weeks. 

B. Leave Payout: Appointed employees_with leave hour account balances 
under Plan A or Plan B shall, in addition to the severance benefit 
provided, receive a severance benefit equal to the "retirement benefit" 
value provided under the leave plan of which they are a participant (either 
Plan A or Plan B), if separation is involuntary and not for cause. 

C. Not Eligible for Benefit. An Appointed employee is ineligible to be paid 
severance benefits under the following circumstances: 

1. An employee who, at the time of termination of employment, has 
been convicted, indicted, charged or is under active criminal 
investigation concerning a public offense involving a felony or 
moral turpitude. This provision shall not restrict the award of full 
severance benefits should such employee subsequently be found 
not guilty of such charge or if the charges are otherwise diS1llissed. 

2. An employee who has been terminated or asked for a resignation 
by the Mayor or Department Director under bona fide charges of 
nonfeasance, misfeasance or malfeasance in office. 

3. An employee who fails to execute a Release of All Claims 
approved by the City Attorney's Office, where required as 
stipulated above. 



"HOLIDAY, VACATION & LEAVE ACCRUAL" 

This ertlinanee shall apply te all City eHlpleyees net etherwise represented by a 
reeegrHZled oelleetive bargaining unit and net oevered by the previsiens ef an 
applioable memerandum efunderstanding. 

1. HOLIDAYS 

Full-Time employees shall receive holidays and vacation as provided in this 
section. Employees do not earn or receive holiday and vacation benefits while on 
unpaid leave of absence. However, employees on an unpaid military leave of 
absence may be entitled to the restoration of such leave benefits, as provided by 
federal laws, regulations and city ordinance. 

A. The following days shall be recognized and observed as holidays for F-all
+ime employees covered by this plan. Sooh Full-Time and RPT 
employees shall--will receive their regular rate efpay fer eael! efthe 
unwerked helidays. Regular Part time "7QQ Series" ompleyees shall 
receive fear hears efpay at their regular rate efpay fer eael! efthe 
ull'werked helidays:pay for unworked holidays equal to their regular rate 
of pay times the total number of hours which make a regularly scheduled 
shift. 

1. New Year's Day, the first day of January. 

2. Martin Luther King, Jr. Day, the third Monday of January. 

3. President's Day, the third Monday in FeblUary. 

4. Memorial Day, the last Monday of May. 

5. Independence Day, the fourth day of July. 

6. Pioneer Day, the twenty-fourth day of July. 

7. Labor Day, the first Monday in September. 

8. Columbus Day, the second Monday of October (only for eligible 
employees assigned to the Justice Court Division) 

9. Veteran's Day, the eleventh day of November. 

10. Thanksgiving Day, the fOUlih Thursday in November. 

11. The Fliday after Thanksgiving Day (floating holiday, see 
explanation below). 

12. Christmas Day, the twenty-fifth day of December. 

13. One personal holiday, taken upon request of the employee and at 
the discretion of the supervisor. 

~ ~-------------- ---~--



B. When any holiday listed above falls on a Sunday, the following business 
day shall be considered a holiday. When any holiday listed above falls on 
a Saturday, the preceding business day shall be considered a holiday. In 
addition to the above, any day may be designated as a holiday by 
proclamation of the Mayor andlor the City Council. 

C. No Full-time employee shall receive in excess of the equivalent of one 
work day or a regularly scheduled shift as efholiday pay for a single 
holiday. }le FegHlar flart time "700 Series" emilleyee shall Fseeive in 
6llSeSS effeuF RollfS efheliday flay fuF a single heliday. Employees must 
work or be on authorized leave their last scheduled working day before 
and the next working day following the holiday to qualifY for holiday pay. 

D. Holiday Exception: Employees may observe the following holidays up to 
50 days prior to the actual holiday, with prior management approval: I) 
the Friday after Thanksgiving Day (for all eligible employees except for 
those assigned to the Justice Court Division); or, 2) Columbus Day (only 
for eligible employees assigned to the Justice Court Division). 

E. Police Sergeant, Lieutenant & Captain: Empleyees elassifiea as "gOO 
Series" Police Sergeants, Lieutenants and Captains who retire or separate 
from City employment for any reason shall be compensated for any 
holiday time accrued and unused during the preceding 12 months. 
Employees shall not be compensated for any unused holiday time accrued 
before the 12 months preceding the employee's retirement or separation. 

II. VACATION LEAVE 

-A. The City will pay Full-Time employees shall ae effiitIea te reeeive their 
regular salaries during vacation periods earned and taken in accordance 
with the following provisions. Regular Part-Time employees are entitled 
to receive 50% of the same vacation leave benefits as regular full-time 
employees. No employee shall be entitled to use any vacation unless the 
employee has successfully completed his or her initial probationary 
period. 

B. EllSept fOl' "900 Series" fiFe Battalien Chiefs aad these listed ill 
Paragfaph C efthisseetiea, Full-Time employees and Appointed 
employees (except fot Department Directors & Fire Battalion Chiefs) 
shall accrue vacation leave based upon years of City Service as follows: 

Years 
of 
City Service 

o to end of year 3 

4 to 6 

7to 9 

10 to 12 

Hours of Vacation Accrued 
Per Biweekly 
Pay Period 

3.08 

3.69 

4.62 

5.54 



13 to 15 

16 to 19 

20 or more 

6.15 

6.77 

7.69 

C. For Department Directors, the Mayor's Chief of Staff, up to two additional 
senior positions in the Mayor's Office as specified by the Mayor, the 
Executive Director of the City Council, and the Director ofthe 
Redevelopment Agency, the following schedule shall apply: 

Years 
of 
City Service 

o to end of year 14 

15 or more 

Hours of Vacation Accrued 
Per Biweekly 
Pay Period 

6.15 

7.69 

D. "900 Series" Fire Battalion Chiefs in the Operations Division of the Fire 
Department shall accrue vacation leave according to the following 
schedule: 

Years Shifts of vacation per year 
of for Operations Fire 
City Service Employees 

o to end of year 3 5 

4 to 6 6 

7 to 9 7.5 

10 to 12 9 

13 to 14 10 

15 to 19 11 

20 or more 12.5 

E. For any plan year in which there are 27 pay periods, no vacation leave 
hours will be awarded on the 27th pay period. 

F. Years of City Service shall be based on the most recent date the person 
became a Full-Time salaried employee. 

O. Regular full-time and regular part time employees re-hired by Salt Lake 
City are eligible to receive up to three yew's of prior service credit for 
vacation and personal leave accrual. 

H. Full-Time and Appointed employees (except those listed in Paragraph C 
of this section) may accumulate vacations, according to the length of their 
full-time years of City Service up to the following maximum limits: 



Up to and including 9 years 

After 9 years 

After 14 years 

Up to 30 daysl 15 shifts/ 240 hours 

Up to 35 days! 17.5 shifts! 280 hours 

Up to 40 days/ 20 shifts! 320 hours 

"Days," herein, means "8-hour" days. "Shifts," herein, means "24 hour" 
combat shifts. 

I. Department Directors and those included in Paragraph C of this section 
may accumulate up to 320 hours of vacation without regard to their years 
of employment with the City. 

LAny vacation accrued beyond said maximums shall be deemed forfeited 
unless utilized prior to the end of the calendar year in which the maximum 
has been accrued. However, in the case of an employee returning from an 
unpaid military leave of absence, related provisions under city ordinance 
shall apply. 

hK. Vacation Payout at Termination: Employees shall be paid in cash 
at their base hourly rate for any unused accrued vacation leave time 
following tenuination of employment. 

&L. Vacation Allowance: As a recruiting incentive, t+he Mayor or the 
City Council may, as a recruiting incentive, provide aft one-time 
allowance of up to 120 hours of vacation leave, ifit weald be in the City's 
best interest te de se, 

III. SICK AND OTHER RELATED LEAVE OR PERSONAL LEAVE 

-A. Benefits in this section are for the purpose of continuing income to employees 
during absence due to illness, accident or personal reasons. Some of these 
absences may qualifY under the Family and Medical Leave Act (FMLA). 
The City requires all employees using FMLA leave to exhaust their paid leave 
allotments for FMLA-qualifYing events prior to taking FMLA leave unpaid. 
Employees are not eligible to earn or receive leave benefits while on unpaid 
leave of absence. However, employees on an unpaid military leave of 
absence may be entitled to the restoration of such leave benefits, as provided 
by city ordinance. 

B. Employees hired on or after November 16, 1997 shall receive personal leave 
benefits under Plan B. All other employees shall participate in the plan they 
participated in on November 15, 1998, except as provided in paragraph I1I(C) 
below. 

C. Employees who were hired before November 16,1997, shall participate in 
Plan B if they so elected during any City-established election period 
occurring after 1998. 

:gA. Plan "A" 

I. Sick Leave 



a. Sick leave shall be provided for Full-Time employees under this 
Plan "A" as insurance against loss of income when an employee is 
unable to perform assigned duties because of illness 01' injury. The 
Mayor may establish rules governing the interfacing of sick leave 
and Workers' Compensation benefits and avoiding, to the extent 
allowable by law, duplicative payments. 

b. Each Full-Time employee shall accrue sick leave at a rate of 4.62 
hours per pay period. For any plan year in which there are 27 pay 
periods, no sick leave hours will be awarded on the 27th pay period. 
Authorized and unused sick leave may be accumulated from year to 
year, subject to the limitations ofthis plan. 

c. Under this Plan "A," Full" Time employees who have accumulated 
240 hours of sick leave may choose to convert up to 64 hours of the 
sick leave earned and unused during any given year to vacation. 
Any sick leave used during the calendar year reduces the allowable 
conversion by an equal amount. 

d. Conversion at the maximum allowable hours will be made unless 
the employee elects otherwise. Any election by an employee for no 
conversion, or to convert less than the maximum allowable sick 
leave hours to vacation time, must be made by noti:tying his or her 
Personnel/Payroll Administrator, in writing, not later than the 
second payperiod of the new calendar year. Otherwise, the 
opportunity to waive conversion or elect conversion other than the 
maximum allowable amount shall be deemed waived for that 
calendar year. In no event shall sick leave days be converted from 
other than the cunent year's sick leave allocation. 

e. Any sick leave hours, properly converted to vacation benefits as 
above described, shall be taken prior to any other vacation hours to 
which the employee is entitled; provided, however, that in no event 
shall an employee be entitled to any payor compensation upon an 
employee's separation for any sick leave converted to vacation. 
Any sick leave converted to vacation remaining unused at the date 
of separation shall be forfeited by the employee. 

2. Hospitalization Leave 

a. Hospitalization leave shall be provided for Full-Time employees 
under this Plan "A," in addition to sick leave authorized hereunder, 
as insurance against loss of income when employees are unable to 
perfonn assigned duties because of scheduled surgical procedures, 
urgent medical treatment, or hospital inpatient admission. 

b. Employees shall be entitled to 30 days of hospitalization leave each 
calendar year. Hospitalization leave shall not accumulate from yeal' 
to year. Employees may not convert hospitalization leave to 
vacation or any other leave, nor may t11ey conveli hospitalization 
leave to any additional benefit at time of retirement. 

---~~-----~-----



c. Employees who are unable to perform their duties during a shift due 
to preparations (such as fasting, rest, or ingestion ,of medicine), for a 
scheduled surgical procedure, may report the absence from the 
affected shift as hospitalization leave, with the prior approval of 
their division head or supervisor. 

d. Employees who must receive urgent medical treatment at a hospital, 
emergency room, or acute care facility, and who are unable to 
perform their duties during a shift due to urgent medical treatment, 
may report the absence from the affected shift as hospitalization 
leave. The employee is responsible to report the receipt of urgent 
medical treatment to the employee's Division head or supervisor as 
soon as practical. For purposes of use of hospitalization leave, 
urgent medical treatment includes at-home care directed by a 
physician immediately after the urgent medical treatment and within 
the affected shift. 

e. Employees who are achllitted as an inpatient to a hospital for 
medical treatment, so they are unable to perform their duties, may 
report the absence from duty while in the hospital as hospitalization 
leave. 

f. Medical treatment consisting exclusively or primarily of post-injury 
rehabilitation or therapy treatment, whether conducted in a hospital 
or other medical facility, shall not be counted as hospitalization 
leave. 

g. An employee requesting hospitalization leave under this section 
may berequired to provide verification of treatment or care from a 
competent medical practitioner. 

3. Dependent Leave 

a. Under Plan "A," dependent leave may be requested by a Full-Time 
employee covered by this Compensation Plan for the following 
reasons: 

I) Becoming a parent through birth or adoption of a child or 
children. 

2) Placement of a foster child in the employee's home. 

3) Due to the care of the employee's child, spouse, spouse's 
child, adult designee (as defined in Paragraph H. below), adult 
designee's unmarried child under age 26, or parent with a 
serious health condition. 

"f&lmt Designee" shan mellft any intliviEhliil with ,{,hem an eligible 
em-pleyee has a leng term eemmitted relatienship efmmaal earing 
and supt:Jert. The adalt designee mast ha-ve resided in the same 
heaseheld with the eligible em-pleyee fur at least the past 12 
eenseeutiv6 mentha, and_at have eemmen financial ebligatiens 
with the empleyee. The adalt designee and the elfljlleytle mast he 



jeintly resl'leHsible fer eaefi ether's welfare. 

Aalllt aesigaees aHa aalllt aesigaees' efiilareH are Het eeverea by 
FMLA. (moved to another section) 

b. Under Plan "A," dependent leave may also be requested by a Full
Time employee to care for an employee's child, spo1jse, spouse's 
child, adult designee, adult designee's unmarried child under age 
26, or a parent who is ill or injured but who does not have a serious 
health condition. 

c. The following provisions apply to the use of dependent leave by a 
Full-Time employee: 

1) 

2) 

3) 

4) 

5) 

6) 

Dependent leave may be granted with pay on a straight time 
basis. 

If the employee has available unused sick leave, the employee 
shall be entitled to use as dependent leave such unused sick 
leave. 

The employee shall give notice of the need to take dependent 
leave and the expected duration of such leave to to his or her 
supervisor as soon as possible under the circumstances. 

The employee shall provide, upon request of the supervisor, 
certification of birth or evidence of a child placement for 
adoption, or a letter fi'om the attending physician in the event 
of hospitalization, injury or illness ofa child, spouse, spouse's 
child, adult designee, adult designee's child, or parent within 
five calendar days following teJmination of such leave. 

An employee's sick leave shall be reduced by the number of 
hours taken by an employee as dependent leave under this 
paragraph provided, however, that up to 40 hours of 
dependent leave used during the calendar year will not affect 
the sick leave conversion options as outlined in paragraph 
III(D)(1)( d). 

Probationary employees are not eligible for dependent leave. 

4. Career Incentive Leave. Plan "A." Full-Time employees, who have been 
in continuous Full-Time employment with the City for more than 
20 years, and who have accumulated to their credit 1500 or more 
sick leave hours, may make a one-time election to convert up to 
160 hours of sick leave into 80 hours of paid Career Incentive 
Leave. Career Incentive Leave must be taken prior to retirement. 
Sick leave hours converted to Career Incentive Leave will not be 
eligible for a cash payout upon termination or retirement even 
though the employee has unused Career Incentive Leave hours 
available. This leave can be used for any reason. Requests for 
Career Incentive Leave must be submitted in writing to the 
Department Director and be approved subject to the depmiment's 
business needs (e.g., work schedules and workloads). 



5. Retirement Benefit, Plan "A." 

a. Persons who retire under the eligibility requirements of the Utah 
State Retirement System will be paid in cash at their base hourly 
rate for 25% oftheir accumulated sick leave hours balance. 

b. In lieu of the above, Full-Time employees may elect to convert 50% 
of the sick leave hours provided above to pay for health insurance 
premiums. The sick leave hours converted to a dollar allowance 
shall be subject to any state and federal income and social security 
tax withholding required by law. Upon an issuance ofpayment to 
an employee, the employee shall endorse the payment to the City, 
which is to be held in a non-interest bearing account from which the 
City will pay the insurance canier until the account balance is 
exhausted. This provision shall not act to reinstate an employee with 
sick leave benefits which were in any respect lost, used, or forfeited 
prior to the effective date of this plan. 

E. Plan "B" 

1. The benefit Plan Year of Plan "B" begins in each calendar year on tlle 
first day of the pay-period that includes November 15. Under this Plan 
"B," paid personal leave shall be provided for employees as insurance 
against loss of income when an employee needs to be absent from work 
because of illness or injury, to care for a dependent, or for any other 
emergency or personal reason. Where the leave is not related to the 
employee's own illness or disability-or an event that qualifies under the 
FMLA-a personal leave request is subject to supervisory approval based 
on the operational requirements of the City and any policies regarding the 
use of such leave adopted by the depa'rtroent in which tlle employee 
works. 

2. Each Full-Time employee under this Plan "B" shall be awarded, at the 
beginning of the second pay period of November in each calendar year, 
personal leave hours based on the following schedule: 

Months of 
Consecutive 
City Service 

Less tllan 6 

Less than 24 

24 or more 

Hours of 
Personal Leave 

40 

60 

80 

Employees hired during the plan year will be provided paid personal 
leave on a pro-rated basis. 

3. Not later than October 31st in each calendar year, employees covered by 
Plan "B" may elect, by notifYing their PersonnellPayroll Administrator in 
writing, to: 



a. Convert any unused personal leave hours available at the end of the 
first pay period of November to a lump sum payment equal to the 
following: For each converted hour, the employee shall be paid 50 
percent of the employee's hourly base wage rate in effect on date of 
conversion. In no event shall total pay hereunder exceed 40 hours 
of pay, or 

b. Carryover to the next calendar year up to 80 unused personal leave 
hours, or 

c. Convert a pOliion of unused personal leave hours, to a lump sum 
payment as provided in subparagraph (a) above and carryover a 
pOliion as provided in subparagraph (b) above. 

4. Maximum Accrual. A maximum of 80 hours of personal leave may be 
carried over to the next plan year. Any personal leave hours unused at the 
end of the plan year in excess of 80 shall be convelied to a lump sum 
payment as provided in subparagraph 3.a above. 

5. Tennination Benefits. At tennination of employment for any reason, 
accumulated unused personal leave hours, minus any adjushnent 
necessary after calculating the ''prorated amount," shall be paid to the 
employee at 50 percent ofthe hourly base wage rate on date of 
temlination for each unused hour. For purposes of this paragraph, 
''prorated amount" shall mean the amount of personal leave credited at the 
beginning of the plan year, multiplied by the ratio of the number of 
months worked in the plan year (ronnded to the end ofthe month which 
includes the separation date) to 12 months. Ifthe employee, at the time of 
separation, has used pel'sonalleave in excess of the prorated amount, the 
value of the excess amount shall be reimbursed to the City and may be 
deducted from the employee's paycheck. 

6. Conditions on Use of Personal Leave are: 

a. Minimum use of personal leave is one hour, with supervisory 
approval. 

b. Except in unforseen circumstances, such as emergencies or the 
employees' inability to work due to their illness or accident, or an 
unforseen FMLA-qualifYing event, the employees must provide 
their supervisors with prior notice to allow time for the supervisors 
to make arrangements necessary to cover the employees' work. 

c. For leave due to unforseen circumstances, the employees must give 
their supervisors as much prior notice as possible. 

7. Career Enhancement Leave, Plan "B." A Full-Time employee covered 
under this Plan "B" is eligible, after 15 years of full time service with the 
City, to be selected to receive up to two weeks of career enhancement 
leave. This one-time leave benefit could be used for fonnal training, 
infonnal course of study, job-related travel, internship, mentoring or other 
activity that could be of benefit to the City and the employee's career 
development. Selected employees shall receive their full regular salary 
during the leave. Request for this leave must be submitted in writing to 

~ ------~ ----



the appropriate department head, stating the purpose of the request and 
how the leave is intended to benefit the City. The request must be 
approved by the department head and by the Human Resources Director 
(who will review the request for compliance with the guidelines outlined 
here). 

8. RetirementlLayoff (RL) Benefit. Plan "B" 

a. Full-Time employees currently covered under Plan "B" who were 
hired before November 16,1997, and who elected to be covered 
under Plan "B," shall have a retirementllayoff (RL) account equal to 
sixty percent of their accumulated unused sick leave hours available 
on November 16, 1997, minus any hours withdrawn from that 
account since it was established. 

b. Full-Time employees who were hired before November 16,1997 
and who elected in 1998 to be covered under Plan "B," shall have a 
retirement/layoff (RL) account equal to fifty percent of their 
accumulated unused sick leave hours available on November 14, 
1998, minus any hours withdrawn after the account is established. 

c. Full-Time employees who were hired before November 16,1997 
and who elected in 2007 or later during any period designated by 
the City to be covered under Plan "B," shall have a retirement 
/Iayoff(RL) account equal to forty percent of their accumulated 
unused sick leave hours available on the date that Plan B 
participation began, minus any hours withdrawn after the account is 
established. 

d. Payment of the RL Account. 

1) All of the hours in the RL account shall be payable to an 
employee only upon retirement or as a result oflayoff. Hours 
shall be paid according to the employee's base hourly rate of 
pay on date of retirement or layoff. 

2) In the case of retirement only, in lieu of the above, Full-Time 
employees may elect to convert the RL account payment as 
provided herein to pay for health insurance premiums. Such 
payment shall be subject to any state and federal income and 
social security tax withholding required by law. An 
employee's available RL account balance, computed by the 
hours therein times the base salary rate at the effective date of 
employment separation, determines the number of months of 
medical and surgical coverage that may be purchased. The 
purchase is made on a monthly basis, which shall be 
computed on a monthly basis of charges against the account 
balanc.e. Ifinsurance costs increase, the number of months of 
coverage will decrease. 

e. Hours may be withdrawn from the RL account for emergencies or 
to supplement Workers' Compensation benefits after personal leave 
hours are exhausted. RL account hours, when added to the 



employee's Workers' Compensation benefit, may not exceed the 
employee's regular net salary. 

9. ShOli-Tern1 Disability Insurance, Plan "B." Protection against loss of 
income when an employee is absent from work due to short-tenn 
disability shall be provided to Full-Time employees covered under Plan 
"B" through short-tenn disability insurance (SDI). There shall be no cost 
to the employee for SDI. sm shall be administered in accordance with 
the tenns detennined by the City. As one of the conditions for receiving 
SDI, the employee may be required to submit to a medical examination 
by a medical provider of the City's choosing. . 

IV. BEREAVEMENT LEAVE 

A. Time off with pay will be granted to an employee who suffers the loss of a 
cunent wife, husband~, child, mother, father, brother, sister~, cunent father-in
law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in
law~, grandparentgralldfather~ cunent step-grandfather, grandmetaer, step
grandmother~, grandchild, or cun'ent step grandchild, stepchild, stepmother, 
stepfather, stepbrother or stepsister, grandfather-in-Iaw, grandmother-in-Iaw, 
or adult designee or adult designee's relative as if the adult designee were the 
employee's spouse. In the event of death in any of these instances, the 
employee will be paid his/her regular base pay for scheduled work time from 
the date of death through the day of the funeral or memorial service, not to 
exceed five woIidng days. The employee will be pelmitted one additional 
day of funeral leave on the day following the funeral or memorial service if: 
such service is held more than 150 miles distance from Salt Lake City; the 
employee attends the service; and the day following the service is a regular 
work shift. 

I. In the event of death of a relative other than those enumerated in 
paragraph A above, an employee shall be paid for time off from scheduled 
working hours while attending the memorial services for such person, not 
to exceed one work shift. 

2. In the event of death of friends, an employee may be allowed to use 
vacation or personal leave for time off to attend the funeral or memorial 
service for such person, subject to the approval of his/her immediate 
supervisor. 

3. In the event of death of any covered fanlily member while an employee is 
on vacation, the employee's vacation shall be extended by the an10unt of 
time authorized as bereavement leave under this subsection. 

V. MILITARY LEAVE 

A. Leave of absence for employees who enter unifolmed service. An employee 
who enters the service of a unifonned services of the United States, including 
the United States Army, United States Navy, United States Marine Corps, 
United States Air Force, commissioned Corps ofthe National Oceanic and 
Atmospheric Administration, United States Coast Guard, or the 
commissioned corps of the Public Health Service, shall be entitled to be 
absent from his or her duties and service from the City, without pay, as 

--- ------- ---- ------



required by state and federal law. 8aialeave Leave shall be granted for no 
more than five cumulative years, consistent with the federal Uniform Services 
Employment and Reemployment Act. 

B. Leave while on duty with the armed forces or Utah National Guard. 
Employees covered by this Plan who are or who shall become members of the 
reserves of a federal armed forces, including United States Army, United 
States Navy, United States Marine Corps, United States Air Force, and the 
United States Coast Guard, or any unit of the Utah National Guard, shall be 
allowed full pay for all time not in excess of 11 working days per calendar 
year spent on duty with such agencies. This leave shall be in addition to the 
annual vacation leave with pay. To qualifY, employees claiming the benefit 
under this provision shall provide documentation to the City demonstrating 
duty with such agencies. To qualifY, duty herein need not be consecutive 
days of service. 

VI. JURy LEAVE 

A. An employee shall be released from duty with full pay when, in obedience 
to a subpoena or direction by proper authority, the employee is required to 
either serve on a jury or appear as a witness as part of their position for the 
federal government, state of Utah, or other political subdivision. 

1. Employees shall be entitled to receive and retain statutory juror's fees 
paid for jury service in the State and Federal Courts. 

2. On any day that an employee is required to report for jury service and 
is tllereafter excused from such service during his or her regular 
working hours from the City, he or she shall forthwith return to and 
carry on his or her regular City employment. Employees who fail to 
return to work after being excused from jury service for the day shall 
be subject to discipline. 

VII. INJURY LEAVE 

A. The City shall establish rules governing the administration of an injury leave 
program for employees of the Operations Division of the Department of 
Airports who are required to carry firearms as part of their jobs, under the 
following qualifications and restrictions: 

1. The disability must have resulted from an injury arising out of the 
discharge of official duties and/or while exercising some form of 
necessary job related activity as determined by the City; 

2. The employee must be unable to return to work due to the injury as 
verified by a medical provider acceptable to the City; 

3. The leave benefit shall not exceed the value of the employee's net salary 
during the period of absence due to the injury, less all amounts paid or 
credited to the employee as Workers' Compensation, Social Security, 
long-term disability or retirement benefits, or any form of governmental 
reliefwhatsoever; 



4. The value of benefits provided to employees under this injury leave 
program shall not exceed the total of $5,000 per employee per injury; 
unless approved in writing by the employee's Department Head after 
receiving an acceptable treatment plan and consulting with the City's 
Risk Manager; 

5. The City's Risk Manager shall be principally responsible for the review of 
injury leave claims provided that appeals fi'om the decision of the City's 
Risk Manager may be reviewed by the Chief Administrative Officer who 
may make recommendations to the Mayor for final decisions; 

6. If an employee is eligible for Workers' Compensation as provided by law; 
and is not receiving injury leave pursuant to this provision, said employee 
may elect in writing to the Director of Management Services to use either 
accumulated sick leave or hours fi'om the RL account, if applicable, and 
authorized vacation time to supplement WOl:kers' Compensation so that 
the employee is receiving the employee's regular net salary. 

VIII. ADDITIONAL LEAVES OF ABSENCE 

Additional unpaid leaves of absence may be requested in writing and granted to 
an employee at the discretion of the Department Director. 



APPENDIX F - ELECTED OFFICIALS SALARY SCHEDULE 
Bi-Weekly Rates 

July 1, 2009 

Mayor $4.324.34 
$4,540.56 

Council $864.87 
Members $908.11 



APPENDIX G- UTAH STATE RETIREMENT CONTRIBUTIONS FY 2010-2011 

TOTAL EMPLOYEE TOTAL 
UTAH STATE EMPLOYEE CONTRIBUTION EMPLOYER GRAND TOTAL 
RETIREMENT SYSTEM CONTRIBUTION PAID BY CITY CONTRIBUTION CONTRIBUTION 
Public Employee Contributory 
Retirement System 0 

Public Employee Non-Contributory 
Retirement System 0 

Public Safety Non-Contributory 
Retirement System 0 
OOO-<>eFies 

Firefighter-Conlribulory 
Retirement System 

Non-Legislative 

Exempt Plan 

16.189,G&% 

6.00% 9.36~% 

0 13.37-1-4.00% 

36.31~% 36.31~% 

16.189-,B&% o 

Department Heads 0 0 18% 18% 
Acting/Interim Dept. Heads 0 0 18% 18% 
Mayor's Chief of Staff 0 0 18% 18% 
Up to two Additional Senior 
Executives in the Mayor's 
Office as specified by the Mayor 0 0 18% 18% 
Executive Director, City Council 0 0 18% 18% 
Cily Engineer 0 0 13% 13% 

Other Appointed Employees 

Public Em ployee Contributory 
Retirement System 
Public Employee Non
Contributory Retirement System 

6.00% 

o 

9.366.00% 7.65% 

o 13.37-1-4.00% 

15.3~% 

13.37-1-4.00% 

36.31~% 

16.189-,B&% 

15.3~% 

13.37.:kW% 



: 
~ 

$19.15 
$19.43 
$19.75 
$11.96 

ltI& $11.34 
!O+ $11.65 
lOS $12.Q2 
t(I9. $12.36 
1M $12.?3 
!H $13.19 
lH $13.47 
~ ~85 
1-t4 $14.29 
H! $14.69 

$15.12 
$15.58 
$16.94 
$16.55 
$17.91 
$17.59 
$18.95 

~. $18.61 
H4 ,$19,13 

$19.74 

A 

EffeGti ... e JURe a8 aoo .. nGE SCHEDUbE R , 9 through JURe 30, 2010 
100 SERIES BASE )AIA 

B 

~ 

b '.f:> ~ 

: 
$1,799 $lQ.35 
$1,759 $IQ.65 
$1,898 $IQ.94 
$1,863 $11.25 
$1,917 $11.58 
$1,966 $11.92 
$2,919 $12.21 
$2,983 $12.62 
$2, 142 $12.95 
$2,297 $ B.-35 
$2,271 $13.75 
$2,335 $14.14 
$2,491 $14.55 
$2,477 $14.99 
$2,546 $15.43 
$2,621 $15.99 
$2,791 $1638 
$2,789 $16.86 
$2,869 $1737 
$2,948 $17.88 
$3,933 $1838 
$3, 129 $18.96 
$3,226 $19.51 
$3,316 $29.14 
$3,422 $29.75 

~ \ , t 
$1,794 $19.82 
$1,846 $11.14 
$1,896 $11.79 
$1,959 $11.76 
$2,997 $12.12 
$2,966 $12.46 
$2,116 $12.79 
$2,187 $13.19 
$2,245 $13.58 
$2,314 $13.99 
$2,383 $14.49 
$2,451 $14.83 
$2,522 $15.27 
$2,598 $15.69 
$2,675 $16,16 
$2,756 $16.66 
$2,839 $17.15 
$2,922 $17 67 
$3,911 $18'21 
$3,999 $18:75 

. $3,186 $1933 !I: . .,; 
,,3,286 $19.88 
$3,382 $29.49 
$3,491 $21 11 ~ .rr 
",3,597 $21.78 

c 

~ . .. \ , 
$1,875 
$1,931 
$2,928 
$2,938 
$2,191 
$2,169 
$2,217 
$2,286 
$2,354 
$2,425 
$2,496 
$2,571 
$2,647 
$2,729 
$2,891 
$2,888 
$2,973 
$3,963 
$3,156 
$3,259 
$3,351 
$3,446 
$3,552 
$3,659 
$3,775 

D 

t> .' 

~ 
t • • \ ci 

. $11.26 $1,952 
$11.61 $2,GI2 
$11.93 $2,968 
$12.29 $2,139 
$12.63 $2,189 
$12.97 $2,248 
$1333 $2,311 
$13.78 $2,389 
$14.16 $2,454 
$14.69 $2,531 

, $15.91 $2,692 
$15.46 $2,689 
$15.94 $2,763 
$16.41 $2,844 
$16.87 $2,924 
$17.49 $3,916 
$17.91 . $3,IQ4 
$18.45 $3,198 
$19.94 $3399 
$ , 

19.59 $3396 
$29.18 $3' 498 
$' , 

29.77 $3699 
$ , 

21.42 $3713 
$2 , 

22.94 $3,829 
$22.73 $3,949 

ABVaReeA<eRt f FeA< Ste~ • t S 

E 

:- . .. \ ":;. 

$11082$2,949 
$12.18$2,111 
$12.59 $2,167 
$12.87 $22i""1 "'I ' ,.", 
,,3.24· $2,295 
$13.61 $2,359 
$13.98 $2,423 
$14.46 $2,596 
$14.88 $2,579 
$15.34 $2,659 
$15.75 $2,739 
$16.24 $2,815 
$16.71 $2,8% 
$17.23 $2,987 
$17.74 $3,975 
$18.27 $3,167 
$18.82 $3,262 
$1939 $3,361 
$29.91 $3,468 
$29.58 $3,567 
$21.21 $3,676 
$21.86 $3,789 
:22.53 $3,995 
$23.19 $4,Q29 
$23.94 $4,159 

ABYaReeA< hete~ BaRB Ste 8 eRt fIoeA< Ste~ C te Ste~ 9 aRB St ~ Q te Ste~ C i5 5e~eB~leB te eee~ e~ te Stel' E i5 5e~eB~leB t F at B m9Rt~ iRteFVal5 
. 9 gee~Fat n . A<9Rt~ iRterval5. 
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44QA 
4WB 
4WG 
41-00 
4-1-OE 
~ 
41-QG 

41-GI=I 
4WJ. 
41-OJ 
41-OK 
~ 
4-1-QM 

N SlCC Sase IAI an Swarn I .. age Table R 
nspestar, Publis Ed . 

Ef:festive July 1, 2~::tlan Spesialist· 

esl=leElule IAsluEles b . oA€,levlty 

1\ "AAual- S·w 
c_ .. 

-I •• eel~ /:)~OrA!at-
r::~ .. ' . 

);lay Pay ~oAtl=lIY 
Rate- ,,;, . 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$-
$. 
$. 

34,798 $ 1,338.40 $ 11.95 $ 
36,608 $ 1,408.00 $ 12.57 $ 
38,52-2 $ 1,481.60 $ 13.23 $ 
40,581 $ 1,560.80 $- 13.94 $ 
42,702 $ 1,642.40 $ 14.66 $ 
44,949 $ 1,728.80 $ 15.44 $ 
47,358 $ 1,821.48 $ 16.26 $ 
49,813 $ 1,915.88 $ 17.11 $ 
52,434 $ 2,016.68 $ 18.01 $ 
55,179 $ 2,122.28 $ 1895 $ 
55,583 $- 2,137.82 $ 19.09 $ 
55,904 $. 2,150.15 $. 19.20 $-
56,266 $. 2,164.10 $. 19.32 $-

Firefi h €I ter 
----~g~s~l=l~eEl~u"I,e'I'--I~' __ .~~A~smu~Elees~bo*A~€,l~ewvi··t"y 

16.73 $ 2,900 
17.60 $ 3,051 
18.52 $ <1,210 
19.51 $ 3,382 
20.53 $ 3,559 
21.61 $ <1,746 
22.77 $ 3,947 
23.95 $ 4,151 
25.21 $ 4,369 
26.53 $ 4,598 
26.72 $ 4,632 
26.88 $ 4,659 
27.05 $ 4,689--( 
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$ 
$ 
$
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
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36,774 $ 1,414.40 
38,730 $ 1,489.60 $ 
40,726 $. 1 56640 $ 
42,890 $. 1 '649'60 $ 
45 136 ,. $. 
47' 528 $ 1,736.00 $ 
50:021 : 1,828.00 $ 
52 662 1,923.88 $ 
55'429 $ 2,025.48 $ 
58'341 $ 2,131.88 $ 
58'682 $ 2,243.88 $ 
59'045 $ 2,257.02 $ 
59'386 $ 2,270.95 $ 

, $ 2,284.10 $ 

12.63 $ 
13.30 $ 
13.99 $ 
14.73 $-
15.50 $ 
16.32 $ 
17.18 $ 
18.08 $ 
19.03 $ 
20.03 $ 
20.15 $ 
20.28 $ 
20.39 $ 

=.:.,' 

17.68 $ 
18.62 $ 
19.58 $ 
20.62 $ 
21.70 $ 
22.85 $ 
24,05 $ 
25.32 $ 
26.65 $ 
28.05 $ 
28.21 $ 
28.39 $ 
28.55 $ 

3,065 
3,227 
<1,394 
3,574 
3,761 
3,961 
4,168 
4,389 
4,619 
4,862 
4,890 
4,920 
4,949 
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liOO SERIES BASE \I\IAGE SCHEDULE R 
Etresti'le 6/28/2009 

Step A· Days B • Afternoons C· Graveyards 

Hourly Bi Weekly Hourly Bi Weeldy Hourly Bi Weekly Years of 
Grade Rate Equi'laleRt Rate Equi'laleRt Rate Equi','aleRt ServiGe* 
~ $18.27 $1,461.60 $18.13 $1,498.40 $19.18 $1,534.40 J:: ,., 

a@ $19.47 $1,557.60 $19.96 $1,596.80 $20.44 $1,635.20 4-
aM $20.71 $1,656.80 $21.23 $1,698.40 $21.75 $1,740.00 2, 

~ $21.97 $1,757.60 $22.52 $1,801.60 $23.07 $1,845.60 :3 
500 $23.24 $1,859.20 $23.82 $1,905.60 $24.40 $1,952.00 4 
am: $24.19 $1,935.20 $24.79 $1,983.20 $25.40 $2,032.00 ~ 

W8 $25.81 $2,064.80 $26.46 $2,116.80 $27.10 $2,168.00 () 

W9 $26.81 $2,144.80 $27.48 $2,198.40 $28.15 $2,252.00 1-
aw $28.09 $2,247.20 $28.79 $2,303.20 $29.49 $2,359.20 ~ 
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HOO SERIES EMPlOYEES SAlARY SCHEDUlE R 
Bi Weekly Rates 

July 1, 2009 

SERGEANT A B C 
Days S' .... ing Graves 

bevel 813 $2,642.16 $2,708.21 $2,774.27 

bel/el 812 $2,516.87 $2,579.79 $2,642.71 

LIEUTENANT 

bevel 822 $3,108.66 $3,186.38 $3,264.09 

bevel 821 $2,960.52 $3,034.53 $3,108.55 

CAPTAIN 

bevel 830 $3,516.06 

bellel 829 $3,349.00 

Change in pay level assignment EiepenEis 01'1 approval of the Polise Chief 



gOO SERIES EMPLOYEES SALARY SCHEDULE R 
Bi 'JlJeekly Rates 

July 1, 2009 

GRADE 901 FIRE CAPTAIN 

Top Level $ 2,914.81 

Level 2 $ 2,809.22 

Level 1 $ 2,1392.130 

GRl\,DE 902 FIRE 8ATTAlION CHIEF 

Top Level $ 3,415.19 

Level 2 $ 3,301.72 

LelJel1 $ 3,189.82 

Change in pay level assignment depends en appreval ef the Fire Chief 
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Appointed Employees Eli Weeldy Salary Sshedule and Pay bevel Assignment R 
July 1, 2009 

;:;;:: 
~ 
$2,978.78 
$4,939.29 
$3,912.99 
~ 
~ 
~2 
$2,9,9.94 
~ 
~ 
~ 
$2,921.22 
$'I,9QO,96 -~. $1,691.22 
~~ 
$1,424.79 
~ 

'; 

$ f,:;. '12 

~~G 
$4,948.8, 
$4,498.84 
$4,127.66 
$3,789.47 
$3,,99.21 
$3,249.92 
$d,ll~ 
$2,83,.,8 
$2,619.93 
$2,476.91 
$2,336.28 
$2,294.39 
$2,979.48 
$-1~ 
$-1_ 
$1,74,.9, 
$1,616.97 

':tt'!" 
$,,8,8.49 
$4,702.22 _BAG 
$',32§.@ 
~ 
$4,482.49 
$4,1.9.49 
~ 
$3,.92.99 
_S.BG -$d,ll~ ~ 
$2,699.69 
~ 
$2,322.49 
$2,191.29 
~ 
$1,949.69 

Ne pesjt~&A-fAay be removed fFem OF 

--added-te-this-AppGiRted Employee Pay PlaR 
' .... ithalo:lt approval af the City GauRsii. 

Ii i 
II 'i 
Ii 

II. 

, j 

ill 

j • 

Sllm.fm 
$M'9.99 
$.,92 •. 1. 
$M59.19 
$.,9 ••. 29 
$" 4.3.29 
~ 
$4,649.89 
$4,297.69 
$4,916.99 
$3,753.69 
$3,,98.99 
$3,278.49 -$2,917.69 
$2,752.89 
$2,§99.89 
$2,449.69 
$2,311.29 
$2,189.99 

~eyelel3R'1eRt girsetef 
Gity--Getl-Rs+I-Gep~ty DiFeeter 
Al'Il3siAtea Sr. Cit}'i\t:1:SFRey 
Aif!3SR Pelise CAief 
~8af 
Pl:Islis iJtilities Def3l:1ty Qifsstef 



SALT LAKE CITY ORDINANCE 
No. of2010 

(Amending the Salt Lake City Code to Reflect Numerous 
Organizational Changes Within the City Administration) 

An ordinance amending the Salt Lake City Code, to reflect numerous orgallizational 

changes within the City Administration. 

WHEREAS, the Mayor has proposed numerous organizational changes to the structure of 

the City Administration; and 

WHEREAS, the City Council finds that those proposed changes are in the best interest of 

the City; 

NOW, THEREFORE, BE IT ORDAlNED, by the City Council of Salt Lake City as 

follows: 

SECTION I: Section 2.08.020 ofthe Salt Lake City Code shall be and hereby is deleted 

in its entirety. 

SECTION 2: Section 2.09.060 ofthe Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.09.060: EMERGENCY INTERIM SUCCESSION 

Notwithstanding any other provision oflaw except section 2.04.060 of this title, ifthe 

mayor is unavailable, an emergency inte11m successor shall exercise tile powers and duties ofthe 

mayor according to fue order of succession designated by tile mayor. If tile mayor or any other 

city govemment officer has not designated an emergency inte11m successor, the order of 

succession shall be: a) the mayor, b) the mayor's chief of staff, c) the chair of tile city council, 

and d) the city's police chief. An emergency inte11m successor shall exercise the powers ofthe 



mayor only until the mayor or a person earlier in the order of succession is no longer unavailable. 

If any other city official is unavailable, an emergency interim successor shall exercise such 

official's powers as provided by Utah Code AImotated section 63K-I-401 or any successoral 

provIsIOn. 

SECTION 3: Section 2.54.030A.l ofthe Salt Lake City Code shall be and hereby is 

amended to read as follows: 

1. Authorization to regularly take home a city owned vehicle is granted by the 

department director and approved by the mayor, the mayor's chief of staff or his or her designee 

based on a demonstrated need for such vehicle to be taken home to serve the public interest; or 

SECTION 4: Section 2.72.060A of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

A. Appointment; Removal: In the interest of legitimate civilian oversight, the mayor 

shall appoint a full time independent administrator for the board. In making such appointment, 

the mayor shall consider any recOlmnendations of the board regarding who should be appointed. 

The administrator shall operate out of the city's human resources department. The administrator 

shall be an at will employee and shall be subj ect to removal by the mayor, with or without cause, 

but only after the mayor considers any recommendations of the board regarding such removal. 

SECTION 5. Section 2.72.150 I ofthe Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2 



1. Report Of Administrator: Within five (5) business days (or such longer period of 

time approved by the City's director ofhnman resources after consultation with the police chief 

or his or her designee) after his or her receipt of the case file from the internal affairs unit, the 

administrator shall provide to the board review panel a written report that surmmnizes the case 

and such investigatioil, and states the administrator's recOlmnendati.ons regarding the case. 

SECTION 6: Section 2.35.080 of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.35.080: STAFF SUPPORT FROM THE DEPARTMENT OF HUMAN RESOURCES. 

The department of human resources shall provide staff support to the committee to assist 

the cOlmnittee in the perfonnance of its duties. 

SECTION 7: Section 2.24.030B of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

B. Elected Members: The pool of elected board members shall be elected in 

accordance with city procedure, and shall consist of one 100/200 series employee and one 

3001600 series employee from each of the following depru:tments: 1) department of airports, 2) 

public services, 3) public ntilities, and 4) community development ruld other areas or divisions 

(except the police and fire depruiments) not included in the other depaIiments enumerated above. 

SECTION 8: Section 2.42.020A of the Salt Lake City Code shall be aIld hereby is 

aInended to read as follows: 
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A. Each of the following elected and appointed officers and employees shall execute 

a bond with good and sufficient sureties in an amount to be approved by the mayor, made 

payable to the city in the penal sum thus specified, conditioned on the faithful perfoDnance of the 

duties of his/her office or employment and the proper accounting for and the payment of all 

monies received by him/her, according to state law and city ordinances: 

1. Bail commissioners; 

2. Council members; 

3. Cityaltomey; 

4. Assistant and deputy city altomey; 

5. Director of aupOlts; 

6. Director of fmance; 

7. Director of public utilities; 

8. Directot of public services; 

9. FU'e chief; 

10. License supervisor; 

11. Mayor; 

12. Parking enforcement hearing examiner; 

13. Chief of police; 

14. Chief procurement officer; 

15. City recorder; 

16. Deputy city recorder; 

17. Treasurer and deputy treasurer. 
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SECTION 9: Section 2.75.020B ofthe Salt Lake City Code shall be and hereby is 

amended to read as follows: 

B. Accountability: The hearing officer shall serve as staff for the justice COillt but 

shall be supervised as an employee, under the direction of the city justice cOUlt director or hislher 

designee. 

SECTION 10: Section 8.04.020 ofthe Salt Lake City Code shall be and hereby is 

amended to read as follows: 

8.04.020: ANIMAL SERVICES: 

. Animal services may be provided through a legally executed agreement, which includes 

the authority and power to enforce this title. 

SECTION 11: Section 1O.02.100B of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

B. h1 the event the commission desires nonmembers to serve on such a committee, 

the commission may request the adminisiTator of the police civilian review board, depaItment of 

ImmaJl resources, to inalce the appointment. 

SECTION 12: Section 2.08.025 ofthe Salt Lake City Code shall be aI1d here by is 

aIllended to read as follows: 

2.08.025: DEPARTMENT OF FINANCE: 
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A. Functions: The department of [mance shall have charge of and be responsible for 

all financial services, the Office of the City Treasmer, the Pmchasing and Contracts Division, 

the Financial Reporting and Budget Division, the Accounting Division, and the Revenue Audits 

and Business Licensing Division. 

B. City Auditor: The director of the dep81iment of fin811ce or the mayor's designee 

shall be the city auditor, within the memring of the Ullifonn fiscal procedmes act of the state. 

C. City Treasmer: The functions of city treasmer shall be assigned to the department 

under the administrative direction of the director. In addition to those duties designated by the 

director, the city treasmer shall have ch81'ge of and be responsible for the collection and 

disposition of city revenues, the keeping of an accurate and detailed accoUllt of all matters within 

the treasmer's charge as provided in the mrifonn fiscal procedmes act, or any successor statutes, 

811d shall perfonn all other dnties required by law. 

SECTION 13: Section 2.08.027 of the Salt Lake City Code shall be 811d here by is 

enacted to read as follows: 

2.08.027: DEPARTMENT OF HUMAN RESOURCES: 

A. The Depaliment ofHUln811 Resomces shall have charge of, 811d be responsible for 

all progr81ns relating to the persOlmel of the City, 811d the Civilian Review Board. 

SECTION 14: Section 2.08.029 ofthe Salt Lake City Code shall be 811d hereby is enacted 

to read as follows: 
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2.08.029: DEPARTMENT OF INFORMATION MANAGEMENT SERVICES: 

A. Functions: The Department ofhlfonnation Management Services shall be 

responsible for all central support services required for City operations, and for GIS 

consolidation. 

SECTION 15: Section 2.08.090A of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

A. Functions: The police department, by and through its sworn officers, shall be 

responsible for preserving the public peace, preventing crime, detecting and arresting criminal 

offenders, protecting the rights of persons and property, regulating and controlling motorized and 

pedestrian traffic, training swom persomlel, providing and maintaining police records and 

comml111ications systems. Emergency management shall be housed in the police department. 

SECTION 16: Section 2.08.050 of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.08.050: DEPARTMENT OF COMMUNITY AND ECONOMIC DEVELOPMENT: 

A. Functions: The department of c01mnunity and economic development shall have 

charge of and be responsible for: 

1. Land use planning; 

2. Business regulation; 

3. Housing; 

4. Building and housing codes; 

5. City engineering; 
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6. Transportation engineel1ng; 

7. Non-parking civil enforcement, including enforcement of the Sidewalk 

Enteliainers and AIiists Ordinance, and enforcement of snow removal; 

8. Economic development; and 

9. Capital asset management. 

B. City Engineer: The position of city engineer shall be assigned to the department 

of community and economic development under the administrative direction of the director of 

community and economic development. The city engineer shall be a registered professional 

engineer of the state and shall be responsible for the review, supervision and acceptance of all 

engineering and architectural design, and construction work required by or for the city, except as 

assigned in this code to other depmiments or offices of the city; the coordination and supervision 

of all construction work done within the public rights of way of the city; and the records of 

public improvements as prescribed by state statJJte. The duties may be delegated by the city 

engineer as deemed pmdent and appropriate; such delegation may include the depmiment of 

public utilities (for recording and maintaining engineering records relating to the water and 

sewer systems mId its engineel1ng functions) and the department of airports. 

SECTION 17: Section 2.08.040 of the Salt Lalce City Code shall be mId hereby is 

aJIlended to read as follows: 

2.08.040: OFFICE OF CITY ATTORNEY: 

A. Functions: 
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1. The city attorney shall be the chieflegal officer of the city and shall be 

responsible to the mayor and city council for the proper administration of the legal affairs 

of the executive and legislative branches of city govenullent. 

2. The executive and legislative branches of government shall enjoy equal 

and independent access to the services ofthe office of the city attomey with reference to 

their respective functions and duties. It shall be the responsibility of the city attom!,)y to 

administer the office ofthe city attomey in a malmer which will enable the mayor alld 

city council to fulfill their respective duties in a timely fashion. 

3. The foregoing notwithst3l1ding, the city attomey shall not in ally installCe, 

either personally, or by his or her deputies, act as both prosecutor alld advocate before 

(3l1d at the S3ll1e time advisor to) 3l1y board, conmlission, agency, officer, official or body 

of the city. In cases where such a conflict shall alise, special counsel may be employed 

who shall not be subject to the control or direction of the city attomey in such matter, and 

who shall provide the legal service to or before such board, cOlmnission, agency, officer, 

official or body. 

4. Supervise the Office of the City Recorder. 

B. Sepal'ate Executive Or Legislative Counsel: Nothing in this chapter shall be 

construed to prohibit either the city councilor mayor from retaining sepal'ate cowlsel from 

appropriated funds, as either may from time to time deem appropliate. 

C. City Recorder: 

1. The city recorder shall be assigned to the office of the city attomey alld be 

wlder the administrative direction of the city attomey; however, the recorder shall be 
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responsible to the city council, which shall have equal and independent access for 

services with respect to legislative functions. 

2. The city recorder shall keep the corporate seal, the official papers and 

records ofthe city, as required by law; the record ofthe proceedings of the city, as 

required by law; and shall attest legal documents of the city and do those other matters 

presclibed by law. 

SECTION 18: Section 2.04.010 of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.04.010: POWERS AND DUTIES: 

The mayor shall be the chief executive officer of the city and its official head for all 

ceremonial pUlposes. The mayor shall be responsible for the proper administration of all affairs 

of the city with which the office is charged. The mayor's powers and duties include, but are not 

limited to, the following: 

A. Supervising the administration and enforcement of all laws and ordinances of the 

city; 

B. Administering and exercising control of all departments of the city; 

C. Supervising the administrative functions of other depaIiments and agencies which 

are related to or affect city operations, to the extent requested or delegated by the officers or 

bodies having primary responsibility for the operation of such departments or agencies; 

D. Authorizing the iSSUaIICe of such administrative IUles aIld regulations aIld 

outlining general administrative procedures applicable to areas of operation aIld depaItments 
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confided to the mayor's supervision, which are not in conflict with the laws of the state or of city 

ordinances; 

E. Supervising the Office of Policy and Budget and the City's Budget Director, who 

may be appointed pursuant to Section 10-36-202(1)( d)(viii), Utah Code or its successor statute; 

F. Preparing the city budget and submitting the same to the city council; 

G. Keeping the city council iMomled as to the financial condition ofthe city on a 

qUaIterly basis or such longer time as the council shall request; 

R. Recolll1nending to the council for adoption such measures as may be deemed 

necessary or proper for the efficient and proper operation of tile city; 

1. Attending city council meetings; 

J. Preparing aIld sUbmitting to the council: 

1. A state of the city repOlt during J aI1Uary of each yeaI', and 

2. An aI1l1uai repOli of tile city's financial affairs, within one hundred eighty 

(180) days following tile close ofthe city's fiscal year; 

K. Subject to the requirements of statutes aIld ordillaIlCeS now or hereafter lawfully 

enacted, supervising me purchase of materials or services and otherwise autilOlizing expenditures 

offunds on behalf ofthe city; 

L. Making all appoillt1nents to all city cOllllnittees, bOaI'ds, cOlmIDssions and other 

advisory bodies in the city, after havillg received the advice and consent of tile council on each 

separate prospective appointment, as provided or required in state law, and removing the SaIne; 

M. Riling and making all appoint1nents regardillg all executive depaIiment 

employees, officers aIld agents (subject to tile advice aIld consent of tile council where required 

by state law), aIld disciplilung or te=inating tile saIne; 
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N. PerfOlming such other duties as may be prescribed or pennitted by law, including 

issuing proclamations; vetoing ordinances, tax levies and appropriations, subj ect to council veto 

override as provided by state law; and establishing job descriptions, job functions, job 

classifications or reclassifications and compensation therefor, within the budgeted appropriations 

and consistent with state law. 

SECTION 19: Section 2.08.080 of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.08.080: DEPARTMENT OF PUBLIC SERVICES: 

A. Functions: The department of public services shall have charge of and be 

responsible for the Sustainability Division; the Division of Parks and Public Lands; the Division 

of Youth and Family Programs; and Fleet Management: 

1. The general supervision, maintenance, upkeep and control of the city's 

parks, playgrOl11lds, athletic fields, golf COl11"ses, pools and other recreational areas and 

facilities; 

2. The city's cemetery; 

3. Recreational activities and public event pl3lming; 

4. Mainten3lICe 3lld upkeep of shade trees 3lld other pl3lltings; 

5. The operation and mainten3lICe of streets, p3l'kways, sidewalks, street 

lighting, traffic signals, and similar public ways and facilities; 

6. The collection and disposal of all solid waste generated within the city as 

provided for in city OrdUI3lICeS; 

7. Maintenance 3lld repair of all city owned buildings within the city; and 
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8. Enforcement of parking ordinances and regulations; 

SECTION 20: EFFECTIVE DATE: 

This ordinance shall become effective on the date of its first pUblication. 

DATED tins __ day of _____ > 2010. 

CHAlRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transnritted to Mayor on __ ~ _______ . 

Mayor's Action: __ ~Approved. ___ Vetoed. 

MAYOR 

CHIEF DEPUTY CITY RECORDER 

(SEAL) 

Bill No. -:--___ of2009. 
Published: ________ . 

HB _ ATTY -#12681-v2-AmendinIL Administrative_Organization 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Amending the Salt Lake City Code to Reflect Numerous 
Organizational Changes Within the City Administration) 

An ordinance anlending the Salt Lake City Code, to reflect numerous organizational 

changes within the City Administration. 

WHEREAS, the Mayor has proposed numerous organizational changes to the stmcture of 

the City Administration; and 

WHEREAS, the City Council fmds that those proposed changes are in the best interest of 

the City; 

NOW, THEREFORE, BE IT ORDAINED, by the City COIDlcil of Salt Lake City as 

follows: 

SECTION 1: Section 2.08.020 of the Salt Lalce City Code shall be and hereby is deleted 

in its entirety. 

2.08.020: DEP/\RTMENT OF THE CHIEF l,DMINISTRATIVE OFFICER 

A. FUflctions: The a€j3artment or tho shiel' aaministrative officer shall have-c-harge of ana 

be resj30nsible for: 

1. Emergeney-maJ.lagement; 

2. Office of sastainability; 

4. Civilian review bOaJ.·a. 

SECTION 2: Section 2.09.060 of the Salt Lake City Code shall be and hereby is 

anlended to read as follows: 



2.09.060: EMERGENCY INTERIM SUCCESSION 

Notwithstanding any otller provision oflaw except section 2.04.060 of this title, if the 

mayor is wlavailable, an emergency intelim successor shall exercise the powers and duties of the 

mayor according to the order of succession designated by the mayor. If the mayor or any other 

city government officer has not designated all emergency interim successor, the order of 

succession shall be: a) tlle mayor, b) tlle mayor's chief of staff,4iliHlity's ehief aEkainist!'ativo 

offiee!', c) the chair ofthe city council, and d) the city's police chief. An emergency interim 

successor shall exercise the powers ofthe mayor only until the mayor or a person earlier in the 

order of succession is no longer unavailable. If allY other city official is wlavailable, an 

emergency inteI1m successor shall exercise such official's powers as provided by Utah Code 

Annotated section 63K-1-401 or any successoral provision. 

SECTION 3: Section2.54.030A.l ofilie Salt Lake City Code shall be and hereby is 

amended to read as follows: 

1. Auiliorization to regularly take home a city owned vehicle is granted by the 

department director and approved by the mayor. the mayor's chief of staff ehiefasmiliistrative 

offieer or his or her designee based on a demonstrated need for such vehicle to be talcen home to 

serve the public interest; or 

SECTION 4: Section2.72.060A oftlle Salt Lalce City Code shall be and hereby is 

amended to read as follows: 

A. Appointment; Removal: In the interest of legitimate civilian oversight, tlle mayor 

shall appoint a full time independent administrator for the board. In making such appointment, 
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the mayor shall consider any recOll11nendations of the board regarding who should be appointed. 

The administrator shall operate out ofthe city's human resources department of the ohief 

administrative offl6Bf. The administrator shall be an at will employee and shall be subject to 

removal by the mayor, with or without cause, but only after the mayor considers any 

recollJmendations of the board regarding such removaL 

SECTION 5. Section 2.72.150 I of the Salt Lake City Code shall be and hereby is 

an1ended to read as follows: 

I. Report Of Administmtor: Within five (5) business days (or such longer period of 

time approved by the city's chief administrative officer City's director of human resources after 

consultation with the police chief or his or her designee) after his or her receipt of the case file 

from the intemal affairs unit, the administrator shall provide to the board review panel a written 

report that sUl1nmuizes the case and such investigation, and states the administrator's 

recommendations regarding the case. 

SECTION 6: Section 2.35.080 ofthe Salt Lalce City Code shall be and hereby is 

amended to read as follows: 

2.35.080: STAFF SUPPORT FROM THE DEPARTMENT OF HUMAN RESOURCES 
ADMINISTRiHIVE SERV1GES. 

The department of human resources ~shall provide staff support to 

the connnittee to assist the committee in the perfol1nance of its duties. 

SECTION 7: Section 2.24.030B of the Salt Lalce City Code shall be and hereby is 

amended to read as follows: 
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B. Elected Members: The pool of elected board members shall be elected in 

accordance with city procedme, and shall consist of one 100/200 series employee and one 

300/600 series employee from each ofthe following dep31iments: 1) department of airpOlis, 2) 

public services, 3) public utilities, and 4) community development, and 5) administrative 

serviees 31ld other 31'eas or divisions (except the police 3lld fire dep31iments) not included in the 

other dep31iments enumerated above. 

SECTION 8: Section 2.42.020A of the Salt Lake City Code shall be 3lld hereby is 

3lllended to read as follows: 

A. . Each of the following elected 31ld appointed officers 31ld employees shall execute 

a bond with good 31ld sufficient smeties in 311 3lllount to be approved by the mayor, made 

payable to the city in the penal sum thus specified, conditioned on the faithful perfonn31lce of the 

duties of his/her office or employment 31ld the proper accounting for and the payment of all 

monies received by him/her, according to state law 31ld city ordin31lces: 

+.-Admiflis1mticYe serviees; 

1;1. Bail conunissioners; 

2:;. Council members; 

14. City attorney; 

~. Assist311t 31ld deputy city attorney; 

le. Director of airpOlis; 

Qq.. Director of fin31Ice; 

1&. Director of public utilities; 

Jl.9-. Director of public services; 
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2M. Fire chief; 

10-1+. License snpervisor; 

.ll~. Mayor; 

12H. Parking enforcement hearing examiner; 

1l~4. Chief of police; 

lID. Chief procurement officer; 

12M. City recorder; 

l§.+7. Depnty city recorder; 

17lS. Treasurer and deputy treasurer. 

SECTION 9: Section 2.75.020B of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

B. Accountability: The hearing officer shall serve as staff for the justice COUlt but 

shall be supervised as an employee, Ullder the direction ofthe city justice COUlt director direetor 

of administrative sen'ioes or his/her designee. 

SECTION 10: Section 8.04.020 of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

8.04.020: GFPICE OF-ANIMAL SERVICES: 

There is ereeted an efHee of animal serviees. A direetor oftha offiee ofallimal services 

and stleh personnel as may be neeessary to the work of the offioe shall be appointed by the 

mayor upon the reeommendatien-ofthe director ofthe dcpartnlent of administrative services. 
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AltematiYely, aA.nimal services may be provided through a legally executed agreement, which 

includes the authority and power to enforce this title. 

SECTION 11: Section 10.02.1 OOB of the Salt Lalce City Code shall be and hereby is 

amended to read as follows: 

B. In the event tile commission desires nomnembers to selve on such a conunittee, 

the conUl1ission may request the administrator of the police civilian review board, department of 

human resources. department of administrative services, to malce the appointment. 

SECTION 12: Section 2.08.025 ofthe Salt Lake City Code shall be and here by is 

amended to read as follows: 

2.08.025: DEPARTMENT OF FINANCE-A9MIJ>lISTRATIVE SERVICES: 

A. Functions: The department of administrative services-finance shall have charge of 

and be responsible for illlfinancial services, all programs relating to the persoflEsl of the oity and 

central support services required [-01" oity operations. the OffIce of the City Treasurer, the 

Purchasing and Contracts Division, the Financial Reporting and Budget Division. the 

Accounting Division, and the Revenue Audits and Business Licensing Division. 

B. City Auditor: The director of the department of administrative ssP{ices finance or 

the mayor's designee shall be the city auditor, within the meaning of tile unifonn fiscal 

procedures act ofthe state. 

C. City Treasurer: The functions of city treasurer shall be assigned to tile department 

under the administrative direction of the director. In addition to those duties designated by the 

director, the city treasurer shall have charge of and be responsible for the collection and 
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disposition of city revenues, the keeping of an accurate and detailed account of all matters within 

the tTeasurer's charge as provided in the unifol1n fiscal procedures act, or any successor statutes, 

and shall perfol1n all other duties required by law. 

D. City Recorder: 

1. Tao city recorder shall be assigned to :116 dej3rn-4n1effi-ef-fldministrative 

serviees BfJd be \lAder the administrative direction oithe direotor; how6¥er, the recorder 

shall-w-IGSj36l1sible to the oity counoil, whioh shaU-have equal and independent-aoc-ess 

for serciees with-respeot to legislative filllctions. 

2. The eity recorder shall keep the eorporate seal, the offioial papers and 

reoords of the city, as required by law; the reeord of the prooeedings of the oity, as 

required by law; and-shall attest legal doouments oftae eity and dB-!ho~ 

presoril1ed by law. 

II. Budget Offioer: As designated by the mayor, the direotor of the department may 

perform the duties of tile budget offioer in aooordance with seoti_-+O 3 1219(7), Utah Code 

Annot'ated;-er its suooessor s:'!lMe, 

SECTION 13: Section 2.08.027 ofthe Salt Lake City Code shall be and here by is 

enacted to read as follows: 

2.08.027: DEPARTMENT OF HUMAN RESOURCES: 

A. The Department of I-Iuman Resources shall have charge of, and be responsible for 

all programs relating to the personnel ofihe City, and the Civilian Review Board. 
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SECTION 14: Section 2.08.029 of the Salt Lake City Code shall be and hereby is enacted 

to read as follows: 

2.08.029: DEPARTMENT OF INFORMATION l'v1ANAGEMENT SERVICES: 

A. FUllctions: The Department of Information Management Services shall be 

responsible for all central support services required for City operations, and for GIS 

consolidation . 

. SECTION 15: Section 2.08.090A of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

A. Functions: The police depaJ:tment, by and through its sworn officers, shall be 

responsible for preserving the public peace, preventing crime, detecting and arresting criminal 

offenders, protecting the lights of persons and property, regulating and controlling motOlized aJld 

pedestJiaJl traffic, training sworn persOlmel, £!fId..providing and maintaining police records and 

cOlmnunlcations systems. Emergency l11aJlagel11Cnt shall be housed in the police department. 

SECTION 16: Section 2.08.050 of the Salt Lake City Code shall be and hereby is 

aJnended to read as follows: 

2.08.050: DEPARTMENT OF COMMUNITY AND ECONOMIC DEVELOPMENT: 

A. Functions: The depaIil11ent of connnunity aIld economic development shall have 

chaI'ge of aIld be responsible for: 

1. LaIld use plaIwng; 

2. Business regulation; 

3. Housing; 
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4. Building and housing codes; 

5. City engineering; 

32. Transportation engineering; afl6' 

7. Non-parking civil enforcement, including enforcement of the Sidewalk 

Entertainers and Artists Ordinance, and enforcement of snow removal; 

lie. Economic development7 and 

9. Capital asset management. 

B. City Engineer: The position of city engineer shall be assigned to the department 

of conmmnity and economic development under the administrative direction of the director of 

communitv and economic development. The city engineer shall be a registered professional 

engineer of tile state and shall be responsible for the review, supervision and acceptance of all 

engineering and architectural desigll, and constrnction work required by or for the city. except as 

assigned in this code to otller departments or offices of the city; the coordination and supervision 

of all constrnction work done within tile public rights of way of tile city; and the records of 

public improvements as prescribed by state statute. The duties may be delegated by tile city 

engineer as deemed prudent and appropriate: such delegation may include the department of 

public utilities (for recording and maintaining engineering records relating to the water and 

sewer systems and its engineering functions) and tile department of airports. 

SECTION 17: Section 2.08.040 ofthe Salt Lalce City Code shall be and hereby is 

amended to read as follows: 

2.08.040: OFFICE OF CITY ATTORNEY: 

A. Functions: 
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1. The city attomey shall be the chieflegal officer of the city and shall be 

responsible to the mayor and city council for the proper administration ofthe legal affairs 

of the executive and legislative branches of city govemment. 

2. The executive and legislative branches of govennnent shall enj oy equal 

and independent access to the services of the office of the city attol1ley with reference to 

their respective functions and duties. It shall be the responsibility of the city attol1ley to 

administer the office ofthe city attomey in a mmmer which will enable the mayor mld 

city council to fulfill their respective duties in a timely fashion. 

3. The foregoing notwithstanding, the city attol1ley shall not in any instance, 

either personally, or by his or her deputies, act as both prosecutor mld advocate before 

(and at the sanle time advisor to) mly board, cOlmnission, agency, officer, official or body 

of the city. In cases where such a conflict shall arise, special cOlll1sel may be employed 

who shall not be subject to the control or direction of the city attomey in such matter, and 

who shall provide the legal service to or before such bom'd, cOlmnission, agency, officer, 

official or body. 

4, Supervise the Office of the City Recorder. 

B. Sepm'ate Executive Or Legislative Counsel: Nothing in this chapter shall be 

construed to prohibit either the city councilor mayor from retaining sepm'ate counsel from 

appropriated funds, as either may from time to time deem appropriate. 

C. City Recorder: 

I, The city recorder shall be assigned to the office of the city attornev mld be 

under the administrative direction of the city attomey; however, the recorder shall be 
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responsible to the city counciL which shall have equal and independent access for 

services with respect to legislative functions. 

2. The city recorder shall keep the corporate seal, the official papers and 

records of the city, as required by law; the record of the proceedings of the city, as 

required by law; and shall attest legal documents of the city and do those other matters 

prescribed by law. 

SECTION 18: Section 2.04.010 of the Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.04.010: POWERS AND DUTIES: 

The mayor shall be the chief executive officer ofthe city and its official head for all 

ceremonial purposes. The mayor shall be responsible for the proper administration of all affairs 

of the city with which the office is charged. The mayor's powers and duties include, but are not 

limited to, the following: 

A. Supervising the administration and enforcement of all laws.and ordinances of the 

city; 

B. Administeting and exercising control of all departments of the city; 

C. Supervising the administrative functions of other departments and agencies which 

are related to or affect city operations, to the extent requested or delegated by the officers or 

bodies having plimary responsibility for the operation of such depaJiments or agencies; 

D. Authorizing the issuaJIce of such administrative rules aJId regnlations aJId 

outlining general administrative procedures applicable to aJ'eas of operation aJId depaJiments 
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confided to the mayor's supervision, which are not in conflict with the laws of the state or of city 

ordinances; 

E. Supervising the Office of Policy and Budget and the City's Budget Director, who 

may be appointed pursuant to Section 10-36-202(])(d)(viii), Utah Code or its successor statute; 

EE. Preparing the city budget and submitting the same to the city council; 

OJ". Keeping the city council infol1ned as to the financial condition ofllie city on a 

qUIDierly basis or such longer time as the council shall request; 

HG. Recommending to the council for adoption such measures as may be deemed 

necessary or proper for the efficient IDld proper operation of the city; 

IH. Attending city council meetings; 

II. Preparing md submitting to the council: 

1. A state of the city report during J muary of each year, md 

2. An IDUlual report of the city's finmcial affairs, within one hundred eighty 

(180) days following the close ofllie city's fiscal year; 

KJ. Subj ect to the requirements of statutes and ordinances now or hereafter lawfully 

enacted, supervising the purchase of materials or services md otherwise authorizing expenditures 

of funds on behalf of tile city; 

LK Making all appointments to all city cOlIDnittees, boards, cOlIDnissions IDld other 

advisory bodies in the city, after having received tile advice md consent ofthe council on each 

separate prospective appointment, as provided or required in state law, md removing the same; 

Mb. Hiring IDld making all appointments regarding all executive department 

employees, officers IDld agents (subj ect to the advice IDld consent of the council where required 

by state law), IDld disciplining or terminating the same; 
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NM. Perfonning such other duties as may be presclibed or penllitted by law, including 

issuing proclamations; vetoing ordinances, tax levies and appropliations, subj ect to cOlIDcil veto 

ovenide as provided by state law; and establishing job descriptions, job functions, job 

classifications or reclassifications and compensation therefor, within the budgeted approPliations 

and consistent with state law. 

SECTION 19: Section 2.08.080 ofthe Salt Lake City Code shall be and hereby is 

amended to read as follows: 

2.08.080: DEPARTMENT OF PUBLIC SERVICES: 

A. Functions: The department of public services shall have charge of and be 

responsible for the Sustainability Division; the Division of Parks and Public Lands; the Division 

of Youth and Family Programs; and Fleet Management: 

1. The general supervision, maintenance, upkeep and control of the city's 

parks, playgrounds, athletic fields, golf courses, pools and other recreational areas and 

facilities; 

2. The city's cemetery; 

3. Recreational activities and public event plaJ1l1ing; 

4. Maintenance and upkeep of shade trees and other plaJltings; 

5. The operation aJId maintenaJIce of streets, parkways, sidewalks, street 

lighting, traffic signals, aJId similar public ways and facilities; 

6. The collection and disposal of all solid waste generated within the city as 

provided for in city ordinaJlces; 
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7. MaiffieHanec and repair of all ditehes,-flumes, C'ulvelis or in'igation 

systems operated within eily streets or rights of way; 

8. The sUJ.Jervision of the design and eOllstruction o:::tlls puhlis works oftlw 

19. Maintenance and repair of all city owned buildings within the city; and 

Jl.W. Enforcement of parking ordinances and regulations; and 

11. Other prepsr!:)' or 'Norks and :110 superyisitH'l-£Ifl4-c-eerdination and all 

eonstruction work or alterations sanied o:;t within th.e publie ways of the city. 

B. Ci:y Bngineer: The position of eity engineer shald-l3e-assigned to the depffitment 

of pub lis serviees under tlle administrative direstion of the director ofpuhlie services. The ei:y 

engineer shall be a registered-jJrofessional engineer oflhe state and shall be responsihle-fN-4he 

reviev{, supervision and acceptanee of all engineering an.d ffi'chiteotural design, and construction 

work required by or for the city, except as assigned in this code to otller depar-trncn{s or offices of 

the cily; me coordination and supervision of all construction work done 'Mtllin the public rights 

of way of the city; ffild-the reeords of pub lie improvements as presc-r.med by state statut&.-±he 

duties may be delegated by the city engineer as deemed prudent and appropriate; such delegation 

may include the utiffi1e&-Bepm.iment (fo±, recording and maintaining engine-Gl.~ng records relating 

to the '.vater ffild sewer systems and its engi.neering functions) ffilfl-tll£-depffi·tment of airports. 

SECTION 20: EFFECTIVE DATE: 

This ordinance shall become effective on the date of its first publication. 

DATED tins __ day of _____ , 2010 . 
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CHAIRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: ___ .Approved. ___ Vetoed. 

MAYOR 

CHIEF DEPUTY CITY RECORDER 

(SEAL) 

Bill No. ____ 0[2009. 
Published: --------

I-m _ ATTY -#12681-v2-AmendillL Administrative_Organization 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Appropriating necessary funds to implement, for fiscal yem· 2010-2011, 
the provisions ofthe Memormldu111 ofUnderstmlding between 

Salt Lake City Corporation alld Local 1004 of the Americall Federation of State, County, 
mId Municipal Employees, representing eligible employees pursumIt to the Collective 
Bm·gaining mId Employee Representation Joint Resolution dated JmlUmy 13, 2009) 

AN ORDINANCE APPROPRIATING NECESSARY FUNDS TO 

IMPLEMENT, FOR FISCAL YEAR 2010-2011, THE PROVISIONS OF THE 

MEMORANDUM OF UNDERSTANDING DATED ON OR ABOUT JUNE 15,2009 

BETWEEN SALT LAKE CITY CORPORATION AND LOCAL 1004 OF THE 

AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL 

EMPLOYEES, REPRESENTING ELIGIBLE EMPLOYEES PURSUANT TO THE 

COLLECTNE BARGAINING AND EMPLOYEE REPRESENTATION JOINT 

RESOLUTION DATED JANUARY 13, 2009. 

PREAMBLE 

The City Council, in Salt Lake City OrdinmIce No. _ of2009, approved a 

MemormIdunI of Under stall ding between Salt Lake City Corporation Local 1004 ofthe 

American Federation of State, County, alld Municipal Employees, representing eligible 

employees pursumIt to the Collective Bargaining mId Employee Representation Joint 

Resolution dated JmlUary 13, 2009. The Memormldu111 ofUnderstmlding is a 2 yem· 

agreement. The Memormldunl ofUnderstmlding is subject to appropriation of funds by 

the City Council. The City Council, therefore, wishes to appropriate funds to implement 

the provisions ofthe Me1110rmIdum of Under stall ding for fiscal year 2010-2011. 



Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. PURPOSE. The purpose of this ordinance is to appropriate 

necessaIY funds to implement, for fiscal year 2010-2011, the provisions of a 

MemOraIIdum ofUnderstaIlding approved by the City Council in Salt Lake City 

Ordinance No. _ of2009 between Salt Lake City Corporation and Local 1004 of the 

AmeriCaII Federation of State, County, and Mmucipal Employees, representing eligible 

employees pursuant to the Collective Bargailung aIId Employee Representation Joint 

Resolution dated JaI1UalY 13,2009. 

SECTION 2. APPROPRIATION. The City Comlcil hereby appropriates 

necessaIY funds to implement, for fiscal year 2010-2011, the provisions ofthe 

MemOraIIdnm of Understanding between Salt Lake City Corporation and Local 1004 of 

the Amellcan Federation of State, County, aIId Mmlicipal Employees, representing 

eligible employees purSUaIlt to the Collective Bargaining aIId Employee Representation 

Joint Resolution dated JanuaIy 13, 2009 as approved by the City Comlcil in Salt Lalce 

City OrdinaIlce No. _ of2009. 

SECTION 3. AUTHORIZATION. The Mayor of Salt Lalce City, UtalI is hereby 

authorized to act in accordaIlCe with the telms aIId conditions ofthe attached 

MemoraIIdum of Understanding between the City aIld Local 1004 of the American 

Federation of State, ComIty, aIId MmIicipal Employees. 

SECTION 4. EFFECTIVE DATE. This ordinance shall be deemed effective on 

July 1, 2010. 

Passed by the City Comlcil of Salt Lake City, UtalI, this ___ day of 

______ ,,2010. 
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CHAJRPERSON 

ATTEST: 

CHmF DEPUTY CITY RECORDER 

Transmitted to the Mayor on _________ _ 

Mayor's Action: Approved. Vetoed. 

ATTEST: 

CHmF DEPUTY CITY RECORDER 

(SEAL) 

Bill No . .,----__ of2010. 
Published: ________ . 

APPROVED AS TO FORM 
Salt Lake Cify Attorney's Office 
Dale ~~(i) 
By~ " 

MAYOR 
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SALT LAKE CITY ORDINANCE 
No. of20l0 

(Appropriating necessary funds to implement, for fiscal yeaJ: 2010-2011, 
the provisions ofthe Memorandum ofUnderstaJlding between 

Salt Lake City Corporation and Local 1645 of the 1ntemational Association of 
Firefighters, representing the "400 Series" Firefighters and Fire Captains in the Salt Lake 

City Fire Depaliment) 

AN ORDINANCE APPROPRIATING NECESSARY FUNDS TO 

IMPLEMENT, FOR FISCAL YEAR 2010-2011, THE PROVISIONS OF THE 

MEMORANDUM OF UNDERSTANDING BETWEEN SALT LAKE CITY 

CORPORATION AND LOCAL 1645 OF THE INTERNATIONAL ASSOCIATION OF 

FIREFIGHTERS, REPRESENTING THE "400 SERIES" FIREFIGHTERS AND FIRE 

CAPTAINS, DATED ON OR ABOUT JUNE 15,2009. 

PREAMBLE 

The City Council, in Salt Lake City Ordinance No. _ of2009, approved a 

Memorandum of Understanding between Salt Lake City Corporation and Local 1645 of 

the Intemational Association of Firefighters, as the certified bargaining representative for 

"400 Series" Firefighters and Fire Captains in the Salt Lake City Fire Depaliment. The 

Memorandum ofUnderstaJlding is a 3 year agreement. The Memonll1dum of 

Understanding is subject to appropliation of funds by tile City CounciL The City 

Council, therefore, wishes to appropriate funds to implement the provisions of the 

Memorandum of Understanding for fiscal year 2010-2011. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. PURPOSE. The purpose of this ordinance is to appropriate 

necessary funds to implement, for fiscal yeal' 2010-2011, tile provisions of a 



Memorandmn of Understanding approved by the City Comlcil in Salt Lake City 

Ordinance No. _ of2009 between Salt Lake City COlporation and Local 1645 ofthe 

Intemational Association of Firefighters, as the certified bargaining representative for the 

"400 Selies" Firefighters and Fire Captains in the Salt Lake City Fire Department. 

SECTION 2. APPROPRIATION. The City Council hereby appropriates 

necessary funds to implement, for fiscal year 2010-2011, the provisions of the 

Memorandum of Understanding between Salt Lake City COlporation and Local 1645 of 

the Il1temational Association of Firefighters, representing the "400 Series" Firefighters 

mld Fire Captains in the Salt Lake City Fire Depmiment as approved by the City Council 

in Salt Lake City Ordina1lce No. _ of2009. 

SECTION 3. AUTHORIZATION. The Mayor of Salt Lake City, Utah is hereby 

authOlized to act in accordmlce with the tenns mld conditions ofthe attached 

Memorandum of Understmlding between the City mld Local 1645 of the Intemational 

Association of Firefighters. 

SECTION 4. EFFECTIVE DATE. This ordina1lce shall be deemed effective on 

July 1, 2010. 

Passed by the City Council of Salt Lake City, Utah, this ___ day of 

_____ -', 2010. 

CHAIRPERSON 

ATTEST: 

CHmF DEPUTY CITY RECORDER 
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Transmitted to the Mayor on _________ _ 

Mayor's Action: __ Approved. 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

(SEAL) 

Bill No. -,----__ 0[2010. 
Published: _______ _ 

APPROVED AS TO FORM 
Salt Lake City Attorney's Office 
Date ~~ 
By.-->. C I 

Vetoed. 

MAYOR 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Approving a Memorandum of Understanding. 
between Salt Lake City Corporation and the Salt Lake Police Association, Local 75 (SLPA) 

representing the "500 Series City Employees") 

AN ORDINANCE APPROVING A MEMORANDUM OF UNDERSTANDING 

BETWEEN SALT LAKE CITY CORPORATION AND THE SALT LAKE POLICE 

ASSOCIATION, LOCAL 75 (SLPA) REPRESENTING THE "500 SERIES CITY 

EMPLOYEES" WHICH SHALL BECOME EFFECTIVE ON PROPER RATIFICATION AND 

SIGNATURE. 

PREAMBLE 

The Salt Lake Police Association, Local 75 (SLP A) as the Certified Bargaining 

Representative for the "500 Series City Employees", and the Mayor, have agreed to a 

Memorandum of Understanding subject to appropliate ratification by the "500 Series City 

employees" and signature of the parties. 

Section 12(c) of the Collective Bargaining and Employee Representation Joint 

Resolution, dated JanualY 13, 2009, provides that no collective bargaining Memorandum of 

Understanding shall be effective until the City Council approves the Memoralldul11 of 

Understallding, enacts implementing legislation and appropriates all required funds. 

The attached Memoralldum of Under Stall ding is a _ yeal' agreement effective for fiscal 

year_ 2010-___ . The City Council has appropliated necessalY funds required to implement 

the provisions of the attached Memorandunl of Understallding for fiscal year 2010-2011. 

Accordingly, the City Council WalltS to approve the attached Memoralldum of 

Understallding between Salt Lake City Corporation alld the Salt Lake Police Association, Local 



75 (SLP A) which shall become effective on ratification and signature of the parties. 

Be it ordained by the City Council of Salt Lake City, Utall: 

SECTION 1. PURPOSE. The pUlpose of this Ordinance is to approve the attached 

MemorandUlll of Understanding which shall become effective on appropriate ratification by the 

"500 Series City employees" and on signature of the Mayor and the Salt Lalce Police Association, 

Local 75 (SLP A) representing the "500 Seties employees", pursuant to Section 12( c) of the 

Collective Bargaining and Employee Representation Joint Resolution, dated January 13, 2009. 

SECTION 2. The attached Memorandum of Understanding between the City and the Salt 

Lake Police Association, Local 75 (SLP A) is hereby approved. 

SECTION 3. AUTHORlZATION. The Mayor of Salt Lalce City, Utall is hereby 

authotized to act in accordance with the tenns and conditions of the attached Memorandum of 

Understanding when it is properly ratified and executed. 

SECTION 4. EFFECTNE DATE. This Ordinance shall be deemed effective on July 1, 

2010. 

Passed by the City Council of Salt Lalce City, Utall, this __ day of 

________ , 2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 
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Transmitted to the Mayor on _________ _ 

Mayor's Action: __ Approved 

ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. -:--__ of201O. 
Published: _______ _ 

APPROVED AS TO FORM 
Salt lake Cit\!. Attorney's Office 
Date f{~zp';1 () 
By?>"£"'" 

\. 

__ Vetoed 

MAYOR 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Sidewalk Artists and Entertainers) 

An ordinance anlending Chapter 14.38 of the Salt Lake City Code, relating to sidewalk 

lUiists lUld entertainers. 

Be it ordained by the City Council of Salt Lake City, Utall: 

SECTION 1. That Section 14.38.110 of the Salt Lake City Code, relating to issulUlce of 

registration celiificate be, lUld the same hereby is, lU11ended to read as follows: 

14.38.110: ISSUANCE OF REGISTRATION CERTIFICATE: 

A. The city's propetiy mlUlager shall issue a registration cetiificate upon receipt of a completed 
registration f0I111lUld receipt of the registration fee in accordance with sections 14.38.090 lllld 
14.38.1 00 ofthis chapter. The propetiy manager shall provide a copy of each such issued 
registration celiificate, including lUly photos or descriptions of the lUi or display to the city's 
civil enforcement unit administrator or his/her designee. 

B. The time for processing registration forms as specified in this section shall begin to run from 
the receipt of a completed registration f0I111 .. Not more tIllUl three (3) business days after 
receipt of a fully completed registration f0I111, fue propeliy manager shall either issue or deny 
the registmtion celiificate, and shall notify, in wliting, fue registrant of such issulUlce or 
denial. If, within that time period, the property manager fails to notify the registrlUlt of the 
denial ofthe registmtion certificate, the registration certificate shall be deemed to have been 
issued. 

C. The registrlUlt may appeal the denial or revocation of a registration certificate by the property 
manager by filing with the mayor a written notice of appeal. The notice of appeal shall be 
filed witI1in ten (10) days after receipt of written notice of denial or revocation of the 
registration certificate. The mayor or his/her designee may consider the appeal based upon 
tile written submissions, or may, for good cause shown, hear oral evidence lUld argument. 
Any appeal shall be decided by tile mayor or his/her designee witIlin five (5) business days 
after receipt of the written notice of appeal. 

SECTION 2: That Section 14.38.170 of the Salt Lake City Code, relating to penalties 

be, and tile SlU11e hereby is, lU11ended to read as follows: 



14.38.170: PENALTIES: 

Any violation of this chapter shall constitute a civil violation and shall be handled as provided by 
title 2, chapter 2.75 ofthis code. The civil penalty for each such civil violation shall be one 
hundred dollars ($100.00). Three (3) or more civil violations within a one yeaI' period shall 
constitute a misdemeanor. 

SECTION 3. That this ordinance shall take effect immediately upon the date of its first 

publication. 

Passed by the City Council of Salt Lake City, Utah this __ dayof~ ___ , 2010. 

CHAlRPERSON 
ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: ___ .Approved. ___ Vetoed. 

CITY RECORDER 

(SEAL) 

Bill No. of201O. 
Publishe-=-d-: ~~~~~= _____ , 

MAYOR 

APPROVED AS TO FORM 
Salt lake City Attorney's. Office 
Date Y-'o 
By 7< 4==-----



SALT LAKE CITY ORDINANCE 
No. of2010 

(Sidewalk Artists and Entertainers) 

Arl ordinance amending Chapter 14.38 of the Salt Lalce City Code, relating to sidewalk 

artists and entertainers. 

Be it ordained by tile City COlmcil of Salt Lake City, Utall: 

SECTION 1. That Section 14.38.110 ofthe Salt Lalce City Code, relating to issuance of 

registration certificate be, and the sanle hereby is, amended to read as follows: 

14.38.110: ISSUANCE OF REGISTRATION CERTIFICATE: 

A. The city's property manager shall issue a registration celtificate upon receipt of a completed 
registration fOIDl and receipt of me registration fee in accordance with sections 14.38.090 and 
14.38.1 00 of this chapter. The property manager shall provide a copy of each such issued 
registration certificate. including any photos or descriptions of the art or display to tile city's 
civil enforcement unit administrator diree:91' of pub lie sengees or hislher designee. 

B. Upon reeeipt of a registration form all depalimeats required to review the registration fernl 
shall determine ';vi,:hil1 thi'oe (3) business days v,.hether or not the registration fem} is 
ineomplete in items needed for proeessing. Ineonlplete registration feRns shall immediately 
be reMRed te the rogis/£aat with a spoeifieation of tile items that are ine0111J31eto. 

BG. The time for processing registration forms as specified in this section shall begin to run from 
the receipt of a completed registration form~, as amended by the applioallt. Not more than 
till'ee (3) business days after receipt of a fully completed registration f01111, the propeliy 
manager shall either issne or deny the registration certificate, and shall notify, hi writing, tile 
registrant of such issnance or denial. If, within tilat time period, me property manager fails to 
notify the registrant of tile denial of the registration celtificate, the registration certificate 
shall be deemed to have been issued. 

eg.. The registrant may appeal the denial or revocation of a registration certificate by the 
property manager by filing with the mayor a written notice of appeal. The notice of appeal 
shall be filed witiun ten (10) days ef.after receipt of written notice of denial or revocation of 
the registration certificate. The mayor or Ius/her designee may consider the appeal based 
upon the written submissions, or may, for good cause shown, hear oral evidence and 
argument. ArlY appeal shall be decided by the mayor or Ius/her designee witlun five (5) 
business days after receipt of me written notice of appeal. 



SECTION 2: That Section 14.38.170 ofthe Salt Lake City Code, relating to penalties 

be, and the same hereby is, amended to read as follows: 

14.38.170: PENALTIES: 

Any violation of this chapter shall constitute a civil violation and shall be handled as provided by 
title 2, chapter 2.75 ofthis code. The civil penalty for each such civil violation shall be one 
hundredthir!y dollars ($1 OOW.OO). Three (3) or more civil violations within a one year period 
shall constitute a misdemeanor. 

SECTION 3. That this ordinance shall talce effect ilmnediately upon the date of its first 

publication. 



Ordinance No. of2010 

(Amending Section 12.56.330, Salt Lake City Code, regarding freight license stickers, increasing 
the current sticker fee to $35 and requiTing payment of abase business license fee.) 

An ordinance amending Section 12.56.330, Salt Lake City Code, regarding freight license 
stickers, increasing the current sticker fee to $35 and requiring payment of the base business 
license fee established in Section 5.04.070. 

NOW, THEREFORE, BE IT ORDAINED by the City Council of Salt Lake City, Utah, 
as follows: 

SECTION 1. That the following section of the Salt Lake City Code be amended as 
follows: 

12.56.330: FREIGHT CURB LOADING ZONES: 

A. No person shall stop a vehicle or permit the same to remain stopped for any purpose or length 

oftime other than for the expeditious loading and/or unloading of materials in any place marked 

as a freight curb loading zone during the hours when the provisions applicable to such zones are 

in effect. 

B. Vehicles so. using freight curb loading zones must have a freight license stichr pennanently 

affixed to the front windshield of the vehicle. Said sticker shall be obtained from the business 

license supervisor upon payment of the base business license fee set forth in section 5.04.070.B.2 

of til is code, plus a sticker fee Oftllirty five dollal's ($35.00) and shall be renewable annually. 

Said sticker is not transferable to any other vemcle, except as provided herein. The maximum 

number of stickers which may be issued to a business shall be the number of vehicles used by the 

business for transporting freight. In the event the licensee sells, assigns or transfers such vehicle, 

the city license may be transferred to a newly acquired vehicle upon application to the city 

license supervisor. In the event a sticker or permit issued by the city under tms chapter is lost or 

destroyed, the licensee shall forthwith obtain a replacement sticker or pelmit from the city. The 

fee for a transfer of a motor vehicle license shall be five dollars ($5.00) for each vehicle. The fee 



for replacement of a sticker or pelmit issued by the city under this chapter shall be five dollars 

($5.00) per replacement. 

C. In no case shall the stop for loading and/or unloading of materials exceed thirty (30) minutes. 

D. The driver of a passenger vehicle may stop at a place marked as a freight curb loading zone 

for the purpose of and while actually engaged in loading or unloading passengers when sUch 

stopping does not interfere with any city licensed vehicle used for the transportation of materials 

which is waiting to enter or about to enter such zone; provided, however, that the driver must 

remain with his or her vehicle. 

SECTION 2. This ordinance shall become effective upon first publication. 

Passed by the City Council of Salt Lalce City, Utah this __ day of _____ _ 
2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor 0n ~ _________ . 

Mayor's Action: ___ .Approved. ___ Vetoed. 

MAYOR 

CITY RECORDER 

Bill No. 
Publishe-=-d------

APPROVED AS TO FORM 
Salt lake City' Nor ay's Office 

Date #9 ID 
By~~~~ 

......... _.J 



Passed by the City Council of Salt Lake City, Utah this __ day of ____ , 2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _____ ~----

Mayor's Action: ___ .Approved. ___ Vetoed. 

CITY RECORDER 

(SEAL) 

Bill No. -:--___ of2010. 
Published: ________ . 

MAYOR 

APPROVED AS TO FORM 
Salt Lake City Attorney's Office 
Date if - 'Jo -10 

By 7f¥ 1*1"" 

HB.ft TTY -#12707 -v l-Amending_14 _28 Je _sidewalk_artists _and _ enteliainers.docx 



Ordinance No. of2010 

(Amending Section 12.56.330, Salt Lake City Code, regarding freight license stickers, increasing 
the current sticker fee to $35 and requiring payment of a base business license fee.) 

An ordinance amending Section 12.56.330, Salt Lake City Code, regarding freight license 
stickers, increasing the current sticker fee to $35 and requiring payment of the base business 
license fee established in Section 5.04.070. 

NOW, THEREFORE, BE IT ORDAINED by the City Council of Salt Lake City, Utah, 
as follows: 

SECTION 1. That the following section of the Salt Lake City Code be amended as 
follows: 

12.56.330: FREIGHT CURB LOADING ZONES: 

A. No person shall stop a vehicle or permit the same to remain stopped for any purpose or length 

of time other than for the expeditious loading and/or unloading of materials in any place marked 

as a freight curb loading zone during the hours when the provisions applicable to such zones are 

in effect. 

B. Vehicles so using freight curb loading zones must have a freight license sticker permanently 

affixed to the front windshield of the vehicle. Said sticker shall be obtained from the business 

license supervisor upon payment of the base business license fee set forth in section 5.04.070.B.2 

of this code, plus a sticker fee oftv{eLT:Y thirty five dollars ($;&3.35.00) and shall be renewable 

annually. Said sticker is not transferable to any,other vehicle, except as provided herein. The 

maximnm number of stickers which may be issued to a business shall be the number of vehicles 

used by the business for transporting freight. In the event the licensee sells, assigns or transfers 

such vehicle, the city license may be transferred to a liewly acquired vehicle upon application to 

the city license supervisor. In the event a sticker or permit issued by the city under this chapter is 

lost or destroyed, the licensee shall forthwith obtain a replacement sticker or permit from the 

city. The fee for a transfer of a motor vehicle license shall be five dollars ($5.00) for each 



vehicle. The fee for replacement of a sticker or permit issued by the city under this chapter shall 

be five dollars ($5.00) per replacement. 

C. In no case shall the stop for loading and/or unloading of materials exceed thirty (30) minutes. 

D. The driver of a passenger vehicle may stop at a place marked as a freight curb loading zone 

for the purpose of and while actually engaged in loading or unloading passengers when such 

stopping does not interfere with any city licensed vehicle used for the transportation of materials 

which is waiting to enter or about to enter such zone; provided, however, that the driver must 

remain with his or her vehicle. 

SECTION 2. This ordinance shall become effective upon first publication. 

Passed by the City Council of Salt Lake City, Utah this __ day of _____ -' 
2010. 

CHAlRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: __ ----'Approved. ___ Vetoed. 

MAYOR 

CITY RECORDER 

Bill No . ...,-____ _ 
Published _____ _ 

HB _ ATTY-# 12674-v 1-amendin&...12 _56 _330 jreighCSticker jees.DOC 



SALT LAKE CITY ORDINANCE 

No. of2010 

(Increasing ground transportation vehicle operator certificate application fee.) 

An ordinance amending Section 5.71.290 of the Salt Lake CitY Code, increasing the 
application fee for gronnd transporation vehicle operator certificates to cover increases in 
background check costs. 

Be it ordained by the City Conncil of Salt Lake City, Utall: 

SECTION 1. That Section 5.71.290 of the Salt Lake City Code, relating to vehicle 

inspection fees be, and the same hereby is, amended as follows: 

5.71,290: APPLICATION FEE REQUIRED: 

At the time an application is filed, the applicant shall pay to the city a fee of one hundred twenty-

one dollars ($121.00). Ifa ground transportation vehicle operator is working for more than one 

company, he or she mnst submit an application for each company. There is no additional fee for 

such applications. There is no fee for replacement of a lost or stolen vehicle operator's certificate. 

None of the fees provided in this section may be changed without the approval of the city 

council. 

SECTION 2. This ordinance shall become effective upon first publication. 

Passed by the City Council of Salt Lalce City, Utall this __ day of _____ _ 
2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 



Transmitted to Mayor on __ ---------

Mayor's Action: 

MAYOR 

CITY RECORDER 

(SEAL) 

___ .Approved. 

Bill No. ____ 0[2010. 

Published: ~ ______ _ 

___ Vetoed. 

HB _ ATTY -# 12695-v 1-amendin)L 5_71_290_ vehicle_operator _certificate_application Jee _increase.DOC 



SALT LAKE CITY ORDINANCE 

No. of2010 

(Increasing ground transportation vehicle operator certificate application fee.) 

An ordinance amending Section 5.71.290 of the Salt Lake City Code, increasing the 
application fee for ground transporation vehicle operator certificates to cover increases in 
background check costs. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION I. That Section 5.71.290 of the Salt Lake City Code, relating to vehicle 

inspection fees be, and the same hereby is, amended as follows: 

5,71.290: APPLICATION FEE REQUIRED: 

At the time an application is filed, the applicant shall pay to the city a fee of one hundred twelye 

twenty-one dollars ($+8121.00). If a ground transportation vehicle operator is working for 

more than one company, he or she must submit an application for each company. There is no 

additional fee for such applications. There is no fee for replacement of a lost or stolen vehicle 

operator's certificate. None of the fees provided in this section may be changed without the 

approval of the city council. 

SECTION 2. This ordinance shall become effective upon first publication. 

Passed by the City Council of Salt Lalce City, Utah this __ day of _____ _ 
2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 



Transmitted to Mayor on __________ _ 

Mayor's Action: 

MAYOR 

CITY RECORDER 

(SEAL) 

___ Approved. 

Bill No. ____ of2010. 

Published: _______ _ 

___ Vetoed. 

HB _A TTY -# 12695-v 1-amendin&.. 5 _71 ~90 _vehicle_operator _certificate _ app1icationJee _increase.DOC 



SALT LAKE CITY ORDINANCE 
No. of2010 

(Parking fees for Library Square) 

An ordinance amending Section 12.56.580 ofthe Salt Lake City Code, relating to 

parking fees for the underground parking lot of Library Sqnare. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. That Section 12.56.580 ofthe Salt Lake City Code, relating to 

parking fees for the wlderground parking lot of Library Square be, and the same hereby 

is, amended to read as follows: 

12.56.580 Pal·king at Underground Parking Lot of Library Square - Rates: 

A. For purposes ofthis section, "Library Sqnare" means Block 37 between 400 

Sonth and 500 South Streets and 200 East and 300 East Streets in Salt Lake City, Utah. 

B. Except as otherwise provided in this section 12.56.580, the rates to be charged 

to the public for parking in the undergrowld parking lot of Library Square shall be: (1) no 

charge for the first 30 minutes; and (2) one dollar and fifty cents ($1.50) for each 30-

minute period thereafter. After the first 30 minutes, parking for any portion of a 30-

minute period shall be deemed to be parking for the full 30-minnte period. 

C. For a vehicle displaying a disability special group license plate or a disability 

windshield placard, the rates to be charged to the public for parking in the undergrowld 

parking lot of Library Square shall be: (1) no charge for the first two hours; and (2) one 

dollar and fifty cents ($1.50) for each 30-minnte period thereafter. After the flIst two 

hours, parking for any portion of a 30-minute period shall be deemed to be parking for 

the fu1l30-minute period. 

----------------------- ---- ----- -------~------- ~---



D. The rate for au all-day parking plivilege shall be twelve dollars ($12) per 

vehicle. For purposes of this subsection, "all-day" means a peliod of 10 or fewer hours. 

E. The rate for a monthly parking privilege shall be fifty dollars ($50) per 

vehicle. That rate and privilege shall apply on a calendar month basis, without reduction 

or proration for any use for less than a full calendar month. 

F. The mayor or the mayor's designee is hereby authOlized to adopt policies for 

the underground pm-Idng lot of Library Squm'e, after consulting with the Library Director. 

Those policies may cover subjects such as exempting Library employees and City 

employees fi'om the payment of the parking fees, and the use of the parking lot for special 

events and in special circumstances. 

SECTION 2. That tins ordinance shall take effect immediately upon the date of 

its fitst publication. 

2 



Passed by the City Council of Salt Lake City, Utah this __ day of 

_____ , 2010. 

CHAIRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transmitted to Mayor on _____ ~ ____ ' 

Mayor's Action: __ ~Approved. ___ Vetoed. 

CITY RECORDER 

(SEAL) 

Bill No. -,--___ of2010. 
Published: ___ -,--___ _ 

3 

MAYOR 

APPROVED AS TO FORM 
Salt Lake City Attorney's Office 
Date .~-(-O 
By' ~G 



SALT LAKE CITY ORDINANCE 
No. of2010 

(parking fees for Library Square) 

An ordinance amending Section 12.S6.S80 ofthe Salt Lake City Code, relating to 

parking fees for the nnderground parking lot of Library Square. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. That Section 12.S6.S80 ofthe Salt Lake City Code, relating to 

parking fees for the undergronnd parking lot of Library Square be, and the same hereby 

is, amended to read as follows: 

12.56.580 Parking at Underground Parking Lot of Library Square - Rates: 

A. For purposes of this section, "Library Square" means Block 37 between 400 

South and SOO South Streets and 200 East and 300 East Streets in Salt Lake City, Utah. 

B. Except as otherwise provided in tlus sa13section 12.S6.S80fg, the rates to be 

charged to the public for parking in the underground parking lot of Library Square shall 

be: (1) no charge for the first 30 minutes; and (2) one dollar and fiftyl:Vfflflty five cents 

($1.S0~) for each 30-minute petiod thereafter. After the first 30 minutes, parking for 

any portion of a 30-minute period shall be deemed to be parking for the fu1l30-nlinute 

petiod. 

C. For a velucle displaying a disability special group license plate or a disability 

windshield placard, the rates to be charged to the public for parking in the nnderground 

parking lot of Library Square shall be: (I) no charge for the first two hours; and (2) one 

dollar and fiftytwenty five cents ($1.S0~) for each 30-nlinute peliod thereafter. After 



the first two homs, parking for any pOJiion of a 30-minute period shall be deemed to be 

parking for the full 30-minute period. 

D. The rate for an all-day parldng privilege shall be twelve dollars ($12) per 

vehicle. For pm:poses of111is subsection. "all-day" means a period of 10 or fewer homs. 

E. The rate for a monthly parking privilege shall be fifty dollars ($50) per 

vehicle. That rate and privilege shall apply on a calendar month basis. without reduction 

or proration for any use for less than a fnll calendar month. 

gr:. The mayor or the mayor's designee is hereby authorized to adopt policies for 

the underground parldng lot of Library Square, after consulting with fue Library Director. 

Those policies may cover subj ects such as exempting Library employees and City 

employees fi:om the payment ofthe parking fees, and the use of the parking lot for special 

events and in special circumstances. 

SECTION 2. That fuis ordinance shall take effect innnediately upon the date of 

its first pUblication. 

2 



Passed by the City Council of Salt Lake City, Utah this __ day of 

_____ " 2010. 

CHAIRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: __ ~Approved. ___ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. ____ of2010. 
Published: _______ _ 

3 



Ordinance No. of2010 

(Amending Sections 12.96.010, 12.96.020, and 12.96.025, Salt Lake City Code, reducing the 
number of unpaid parking tickets that permit the City to immobilize a vehicle and providing for 

payment for repair or replacement of immobilization devices damaged or destroyed due to 
tampering or unauthorized removal.) 

An ordinance amending Sections 12.96.010, 12.96.020, and 12.96.025, Salt Lake City Code, 
reducing the number of unpaid parking tickets that permit the City to innnobilize a vehicle and 
providing for payment for repair or replacement of immobilization devices damaged or destroyed 
due to tampering or unauthorized removal. 

NOW, THEREFORE, BE IT ORDAINED by the City Council of Salt Lake City, Utah, 
as follows: 

SECTION 1. That the following sections of the Salt Lake City Code be amended as 
follows: 

12.96.010: NUISANCE VEffiCLES DESIGNATED; ABATEMENT: 

A. Nuisance Vehicle Criteria: Pursuant to section 10-8-60, Utall Code Annotated, 1953, or its 

successor, the city council finds that the disregard for the authorized use of streets within the city 

poses a danger to the safe movement of traffic within the city, and declares the same to be a 

nuisance. Vehicles which meet the following criteria are hereby declared to be nuisances: 

1. Any vehicle found upon the streets, alleys or public property of the city with faiIlty or 

defective equipment or which does not have, in good worldng condition, all safety items required 

by state law; 

2. Any vehicle left unattended upon any street, alley, bridge, viaduct, or at any location where 

such vehicle constitutes all obstruction or hazard to the safe movement oftraffic; 

3. Any vehicle upon a street or other publicly owned property, so disabled as to constitute an 

obstruction to traffic and the person or persons in chal'ge ofthe vehicle are bYleason of physical 

injury incapacitated to such an extent as to be unable to provide for its custody or removal; 



4. Any vehicle, the driver of which has been taken into custody by the police department, under 

such circumstances as would leave such vehicle unattended on a street, alley, restricted parking 

areas or other publicly owned property; 

5. Any vehicle found parked in such a manner to constitute a fire hazard or an obstruction to 

firefighting apparatus, including marked hydrants; 

6. Any vehicle stopped, standing or parked in violation of any provisions of the traffic code set 

out in this title, or of the laws of the state of Utah; 

7. Any vehicle parked upon a public street for more than forty eight (48) hours without being 

moved during that period of time. 

B. Unauthorized Use Of Streets; Three Or More Notices (Parking Tickets); Nuisance: Anyperson 

receiving three (3) or more notices of unauthorized use of streets (parking tickets) within the city, 

pursuant to chapter 12.56 of this title, which notices are thirty (30) days old or older and have not 

been dismissed pursuant to subsection 12.56.570.D of this title, or its successor subsection, or 

dismissed or reduced to judgment by a court of competent jurisdiction, shall be guilty of creating 

a nuisance. 

C. Violation; Misdemeanor: Violation ofthis chapter shall be a misdemeanoL 

D. Nuisance Abatement: Any vehicle declared to be a nuisance by the provisions of this chapter 

may be summarily abated by removing any such vehicle by or under the direction of, or at the . 

request of a police officer or parking enforcement officer to a place of storage within the city by 

means of towing or otherwise. 

E. Remedy Of Impoundment Not Exclusive: The impounding of a vehicle shall not prevent or 

preclude the institution and the prosecution of criminal proceedings in the district courts or 

elsewhere against the. owner or operator of such impounded vehicle nor shall the impoundment 



and ultimate sale at auction prevent the collection of outstanding fees, fines, or other penalties 

due from parking notices involving such vehicle. 

F. Defmed: "Impoundment" means the immobilization of a vehicle by use of an immobilization 

device or the towing of a vehicle to a place of storage. 

0.96.020: VEHICLES WITH OUTSTANDING PARKING TICKETS: 

A. I1rree Or More Notices Of Unauthorized Use Of Streets (Parldng Tickets): Any vehicle which 

has three (3) or more notices of unauthorized use of streets within the city, as defined at section 

12.56.550 of this title, which notices are thirty (30) days old or older and have not been 

.dismissed pursuant to subsection 12.56.570D of this title, or its successor, or dismissed or 

reduced to judgment by a court of competent jmisdiction, shall be subject to immediate 
< 

impoundment by towing 'or by means of an hurnobilizing device. 

B. Delay Of Obtaining Vehicle Immobilization Release: If the vehicle has been immobilized for 

a period of twenty fom (24) homs, without arrangements being made for its release, it may be 

immediately impounded and towed and removed to a place of storage witllin the city by means 

of towing or otherwise. 

12.96.025: TOWING, IMPOUND, STORAGE, AND BOOTING FEES: 

There are imposed for the towing, impound, storage, and booting of vehicles under this chapter 

the following fees: 

A. Towmg: The city's actual costs incurred. 

B. Impound processing: One hundred sixty five dollars ($165.00). 

C. Storage per day: Seventeen dollars ($17.00). 

D. Booting fee: Forty four dollars ($44.00). 

E. On street booting release fee: Seventeen dollars ($17.00). 



F. Damage to immobilization device: The owner of a vehicle immobilized under this chapter 

shall be strictly liable for the cost of repair or replacement of an immobilization device damaged 

or destroyed by attempts by anyone other than an employee or agent of the city to remove or 

tamper with the device and for any damage to the vehicle caused by an attempt to drive while the 

immobilization device is in place or by an attempt to remove such device. 

SECTION 2. Tins ordinance shall become effective upon first publication. 

Passed by the City Council of Salt Lake City, Utah this __ day of _____ _ 
2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: __ ---'Approved. Vetoed. ---

CITY RECORDER 

(SEAL) 

Bill No~ of2010. 
Publishe-=-d.-· ~~~~~-,-____ , 

MAYOR 

APPROVED AS TO FORM 
Sail lake City Attorney's Office 

Date 2-0 {O 

By ~~.:p::1'~ 



Ordinance No. of 2010 

(Amending Sections 12.96.010, 12.96.020, and 12.96.025, Salt Lake City Code, reducing the 
nwnber of unpaid parking tickets that permit the City to inunobilize a vehicle and providing for 

payment for repair or replacement of inunobilization devices damaged or destroyed due to 
tampering or unauthorized removal.) 

An ordinance amending Sections 12.96.010, 12.96.020, and 12.96.025, Salt Lake City Code, 
reducing the number of unpaid parking tickets that pennit the City to immobilize a vehicle and 
providing for payment for repair or replacement of inunobilization devices damaged or destroyed 
due to tampering or unauthorized removal. 

NOW, THEREFORE, BE IT ORDAINED by the City Council of Salt Lake City, Utah, 
as follows: 

SECTION I. That the following sections of the Salt Lake City Code be amended as 
follows: 

12.96.010: NUISANCE VEHICLES DESIGNATED; ABATEMENT: 

A. Nuisance Vehicle Criteria: Pursuant to section 10-8-60, Utah Code AImotated, 1953, or its 

successor, the city cowlcil finds that the disregard for the authorized use of streets within the city 

poses a danger to the safe movement of traffic within the city, and declares the same to be a 

nuisance. Vehicles which meet the following criteria are hereby declared to be nuisances: 

I. Any vehicle fowld upon the streets, alleys or public property of the city with faulty or 

defective equipment or which does not have, in good working condition, all safety items required 

by state law; 

2. Any vehicle left wlattended upon any street, alley, bridge, viaduct, or at any location where 

such vehicle constitutes an obstruction or hazard to the safe movement of traffic; 

3. Any vehicle upon a street or other publicly owned property, so disabled as to constitute an 

obstruction to traffic and the person or persons in charge of the vehicle are by reason of physical 

injury incapacitated to such an extent as to be unable to provide for its custody or removal; 



4. Any vehicle, the driver of which has been taken into custody by the police department, under 

such circumstances as would leave such vehicle unattended on a street, alley, restricted parking 

areas or other publicly owned property; 

5. Any vehicle found parked in such a maImer to constitute a fire hazard or an obstruction to 

firefighting apparatus, including marked hydrants; 

6. Any vehicle stopped, standing or parked in violation of any provisions of the traffic code set 

out in this title, or of the laws of the state of Utah; 

7. Any vehicle parked upon a public street for more than forty eight (48) hours without being 

moved during that period of time. 

B. Unauthorized Use Of Streets; SJx.Three Or More Notices (Parking Tickets); Nuisance: Any 

person receiving ~three (3) or more notices of unauthorized use of streets (parking tickets) 

within the city, pursuant to chapter 12.56 of this title, which notices are tllirty (30) days old or 

older and have not been dismissed pursuant to subsection 12.56.570.D of this title, or its 

successor subsection, or dismissed or reduced to judgment by a court of competent jurisdiction, 

shall be guilty of creating a nuisance. 

C. Violation; MisdemeaIlor: Violation of this chapter shall be a misdemeanor. 

D. Nuisance Abatement: Any vehicle declared to be a nuisance by the provisions of this chapter 

may be sunm1arily abated by removing any such vehicle by or under the direction of, or at the 

request of a police ofiicer or parking enforcement officer to a place of storage within the city by 

means of towing or otherwise. 

E. Remedy Of Impoundment Not Exclusive: The impounding of a vehicle shall not prevent or 

preclude the institution and tlle prosecution of criminal proceedings in the district courts or 

elsewhere against the owner or operator of such impounded vehicle nor shall the impoundment 



and ultimate sale at auction prevent the collection of outstanding fees, fines, or other penalties 

due from parking notices involving such vehicle. 

F. Defined: "Impoundment" means the immobilization of a vehicle by use of an immobilization 

device or the towing of a vehicle to a place of storage. 

12.96.020: VEHICLES WITH OUTSTANDING PARKING TICKETS: 

A. 8ffi-Three Or More Notices Of Unauthorized Use Of Streets (Parking Tickets): Any vehicle 

which has ~three (3) or more notices of unauthorized use of streets within the city, as 

defined at section 12.56.550 of this title, which notices are thirty (30) days old or older and have 

not been dismissed pursuant to subsection 12.56.570D of this title, or its successor, or dismissed 

or reduced to judgment by a court of competent jurisdiction, shall be subject to immediate 

impoundment by towing or by means of an immobilizing device. 

B. Delay Of Obtaining Vehicle Immobilization Release: If the vehicle has been immobilized for 

a period of twenty four (24) hours, without arrangements being made for its release, it may be 

immediately impounded and towed and removed to a place of storage within the city by means 

of towing or otherwise. 

12.96.025: TOWING, IMPOUND, STORAGE, AND BOOTING FEES: 

There are imposed for the towing, impound, storage, and booting of vehicles under this chapter 

the following fees: 

A. Towing: The city's actual costs incurred. 

B. Impound processing: One hundred sixty five dollars ($165.00). 

C. Storage per day: Seventeen dollars ($17.00). 

D. Booting fee: Forty four dollars ($44.00). 

E. On street booting release fee: Seventeen dollars ($17.00). 



F. Damage to immobilization device: The owner of a vehicle immobilized under this chapter 

shall be strictly liable for the cost of repair or replacement of an immobilization device damaged 

or destroyed by attempts by anyone otller than an employee or agent of the city to remove or 

tamper with the device and for any damage to the vehicle caused by an attempt to drive while the 

immobilization device is in place or by an attempt to remove such device. 

SECTION 2. TIlls ordinance shall become effective upon first publication. 

Passed by the City Council of Salt Lake City, Utall tills __ day of ______ , 
2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ___________ . 

Mayor's Action: __ ----'Approved. ___ Vetoed. 

MAYOR 

CITY RECORDER 



(SEAL) 

Bill No. -:-___ of20l0. 
Published: _______ _ 



SALT LAKE CITY ORDINANCE 
No. of2010 

(Amending Recreation Program Fees) 

AN ORDINANCE AMENDING SECTION 15.16.090, SALT LAKE CITY 

CODE, RELATING TO RECREATION PROGRAM FEES. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. That Section 15.16.090, Salt Lake City Code, pertaining to 

recreation program fees be, and the same hereby is, amended to read as follows: 

15.16.090 Recreation Program Fees: 

A. The director of public services and the director of community and economic 

development, with approval ofthe mayor, shall establish a fee schedule for recreation 

program fees; provided, however, that the maximum fees charged shall be as follows: 

1. City Special Events: The majority of special events produced or sponsored by Salt 
Lake City shall be free to the public. These events include, but are not limited to, 
Bike Bonanza, Fliday Night Flicks, 4th of July Celebration at Jordan Park, Fireworks 
for 24th of July Celebration at Liberty Park, Monster Block Party, Highland Bagpipe 
Experience, Salt Lalce City Gets Fit Online Tracking, The People's Market, and the 
Intemational Culture Fest. 

The Salt Lake City Gets Fit 5K is cunently charging a fifteen dollar ($15.00) 
admission fee. The Salt Lake City Gets Fit Volleyball Tournanlent charges an 
admission fee of twenty dollars ($20.00). These admission fees will not exceed 
twenty-five dollars ($25.00) per person. These fees represent a partial recovery ofthe 
costs to produce these evel1ts. 

Fees for additional special events and festivals that may be produced or sponsored by 
Salt Lalce City, or held on city owned or city managed property, shall be established 
consistent with fees for similar events as set forth in the above fee schedule. 

2. Programs and Fees: Youth and family progranlS: 

Programs Fees 



After schoo I pro gram 

Summer Program 

Effective fall 2010, monthly after-school fees will be: 

$10.00 for p31iicipants with a household income of $1 0,000 
or less per year; 

$35.00 for participants with a household income ofmore 
th311 $10,000 per year but less than or equal to 42 percent 
of the area median income, or with ji"ee lunch status; 

$75.00 for participants with a household income of more 
than 42 percent but less than or equal to 60 percent ofthe 
area median income, or with reduced lunch status; 

$125.00 for p31iicipants with a household income of more 
than 60 percent but less th311 or equal to 80 percent of the 
area median income; 

$150.00 for participants with a household income of more 
than 80 percent but less th311 or equal to 100 percent of the 
area median income; 

$200.00 for participants with a household income of more 
th311 100 percent of the area median income; 

$200.00 for participants who 31·e not residents of Salt Lake 
City, regardless oftheir income or lunch status. 

For purposes of the after school progr31n, area medi311 
income shall be detennined based on the federal Housing 
and Urb311 Development guidelines for the Salt Lake City 
metropolitan statistical area. 

Fees will be charged on a monthly basis as follows: 

$10.00 for p31iicipants with a household income of $1 0,000 
or less per year; 

$50.00 for participants with a household income of more 
th311 $10,000 per year but less th311 or equal to 42 percent 
of the area medi311 income, or with free lunch status; 
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Ceramics: 

Youth 

Parent/child 

Dance: 

Youth 

Parent/child 

Drama and theater classes 

Fihn classes 

$100.00 for participants with a honsehold income of more 
than 42 percent but less than or equal to 60 percent ofthe 
area median income, or with reduced lunch status; 

$150.00 for participants with a household income of more 
than 60 percent but less than or equal to 80 percent ofthe 
area median income; 

$225.00 for participants with a household income of more 
than 80 percent but less than or equal to 100 percent of the 
area median income; 

$400.00 for participants with a household income of more 
than 100 percent of the area median income; 

$400.00 for participants who are not residents of Salt Lake 
City, regardless of their income or school lunch status. 

For purposes of the summer program, area median income 
shall be detemlined based on the federal Housing and 
Urban Development guidelines for the Salt Lalce City 
metropolitan statistical area. 

$20.00, plus $10.00 for materials 

$30.00, plus $10 for materials 

$20.00 

$30.00 

$20.00 

$20.00 

FihnlTV production classes $20.00 

Music: 
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Youth 

Parent/child 

Guitar 

Visual arts classes: 

Youth 

Parent/child 

Facility 
Rentals 

Unity Center: 

Guest Contracts: 

Rehearsal Day Rate 

Perfonnance Day Rate 

Programming PerfOlmances 

All ConlTacts 

Classrooms: 

$20.00 

$30.00 

$20.00 

$20.00 

$30.00 

Cost Per 
Hour 

Capacity Of 
Facility 

Fee 

$50.00 

20 percent of gross ticket sales (or 80 percent of 
gross ticket sales if the perfonnance is solicited by 
the Sorenson Unity Center) 

20 percent of gross ticket sales 

20 percent of concession sales 

$25.00 per hour or $125 per day (8 hours 
maximum) 

Salt Lake City police officers 
(Required only if alcohol/kava 
will be served or consumed 
at the event) Fee is equal to the cun·ent Salt Lake City Police 

Dep31iment secondary employment cost (minimum 
ch31·ge of four hours) plus the CUlTent Salt Lake City 
Police Department fuel surcharge and a $3 
processing fee 
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Main Lobby/Gallery: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

Individuals residing in Glendale 
or Poplar Grove 

COlIDnunity Conncil 
Meetings - City Activities 

Theater: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

Individuals residing in Glendale 
or Poplar Grove 

Community Council 
Meetings - City Activities 

Reception Area: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not chru'ging a fee 

Individuals residing in Glendale 
or Poplar Grove 

Community Council 

$250.00 

$225.00 

$200.00 

$175.00 per gronp 

Free of charge 

$200.00 

$175.00 

$150.00 

$125.00 per group 

Free of charge 

$55.00 

$50.00 

$45.00 

$40.00 per group 
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Meetings - City Activities 

IGtchen: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

hldividuals residing in Glendale 
or Poplar Grove 

Community Council 
Meetings - City Activities 

SLC Conference Room 

Lobby/TheaterlKitchen: 

For profit businesslindividuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

N on-Profit not charging a fee 

mdividuals residing in Glendale 
or Poplar Grove 

COlmnunity Cowlcil 
Meetings - City Activities 

Unity Center Facility 

Free of charge 

$40.00 

$35.00 

$30.00 

$25.00 per group 

Free of charge 

$25.00 maximwn 

$425.00 

$400.00 

$375.00 

$350.00 per group 

Free of charge 

$500.00 

B. The director of public services and the director of commW1ity and 
economic development, in establishing fees within the limitations provided in this 
section, shall detennine the fee based upon the recoupment of costs incurred by city 
pers0lll1el for their time in maldng the reservations and in their involvement with the 
activity. The fees charged do not represent the payment of any consideration for the use 
of the land, which is provided at no cost, fee, or consideration. 

SECTION 2. This ordinance shall take effect July 1, 2010. 
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Passed by the City COilllcil.of Salt Lake City, Utah this ___ day of 

____ -',2010. 

CHAIRPERSON 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: __ ~Approved. ___ Vetoed. 

ATTEST: 

CHIEF DEPUTY CITY RECORDER 

(SEAL) 

Bill No. ___ of201O. 
Published: _____ _ 

MAYOR 

APPROVED AS TO FORM 
Salt lake City Attorney's Office 
Date ~-/O 

By¥- *"i' 

HB _ A TTY -#12517-v2-0rdinance _ anmndin&...15 _16 Je Jecreation "'program jees _201 O.DOC 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Amending Recreation Program Fees) 

AN ORDINANCE AMENDING SECTION 15.16.090, SALT LAKE CITY 

CODE, RELATING TO RECREATION PROGRAM FEES. 

Be it ordained by tlle City Council of Salt Lake City, Utah: 

SECTION 1. That Section 15.16.090, Salt Lake City Code, pertaining to 

recreation program fees be, and the same hereby is, amended to read as follows: 

15.16.090 Recreation Program Fees: 

A. The director of public services and tlle director of community and economic 

development, wiili approval of the mayor, shall establish a fee schedule for recreation 

program fees; provided, however, iliat the maximum fees charged shall be as follows: 

1. City Special Events: The majOlity of special events produced or sponsored by Salt 
Lake City shall be free to tlle public. These events include, but are not limited to, 
Bike Bonanza, Fliday Night Flicks, 4tll of July Celebration at Jordan Park, Fireworks 
for 24th of July Celebration at Liberty Park, Monster Block Party, Highland Bagpipe 
Experience, Salt Lalce City Gets Fit Online Tracking, The People's Market, and the 
lntemational Culture Fest. 

The Salt Lalce City Gets Fit 5K is currently charging a fifteen dollar ($15.00) 
admission fee. The Salt Lake City Gets Fit Volleyball Toul11al11ent charges an 
admission fee of twenty dollars ($20.00). These admission fees will not exceed 
twenty-five dollars ($25.00) per person. These fees represent a partial recovery of the 
costs to produce these events. 

Fees for additional special events and festivals that may be produced or sponsored by 
Salt Lake City, or held on city owned or city managed property, shall be established 
consistent Witll fees for similar events as set forth in ilie above fee schedule. 

2. Programs and Fees: Youth and family programs: 

Programs Fees 



After school program Menthlyafter selleel fees 'Nill be: 

Effeetive fall 2007, $200.00 fer full fee paying pat1:ieipants, 
$75.00 fer pat'tieipatlts with redHeed I_ell statas, $35.00 
for pat1:ieipants vli:ll free lmlell starns, at1d $10.00 fer 
pat1:ieipatlts needing full sellelat'ship; 

Pat'tieipatlts withem a lillleh starns ,;,lill pay :he fee 
8J.)plieable aoeerding te :110 federal pevol'ly gmdelines Bsed 
by the Salt Lake Seheel Distuet te determine redHeed and 
free runell s:a:11S. 
Effective fall 20 10, monthly after-school fees will be: 

$10.00 for participants with a household income of $1 0,000 
or less per year; 

$35.00 for p811:icipants ,vith a household income of more 
tll811 $10,000 per year but less tllan or equal to 42 percent 
of ilie 81'ea median income, or witll free lunch status; 

$75.00 for p811:icipants witll a household income of more 
tll81142 percent but less than or equal to 60 percent of tile 
area medi811 income, or Witll reduced lunch status; 

$125.00 for participants with a household income of more 
tllan 60 percent but less th811 or equal to 80 percent of the 
area medi811 income; 

$150.00 for p811icip811ts wiili a household income of more 
tll811 80 percent but less th811 or equal to 100 percent of the 
area medi811 income; 

$200.00 for p81iicip811ts with a household income of more 
tllan 100 percent of the area medi811 income; 

$200.00 for p81iicip811ts who are not residents of Salt Lake 
City. reg81'dless of their income or lunch status. 

For purposes of tile after school progr81n, area median 
income shall be detennined based on the federal Housing 
811d Urb811 Development guidelines for tile Salt Lake City 
metropolit811 statistical area. 
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Summer Program Summer program fees will be shaTged Oil a weekly basis 
uIrtil Semmler 2008, at whish point fees will be shal'ged Oil a 
monthly basis as se': forth in subsestion A2b of this see-tion. 

a. Effesti'ce Slillllner 2006 alld until smlllner 2008, $50.00 fer fHll fee paying 
PaltiSijlalltS, $25.00 fer partisijlaRts v.4th rechced lunoh 
status, and $12.00 fer-j3llItieipants with fICe IUlleh starns; 
ana 

b. Bffeetive summer 2008, all alnount not to ell6sed $400.00 fer full fee paying 
partieipallts, $150.00 fer partieipants v.4th redHeed luneh 
statlls, an amount not to elleGed $75.00 for paliieipallts with 
free llHleh statlJS, alld $10 fer paliieipants needing full 
seholal'ship; 

PaJiieipants without a llH1eh statHs 'Nill pay the fee applical3le aeeol'ding to the federal 
poverty guidelines used by the Sal': Lake Sehool Distrist to 
detennille redueedalld free llHleh statlls. 

Fees will be charged on a monthly basis as follows: 

$10.00 for participants with a household income of$10,000 
or less per year; 

$50.00 for paliicipants with a household income of more 
thilll $10,000 per year but less tllall or equal to 42 percent 
of tile area mediall income, or witll fi:ee lunch status; 

$100.00 for paliicipants witll a IJ'ousehold income of more 
tllan 42 percent but less than or equal to 60 percent of the 
al'ea mediall income, or with reduced lunch status; 

$150.00 for paliicipallts with a household income of more 
thal160 percent but less fuan'or equal to 80 percent of the 
al'ea mediall income; 

$225.00 for paliicipallts with a household income of more 
thal180 percent but less tllall or equal to 100 percent oftlle 
area mediall income; 

$400.00 for p31iicipallts witll a household income of more 
thall100 percent of tlle area mediall income; 

$400.00 for participallts who are not residents of Salt Lake 
City, regal'dless of their income or school lunch status. 
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BOlling: 

¥Suth (age 8 18) 

Mults 

Seniors 

Ceranlics: 

Youth 

Parent/child 

Affillt 

Dance: 

For pmJ)oses of the smnmer program, area median income 
shall be detennined based on the federal Housing and 
Urban Development guidelines for the Salt Lake City 
metropolitan statistical area. 

$15.0Q./3 months 

$40.00/3 months or $2.00/cla), 

$1.00 per clay 

$20.00, plus $10.00 for materials 

$3 O. 00, plus $10 for materials 

$40.00, plus $10 for lliiiterials 

Youth $20.00 

Parent/child $30.00 

Drama and theater classes $20.00 

Film classes $20.00 

Film/TV production classes $20.00 

Music: 

Youth $20.00 

Parent/child $30.00 

Guitar $20.00 

Junior jS2Z basketball $45.00 

Summe!' baske:tJall camp $25.00 
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Karate $40.00 

Open Gy,n: 
Adult $2.00 per day 

Free 

Adult Gym Pass $20 [01' 12 visits; $35 for 24 visits; $150 for an fHli1U~ 

Showers 

Adults (54 years and under) $44.00/3 months or $1.00 pOI' day 

Seniors (55 years and o'ler) $22.00/3 months or 50 cents per day 

Soooer $30.00 

Major League Soooer CfH11jJ $25.00 
Thall $30.00 

Tennis $15.00 

Visual arts classes: 

Youth $20.00 

Parent/child $30.00 

Y oHth (wening open Free 
reoreation, fHlilUal 

Facility Cost Per 
Rentals Hour 

Sa.-enson Center.-

Meeting room $15.00 

West gymnasium $25.00 

East g)Ql1i1asiwn $25.00 

Movie prodaction $300.00 

Pffi'16ng lot rental $150.00 

Capacity Of 
Facility 

40 people 

IOO1Jeei3le 

100 people 
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Hon profit orgal1iziltions Free of eharge 40 people lRaJlinH±m 

COl11HllHlity COl.HleH 
Meetings City Activities Free of charge 

Unity Center: 

Guest Contracts: 

Rehearsal Day Rate 

Performance Day Rate 

Programming Performances 

All Contracts 

Classrooms: 

Salt Lake City police officers 
(Required only if alcohoJjkava 
will be served or consumed 
at the event) 

Main Lobby/Gallery: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

Individuals residing in Glendale 
or Poplar Grove 

Fee 

$50.00 

20 percent of gross ticket sales (or 80 percent of 
gross ticket sales if the performance is solicited by 
the Sorenson Unity Center) 

20 percent of gross ticket sales 

20 percent of concession sales 

$25.00 per hour or $125 per day (8 hours 
maximum) 

Fee is equal to the current Salt Lake City Police 
Depilliment secondillY employment cost (minimum 
chill·ge of four hours) plus the current Salt Lalce City 
Police Depilliment fuel surcharge illld a $3 
processing fee 

$250.00 

$225.00 

$200.00 

$175.00 per group 
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Community Council 
Meetings - City Activities 

Theater: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

hldividuals residing in Glendale 
or Poplar Grove 

Connnunity Council 
Meetings - City Activities 

Reception Area: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

hldividuals residing in Glendale 
or Poplar Grove 

Connnunity Council 
Meetings - City Activities 

Kitchen: 

For profit bnsiness/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

N on-Profit not charging a fee 

Free of charge 

$200.00 

$175.00 

$150.00 

$125.00 per group 

Free of chal'ge 

$55.00 

$50.00 

$45.00 

$40.00 per group 

Free of charge 

$40.00 

$35.00 

$30.00 
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Individuals residing in Glendale 
or Poplar Grove 

Community Council 
Meetings - City Activities 

SLC Conference Room 

Lobby/TheaterlKitchen: 

For profit business/individuals 
not residing in Glendale or 
Poplar Grove 

Non-Profit charging a fee 

Non-Profit not charging a fee 

Individuals residing in Glendale 
or Poplar Grove 

Community COIDlcil 
Meetings - City Activities 

Unity Center Facility 

Drop In Day Cal"6 

$25.00 per group 

Free of charge 

$25.00 maximum 

$425.00 

$400.00 

$375.00 

$350.00 per group 

Free of charge 

$500.00 

$1.00 per hr/rnaJtimul11 hrs 2 $or 2.00 

B. The director of public services and the director of community and 
economic development, in establishing fees within the limitations provided in tins 
section, shall detemline the fee based upon the recoupment of costs incurred by city 
personnel for their time in making me reservations and in tlleir involvement Witll me 
activity. The fees charged do not represent the payment of any consideration for the use 
of tile land, which is provided at no cost, fee, or consideration. 

SECTION 2. This ordinance shall take effect July 1, 2010. 
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Passed by the City Comlcil of Salt Lake City, Utah this ___ day of 

_____ ,2010. 

CHAIRPERSON 

ATTEST: 

CHlliF DEPUTY CITY RECORDER 

Transmitted to Mayor on __________ ' 

Mayor's Action: __ --'Approved. ___ Vetoed. 

MAYOR 
ATTEST: 

CHlliF DEPUTY CITY RECORDER 

(SEAL) 

Bill No. -:-__ of2010. 
Published: ______ . 

HB _A TTY -# 12517-v I-Ordinance _runendin&...15 _16 Je Jecreation yrogram _fees _201 O.DOC 
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SALT LAKE CITY ORDINANCE 

No. of2010 

(Amending Section 17.16.070, relating to franchise fee for stonnwater sewer) 

An ordinance amending certain provisions of section 17.16.070, Salt Lalce City code, relating 

to franchise fee for st0I111water sewer. 

Be it ordained by the City Council of Salt La1ce City, Utall: 

SECTION 1. Section 17.16.070 of Salt La1ce City Code is hereby amended to read as 

follows: 

17.16.070: FRANCHISE FEES FOR USE OF CITY STREETS: 

A. Purpose: The public utilities depmiment is operated as an enterprise flUld, mld the city 
receives no revenue from the depmiment's use of city sh·eets. The city's objective in enacting 
the ordinance codified herein is to fairlYaIld equally charge for the depmiment's use of the 
city's streets the same cumulative charges the city has imposed against utility companies for 
their use of city streets under other city ordulaIlces. 

B. Amount: In addition to the other charges provided for in this chapter, the dep81iment shall 
pay, to the city, a frmlchise fee equal to six percent (6%) ofthe gross revenues received by 
the depmiment fi.-om the operation of the public utility. The department is auth0l1zed to add 
to each billing for water, sewer, and stonl1water sewer services rendered within city limits, a 
fee equal to the fee imposed by tIns subsection. Funds collected under tins section shall be 
distributed to the city's general flUld witlnn fOliy five (45) days after tile close of each montll 
in mly calendm' yem', together with a repOli of such revenue showing the general service mld 
the actual ml10unts collected. 

SECTION 2. This ordinance shall ta1ce effect inmlediately upon the date of its first 

pUblication. 



Passed by the City Council of Salt Lake City, Utah this __ day of _____ _ 

2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on __ ~ ______ _ 

Mayor's Action: ___ Approved. 

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. ____ of2010 

.Published: _______ _ 

HB _A TTY -#12591-v2-Franchise _Fee _ Ordinance_20 1 O.docx 

___ Vetoed. 

APPROVED AS TO FORM 
Salt Lake Ci Attorney's Office 
Date «.2 Il I 0 
By r Pf k-rz::-z _ 



Salt Lake City Ordinance 

No. of2010 

(Amending Section 17.16.070, relating to fi:anchise fee for stonnwater sewer) 

An ordinance amending certain provisions of section 17.16.070, Salt Lalce City code, relating 

to franchise fee for stonnwater sewer. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. Section 17.16.070 of Salt Lalce City Code is hereby amended to read as 

follows: 

17.16.070: FRANCHISE FEES FOR USE OF CITY STREETS: 

A. Purpose: The public utilities department is operated as an enterprise fund, and the city 
receives no revenue from the department's use of city streets. The city's objective in enacting 
the ordinance codified herein is to fairly and equally charge for the depatiment's use of the 
city's streets the satne cumulative charges the city has imposed against utility compatlies for 
their use of city streets under other city ordinatlces. 

B. Amount: In addition to the other chat'ges provided for iu tlus chapter, the department shall 
pay, to the city, a fratlc1use fee equal to six percent (6%) ofthe gross revenues received by 
the depatiment fi:om the operation ofthe public utility. The depatiment is authOlized to add 
to each billing for water, fIflElfeF sewer, atld stormwater sewer services rendered witluu city 
limits, a fee equal to the fee imposed by this subsection. Funds collected under this section 
shall be distributed to the city's general fund within forly five (45) days after the close of 
each month in atly calendar year, together with a repOli of such revenue showing the general 
service and the actual atnounts collected. 

SECTION 2. This ordinatlce shall take effect inmlediately upon the date of its first 

publication. 



Passed by the City Council of Salt Lake City, Utah tllls __ day of ______ , 

2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: __ ~Approved. ___ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. ____ of2010 

.Published: _______ _ 

HB_ATTY-#12591-vl-Franchise_Fee_Ordinance_(1e~versionL201a 



SALT LAKE CITY ORDINANCE 
No. of2010 

(Impact Fees Amendments) 

An ordinance amending Appendix A of Chapter 18.98 ofthe Salt Lake City Code, 

Relating to Impact Fees. 

WHEREAS, section 18.98.050.H of the Salt Lake City Code (Impact Fees: Calcnlation 

Based on Fee Schedule) provides that the City's impact fee schedule may be "adjusted to reflect 

inflationary costs using the 'Engineering News-Record' construction cost index"; and 

WHEREAS, the Engineering News-Record construction cost index indicates a 1.3% 

inflationary cost increase; and 

WHEREAS, after a public healing on this matter the City Council has dete=ined that 

the following ordinance is in the City's best interests. 

NOW, THEREFORE, be it ordained by the City C0ll11cil of Salt Lake City, Utah: 

SECTION 1. That Appendix A (Impact Fee Schedule) to Chapter 18.98, Salt Lalce City 

Code, be, and the sanle hereby is, 3lllended to read as follows: 



APPENDIX A 

Impact Fee Schedule 

Impact Fee Schedule By Unit Development 

Note: 

Description 

Public Safety-Fire Fees 
Residential (per dwelling unit) J 

Commercial/industrial (per square foot) J 

Public Safety-Police Fees 
Residential (per dwelling unit) 
Commercial/industrial (per square foot) 

Roadway Fees2 

Residential (per single-family dwelling unit) 
Residential (per multi-family dwelling unit) 
Retail (per square foot) 
Office (per square foot) 
Industrial (per square foot) 

Park Fees 
Residential (per dwelling unit) 
Commercial/industrial (per square foot) 

Total Fees 
Residential (per single-family dwelling unit) 
Residential (per multi-family dwelling unit) 
Retail (per square foot) 
Office (per square foot) 
Industrial (per square foot) 

Impact 
Fee 

$ 485.00 
0.32 

452.00 
0.30 

0.00 
0.00 
8.00 
3.58 
1.38 

681.00 
0.00 

1,618.00 
1,618.00 

8.64 
4.20 
2.01 

lResidential units are specified by single-family and multi-family; connnercial development is specified by retail, 
office, and industrial. 

2Roadway fees are assessed only in the Westside Industrial Area. 
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SECTION 2 .. Effective Date. That this Ordinance shall take effect on October 1, 2010. 

Passed by the City Council of Salt Lake City, Vtall, this ___ day of 

______ " 2010. 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 

Transmitted to the Mayor on ___________ _ 

Mayor's Action: __ Approved. __ Vetoed. 

MAYOR 
ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. ___ of2010 
Published: _______ _ 
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Salt Lake City Attomey's Office 



SALT LAKE CITY ORDINANCE 
No. of2010 

(Impact Fees Amendments) 

An ordinance amending Appendix A of Chapter 18.98 of the Salt Lake City Code, 

Relating to Impact Fees. 

i':,":':: ,:" .. ~ 
WHEREAS, section 18.98.050.H of the Salt Lake City Code (Impact Fe¢s: Calpilation 

~1_ ";:'. i' 

A'(.'I' {~?,-_ j;! 
Based on Fee Schedule) provides that the City's impact fee schedule maY;.Jb,e "!ldjllstecfto reflect 

~;' , '~~k! 
~"I';flf1'i,l~;, )I! 

•• • •• • ,_ .,\,~);,J"~ '11'-
mflatlOnary costs usmg the 'Engmeermg News-Record' constructJO)l"t<qst mde~"; and 

4~.~! ~:?~ 

WHEREAS, the Engineering News-Record constructiet~s;)"d:i'~dicates a 1.3% 
r~.,. ;.'''~V If '1,\ /J" \,)t 

(t~_ il<, j;' 
,', ,k,' /1; \, "<th~( 

-(:tL.«::::~;!: ./ 
inflationary cost increase; and 

WHEREAS, after a public hearing on this)1flitter the City Council has determined that 
1r .tf;~~;,> I'l::." \ 

th fi II ' d' .. tl C· 'b . /, 'il, Ii 
e 0 owmg or mance IS m Ie Ity s e,~~,~te~:sts,»/ 

/ ~';';':L-ll!.,,:t 

NOW, THEREFORE, be it;~~lief\ytHgCity Council of Salt Lake City, Utah: . 

SECTION I. That Appendix &i~Impa:ct Fee Schedule) to Chapter 18.98, Salt Lake City 
',"c, 



APPENDIX A 

Impact Fee Schedule 

Impact Fee Schedule By Unit Development 

Description 

Public Safety-Fire Fees 
Residential (per dwelling unit) I 
Commercial/industrial (per square foot) I 

Impact 
Fee 

$4+985.00 
-/ 

0:32 

Public Safety-Police Fees " 
Residential (per dwelli)1g unit) ,<;,'44;652.09/ 
Commercial/industrial (per square foot) cl","i:~;""0;30 

t1~~l}'~ \ '\)" 
Roadway Fees2 

"', .\ " )!. ). 
Res!dent!al (per singl.e-fa~ily dwel~j.ftg!(~V > 0.00 
ResIdential (per multi-famIly d,t:llmg UIiIt)~ 0.00 
Retail (per square foot) ~;. \. +.-9-l- 8.00 

'I\. IV." 
Office (per square foot) -\, '<,) 3.5~~ 
Industrial (per square ;9,~~:u ... \. )j,. 1.3e£ 

!:.:; "~(' h}' 

Park Fees . ,":,"\ ~,,~ 
Residential (perlWelling tinit) 
Commerciallindtlstrla:l:;(pe; square foot) 

~~:~:'~>/": ',: - ' 
Total Fees / \/'j'" . 

Resid6rl.tial (petYsingle-family dwelling unit) 
,,<1,,, ".>:'. -:', • 

R¢sidential,.(per multi-family dwelling umt) 
.~R~hiil(p~r ~quare foot) 

/ '" Of'j]ce~er square foot) 

6nn.OO 
0.00 

1,,§Jh1618.00 
1,,§Jh1618.00 

8.£64 
4.H20 

-h9S2.01 : '(lPdqstrial (per square foot) 
f':r. \-\ \; 

A<-' '", ~~>~',,!,j',<f 

li{;~~en::~~~:'~pecified by single-family and multi-family; commercial development is specified by retail, 
office; .. and hi.dustrial. 

\ '~" /' 
,(,j 

2RoadwaYfees are assessed only in the Westside Industrial Area. 

2 



SECTION 2. Effective Date. That this Ordinance shall take effect on October 1,2010. 

Passed by the City Council of Salt Lake City, Utah, tills ___ day of 

______ ,,2010. 

ATTEST: 

CITY RECORDER 

Mayor's Action: __ Approved. 

ATTEST: 

(SEAL) 

J-o:"', 
/ 

..<:>-- )~,'<. 
Bill No.'\" of 20 1 0 / ~,~,..c-
Published:. ~,.,~. ______ _ 

CHAIRPERSON 

HE _A TTY -# I 2422-v I-Ordinance _ amending_impactJee _ schedule. DOC 
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SALT LAKE CITY ORDINANCE 
No. of2010 

(Amending solid waste and recyclable items) 

An ordinance amending Chapter 9.08, Salt Lake City Code, relating to solid waste and recyclable 

items. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. That Section 9.08.010, Salt Lake City Code, pertaining to definitions be, and the 

same hereby is, anlended to read as follows: 

Chapter 9.08 
SOLID WASTE AND RECYCLABLE ITEMS 

9.08.010 Definitions: 

For the purposes ofthis chapter the following terms, phrases and words shall have the meanings given in 
tins section: 

AGRICULTURAL WASTE: The manure or crop residues from various agricultural pursuits, including, 
but not limited to, dairies and the raising oflivestock and poultry. 

ASBESTOS WASTE: Fliable asbestos, which is any material containing more than one percent (1 %) 
asbestos as detemlined using the method specified in appendix A, 40 CFR part 763.1, 2001 edition, 
which is adopted and incorporated by reference, that, when dry, can be clUmbled, pnlverized, or reduced 
to powder by hand pressure. 

AUTOMATED GREEN WASTE CONTAINERS: Containers provided by the city for removal of green 
waste by the service provider. 

AUTOMATED RECYCLING CONTAINERS: Containers provided by the city for removal of 
recyclable items by the service provider. 

AUTOMATED REFUSE CONTAINERS: Containers provided by the city to residences for removal of 
refuse by the service provider. 

BULKY WASTE: Items of refuse or green waste, or recyclable items, tllat are too large to fit entirely 
witlnn the appropliate automated refuse, green waste, or recycling container, including, but not limited 
to, appliances, furniture, trees, large branches, and stumps. 

CITY COLLECTION SERVICE: The removal by the service provider of refuse contained in approved 
automated refuse containers ("refuse collection service"); green waste contained in approved automated 
green waste containers ("green waste collection service"); recyclable items in approved automated 

" 
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recycling containers ("recycling collection service"); and special collection events described in 
subsection 9.08.030G offuis chapter. 

CONSTRUCTION AND DEMOLITION WASTE: Solid waste resulting from the construction, 
remodeling, repair, or demolition of suuctures, from road building, and from land clearing. Such waste 
includes bricks; masomy matelials such as concrete, soil, rock, wall coverings, plaster, drywall, and 
other inert material; plumbing fixtures; asbestos free insulation; roofing shingles; asphaltic pavement; 
glass; plastics that are not sealed in a way that conceals other wastes; wood; concrete reinforcing 
material; and metals that are incidental to any ofthe above. "Construction and demolition waste" does 
not include hazardous waste, asbestos containing material, garbage, fluorescent electrical fixtures 
containing mercury, refiigeration units containing chlorofluorocarbons, radioactive waste, waste tires, 
containers with liquid wastes, or fuel tallles. 

ELECTRONIC WASTE: Consumer or business electronic equipment that is near or at the end of its 
use[ullife, including, but not limited to, computers, televisions, VCRs, stereos, copiers, and fax 
machines. 

ELIGIBLE RECYCLING CUSTOMER: Any "person" (as defined in this section) who is the owner or 
property manager of a property, including a multi-family property, that does not receive city refuse 
collection services, if that propeliy receives city water and sewer service and has access to a city curb 
located within tile service provider's nonnal route of business. 

GARBAGE: The portion of refuse made up of discarded animal and vegetable wastes resulting fi'om tile 
handling, preparing, cooking, and consuming of food, and of such a character and proportion as to be 
capable of attracting or providing food for insects or other arthropods, rodents, or otiler animals capable 
ofu'ansmitting the causative agents of hID nan disease or adversely affecting public healtil and well 
being. Garbage does not include sewage and sewage sludge. 

GREEN WASTE: Items of yard waste and items of fiuit or vegetable food waste that have not been 
mixed with or coated by any other type of food or waste. 

GREEN WASTE COLLECTION SERVICE: The removal by the service provider of green waste items 
contained in approved antomated green waste containers. 

HAULER: A person engaged in the off site collection and transpoliation of solid waste by vehicle. 
"Hauler" shall include, but not be limited to, waste haulers, liquid waste haulers, waste tire haulers, and 
infectious waste haulers. "Hauler" shall not apply to a person engaged in transpOliing his or her own 
personally generated solid waste. 

HAZARDOUS WASTE: A solid waste, or a combination of solid wastes that, because of its quantity, 
concentration, or physical, chemical, or infectious charactelistics, may cause or significantly conuibute 
to an increase in mortality or an increase in serious or incapacitating irreversible ilhless, or pose a 
substantial present or potential hazard to human health or tile enviromnent if improperly treated, stored, 
transpOlied, disposed of, or otilelwise managed, or any solid waste listed as a hazardous waste IDlder 
Utah adminisu'ative code sections R3I5-2-I 0 and 11, Utall hazardous waste management rules, or any 
solid waste that exhibits a characteristic of a hazardous waste as defined in Utall administrative code 
section R315-2-9, Utall hazardous waste management rules. The definition for "hazardous waste" in 
Utall administrative code section R315-2-3 is hereby incOlporated by reference. 
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HOUSEHOLD HAZARDOUS WASTE: Solid waste generated and discarded from any single or 
multiple dwelling unit, campsite, ranger station, or other residential source that contains hazardous 
substances but is exempt from hazardous waste regulation under Utall administTative code section R315-
2-4(c), Utall hazardous waste management mles. The container size nonnally and reasonably associated 
with households and household activities is five (5) gallons or less. Household hazardous wastes 
include, but are not limited to, chemical household cleaners, household pesticides and herbicides, paints 
and stains, paint removers, mercury containing compact fluorescent light bulbs, fluorescent light tubes, 
petroleum products, batteries (except for alkaline batteries), degreasers, and electronic waste. 

INDUSTRIAL SOLID WASTE: AllY solid waste generated at a manufacturing or other industrial 
facility that is not a hazardous waste or that is a hazardous waste from a conditionally exempt small 
qU!llltity generator of hazardous waste, as defined by Utall administrative code section R315-2-5, Utall 
hazardous waste management rules, generated by !Ill indusnial facility. Indusnial solid waste includes 
waste from the following indusnies or resulting from the following m!ll1Ufactl.lring processes and 
associated activities: electTic power generation; fertilizer or agricultural chemical indusnies; food !Illd 
related products or bypro ducts indusnies; inorg!lluc chemical industries; iron !Illd steel m!ll1Ufacturing; 
leather and leather product industties; nonfelTons metals m!ll1Ufacturing or foundry indnstries; org!lllic 
chemical industlies; plastics !Illd resins m!ll1Ufacturing; pulp !Illd paper industry; mbber and 
miscell!llleous plastic product industries; stone, glass, clay, !Illd concrete product industries; textile 
m!ll1Ufacturing; tr!lllspOliation equipment manufactU1ing; !Illd water treatment industries. 

INFECTIOUS WASTE: A solid waste that contains pathogens of sufficient virulence and quantity that 
exposure to the waste of a susceptible host could result 41 an infectious disease. hlfectious waste 
includes sharps. 

LIQUID WASTE: A solid waste that contains "free liquids" as defined by method 9095 (paint filter 
liquids test), as desctibed in "Test Methods For Evaluating Solid Wastes, PhysicallChemical Methods" 
(EPA pub. no. SW-846, latest edition). "Liquid waste" does not include infectious waste or hazardous 
waste. 

MULTI-FAMILY PROPERTY: AllY multi-f!llnily dwelling building or group of buildings that 
contain(s) four (4) dwelling units or more on a single tax lot. "Multi-f!llnilypropeliy" includes, without 
lunitation, ap!lliments, condomini1ll1ls, and mobile home parks. 

OWNER: AllY person who alone, jointly, or severally with others: 

A. Has legal title to any premises, dwelling, or dwellulg Ulut as legal or equitable owner, agent of 
tile owner, or lessee; or 

B. Is !Ill execntor, executrix, admiIustrator, administrattix, trustee or guardian of tile estate of the 
owner. 

PERSON: Any individual, public or private corporation !Illd its officers, p!llinerslup, association, finn, 
tmstee, execntor of !Ill estate, tile state or its depmiments, institution, bureau, agency, COUllty, city, 
political subdivision, or !Illy otller legal entity recognized by law. 

PHARMACEUTICAL WASTE: Unused or expired medicines or dmgs, whetller obtained with a 
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prescription or over the counter. 

PLACE OF BUSINESS: Any place in Salt Lake City in which there is conducted or carried on 
Plincipally or exclusively any pursuit or occupation by any person or persons for the purpose of gaining 
a livelihood. 

PROPERTY MANAGER: The person responsible for paying the city water and sewer bill for a 
property, but shall not include the owner ofthat property. 

PUBLIC BUILDINGS AND PLACES: Office buildings, theaters, garages, auto camps, hotels, clubs, 
schools, hospitals, or other places of similar character, but shall not mean any building owned by Salt 
Lake City Corporation. 

RECYCLABLE ITEM: An item that othelwise would be abandoned or discarded, but that can be 
utilized in the secondary material market. Such items include newspaper and inserts; cOlTugated 
cardboard; telephone books; paperboard (cereal boxes, paper towel and toilet paper tubes, shoe boxes); 
magazines; home office paper; bulk rate mail; aluminum, steel and tin cans; plastic coated mille and 
juice cartons; plastic grocery bags; and plastic containers with tile nmnber 1 tln·ough 7 recycling symbol 
on the container. 

RECYCLING: The series of activities, including separation and processing, by which products or other 
materials are recovered fi·om or otilelwise diverted from the solid waste stream. 

RECYCLING COLLECTION SERVICE: The removal by tile service provider of recyclable item~ 
contained in approved automated recycling containers. 

REFUSE: Wastes commonly discarded by households, institutions, and commercial entities and 
includes, but is not limited to, garbage; paper contaminated with food waste; nomecyclable papers, 
plastics, metals, or glass items; diapers; textiles; lUbber; and leatiler. Only objects small enough to fit in 
an automated refuse container are considered refuse. Refuse does not include: recyclable items, green 
waste, aglicultural waste, asbestos waste, bulky waste, constlUction and demolition waste, hazardous 
waste, household hazardous waste, industrial waste, infectious waste, liquid waste, sewage, sludge, 
special wastes, yard waste, or waste tires. 

REFUSE COLLECTION SERVICE: The removal by tile service provider of refuse contained in 
approved refuse containers. 

RESIDENCE: A building or dwelling complising not more than three (3) residential dwelling mlits, 
including, without limitation, a single-family dwelling, desiglled for separate housekeeping tenements, 
and where no business of any kind is conducted except such home occupations as are defmed in tile 
zoning ordinances of the city. 

SERVICE PROVIDER: The city or a person working for tile city engaged in providing city collection 
service for any location within Salt Lake City. 

SEWAGE: Hm118n or animal wastes carried by water or other liquid from a dwelling, business building, 
institution, industrial establislmlent, or agricultural, recreational, or otiler location including, but not 
limited to, sewer systems, septic tanks, privy vaults, cesspools, and holding tanks in recreational 
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vehicles or travel trailers, including any groundwater, surface water, and storrnwater that may be mixed 
with these wastes. 

SHARPS: Any discarded or contaminated article or instrument that may cause punctures or cuts. Such 
waste includes, but is not limited to, needles, syringes, pipettes, intravenous tubing with needles 
attached, glassware, lancets, and scalpel blades. 

SLUDGE: Any solid, semisolid, or liquid waste, including grit and screenings, generated from: 

A. A municipal, commercial, or industtial wastewater treatment plant; 

B. A water supply treatment plant; 

C. A car wash facility; 

D. All air pollution control facility; or 

E. AllY other such waste having similar charactetistics. 

SOLID WASTE: Any refuse, green waste, agticuItural waste, asbestos waste, bulky waste, construction 
and demolition waste, electronic waste, hazardous waste, household hazardous waste, industrial waste, 
infectious waste, liquid waste, phannaceutical waste, sewage, sludge, special wastes, yard waste, or 
waste tires. Solid waste does not include recyclable items. 

SPECIAL WASTES: Discarded nonhazardous wastes that may require special handling or other solid 
waste that may pose a threat to public safety, human health, or the environment. Special wastes include: 

A. Ash; 

B. fufectious waste except for sharps; 

C. Small animal wastes; and 

D. Phannaceutical waste. 

WASTE TIRE: AllY tire that has been discarded or has ceased to serve the purpose for which it was 
initially intended due to factors such as wear or imperfections. 

YARD WASTE: Vegetative matter resulting from landscaping, lmld maintenmlce, or land cleming 
operations including grass clippings, prunings, mld other discm·ded material generated from ym·ds, 
gardens, pm·ks, mld similm·types of facilities. Y m·d waste does not inclnde garbage, paper, plastic, 
processed wood, sludge, sewage, mllmal wastes, manure, or agricultural waste. 

SECTION 2. That Section 9.08.030, Salt Lake City Code, peliaining to city collection services 

be, mld the smne hereby is, amended to read as follows: 
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9.08.030: CITY COLLECTION SERVICES: 

The city will provide for the collection and disposal, at the expense of the property owner or manager, of 
refuse, recyclable items, and green waste fyom residences as provided herein. The city will provide for 
the collection and recycling of recyclable items and green waste, at the expense ofthe property owner or 
manager, fyom eligible recycling customers as provided herein; Said collection shall be under the 
supervision of the department of public services pursuant to the following: 

A. Refuse, Green Waste, And Recycling Collection Services To A Residence: 

1. Refuse Service To A Residence And Responsibility For Payment: Except where water, sewer, and 
refuse service to a residence is properly tenninated, or the owner of that residence notifies in Wliting 
the director of public services that the owner's refuse will be picked up and disposed of by a private 
hauler, the owner of every residence shall be responsible and liable for the below enumerated 
monthly charges for refuse service. The charge for such service shall be billed with the city's regular 
water and sewer billings to the OWller, at the owner's address as ShOWll on the records ofthe public 
utilities depaliment. In those installCeS where the water and sewer bill for a residence is cnlTently 
being sent to the property manager of that residence at the owner's request, the refuse service will be 
similarly billed. However, the OWller ofthe residence is responsible to pay and is liable for all 
chal'ges for refuse service fumished to that residence if such propeliy manager fails to pay the Salne. 

2. Sizes Of Refuse Containers And Charges For Refuse Service To Residences: 

a. Automated refuse containers are available in ninety (90) gallon, sixty (60) gallon, alld fOliy 
(40) gallon sizes. The owner or property mallager of a residence may alTange, in writing, to have one 
or more automated refuse containers, of the size or sizes described above. Any owner or property 
mallager of a residence who clull1ges refuse container size must continue to use the new refuse 
container size for at least twelve (12) months before the owner or property manager may again 
change the size of the refuse container. Refuse containers may not be shal'ed by residences with 
separate accounts on the public utility billing system. 

b. Monthly charges for refuse collection service provided to residences through September 30, 
2010 shall be nine dollars ($9.00) per month for each automated forty (40) gallon refuse container. 
The monthly chal'ge shall be ten dollars twenty five cents ($10.25) per month for each automated 
sixty (60) gallon refuse container. The monthly chal'ge shall be twelve dollars fifty cents ($12.50) for 
each automated ninety (90) gallon refuse container. Automated refuse containers shall be delivered 
to residences without a delivery charge. These fees are subj ect to modification by future city 
councils. 

c. Monthly charges for refuse collection service provided to residences, effective October 1, 
2010 shall be thiJleen dollars seventy five cents ($13.75) for each automated forty (40) fOliy gallon 
refuse container. The monthly chal'ge shall be fifteen dollars ($15.00) per 1110nth for each automated 
sixty (60) gallon refuse container. The monthly chal'ge shall be seventeen dollars twenty five cents 
($17.25) for each automated (90) gallon refuse container. Automated refuse contamers shall be 
delivered to residences without a delivery charge. These fees are subj ect to modification by future 
city councils. 
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d. The property owner or manager of a residence will be charged a service fee of eleven dollars 
($11.00) for each antomated refuse and recycling container removed from that residence for any 
reason. The property owner or manager of a residence will not be charged a service fee for replacing 
any refuse container with another size of refuse container. 

3. Green Waste Collection Service for Residences: 

a. Each residence with at least one city-issued refuse container shall be issued at least one green 
waste container. Owners or property managers of residences receiving city refuse collection services 
will not be charged for green waste collection service in addition to the fee set f01ih in snbsection A2 
ofthis section. 

b. Owners or property managers of residences may opt out of green waste collection service, but 
must comply with section 9.08.095. Owners or propeliy managers who opt ont of this service will 
nevertheless be charged the fee set forth in subsection A2 of this section. 

c. Owners or property managers of properties that do not receive city refuse collection services 
may elect to subscribe to the city's green waste collection service, but will be charged for tllls service 
at tlle rates set forth in subsection A4 of this section. 

4. Green Waste Collection Service for Eligible Recycling Customers: 

a. Eligible recycling customers who desire to subscribe to the city's green waste collection 
service must do so in writing. Such service shall be billed with the city's regnlar water and sewer 
billings to the owner of the property receiving green waste collection service, at the owner's address 
as shown on the records of the public utilities department. In those instances where the water and 
sewer bill for a property is cUlTently being sent to a propeliy manager oftllat property at the owner's 
request, the green waste collection service will be similarly billed. However, tlle owner is 
responsible to pay, and is liable for all charges, for the green waste collection service furnished to 
that propeliy if such property manager fails to pay the same. 

b. The minimum subscliption petiod for automated green waste containers will be twelve (12) 
months. The monthly charge for green waste collection service shall be four dollars twenty five cents 
($4.25) per month for each automated green waste container. Automated green waste containers 
shall be delivered to subscribers without a delivelY charge. These fees are subj ect to modification by 
future city councils. 

c. If an automated green waste container is removed l1"01n a property due to noncompliance, or at 
the request oftlle property owner or manager, the property owner or manager will be responsible for 
paying the remainder of the amlUal subsctiption fee for each container removed. 

d. The propeliy owner or manager will be charged a service fee of eleven dollars ($11.00) for 
each automated green waste container removed from service for any reason. 

5. Recycling Collection Services Available To Residences: 

a. Each residence with at least one city-issued refuse container shall be issued at least one 
recycling container. Owners or property managers of residences receiving city refuse collection 
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services will not be charged for recycling collection service in addition to the fee set forth in 
subsection A2 ofthis section. 

b. Owners or property managers of residences may opt out of recycling collection service, but 
must comply with section 9.08.095. Owners or property managers who opt out ofrecycling 
collection service will nevertheless be charged the fee set forth in subsection A2 of this section. 

c. Owners or property managers of propeliies that do not receive city refuse collection services 
may elect to subscribe to the city's recycling collection service, but will be charged for this service at 
the rates set fOlih in subsection B2 ofthis section. 

B. Recycling Collection Service Available To Eligible Recycling Customers: 

1. Recycling Collection Service: Eligible recycling customers may elect to subscribe to the city's 
recycling collection service. Such service shall be billed with the city's regular water and sewer billings 
to the owner of the property receiving recycling collection service, at the owner's address as shown on 
the records of the public utilities department. In those instances where the water and sewer bill for a 
propeliy is currentIy being sent to a property manager of that property at tIle owner's request, tIle 
recycling collection service will be similarly billed. However, the owner is responsible to pay, and is 
liable for all charges, for the recycling collection service fumished to that property if such property 
manager fails to pay the same. 

2. Charges For Recycling Collection Services: 

a. The minimum subscription period for automated recycling containers shall be twelve (12) 
months. Charges for recycling collection service provided to an eligible recycling customer as of the 
beginning ofthe city's fiscal year 2010·2011 shall be four dollars twenty five cents $4.25) per month 
for each automated recycling container. Automated recycling containers shall be delivered to eligible 
recycling customers without a delivery charge. These fees ;lIe subject to modification by future city 
councils. 

b. The owner or property manager will be charged a service fee of eleven dollars ($11.00) for 
each automated recycling container removed from service for any reason. 

3. Promotion And Education Requirements Regarding Recycling Or Green Waste Collection Service 
For Eligible Recycling Customers: An eligible recycling customer who has subscribed to the city's 
recycling or green waste collection service must distribute general recycling or green waste information 
and current recycling or green waste pro gram guidelines to each person occupying, attending, or 
working on the propeliy receiving recycling collection service within fourteen (14) days after 
commencement of recycling or green waste collection service and annually thereafter. If requested, the 
city will assist by providing educational flyers. 

C. Billing: 

1. Periodic Billing Statements: The depmiment of public utilities shall cause billings for refuse 
collection, green waste collection, mId recycling collection services to be rendered periodically at rates 
established in tlus chapter. If partial payment is made on a combined bill, the payment shall be applied 
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first to franchise fees due, and then to each service on a pro rata basis as detennined by the director of 
public utilities. 

2. Delinquency: Fees and charges levied in accordance herewith shall be a debt due to the city. If this 
debt is not paid within thirty (30) days after billing it shall, at the option ofthe director of public utilities, 
be deemed delinquent and subject to recovery in a civil action for which the city may recover reasonable 
attomey fees, and said depIDiment shall have the right to tenninate water, sewer, refuse collection, green 
waste collection, and recycling collection services to said premises. Any uncollected amount due from 
the owner on IDly inactive, tenninated, or discontinued account may be transferred to any active account 
under the oWller's name and, upon failure to pay said bill after at least five (5) days' prior Wlittennotice, 
water, sewer, refuse collection, green waste collection, and recycling collection services to that account 
and premises may be discontinued. 

3. Restoration Of Service: Water, sewer, refuse collection, green waste collection, and recycling 
collection service shall not be restored until all charges shall have been paid. 

D. Deposits Required From NonoWllers: All new water, sewer, refuse collection, green waste collection,. 
and recycling collection service users who are not the owners of the premises shall pay to the 
depIDiment of public utilities for deposit with the city treasurer IDl IDnount sufficient to cover the cost 
of city collection services that may accumulate. The amount deposited shall be not less than twice 
the monthly or bimonthly bill for collection services. The depmiment of public utilities shall issue a 
receipt of deposit. The amount deposited shall be refunded by the city treasurer to the holder upon 
the surrender of the receipt properly endorsed, provided all refuse collection, green waste collection, 
and recycling collection service bills and other charges are paid. All bills for city collection service 
must be paid promptly without reference to said deposit. Whenever IDly user of city collection 
services fails to pay for city collection services rendered to such premises, the money deposited or 
IDlypmi thereof may be applied by the depIDiment of public utilities to the payment of such 
delinquent bills. The owner of the premises will be required to pay any deficiency. 

E. Abatement: Those owners grIDlted indigent abatement for taxes on their dwelling by Salt Lalce 
County under section 59-2-1107 et seq., Utal1 Code Anuotated, or its successor section, shall be 
grIDlted a fifty percent (50%) IDIDual abatement of the above city collection service charges dUling 
the year of such abatement. 

F. Suspensions Or Temlinations: 

1. If a residence receiving city collection service is vacant IDld the owner is trying to sell it, or it will 
be vacant because of an extended vacation of the occupant, the owner may apply to the public services 
director, in writing, for suspension of city collection service for the period of time specified in the 
written request. 

2. All OWller of a residence may apply to the public services director, in wliting, for termination of 
refuse collection service. Ifthe residence will not be vacIDlt, the request must include an explIDlation of 
how refuse will be removed from the property, including applicable snpporting docunlentation such as a 
billing statement or signed agreement with a plivate hauler. 
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3. In the case of any suspension or tennination pursuant to this subsection F, all automated refuse, 
green waste, and recycling container( s) at the residence will be removed from that residence pursuant to 
the owner's request and upon payment of an eleven dollar ($11.00) per container service fee. 

G. Special Collection Events: The city may, at its discretion, also provide for the periodic collection and 
disposal of bulky waste. If tile city elects to conduct one of these periodic collection and disposal 
events, all residences that receive refuse collection services from tile city will be notified of the event 
and given instmctions regarding the allowable dates and oilier rules goveming the type and 
placement of allowable types of solid wastes on city streets for collection by ilie service provider. 
Only customers of city refuse collection services may participate in these peliodic collection events. 
City customers of refuse collection services will not be charged for periodic collection and disposal 
events in addition to tile fee set forth in subsection A2 of tIus section. Residents must separate bulky 
yard waste Jimn other solid waste disposed ofthrough special collection events. 

SECTION 3. That Section 9.08.095, Salt Lake City Code, peliaining to allowable materials for 

refuse, green waste, and recyclable item collection by service provider be, and the same hereby is, 

amended to read as follows: 

9.08.095: ALLOWABLE MATERIALS FOR REFUSE, GREEN WASTE, AND 
RECYCLABLE ITEM COLLECTION BY SERVICE PROVIDER: 

Tlus section shall apply to all solid and liquid wastes and recyclable items set out for collection by a 
service provider. Recyclable items must be separated Jimn refuse and green waste. Only those items 
deemed to be recyclable items by ilie city shall be placed in a recycling container. Ifmatelials otIler than 
tile allowable materials listed below are placed in an automated refuse, green waste, or recycling 
container, tile serVice provider may refuse to empty ilie container until tile unallowable material has been 
removed, and the city may take enforcement action as described in section 9.08.115 of tllls chapter. 

A. The following wastes are the only wastes that may be placed in an automated refuse container: 

1. "Refuse" as defined in section 9.08.010 oftIus chapter; 

2. Construction and demolition waste if tile quantity in each container does not exceed tile weight 
limits allowed in subsection 9.08.140C oftIus chapter, ifless than one-tIlird Ch) of the container 
contains sod, dirt, concrete, bricks, or rocks, and if tile waste can be placed in the container witIlout 
causing damage to the container; 

3. Liquid wastes if the quantity is limited to less than one gallon, ifthe liquid is sealed in a leakproof 
containel~ and if the liquid is not considered a household hazardous waste, a hazardous waste, sewage, 
or any other type of waste tIlat is not pemlitted in the refuse container under section 9.08.110 oftIus 
chapter; 

4. Special wastes tIlat have been prepared according to tIle special waste handling instructions 
included in section 9.08.100 oftlus chapter; 
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B. The folIowing wastes are the only wastes that may be placed in automated green waste containers: 

1. Yard waste; 

2. Discarded fruit and vegetable matelial fyom kitchens, if it is not mixed or contaminated with other 
refuse including other kitchen wastes. 

C. The folIowing items are the only items that may be placed in automated recycling containers: 

1. Recyclable items as listed in section 9.08.010 of this chapter. 

SECTION 4. That Section 9.08.100, Salt Lake City Code, pertaining to special waste matelials 

requiring special preparation be, and the same hereby is, amended to read as folIows: 

9.08.100: SPECIAL WASTE MATERIALS REQIDRING SPECIAL 
PREPARATION: 

This section shalI apply to the disposal and colIection of all special wastes colIected in the city. 

The following special wastes may be placed in an automated refuse containe)· for refuse collection only 
if they are properly handled by following the instructions below: 

A. Ash may be placed in the automated refuse container or other permitted refuse container if it is 
completely cool to the touch and does not contain any hot or bUll1ing coals or cinders. Before being 
placed in the automated refuse container or other pennitted refuse container, the ash must be sealed 
in a bag or other container to prevent it from being released to the atmosphere dnring colIection or 
transpOli. 

B. Infectious waste, excluding sharps, may be placed in the automated refuse container or other 
permitted refuse container if: 

1. The amonnt of such infectious waste placed in that container in anyone calendar month does not 
exceed twenty five (25) pOUllds; 

2. All infectious wastes are contained in disposable plastic bags that are impervious to moisture and 
that have a minimum thiclmess of3.0 millimeters, and that are tightly sealed to ensure that the contents 
are not spilled; 

3. AlI bags and containers used for coiltaimnent and disposal of infectious waste shall be red in color 
and conspicuously labeled with the words "Infectious Waste", "Biohazard", or with the intemational 
infectious waste symbol. 

C. Pharmaceutical waste may be placed in the automated refuse container or other permitted refuse 
container if it is first rendered noxious or Ulrrecoverable by mixing it with used pet litter, used coffee 
gronnds, or similar objectionable substance, and then is sealed inside a bag or other container that 
will prevent it fr·om being spilled or scavenged from the refuse container. 
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D. Small animal waste matelial may be placed in the automated refuse container or other pennitted 
refuse container if it is dry and mixed with sand, sawdust, con11llercial pet litter, or similar absorptive 
material, and double wrapped in paper or placed in a separate plastic bag before being placed in a 
refuse container for disposal. 

SECTION 5. That Section 9.08.110, Salt Lake City Code, pertaining to matelials not collected by 

service provider be, and the same hereby is, anlended to read as follows: 

9.08.110: MATERIALS NOT COLLECTED BY SERVICE PROVIDER: 

This section shall apply only to collections made by a service provider. The following materials require 
special handling and disposal, and shall not be set out for collection by a service provider, whether 
placed in a container or othelwise: 

A. FI31111uable, corrosive, or explosive matelials; 

B. Hazardous or radioactive waste; 

C. Hot or bunnng materials of any type; 

D. Dead 311imals; 

E. Sewage; 

F. Asbestos waste; 

G. Agricultural waste; 

H. Household hazardous waste; 

1. Sharps 

J. ElectrO!nc waste; 

K. Sludge; 

1. Waste tires. 

SECTION 6. That Section 9.08.115, Salt Lake City Code, pertaining to cOlllpli311ce with 311d 

enforcement of recycling and green waste collection service laws be, and the S31ne hereby is, amended 

to read as fo llows: 

9.08.115: COMPLIANCE WITH AND ENFORCEMENT OF RECYCLING AND 
GREEN WASTE COLLECTION SERVICE LAWS: 
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A. In evaluating whether a violation regarding tile refuse, recycling or green waste collection service has 
occUlTed, city staff or the service provider has the right to visit the premises of residences or eligible 
recycling customers that subscribe to tile recycling or green waste collection service to determine the 
presence and capacity of recycling or green waste containers, tile presence and quantities of 
recyclable items or green waste in city issued refuse containers, the presence and quantities of 
recyclable items in recycling containers, the presence and quantities of green waste in green waste 
containers, the presence of signs, flyers, stickers, and other infol1nation that promotes recycling, and 
to engage in discussion with property managers, residents, and owners regarding their recycling or 
green waste pro gram. 

B. The city may initiate an enforcement action based on its own observations or notification by the 
service provider or otiler third parties of failure to comply with tins code and rules promulgated 
tilereUllder govennng the recycling or green waste collection service. The city or its service provider 
will notify the resident, owner, or eligible recycling customer in writing describing the nature of the 
failure to comply. 

C. The city reserves the right to discontinue recycling or green waste collection service for any residence 
or eligible recycling customer tilat fails to comply with tlns code and rules promulgated thereunder 
governing tlle recycling or green waste collection service. The propeliy owner or manager will be 
charged a service fee of eleven dollars ($11.00) for each container removed from service. 

D. For a period of six (6) months after tlle recycling or green waste collection service has been 
discontinued due to a violation, tile owner or eligible recycling customer shall not be allowed to 
subscribe to the recycling or green waste collection service. Afier tlle six (6) month period, the 
owner or eligible recycling customer may request recycling or green waste collection service in 
accordance with section 9.08.030 ofthis chapter. 

SECTION 7. Subsection 9.08.030 A2(b) oftlns ordinance shall take effect July 1, 2010. All 

otller sections shall take effect October 1, 2010. 

Passed by the City Council of Salt Lake City, Dtall tlns ___ day of ______ " 2010. 

CHAIRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on ___________ . 

Mayor's Action: ___ Approved. ___ Vetoed. 
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ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. -:--__ of2010. 
Published: _____ _ 

MAYOR 
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APPROVED AS TO FORM 
Sail Lake City Attorney's Office 
Date 'f-zt: -1-0 
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SALT LAKE CITY ORDINANCE 
No. 0[2010 

(Amending solid waste and recyclable items) 

An ordinance amendiJlg Chapter 9.08, Salt Lake City Code, relating to solid waste and recyclable 

items. 

Be it ordained by the City Council of Salt Lake City, Utail: 

SECTION 1. That Section 9.08.010, Salt Lake City Code, pertaining to definitions be, and the 

same hereby is, amended to read as follows: 

Chapter 9.08 
SOLID WASTE AND RECYCLABLE ITEMS 

9.08.010 Definitions: 

For the purposes oflhis chapter the following terms, phrases and words shall have the meaniJlgs given in 
tins section: 

AGRICULTURAL WASTE: The manure or crop residues from various agricUltural pursuits, mcludiJlg, 
but not liJnited to, dames and tile raisiJlg of livestock and poultry. 

ASBESTOS WASTE: Friable asbestos, which is any material containing more than one percent (1 %) 
asbestos as detennmed USiJlg the metllod specified in appendix A, 40 CFR part 763.1, 2001 edition, 
which is adopted and iJlcorporated by reference, that, when dry, can be crumbled, pulverized, or reduced 
to powder by hand pressure. 

AUTOMATED GREEN WASTE CONTAINERS: Contamers provided by fue city to subsoribers :0 :11e 
oity's green \Vils{e ollilDotion servi€efor removal of green waste by the service provider. 

AUTOMATED RECYCLING CONTAINERS: Containers provided by the city to subscribers to the 
oicy's recycling ocll.1eetion servicefor removal of recyclable items by the service provider. 

AUTOMATED REFUSE CONTAINERS: Containers provided by the city to residences for removal of 
refuse by the service provider. 

BULKY WASTE: Items of refuse or green waste, or recyclable items, tllat are too large to fit entirely 
within fue appropliate automated refuse, green waste, or recycling contamer, mcluding, but not limited 
to, appliances, funnture, trees, large branches, and stumps. 

CITY COLLECTION SERVICE: The removal by the service provider of refuse contained in approved 
automated refuse containers ("refuse collection service"); green waste contained in approved automated 
green waste containers ("green waste collection service"); recyclable items in approved automated 
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recycling containers ("recycling collection service"); and special collection events described in 
subsection 9.08.030G of this chapter. 

CONSTRUCTION AND DEMOLITION WASTE: Solid waste resulting from tile constlUction, 
remodeling, repair, or demolition of structures, from road building, and from land ciealing. Such waste 
includes bricks; masonry materials such as concrete, soil, rock, wall coverings, plaster, drywall, aJ.1d 
other inert matelial; plumbing fixtures; asbestos Ji"ee insulation; roofing shingles; asphaltic pavement; 
glass; plastics that are not sealed in a way that conceals other wastes; wood; concrete reinforcing 
matelial; alld metals that are incidental to any ofthe above. "Const111ction and demolition waste" does 
not include hazardous waste, asbestos containing material, garbage, fluorescent electrical fixtures 
containing mercury, refiigeration units containing chlorofluorocarbons, radioactive waste, waste tires, 
containers with liquid wastes, or fuel tanks. . . 

ELECTRONIC WASTE: Consumer or business electronic equipment that is near or at tile end of its 
useful life, including, but not limited to, computers, televisions, VCRs, stereos, copiers, and fax 
machines. 

ELIGIBLE RECYCLING CUSTOMER: Any "person" (as defined in tillS section) who is the owner or 
propeliy manager of a property, including a multi-family property, that does not receive city refuse 
collection services, if that propeliy receives city water and sewer service and has access to a city curb 
located witilin 1he service provider's nonnal route of business. 

GARBAGE: The portion of refuse made up of discal·ded alllmal aJ.1d vegetable wastes resulting from ilie 
halldling, prepaling, cooking, aJ.1d consuming of food, alld of such a character aJ.1d proportion as to be 
capable of attracting or providing food for insects or other arthropods, rodents, or other alllmais capable 
oftransnlltting the causative agents ofhumaJ.1 disease or adversely affecting public healili alld well 
being. Garbage does not include sewage and sewage sludge. 

GREEN WASTE: Items of yard waste aJ.1d items of fruit or vegetable food waste iliat have not been 
mixed with or coated by any other type of food or waste. 

GREEN WASTE COLLECTION SERVICE: The removal by the service provider of green waste items 
contained in approved automated green waste containers. 

HAULER: A person engaged in the off site collection alld trallSpOliation of solid waste by vehicle. 
"Hauler" shall include, but not be limited to, waste haulers, liquid waste haulers, waste tire haulers, alld 
infectious waste haulers. "Hauler" shall not apply to a person engaged in traJ.1sporting his or her own 
personally generated solid waste. 

HAZARDOUS WASTE: A solid waste, or a combination of solid wastes that, because of its quantity, 
concentration, or physical, chemical, or infectious chal·acteristics, may cause or significalltly contribute 
to all increase in mortality or an increase in serious or incapacitating ineversible illness, or pose a 
substalltial present or potential hazard to hUmall health or the enviromnent if improperly treated, stored, 
trallSpOlied, disposed of, or otherwise mallaged, or ally solid waste listed as a hazal·dous waste under 
Utah administrative code sections R315-2-1 0 alld II, Utah hazardous waste mallagement 111les, or ally 
solid waste that exhibits a characteristic of a hazardous waste as defined in Utah admilllstrative code 
section R315-2-9, Utah hazal·dous waste management 111les. The definition for "hazardous waste" in 
Utah administrative code section R315-2-3 is hereby incorporated by reference. 
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HOUSEHOLD HAZARDOUS WASTE: Solid waste generated and discarded from any single or 
multiple dwelling unit, campsite, ranger station, or other residential source that contains hazardous 
substances but is exempt from hazardous waste regulation under Utah administrative code section R315-
2-4(c), Utah hazardous waste management rules. The container size nomlally and reasonably associated 
with households and household activities is five (5) gallons or less. Household hazardous wastes 
include, but are not limited to, chemical household cleaners, household pesticides and herbicides, paints 
and stains, paint removers, mercury containing compact fluorescent light bulbs, fluorescent light tubes, 
petroleum products, batteries (except for alkaline batteries), degreasers, and electronic waste. 

INDUSTRIAL SOLID WASTE: Any solid waste generated at a manufacturing or other industrial 
facility that is not a hazardous waste or that is a hazardous waste :ii-om a conditionally exempt small 
quantity generator of hazardous waste, as defined by Utah administrative code section R315-2-5, Utah 
hazardous waste management rules, generated by an industrial facility. Industrial solid waste includes 
waste from the following industries or resulting from the following manufacturing processes and 
associated activities: electric power generation; fertilizer or agIicultrn·al chemical industries; food and 
related products or bypro ducts industries; inorganic chemical industries; iron and steel manufactrning; 
leather and leather product industries; nonferrous metals manufacturing or foundry industries; organic 
chemical industries; plastics and resins manufacturing; pulp and paper industry; rubber and 
miscell311eous plastic product industries; stone, glass, clay, and concrete product industries; textile 
m31lUfactrn·ing; tr311sportation equipment manufacturing; and water treatrnent industries. 

INFECTIOUS WASTE: A solid waste that contains pathogens of sufficient virulence 311d qU311tity that 
exposure to the waste of a susceptible host could result in 311 infectious disease. Infectious waste 
includes sharps. 

LIQUID WASTE: A solid waste that contains "free liquids" as defined by method 9095 (paint filter 
liquids test), as described in "Test Methods For Evaluating Solid Wastes, PhysicaVChemical Methods" 
(EPA pub. no. SW-846, latest edition). "Liquid waste" does not include infectious waste or hazardous 
waste. 

MUL TI-FAMILY PROPERTY: Any multi-f3111ily dwelling building or group of buildings that 
contain(s) four (4) dwelling units or more on a single tax lot. "Multi-f31nily property" includes, without 
limitation, ap31iments, condominiums, 311d mobile home p31·ks. 

OWNER: Any person who alone, jointly, or severally with others: 

A. Has legal title to 311y premises, dwelling, or dwelling unit as legal or equitable owner, agent of 
the owner, or lessee; or 

B. Is 311 executor, executrix, administrator, administratrix, trustee or guardi311 oftlle estate of the 
owner. 

PERSON: Any individual, public or private corporation 311d its officers, palinership, association, fiml, 
trustee, executor of an estate, the state or its departments, institution, bureau, agency, county, city, 
political subdivision, or 311y other legal entity recogIlized by law. 

PHARMACEUTICAL WASTE: Unused or expir·ed medicines or drugs, whether obtained with a 
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prescription or over the COUl1ter. 

PLACE OF BUSINESS: Any place in Salt Lake City in which there is conducted or carried on 
principally or exclusively any pursuit or occupation by any person or persons for the purpose of gaining 
a livelihood. 

PROPERTY MANAGER: The person responsible for paying the city water and sewer bill for a 
property, but shall not include the owner ofthat property .. 

PUBLIC BUILDINGS AND PLACES: Office buildings, theaters, garages, auto camps, hotels, clubs, 
schools, hospitals, or other places of similar character, but shall not mean any building owned by Salt 
Lake City Corporation. 

RECYCLABLE ITEM: An item that othelwise would be abandoned or discarded, but that can be 
utilized in the secondary material market. Such items include newspaper and inserts; cOlTUgated 
cardboard; telephone books; paperboard (cereal boxes, paper towel and toilet paper tubes, shoe boxes); 
magazines; home office paper; bulle rate mail; aluminUll1, steel and tin cans; plastic coated milk and 
juice cartons; plastic grocery bags; and plastic containers with the number 1 through 7 recycling symbol 
on the container. 

RECYCLING: The series of activities, including separation and processing, by which products or other 
materials are recovered from or otherwise diverted from the solid waste strean1. 

RECYCLING COLLECTION SERVICE: The removal by the service provider of recyclable items 
contained in approved automated recycling containers. 

REFUSE: Wastes cOl1ullonly discarded by households, institutions, and commercial entities and 
includes, but is not limited to, garbage; paper contaminated with food waste; nonrecyclable papers, 
plastics, metals, or glass items; diapers; textiles; lUbber; and leather. Only objects small enough to fit in 
an automated refuse container are considered refuse. Refuse does not include: recyclable items, green 
waste, aglicultural waste, asbestos waste, bu11cy waste, constmction and demolition waste, hazardous 
waste, household hazardous waste, industrial waste, infectious waste, liquid waste, sewage, sludge, 
special wastes, yatd waste, or waste tires. 

REFUSE COLLECTION SERVICE: The removal by the service provider of refuse contained in 
approved refuse containers. 

RESIDENCE: A bnilding or dwelling complising not more than three (3) residential dwelling units, 
including, without limitation, a single-family dwelling, desigl1ed for separate housekeeping tenements, 
and where no business of any kind is conducted except such home occupations as are defined in the 
zoning ordinances of the city. 

SERVICE PROVIDER: The city or a person working for the city engaged in providing city collection 
service for any location within Salt Lake City. 

SEWAGE: HUlllan or animal wastes carried by water or other liquid from a dwelling, business building, 
institution, industrial establishment, or aglicultural, recreational, or other location including, but not 
lin1ited to, sewer systems, septic tanks, privy vaults, cesspools, and holding tan1es in recreational 
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vehicles or travel trailers, including any groundwater, surface water, and stonnwater tllat may be mixed 
with these wastes. 

SHARPS: Any discaTded or contaminated article or instrnment that may cause punctures or cuts. Such 
waste includes, but is not limited to, needles, syringes, pipettes, intravenous tubing with needles 
attached, glassware, lancets, and scalpel blades. 

SLUDGE: Any solid, semisolid, or liquid waste, including grit and screenings, generated ii-om: 

A. A municipal, commercial, or industrial wastewater treatment plant; 

B. A water supply treatment plant; 

C. A car wash facility; 

D. An air pollution control facility; or 

E. Any other such waste having similar charactelistics. 

SOLID WASTE: Any refuse, green waste, aglicultural waste, asbestos waste, bulky waste, construction 
and demolition waste, electronic waste, hazardous waste, household hazaTdous waste, industrial waste, 
infectious waste, liquid waste, phaIDlaceutical waste, sewage, sludge, special wastes, yard waste, or 
waste tires. Solid waste does not include recyclable items. 

SPECIAL WASTES: Discarded nonhazaTdous wastes that may require special handling or otller solid 
waste that may pose a threat to public safety, hunuUl health, or the envirolUllent. Special wastes include: 

A. Ash; 

B. Infectious waste inelilding except for sharps; 

C. Small animal wastes; and 

D. Pharmaceutical waste. 

WASTE TlRE: Any tire that has been discarded or has ceased to serve the purpose for which it was 
initially intended due to factors such as wear or imperfections. 

YARD WASTE: Vegetative matter resulting from landscaping, land maintenance, or land clearing 
operations including grass clippings, prunings, and other discarded matelial generated from yards, 
gardens, paTks, and similar types of facilities. Yard waste does not include garbage, paper, plastic, 
processed wood, sludge, sewage, animal wastes, manure, or agricultural waste. 

SECTION 2. That Section 9.08.030, Salt Lake City Code, peliaining to city collection services 

be, aJ~d the sanle hereby is, aJl1ended to read as follows: 
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9.08.030: CITY COLLECTION SERVICES: 

The city will provide for tile collection and disposal, at the expense of the property owner or manager, of 
refuse, recyclable items, and green waste from residences as provided herein. The city will provide for 
the collection and recycling of recyclable items and green waste, at the expense of the property owner or 
manager, from eligible recycling customers as provided herein. Said collection shall be IDlder the 
supervision of the department of public services pm-suant to the following: 

A. Refuse, Green Waste, And Recycling Collection Services To A Residence: 

1. Refuse Service To A Residence And Responsibility For Payment: Except where water, sewer, and 
refuse service to a residence is properly tenninated, or the owner of that residence notifies in wliting 
the director of public services that tile owner's refuse will be picked up and disposed of by a private 
hauler, the owner of every residence shall be responsible and liable for the below enmnerated 
monthly charges for refuse service. The charge for such service shall be billed with tile city's regular 
water and sewer billings to tile owner, at tile owner's address as shown on the records of the public 
utilities department. In those instances where the water and sewer bill for a residence is cIDTently 
being sent to the propeliy manager of that residence at the owner's request, tile refuse service will be 
similarly billed. However, the owner of the residence is responsible to pay and is liable for all 
charges for refuse service furnished to that residence if such propeliy manager fails to pay the same. 

2. Sizes Of Refuse Containers And Charges For Refuse Service To Residences: 

a. Automated refuse containers are available in ninety (90) gallon, sixty (60) gallon, and fOliy 
(40) gallon sizes. The owner or property manager of a residence may arrange, in Wliting, to have one 
or more automated refuse containers, of tile size or sizes desClibed above. Any owner or propeliy 
manager of a residence who changes refuse container size must continue to use tlle new refuse 
container size for at least twelve (12) monllis before the owner or property manager may again 
change the size of tile refuse container. Refuse containers may not be shared by residences willi 
separate accounts on tile public utility billing system. 

b. Monthly charges for refuse collection service provided to residences through September 30, 
20 I 0 for the sity's fiscal year 2009 2010 shall be nine dollars ($9.00) per month for each automated 
forty (40) gallon refuse container. The monthly charge shall be ten dollars twenty five cents ($10.25) 
per month for each automated sixty (60) gallon refuse container. The monthly charge shall be twelve 
dollars fifty cents ($12.50) for each automated ninety (90) gallon refuse container. Automated refuse 
containers shall be delivered to residences without a delivery charge. These fees are subject to 
modification by future city cOIDlcils. 

c. Monthly charges for refuse collection service provided to residences. effective October 1, 
2010 shall be thilieen dollars seventy five cents ($13.75) for each automated forty (40) forty gallon 
refuse container. The monthly charge shall be fifteen dollars ($15.00) per montl1 for each automated 
sixty (60) gallon renlse container. The monthly charge shall be seventeen dollars twenty five cents 
($17.25) for each automated (90) gallon refuse container. Automated refuse containers shalI be 
delivered to residences without a delivery charge. These fees are subject to modification by future 
city councils. 
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QO. The propeliy owner or manager of a residence will be charged a service fee of eleven dollars 
($11.00) for each automated refuse and recycling container removed from that residence for any 
reason. The property owner or manager of a residence will not be charged a service fee for replacing 
any refuse container with another size of refuse container. 

3. Green Waste Collection Service for Residences: 

a. Each residence with at least one city-issued refuse container shall be issued at least one green 
waste container. Owners or propeliv managers of residences receiving city refuse collection services 
will not be charged for green waste collection service in addition to the fee set forth in subsection A2 
of this section. 

b. Owners or property managers of residences mav opt out of green waste collection service. but 
must complv with section 9.08.095. O"~lers or property managers who opt out of this service will 
nevertheless be charged the fee set forth in subsection A2 of this section. 

c. Owners or propol1y managers of propel1ies that do not receive citv refuse collection services 
may elect to subscribe to the city's green waste collection service. but will be charged for this service 
at the rates set forth in subsection A4 of this section. 

4. Green Waste Collection Service for Eligible Recycling Customers:Charges For Green Waste 
Collection Serviee: 

a. Owners ()l.~1frgers ofresidcnees-anEl-Eeligible recycling customers who desire to 
subscribe to the city's green waste collection service must do so in writing: Such service shall be 
billed with the city's regular water and sewer billings to the owner ofthe property receiving green 
waste collection service, at the owner's address as shown on the records of the public utilities 
department. In those instances where the water and sewer bill for a property is cUlTently being sent to 
a propel1y manager ofthat property at the owner's request, the green waste collection service will pe 
similarly billed. However, the O~ler is responsible to pay, and is liable for all charges, for the green 
waste collection service fumished to that propeliy if such property manager fails to pay the same. 

b. The minimum subscription period for automated green waste containers will be twelve (12) 
months. Gf8Bfl-WaSt~haU be provided-fef..flif!e..fj-meffihs-eaeh ye(H' beginning en 
March 1 (HId ending-BtrNDvember 30. The tetal 60st te subscribers will be forty twe dollars ($42.00) 
p1ll" subs61~J*i{JfryoaicfoJ'-e!\6lreentmmw;-:j.:ae-su.l7serij31.ffln.oost will be allecated evenly Gf1d charged 
each menth dW'ing the subscription year. The monthly charge for green waste collection service shall 
be three doll(H's fifty-cents ($3 .50)four dollars twenty five cents ($4.25) per month for each 
automated green waste container. Automated green waste containers shall be delivered to 
subscJibers without a delivery charge. These fees are subj ect to modification by futm'e city councils. 

c. If an automated green waste container is removed fTOm a proPeJiy due to noncompliance, or at 
the request of the property O~ler or manager, the propel1y owner or manager will be responsible for 
paying the remainder ofthe annual subscription fee for each container removed. 

d. The property O~ler or manager will be charged a service fee of eleven dollars ($11.00) for 
each automated green waste container removed from service for any reason. 
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42.. Recycling Collection Services Available To Residences: 

a.Each residence with at least one city-issued refuse container shall be issued at least one 
recycling container.GwRers eF pr9perty managers ofresidenees may elect te subscribe to the city's 
recJ'eling eelleetion-servi-e&-The minimum sUbscriptien peries fer autemated reoyoling centainers 
shaJ+.Be twelve (12) months, &.- Owners or property managers of residences receiving city refuse 
collection services will not be chaTged for this-recycling collection service in addition to the fee set 
fOlih in subsection A2 of this sec1ion. 

b. Owners or property managers of residences may opt out of recycling collection service, but 
must comply with section 9.08.095. Owners or property managers who opt out ofrecyclillg 
collection service wil1neveliheless be charged the fee set forth in subsection A2 of this section. 

c. Owners or property managers of properties that do not receive city refuse collection services 
may elect to subscribe to the city's recycling collection service, but will be charged for this service at 
the rates set forth in subsection B2 of this section. 

B. Recycling Collection Service Available To Eligible Recycling Customers: 

1. Recycling Collection Service: Eligible recycling customers may elect to subscribe to the city's 
recycling collection service. Such service shall be billed with the city's regular water and sewer billings 
to the owner of the propeliy receiving recycling collection service, at the owner's address as shown on 
the records of the public utilities depaliment. In those instances where the water and sewer bill for a 
property is currently being sent to a property manager of that propeliy at the owner's request, the 
recycling collection service will be similarly billed. However, the owner is responsible to pay, and is 
liable for all charges, for the recycling collection service ful11.ished to that propeliy if such property 
manager fails to pay the same. 

2. Charges For Recycling Collection Services: 

a. The minimum subscription period for automated recycling containers shall be twelve (12) 
months. Charges for recycling collection service provided to an eligible recycling customer as of the 
beginning ofthe city's fiscal yeaT2G09 20102010-2011 shall be four dollars twenty five cents 
~$4.25) per month for each automated recycling container. Automated recycling containers 
shall be delivered to eligible recycling customers without a ddivery charge. These fees are subject to 
modification by future city councils. 

b. The owner or property manager will be charged a service fee of eleven dollars ($11.00) for 
each automated recycling container removed from service for any reason. 

3. Promotion And Education Requirements Regarding Recycling Or Green Waste Collection Service 
For Eligible Recycling Customers: An eligible recycling customer who has subsclibed to the city's 
recycling or green waste collection service must distribute general recycling or green waste infomlation 
and CUlTent recycling or green waste program guidelines to each person occupying, attending, or 

. working on the propeliy receiving recycling collection service within fourteen (14) days after 
cOlrunencement ofrecycling or green waste collection service and ammally thereafter. Ifrequested, the 
city will assist by providing educational flyers. 
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C. Billing: 

1. Periodic Billing Statements: The depaJiment of pnblic utilities shall cause billings for refuse 
collection, green waste collection, and recycling collection services to be rendered periodically at rates 
established in this chapter. If partial payment is made on a combined bill, the payment shall be applied 
first to fraJlchise fees due, aJld then to each service on a pro rata basis as detennined by the director of 
public utilities. 

2. Delinquency: Fees aJld chaJ·ges levied in accordance herewith shall be a debt due to the city. If this 
debt is not paid within thirty (30) days after billing it shall, at the option of the director of public utilities, 
be deemed delinquent aJld subject to recovery in a civil action for which the city may recover reasonable 
attomey fees, and said depaliment shall have the right to tenninate water, sewer, refuse collection, green 
waste collection, aJld recycling collection services to said premises. Any uncollected anlount due from 
the owner on any inactive, tenninated, or discontinued accOlmt may be traJlsferred to aJly active account 
Illlder the owner's naJne aJld, upon failure to pay said bill after at least five (5) days' prior written notice, 
water, sewer, refuse collection, green waste collection, and recycling collection services to that account 
aJld premises may be discontinued. 

3. Restoration Of Service: Water, sewer, refuse collection, green waste collection, aJldrecycling 
collection service shall not be restored ll1ltil all charges shall have been paid. 

D. Deposits Required From Nonowners: All new water, sewer, refuse collection, green waste collection, 
and recycling collection service users who are not the owners of the premises shall pay to the 
department of public utilities for deposit with the city treasurer aJI aJnount sufficient to cover the cost 
of city collection services that may accll1nulate. The aJnOll1lt deposited shall be not less thaJI twice 
the monthly or bimonthly bill for collection services. The department of public utilities shall issue a 
receipt of deposit. The anlOunt deposited shall be refunded by the city treasurer to the holder upon 
the surrender of the receipt properly endorsed, provided all refuse collection, green waste collection, 
aJld recycling collection service bills and other charges are paid. All bills for city collection service 
must be paid promptly without reference to said deposit. Whenever aJly user of city collection 
services fails to pay for city collection services rendered to such premises, the money deposited or 
aJly p8Ii thereof may be applied by the department of public utilities to the payment of such 
delinquent bills. The owner of the premises will be required to pay any deficiency. 

E. Abatement: Those owners graJlted indigent abatement for taxes on their dwelling by Salt Lake 
COll1lty ll1lder section 59-2-1107 et seq., Utah Code AImotated, or its successor section, shall be 
graJlted a fifty percent (50%) aJmual abatement ofthe above city collection service charges during 
the year of such abatement. 

F. Suspensions Or Tenninations: 

I. If a residence receiving city collection service is vaCaJlt aJld the owner is trying to sell it, or it will 
be vaCaJlt becanse of an extended vacation of the occnpaJlt, the owner may apply to the public services 
director, in writing, for snspension of city collection service for the period of time specified in the 
wlitten request. 
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2. An owner of a residence may apply to the public services director, in writing, for tennination of 
refuse collection service. If the residence will not be vacant, the request must include an explanation of 
how refuse will be removed from the property, including applicable supporting documentation such as a 
billing statement or signed agreement with a private hauler. 

3. In the case of any suspension or tenllination pursuant to tlns subsection F, all automated refuse, 
green waste, and recycling container(s) at the residence will be removed from that residence pursuant to 
the owner's request and upon payment of an eleven dollar ($11.00) per container service fee. 

G. Special Collection Events: The city may, at its discretion, also provide for the periodic collection and 
disposal of bulky waste, bagged leaves,-Ghristmas4rees,ei'-e1:l.'l€i'-Sj3ec~-d-wa5t-e. If the 
city elects to conduct one of these periodic collection and disposal events, all residences that receive 
refuse collection services fyom tlle city will be notified ofthe event and given instructions regarding 
the allowable dates and other mles govenllng fue type and placement of allowable types of solid 
wastes on city streets for collection by tlle service provider. Only customers of city refuse collection 
services may participate in tllese peliodic collection events. City customers of refuse collection 
services will not be charged for peliodic collection and disposal events in addition to the fee set forth 
in subsection A2 ofthis section. Residents must separate bulky yard waste from otller solid waste 
disposed of tln·ough special collection events. 

SECTION 3. That Section 9.08.095, Salt Lake City Code, pertaining to allowable mateIials for 

refuse, green waste, and recyclable item collection by service provider be, and the same hereby is, 

amended to read as follows: 

9.08.095: ALLOWABLE MATERIALS FOR REFUSE, GREEN WASTE, AND 
RECYCLABLE ITEM COLLECTION BY SERVICE PROVIDER: 

TIns section shall apply to all solid and liquid wastes and recyclable items set out for collection by a 
service provider. Recyclable items must be separated fi:om refuse and green waste. Only fuose items 
deemed to be recyclable items by tile city shall be placed in a recycling container. Ifmatelials other than 
the allowable materials listed below are placed in an automated refuse, green waste, or recycling 
container, the service provider may refuse to empty the container until the unallowable mateIial has been 
removed, and the city may take enforcement action as descIibed in section 9.08.115 of this chapter. 

A. The following wastes are tlle only wastes that may be placed in an automated refuse container: 

1. "Refuse" as defined in section 9.08.010 ofthis chapter; 

2. Constmction and demolition waste if tlle qnantity in each cOlltainer does not exceed the weight 
limits allowed in subsection 9.08.140C oftllis chapter, ifless tll311 one-tlnrd eh) oftlle container 
contains sod, dirt, concrete, blicks, or rocks, 31ld if the waste C311 be placed in the container WitllOUt 
causing d3111age to the container; 
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3. Liquid wastes if the quantity is limited to less than one gallon, ifthe liquid is sealed in a leakproof 
container, and if the liquid is not considered a household hazardous waste, a hazardous waste, sewage, 
or any other type of waste that is not pemritted in the refuse container under section 9.08.110 ofthis 
chapter; 

4. Special wastes that have been prepared according to the special waste handling instructions 
included in section 9.08.100 of this chapter; 

1" :: :::. e jf a1'1 altemative, sush as composting or placement in an automated grean '""asto eontainer,is 
**avrulahl&.-

B. The following wastes are the only wastes that may be placed in automated green waste containers: 

1. Yard waste; 

2. Discarded fmit and vegetable matelial from kitchens, if it is not mixed or contaminated with otiler 
refuse including otiler kitchen wastes. 

C. The following items are the only items that may be placed in automated recycling containers: 

1. Recyclable items as listed in section 9.08.010 ofthis chapter. 

SECTION 4. That Section 9.08.100, Salt Lake City Code, peltaining to special waste materials 

requiling special preparation be, and the same hereby is, amended to read as follows: 

9.08.100: SPECIAL WASTE MATERIALS REQIDRING SPECIAL 
PREPARATION: 

This section shall apply to the disposal and collection of all special wastes collected in tile city. 

The following special wastes may be placed in an automated refuse container for refuse collection only 
if they are properly handled by following tile instructions below: 

A. Ash may be placed in the automated refuse container or other pelmitted refuse container if it is 
completely cool to tile touch and does not contain any hot or burning coals or cinders. Before being 
placed in the automated refuse container or other pel1nitted refuse container, the ash must be sealed 
in a bag or other container to prevent it from being released to the atmosphere during collection or 
transport. 

B. Infectious waste, ineluding excluding sharps, may be placed in the automated refuse container or 
other pel1nitted refuse container if: 

1. The amount of such infectious waste placed in that container in anyone calendar montil does not 
exceed twenty five (25) pounds; 

11 

- ---------------,-,------



2. All shal'ps are eompletely eontained in metal 01' rigid plastic puncture msistant containers, 
equipped with tightfitting lids, and S661.'Il'08 '.'lith paoking tape to ensure that the contents al'e not spilled; 

k;. All infectious wastes othol' than shaTjJs are contained in disposable plastic bags that are 
impervious to moisture and that have a minimum thiclmess of 3.0 millimeters, and that are tightly sealed 
to ensure that the contents are not spilled; 

14. All bags and containers used for contaimnent and disposal of infectious waste including shafj'ls 
shall be red in color and conspicuously labeled with the words "Infectious Waste", "Biohazard", or with 
the international infectious waste symbol. 

C. Ph81TIlaceutical waste may be placed in the automated refuse container or other pernlitted refuse 
container if it is first rendered noxious or mJrecoverable by mixing it with used pet litter, used coffee 
grounds, or similar objectionable Subst811ce, 811d then is sealed inside a bag or other container that 
will prevent it from being spilled or scavenged from tile refuse container. 

D. Small animal waste material may be placed in the automated refuse container or other pennitted 
refuse container ifit is dry 811d mixed with S811d, sawdust, cOlIDnercial pet litter, or simil81' absorptive 
material, 811d double wrapped in paper or placed in a separate plastic bag before being placed in a 
refuse container for disposal. 

SECTION 5. That Section 9.08.110, Salt Lake City Code, pertaining to materials not collected by 

service provider be, and the same hereby is, 81nended to read as follows: 

9.08.110: MATERIALS NOT COLLECTED BY SERVICE PROVIDER: 

This section shall apply only to collections made by a service provider. The following materials require 
special handling and disposal, and shall not be set out for collection by a service provider, whether 
placed in a container or otherwise: 

A. FI81nmable, COlTosive, or explosive matel1als; 

B. Hazardous or radioactive waste; 

C. Hot or burning materials of any type; 

D. Dead animals; 

E. Sewage; 

F. Asbestos waste; 

G. Agricultural waste; 

H. Household haz81'dous waste; 

I. Sh81})S 
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l,[. Electronic waste; 

JK. Sludge; 

]fL. Waste tires. 

SECTION 6. That Section 9.08.115, Salt Lake City Code, pertaining to compliance with and 

enforcement of recycling and green waste collection service laws be, and the same hereby is, amended 

to read as follows: 

9.08.115: COMPLIANCE WITH AND ENFORCEMENT OF RECYCLING AND 
GREEN WASTE COLLECTION SERVICE LAWS: 

A. In evaluating whether a violation regarding the refuse, recycling or green waste collection service has 
occIDTed, city staff or the service provider has the light to visit the premises of residences or eligible 
recycling customers that subscribe to the recycling or green waste collection service to detennine the 
presence and capacity of recycling or green waste containers, the presence and quantities of 
recyclable items or green waste in city issued refuse containers, the presence and quantities of 
recyclable items in recycling containers, the presence and quantities of green waste in green waste 
containers, the presence of signs, flyers, stickers, and other information that promotes recycling, and 
to engage in discussion with property managers, residents, and owners regarding their recycling or 
green waste program. 

B. The city may initiate an enforcement action based on its own observations or notification by the 
service provider or other third parties of failure to comply with tins code and rules promulgated 
tIlereIDIder govenring the recycling or green waste collection service. The city or its service provider 
will notify the resident, owner, or eligible recycling customer in writing describing tile nature of the 
failure to comply. 

C. The city reserves tile right to discontinue recycling or green waste collection service for any residence 
or eligible recycling customer that fails to comply with tIlis code and rules promulgated thereunder 
govennng the recycling or green waste collection service. The property owner or manager will be 
charged a service fee of eleven dollars ($11.00) for each container removed ii'om service. 

D. For a peJiod of six (6) months after tile recycling or green waste collection service has been 
discontinued due to a violation, the owner or eligible recycling customer shall not be allowed to 
subscJibe to the recycling or green waste collection service. After the six (6) montIl peJiod, the 
owner or eligible recycling customer may request recycling or green waste collection service in 
accordance WitIl section 9.08.030 ofthis chapter. . 

SECTION 7. Subsection 9.08.030 A2(b) of tins ordinance shall take effect July 1, 2010. All 

other sections shall take effect October 1, 2010. 
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Passed by the City Council of Salt Lake City, Utah tins ___ day of ______ , 2010. 

CHAlRPERSON 

ATTEST: 

CITY RECORDER 

Transmitted to Mayor on _________ _ 

Mayor's Action: ___ .Approved. ___ Vetoed. 

MAYOR 
ATTEST: 

CITY RECORDER 

(SEAL) 

Bill No. -,---__ of2010. 
Published: _____ _ 
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SALT LAKE CITY ORDINANCE {PRIV ATE} 
No. of20IO 

(Amending Animal Services Fee Provisions) 

An ordinance amending Appendix A to Chapter 8.04, Salt Lake City Code, pertaining to 
Salt Lake City Animal Services, to allow staff to set pet adoption fees based on demand 

for and adoptability of particular animals. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. That Appendix A to Chapter 8.04, Salt Lake City Code, pertaining 

to animal services fees is amended to read as follows: . 

APPENDIX A 

SALT LAKE CITY ANIMAL SERVICES 

ANNUAL PERNnTSAND FEES 

A. !"'''1llllt Fees: 

r·················· "_."--, .. "-"-. --"-,.- .-"- --,-" -". .. -... ,"-- .-.""-.---.- ...... -. ........................... 

Business selling only tropical or freshwater $ 50.00 
fish 

'-i Commercial operations: .r-
r-ii Up t~ 30 animals 1100.00 

.-r-i-I Over 30 animals 
-

!I75.00 
I 

'-···IF~;:~t;;"~;~Olo~y registration 
. F--------·-

..... 1 Pet rescue permit 
············r;~·~~ 

r 
IIf issued &t shelter's request 

...•.•.....•..•..•... ..J 

0.00 

Riding stables 50.00 



; 

; fee (in addition to regular fee) 25 .00 
, 

Domestic fowl permit $5.00 per bird to a maximum fee 
of$40.00 

, B. License Fees: , 

i 

1 year license: 

I 

Microchipped $ 25 .00 

I 
............ i·················· 

Sterilized 20.00 
i 

Sterilizedfmicrochipped 10.00 

I 

Unsterilizedlno microchip 35 .00 
, 

license: 

I 
::;1 

, ~tteril:' .,1, 

i 

~p.ninr 

r""-'--'--"-"-' ............. , 
1 year license: 

; 

Microchipped 20.00 
I 

Sterilized 
( ..... 

Unstetilizedfno microchip 30.00 

'~ 
3 year license: 

, 
Sterilized 30.00 

I 

0 fee for life of 15 .00 
.tterili· ,,1, pet 

Replacement tag 5 .00 
,.-'-

fee 
. 



, 
Late fee (in addition to regular fee) 25 .00 

C. Service And Violation Fees For Pets: 

Adoption fee (includes sterilization, Fee determined by staff based 
microchip and adoption packet): on demand for and adoptability 

of particular animals 

r" 
Board fees per day for pets 12.00 

, 
V relinquished pet 35.00 

, 
Euthanasia fee: 

. 

.00 
, 

Dog 

I 

rli onno" 1 

,-
to 25 pounds 
- 50 pounds 

51 - 75 pounds 
76 - 100 pounds 

, 
Over 100 pounds $45.00 plus $1.00 per pound 

over 100 
, 

Transportation fee $ 35 .00 

I 

Rabies deposit 
, 

, ........... 
Sterilization deposit: 

, 
Cat 25.00 

.00 

indicated, fees for second, third, and subsequent violations are for those 
_!. within a 24 month period. 

I 

First Second Third Subsequent 
Offense Offense Offense Offenses 

, 



I-r Impound fees '$35.00 , $70.00 '$125.00 --I $250.00 .. 
i···· ........ ··~~i!i=p~~~I~~e~f····· ................................ .................. .............. .......... , ....................... . 
i~- -- ---------, - --T-.-.-... -r----.-------1i 

Animal nnisance, $50.00 
commercial 
permit, permit 
display 

$100.00 ! $200.00 ' Criminal 

I 

i·--'·-i---I;i~~n. Si~~, ~~~its, '1;5,()0-$50_00- 1100:00---, c.riminal 
tags, rabies 
vaccination, at 

I
, large, nwnber of ; 

. 

! D. 

animals, stalcing, I i 

I
, female dogs in I I 

heat, ha:boring I' 

'

stray animals, 
animals as sales 
premiwns, sale 
of baby rabbits, 
fowl, and pet 

I turtles 

Service Fees For Livestock: 

,..-, Board fees per day: I 
r···· .. , ........ jLarge li~~~t~~;~ .................... ····,$1;.00 
r ... r "'Is~~~;;;i~~~~~~k ..... , .................................................. [12 .00 

iTi~;~undf~~~ .. -·-.. ·-~·················-·---r·--·--··· .. - .. , .. , ...... - ....... - .... - ......... . 

r' . , .. ,... . r"··········'" ".,'," I , .... ".,.,.'., .. ,.. ... ,.,.,..., ... . ....... ,., ... ... .... ., ... ,.". 
I Large livestock 75 .00 

,..-, Small livestock Fa 
,..-, TranspOliation fees - per trip or trailer 50 .00 

, , Dead livestock removal/disposal fee: 

T , 
1----'[-"'[ Small livestock: 



,"--,--
Removal - .00 

Disposal 45 .00 

Large livestock: 

Removal 300.00 

I 

"'- -, 65 .00 

Purchase price for unclaimed livestock is based on costs incurred by animal services 
during impound and recommendations made by the state brand inspector. (Ord. 6-09 § 1, 
2009) 

SECTION 2. This ordinance talces effect upon publication .. 

Passed by the City Council of Salt Lalce City, Utah this __ day of 

_____ ,' 2010. 

ATTEST: 

CITY RECORDER 

CHAIRPERSON 

APPROVED AS TO FORM 
SaIl Lake Ci~ Allorney's Office 

Date I 
By~~~.-

, 



Transmitted to Mayor on ___________ ' 

Mayor's Action: ___ Approved. Vetoed. ---

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. -:-___ 0[2010. 
Published: _______ _ 



SALT LAKE CITY ORDINANCE{PRIVATE } 
No. of2010 

(Amending Animal Services Fee Provisions) 

An ordinance amending Appendix A to Chapter 8.04, Salt Lake City Code, pertaining to 
Salt Lake City Animal Services, to allow staff to set pet adoption fees based on demand 

for and adoptability of particular animals. 

Be it ordained by the City Council of Salt Lake City, Utah: 

SECTION 1. That Appendix A to Chapter 8.04, Salt Lake City Code, pertaining 

to animal services fees is amended to read as follows: 

APPENDIX A 

SALT LAKE CITY ANIMAL SERVICES 

ANNUAL PERNllTS AND FEES 

'A. Permit Fees: 
i 

...... ,. ..... I 
r 

, 
Business selling only tropical or freshwater $ 50.00 , 

fish 

'-1 Commercial operations: 

'-11 U~ to 30 animals Fo:;---' --

'--r-Iover 30 ~imals 1175'.00 
--

_ .. _----r-----·I---···,-·· .. ·---.. ··-··· .. ·--·-----.. -·-·-----·--T .. --·--------. 
Feral cat colony registration I 5 .00 

, 
Pet rescue permit 25 .00 

i 
.. ...... 

'}Ifissued at shelter's request 

....... 

0.00 

Riding stables 50.00 



, 
fee (in addition to regular fee) .00 

I 

Domestic fowl permit $5.00 per bird to a maximum fee 
of$40.00 

r;-' Pet License Fees: 

I 

I , 

I year license: 

i 

Microchipped $ 25.00 
r--" , 

Sterilized 20.00 

Sterilizedlmicrochipped 10.00 
,---

Unsterilized/no microchip .00 r--
. 1:. 

r---, 
~1 .r/ 40.00 

, 
Sterilized/microchipped .00 

. , 
citizens: 

, 
I year license: 

+ 
Microchipped 20.00 

I 

'-I-f 
Sterilized IS .00 

--.. ,.,,"'", .... , "''',"-" .. ,""",.",,,, .............. , ..... "" ..... - -,-, .. "--, .- .. ,"", .. ".,,'" ,_,.""."" ... "." .... ,."."m."." ... " _., .. _ .. _. __ .,. i 

Unsterilizedlno microchip J 30 .OO_~ ___ .. _____ : r---rT"-'---3 year license: I ' 

r--il Steriliz~d ~~.OO 

'--I'-'n r5 .00 Onetime fee for life of 
, sterilized/microchipped pet 

E"""'-' ..... [....................................................................- .... ,.,-, .. --.,-".-,_.'""-.-",." ......... " ... _" .... , .................. "_ . .......... 
...... 1 5.00 . 

. ,,,,,., .. ,.,,.,,, ... ,." .. ,., .. """-,,," .. ." .. ""-"-.... " ....... _".".- .. _." .. -".,,_._ .. ,,. , 
Replacement tag 

1-'''-ITr~Sfer fee r----·--·· .. · .... -------· .. 
5.00 

--....... - ---_ .... _- --_._-



I 

Late fee (in addition to regular fee) 1 25 .00 . 
r--"- .................. , .... " ....... " ... "-.. -... , ..... " .. ,-".-,-"--".-" ... . .. ,.,."."."."."., ...... ,.-"-. .. ,- ... -" ... -.... ,." ... 

C. Service And Violation Fees For Pets: 

i 

Adoption fee (includes sterilization, Fee detennined by staf1' based 
microchip and adoption packet): on demand for and ado12tability 

of 12articul81' animals 

i 

- - Gats- e§.GG 

n ()~ ()() - - -0" , 

............................... 

Board fees per day for pets 12.00 

! 

v, rlly relinquished pet 35 .00 

i 

Euthanasia fee: 
, 

Cat 25 .00 
, 

Dog .00 

Pet disposal fees: 
["" .. 

Up to 25 pounds 25 .00 
26 - 50 pounds 30.00 
51 - 75 pounds 40.00 
76 - 100 pounds 45.00 

I ...... 

Over 100 pounds $45.00. plus $1.00 per pound 
over 100 

! 

Tr811Sportation fee $ 35 .00 

I 

Rahie. rip""o;i" -r 

Steril deposit: 

i J Cat 25.00 , 

II Dog 
1 

50.00 
r 

Where indicated, fees for second, third, and subsequent violations are for those 
occurring within a 24 month period. .. ~iI!BmI~~~WIIiII w iM'iIiiIESUIlI 

-- ------------------ -- -----_ ..... _----- .. _ .. _._--



CT ~-T-------" 
--,---_.,----

~st Second Third Subsequent 
Offense Offense Offense Offenses 

i 

1--1 Im~o~d fe~---~35.00-1 $70.00 
,--_ .. _._-' 
I $125.00 I $250.00 
I ' r·····-- r···_····-····-··,··-····· .. ···-·-.. · .... - .. -- r·-- .. · .... -.... · .. · ... -.-._ ....... --[-· .. ·-·---· .... --1·-·-·--.. ----·-·--

, Minimum notice of I 1 violation penalties: I I ! 
, , , r , .. , .. , .... , T .................... "'T' . . ..... .. ....... r .... · 

i Animal nuisance, I $50.00 $100.00 $200.00 Criminal 
commercial 
permit, permit 
display 

r ........................ ' 

Licensing, pelmits, $25.00 $50.00 $100.00 Criminal 
tags, rabies 

I vaccination, at 
, large, number of 

animals, staking, 
female dogs in 
heat, harboring 
stray animals, 
animals as sales 
premiums, sale 
of baby rabbits, i 
fowl, and pet 
turtles 

r'''' 
D. Service Fees For Livestock: 

I 

Fl",rn 
, 

Large livestock 15 .00 
I 

Small livestock .00 
I 

Impound fees: 

I .1 Large livestock 75 .00 
I I ...... . ............... , ........ , 

I Small livestock 30.00 
I 

Transportation fees - per trip or trailer 50.00 



I 

I livestock removal/disposal fee: 

~-~··fS::'~-··············----·,;;ooo··- -----
,'"'""""'"'""" [""""1""""'"""""""""""""""""""""'""""""""""'""""""'"""'""""'"""'" 1 "'",,,,,"" "","",",""""",,, ""'"'"" "'" ,'"" "" "",'" 

i Disposal 45 .00 
i 

r-'lrL-~ge livestock: r ,,--,,----,,-

r--I-I Rem-;~al '-"'--1' 300 .00 , 
["'"T''''' r"-'""-'-"""-"'-""'--""--"--'-"""""-"'-r-'-"-_·· .. _,··,,··,,_··"'·''''·'''''·_'--'''--,·,,- , 

I I Disposal I 65 .00 
1il~lI!mmrnmlWlmllilllltlOlm ~~f!Im!!l!:Il'_..., .... """""'_d 

Purchase price for unclaimed livestock is based on costs incurred by animal services 
during impound and recommendations made by the state brand inspector. (Ord. 6-09 § 1, 
2009) 

SECTION 2, This ordinance takes effect upon publication .. 

Passed by the City Council of Salt Lalce City, Utah this __ day of 

____ -',2010, 

CHAIRPERSON 
ATTEST: 

CITY RECORDER 



· Tran~mitted to Mayor on __________ _ 

Mayor's Action: ___ ,Approved, ___ Vetoed. 

MAYOR 

CITY RECORDER 

(SEAL) 

Bill No. ____ 0[2010. 
Published: _______ _ 
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